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EMO0887_15

Ludwig, Joe

Written

Cross Portfolio

001. Commissioned Reports

Since Budget Estimates in June, 2014:

1. How many reports (including paid external advice) have been commissioned by the Minister, department or agency?

1. Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of Reference and Committee members.
2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?

3, What is the current status of each renort? When is the Government intendineg to respond to these reports:

EMO0888_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

002. ASEA - Commissioned
Reports

Since Budget Estimates in June,

1. How many reports (including paid external advice) have been commissioned by the Minister, department or agency?

1. Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of Reference and Committee members.
2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?

3. What is the current status of each renort? When is the Government intendine to respond to these reports:

EMO0889_15

Ludwig, Joe

Written

Agency - Comcare

003. Comcare - Commissioned
Reports

"Since Budget Estimates in June, 2014:
1. How many reports (including paid external advice) have been commissioned by the Minister, department or agency?
1. Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of Reference and Committee members.
2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?
3 What is the current status of each report? When is the Government intendine to resnond to these reports?"

EMO0890_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

004. FWBC - Commissioned
Reports

"Since Budget Estimates in June, 2014:
1. How many reports (including paid external advice) have been commissioned by the Minister, department or agency?
1. Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of Reference and Committee members.
2 How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?
What is the current status of each renort? When is the Government intending to resnond to these reports?"

EMO0891_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

005. FWC - Commissioned
Reports

"Slnce Budget Estimates in June,

1. How many reports (including paid external advice) have been commissioned by the Minister, department or agency?

1. Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of Reference and Committee members.
2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?

3 What is the current status of each report? When is the Government intendine to resnond to these reports?"

EMO0892_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

006. FWO - Commissioned
Reports

"Since Budget Estimates in June, 2014:
1. How many reports (including paid external advice) have been commissioned by the Minister, department or agency?
1. Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of Reference and Committee members.
2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?

3, What is the current status of each renort? When is the Government intendineg to respond to these reports?"

EMO0893_15

Ludwig, Joe

Written

Agency - Safe Work Australia

007. SWA - Commissioned
Reports

Since Budget Estimates in June,
1. How many reports (including paid external advice) have been commissioned by the Minister, department or agency?
1. Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of Reference and Committee members.
2 How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?
What is the current status of each renort? When is the Government intending to resnond to these reports’

EMO0894_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

008. WGEA - Commissioned
Reports

"Slnce Budget Estimates in June,

1. How many reports (including paid external advice) have been commissioned by the Minister, department or agency?

1. Please provide details of each report including date commissioned, date report handed to Government, date of public release, Terms of Reference and Committee members.
2. How much did each report cost/or is estimated to cost? How many departmental or external staff were involved in each report and at what level?

3. What is the current status of each report? When is the Government intending to respond to these reports?"




STNCE BUGGET ESUMAtes M JUne, 2014t
1. How many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar activity) have been commenced? Please list them including:
a. the date they were ordered
b. the date they commenced
c. the minister responsible
d. the department responsible
e. the nature of the review
f. their terms of reference
g. the scope of the review
h. Who is conducting the review
i. the number of officers, and their classification level, involved in conducting the review
j. the expected report date
k. the budgeted, projected or expected costs
1. If the report will be tabled in parliament or made public
2. For any review commenced or ordered since Budget Estimates in June, 2014, have any external people, companies or contractors being engaged to assist or conduct the review?
a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent
c. If yes, for each is the cost associated with their involvement, including a break down for each cost item
d. If yes, for each, what is the nature of their involvement
e. If yes, for each, are they on the lobbyist register, provide details.
f. If yes, for each, what contact has the Minister or their office had with them
g. If yes, for each, who selected them
h. If yes, for each, did the minister or their office have any involvement in selecting them,
i. If yes, please detail what involvement it was
ii. If yes, did they see or provided input to a short list
iii. If yes, on what dates did this involvement occur
iv. If yes, did this involve any verbal discussions with the department
v. If yes, on what dates did this involvement occur
3. Which reviews are on-going?

EMO0895_15 Ludwig, Joe Written |Cross Portfolio 009. Reviews

§|nDc|§°JLTuJ§3TtE§YﬁﬁTE'S T JUne, ZUI4T

1. How many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar activity) have been commenced? Please list them including:
a. the date they were ordered

b. the date they commenced

c. the minister responsible

d. the department responsible

e. the nature of the review

f. their terms of reference

g. the scope of the review

h. Who is conducting the review

i. the number of officers, and their classification level, involved in conducting the review

j. the expected report date

k. the budgeted, projected or expected costs

1. If the report will be tabled in parliament or made public

Agency - Asbestos Safety & 010. ASEA - Reviews 2. For any review commenced or ordered since Budget Estimates in June, 2014, have any external people, companies or contractors being engaged to assist or conduct the review?
Eradication Agency a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent

c. If yes, for each is the cost associated with their involvement, including a break down for each cost item

d. If yes, for each, what is the nature of their involvement

e. If yes, for each, are they on the lobbyist register, provide details.

f. If yes, for each, what contact has the Minister or their office had with them

g. If yes, for each, who selected them

h. If yes, for each, did the minister or their office have any involvement in selecting them,

i. If yes, please detail what involvement it was

ii. If yes, did they see or provided input to a short list

iii. If yes, on what dates did this involvement occur

iv. If yes, did this involve any verbal discussions with the department

v. If yes, on what dates did this involvement occur

3. Which reviews are on-going?

2 Dlaacg lict thom

EMO0896_15 Ludwig, Joe Written




STNCE BUGGET ESUMAtes M JUne, 2014t
1. How many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar activity) have been commenced? Please list them including:
a. the date they were ordered
b. the date they commenced
c. the minister responsible
d. the department responsible
e. the nature of the review
f. their terms of reference
g. the scope of the review
h. Who is conducting the review
i. the number of officers, and their classification level, involved in conducting the review
j. the expected report date
k. the budgeted, projected or expected costs
1. If the report will be tabled in parliament or made public
2. For any review commenced or ordered since Budget Estimates in June, 2014, have any external people, companies or contractors being engaged to assist or conduct the review?
a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent
c. If yes, for each is the cost associated with their involvement, including a break down for each cost item
d. If yes, for each, what is the nature of their involvement
e. If yes, for each, are they on the lobbyist register, provide details.
f. If yes, for each, what contact has the Minister or their office had with them
g. If yes, for each, who selected them
h. If yes, for each, did the minister or their office have any involvement in selecting them,
i. If yes, please detail what involvement it was
ii. If yes, did they see or provided input to a short list
iii. If yes, on what dates did this involvement occur
iv. If yes, did this involve any verbal discussions with the department
v. If yes, on what dates did this involvement occur
3. Which reviews are on-going?

