Question Taken on Notice

ADDITIONAL ESTIMATES HEARING:   10 February 2003

Immigration and Multicultural AND INDIGENOUS affairs portfolio

(149) Output:   Aboriginal and Torres Strait Islander Commission

Senator Ludwig (L&C 52) asked:

In relation to the duty statements for the new SES positions:

Can you provide a copy of the CEO's statement?

Answer: 

Attachment A provides a copy of the document New Organisation Arrangements for 2003, being one of a range of instruments through which the intended structural reorganisation has been communicated to staff over recent months. 

Appearing at Attachment B of this response is an attachment to that document entitled Organisational Structure 2003 - National Office Policy Group Functional Statements.  This document provides detailed descriptions of the specific policy and program responsibilities of each Policy Group emerging as a result of the repositioning exercise. 

Selections for the vacancies will be based on the position requirements articulated in that document and the following criteria that apply to all SES positions within the Commission:

· Knowledge of Aboriginal people and Torres Strait Islander people

· Demonstrated ability to communicate sensitively and effectively with Aboriginal and Torres Strait Islander people

· Shapes strategic thinking

· Achieving results

· Cultivates strong working relationships

· Exemplifies personal drive and integrity

· Communicates with influence

Attachments:

Attachment A - New Organisation Arrangements for 2003

Attachment B - Organisational Structure 2003 – National Office Policy Group Functional Statements 

ATTACHMENT ‘A’

New Organisation Arrangements for 2003

I am releasing the new organisation arrangements for the national level of the administrative arm of the Commission. 

The new structure, which I outline in the attached document, is the culmination of several months of thinking about many discussions I have had with a range of people including staff, members of the elected arm and other stakeholders in the work of the Commission.  These discussions and subsequent thoughts confirmed in my mind that there is a need to restructure the organisation.  

There is no doubt that administrative arm staff have experience, knowledge and expertise in designing and delivering programs for and to Aboriginal and Torres Strait Islander people.  The challenge that has not been adequately met is translating that experience, knowledge and expertise into broad national-level policy development, advocacy and leadership.  As one of our main responsibilities is the quality and range of national policy perspectives, ideas and options we provide the Commission and Regional Councils, it is essential that we take every opportunity to improve the way in which administrative arm staff are able to deliver this service.  

While the administrative arm had a major restructure only a couple of years ago, changes in the strategic environment and a lack of success with some of those earlier changes, have resulted in the need for a significant restructure, particularly at the national, State and Territory levels.  I believe that the development, advocacy and leadership of Aboriginal and Torres Strait Islander policy within the public sector will be better served by drawing together the administrative leadership responsible for program management and national policy development and advocacy.  Consequently, I have decided to integrate the responsibilities for national policy development and program management.  This will also enable national office to engage more confidently with Commonwealth Departments and agencies, and provide a stronger basis of support for Commissioners in their endeavours to engage more effectively with the Government and individual Ministers.

A recent change in our strategic environment that has not been responded to, to the extent it should have been, is the Government’s initiative to assess and revise all programs affecting indigenous people, with a view to the development of a more flexible and integrated approach to the delivery of programs and services, particularly to address community-based circumstances, ‘breaking down silos’.  On this issue, ATSIC’s administration must take a lead role in advising Commonwealth departments and agencies on how to develop more flexible and integrated policy and program options.  At the same time, we must show how it can be done by changing the Commission’s own programs to increase both flexibility and the integration of ATSIC’s own programs and those of Commonwealth, State and Territory departments and agencies.

In order to improve the development of Commission policy and programs, particularly their flexibility and opportunities for greater integration, I have established the National Policy Committee.  It is a forum designed to focus greater executive-level attention on these challenges and to provide an opportunity to discuss and develop innovative ideas.  The Committee is also required to ensure the development and advocacy of high quality Commission policy in terms of strategic perspective, cultural and rights orientation, evidence base, currency of issues, and appropriate linkages to relevant stakeholders.

At a State and Territory level, I have already announced adjustments including the establishment of State Offices rather than continue with State Policy Centres (see the paper on Roles and Responsibilities).  This is intended to increase the effectiveness of the administrative arm in servicing Commissioners and Regional Councils within the respective State or Territory and to improve the support provided to the elected arm to engage with their State or Territory Government.  

While I am proposing little change for Network and Regional Offices at this point in time, they have a major challenge to meet in terms of ensuring that Regional Councils and the respective Commissioners are included in a leadership role in the increasingly complex developments in regional governance which are emerging.  Should this not occur adequately, I may need to revisit, among a number of issues, whether the current administrative structure at the regional level is most appropriate for meeting that challenge.

Other factors that might have further implications for ATSIC’s structure include: the priorities of the new Commission; and the outcomes from the review of ATSIC.  While the Commission’s priorities will become clearer over the next few months and may require some further adjustment of our organisation, it is necessary to move forward with the new structure now in order to ensure we have addressed our most immediate needs and positioned the administrative arm effectively for the challenges ahead.  

The attached document should provide you with the necessary information to describe and explain the new structures at the national office level, including their functions and policy responsibilities and the basic linkages.

I want the new arrangements to come into being early in 2003, understanding that it will take some time to bed down, given that some people will be on leave during January. 

The SES recruitment exercise for Band 1 and 2 positions in the new structure will be finalised in the next few weeks. I will announce the successful applicants and their placement in the new organisation once I have received the agreement of the Public Service Commissioner. 

Wayne Gibbons

17 October 2002

ATTACHMENT ‘B’
Organisational Structure 

2003
National Office Policy Group Functional Statements

Wayne Gibbons

Chief Executive Officer
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Policy and Program Responsibilities of each Policy Group

Coordination and Policy Review Group

· Policy Coordination & Review, Research and Data Analysis, Demography, Corporate Planning, Representation (political), Futures (Indigenous), ATSIC Administration & Governance, Strategic Alliances, COAG/MCATSIA, Intergovernmental Relations, International Affairs, Immigration and Population Policy.

