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ANSWERS TO QUESTIONS ON NOTICE
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Senator Crowley asked: Provide a copy of new OSW workplan when available.

Answer: A copy of the new OSW Strategic Plan is at attached.
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new sfrategic

directions for OSW

For more than 26 years the Commonwealth Cffice of
the Status of Women (OSW), as it is now known, has
been working in pornership with governments, organ-
isations, communities, and individuals to improve the
position, participation and circumstances of Australian

women.

Government support is available for fumilies, warking
women and carers and there is o range of measures

that support findncial security for-alt women.

Now, more women than ever before are studying af
university and the gap between men’s and women's
earnings is closing. More women are waorking than
ever before, child care is more accessible and more
affordable and there are healih services specifically

for women.
But there Is more we need fo see happen.

We must see more women in leadership positions,
more women on boards, more women heading
community crganisations, more women appropriately
recognised for their contributions to our society. We
need to fight viclence against women and girls. And
we need to confinue to work on improving women's

financial position.

Most imporfontly; we must ensure that the diversity of

Australian women and their life choices are celebrated

-— by challenging and breuking stereotypes.
The strategic plan of the Commonwealth Office of the

Stafus of Women addresses these crucial areas in
continuing to strengthen the work of the Office and fo
meet future challenges. The OSW strategic plan fo
the year 2003:

- builds upon the subsiantial advances toward
equality women have made throughout the last

century;

» celebrates and respects the choices, contributions

and diversity of Australian women;

* recognises ihat despite these advances there are
still barriers to women participating fully and equally
in society;

« identifies strategies to meet the moral and ethical
imperative to improve the status of and epportuni-
ties for women and contribute fo improving the lives

of women all around the world.

This plan provides a sound framework for OSW 1o
strengthen partnerships between government, the pro-

fessions and industry and women’s sector groups.
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New strategic directions for OSW {cont.)

OSW is a government policy advisory unit. Qur central Addressing the different circumstances and needs
task is to inform policy. This plan gives us posifive men and women, girls and boys should becor
direction as we move to consolidaie our role ¢s a routine essential questions.

knowliedge-based organisation. As we move through the three-year plan, OSW will
The strategies are founded on the gool of mainstream- working toword the day when gender inclusi
ing women's issues. This means working o ensure that becomes the focus and he standard for pelicy mal
a focus on women's experiences, issues or perspectives and service providers.

becomes everyone's business, and that attention fo the
effect of new policies or new services an women and

thair circumstances will become routine.

Mainstreaming mecns systematic processes fo ensure

that all policies, services and inifictives are evaluated Rosemory Calder
for the benefits they will provide to women, their First Assistent Secrefary
impact on women and their accessibility by wormen. Office of the Stotus of Women




OSW vision

Equality for women in every aspect of their lives
and respect for and value of the choices,

contributions and diversity of women.

OSW mission

To be the respected authority and leader in

policy and service development for women.

OSW goals

« economic self-sufficiency and security for wom

throughout their lives
« optimal status and position for women
» the elimination of violence in the lives of wom

« the maintenance of optimal health and wellbe

throughout women's lives.




economic self-sufficiency andE

OSW's key objectives are to:

+ maximise the opportunities for women's
economic development and security over the
lifecycle; and

. ideniify.ond address the issues that impact
adversely on women's economic security.
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throughout their lives

To work towards these objectives, OSW will:

* develop o strategy on savings across the lifecycle to
promote adequate retirement incomes for women;
* identify emerging issues, inform policy agenda-
sefting, produce publications 1o inform policy
development, and examine the establishment of a

research group;

* promote the inclusion of gender equily benchmarks
in relevant policies and programmes throughout the

Commonwealth Government; and’

+ encourage portfolios to include ‘gender equity

pedormance indicators in future policies.

Economic self-sufficiency and security for women
depends upon access fo jobs, training and education,
child care, equal pay, feir division of fomily responsibil-

ities and adequate superannuction and income secrity.

A worldorce that makes the most of its people and
does not discriminate on the grounds of sex is essen-

tial for a well functioning economy.

Economic security is essentict to providing women with
the abilily to make choices about how they want o live

their lives.

WHERE ARE WOM:EN NOW?

* More women are in paid work than ever before.!

* While the gap is closi'ng, there is still disparity
between rates of pay for men and women.
in the August quarter 2000:

* women sarned 84% of men's full-ime averoge

ordinary time earnings (Average gross, before-tax

earnings of fulltime employees, not including
earnings for overtime}.”

» when overfime is included, women earned just over
81% of men’s full-time average total earnings.’