EMO0897_15 Ludwig, Joe Written [Agency - Comcare 011. Comcare - Reviews

’:Hf@ﬁ%@ﬁ%m T JUne, Z014"

1. How many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar activity) have been commenced? Please list them including:
a. the date they were ordered

b. the date they commenced

c. the minister responsible

d. the department responsible

e. the nature of the review

f. their terms of reference

g. the scope of the review

h. Who is conducting the review

i. the number of officers, and their classification level, involved in conducting the review

j. the expected report date

k. the budgeted, projected or expected costs

1. If the report will be tabled in parliament or made public

Agency - Fair Work Building & 012. FWBC - Reviews 2. For any review commenced or ordered since Budget Estimates in June, 2014, have any external people, companies or contractors being engaged to assist or conduct the review?
Construction a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent

c. If yes, for each is the cost associated with their involvement, including a break down for each cost item

d. If yes, for each, what is the nature of their involvement

e. If yes, for each, are they on the lobbyist register, provide details.

f. If yes, for each, what contact has the Minister or their office had with them

g. If yes, for each, who selected them

h. If yes, for each, did the minister or their office have any involvement in selecting them,

i. If yes, please detail what involvement it was

ii. If yes, did they see or provided input to a short list

iii. If yes, on what dates did this involvement occur

iv. If yes, did this involve any verbal discussions with the department

v. If yes, on what dates did this involvement occur

3. Which reviews are on-going?

2 Dlaacg lict thom

EM0898_15 Ludwig, Joe Written




STNCE BUGGET ESUMAtes M JUne, 2014t
1. How many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar activity) have been commenced? Please list them including:
a. the date they were ordered
b. the date they commenced
c. the minister responsible
d. the department responsible
e. the nature of the review
f. their terms of reference
g. the scope of the review
h. Who is conducting the review
i. the number of officers, and their classification level, involved in conducting the review
j. the expected report date
k. the budgeted, projected or expected costs
1. If the report will be tabled in parliament or made public

Agency - Fair Work 2. For any review commenced or ordered since Budget Estimates in June, 2014, have any external people, companies or contractors being engaged to assist or conduct the review?

EMO0899_15 Ludwig, Joe Written Commission 013. FWC - Reviews a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent
c. If yes, for each is the cost associated with their involvement, including a break down for each cost item
d. If yes, for each, what is the nature of their involvement
e. If yes, for each, are they on the lobbyist register, provide details.
f. If yes, for each, what contact has the Minister or their office had with them
g. If yes, for each, who selected them
h. If yes, for each, did the minister or their office have any involvement in selecting them,
i. If yes, please detail what involvement it was
ii. If yes, did they see or provided input to a short list
iii. If yes, on what dates did this involvement occur
iv. If yes, did this involve any verbal discussions with the department
v. If yes, on what dates did this involvement occur
3. Which reviews are on-going?
’:H‘E@Mﬁ“@fﬁm‘mﬁ T JUne, Z014"
1. How many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar activity) have been commenced? Please list them including:
a. the date they were ordered
b. the date they commenced
c. the minister responsible
d. the department responsible
e. the nature of the review
f. their terms of reference
g. the scope of the review
h. Who is conducting the review
i. the number of officers, and their classification level, involved in conducting the review
j. the expected report date
k. the budgeted, projected or expected costs
1. If the report will be tabled in parliament or made public
EMO0900_15 Ludwig, Joe Written Agency - Fair Work 014. FWO - Reviews 2. For any review commenced or ordered since Budget Estimates in June, 2014, have any external people, companies or contractors being engaged to assist or conduct the review?

Ombudsman a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent

c. If yes, for each is the cost associated with their involvement, including a break down for each cost item
d. If yes, for each, what is the nature of their involvement

e. If yes, for each, are they on the lobbyist register, provide details.

f. If yes, for each, what contact has the Minister or their office had with them

g. If yes, for each, who selected them

h. If yes, for each, did the minister or their office have any involvement in selecting them,

i. If yes, please detail what involvement it was

ii. If yes, did they see or provided input to a short list

iii. If yes, on what dates did this involvement occur

iv. If yes, did this involve any verbal discussions with the department

v. If yes, on what dates did this involvement occur

3. Which reviews are on-going?

2 Dlaacg lict thom




EMO0901_15

Ludwig, Joe

Written

Agency - Safe Work Australia

015. SWA - Reviews

SINCce BUAGET ESUMates M June, Z014:

1. How many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar activity) have been commenced? Please list them including:
a. the date they were ordered

b. the date they commenced

c. the minister responsible

d. the department responsible

e. the nature of the review

f. their terms of reference

g. the scope of the review

h. Who is conducting the review

i. the number of officers, and their classification level, involved in conducting the review

j. the expected report date

k. the budgeted, projected or expected costs

1. If the report will be tabled in parliament or made public

2. For any review commenced or ordered since Budget Estimates in June, 2014, have any external people, companies or contractors being engaged to assist or conduct the review?
a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent

c. If yes, for each is the cost associated with their involvement, including a break down for each cost item

d. If yes, for each, what is the nature of their involvement

e. If yes, for each, are they on the lobbyist register, provide details.

f. If yes, for each, what contact has the Minister or their office had with them

g. If yes, for each, who selected them

h. If yes, for each, did the minister or their office have any involvement in selecting them,

i. If yes, please detail what involvement it was

ii. If yes, did they see or provided input to a short list

iii. If yes, on what dates did this involvement occur

iv. If yes, did this involve any verbal discussions with the department

v. If yes, on what dates did this involvement occur

3. Which reviews are on-going?

EM0902_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

016. WGEA - Reviews

’:H‘E@Mﬁ%‘m&: T JUne, Z014"

1. How many new reviews (defined as review, inter-departmental group, inquiry, internal review or similar activity) have been commenced? Please list them including:
a. the date they were ordered

b. the date they commenced

c. the minister responsible

d. the department responsible

e. the nature of the review

f. their terms of reference

g. the scope of the review

h. Who is conducting the review

i. the number of officers, and their classification level, involved in conducting the review

j. the expected report date

k. the budgeted, projected or expected costs

1. If the report will be tabled in parliament or made public

2. For any review commenced or ordered since Budget Estimates in June, 2014, have any external people, companies or contractors being engaged to assist or conduct the review?
a. If so, please list them, including their name and/or trading name/s and any known alias or other trading names
b. If so, please list their managing director and the board of directors or equivalent

c. If yes, for each is the cost associated with their involvement, including a break down for each cost item

d. If yes, for each, what is the nature of their involvement

e. If yes, for each, are they on the lobbyist register, provide details.

f. If yes, for each, what contact has the Minister or their office had with them

g. If yes, for each, who selected them

h. If yes, for each, did the minister or their office have any involvement in selecting them,

i. If yes, please detail what involvement it was

ii. If yes, did they see or provided input to a short list

iii. If yes, on what dates did this involvement occur

iv. If yes, did this involve any verbal discussions with the department

v. If yes, on what dates did this involvement occur

3. Which reviews are on-going?

2 Dlaacg lict thom




EMO0903_15

Ludwig, Joe

Written

Cross Portfolio

017. Graduate intake

"1. What was the graduate intake for 2012-20137

. What was the graduate intake for 2013-2014?
What is the graduate intake for 2014-2015?