· Commission Support - Elected Arm & Parliamentary Liaison 

· Torres Strait Islander Issues 

Culture, Rights and Justice Group

· Culture, Heritage, Environment, Arts, Identity, Language (Revitalisation), Broadcasting and Media, Stolen Generation: Bringing Them Home (including Linkup), Repatriation of Remains 

· Reconciliation, Rights, Treaty, Constitutional Reform, Community Governance (including Regional Autonomy)

· Law and Justice: (Legal Aid, Customary Law, Mandatory Sentencing, AJACs, RCIADIC and Judicial, Police and Prisons Reform), Interpreting and Translating Services

Economic and Social Participation Group

· Employment (including CDEP), Education and Training

· Community Development, Participation (including CPAs), Capacity Building, Sustainability (Community)

Social and Physical Wellbeing Group

· Environmental Health, Housing and Infrastructure, Home Ownership, Local Government Services, Energy, Transport, Communications, Services Equity: Government Services - especially in rural areas, Community Stores in Remote Areas (where none exists) 

· Health and Welfare, Substance Misuse, Aged, Youth, Children, Disabled and Family issues, Domestic Violence, Men’s Issues, Women’s Issues, Sports and Recreation 

Land and Development Group

· Land (Including Native Title), Water (Onshore and Offshore), Resource Management and Development: Fishing, Tourism, Pastoral Industries, Mining 

· Business and Economic Development, Finance and Banking Support, Consumer Protection, Relationship with IBA and ILC

Coordination and Policy Review Group

Overview 

The Coordination and Policy Review Group provides a range of services that underpin general policy and program responsibilities and activities of the Commission.  

These include: -

· leading the coordination and review of Commission policies and those of the various levels of Government and ongoing development of the Commission’s strategic policy direction and framework;

· providing support services to the Commission’s Elected Arm, the Parliament and the Minister; and 

· providing advice on the policies and programs affecting Torres Strait Islanders living in the mainland.

The Group is made up of two Branches and the Office of Torres Strait Islander Affairs:

· Commission and Parliamentary Support Branch;

· Policy Coordination and Review Branch; and

· Office of Torres Strait Islander Affairs.

Commission and Parliamentary Support Branch

Description

The Commission and Parliamentary Support Branch is responsible for the provision of administrative support services to the elected arm through advice and training, administration of elections and secretariat support to the Board of Commissioners and various other committees/review panels, including the ATSIC Executive.  The Branch also coordinates ATSIC’s input to Senate Legislative Committee Hearings.  

The Branch is the liaison point between the Minister’s office and ATSIC.  It provides administrative support to the Minister in discharging his responsibilities to the Parliament, Cabinet, the client group, the general public, the Chairman, CEO and ATSIC staff. 

The Branch also acts as the registry for complaints against ATSIC elected representatives and about ATSIC’s service provision.

Functions

Manage the quality and timeliness of all Ministerial, Chairperson and Chief Executive 

Officer correspondence and ensure all Parliamentary requirements are met.

Provide secretariat support, including budget preparation and monitoring, to the Board 

of Commissioners and the Torres Strait Islander Advisory Board and advise on 

matters relating to the operation and administration of the Board of Commissioners.

Provide a ‘help desk’ facility to assist staff in Regional and Network Offices, manage

nationwide issues relating to Regional Councils and monitor their compliance with 

requirements of the ATSIC Act.

Develop guidelines for the operations of Regional Councils as well as Regional Councillor Induction training and materials.

Oversee and coordinate ATSIC’s role in Regional Council and Office Holder 

elections and the filling of Casual Vacancies as set out in the Memorandum of Understanding with The Australian Electoral Commission.

Manage ATSIC’s Complaints Management Scheme, including complaints involving ATSIC elected representatives.

Policy Coordination and Review Branch

Description

The Policy Coordination and Review Branch provides the coordination of strategic advice to the Commission for the ongoing development and setting of Commission national and program-related policies and the development of Commission contributions to the various formal inquiries and reviews instigated by the Minister, the Government and the Parliament.  The Branch also has the responsibility for the Corporate Plan and setting the strategic direction of research and data analysis.

Functions

Coordinate the development of new policy in particular: - New Policy Proposals, Policy Coordination both inside and outside the Commission and the ongoing development of the national policy framework.

Advise on and support the Commission’s contribution to the MCATSIA and COAG.

Develop policy and strategy options in relation to National Reconciliation.

Support the development of responses to Parliamentary, Ministerial, and other formal

inquiries and other reviews of relevance to the Commission.

Coordinate formal linkages to the Indigenous Communities Coordination Taskforce’s whole of government initiative and relevant agencies.

Develop an Indigenous/Commonwealth/State/Local Government funding and fiscal 

relations policy framework to underpin existing Board policy.

Improve the policy-making capacity within ATSIC to address Commonwealth/State 

and local government financing arrangements in relation to Indigenous issues.

Examine and develop alternative governance models.

Advocate the Board policy which seeks the introduction of Indigenous Impact Statements in Cabinet decision-making.

Provide statistical services, including the analysis and dissemination of information.

Respond to specific demands for analysis and research for either our programs or for policy development and monitoring.

Report our work in different media.

Build and maintain relationships with the analysis and research sector.

Oversee and manage the Commission’s research efforts.

Office of Torres Strait Islander Affairs (OTSIA)

Description

The OTSIA unit is responsible to monitor, report and evaluate on the effectiveness and appropriateness of programs and services for mainland Torres Strait Islanders.

Functions

Manage OTSIA’s legislative role of reporting, monitoring and evaluating.

Support the Commission to ensure that ATSIC programs and services contribute to meeting the needs of mainland Torres Strait Islanders.

Advocate mainland Torres Strait Islander issues within ATSIC and report how these issues are being addressed.

Advise other agencies on mainland Torres Strait Islander issues.

Monitor and report on equity of access to services and programs for mainland Torres Strait Islanders.

Culture, Rights and Justice Group

Overview

The Culture, Rights and Justice Group is responsible for the development and implementation of policies and programs aimed at ensuring that the rights of Aboriginal and Torres Strait Islander people are recognised and promoted.  This includes measures which:

· ensure the heritage and living culture of Aboriginal and Torres Strait Islander people are preserved, protected and strengthened;

· that Aboriginal people who have lost contact with their families, including through past government policy, are assisted in being reunited with their families: and 

· that legal aid and related prevention and diversionary programs are effectively delivered.

The group is made up of three Branches:

· Culture Branch;

· Rights Branch; and

· Law and Justice Branch.

Culture Branch

Description 

The Culture Branch is responsible for developing and implementing policy and programs in relation to the following areas: Art, Culture, Broadcasting, Languages, and Family Tracing and Reunions.  It also monitors related programs that are the responsibility of other agencies and develops partnerships with those agencies to achieve improved access by Aboriginal and Torres Strait Islander people to those programs.  The Branch advocates at all levels of Government to ensure legislation, policies and programs are effective in protecting the interests and rights of Aboriginal and Torres Strait Islander people in areas set out above.  

