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SUMMARY

In general, I support the Government’s higher education reform package BUT it does not go anywhere near what is really required:

1. Higher Education must not be subsidized by tax-payers. All students must pay full fees.

2. Tax payer subsidized higher education sector is contributing to lower productivity of the country.
3. Government support for research should only be provided to no more than three leading universities

Summary of Recommendations

1. Australia should have no more than 3 public Universities. The rest should become private Universities without any government subsidy/funding/assistance. Only the top, say 0.1% students who are able to significantly benefit the society must be allowed to enroll in public Universities at tax payers expense (via scholarships). The rest of the students at these 3 public universities may be offered HECS type scheme. Other students must pay full fees at the private universities.

2. The above may be politically very difficult to implement: if this is the case, Universities must be asked to specialize, and offer courses only in certain disciplines for eg one University may offer degrees in health sciences only, another in engineering and technology only and another in IT only, another in education only, another in law etc. For example it is ridiculous to find about 6 Universities currently offering Chemistry degrees in Sydney and 3 Universities carrying out research in rheology (a highly specialized field) in Melbourne.

3. There must be two types of Universities: those which carry out research and those which only teach. If this is not possible, there must at least be two classes of academics: those who teach and those who do research. It is obvious that specialization leads to efficiencies all around. There is a growing body of evidence which shows that research is not necessary for an academic to be a good teacher or that a good teaching University must do research. The reasons for this are far too many to present (time does not permit me to do this). It is inefficient for an excellent researcher to spend his/her valuable time teaching. Similarly it is unproductive for a University teacher with little interest or aptitude in research to waste time writing grant applications unsuccessfully year after year (as managers pressure them to do).

4. Financial aid to University/TAFE students must be abolished. They should work to support themselves. This not only reduces tax rates, but teaches students what real world of work is like, by forcing them to work, rather than be ‘cocooned’ in a fantasy world at Uni/Tafe at tax payers’ expense. What universities should be doing is redesigning their course offerings so that students can fit in the academic requirements around their work. This will significantly improve Australia’s productivity, rather than expecting employers to fit in their work schedules around students’ timetables.
Rationale

Following are some ideas, facts and views, which challenge many common myths regarding the benefits of higher education

· It is to be expected that Higher Education industry and students (most of the submissions are from this industry) want funding for the sector to be increased. One must therefore exercise caution in taking their views into account.

· We need to challenge the myth that higher education necessarily leads to higher productivity in the individual or the country as a whole. An article in the Forbes magazine (July 24, 2003) titled Is Yale Uni a waste of money? rightly argues that higher income of people who attend universities is due more to their innate abilities than to the courses they take.

· It is basic human nature that if someone else is willing to take the responsibility for something you need/want/desire, you would give the responsibility to them, and you would love to be free of that responsibility. Hence since government is paying for education, and health care, people are not saving for these purposes and worse they are not using these resources efficiently. The time the students spend in these adult kindergartens (universities) can be more effectively spent in the workforce. So subsidized higher education is contributing to lower productivity in Australia.
· One of the reasons for the poor quality of facilities and education at Australian universities is the low prices paid by the people (HECS). Since the government actively discourages universities from charging local students full fees, people end up with poor quality education. You only get what you pay for. Unfortunately those who argue in favor of universal free education are unable to see that due to their actions of making it difficult for universities to charge full fees, they are ending up with poor facilities and education.
· When I read the other submissions, most of them come across as people whinging and carrying on because their ‘freebie’ (free education) has been taken away from them, like little kids from whom lollies have been taken away!

· It is to be expected that all publicly funded organizations and employees of those organizations (eg the ABC TV, Health care industry, universities and academics) will hold left wing views and expect/want/demand tax-payers to fund them ever more. Otherwise it will be like turkeys voting for Christmas, wouldn’t it?.  So many of the submissions must be seen in this context.

· High tax rates in Australia is encouraging many highly talented graduates (who make a disproportionately high contribution to a country’s competitiveness) to leave the country and work overseas. By expanding the higher education sector, we will only be training more people for employment in other countries.

· Most universities have become nothing but ‘adult child care’ centers where students waste time and have fun at tax-payers’ expense, avoiding the increasingly demanding world of work. Young people are well aware of the Bart Simpson’s saying: ‘Go to school man, otherwise you have to go to work’.