What will be the graduate intake for 2015-2016?"

EM0904_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

018. ASEA - Graduate intake

What was the graduate intake for 2012-2013?
What was the graduate intake for 2013-2014?
What is the graduate intake for 2014-2015?

e intake for 2015-2016?

EMO0905_15

Ludwig, Joe

Written

Agency - Comcare

019. Comcare - Graduate
intake

E RS R

at will be the graduat
1VWhat was the graduate intake for 2012-20137
2. What was the graduate intake for 2013-2014?
3. What is the graduate intake for 2014-2015?
What will be the graduate intake for 2015-2016?"

EMO0906_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

020. FWBC - Graduate intake

'41. What was the graduate intake for 2012-20137
2. What was the graduate intake for 2013-2014?
3. What is the graduate intake for 2014-2015?
e intake for 2015-2016?"

EMO0907_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

021. FWC - Graduate intake

at will be the graduat
'41 Vvhat was the graduate intake for 2012-20137
2. What was the graduate intake for 2013-2014?
3. What is the graduate intake for 2014-2015?
What will be the graduate intake for 2015-2016?"

EM0908_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

022. FWO - Graduate intake

'41 What was the graduate intake for 2012-20137
. What was the graduate intake for 2013-2014?
What is the graduate intake for 2014-2015?

e intake for 2015-2016?"

EMO0909_15

Ludwig, Joe

Written

Agency - Safe Work Australia

023. SWA - Graduate intake

at will be the graduat
Wnat was the graduate intake for 2012-2013?
What was the graduate intake for 2013-2014?
What is the graduate intake for 2014-2015?
What will be the graduate intake for 2015-20167

'bs»!vz—‘hs»N

EM0910_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

024. WGEA - Graduate intake

'1. What was the graduate intake for 2012-20137

2. What was the graduate intake for 2013-2014?

3. What is the graduate intake for 2014-2015?

4, Wh e intake for 2015-2016?"

EM0911_15

Ludwig, Joe

Written

Cross Portfolio

025. G20 - Expenses

at will be the graduat
'Please provide an itemised table of all expenses incurred by the department since September 7, 2013 associated with official G20 and related working group, taskforce, roundtable, Sherpa meetings, wo
including but not limited to hospitality, accommodation, transport, recreation, merchandise, meals/drinks, catering, security.

For each item, please provide:

The name of the event/meeting that the expense related to.

The location of the event.

The date of the event.

The name and ABN of the service provider.

Advise whether the contract was awarded through an open tender process.
The total value of the contract/invoice.

The date the contract was executed by the Department.

The number of attendees at the event, if applicable.

Advise whether an Australian Government Minister was in attendance. Please detail.
10. Advise whether for:

® N LA WN e

©°

EM0912_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

026. ASEA - G20 - Expenses

eign delegates were in attendance. Please detail
Please provide an itemised table of all expenses incurred by the department since September 7, 2013 associated with official G20 and related working group, taskforce, roundtable, Sherpa meetings, wol
including but not limited to hospitality, accommodation, transport, recreation, merchandise, meals/drinks, catering, security.

For each item, please provide:

The name of the event/meeting that the expense related to.
The location of the event.

The date of the event.

The name and ABN of the service provider.

Advise whether the contract was awarded through an open tender process.

The total value of the contract/invoice.

The date the contract was executed by the Department.

The number of attendees at the event, if applicable.

. Advise whether an Australian Government Minister was in attendance. Please detail.
10. Advise whether foreign delegates were in attendance. Please detail.

CENO TR




Please provide an itemised table of all expenses incurred by the department since September 7, 2013 associated with official G20 and related working group, taskforce, roundtable, Sherpa meetings, wol
including but not limited to hospitality, accommodation, transport, recreation, merchandise, meals/drinks, catering, security.

For each item, please provide:
The name of the event/meeting that the expense related to.

The location of the event.

The date of the event.

The name and ABN of the service provider.

Advise whether the contract was awarded through an open tender process.

The total value of the contract/invoice.

The date the contract was executed by the Department.

The number of attendees at the event, if applicable.

. Advise whether an Australian Government Minister was in attendance. Please detail.
10. Advise whether foreign deles

EM0913_15 Ludwig, Joe Written [Agency - Comcare 027. Comcare - G20 - Expenses

© N LA WN R

©

gates were in attendance. Please detail
'Please provide an itemised table of all expenses incurred by the department since September 7, 2013 associated with official G20 and related working group, taskforce, roundtable, Sherpa meetings, wo
including but not limited to hospitality, accommodation, transport, recreation, merchandise, meals/drinks, catering, security.

For each item, please provide:

The name of the event/meeting that the expense related to.
The location of the event.

The date of the event.

The name and ABN of the service provider.

Advise whether the contract was awarded through an open tender process.

The total value of the contract/invoice.

The date the contract was executed by the Department.

The number of attendees at the event, if applicable.

. Advise whether an Australian Government Minister was in attendance. Please detail.
10. Advise whether foreign delegates were in attendance. Please detail.

N . Agency - Fair Work Building &
EM0914_15 Ludwig, Joe Written . 028. FWBC - G20 - Expenses
Construction

0O NOUAWN R

©

'Please provide an itemised table of all expenses incurred by the department since September 7, 2013 associated with official G20 and related working group, taskforce, roundtable, Sherpa meetings, wo
including but not limited to hospitality, accommodation, transport, recreation, merchandise, meals/drinks, catering, security.

For each item, please provide:

The name of the event/meeting that the expense related to.
The location of the event.
A - Fair Work The date of th t.
EM0915_15  |Ludwig, Joe Written |8EncY - rairivor 029. FWC - G20 - Expenses e date of the even _ _
Commission The name and ABN of the service provider.

Advise whether the contract was awarded through an open tender process.

The total value of the contract/invoice.

The date the contract was executed by the Department.

The number of attendees at the event, if applicable.

. Advise whether an Australian Government Minister was in attendance. Please detail.
10. Advise whether forei

® N LA WN R

©

. P .
'Please provide an itemised table of all expenses incurred by the department since September 7, 2013 associated with official G20 and related working group, taskforce, roundtable, Sherpa meetings, wo
including but not limited to hospitality, accommodation, transport, recreation, merchandise, meals/drinks, catering, security.

For each item, please provide:

The name of the event/meeting that the expense related to.
The location of the event.
. 3 Agency - Fair Work The date of the event.
EMO0916_15 Ludwig, Joe Written 030. FWO - G20 - Expenses
- & Ombudsman P The name and ABN of the service provider.

Advise whether the contract was awarded through an open tender process.

The total value of the contract/invoice.

The date the contract was executed by the Department.