Priority areas for the Branch include the repatriation of Aboriginal and Torres Strait Islander human remains from overseas and the development of a national Indigenous broadcasting strategy.

Functions

Provide support for community initiated projects aimed at the maintenance, retrieval and revival of Aboriginal and Torres Strait Islander languages.
Promote the use and development of Aboriginal and Torres Strait Islander languages in contemporary contexts. 
Improve awareness and appreciation of Aboriginal and Torres Strait Islander languages amongst the wider Australian community and Government agencies involved in language and literacy issues.

Foster the growth and development of a successful community-based visual arts and crafts industry.

Promote Aboriginal and Torres Strait Islander arts and culture as vital elements in the national fabric of Australian culture.

Advocate the interests of the Aboriginal and Torres Strait Islander broadcasting sector within Government.

Promote the protection, preservation and integrity of Aboriginal and Torres Strait Islander peoples’ cultural heritage and advocate amendments to legislation and procedures as necessary.

Promote Aboriginal and Torres Strait Islander management and control over decision-making in areas responsible for heritage protection, and in related programs.

Fund Link-Up services to assist with family tracing and re-unions and for the provision of emotional support and guidance.

Promote agreements with State/Territory agencies to allow access to records and support services related to family tracing.

Rights Branch

Description

The Rights Branch is responsible for Governance, Indigenous Decision Making, Rights, Treaty and Constitutional Reform.

This includes:

· promotion of discussion about how Indigenous citizenship and inherent rights should be enjoyed;

· identifying strategies to advance those rights, including raising awareness of a treaty;

· the development and implementation of all aspects of community capacity development;

· promotion and facilitation of good governance, leadership and decision making initiatives, including through regional autonomy;

· agreement making; and 

· Regional Council and local government reform. 

The Branch also makes links to Indigenous communities in the international arena on issues of significance and aims to influences appropriate constitutional change on behalf of Indigenous peoples.

Functions

Promote dialogue within Indigenous communities about the exercise and enjoyment of their inherent rights.

Promote the formal recognition of Indigenous status as the first peoples of Australia.

Identify and assess mechanisms currently in place within Australian institutions to protect Indigenous rights.

Identify and promote the most appropriate strategies for advancing the rights of Aboriginal and Torres Strait Islander peoples.

Advocate to Governments for the recognition and implementation of strategies which protect and advance the inherent rights of Aboriginal and Torres Strait Islander peoples.

Promote effective partnership with Governments at all levels to secure the citizenship rights of Indigenous peoples particularly through the ‘practical reconciliation’ initiatives of the Federal Government. 

Promote and support further discussion in relation to a Treaty.

Develop strategies for Constitutional Reform and the Commission’s International agenda.

Promote partnerships with Governments, business, trade unions, non-government organisations and community interest groups

Ensure maximum participation by Indigenous peoples in the formulation and implementation of Government policies that affect them.


Develop viable options for Regional Autonomy and promote best practice regional agreements with Regional Councils.


Law and Justice Branch

Description

The Law and Justice Branch is responsible for program and policy development and implementation in relation to Legal Aid, Family Violence Prevention and programs designed to prevent contact by Aboriginal and Torres Strait Islander people with the criminal justice system, together with diversionary and rehabilitation programs. It also co-ordinates and co-operates with other agencies regarding the law and related justice needs of Aboriginal and Torres Strait Islander people, particularly in relation to Legal Aid, Customary Law, Mandatory Sentencing, AJACs, RCIADIC and Judicial, Police and Prison reform.

Functions

Establish and maintain a framework to facilitate the delivery of ATSIC’s four Law and Justice outputs by ATSIC’s regional network and the relevant community organisations. 

Oversee the national network of Aboriginal and Torres Strait Islander Legal Services and Family Violence Prevention Legal Units.

Monitor and investigate the quality and effectiveness of existing service delivery arrangements.

Develop, progress and monitor ‘pilot’ or trial initiatives to address specific needs and issues.

Review State and Territory legislation in terms of its application to Indigenous people and promote law reform where appropriate.

Promote co-ordination and co-operation with other agencies and organisations regarding the law and justice related needs of Indigenous people.

Economic and Social Participation Group

Overview 

The Economic and Social Participation Group is responsible for policy, program and service delivery associated with education, training, employment and social participation. The focus of the group is to integrate ATSIC’s policy and program activity in regard to education, training, participation and employment outcomes.   


This group is responsible for advocating and developing ATSIC’s capacity to engage, influence and collaborate with Governments and their agencies to effectively deliver programs for the benefit of Indigenous people and to promote and build capacity to achieve sustainable outcomes for Indigenous people across all education, employment, training and social well being indicators.  The group also monitors the effectiveness of programs/service delivery by other agencies to Indigenous people, and identifies and promotes best practice as required

The Group is made up of two Branches:


· Employment, Education and Training Branch; and 

· Community Development Branch.


Employment, Education and Training Branch 

Description

The Employment, Education and Training Branch is responsible for the development, implementation and review of employment, including community employment, education and training policies and programs affecting Indigenous peoples.

Functions

Develop and support the advocacy of Commission policy on employment, education and training.

Manage the CDEP program in conjunction with ATSIC’s regional network, including through: 

· measuring the quality of services delivered by CDEP and trends in satisfaction levels with these services;

· improving a model to assess the relative performance of CDEP organisations; and

· the regular provision of performance information to inform the Board, the Minister and the CEO. 

Develop policy on community employment programs, cognisant of the linkages with the Community Participation Agreements and welfare reform frameworks.

Support, monitor and promote scholarship organisation and management (AFA Intercultural Programs Australia Scholarships; Fullbright Foundation; etc).

Establish and manage strategic alliances and partnerships with relevant agencies, academic bodies, community organisations and other key stakeholders.

Monitor and report on the performance and effectiveness of education, training and employment programs and services delivered by Commonwealth and State/Territory agencies.

Community Development Branch 

Description

This Community Development Branch is responsible for the development and implementation of Community Development and Social Participation policies and programs.

Functions

Develop policy on sustainable development and community capacity building.

Manage the Community Participation Agreements (CPAs) program and related participation and agreement making activities.

Liaise and partner with NGOs, peak organisations and other stakeholders to influence the sustainable development agenda and the adoption of systemic change.

Plan and implement Capacity Building/Community Development strategy and activities with appropriate partner/s.

