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Submission to the Senate Committee inquiring into the Education of Gifted and Talented Children

from the Northern Territory Association for the Education of the Gifted and Talented

Consistent with the guidelines set down by the Senate inquiry into the Education of Gifted and Talented Children, the Northern Territory Association for the Education of the Gifted and Talented has outlined some educational initiatives for Gifted and Talented students in NT schools.    

Recommendations

The Association recommends the following initiatives for the Senate’s consideration: 

1.
The appointment &/or direct funding for the appointment of an officer responsible for Gifted and Talented Education in the NT.

Anticipated roles and responsibilities of a Gifted and Talented Officer for the NT 

· provision of advice on appropriate placements for parents, teachers, and schools

· responsibility for policy regarding gifted students in mainstream classes as well as students in dedicated units

· provision of advice on current policies to parents, teachers, and schools

· development of policy through working with teachers and parents

· maintaining knowledge of current trends in education of gifted children, and passing on this information to all relevant stakeholders eg. NTAEGT, parents, teachers, and schools

· organisation of professional development for teachers and conferences, since gifted education is not covered in most pre-service training

· advising teachers individually on appropriate programming and placement for gifted children

· developing curriculum appropriate for gifted children in the NT

· advising parents on services offered to gifted children in the NT

· assisting parents and schools with decisions regarding early entry and acceleration as outlined in the NTDE policy.  This includes:

· early entry to pre-school

· liaison between pre-school and primary schools with regard to early entry to primary school

· advice to primary schools on appropriate implementation of acceleration and/or curriculum modification

· liaison between primary schools and secondary schools with regard to early entry to secondary school

· liaison between primary schools and secondary schools with regard to enrichment and single subject acceleration (where primary students attend secondary school for one subject, as offered at Sanderson High School)

· liaison between secondary schools and the NTU with regard to advanced secondary students enrolling in selected units at university level

· organising panel meetings with parents, teachers, and guidance officers to implement and maintain appropriate provisions for gifted children in the NT

· liaising with the NTAEGT to maintain communication and networking between parents, teachers, and schools

· assisting the NTAEGT in developing programs to help parents and teachers increase their ability to provide services to gifted children, administering seeding grants and other funding available for gifted children, and ensuring that this funding continues, is used to promote best outcomes and is administered with proper accountability

· establishing and maintaining links between the Northern Territory University and NT Department of Education

· co-ordination of NT Tournament of Minds program  

· representing the NT on a wide range of national forums such as the Australian Association for Education of the Gifted and Talented and  development of national curriculum initiatives eg, through the Curriculum Corporation and 

·
research institutions 

·


·
2.  The appointment &/or direct funding for the Appointment of Advisory Teachers Gifted and Talented for children in rural and remote schools
·
Indigenous gifted and talented students in both the southern and northern regions could be supported by an Advisory Teacher, Gifted and Talented for both regions.  This role could include:

· working with students, teachers and parents to find appropriate means to identify and support Gifted and Talented Indigenous students
· working with students, teachers and parents in helping devise appropriate programs for Gifted and Talented students in a wide range of contexts
· liaising with Education Officer for Gifted and Talented with regard to appropriate programs and policies
· working collaboratively with senior teachers, classroom teachers and Student Services to help schools implement the present NTDE policy
· working within NTDE Student Services to develop and maintain the most streamlined and effective service to clients within their respective regions
· informing individual and system-wide practice through collaborative evaluation processes involving the planning/implementation cycle
· a source of information, advice and resources for school personnel and parents
· modelling of teaching and management strategies
· assistance in the identification of gifted students
· assistance in management of gifted students requiring extra or more specialized support
· provision or co-ordination of specialized student workshops and activities according to individual, school and system need
· provision and production of resources suitable for a range of student and teacher needs
· enabling teachers to develop strategies that could be modified to apply to catering for all ability groups and special needs within a mainstream class.  Recommendations at the end of this project included that the Advisory Teachers for Special and Gifted Education work collaboratively with key personnel within schools (eg TEPs) to establish models of best practice on catering for diverse needs
· assisting in development of NTDE policy in Gifted Education through membership of and contributions to policy making bodies such as the NT Board of Studies
·


·
Terms of reference

·
1.
Provision for gifted children in the regular classroom

· Due to a lack of preservice and inservice training, most teachers are unaware of the needs of gifted children, and make little provision for them.  This could be remedied through the reintroduction of a federal focus in tertiary institutions on this training, and funding allocation for it.