« when all workers (including pcr-time workers) are
inciuded, wamen earned around 67% of men's total
earnings.’ '

* Men are significantly more likely than women
to be employed. In Decembar 2000:

« there were over a million more men than women in
paid work — more than five million men and almost
four million women.®

* 465.5% of women and 82.6% of men aged 15-64
were working or looking for work.*

* In 1999, women students made up 58% of students

commencing undergraduate degrees at university

and 52% in post-greduate studies.”



op’rimo| status and posifion

OSW's key objectives are to create a
policy and social environment to:

optimise the status of Australian women in
all walks of life;

support women's opportunities to make real
choices in their lives and to be respected in
making those choices;

remove stereotypes and assumptions about

women; and

encourage women to assume leadership

positions in critical numbers.
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To work towards these objectives, OSW will,
through consuliation, partnerships and cooperative
projects:

« establish and promote a comprehensive vision of
women as leaders;

* promote changed values and perceptions so women
are recognised and volued in ol their Tife choices;

« work fo engage the media in portraying and

promoting posiﬁve images of women, and

o evaluate the ‘mpact of targeted  government

programimes on women's status and development. -

Women must have the right fo pariicipate in decision- .

making processes that shape their lives, and those of
their fomilies, community and nation.

Unless women are aciive participants in all spheres of
public and private life, Australia’s future will not reflect

the talents, experience and ospirations of alf citizens.

To achieve optimel status, assumplions abaut women
need to be chaollenged and women actively encour-
aged and supported in taking up leadership roles and

posifions.

WHERE ARE WOMEN NOW?

« Women hold 32.2% of Commonwealth Board posi-
tions — of those positions under total Commonwealth

control ®

» |n 2000, women occupied 29% of government
board positions across all States and Territories.”

+ 10% of private sector board members are women. '

« The proportion of women executive directors has

increased 1o 2.9% in 1999 from 1.3% in 1998."

* 25.1% of Commonwealth parliamentarians are
women, almost double the international average

of 13.8%."

o 34% of Australia’s 1.3 million small business

operators are women. '
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To work towards these objectives, OSW will:

+ promote policies and practices that address

prevention, early intervention and crisis assistance;

+ promotfe incorporation of demonstrated good

practice af natienal, State, Territory and local levels;

+ focilitate the development of appropriate and com-

prehensive community responses;

* raise community awareness to reduce tolerance of

violent behaviours and to reduce the use of violence;

+ implement complementary strategies for men and
boys and women and girls, to prevent family violence
and reduce the use of violence in the community;

and

« promole programmes and policies for women's
security and health — addressing the needs of
women affected by viclence, including recovery

and wellbeing.

Violence against women and girls is o fundamenta
violation of human rights. The threat of violence toc is

a violation of fundementai rights.

Both are also forms of discrimination that prevent
women from achieving full sacial and econemic
aquality.

Violence is never a legitimate wey of resolving family
conflict. Australian women who live with violence must
be able to break their silence; must know that they can

break their silence.

And, while men are more likely to be the victims and
perpetrators of viclence, young women are most at
risk of being the victims of sexual assault and domestic
viclence. These crimes have traumatic personal con-
sequences for women and girls and their families. The

social cost is felt throughout society.

The Commonwealth, States and Territories collabora-
tion, Partnerships Against Domestic Violence, s
making significant progress in festing innovative pre-
ventative measures and best practice to prevent and

address domestic viclence.
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38% of women had experienced one or more inci-
dents of violence since the age of 15. Of the
women who had experienced physical violence,
one third had experienced more than one incident.
OF those who experienced sexual violence, 45%

had experienced more than one incident.

Women are four hmes os likely o experience

viclence by o man than by a woman.

Younger women are more af risk of violence than

older women.

In the 12 months prior to the survey, 133,100
women experienced an incident of sexual assault,
29% of these women were physically injured in the
last incident. 15% reported the incident fo the police.

In contrast to physical violence, more women expe-
rienced sexual violence from someone other than

their partner.

23% of women who had ever been married or in de
facto relationships had experienced violence from a

male partner at some time during the relationship

42% of the women who were pregnant at some fime
during their relationships with o previous partner
experienced violence during the pregnancy and
20% experienced violence for the first fime while
they were pregnant,

46% of women with children in their care who had
axperienced violence from a previous partner said

they had children who had witnessed the violence.




¢ A small minority of women subjected to violence

use crisis services or confact police. 4.5% of
women who were physically assaulted by a man
contacted a crisis service, as did 8% of women who
were sexually assauvited by a man. 20% of women
who had ever experienced physical assoult
reported the last incident to the police, as did 10%

of women who were ever sexually assaulted.

