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Outputs 2.2.3: Assistance to the Employment Advocate

Question Number: WO007-04

Question:
Senator Carr asked in writing:

Given that the AWA Framework for the construction industry appears to fail the no-
disadvantage test in the important areas of casual loadings, minimum engagement periods,
inclement whether, annual leave, redundancy and superannuation will the OEA now remove
the Framework AWA from its website?

Answer:

The no-disadvantage test is a global test which compares the terms and conditions of an
Australian workplace agreement (AWA) with the terms and conditions enjoyed by the
employee under the relevant, or designated, award, and relevant laws. The test can only be
performed when all of the terms and conditions of the AWA — particularly the pay rates - are
known. The AWA framework, which is the subject of the Senator’s question, does not
include pay rates.





