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EA stripped back to the bone

If you thought that this round of bargaining was going to be
tough you were right. The Government’s bargaining
policy continues to make genuine bargaining i
impossible. Your support and the efforts of other ST
CPSU members in other agencies have applied -
significant push back against the policy. This hard
work has been rewarded with some shift in the .:_‘r"£ £
policy parameters in relation to superannuation and .
how productivity is calculated. However, there is still a mountaln to be climbed |f We are
to protect your conditions and rights in your agreement.

So far in bargaining discussions, the management position includes the removal and
reduction of a significant number of your entitlements:

Removal of

2< Personal leave on engagement

3< A paid meals and incidentals allowance for domestic travel (with a travel card to be
used instead)

2< An employee being able to refuse to travel

2< References to preventing bullying and harassment

< The right to Part-time work after Maternity leave

< Access to the Employee Assistance Scheme

< The entire Workplace Health section

3< Most of the Managing Performance and Conduct section

< References to the CPSU from the WRC and the agreement

Reduction of

< Sick days requiring a certificate from three to two

3< Instances for the use of personal leave

< Study assistance entitlements

$< Working arrangements for ELs — these are to be ‘determined’ by the manager rather
than ‘agreed with’ the manager

< Workplace Development commitments.

You will see that many important details that add significant value to your work life
experience are either diluted or cut out of the agreement. If you want more information
on these matters or on bargaining generally, please talk to Helen or Marie or your
delegate. Not yet a member? You can help safeguard your conditions by joining the CPSU.
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