Develop and implement strategies to support Indigenous governance structures.

Develop and support leadership initiatives.

Establish partnerships with relevant agencies to develope a national approach to a remote recruiting service. 

Social and Physical Wellbeing Group

Overview 

The Social and Physical Wellbeing Group is responsible for policies and programs aimed at ensuring equitable outcomes for Indigenous people through:  better access to appropriate and effective health services and housing and related infrastructure; improving environmental health conditions in communities; and ensuring appropriate health and emotional well being choices are available for all Indigenous peoples.  

The Group is also responsible for monitoring the performance of other Government agencies in providing services which are intended to improve the health and well being of Indigenous citizens.

The Group is made up of two Branches:

· Housing and Environment Branch; and

· Health and Welfare Branch.

Housing and Environment Branch

Description

The Housing and Environment Branch aims to ensure that Indigenous people enjoy living standards that are comparable to non Indigenous Australians by improving environmental health conditions through better access to appropriate housing and related infrastructure.

The Branch also aims to develop the capacity of Indigenous community based organisations to manage community housing, infrastructure and essential services in a manner that reflects the views and aspirations of community members.  This is intended to provide the basis for sustainable communities and improve the social basis of Indigenous communities.

Functions

Manage the Community Housing and Infrastructure Program (CHIP) to deliver housing, related infrastructure, and municipal services to Indigenous communities and organisations.

Manage the Home Ownership Program.

Assist with the implementation of the Commission’s national homeland policy.

Promote sustainability and environmental health in ATSIC's program delivery and advocacy roles.

Influence policy and programs at all levels of Government through advocacy role and program leverage in related areas.

Policy development in specific areas such as planning, recreation, stores and energy. 

Collect and analyse the Community Housing and Infrastructure Needs Survey, Census and other relevant data as the basis to improve planning and to evaluate policies and programs.

Develop and maintain relationships with State and Territory Governments in implementing the new policy and strategies as agreed by Housing Ministers around social housing developments and reforms.

Promote the negotiation and implimentation of bilateral housing agreements between the States/Territories and the Commonwealth. 

Develop policy and liaise as required with Local Government with a particular focus on municipal services/cost shifting in relevant discreet communities.

Progress the ATSIC and ALGA Memorandum of Understanding.

Promote research and provide advice on best practice in program delivery. 

Health and Welfare Branch

Description

The Health and Welfare Branch is responsible for monitoring Indigenous health outcomes to ensure that Aboriginal and Torres Strait Islander peoples enjoy a level of health equal to that of the general population.   The Branch provides policy advice, collaborates, promotes and advocates through a variety of activities, mechanisms and programs to influence and achieve these outcomes.  

The Branch has responsibility for the issues in relation to:  Primary health care; Maternal and child health; Substance misuse; Sexual health; Disability; Suicide prevention; Ageing; Mental health; Physical health; Indigenous health workforce; 

Rural and remote health; Family violence; Sexual assault and child abuse; 

Accident prevention; and Healthy lifestyles.

Functions

Advocate health interests, including positive health delivery outcomes for Indigenous peoples. 

Monitor and analyse health data and information.

Monitor the performance of other government agencies in providing services to Indigenous people which are intended to improve health outcomes.

Advocate and facilitate the building of capacity of communities to provide their own health, well being and prevention services and programs. 

Lobby and engage governments, departments and national bodies to take up their responsibilities with the aim of increasing Aboriginal and Torres Strait Islander peoples’ participation in and access to healthy lifestyle activities, equal to those enjoyed by the wider population, through education and sport and recreation.  

Advocate culturally sensitive consultation in the coordination and planning of all health and healthy lifestyle services.

Support and advocate for Indigenous participation in the health and recreation workforce.

Land and Development Group

Overview

The Land and Development Group draws together important policy and program responsibilities of major significance to the cultural and economic aspirations, rights and needs of Aboriginal and Torres Strait Islander peoples.  

The Group is made up of two Branches: 

· Native Title and Land Rights; and 

· Economic Development.  

Native Title and Land Rights Branch
Description

The Branch is responsible for maximizing outcomes for indigenous people from the Native Title Act 1993 and other Commonwealth land rights legislation.  Specific policy responsibilities are:  Land (including the recognition of Native Title and Land Rights), Water (Recognition of Onshore and Offshore rights), and Indigenous interest in relation to Resource Management and Development.  

Functions

Formulate policy and advises the Commission and the Government on native title and land rights policies and legislation.

Advise the Minister on the administration of the Indigenous specific parts of the Native Title Act 1993 (principally those provisions concerning the selection, operations and accountability of Native Title Representative Bodies).

Manage ATSIC’s Native Title and Land Rights programs and the Northern Territory Aboriginals Benefit Account.

Develops and maintains effective relationships with the Native Title Representative Body system and promotes the development of professional delivery of services by Representative Bodies to native title clients.

Promote strategies to advance the collective rights of Indigenous people to land and sea including the recognition of onshore and offshore water rights.

Advise the Minister on the administration of the Aboriginal Land Rights (Northern Territory) Act 1976, the Aboriginal Land Grant (Jervis Bay Territory) Act 1986 and the Aboriginal Land Grant (Framlingham Forest and Lake Condah) Act 1987.

Promote legislative and rights based strategies for the involvement of Indigenous people in the development and management of resources.

Economic Development Branch 

Description

The Indigenous Economic Development Branch is responsible for supporting the economic development of Australia’s Indigenous people.  Specific policy responsibilities include: 

· Business and Economic Development; 

· Finance and Banking Support; 

· Fishing; 

· Tourism; 

· Pastoral Industries; 

· Mining; 

· Consumer Protection: and 

· Relationships with IBA and the ILC.

Functions

Formulate and advise the Commission and the Federal Government on policies to promote the economic development of Indigenous Australians.

Administer ATSIC’s Business Development Program, which facilitates the acquisition, establishment and development of commercially viable enterprises by Indigenous Australians.

Support initiatives to maximise economic outcomes on Indigenous held land.

Engage the public and private sectors in the development of commercially sustainable industry strategies (eg fishing, forestry, finance, tourism, pastoral, mining).

Maintains and develops relationships with key Indigenous stakeholders, particularly the Indigenous Land Corporation and Indigenous Business Australia.

Divest corporations and properties owned by ATSIC to Indigenous Australians to assist their economic development.

Administer ATSIC’s Regional Land Fund.


Promote initiatives to achieve greater consumer protection for Indigenous Australians.