The number of attendees at the event, if applicable.

. Advise whether an Australian Government Minister was in attendance. Please detail.
10. Advise whether foreign delegates were in attendance. Please detail.

PO 00N L A WNE




Please provide an itemised table of all expenses incurred by the department since September 7, 2013 associated with official G20 and related working group, taskforce, roundtable, Sherpa meetings, wol
including but not limited to hospitality, accommodation, transport, recreation, merchandise, meals/drinks, catering, security.

For each item, please provide:
The name of the event/meeting that the expense related to.

The location of the event.

The date of the event.

The name and ABN of the service provider.

Advise whether the contract was awarded through an open tender process.

The total value of the contract/invoice.

The date the contract was executed by the Department.

The number of attendees at the event, if applicable.

. Advise whether an Australian Government Minister was in attendance. Please detail.
10. Advise whether foreign deles

EM0917_15 Ludwig, Joe Written |Agency - Safe Work Australia |031. SWA - G20 - Expenses

© N LA WN R

©

gates were in attendance. Please detail
'Please provide an itemised table of all expenses incurred by the department since September 7, 2013 associated with official G20 and related working group, taskforce, roundtable, Sherpa meetings, wo
including but not limited to hospitality, accommodation, transport, recreation, merchandise, meals/drinks, catering, security.

For each item, please provide:

The name of the event/meeting that the expense related to.
The location of the event.

The date of the event.

The name and ABN of the service provider.

Advise whether the contract was awarded through an open tender process.

The total value of the contract/invoice.

The date the contract was executed by the Department.

The number of attendees at the event, if applicable.

. Advise whether an Australian Government Minister was in attendance. Please detail.
10. Advise whether foreign delegates were in attendance. Please detail.

. . Agency - Workplace Gender
EM0918_15 Ludwig, Joe Written ) 032. WGEA - G20 - Expenses
Equality Agency

PO 00N LAWNE

'1. Which ministers from the portfolio attended the G20 conference in Brisbane? For each attending minister, please answer the following
2. How long will the minister be in Brisbane for?
Please provide a copy of the minister's program and a list of any meetings that are scheduled.
Did the minister requested any briefing material from the department in relation to the G20? Please provide a list of the briefing titles.
How many ministerial staff will attended with the minister?
How many departmental staff attended the G20?
For each minister and staff member attending, how much was spent on airfares to and from Brisbane?
For each minister and staff member attending, how much was spent on accommodation in Brisbane?
For each minister and staff member attending, how much was spent on other associated expenses? Please detail.
10. Has the department purchased any merchandise or promotional material for the G20? Please detail.
11. Will the department be preparing a report following the G20? If yes:
. What will be the scope of the report?
. When will it be complete?

EM0919_15 Ludwig, Joe Written |Cross Portfolio 033. G20 - Brisbane

00N G; AW

a
b
1. Which ministers from the portfolio attended the G20 conference in Brisbane? For each attending minister, please answer the following
2. How long will the minister be in Brisbane for?

3. Please provide a copy of the minister's program and a list of any meetings that are scheduled.

4. Did the minister requested any briefing material from the department in relation to the G20? Please provide a list of the briefing titles.
5. How many ministerial staff will attended with the minister?

6. How many departmental staff attended the G20?

7. For each minister and staff member attending, how much was spent on airfares to and from Brisbane?

8. For each minister and staff member attending, how much was spent on accommodation in Brisbane?

9. For each minister and staff member attending, how much was spent on other associated expenses? Please detail.

10. Has the department purchased any merchandise or promotional material for the G20? Please detail.

11. Will the department be preparing a report following the G20? If yes:

a. What will be the scope of the report?

b. When will it be complete?

Agency - Asbestos Safety &

EM0920_15 Ludwig, Joe Written o
Eradication Agency

034. ASEA - G20 - Brisbane




'1. Which ministers from the portfolio attended the G20 conference in Brisbane? For each attending minister, please answer the following
2. How long will the minister be in Brisbane for?

Ombudsman

For each minister and staff member attending, how much was spent on accommodation in Brisbane?

3. Please provide a copy of the minister's program and a list of any meetings that are scheduled.
4. Did the minister requested any briefing material from the department in relation to the G20? Please provide a list of the briefing titles.
5. How many ministerial staff will attended with the minister?
6. How many departmental staff attended the G20?
EM0921_15 Ludwig, Joe Written |Agency - Comcare 035. Comcare - G20 - Brisbane |7. For each minister and staff member attending, how much was spent on airfares to and from Brisbane?
8. For each minister and staff member attending, how much was spent on accommodation in Brisbane?
9. For each minister and staff member attending, how much was spent on other associated expenses? Please detail.
10. Has the department purchased any merchandise or promotional material for the G20? Please detail.
11. Will the department be preparing a report following the G20? If yes:
a. What will be the scope of the report?
b. When will it be complete?
'1. Which ministers from the portfolio attended the G20 conference in Brisbane? For each attending minister, please answer the following
2. How long will the minister be in Brisbane for?
3. Please provide a copy of the minister's program and a list of any meetings that are scheduled.
4. Did the minister requested any briefing material from the department in relation to the G20? Please provide a list of the briefing titles.
5. How many ministerial staff will attended with the minister?
) . 6. How many departmental staff attended the G20?
. . Agency - Fair Work Building & . . " : :
EM0922_15 Ludwig, Joe Written Construction 036. FWBC - G20 - Brisbane 7. For each minister and staff member attending, how much was spent on airfares to and from Brisbane?
8. For each minister and staff member attending, how much was spent on accommodation in Brisbane?
9. For each minister and staff member attending, how much was spent on other associated expenses? Please detail.
10. Has the department purchased any merchandise or promotional material for the G20? Please detail.
11. Will the department be preparing a report following the G20? If yes:
a. What will be the scope of the report?
b. When will it be complete?
'1. Which ministers from the portfolio attended the G20 conference in Brisbane? For each attending minister, please answer the following
2. How long will the minister be in Brisbane for?
3. Please provide a copy of the minister's program and a list of any meetings that are scheduled.
4. Did the minister requested any briefing material from the department in relation to the G20? Please provide a list of the briefing titles.
5. How many ministerial staff will attended with the minister?
. 6. How many departmental staff attended the G20?
. . Agency - Fair Work . - " . :
EM0923_15 Ludwig, Joe Written Commission 037. FWC - G20 - Brisbane 7. For each minister and staff member attending, how much was spent on airfares to and from Brisbane?
8. For each minister and staff member attending, how much was spent on accommodation in Brisbane?
9. For each minister and staff member attending, how much was spent on other associated expenses? Please detail.
10. Has the department purchased any merchandise or promotional material for the G20? Please detail.
11. Will the department be preparing a report following the G20? If yes:
a. What will be the scope of the report?
b. When will it be complete?
'1. Which ministers from the portfolio attended the G20 conference in Brisbane? For each attending minister, please answer the following
2. How long will the minister be in Brisbane for?
3. Please provide a copy of the minister's program and a list of any meetings that are scheduled.
4. Did the minister requested any briefing material from the department in relation to the G20? Please provide a list of the briefing titles.
5. How many ministerial staff will attended with the minister?
. 6. How many departmental staff attended the G20?
. . Agency - Fair Work . - " . :
EM0924_15 Ludwig, Joe Written 038. FWO - G20 - Brisbane 7. For each minister and staff member attending, how much was spent on airfares to and from Brisbane?
8.
9.