· Increasingly Universities are teaching students the wrong and left wing attitudes: that it is OK to make mistakes, competition is bad etc which doesn’t apply in the real world.

· There are an incredible number of rorts which go on in TAFEs and Unis just to keep (students’) bums on seats, ensuring Govt’s funding and hence their jobs. There is incredible pressure on academics to increase their ‘throughput’. Any academic not complying with this, is asked to ‘explain’ the reasons for the low (lower than what Managers want) pass rate; the academics are asked to give ‘additional work’, or ‘supplementary exams’ etc to enable students to pass. Academics are told that without ‘bums on seats’, funding will reduce which will result in financial exigency, requiring ‘redundancies’. Faced with a situation like this, which is in effect ‘pass the students’ or ‘get the sack’, it is little wonder that academics have resorted to compromising academic integrity. Uni degrees are increasingly becoming worthless, for this and other reasons.

· If free higher education is as good as its proponents claim, why not keep everyone in Unis from 18 years until they are 65 years old? Then you will have no unemployment! (But who will pay for it?)

· Increasing overall funding to the higher education sector will only make matters worse: keep tax rates high to pay for it, devalue Uni degrees further, worsen credentialism, waste 3-5 years of peoples’ lives instead of being productive at the creative peak of their lives; train people for jobs which don’t exist etc. I could add many more to the list.

· If students feel that the education provided by Universities is worth the time and money spent on it, they would be willing to pay for the full cost (through a bank loan for example). The fact that they are not willing to do that, nor are spending adequate time studying (they are increasingly spending more time on part-time work) shows that education is only considered useful in its role as a sieve to assess a person’s intellectual ability and perseverance. There are better and more efficient ways of doing this. For example, employers can do this, provided the labour market is deregulated and they can hire and fire people (whom they don’t find productive) easily.

· Greater spending on higher education does not necessarily translate into a competitive economy. It will result in Australia producing graduates who will end up working overseas because of higher wages and lower tax rates overseas. I know many people who have gone overseas to work for these reasons (they see not having to pay the HECS debt as an added bonus!). In the increasingly globalised world, this trend is likely to accelerate.

· What is needed in Australia is a better environment for business and individuals to be more productive through lower taxes, less regulations etc. Expanding higher education sector will only make matters worse and will reduce productivity.

· Statistics are often quoted to show that better performing economies spend greater proportion of their GDP on higher education. In fact, their better economic performance is in spite of, rather than because of, greater spending on higher education.

· Public good vs Private good argument: This depends on the ability of the student. In case of brilliant (top 0.1% of students) students, their contribution to society far exceeds the private benefit. In case of say the bottom half of students, their private benefit far exceeds the contribution they make to society. Hence users must pay, with only the top 0.1% of students perhaps being offered HECS type deferment of the cost.

· Reduce funding for higher education and reduce taxes. That way people can spend their money as they see fit (health, education, food, housing, entertainment etc). If we argue that people are incapable of making ‘good’ decisions for themselves, we are basically imposing our priorities on them. People would rather have money in ‘their’ pocket and choose to spend it the way they like.

· One doesn’t need to go to Uni/Tafe/School these days to learn. One can self-learn easily using internet and other resources. If a person is incapable of learning something themselves, then it is not worthwhile teaching that person at tax payers’ expense. This is because self learning is often ‘deep learning’ whereas ‘superficial learning’ takes place when taught by someone.

Contrary to popular wisdom, I believe the higher education sector is having a deleterious effect on Australia’s productivity for the following reasons:

· When the population is illiterate, it is understandable that its productivity is low. Similarly, at the other extreme, when the whole population is in ‘perpetual students’ mode, productivity is zero. Obviously, there has to be a balance, but at the moment in Australia (and in many developed countries), the emphasis on ‘education’ has gone too far. This has two effects. Firstly the productivity is reduced as nearly a million people (students) a year in Australia are engaged in unproductive activities (a very inefficient and often irrelevant training in activities and gaining knowledge in areas which they often never use). Secondly in order to pay for these people (students) in the form of subsidized tuition fees and social security support etc (eg the Youth allowance), taxes are high. By having high tax rates, there is less incentive for those in the workforce to work hard. This also reduces productivity. 

· Unis/TAFEs do NOT teach students to be responsible. In fact they make them IRRESPONSIBLE. For eg by saying that it is OK to make mistakes- ‘if you make a mistake, you lose a few marks, that’s all, no big problem’. In real life, mistakes have serious consequences- because they are like a chain, it adversely affects the whole process. Similarly very little penalty is imposed by missing deadlines at Unis. Unis inculcate in young people many BAD habits.