Question Taken on Notice

ADDITIONAL ESTIMATES HEARING:   10 February 2003

Immigration and Multicultural AND INDIGENOUS affairs portfolio

(150) Output:   Aboriginal and Torres Strait Islander Commission

Senator Ludwig (L&C 53) asked:

In relation to the panels for the selection of staff, can you provide a copy of the advice from the Public Service Commissioner?

Answer: 

The current ATSIC Recruitment Policy and Staff Selection Guidelines require that selection panels comprise at least two and preferably no more than three members with a combination of skills and experience.  Selection panels must include a woman and at least one Aboriginal or Torres Strait Islander person.  

The Public Service Commissioner provided verbal advice on the previous practice of including a member of the Elected Arm on selection panels for certain nominated positions.  The Commissioner considers that any requirement for Elected Representatives to participate on Selection Committees is inconsistent with the provisions of the Public Service Act 1999.  The Commissioner iterated the requirement that all employment actions are to be consistent with the APS Values and Code of Conduct, including the merit principle and that there is a need to avoid any real or apparent conflict of interest situations.

We have, however, expressed to the Chairman a commitment to seek input from the Elected Arm prior to approving permanent filling of key positions, such as Regional Managers and State Policy Centre Managers.  
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Senator Ludwig (L&C 53) asked:

In relation to the national office staff:

a) How long have these people been on stress leave and what executive level are they at?

b) How many weeks have they been on leave?

Answer: 

There is a total of nine National Office staff that either are currently on stress/sick leave or have been on stress/sick leave over recent months.

In response to questions (a) and (b) the following tables provide the details requested.

Table 1 – National Office Executive Staff

	Classification
	Time on stress/ sick leave
	Current Comcare Status
	Return to Work status

	SES Band 2 
	12.5 weeks
	Under consideration 
	Officer left Department 

	SES Band 1
	35 weeks
	Under consideration
	Officer left Department

	Executive Level 2
	43 weeks
	Compensation claim rejected by Comcare
	Leave continues

	Executive Level 2
	3 weeks
	Compensation claim accepted by Comcare 
	Returned to work


Table 2 – National Office Non- Executive Staff

	Classification
	Time on stress/ sick leave
	Current Comcare Status
	Return to Work status

	APS6
	10 weeks
	Compensation claim accepted by Comcare
	Leave continues

	APS5, A/g APS6
	26 weeks
	Non-compensable
	Leave continues

	APS5
	120 weeks
	Non-compensable
	Leave continues

	APS3 
	51 weeks
	Compensation claim accepted by Comcare
	Leave continues

	APS2 
	2 weeks
	Non-compensable
	Returned to work


Question Taken on Notice
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Senator Greig (L&C 54) asked:

In relation to the program in Western Australia, which educated Aboriginal women in nutrition:

Was ATSIC involved in funding it?

Answer:

No.
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Immigration and Multicultural AND INDIGENOUS affairs portfolio

(153) Output:   Aboriginal and Torres Strait Islander Commission

Senator Greig (L&C 54-55) asked:

In relation to the elections for ATSIC Commissioners:

a) Do we have any clear figures on the participation rate in those elections?

b) Could that show the overall percentage of Indigenous people who are participating in the elections themselves rather than the raw data?

Answer: 

a) Yes.  Section 131 of the ATSIC Act provides that the members of the Regional Councils of the regions included in a zone shall elect one of their number to represent the zone.

b) Attached is a table that sets out the voter turnout for the 2002 ATSIC Regional Council elections compared with the turnout for 1999, the variation percent, as well as the percentage of voters out of the total estimated Indigenous population (as provided by the Australian Bureau of Statistics).

	
	1999
	2002
	% variation
	1999

% of Est. Eligible Voters
	2002

% of Est. Eligible Voters

	NSW
	
	
	
	
	

	BOURKE
	
	
	
	
	

	NSW Far West
	
	
	
	
	

	Wangkumara
	
	
	
	
	

	Total for Region
	1545
	1780
	+15.2%
	32.30%
	20%

	
	
	
	
	
	

	COFFS HARBOUR
	
	
	
	
	

	Gattang
	
	
	
	
	

	Northern Rivers
	
	
	
	
	

	Total for Region
	2377
	2642
	+11.1%
	15.12%
	13.5%

	
	
	
	
	
	

	QUEANBEYAN
	
	
	
	
	

	Bogong
	
	
	
	
	

	Canberra
	
	
	
	
	

	Umbara
	
	
	
	
	

	Total for Region
	893
	1082
	+21.1%
	15.93%
	15.4%

	
	
	
	
	
	

	SYDNEY
	
	
	
	
	

	Campbelltown
	
	
	
	
	

	Coogee
	
	
	
	
	

	La Perouse
	
	
	
	
	

	Penrith
	
	
	
	
	

	Wollongong
	
	
	
	
	

	Total for Region
	1205
	1623
	+34.7%
	5.82%
	6.4%

	
	
	
	
	
	

	TAMWORTH
	
	
	
	
	

	Gomilaroi
	
	
	
	
	

	Quirindi
	
	
	
	
	

	Tingha
	
	
	
	
	

	Total for Region
	1754
	1766
	+0.7%
	25.86%
	22.5%

	
	
	
	
	
	

	WAGGA WAGGA
	
	
	
	
	

	Deniliquin
	
	
	
	
	

	Murrumbidgee/Lachlan
	
	
	
	
	

	Wirawongam
	
	
	
	
	

	Total for Region
	2316
	2138
	-7.6%
	20.49%
	16.7%

	
	
	
	
	
	

	TOTAL FOR STATE
	10090
	11031
	+9.3%
	15.55%
	14.2%

	
	
	
	
	
	


	
	1999
	2002
	% variation
	1999

% of Est. Eligible Voters
	2002

% of Est. Eligible Voters

	NT
	
	
	
	
	

	ALICE SPRINGS
	
	
	
	
	

	Alice Springs
	
	
	
	
	

	Total for Region
	1161
	1496
	+28.9%
	39.92%
	41.2%

	
	
	
	
	
	

	APATULA
	
	
	
	
	

	Arltarlpilta
	
	
	
	
	

	Impiyara
	
	
	
	
	

	Papunya
	
	
	
	
	

	Total for Region
	2140
	2091
	-2.3%
	43.40%
	38.4%

	
	
	
	
	
	

	DARWIN
	
	
	
	
	

	Balang Garnang
	
	
	
	
	

