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- into women in sport and recreation in Australia

Re: Inguiry
Subiect Snort - Football/Soceer

- lateness of this communication but it was only through a chance reference
by a friend sé}ai hecame aware of the Inquiry as no advice of it has been passed on to the

State Women's Standing Commitiee (SWSC) of Football Queensiand.

{Ziu?ih Regional {(Mackay and Brisbane), Siate,

the present designation for the sport is “Football”,
hich & ﬁk itle used throughout a career wi‘xié:h has
ontributions were through the following positions:-

Secretary - Mﬁ@ cay Juniors and &émﬁm Brisbane Jnrs

*ﬁ;d & m Australia

ot of the Australian Women’s Soccer Assn

lent, ’E wr Leader, Finance Director),

¢ nt of South Qld, Women’s Soccer Assn.(later WS(Q)

“oundation President of Goeania Women's Football Confederation,

Board sm‘m* of @&uﬁi‘i sland Soccer Federation (Men) (later Vice-President)
1's Soceer Laws and Order Committee

uctured Football Qld.

Aaward of an Order of Australia Medal

Presentation of Life Memberships to Qld Women’s, Austraiian Women’s
and Qld. Men’s Associations

feration of Australian Sport Award of Merit

I tion into the Football Federation of Australia Hall of Honour

Premier of Queensiand’s Services to Sport Award.

%
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The development of soccer for women both nationally and statewide is outlined in the two
enclosed books which may be of interest to Inquiry members.

hoan ﬁ‘v?'{&"hﬁﬁé; e {’;Siihg:’ O'f"'ﬁy SOeocer %}ﬂuk,iiﬂ Zﬁj i
standing of the wide rasge of my volvement
b women’s 50008,
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Parti *%pa ion in soccer is divided into sectors which cater for separate competitions for senior
nior %’i‘ﬁ%ua women (bmh senior and junior) and indoor soccer together with the
of re‘é‘ufz?mgb and machmsz, aﬂ %uppoﬁcd by admm;ﬂtra‘imﬁ and teﬁimscai
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aa‘m din ,21(;94. N@gouatmns with lndwr Soccer are pmueedziﬂg.,
- Number of women actively parficipating
Women's soceer, according to the ASC, is the fastest growing sport in Australia with

participation under the auspices of Women’s Soccer Queensland (WSQ) standmg at 12000
{ ’Z‘%‘*’ census) and nationally exceeding 7G000. Player’s ages range from U/7 to Open and

aﬁa@? Competitions cover primary and secondary schools in addition to club, zone, state,

' and international events. Brisbane has seen numbers increase from 8 teams in 19;4 o

t 200 teams and this growth has been replicated throughout Australia.

w

{B)ii, - Characteristics of women not parficipating

Because of the worldwide nature of soccer, practical experience has shown that there
are no identifiable characteristics which have preciuded women from participating.

Ziks

ie/Federad Grands

be effectiveness of current grants is impossible to judge given that the
1 asked b ﬂw current FQ administration to provide submissions and is not
cific projects to which the Grant must be applied.

Until 4-5 vears ago, Women’s Soccer received a grant in their own right then
¢ Government (m its wisdom) combined the individual men’s and women’s
nts and paid the total to FQ for distribution.

Since then, the independent WSQ grant of $44000 has been:
(13 reduced by 20% to $35000 in line with the grant reduction,

{
(2y  further reduced to $20000 by FQ sgppesediy to equalise subsidies
izmw,aa sectors (FQ doubling their share by claiming two shares -
A stion and Men - although one person filled both roles}, and
eliminated altogether - no distribution specified tor any sector.

o
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{hIvil, - *?? niion of aithistes

ith bfﬂ:;m difficult in recent years to stage State Open Championships as the emphasis
for selection to the 'Ja’&mmi Ope?‘z team has switched from competition-based to Academy-
based. M % it to meet the cost of competing at a State jevel if they cannot
DIOEress m a N ational e%;ssﬁ W ﬁ;?z its opportunity for National selection.