· Confusion regarding responsibility for Gifted and Talented Education has led to a drop in services.  Schools that usually offer extension programs funded by seeding grants are not able to offer these.  Teachers have no designated officer to consult for support in programming.  Parents have no identified contact person to provide information.

2.
Analogies with arrangements for other types of special education.


The Association has identified the need for Support Aides within recognised Gifted and Talented units.  It is anticipated that the introduction of support personnel would greatly improve the education outcomes of these students.  They would also be an invaluable asset to the teachers currently working in these units by enhancing the delivery of a variety of high quality programs.


Per capita funding for students with special needs is available in other areas of special education, where an individual child’s needs means that it is very difficult to cater for that child in the regular classroom, without additional support or resources.  Similar situations arise with gifted children who may be working at a level four or five years above that of their age peers in some areas.  These children have as much right to learn during their compulsory schooling as any others, and making provision for them to learn may require additional per capita funding, to all identified students regardless of whether in a special class or not.

3.
Development of the existing preservice teacher training at the University of the Northern Territory 

There is a need to further develop the current preservice teacher training.  This could be through the introduction of a recognised funded core component of the minimum teaching requirement - Bachelor of Education.  There is a possibility that a current optional unit for postgraduate teachers, ‘Catering For Diversity’, could be extended for preservice, and include a Gifted Education component.   This should include at least a ten week core component covering this area.

4.
Instigation of professional development for practising teachers in the NT 
It is anticipated that Professional Development programs for existing teachers in the NT would be part of the responsibility of the Gifted and Talented Officer.  An allowance for Professional Development could also be part of the budget for the Education Officer’s position.  There has been no professional development available in this area over the past two years, and none is in place in the program for 2001.

5.
Arrangements for giving the gifted early access to tertiary education.
The Education Officer could liaise between secondary and tertiary institutions in order to develop strategies for this to occur.  Identified funding for some tertiary places for secondary students would greatly assist with this procedure.

6.
How research needs should be satisfied and funded in context of research on education generally

Certain areas of research in Gifted Education would be most appropriately developed in the NT context, such as the provision of support for Gifted and Talented Indigenous children.  Support for these children is critical in terms of extending Indigenous Education and future community development.  Much research in Indigenous Education focuses on deficits.  However, in spite of these deficits, some Indigenous children do succeed academically, and research into how and why these children succeed could inform other areas of research and provision in Indigenous Education.  There has been very little research in this area to date.

 The implications for funding.

Funding that is identified for Gifted and Talented programs or officers is the core component of all the recommendations.  Where funding is not identified, Gifted and Talented Education is usually neglected. This might include the chance to purchase material from  other Departments which already have a wide range of resources (tapes, videos, professional development kits) available to others at cost.

The appropriate role of the Commonwealth in supporting education of the gifted.

The Commonwealth has a responsibility to ensure that equitable educational provision is made for all Australians.  Gifted children who are not catered for in school are a disadvantaged group, and those from NESB, Indigenous, and poor backgrounds are doubly disadvantaged.  There is a broad range of students from all these groups in the NT.  Provision of identified funding for programs, officers, and/or research will assist in counteracting this disadvantage, and help allow these children to reach their potential.  This could be administered either through DEETYA or by identified funding to the states/territories.

Concluding Statement

This submission has focussed on the current provisions and lack of provision for Gifted and Talented students in the Northern Territory, and suggestions for Commonwealth support in this area.  This focus and its content was developed as a result of canvassing the opinions of our members as widely as possible.  Some of these statements and recommendations also have broader national application.     