· Students waste time at Uni having FUN with friends, partying, socializing, drinking etc at taxpayers expense. Very little useful learning of generic skills takes place. If you ask graduates, most will tell you that the best thing about Uni was having FUN. Hence students often have fond memories of their Uni days (but not for the learning)

· Most graduates say that the only thing they got out of Uni (apart from having FUN with friends) was the ‘ability to think’, not discipline-specific knowledge. My argument is that they can develop that ‘ability to think’ better and more efficiently while working in a real life job and making a real contribution to the economy.

· Young people (between say 15 and 25) are probably at their peak in terms of creativity, energy etc. Instead of the companies tapping this enormous resource, we put them in Unis where they waste time and creative talent. We should instead let them start work by 15 or 16 and learn ON THE JOB.

· Most practising professionals in any discipline will FAIL if they sit the Uni exams in their discipline. This shows that what they have learnt at Uni is irrelevant to their careers. ‘But we teach them to think!’ cry the academics. I would say that the real world teaches them to think EVEN BETTER, FASTER & MORE while doing productive and useful tasks. This requires relaxation of labour market, safety and environmental and other regulations before we can tap this enormous pool of talent, which is currently being wasted.

· Unis teach students to think one way- they often end up with tunnel vision. Many entrepreneurs say their education has been a handicap, hindering their creativity and their ability to ‘think outside the square’.

· Many Uni graduates are unable to cope with real life stressful situations, because they have never been exposed to such situations during Uni. Our graduate employees found the job too stressful and left within one week! Unis are fundamentally unable to teach such ‘hard’ stuff to students: because, to please students, they try to be ‘nice’ to them, which means being ‘soft’ on them.

· The difficulty for employers is that while we are perfectly happy to take a smart 16 year old and train them on the job, most smart young people go to Uni. The employers cannot get smart 16-23 year olds! We tried! Everyone goes to Uni because they think it is ‘the thing’ to do. The very effective propaganda by Unis and academics that a degree increases one’s income potential reinforces this. In fact I believe it is the high ability (intelligence and self discipline), which helps them get degrees. It is this high ability, which is the cause of high income, not higher education per se. Here is another example of higher education industry and academics deliberately confusing correlation with causation.

· Often employers train their employees in TAFEs and help them gain certificate qualifications on the job, not because they think it is useful but because it is a means of keeping valued and talented employees. Employees and to some extent employers have been conditioned into thinking that ‘testamurs’ are valuable and they magically improve one’s ability to earn high income or improve productivity. Also Government gives away tax-payers’ money to employers for these useless ‘apprenticeships’

· Digging up holes and filling them up can keep people busy too, but is it productive? Keeping students at Uni for several years has the same effect.

· There should be greater emphasis by the DEST/Government on Just-in-Time (JIT) learning. Learn the knowledge and skills which are relevant to the task at hand as and when needed, on an ‘as required’ and ‘just in time’ basis. This is far more efficient than the current approach at Unis of ‘you need to learn this and this because you may need to use it’

· Getting a degree has become a back door entry to gain Permanent Residence (PR) for overseas students in Australia due to recent change of rules. There are many cases of academics being ‘threatened’ or offered large ‘bribes’ to pass the international students. Academics are also under pressure from their managers to pass such students in order to earn the fees income. These international students who pay high fees want to get the degrees to get a PR visa. Because of this, quality is continuing to fall. Also these international students, once they get their PR, repatriate to their home country the money they have taken out as loans to pay for the fees. So the Higher Education industry’s claim that it is a large export earner is untrue and flawed. Australia is therefore living off its capital rather than interest. When the standard of living here falls, we won’t have any international students wanting to study here! The solution to this is to offer PR only to those international students who keep a decent job for, say, 5 years (as happens in the US).   

Background and related issues:

· In the Crossroads review committee, most members were academics from universities. What do you expect them to say, other than ask for more money? The committee should have been comprised of equal representation from VCs, business, industry, community, tax payers association etc.

· Australian universities claim to be public institutions and want handouts and funding from the government, yet the VCs behave like private companies (managerialism rampant with total disregard for collegiality) within the universities.