	Darwin
	
	
	
	
	

	Palmerston
	
	
	
	
	

	Wagait
	
	
	
	
	

	Total for Region
	990
	1249
	+26.1%
	16.74%
	18.5%

	
	
	
	
	
	


	JABIRU
	
	
	
	
	

	Coburg
	
	
	
	
	

	Daly River
	
	
	
	
	

	Jabiru
	
	
	
	
	

	Tiwi Islands
	
	
	
	
	

	Wadeye
	
	
	
	
	

	Total for Region
	1654
	2141
	+29.4%
	31.48%
	38.8%

	
	
	
	
	
	

	KATHERINE
	
	
	
	
	

	Ward 1
	
	
	
	
	

	Ward 2
	
	
	
	
	

	Ward 3
	
	
	
	
	

	Ward 4
	
	
	
	
	

	Ward 5
	
	
	
	
	

	Total for Region
	2147
	2187
	+1.9%
	44.50%
	40%

	
	
	
	
	
	

	NHULUNBUY
	
	
	
	
	

	Barra
	
	
	
	
	

	Bulunu
	
	
	
	
	

	Mamarika
	
	
	
	
	

	Total for Region
	1814
	2160
	+19.1%
	38.46%
	38.8%

	
	
	
	
	
	

	TENNANT CREEK
	
	
	
	
	

	Alpurrurulam
	
	
	
	
	

	Barkly
	
	
	
	
	

	Tennant Creek
	
	
	
	
	

	Wauchope
	
	
	
	
	

	Total for Region
	599
	703
	+17.4%
	24.08%
	31.4%

	
	
	
	
	
	

	Total for State
	10505
	12027
	+14.5%
	33.85%
	34.8%

	
	
	
	
	
	


	
	1999
	2002
	% variation
	1999

% of Est. Eligible Voters
	2002

% of Est. Eligible Voters

	QLD
	
	
	
	
	

	BRISBANE
	
	
	
	
	

	Brisbane Metro
	
	
	
	
	

	Ipswich and South Coast
	
	
	
	
	

	North Coast
	
	
	
	
	

	Total for Region
	1999
	2246
	+12.4%
	11.61%
	10.4%

	
	
	
	
	
	

	CAIRNS
	
	
	
	
	

	Cairns
	
	
	
	
	

	Innisfail
	
	
	
	
	

	Tableland-Douglas
	
	
	
	
	

	Yarrabah
	
	
	
	
	

	Total for Region
	2500
	2030
	-18.8%
	27.01%
	18.7%

	
	
	
	
	
	

	COOKTOWN
	
	
	
	
	

	Aurukun
	
	
	
	
	

	Cape York
	
	
	
	
	

	Coen
	
	
	
	
	

	Hopevale
	
	
	
	
	

	Kowanyama
	
	
	
	
	

	Total for Region
	2703
	2464
	-8.8%
	73.67%
	52.9%

	
	
	
	
	
	

	MOUNT ISA
	
	
	
	
	

	Burke
	
	
	
	
	

	Carpentaria
	
	
	
	
	

	Mornington
	
	
	
	
	

	Mount Isa
	
	
	
	
	

	South East
	
	
	
	
	

	Total for Region
	1534
	1544
	+0.7%
	35.95%
	32.8%

	
	
	
	
	
	

	ROCKHAMPTON
	
	
	
	
	

	Gladstone
	
	
	
	
	

	Longreach
	
	
	
	
	

	Rockhampton
	
	
	
	
	

	Wide Bay
	
	
	
	
	

	Woorabinda
	
	
	
	
	

	Total for Region
	1404
	1447
	+3.1%
	19.58%
	18.6%

	
	
	
	
	
	

	ROMA
	
	
	
	
	

	Cunnamulla
	
	
	
	
	

	Roma
	
	
	
	
	

	Toowoomba
	
	
	
	
	

	Wondai
	
	
	
	
	

	Total for Region
	1856
	2198
	+18.4%
	33.20%
	34%

	
	
	
	
	
	

	TOWNSVILLE
	
	
	
	
	

	Charters Towers
	
	
	
	
	

	Ingham
	
	
	
	
	

	Mackay
	
	
	
	
	

	Palm Island
	
	
	
	
	

	Townsville
	
	
	
	
	

	Total for Region
	2091
	2453
	+17.3%
	22.64%
	24%

	TOTAL FOR STATE
	14087
	14382
	+2.1%
	24.98%
	21.7%

	
	
	
	
	
	

	
	1999
	2002
	% variation
	1999

% of Est. Eligible Voters
	2002

% of Est. Eligible Voters

	WA
	
	
	
	
	

	BROOME
	
	
	
	
	

	Broome
	
	
	
	
	

	Outer Areas
	
	
	
	
	

	Total for Region
	940
	994
	+5.7%
	42.20%
	36%

	
	
	
	
	
	

	DERBY
	
	
	
	
	

	Bandaral Ngadu
	
	
	
	
	

	Jayida Buru
	
	
	
	
	

	Total for Region
	524
	1478
	+182.1%
	20.03%
	46.9%

	
	
	
	
	
	

	GERALDTON
	
	
	
	
	

	Gascoyne
	
	
	
	
	

	Geraldton
	
	
	
	
	

	Meekatharra
	
	
	
	
	

	Mullewa
	
	
	
	
	

	Murchison
	
	
	
	
	

	Total for Region
	1088
	977
	-10.2%
	32.95%
	26.8%

	
	
	
	
	
	

	KALGOORLIE
	
	
	
	
	

	Garlgurla
	
	
	
	
	

	Goolbit
	
	
	
	
	

	Mulga Marlu
	
	
	
	
	

	Total for Region
	838
	935
	+11.6%
	41.83%
	40.4%

	
	
	
	
	
	

	KUNUNURRA
	
	
	
	
	

	Kutjungka
	
	
	
	
	

	Wunan
	
	
	
	
	

	Yarleyel
	
	
	
	
	

	Total for Region
	796
	841
	+5.7%
	28.04%
	27.5%

	
	
	
	
	
	

	NARROGIN
	
	
	
	
	

	Albany
	
	
	
	
	

	Bunbury
	
	
	
	
	

	Moora
	
	
	
	
	

	Narrogin
	
	
	
	
	

	Northam 
	
	
	
	
	

	Total for Region
	1212
	1116
	-7.9%
	30.36%
	25.2%

	
	
	
	
	
	

	PERTH
	
	
	
	
	

	Bibra
	
	
	
