Deirdre Gruiters

Elsternwick, VIC

Message:

To: The Committee Secretary

Senate Legal and Constitutional References Committee 

Parliament House

Canberra ACT 2600

Australia

Dear Sir/Madam,

This submission is in response to the invitation for public comment as part of the Committee's Inquiry into Australian Expatriates.

aCE Resources, in conjunction with the Newcomers Network,  is looking at creating and implementing strategies to assist with the resettling of expatriates in Australia, as well as other nationals immigrating to Australia.

Our research, together with our professional and personal experience, reveals that there is little targeted support available to Expatriates looking to resettle in Australia. Consequently we feel that policies and strategies must be formulated that will maximise the opportunities available for resettling Expatriates and which invite and encourage Expatriates to want to return, and ultimately contribute.  

Such issues faced by Expatriates are considered to be:

-
Employment:

o
Gaining meaningful employment by maximising the experience gained offshore.  We often hear from Expatriates that they have difficulty finding employment that leverages off their experience due to a perceived lack of up-to-date local knowledge and / or a preference of employers to appoint ‘locals’.  This can quite often result in very experienced ‘talent’ having to accept positions well below what they have enjoyed thus far in their career.

o
Some Expatriates also face the dilemma of being repatriated to Australia by their existing employers only to find themselves made redundant due to restructuring initiatives or downsized functions.  For those Expatriates who have been long term employees of one institution, this places them in a very difficult situation.

o
A further issue, which is becoming increasingly common, is the challenge of competing with younger applicants for roles.  Expatriates in the over 40 years age group can find it challenging to secure roles, as employers opt for younger talent.

-
Networks: Accessing networks on all levels, ie social, professional, cultural, special interest groups etc.

-
Sourcing relevant and timely Information: Gaining access to information that can quickly update them on not only the factual, public local knowledge but also the intangible cultural often overlooked information.

-
Settling In: Re-settling family into accommodation, education facilities and the local community.

aCE Resources is looking to package services for returning Expatriates that will assist them through both the above, and new identified, challenges.  By working with Expatriates aCE Resources will be in a good position to continue to identify the key issues facing returning Expatriates and identify the appropriate solutions to make the transition back to Australia a less stressful one.  

As this is a new-to-market adjunct to aCE Resources existing business, more information regarding structure and content of services are still being fine tuned and will be advertised via our website over the next 4-6 weeks.  We at aCE Resources strongly believe that these issues can only be truly addressed by sharing information amongst all players and the Senate Inquiry Committee, discussing the issues and challenges that face returning Expatriates to Australia and indeed, be part of the solution in assisting their transition back to a contributing member of the Australian economy.

Please feel free to contact us should you wish to discuss further.

Kind Regards

Deirdre Gruiters

GENERAL MANAGER