· VCs want from the government a world-class higher education sector rather than a world-class institution. It is hypocritical, since in their own institutions, they expect to have a world class (flagship) course/research centre (and support them at the expense of other departments), rather than all world class departments within the university.

· All VCs want their uni to be the premier ‘research’ uni, so they place enormous pressure on staff. For example, at one uni, the Dean’s annual workplan requires him to increase publications of staff in his faculty by 30% in ONE year. He gets bonuses if he achieves that! The Dean in turn puts pressure on Heads, who exert pressure on academics by various means. For example, by forcing all academic staff to make at least 3 applications for grants, to write at least 3 papers (its like holding a gun to an artist’s head demanding a quality painting!), virtually no teaching load for academics who achieve these targets etc. Forcing academics to apply for research grants when they have a very small chance of winning, it is a deplorable waste of tax-payers money.

Putting pressure on academic staff who do not have aptitude or interest in doing research, results in:

· Frustration and low morale among staff

· Increases likelihood of plagiarism at worst, or poor quality research at best

· Academics becoming less efficient and effective by being forced to focus on tasks at which they are inherently less efficient (can you see the analogy with tariffs here?)

· Siphoning undergraduate teaching funds to support research activities hence quality of teaching suffers. It is very common among the ‘new’ universities to find UG teaching funds heavily subsidizing PG research

· I do not believe staff who carry out research make better teachers- on the contrary, they make bad teachers by trying to make the students clones of themselves and talking about their esoteric areas of research. Staff with real world experience on the other hand, pass on to students knowledge which is useful and relevant, in an interesting way.

· People do not value what they get for free or subsidized (education). More to the point, people will only pay if they believe it is valuable, in their view. The fact that people are not willing to pay the full cost of tertiary education means, they consider (correctly) that tertiary education doesn’t guarantee anything these days and nearly worthless. If they considered it valuable, they would take a bank loan and repay later. Remember that people are willing to pay for private school fees! Banks are unwilling to lend money because most degrees are useless!

· Clamouring for free education is symptomatic of the FOHP (From Other Peoples Hip Pocket) malaise in our society- ie people want all sorts of services free (education, health care, child care etc) ie From Other peoples Hip Pockets, but not from their own! They do not consider these valuable enough to pay for these, from their own hip pocket.

· Number of graduates per capita in Australia is the highest (or close to) among OECD countries. Why increase it further, at public expense? Encourage private universities or demand upfront fee at public universities and if people think uni degrees are worth it, they will pay for it.

· When learning is supposed to be life long, why force students to waste 3-5 years of their lives at Uni? Why not let them work full time from 16-18 years and provide opportunities for them to study part-time? (instead of the other way around as happens now)

· Many new migrants have been falsely lured into thinking that if only they get a uni degree, they are guaranteed of a job. They then waste their time and tax payers money getting degrees and by the time reality hits, it is too late. They realize very late that getting degrees is not a passport to a job and that they would have been better off improving their communication (English language) skills. There are many example of students (each obtaining several bachelor’s, TAFE, Masters and PhD degrees) and still unemployed. All these PhD graduates have done, is provided academics with slave labor and in the process wasted precious years of their own lives and tax payers money!

· Many people do not realize that while obtaining a degree they are buying a service. However, while trying to get a job and keeping the job they are selling a service. Selling anything is infinitely harder than buying. Why make buying education service even easier by subsidizing heavily as happens now?

· It is a pathetic and appalling situation when people spend more time in education (primary, secondary and tertiary) than working. For increasing proportion of people this is becoming true and hence frustrating and depressing for them.

· Uni/TAFE students must pay much higher fee than they do now. If they were to pay full cost or close to the full cost, they would do the course only if it is considered valuable. Otherwise, they end up wasting their time, tax payers money etc. At the moment many students do a general course because they are ‘unsure’. You can’t blame them: they don’t have to pay anything (upfront) and they get various allowances, all while having roaring fun with friends at uni.

· Having academics on 9 month employment per year is a great idea. The other three months they could go and do research or work outside uni and get some practical real life experience for a change! This will enable them to understand how the ‘real’ world operates. Even if they can’t find work in their own field, ANY real life work is better than being cloistered in academia all their lives. If they can’t get work/don’t want to work, they can laze on the beach or at home and reflect. To make this palatable, academics could be offered this option with the current salaries being paid out in 9 months, all other conditions being same. Instead of offering salary rise, academics could be offered this option. This, if implemented, alone could change the University culture: by forcing academics get a taste of the ‘real world’.