has not been a meeting of the National Women’s Standing Commitiee
two vears, there has been a hiatus in the communication and
inieraction between National and State levels of women’s soccer. Asa
consequence thu'@ seems to be little movement on the development of either of
the tw ider consideration at National level -~ 2 Women’s
and/or a Mational Women's Open Championship.
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establishment of 8 Women’s National League will be governed by:

the availability of the necessary finance

he need to ob i ‘*u;, necessary media coverage to justify the expense,
' i > on of the participants as amateurs cannot atford 1o
v level over a segson,

would have the benefit of pro viding natiﬁnai seiecmrs wim CoOmparisons
between gzﬁ}fﬁm in match conditions rather than relying on input from
Academy coaches whose prime concern is techuical expertise.

il f@é’w?r Do ngz_i

edia coverage of women’s sport in capital cities is more noted for
e. 3’*0: zﬂsa,amf", even with the increased coverage generated by the
achww;&;n 2 world ranking of 42 and competing in the Men’s World Cup for the
1974, the Matildas *wmiﬁ ranking of 15 and now qualified for their 3rd World
vears) hardly rated a mention in the print media. In the electronic media
¢ 1o the recent Australin/Greece match didn’t even rate a highlights package.

e than its p“’sﬁ&,g

It would ous if the government could regulate to oblige media
cutlets to provide regular coverage but probably this is not possible without
breaching the long established prmczple of freedom of the press. The comment
usually given by et mfz?j :;avaff is “we publish what we believe the public

PR

wants”. Preswmably they believe that soccer participants do not ﬁ:&di papers.

ney in leadership roles
Heferees

* Gueensland excesds the national average for top-level female referees (having
at least f};ﬁ women with FIFA qualifications and experience) and also in female
etere >ia at other levels. This has been achieved through progressive

e through co-operation between the two sectors - Women

s ave many women throughout the State who coach women’s Club and
tm s and :fm'am;& have had charge of State women’s teams, but there has
been o 10 11 x;ﬁ%:%@n of a woman coaching a top men’s team. Many women now

ti ! coaching courses and, when qualified, work with the
yﬁ* 3 na?a, zma femaiv ; at club level. Unfortunately, there
anc:sz*’ Standing Committee is

Zone level many women occupy administrative positions
e

% i me Condroller or Registrar, but there are few who reach
e level of President or Vice-President.
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)il - Issues associated with women in these roles
' f:’“ﬂ‘i years an m\};}m&,za which advocates that top level administration positions should be
¢ 7 {defined as people having no prior connection to soccer) has been

R

Z advancement to State (and possibly National fevely of
admin z,;ﬁi‘{ii‘i;(ﬁ";fﬁ who have worked with Chabs and Zones.

# s that a business can be run more efficiently by people who know nothing
‘%t e product with which they are dealing.
# A more positive de iﬂ"»ﬁi)L ﬁmﬁd be that the people elected should be those

aﬁ“ﬂ 0 awi falrly ¢ itably with the entire membership to maximise
pinent and ;’;mgwﬁ% aaf the body concernad regardless of sector

lovalties.

iy, - *‘mumm to imps rove .a‘i;s numbers. ..
2 nor the Referees are represented on the Board (either by

t!t

has resulted in policies being promulgated without
reference {0, OF mgﬁﬁ from, the SWSC.
i Guaranteed income has been resiricted to State Registration Fees

é( &3“""%,&@ 50% of previous inef‘mﬁ:)
ship ”E‘e:mz% Momination Fees have been increased by 300%

s\m syre expense for players at Z@m level)
3. Meeting @*&“ﬁ?ﬁiaz}‘% “*mvwvsiv met by WSQ have now been transferred
to the Zones  (more expense for players at Zone level).
4, Age restrictions E‘m@ been imposed which, through unwieldy and

time-consuming mmphame procedures, limit the progress of elite
plavers and/or tearos with mother/daughter player combinations

state Board sets the standard for subsidiaries
replicate the State structure.