For each minister and staff member attending, how much was spent on other associated expenses? Please detail.
10. Has the department purchased any merchandise or promotional material for the G20? Please detail.

11. Will the department be preparing a report following the G20? If yes:

a. What will be the scope of the report?

b. When will it be complete?




Ombudsman

(Departmental)

. Has the minister's office had any input into the content of the manual? If so, please detail.
. Who is the manual distributed to?

1. Which ministers from the portfolio attended the G20 conference in Brisbane? For each attending minister, please answer the following
2. How long will the minister be in Brisbane for?
3. Please provide a copy of the minister's program and a list of any meetings that are scheduled.
4. Did the minister requested any briefing material from the department in relation to the G20? Please provide a list of the briefing titles.
5. How many ministerial staff will attended with the minister?
6. How many departmental staff attended the G20?
EM0925_15 Ludwig, Joe Written |Agency - Safe Work Australia |039. SWA - G20 - Brisbane 7. For each minister and staff member attending, how much was spent on airfares to and from Brisbane?
8. For each minister and staff member attending, how much was spent on accommodation in Brisbane?
9. For each minister and staff member attending, how much was spent on other associated expenses? Please detail.
10. Has the department purchased any merchandise or promotional material for the G20? Please detail.
11. Will the department be preparing a report following the G20? If yes:
a. What will be the scope of the report?
b. When will it be complete?
'1. Which ministers from the portfolio attended the G20 conference in Brisbane? For each attending minister, please answer the following
2. How long will the minister be in Brisbane for?
3. Please provide a copy of the minister's program and a list of any meetings that are scheduled.
4. Did the minister requested any briefing material from the department in relation to the G20? Please provide a list of the briefing titles.
5. How many ministerial staff will attended with the minister?
6. How many departmental staff attended the G20?
. . Agency - Workplace Gender . . . . .
EM0926_15 Ludwig, Joe Written ) 040. WGEA - G20 - Brisbane 7. For each minister and staff member attending, how much was spent on airfares to and from Brisbane?
Equality Agency L . Lo .
8. For each minister and staff member attending, how much was spent on accommodation in Brisbane?
9. For each minister and staff member attending, how much was spent on other associated expenses? Please detail.
10. Has the department purchased any merchandise or promotional material for the G20? Please detail.
11. Will the department be preparing a report following the G20? If yes:
a. What will be the scope of the report?
b. When will it be complete?
T Does the department have a procedure manual for communication between the department and the minister? If yes, please provide a copy and
2. When was the manual last updated?
EM0927_15 Ludwig, Joe Written | Cross Portfolio 041. Procedure Manuals 3. Who'is resp?nsible fqr updating the ménual? )
(Departmental) 4. Has the minister's office had any input into the content of the manual? If so, please detail.
5. Who is the manual distributed to?
6 lsanvone rpmnn(ihhﬁﬂLMBML%mWMEﬁﬁnﬂmﬂhﬂuﬂﬁy%w%ﬂﬁeuﬁrﬂ .
1. Does the department have a procedure manual for communication between the department and the minister? If yes, please provide a copy and:
2. When was the manual last updated?
EMO0928_15 Ludwig, Joe Written AgerTcy - Asbestos Safety &  |042. ASEA - Procedure Manuals [3. Who is res_p?nsible fo_r updating the ma_nual? )
Eradication Agency (Departmental) 4. Has the minister's office had any input into the content of the manual? If so, please detail.
5. Who is the manual distributed to?
f_ls anvane re nsible fo earine communications hefare thev are sent ta th er's afficet
1. Does ave a procedure manual for communication between e minister? If yes, please provide a copy and
2. When was the manual last updated?
. 5 043. Comcare - Procedure 3. Who is responsible for updating the manual?
EM0929_15 Ludwig, Joe Written - Agency - Comcare Manuals (Departmental) 4. Has the minister's office had any input into the content of the manual? If so, please detail.
5. Who is the manual distributed to?
f_ls anvone rpmnmml&%mmuﬁmmmmﬁﬂshmwmﬁnmgﬁ%mmmﬁgﬁmk office? !
1. Does the department have a procedure manual for communication between the department and the minister? If yes, please provide a copy and
2. When was the manual last updated?
EMO0930_15 Ludwig, Joe Written Agency - F'air Work Building & [044. FWBC - Procedure 3. Whois res_p?nsible fo_r updating the ma_nual? )
Construction Manuals (Departmental) 4. Has the minister's office had any input into the content of the manual? If so, please detail.
5. Who is the manual distributed to?
f_ls anvane nonsi i h er's affice? !
T Does the department have a procedure manual for communication between the departmentand the minister? If yes, please provide a copy and
2. When was the manual last updated?
EM0931_15 Ludwig, Joe Written AgencY - _Fair Work 045. FWC - Procedure Manuals |3. Who is resp?nsible fqr updating the ménual? )
Commission (Departmental) 4. Has the minister's office had any input into the content of the manual? If so, please detail.
5. Who is the manual distributed to?
A_ls anvone rpmnmml&%mmuﬁmmmmﬁﬂshmwmﬁnmgﬁ%mmmﬁgﬁmk office? !
1. Does the department have a procedure manual for communication between the department and the minister? If yes, please provide a copy and
2. When was the manual last updated?
EMO0932_15 Ludwig, Joe Written Agency - Fair Work 046. FWO - Procedure Manuals i Who is responsible for updating the manual?
5
6

Is anvane resnansible for clearing communications hefare thev are sent to the minister or the minister's office? '




047. SWA - Procedure Manuals

T-Does the department have a procedure manual for communication between the department and the minister? It yes, please provide a copy and:
2. When was the manual last updated?
3. Who is responsible for updating the manual?

Eradication Agency

Provisions

List the specific clauses or legislation under review caused by the statutory provision.

