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Senator Macdonald asked:  So when do you expect the advertising to occur?

Mr Borthwick – In the next week or two

Senator Macdonald – So you will make the criteria available on notice?
Answer/s:  The advertisement/selection criteria for the position of Chair and Chief Executive Officer/Agency Head of the Great Barrier Reef Marine Park Authority is attached.

Attachment to QoN 14

Chair and Chief Executive Officer/Agency Head

Great Barrier Reef Marine Park Authority

Reports To:
The Chair of GBRMPA is a Statutory Officer Holder appointed by the Governor-General, and reporting to the Minister for the Environment and Water Resources. The Chair is also the CEO and Agency Head of the Authority.
Location:
Townsville, Queensland

No. of Direct Reports:
2

No. of Staff:
Approximately 180

Overview
As Chair and Chief Executive/Agency Head, you will assume overall responsibility for the governance, leadership and management of the GBRMPA. This will include advising the Minister in relation to the control, care and development of the Marine Park, developing zoning and management plans and performing permitting and approval functions, carrying out or arranging relevant research and facilitating the provision of education, advisory and information services. To achieve this you will need to work cooperatively with the Queensland Government, and closely with indigenous representatives, environmental groups, commercial interests, particularly the fishing and tourism industries, and international environmental and cultural heritage organisations. 

To be successful in this challenging role, you will need to be an outstanding leader with a substantial record of achievement, preferably gained in a complex environmental or natural resource environment.  You will have exceptional negotiation and stakeholder management skills, an understanding of government processes and accountability and astute political acumen.  Your sound judgement and achievement orientation will be complemented by impressive communication skills and a personal style that engenders trust and respect.  

Duties
As the Chair and CEO of the GBRMPA you will:

· Provide leadership and management of the GBRMPA;

· Provide strategic policy advice to the portfolio Secretary and Minister;

· Undertake project management responsibilities in areas relevant to the GBRMPA;

· Chair key management committees;

· Liaise with stakeholder and client groups, public and private sector agencies, and with other SES officers; 

· Represent the GBRMPA and the Australian Government in top-level consultation meetings and conferences in government, non-government and international spheres;

· Fulfill statutory responsibilities as Chairperson under the Great Barrier Reef Marine Park Act 1975 and associated Regulations, as Agency Head under the Public Service Act 1999 and as Chief Executive Officer under the Financial Management and Accountability Act 1997 (subject to the passage of legislation, expected to commence on 1 July 2007); and

· Respond to and work to implement, the Minister’s “Statement of Expectations”, setting out the Government’s expectations of the Authority in terms of priorities, policies and performance.

Managerial and Personal Attributes

To be able to contribute effectively as the Chair and CEO of the GBRMPA the successful candidate will have:

· Outstanding leadership and management skills with a substantial record of achievement preferably gained in a complex environmental or natural resource environment;
· High level strategic and policy advising experience and analytical skills;
· A demonstrated ability to engage critical stakeholders at all levels including ministerial, department, industry and community;
· A reputation for independence and integrity;

· The ability to manage ambiguity in a fragmented and complex environment;

· High level professional authority and credibility;

· Astute judgement and political awareness; 

· Well developed business acumen; and

· A proactive approach to professional and organisational development and the ability to engender this enthusiasm and professionalism in others.

Remuneration

The current level of total remuneration for this office is up to approximately 

$224, 500 per annum.  

The remuneration package includes: 
· Salary; superannuation; non-cash benefits (including private plated vehicle, parking, airport lounge membership and mobile phone); and annual leave, personal (including sick) leave and long service leave entitlements;

· Allowances which may be payable to relocate the successful applicant; and

· Entitlement to annual performance pay of up to 15% of total remuneration.

The final remuneration package will be negotiated with the successful applicant on the basis of their skills and experience.  

Tenure

The successful candidate will be appointed to this statutory position for a period of up to 5 years.

Location

The position is located in Townsville.

Eligibility

Applicants must be Australian citizens or have permanent residency status pending the granting of Australian citizenship. This is a position of trust and is subject to a security clearance.

Qualifications

Relevant tertiary qualifications are desirable.  

Core Selection Criteria

The criteria below are applied when selecting for senior Executive service positions.  When considering applicants, Selection Advisory Panels will seek evidence of performance against each of the criteria.  It is therefore in the interests of candidates to present their application in a way that demonstrates significant outcomes associated with each of the criteria, as well as the capabilities and behaviours that underpin them.  (Please note that it is not necessary to address the capabilities and behaviours individually.)

1. Shape Strategic Thinking 

Relevant capabilities and behaviours: 

· Inspires a sense of purpose and direction

· Strategic focus

· Ability to recognise opportunities, harness information

· Shows judgement, intelligence and common sense

 2. Achieve Results
Relevant capabilities and behaviours: 

· Organisational capability 

· Professional expertise 

· Implements change

· Ability to clarify ambiguities

· Closure and delivery 

3. Exemplify Personal Drive and Integrity

Relevant capabilities and behaviours: 

· Professionalism and probity

· Risk-taking and personal courage 

· Action orientation 

· Resilience

· Self awareness 

· Commitment to personal development 

4. Cultivate Productive Working Relationships

Relevant capabilities and behaviours: 

· Nurtures internal and external relationships 

· Facilitates co-operation and partnerships 

· Values differences and diversity

· Guides, mentors and develops people

5. Communicate with Influence 

Relevant capabilities and behaviours: 

· Communicates clearly 

· Listens, understands and adapts to different audiences 

· Negotiates persuasively