=

#

y imbalance between the sectors at the top level (State) and/or intermediate
imgd {Zone) has the potential to generate distrust &i’id dis-satisfaction in any
sector not represented in the decision-making proces

sached) to regulate their amalgamation was entered into by
{ FO and WSQ in & spirit of mutual goodwill.

* In fh«f: restructure conducted by FFA, a Memorandum of Understanding
( .
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| - One major disadvantage is through FINANCE where, without consultation,
previous income has been halved and expenditure amended to the detriment of

WOomen's PIOZrams,

»«»g ment.

ir insiste rtisiig iég»;, wﬁsmm mm:&d of acce p&m 7 ms,, f';i

mgammmﬂiwn *sv*mh involved an increase of $5000 in the SWSC wages

budget and an applicant who was the CEQ’s partner (this relationship not
2 Py

revealed to SWEC Chair).

" ’ . R 3 T A S
}@33 €2 - 382 COmmeTis On FTIneIpe 1

Principle 4 - ses comments on Principle 1

Ly

1
i

ats on Pringiple 1

Pringiple

E

o retain the right to appoint Siate Team Officials but
o as separate 20-seater buses for each team) bave

there have been discussions relating to the development of a Business Plan
for FO, then the SW. S has m‘;’&’ been involved.

““%

To ensure a balanced approach To conducting a multi-gender sport, the Inquiry
should give serious censideration te the introduction of legislation which
m%;gd@g i}dﬁ"‘ﬁﬁ?é‘lﬁ§ that each @@ﬁéerfsea%r {with particular reference to
oresented at oll levels of administration,

Inquiry to answer any guestions and to endarge on any
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FEMORANDUM OF UNDERSTANDING

=

This Ag f'@i*mmi ;ﬁ;m en Soccer Queensiand Ltd (SQ) and Women’s Soccer Queensiand Inc

inles to be observed with regard to the Queensland Wornen's
ing the responsibilities and operations of WSQ following
tion adopted on 22 mbmm‘” 2004,

s the following:

Boccer g

® Tt éx:m;%sgmdmg successiul organisation and management by WSQ which has
mz}mm ed to soccer for women %}:;';c@mﬁ the fastest growing sport in Australia.

° g:s»a;ammr of WS in developing structural arrangements for an equitable

nnification of soceer admmistration in Queensiand.

That women in soccer will not be materially disadvantaged in any way through the
transfer of the re smnsxbm&eg and operations of WSQ to the QWSC.
b S DPOINE { DWSC Executive Officer be approved by the QWSC with
5 FOEDH wnsible o -
iers relating to man ragement, and

ters relating to governanes
" from incame derived from statutory sources such
Fees s and Sports Injury Insurance surplus (senior and junior),
E’?? RW tes (u mﬂy junior m}}v) is tO be calculated on the total number of women

:é;x

{ wg “z rected {0 ‘:;:%@ é;s WsC fmm income derived from any sponsorship

z :’;;mzfg Scheme) which are wholly or partially based on the

participatior layers is to be calcwated according to a formula which
COZNISES m; ?@f‘* number of women players (senior and funior) in relation to the
total player base registered with SG.

?ﬁaﬁ; the ﬁmdm& dire @d 0 i%as GWSC from the Queensland Government Grant is to

-ussions between the SQ Board and representatives of its

Ui

£

duct of development programs for women such as State
ed coaching clinies, together with the selection of State
‘i ate Team Otfficials (coaches/ranagers/trainers ete), and
vant budgets, are the respongibility of the QWSC and its

%"?*‘Qﬁ%l”%‘: ﬂ&mﬁ
7. That the QWSC is to be represented in all discussions relating to the development of

a Business Pmm r 8.

¥EQ acknowledge that the QWSC will assume the
3t e ﬁmsgl’«f undertaken by WS so that the participation of
women in all aspects ofa emgw integrated soccer administration will continue the growth
achieved 1 ndfw the auspices of WSQ.

n etter,,

iir
President WSQ (Date)eenienn.






