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This submission to the Senate Inquiry into the quality of VET in Australia is in the form of a series of recommendations against specific items from the Terms of Reference.

NTETA invites the Senate Committee to visit the Northern Territory to learn first hand about the context in which VET services are provided.

We consider that the challenges of the lack of infrastructure, a very small economy, tiny businesses, high proportion of indigenous population, climate and distance are not understood well by those of most influence in leading the reforms to employment and VET nationally.

If a visit is not part of the Inquiry, we would request an opportunity for a representative of VET practitioners to address the Committee in Canberra.

Quality of provision across Australia
Recommendation 1

The VET system be allowed to have a period of consolidation following a long period of major reform so that more attention can be given to teaching and learning and so that students’ skills acquisitions for work and life is paramount.

Recommendation 2

The leaders of the VET system be charged with reducing complexity and tension around developing a national system and territory and states rights.  This could be progressed by more successful identification of and national commitment to the key planks of a national system and then accepting the inevitable state and territory differences without the sense that these deny a useful national system.  A measure of success here would be nationally consistent timing and approach to implementation of reforms such as QETO, agreed at MINCO and similar high level bodies.

Training Packages

Recommendation 3

A review of the principles that underpin the development and delivery of Training Packages should be undertaken.  This review should address:

· The needs of learners who are not currently employed or wish to pursue a career change 

· The underlying assumptions that workplaces are similar nationally and that all workplaces are suitable learning contexts for structured training.

· The need to acknowledge that competence of a worker is complex and that it is more than a person acquiring say 20 individual units of competency.

· The need to give recognition to skills development re transfer of learning for different contexts.

· The urgent need to provide skills for workers to succeed in the emerging knowledge economy.  A key factor here is the acquisition of key competencies such as communication, problem solving, IT literacy, management of change. Training Packages are in the main silent on these so called soft skills.

· The deficiency in a number of industry areas for students to enter at a low level, ie Level 1 or 2.

· The underlying assumption that literacy and numeracy levels of students are adequate and of a similar standard.

· The fundamental need for active participation in all aspects of the development of packages by teachers who will deliver and assess the packages.

Please consider the attached discussion paper on Training Packages prepared recently by the Director of Batchelor Institute of Indigenous Tertiary Education, the third largest RTO in the Northern Territory.

Resourcing
Recommendation 4

The proportion of funding for VET provided to the NT be reviewed on the basis of equity of proportion and unique contextual challenges and the need for catch up funding for capital including equipment and recurrent funding.  Where workplace delivery is essential, recognition of the potential additional costs must be given where small businesses are in isolated Aboriginal communities.

Recommendation 5

The fact that much of the Northern Territory VET resources must be applied for the acquisition of literacy and numeracy skills before “technical studies” can commence should be recognised in the upcoming agreement with ANTA by allowing such unaccredited threshold studies as part of maintenance of effort.

Recommendation 6

ANTA accept as part of its charter a leadership role and a funding role for appropriate areas of general adult education as an equity principle and for sustained long-term economic and social and vocational skills acquisition of the Northern Territory.

New ApprenticeshipS

Recommendation 7

As a contribution to quality assurance, states and territories who have dropped the requirement for a small ratio of apprentices per skilled trainee in the workplace be encouraged to reintroduce this, thus removing the farcical examples of situations where say 30 new apprentices are contracted with one available skilled trainer.

Recommendation 8

Measures be considered to increase the power and responsibility of the apprentice, ie the student, in User Choice negotiations where currently almost all decisions about structured training are taken by the employer and the RTO.

Recommendation 9

Governments of all persuasions be encouraged to confront the reality that low award wages and other financial disincentives are a significant factor in non completions and turnover of new apprenticeships.

Recommendation 10

The title New Apprenticeships be replaced with Apprenticeships.

VET in Schools

Recommendation 11

Clarity of ongoing funding by ANTA for VET in Schools after December 2000 be given so that strategic planning for this program can be undertaken in a timely manner.

Recommendation 12

An education campaign for the VET sector and various Departments of Education be developed to ensure that expectations of outcomes of VET in Schools programs are more realistic. This should question the panacea status often attributed to VET in Schools. This program cannot alone bridge the gap in literacy, numeracy and other key competencies for significant numbers of students in middle and senior school years.
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