· All students should pay upfront fee. If they can’t afford it they should take loans from banks. If higher education is as useful as its proponents claim, Banks would provide loans without security. Failing this, they should pay commercial interest loans on their HECS debts.

· Increasing number of students (particularly the highly talented) are leaving the country for good: because of our high tax rates, low dollar and wages. In the era of globalization, this will become a major problem in the future. Hence, upfront fees for all, is the way to go.

· Education is often talked up as a major export industry. In reality, the main reason why overseas students come to study here is because they ultimately see it as a back door entry to migration. After immigrating they repatriate funds (which they have taken as loan to pay for student fees) back to their home country. So where is the benefit to Australia? Consider the hypothetical situation of Australia having standard of education as it is now, but poor living standards. Very few overseas students would then be coming here to study.

· Government should fund research at only three top universities. Other universities should focus on teaching and if they can generate support from private sector, can carry out research. 

· There are too many public universities in Australia. They should be encouraged to amalgamate or become private institutions. This will happen if all students have to pay full fees.

· Students doing PhD should not be exempt from HECS fees. Because PhD is free of fees (I know of no local student who pays fees: they seem to get HECS exemption from their universities), one finds students who on completion will not get jobs for various reasons (they are too old, their topic of research is not what the market needs etc). It is therefore a waste of about $60,000 of tax payers money on each PhD graduate. It is becoming increasingly common to find PhDs who can’t find work in any area even remotely related to their research. 

Below are some relevant articles, letters, etc published in the newspapers:

Andrew Norton (why education free-for-all doesn’t have the numbers) is correct in pointing out that Universities won’t and shouldn’t get more funding from taxpayers.

If students feel that the education provided by Universities is worth the time and money spent on it, they would be willing to pay for the full cost (through a bank loan for example).

The fact that they are not willing to do that, nor are spending adequate time studying (they are increasingly spending more time on part-time work) shows that education is only considered useful in its role as a sieve to assess a person’s intellectual ability and perseverance. 

Surely there are more efficient means of doing this? If all areas of business are deregulated, university degrees will eventually be considered useful only by those who can’t get a job without it.

Ms MacLeod (31/7) is dead right when she says students are being duped by academics. Academic jobs depend on having ‘bums on seats’ and the ‘slave’ labour of honours and research students.
An example of such deception is academics like Prof Bates (31/7) claiming that a University degree increases one’s earnings so education must be subsidised. The flaw in this deliberate misinterpretation is that people who go on to get a degree are, in general, more intellectually and emotionally intelligent and hence would earn more than non graduates even if they did not obtain a degree.
Students beware. As the Chinese proverb goes, ‘if you believe everything you read, then better not read’.

The balderdash that is presented as scientific research by Frank Larkins should not go unchallenged (Science pays big dividends, 10 October, 2001). He claims that investment in higher education earns significant dividends both for the graduate and the government. For example, it is claimed that graduates earn up to 20% more than what they would have earned without their degree.

Fraudulent statistics such as that presented in the article is bandied about so often by academics that we are in danger of believing that they are true. 

When the outcome of an event is due to a number of factors, it is to be expected that vested interest groups will claim the reason to be the factor which best suits their cause. However, when it is done by academics who package it as ‘research’, you have to question their ethics. 

It is well known that people who go on to undertake higher degrees are different to those who do not, in several important aspects. For example, those who pursue higher education are likely to be more intellectually and emotionally intelligent, and possess qualities such as perseverance, compared to those who do not pursue further education. Therefore the University of Melbourne study did not compare like with like -and made a fundamental error in the sampling method.

What Ms McCalman (10/8) and Mr Moritz (14/8) don’t want to accept is that every industry (health care, education, child care, welfare etc) wants the Government to subsidise their services, arguing that they are important. Hence we have several burgeoning, bloated sectors feeding on taxpayers.

Where does the money come from? If the government raises tax rates, its revenue will fall (incentive to work is reduced and tax avoidance increases: this is called the Laffer Curve).

Why force others to pay more tax? Make an additional voluntary tax contribution. For example if you think education is important, write a cheque to the Tax Commissioner stipulating that you want it spent on education. 

Australians wouldn’t object to that!

Education Age reported on a study by AVCC, ‘Paying their way’ (page 2, 14/11/2001). 

