QUESTION TAKEN ON NOTICE
SUPPLEMENTARY BUDGET ESTIMATES HEARING: 17 OCTOBER 2011
IMMIGRATION AND CITIZENSHIP PORTFOLIO

(SE11/0051) Program : Internal Product

Senator Humphries asked:

In relation to the purchase of executive coaching and/or other leadership training
services purchased by each portfolio Department and Agency, please provide the
following information for the year 2010-11, and FYTD: a) Total spending on these
services; b) The number of employees offered these services and their employment
classification ¢) The number of employees who have utilised these services, their
employment classification and how much study leave each employee was granted.

Answer:
Expenditure executive coaching and leadership training services

During the 2010-2011 financial year and the current FYTD, the department spent
$128,372 on purchasing executive coaching and/or other leadership training
services. The Global Learning and Change Branch (GLCB) has provided one senior
leadership program crossing the years 2010-2011 and FYTD for 11 staff members.
All EL2 staff members (totalling 380) were eligible to apply.

The GLCB offers other leadership training for APS4-EL1 staff delivered internally at
no supplier cost.

2010-2011

Total Spend $84,726.00

Offered to All EL2 Officers (380 staff)
Participants 11

Study Leave Granted Study leave not applicable

1 July to 30 September 2011

Total Spend $43,646.00 (payments to date)
Offered to All EL2 Officers (380 staff)
Participants 11 (study program in progress)
Study Leave Granted Study leave not applicable




