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Question:

What steps is the Australian Public Service Commission taking to measure the number of
culturally and linguistically diverse Commonwealth employees?

Answer:

The Australian Public Service Commission (APSC) collects information from Australian
Public Service employees (however, not other Commonwealth employees) about their
country of birth, first language spoken, main non-English language, mothers first language,
fathers first language, year of arrival (if a person arrived from overseas), Indigenous status,
and whether they have a non-English speaking background (NESB). This information is
captured in the Australian Public Service Employee Database (APSED), and is reported in
the Statistical Bulletin, published with the Commission’s State of the Service Report.

The APSC also asks similar questions in the APS Census. Responses to this confidential
questionnaire typically show higher rates of representation than appear in APSED.
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