This study claims to show that tertiary students are increasingly spending more time doing part-time work due to financial exigency, adversely affecting their study. 

It is to be expected that AVCC wants financial aid to students increased so they can increase the number of students. If they can turn the whole population into ‘perpetual students’, even better!

I am a tertiary student and I speak from my experience and that of many of my colleagues. The real reason why we work is that it provides us with real world experience and skills, which unis can never develop, no matter how hard they try. 

We know that ‘real’ learning takes place only when we start our career. We only try to obtain the degrees because employers want them and see the testamurs as evidence that we have the intellectual and emotional intelligence and qualities such as perseverance.

Justice Kirby has argued that part-time work is distracting university students, implying that taxpayers should provide them with greater financial support (The Age 27 June, page 2). However, Craig McInnis is correct in suggesting that such an increase is not the solution.
We should in fact encourage students to work because it provides them with real world experience and skills. What universities should be doing is redesigning their courses so that students can fit academic requirements around their work. 

At the moment, employers are often forced to fit their work schedules around students’ timetables, which hinders Australia’s productivity.

In the brouhaha about the Melbourne University Private (MUP), people seem to have conveniently forgotten to ask some fundamental questions and assess their implications. 

The reason why MUP and other private universities in Australia are not very successful, is the lack of demand from clients. The major reason for this, is that people do not consider tertiary education to be valuable enough to pay for, unless it is free (tax payer funded) or subsidized (by the tax payer or employer). Such instances abound in other areas, for example, visits to family doctors. 

It is incorrect to argue that people are unwilling to pay because they cannot afford to, since a large proportion of people pay for private secondary education and for other life’s necessities.

In light of this, it is fair to ask the question: Should the tax-payers continue to foot the bill for public tertiary education? There seems to be a strong case for dramatic reduction in funding. Australia would be better off with a small number (say about 6) of well funded public universities and private universities left to meet the needs if further demand exists.

Mr Cotter is absolutely right to point out (17/2) that we teach, and our customers accept unquestioningly, many areas of curriculum which are irrelevant to their working lives.

There are many areas of curriculum  (one striking example being the current emphasis on LOTEs) which are taught at schools and universities and are totally irrelevant to a vast majority of people. The ‘opportunity cost’ of teaching and students learning these irrelevancies must amount to billions of dollars per year.

A true test of whether something taught is relevant or not is whether a practising professional or worker can pass the exams we set for students. If not, and I dare say, a vast majority would not, then it is a waste of time and resources, and can be self learnt if and when required (Just-In-Time learning).

It is often argued that education is an intellectual sieve, designed merely to identify the brightest and motivated future employees, rather than to equip them with productive skills. Surely there are more resource effective ways to do this (ask an employer!).

Another argument that is advanced is that even irrelevant education teaches people to think and therefore makes them more productive. This misses the reality that ‘on-the-job’ learning is far more effective & efficient way of ensuring people learn to think.

People like Paul Rose (Education Age 14/7) and Richard Teese from Melbourne University are fond of claiming that VCE success is determined by students’ postcode. 

Students from affluent suburbs perform better mainly because their rich parents are likely to be more intellectually and emotionally intelligent, a necessary quality for success. These genetic characteristics are then passed on to their offspring. 

Several commentators deliberately ignore this. These left-wingers are typical of most teacher unions and academics, who believe in nurture (that everyone has equal ability and education is the main determinant of success) rather than nature (success is mainly due to genetic makeup). If they argued otherwise, it would be like turkeys voting for Christmas. 

However, such an obsession with nurture and egalitarianism is leading to a society of mediocrity. 

Eleanor McCoy’s feeble argument (4/8) against the powerfully persuasive letter by Ray Thaller (28/7) only reinforces the importance of genes in determining success. 

The claim by Graduate Careers Council of Australia that graduates earn more than non-graduates (11/8) is an example of deliberately confusing correlation with causation. As pointed out by people such as economist Alan Krueger and others (Is Yale a waste of money?, Forbes magazine, July 24, 2003), graduates earn more because of their innate abilities rather than because of the degree and the knowledge acquired. Such people would be successful even if they do not get a degree (eg Bill Gates).

However, this argument will continue to be drowned out by voices from the powerful education sector. This can only be countered by a genetic industry, which would provide choices in tailoring suitable genes for people’s offspring.

Mr Sam Bobb
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