EM0933_15 Ludwig, Joe Written - |Agency - Safe Work Australia (Departmental) 4. Has the minister's office had any input into the content of the manual? If so, please detail.
5. Who is the manual distributed to?
6 lsanvone rp(nn@hﬁ%@uﬁmmmmaﬂﬁﬂﬁnﬂhwﬂﬁnﬂgﬁuﬁmmﬁsﬁpr < office:
1. Does the department have a procedure manual for communication between the department and the minister? If yes, please provide a copy and
2. When was the manual last updated?
EMO0934_15 Ludwig, Joe Written Agensy - Workplace Gender [048. WGEA - Procedure 3. Whois res_p?nsible fo_r updating the ma_nual? )
Equality Agency Manuals (Departmental) 4. Has the minister's office had any input into the content of the manual? If so, please detail.
5. Who is the manual distributed to?
anyone resnqnsible for clearine communications hefore thev are sent to the minister ar the minister's office? '
Slnce Budget Estimates in June, 2014:
1. Please provide a breakdown of the domain usage for the 50 most utilised (by data sent and received), unique (internet) domains accessed by the minister's office. Please provide:
EM0935_15 Ludwig, Joe Written [Cross Portfolio 049. Domain Usage a. Domain name of the website being accessed (or IP address if the Domain is unavailable in the tracking system).
b. Amount of data downloaded and uploaded to the site.
Pﬁasebﬁ%%%%%%d by the department’s portfolio, which contain a statutory review provision/s. For each, please provide
1. What work has been done towards preparing for the review? If none, why not?
2. Please provide a schedule or a workplan for the review
3. When did/will this work begin?
4. When is/was the review due to commence.
5. What is the expected report date.
6. Who is the minister responsible for the review
EM0936_15 Ludwig, Joe Written | Cross Portfolio 057. IS_tatutory Review 7. VYhat depart‘nﬁent is responsi?le ff)r the reviewl B
Provisions 8. List the specific clauses or legislation under review caused by the statutory provision.
9. List the terms of reference.
10. What is the scope of the review.
11. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
12. What is the budgeted, projected or expected costs of the review?
13. When was the Minister briefed on this matter?
14. What decision points are upcoming for the minister on this matter?
List the number of officers _and their rlzgﬂﬁcgﬂan_lﬂ@_mmh%nmﬁmﬁmnuhw
Please Tist all current legislation, covered by the department's portfolio, which contain a statutory review provision/s. For each, please provide
1. What work has been done towards preparing for the review? If none, why not?
2. Please provide a schedule or a workplan for the review
3. When did/will this work begin?
4. When is/was the review due to commence.
5. What is the expected report date.
6. Who is the minister responsible for the review
EMO0937_15 Ludwig, Joe Written Agency - Asbestos Safety &  [058. ASEA - Statutory Review ; What department is responsible for the review
9.

List the terms of reference.

10. What is the scope of the review.

11. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
12. What is the budgeted, projected or expected costs of the review?

13. When was the Minister briefed on this matter?

14. What decision points are upcoming for the minister on this matter?

15 list the number of officers_and their classification level involved in conducting the review




059. Comcare - Statutory

Please Tist all current legislation, covered by the department's portfolio, which contain a statutory review provision/s. For each, please provide
What work has been done towards preparing for the review? If none, why not?

Please provide a schedule or a workplan for the review

When did/will this work begin?

When is/was the review due to commence.

What is the expected report date.

Who is the minister responsible for the review

What department is responsible for the review

List the specific clauses or legislation under review caused by the statutory provision.

List the terms of reference.

10. What is the scope of the review.

11. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
12. What is the budgeted, projected or expected costs of the review?

13. When was the Minister briefed on this matter?

O 0N LAWNE

14. What decision points are upcoming for the minister on this matter?

15 list the nnmhemiﬁﬂ*u.mﬁhﬂméigsjﬁcaéumﬁ@i&mh%mnﬁuﬁﬂnﬂhﬁﬂm
"Please list all current legislation, covered by the department’s portfolio, which contain a statutory review provision/s. For each, please provide

What work has been done towards preparing for the review? If none, why not?
Please provide a schedule or a workplan for the review

When did/will this work begin?

When is/was the review due to commence.

What is the expected report date.

Who is the minister responsible for the review

What department is responsible for the review

List the specific clauses or legislation under review caused by the statutory provision.
List the terms of reference.

10. What is the scope of the review.

11. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
12. What is the budgeted, projected or expected costs of the review?

13. When was the Minister briefed on this matter?

14. What decision points are upcoming for the minister on this matter?

EMO0938_15 Ludwig, Joe Written [Agency - Comcare . .
Review Provisions
1.
2.
3.
4.
5.
6.
A - Fair Work Building & [060. FWBC - Statutory Revi 7.
EM0939_15  |Ludwig, Joe Written |/ BNy~ FairiorkBuliding R atutory Review
Construction Provisions 8.
9.
1.
2.
3.
4.
5.
6.
Al - Fair Work 061. FWC - Statutory Revi 7.
EM0940_15  |Ludwig, Joe Written |-ocncY - rairior atutory Review .
9.

Commission

Provisions

15 List fF&W@Mﬂ%ﬁ%@ﬂ&Jﬁm@*ﬂuﬁuﬁﬁn&&m
Please list all current legislation, covered by the department's portfolio, which contain a statutory review provision/s. For each, please provide

What work has been done towards preparing for the review? If none, why not?

Please provide a schedule or a workplan for the review

When did/will this work begin?

When is/was the review due to commence.

What is the expected report date.

Who is the minister responsible for the review

What department is responsible for the review

List the specific clauses or legislation under review caused by the statutory provision.

List the terms of reference.

10. What is the scope of the review.

11. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
12. What is the budgeted, projected or expected costs of the review?

13. When was the Minister briefed on this matter?

14. What decision points are upcoming for the minister on this matter?

15 list the number of officer

and their classification level involved in conducting the review




EM0941_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

062. FWO - Statutory Review
Provisions

Please Tist all current legislation, covered by the department's portfolio, which contain a statutory review provision/s. For each, please provide
What work has been done towards preparing for the review? If none, why not?

Please provide a schedule or a workplan for the review

When did/will this work begin?

When is/was the review due to commence.

What is the expected report date.

Who is the minister responsible for the review

What department is responsible for the review

List the specific clauses or legislation under review caused by the statutory provision.

List the terms of reference.

10. What is the scope of the review.

11. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
12. What is the budgeted, projected or expected costs of the review?

13. When was the Minister briefed on this matter?

14. What decision points are upcoming for the minister on this matter?

O 0N LAWNE

EMO0942_15

Ludwig, Joe

Written

Agency - Safe Work Australia

063. SWA - Statutory Review
Provisions

15 list the number of officers and their rlzgﬂﬁcgﬂanmmm%dﬁmﬁmﬁmnmwipm
Please Tist all current legislation, covered by the department’s portfolio, which contain a statutory review provision/s. For each, please provide

What work has been done towards preparing for the review? If none, why not?
Please provide a schedule or a workplan for the review

When did/will this work begin?

When is/was the review due to commence.

What is the expected report date.

Who is the minister responsible for the review

What department is responsible for the review

List the specific clauses or legislation under review caused by the statutory provision.
List the terms of reference.

10. What is the scope of the review.

11. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
12. What is the budgeted, projected or expected costs of the review?