	
	

	Gnangara
	
	
	
	
	

	Walunga
	
	
	
	
	

	Wungong
	
	
	
	
	

	Yunderup
	
	
	
	
	

	Total for Region
	1662
	1754
	+5.5%
	14.99%
	13.9%

	
	
	
	
	
	

	SOUTH HEDLAND
	
	
	
	
	

	Ashburton
	
	
	
	
	

	East Pilbara
	
	
	
	
	

	Port Hedland
	
	
	
	
	

	Roeburne
	
	
	
	
	

	Total for Region
	979
	1148
	+17.3%
	34.74%
	33.7%

	
	
	
	
	
	


	WARBURTON
	
	
	
	
	

	Cundeelee
	
	
	
	
	

	Warburton
	
	
	
	
	

	Western Desert
	
	
	
	
	

	Total for Region
	869
	962
	+10.7%
	49.12%
	48%

	
	
	
	
	
	

	TOTAL FOR STATE
	8908
	10205
	+14.6%
	27.28%
	27.3%

	
	
	
	
	
	


	
	1999
	2002
	% variation
	1999

% of Est. Eligible Voters
	2002

% of Est. Eligible Voters

	SA
	
	
	
	
	

	ADELAIDE
	
	
	
	
	

	Kaurna
	
	
	
	
	

	Murrundi
	
	
	
	
	

	Total for Region
	899
	896
	-0.3%
	11.43%
	9.9%

	
	
	
	
	
	

	CEDUNA
	
	
	
	
	

	Kakarrara Wilurrara
	
	
	
	
	

	Wangka Pulka North
	
	
	
	
	

	Wangka Pulka South
	
	
	
	
	

	Total for Region
	639
	698
	+9.2%
	53.92%
	56%

	
	
	
	
	
	

	PORT AUGUSTA
	
	
	
	
	

	Amata
	
	
	
	
	

	Cober Pedy
	
	
	
	
	

	Indulkana
	
	
	
	
	

	Nulla Wanga Tjuta North
	
	
	
	
	

	Nulla Wanga Tjuta South
	
	
	
	
	

	Total for Region
	1171
	1188
	+1.5%
	30.34%
	28%

	
	
	
	
	
	

	TOTAL FOR STATE
	2709
	2782
	+2.7%
	20.99%
	19.1%

	
	
	
	
	
	

	
	
	
	
	
	

	
	1999
	2002
	% variation
	1999

% of Est. Eligible Voters
	2002

% of Est. Eligible Voters

	TAS
	
	
	
	
	

	HOBART
	
	
	
	
	

	Burnie
	
	
	
	
	

	Hobart
	
	
	
	
	

	Launceston
	
	
	
	
	

	Total for Region
	885
	416
	-53.0%
	10.02%
	4.3%

	
	
	
	
	
	

	TOTAL FOR STATE
	885
	416
	-53.0%
	10.02%
	4.3%

	
	
	
	
	
	

	
	
	
	
	
	

	
	1999
	2002
	% variation
	1999

% of Est. Eligible Voters
	2002

% of Est. Eligible Voters

	VIC
	
	
	
	
	

	BALLARAT
	
	
	
	
	

	Tumbukka
	
	
	
	
	

	West Melbourne
	
	
	
	
	

	Total for Region
	980
	1213
	+23.8%
	14.20%
	15%

	
	
	
	
	
	

	WANGARATTA
	
	
	
	
	

	East Melbourne
	
	
	
	
	

	Gippsland
	
	
	
	
	

	Goulburn Valley
	
	
	
	
	

	Total for Region
	615
	755
	+22.8%
	9.55%
	9.9%

	
	
	
	
	
	

	TOTAL FOR STATE
	1595
	1968
	+23.4%
	11.96%
	12.5%

	NATIONAL TOTAL
	48779
	52811
	+8.3%
	23.09%
	21.5%


Question Taken on Notice

ADDITIONAL ESTIMATES HEARING:   10 February 2003

Immigration and Multicultural AND INDIGENOUS affairs portfolio

(154) Output:   Aboriginal and Torres Strait Islander Commission

Senator Greig (L&C 55) asked, “Is there any evidence to suggest that there is a stronger participation rate from some states as opposed to other states or territories?”

Answer: 

The Regional Council elections, administered by the Australian Electoral Commission (AEC), were held on Saturday October 19, 2002.

The national turnout for the Regional Council elections was 53,375 voters.  This compares with a turnout of 49,252 voters at the 1999 elections.  

Regional analysis of the turnout by comparison with 1999 indicates the following:

· The vote was up in NSW (11,031 compared with 9,892) but slightly down in the Tamworth ward (1,766 compared to 1,817).  The best improvements were in Sydney (1,623 compared to 1,255) and Coffs Harbour (2,642 compared to 2,367) regions.

· Similarly, the vote was slightly up in Queensland (14,819 compared to 13,959), with a small fall in Cooktown (2,464 compared to 2,786) and significant increases in Brisbane (2,246 compared to 1,908) and Roma (2,198 compared to 1,868).  

· There were increases in the Northern Territory (12,010 compared to 10,959) and Western Australia (10,349 compared to 9,131).  The vote in the Jabiru region increased (2,145 compared to 1,669).  The vote in the Derby region increased significantly (523 compared to 1,500).

· The vote in South Australia was slightly up (2,782 compared to 2,719).

· The vote was slightly up in Victoria (1,968 compared to 1,768).

· The vote in Tasmania was down (416 compared to 824). 

Equating the total turnout to a percentage of eligible voters is problematic because Aboriginal people and Torres Strait Islanders are not separately identified on the Commonwealth Electoral Roll and it is not possible to say with any certainty how many people were eligible to vote in these elections.

ATSIC and the AEC believe the overall turnout is the important figure.

Question Taken on Notice

ADDITIONAL ESTIMATES HEARING:   10 February 2003

Immigration and Multicultural AND INDIGENOUS affairs portfolio

(155) Output:   Aboriginal and Torres Strait Islander Commission

Senator Crossin asked:

Community Employment Development Program

a) Can you provide a breakdown of the number of CDEP participants per ATSIC zone as well as the total amount of funding allocated to CDEP Program by ATSIC zone?

b) What is the amount of administration costs allocated within the funding of CDEP program for each zone?

