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2015 State of the Service 

EMPLOYEE CENSUS 
A SNAPSHOT OF OUR RESULTS 

 

OUR TOP FIVE RESULTS OUR LOWEST FIVE RESULTS 

96% When I identify a problem I take responsibility for it, including                       

bringing it to the appropriate person’s attention. APS +1 

33% My agency routinely applies merit in decisions regarding 

engagement and promotion. APS 0 

91% My supervisor is accepting of people from diverse backgrounds.                          

APS +5 

31% In my agency, senior leaders give their time to identify and _   _ _          

develop talented people. APS +1 

90% My supervisor acts in accordance with the APS Values in his or _        

her everyday work. APS +1 
30% I am satisfied with the information I receive from the Fair Work __       

Commission Staff Consultative Committee.* 

87% I am clear what my duties and responsibilities are. APS +7 23% My agency deals with underperformance effectively. APS +2 

87% My colleagues in my immediate workgroup act in accordance _   _       

with the APS Values in their everyday work. APS -2 
22% In my agency, the prevention of stress involves all levels of the 

organisation. APS -9 

ENGAGEMENT  

66% 
75% 

A total of 229 of FWC’s 304 employees responded to this 
year’s census, once again exceeding the APS response rate. 

75% 
APS VS. FWC 
Participation rates 

MOBILITY/CAREER PROGRESSION 

*APS comparison data not available 


