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Question:  
 
Senator LUDWIG: I go to your annual report. On page 21 it sets out the executive 
remuneration. There are six or seven lines there, which is practically the least I have ever 
seen in any annual report. What is the remuneration for the three employees at the bottom 
right-hand side of page 21? I also want to understand the bonus. There is a human resources 
and remuneration committee above that which then sets performance measures, 
accountability frameworks and remuneration components. How is the remuneration 
structured? You can take on notice the below $300,000 for 2016?  
Mr Lamarre: It is not ASC's policy to make public the remuneration packages for individual 
executives. What we do make public is what you have found in the annual report.  
Senator LUDWIG: Why is that? Airservices make their available. You will have to tell me a 
bit more as to why you cannot.  
Mr Whiley: Can we take that on notice and come back to you?  
Senator LUDWIG: ... You cannot just simply say: 'I don't want to answer that question. 
We're going to give you limited information.' You are the shareholder minister, this is a 
government owned business. This information should be in the public domain.  
Senator Cormann: Why don't I take your question on notice.  
Senator LUDWIG: I will flesh it out then. I did want to understand how the package was put 
together, what the structure is and whether it is consistent with the No. 126. guidelines.  
Senator Cormann: I understand the question.  
Senator LUDWIG: If you look at how the Airservices respond, they provide the base salary 
and the at-risk component—that type of information which would be helpful to understand.  
Senator CORMANN: I understand your question and we will take that on notice.   
 
Answer: 
 
ASC does not report on the individual remuneration packages for its executives, however 
further information on remuneration at the aggregate level is set out on page 70 of ASC’s 
2015 Annual Report. ASC considers further breakdown on executive remuneration packages 
to be commercial-in-confidence due to the competitive business environment in which the 
company operates. 
 
ASC prepares its Annual Report in accordance with Section 97 of the Public Governance, 
Performance and Accountability Act 2013, relevant PGPA Rules and the Corporations Act 
2001 as required. ASC’s financial reporting was audited by the Australian National Audit 
Office and received signoff.  