Answer: 

a) There are 36,604 participants on CDEP the total amount of funding allocated to the CDEP program is $486,644,974, the information in the table below demonstrates the breakdown of funding per ATSIC Region.

b) Of the $486,644,974 allocated to the CDEP program $371,610,210 is for the payment of CDEP wages (largely offset against income benefit entitlements), the remaining $115,034,764 is for the Funding of CDEP Oncosts for the administration of projects and the purchase of materials, equipment and services.  The table below provides a breakdown of CDEP Oncost funding by ATSIC Zone.


[image: image1.emf]ATSIC Zone No of Participants Oncosts Wages Total

WA North 4735 15,346,033 $               50,143,650 $                  65,489,683 $              

WA Central 1741 5,508,104 $                 17,980,440 $                  23,488,544 $              

WA South East 1686 5,329,161 $                 17,538,690 $                  22,867,851 $              

WA South West 1790 5,458,066 $                 17,076,600 $                  22,534,666 $              

NT North 6064 20,012,245 $               64,217,760 $                  84,230,005 $              

NT Central 2370 7,625,519 $                 25,098,300 $                  32,723,819 $              

South Australia 2715 8,520,327 $                 27,206,250 $                  35,726,577 $              

QLD Far North West 3650 11,754,974 $               38,653,500 $                  50,408,474 $              

QLD North 2565 7,746,615 $                 24,998,250 $                  32,744,865 $              

QLD South 1640 4,888,515 $                 15,682,350 $                  20,570,865 $              

QLD Metropolitan 555 1,651,680 $                 5,294,700 $                    6,946,380 $                

NSW West 1626 4,838,976 $                 15,512,040 $                  20,351,016 $              

NSW East 2910 8,675,095 $                 27,761,400 $                  36,436,495 $              

NSW Metropolitan 510 1,517,760 $                 4,865,400 $                    6,383,160 $                

Victoria 1892 5,689,164 $                 18,049,680 $                  23,738,844 $              

Tasmania 155 472,530 $                    1,531,200 $                    2,003,730 $                

Totals 36604 $115,034,764 $371,610,210 $486,644,974


Question Taken on Notice

ADDITIONAL ESTIMATES HEARING:   10 February 2003

Immigration and Multicultural AND INDIGENOUS affairs portfolio

(156) Output:   Aboriginal and Torres Strait Islander Commission

Senator Crossin asked:

Community Participation Agreements:

a)
Have guidelines been developed to assist in the development of this policy?  If so can you provide a copy?

b)
If not what are the problems with getting these developed?

c)
What are the requirements for a community to become a breaching agent?

d)
Who determines which community members will be involved in this?

e)
What will they be required to do?

f)
What would constitute a breach by community members?

g)
How are these programs to be evaluated?

h)
Who is going to conduct this?

i)
What is the timeline for the implementation of these programs?

Answer:

a)
Interim guidelines are in the process of being tested through a pilot and are expected to be significantly refined as a result.  The guidelines for the full implementation of the initiative are expected to be available by 30 June 2003.

b)
Refer to Item (a).  An action learning process is in place so that the guidelines can be modified as lessons are learnt through the pilot.

c)
Under the proposed CPA process, communities will develop their own participation framework.  This framework is expected to detail the objectives of participation in activities, what activities community members are expected to undertake, what form agreements might take, any rules or standards associated with participation, exceptions to those rules and standards and how the community will address the situation of a community member not meeting the standards or activities they have agreed to meet.

In simple terms, there are two broad types of participation agreements possible in the later stage of the proposed CPA process, one within the terms of the Social Security Act provisions and one outside the provisions.  It is expected that the community will decide which type of agreement they want.

In relation to an agreement made outside the Social Security Act, there is no power to affect income support payments.  Such an agreement may be made between the individual and a community organisation.  In this example, where an individual made such an agreement and subsequently failed to fulfil the agreement, the individual would technically be in breach of the agreement.  This type of participation framework relies on cultural authority and peer pressure to encourage individuals to continue to participate.

Under the terms of the Social Security Act, only an officer delegated under the legislation can issue breach notifications or impose financial penalties on income support payments.  Centrelink has this delegation.  

d)
The community, in consultation with potential participants, develops the participation framework and determines who will be involved in CPA activities.

e)
The community develops the participation framework including what activities participants can undertake.  Participation may involve performing activities that range from cultural maintenance, landcare, family or other personal care, strengthening local governance and other activities that contribute to addressing the needs and aspirations identified by the community in the first stage of the CPA process. 

f)
A breach of agreement might occur when a community member does not undertake an activity they agreed to undertake to the standard they agreed to undertake that activity.

The community participation framework should detail the consequences of a breach should the community nominate a framework outside of the Social Security Act.  These consequences should be reflective of a community’s objectives and aspirations to make their community a good place to live, and might rely on cultural authority or peer pressure to maintain participation.

Social Security legislation sets out the definition and consequences of breaches for those participation agreements within the ambit of the legislation.

g)
The initiative will be evaluated on a number of levels including process evaluation, progress reporting, static evaluation at key points of the implementation and contract evaluations.  Action learning tools will also be utilised to resolve issues as they arise and to promote the learning of better practice through the implementation of the initiative.

h)
It is envisaged that community members, ATSIC staff, other government agency staff (including Centrelink) and independent contractors would assist in the various evaluations.

i)
Pilots of the Implementation Plan have commenced in 2002-03.  The full implementation will begin from 1 July 2003 and will be reviewed before 

30 June 2005.

Question Taken on Notice

ADDITIONAL ESTIMATES HEARING:   10 February 2003

Immigration and Multicultural AND INDIGENOUS affairs portfolio

(157) Output:   Aboriginal and Torres Strait Islander Commission

Senator Lundy asked:

IT Outsourcing

Provide the following information for each contract entered into by the agency which has not been fully performed or which has been entered into during the previous 12 months (financial year 2001-2002) that are all or in part information and communications technology related with a consideration to the value of $20,000 or more, including the following details for each contact:

a) a unique identifier for the contract (eg contract number);

b) the contractor name and ABN or ACN;

c) the domicile (country) of the parent company;

d) the subject matter of the contract, including whether the contract is substantially hardware, software, services or a mixture, with estimated percentages;

e) the starting date of the contract;

f) the term (duration) of the contract, expressed as an ending date;

g) the amount of the consideration (AU$);

h) the amount applicable to the current budget year (AU$);

i) whether or not there is an industry development requirement; if so:

provide details of the Industry Development requirements (in scope and out of scope), full list of sub-contracts valued at over $5,000, including all the information described in (a) to (h).

Answer:

See attached table.
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