13. When was the Minister briefed on this matter?

14. What decision points are upcoming for the minister on this matter?

WXENOUL A WN P

EM0943_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

064. WGEA - Statutory Review
Provisions

15 List fF&W@Mﬂ%ﬁ%@ﬂ&Jﬁm@*ﬂuﬁuﬁﬁn&&m
Please list all current legislation, covered by the department's portfolio, which contain a statutory review provision/s. For each, please provide

What work has been done towards preparing for the review? If none, why not?

Please provide a schedule or a workplan for the review

When did/will this work begin?

When is/was the review due to commence.

What is the expected report date.

Who is the minister responsible for the review

What department is responsible for the review

List the specific clauses or legislation under review caused by the statutory provision.

List the terms of reference.

10. What is the scope of the review.

11. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
12. What is the budgeted, projected or expected costs of the review?

13. When was the Minister briefed on this matter?

14. What decision points are upcoming for the minister on this matter?

15 list the number of officer

O 0N UAWNE

and their classification level involved in conducting the review




Please Tist all current legislation, covered by the department's portfolio, Which contain a SUnset provision/s. For each, please provide
What work has been done towards preparing for the activation of sunset provisions? If no work has commenced, why not?

Has any consideration been given to delaying or alerting the sunset provisions?

Please provide a schedule or a workplan for the sunset provisions becoming active

When did/will this work begin?

When is/was the review due to commence.

What is the expected report date.

Who is the minister responsible for the review

What department is responsible for the review

List the specific clauses or legislation under review caused by the statutory provision.

10. List the terms of reference.

11. What is the scope of the review.

12. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
13. What is the budgeted, projected or expected costs of the review?

14. When was the Minister briefed on this matter?

15. What decision points are upcoming for the minister on this matter?

P ease ISk al currenE egls BEIOH covereé g‘/ the a‘eparémenf S porf 0ol1o, whicl confaln a SUI’\SEE pl’OVISIOn7S For each, please provnae

1. What work has been done towards preparing for the activation of sunset provisions? If no work has commenced, why not?
2. Has any consideration been given to delaying or alerting the sunset provisions?

3. Please provide a schedule or a workplan for the sunset provisions becoming active

4. When did/will this work begin?

5. When is/was the review due to commence.

6. What is the expected report date.

7. Who is the minister responsible for the review

8. What department is responsible for the review

9. List the specific clauses or legislation under review caused by the statutory provision.

10. List the terms of reference.

11. What is the scope of the review.

12. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
13. What is the budgeted, projected or expected costs of the review?

14. When was the Minister briefed on this matter?

15. What decision points are upcoming for the minister on this matter?

1.
2.
3.
4.
5.
6.
7.
EM0944_15 Ludwig, Joe Written |Cross Portfolio 065. Sunset Provisions 8.
9.
EM0945_15 Ludwig, Joe Written Agency i Asbestos Safety & 066. ASEA - Sunset Provisions
Eradication Agency
1.
2.
3.
4.
5.
6.
7.
EMO0946_15 Ludwig, Joe Written |Agency - Comcare 067. Comeare - Sunset 8.
9.

Provisions

What work has been done towards preparing for the activation of sunset provisions? If no work has commenced why not?
Has any consideration been given to delaying or alerting the sunset provisions?

Please provide a schedule or a workplan for the sunset provisions becoming active

When did/will this work begin?

When is/was the review due to commence.

What is the expected report date.

Who is the minister responsible for the review

What department is responsible for the review

List the specific clauses or legislation under review caused by the statutory provision.

10. List the terms of reference.

11. What is the scope of the review.

12. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
13. What is the budgeted, projected or expected costs of the review?

14. When was the Minister briefed on this matter?

15. What decision points are upcoming for the minister on this matter?

16 list the numher of afficers and their classification level involved in condiicting the review




EMO0947_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

068. FWBC - Sunset Provisions

Please Tist all current legislation, covered by the department's portfolio, Which contain a SUnset provision/s. For each, please provide
What work has been done towards preparing for the activation of sunset provisions? If no work has commenced, why not?

Has any consideration been given to delaying or alerting the sunset provisions?

Please provide a schedule or a workplan for the sunset provisions becoming active

When did/will this work begin?

When is/was the review due to commence.

What is the expected report date.

Who is the minister responsible for the review

What department is responsible for the review

List the specific clauses or legislation under review caused by the statutory provision.

0. List the terms of reference.

11. What is the scope of the review.

12. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
13. What is the budgeted, projected or expected costs of the review?

14. When was the Minister briefed on this matter?

15. What decision points are upcoming for the minister on this matter?

WO NOUL A WN e

=

EMO0948_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

069. FWC - Sunset Provisions

What work has been done towards preparing for the activation of sunset provisions? If no work has commenced why not?
Has any consideration been given to delaying or alerting the sunset provisions?

Please provide a schedule or a workplan for the sunset provisions becoming active

When did/will this work begin?

When is/was the review due to commence.

What is the expected report date.

Who is the minister responsible for the review

What department is responsible for the review

List the specific clauses or legislation under review caused by the statutory provision.

0. List the terms of reference.

11. What is the scope of the review.

12. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
13. What is the budgeted, projected or expected costs of the review?

14. When was the Minister briefed on this matter?

15. What decision points are upcoming for the minister on this matter?

WO NOUL A WN e

=

EMO0949_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

070. FWO - Sunset Provisions

What work has been done towards preparing for the activation of sunset provisions? If no work has commenced why not?
Has any consideration been given to delaying or alerting the sunset provisions?

Please provide a schedule or a workplan for the sunset provisions becoming active

When did/will this work begin?

When is/was the review due to commence.

What is the expected report date.

Who is the minister responsible for the review

What department is responsible for the review

List the specific clauses or legislation under review caused by the statutory provision.

10. List the terms of reference.

11. What is the scope of the review.

12. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
13. What is the budgeted, projected or expected costs of the review?

14. When was the Minister briefed on this matter?

15. What decision points are upcoming for the minister on this matter?

16 list the numher of afficers and their classification level involved in condiicting the review

WO NOUL A WN R




Please Tist all current egls ation, covered 5‘/ the aeparfmenf S porf 0l1o, Which contain a sunset pl’OVISIOn7S. For each, please provnae

