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The Secretary.

It is the view of the Men's Confraternity Inc, that there are many reasons for r.he
problems associated with the recruitment and retention. of defence personnel and we
have no doubt those many varied reasons will be submitted by other organisations and

individuals.

We believe there are three aspects of service life which contribute to the problems
associated and need your serious consideration.

(1) The intergration of male and female personnel.
(2) The Sexual Harassment Legislation.
{3y Affirmative Action Legislation.

Men's Confraternity Inc believes there is enough evidence to support the view that the
forced intergration of the genders has undermined the morale of male personne{ to the

detriment of the defence services. a

Sexual Harassment Legislation has created an environment in which males have become
powerless when subject to false accusations made against them. "Walking on eggshells”
is a term often used by men discribing life within the services. "Feeling powerless” is
another term used because of the fact that the said legislation gives power to females.
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Having to prove their innocence against false accusations has led many a male to resign
from the services.and many a career left in ruin.

Affirmative Action Legislation ,which was designed to increase the females involved in
the forces has led to what we believe to be a reduction in the effectlveness and fighting
ability, of the forces, to the detriment of Australias future.

Men's Confraternity [nc believes there are positions in our armed services in which
females can nlay a part,and areas where females are Gelter suiled than males, but the
actual fighting should be left to the males and the forced intergration practices should
cease.

[ts time society recognised the fact that "Men and women are equal but different”, not
"equal and the same".

For too long we have allowed the feminist brigade to dictate the decision making
process in this country Perhaps we can begin to reverse those practices by recognising
the merits of our submission which has been put forth to help ameliorate the problems
which we believe have afflicted our defence services.

Yours sincerely.
. M.Ward.
0 LD e

Convenor.
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