Ot the wormen who had experienced violence from
a partner in the past 20 years, 80% had not sought
help from services at all. Just 5% experiencing
viclence from a current partner reported the last

incident to the police.

73% of women who experience violence often from

a current male pariner live in fear."
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maintenance of optimal h ealth

'OSW's key ob|echves are to. creai‘e a
'poilcy und socnul env:ronmenf to.”_

respec'r and volue women" ._needs und:jf.f'
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and

wellbeing .
throughout women’s lives
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To work towards these objectives, OSW will:

contribute to developing a policy agenda for
women that sustains their health and wellbeing
across the lifecycle;

form and sustain collabarative working relation-
ships to achieve gender mainstreaming in policy

development across government;

facilitate cppropriate research and the brokering of
affactive partnerships between women’s organisc-
tions, OSW and departments, as well as research
bedies to ensure that key issues such s body imoge
and the role of housing in health and wellbeing are

considered.

Mealth is o major factor in determining a person's

standard of living and the ability to reclise their full

potential during all life stages.

Australia has a high-quality heclth care system and

high tiving standards, resulting in long life expectancy.

A person’s health and weltbeing however, is detfer-

mined not only through access to health care services,

but also through cccess to information, community

and family support services, housing, employment, a

healthy envircnment, sport and recreafion, and a

society free from viclence.

WHERE ARE WOMEN NOW?

» Women tend to live longer than men — 70% of
those cged 85 years and over are women. Women
however, have higher levels of disability than men,

particularly ¢t more advanced cges.'”

* More females than males experience depression
over their lifetime — particularly between 18 and 34
years and 55+ years.'

+ In 1998, the four majer causes of death for women
in Australio were heart disease, stroke, dementia

{and related disorders) and breast cancer.”

* Breast cancer is the leading cause of cancer related

death among Australian women.?



corporate leadership

" To become the respected authority and leader in
policy and service _d’evelopmeni for women, OSW's
goals are to: '

position itself as the recognised and valued leader and

expert on issues affecting women;

‘influence policy agenda setting and policy development
across the Commonwecl’th Govemmen’r and promote
integration of women's policy mto mainstream policy
developm_en’r, practices and progrqmmes

proactively monitor service provision and policy outcomes

for women;
research key areas und".iss-ue_s concerning wom’en; _

network extensively wﬂ"h wamen commumfy orgumsa’ﬂons
interested: individuals and oiher key sfc:kehol"d"' rs; cmd

' represenf Austrchc:s progress ] 3 :
: contnbufe ta- mtemahoncrf progress-fa: wumers
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QSW works nationally and internationally to promote
end advance the status of women and the achieve-
ment of the four OSW policy goais for women.

To work towards achieving these goals, OSW will:

* provide gender experise and specialist policy
cralysis and advice on appropriale and effective
trectment of women by the law and the legal

system, and access 1o the legal system;

+ contribute to strategies, nationally and inter-
nationally, that promote gender equclity for
women and enhance women's economic status,
position in society and health and wellbeing; and
enable women 1o live in non-viclent families and

communities;

* actively parficipate in national and internciional
forums on the status of women cnd report en
Austrelia’s international obligations to  eliminate

discrimingtion against women;

» promote and participate In activities and strategies
that increase women's representation in inferna-
tional decision-making forums and strengthen

women's participation in economic activities;

» develop a community information strategy fo

improve occess fo government informalion for

women, including public awareness activities, @

.publications programme and an updated website;
« consult with women on their informefion needs;

« facilitate effective collaboration between the
Commonwealth and Stotes and Territories in

"national inifiatives for. women; and

* mainfain effective’ consultation and interactive

relationships with womnen threughout Australio.

OSW'S VISUAL IDENTITY

Corporate visual identity should graphically represent
the organisation’s role.

To better explain OSW to its audiences and caplure
the new directions of the Office, OSW has estaklished

a new logo.

The logo reflects OSW's role in representing the
diversity of needs and views of Australian women.
The ribbon-like letters of © and S weave through the
three sections of the W depicting OSW's interaction,
consultation and parinership development with
community and government sectors and with women

in all walks of life.
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For more information

Commonwealth Office of the Status of Wol
Office of the Status of Women
Department of the Prime Minister

3-5 National Circuit

Barton ACT 2600

Telephone: 02 6271 5722

Facsimile: 02 6271 5751

Email: women@dpmc.gov.au
WWW:  http://www.osw.dpmc.gov.au

The Partnerships Against Domestic Violencd
also has o website. All of the programme’
are avoilable on this site.

WWW: hitp://www.padv.dpmc.gov.au




l COMMONWEALTH GFFICE

WG