1. What work has been done towards preparing for the activation of sunset provisions? If no work has commenced, why not?
2. Has any consideration been given to delaying or alerting the sunset provisions?
3. Please provide a schedule or a workplan for the sunset provisions becoming active
4. When did/will this work begin?
5. When is/was the review due to commence.
6. What is the expected report date.
7. Who is the minister responsible for the review
EMO0950_15 Ludwig, Joe Written |Agency - Safe Work Australia |071. SWA - Sunset Provisions  |8. What department is responsible for the review
9. List the specific clauses or legislation under review caused by the statutory provision.
10. List the terms of reference.
11. What is the scope of the review.
12. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
13. What is the budgeted, projected or expected costs of the review?
14. When was the Minister briefed on this matter?
15. What decision points are upcoming for the minister on this matter?
1l»ﬁ’ease istall current legislation, covered by the department's portfolio, which contain a sunset provision/s.
1. What work has been done towards preparing for the activation of sunset provisions? If no work has commenced, why not?
2. Has any consideration been given to delaying or alerting the sunset provisions?
3. Please provide a schedule or a workplan for the sunset provisions becoming active
4. When did/will this work begin?
5. When is/was the review due to commence.
6. What is the expected report date.
7. Who is the minister responsible for the review
EM0951_15 Ludwig, Joe Written Agentfy - Workplace Gender 072. WGEA - Sunset Provisions |8. What department is responsible for the review
Equality Agency X . - . .
9. List the specific clauses or legislation under review caused by the statutory provision.
10. List the terms of reference.
11. What is the scope of the review.
12. Who is conducting the review. How were they selected? What are the legislated obligation for the selection of the person to conduct the review?
13. What is the budgeted, projected or expected costs of the review?
14. When was the Minister briefed on this matter?
15. What decision points are upcoming for the minister on this matter?
2. Please list all ongoing projects. For each, please detail:
3. When did the project commence?
EM0952_15 Ludwig, Joe Written |Cross Portfolio 073. Self Initiated work 4. When is it expected to conclude?
5. What will the total cost of the project be?
6. Where did the money for the project come from?
T e s e B riRSH RS04 S program Tor STatT to engage T SeTF-INTHTated WorK (pTojects, plans etc That are devised by StaTr Without being Girected by The FRTSEer™s Tiice oF Jepariment anagement]
2. Please list all ongoing projects. For each, please detail:
3. When did the project commence?
EMO0953_15 Ludwig, Joe Written Agen.cy i Asbestos Safety & 074. ASEA - Self Initiated work |4, When is it epoctid to conclude?
Eradication Agency i )
5. What will the total cost of the project be?
6. Where did the money for the project come from?
R e e e e AT ToT STaTT To engage T SelATIAted WorK [projects, pIans efc That are Jevised by STai WIthout being QireCted By the FTSTer s OTiice or Jepartment Management)
2. Please list all ongoing projects. For each, please detail:
075. Comcare - Self Initiated 3. When did the project commence?
EM0954_15 Ludwig, Joe Written |Agency - Comcare work 4. When is it expected to conclude?
5. What will the total cost of the project be?
6. Where did the money for the project come from?
R e e e e AT ToT STaTT To engage T SelATated WorK [pTojects, plans etc that are Jevised by STai WIthout being GireCted By the FTSTer s OTiice or Jepartment Management)
2. Please list all ongoing projects. For each, please detail:
) . 3. When did the project commence?
EMO0955_15 Ludwig, Joe Written Agency - Fair Work Building & 076. FWBC - Self Initiated work |4. When is it epoctid to conclude?

Construction

5. What will the total cost of the project be?

6. Where did the money for the project come from?
7 Whers i< the nraiect haced? "
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Commission

077. FWC - Self Initiated work

T. Does the aeparfmenf ave a program for Staft to engage In sel -Initiated work pI'O]eCfS, plans etc that are devised By Staft without Belng directed Ey the minister's office or aeparfmenf managemenf

When did the project commence?
When is it expected to conclude?

EM0957_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

078. FWO - Self Initiated work

4
T
4

. When did the project commence?
. When is it expected to conclude?

EMO0958_15

Ludwig, Joe

Written

Agency - Safe Work Australia

079. SWA - Self Initiated work

4.

When is it expected to conclude?

EMO0959_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

080. WGEA - Self Initiated work

2
3
5
6.
Z
2
3
5
6.
t;
2
3
5
6.
Z
2
3
4.
5
6.
Z

When did the project commence?
When is it expected to conclude?

Where is the nroiect hacad? !

. What will the total cost of the project be?
. Where did the money for the project come from?

\A/hg:% i tge n;?‘gct P?SBLR "
. Does the department have a program for sta projects, plans etc that are devise: y stalt without being directe: y the minister's office or department managemen

0 engage In self-Iinitiated worl
. Please list all ongoing projects. For each, please detail:

. What will the total cost of the project be?
. Where did the money for the project come from?

\A/bg:ﬁ ig Eihe n;P‘gct Hﬁsg_dz "
Does the department have a program for sta projects, plans etc that are devise y stalt without being directe: y the minister's office or department management):

G engage in seli-initiated worl
. Please list all ongoing projects. For each, please detail:
. When did the project commence?

. What will the total cost of the project be?
. Where did the money for the project come from?

\A/hg:% i tge n;?‘gct Hsgdg
1. Does the department have a program for sta 0 engage In self-Iinitiated work (projects, plans etc that are devise y stalt without being directe: y the minister's office or department managemen

. Please list all ongoing projects. For each, please detail:

. What will the total cost of the project be?
. Where did the money for the project come from?

. Please list all ongoing projects. For each, please detail:

EMO0960_15

Ludwig, Joe

Written

Cross Portfolio

081. Wine Coolers / Fridges

STNCe BUUgEt Esumares i June, ZUla:

Has the department/agency purchased or leased any new wine coolers, or wine fridges or other devices for the purpose of housing alcohol beverages, including Eskies?

O U A WN e

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

EMO0961_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

082. ASEA - Wine Coolers /
Fridges

215 H Ling |
SINCE BU JWAVAT

L

L £,

hoof th

it

Yl

Has the department/agency purchased or leased any new wine coolers, or wine fridges or other devices for the purpose of housing alcohol beverages, including Eskies?

NO U WwN e

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

EM0962_15

Ludwig, Joe

Written

Agency - Comcare

083. Comcare - Wine Coolers /
Fridges

L £,

haf th

it

2

1£ ' ing |
SInce BU , 20147

Has the department/agency purchased or leased any new wine coolers, or wine fridges or other devices for the purpose of housing alcohol beverages, including Eskies?

NO U WwN e

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

EMO0963_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

084. FWBC - Wine Coolers /
Fridges

L £,

haf th

it

Yl

1£ ' ing |
SInce BU , 20147

Has the department/agency purchased or leased any new wine coolers, or wine fridges or other devices for the purpose of housing alcohol beverages, including Eskies?

NO U, wNE

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

If hat ic th + Ling |

L £,

hoaf th

it




EMO0964_15

Ludwig, Joe

Written
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Commission

085. FWC - Wine Coolers /
Fridges

STNCE BUORET ESUIMAtes M JUne, ZUl4:

Has the department/agency purchased or leased any new wine coolers, or wine fridges or other devices for the purpose of housing alcohol beverages, including Eskies?

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased
If so, what is the current location for these items?

NO U WwN e

EMO0965_15

Ludwig, Joe

Written

Agency - Fair Work
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086. FWO - Wine Coolers /
Fridges

1£ ' ing | L £, haf th it 1l
SInce BU , 20147

Has the department/agency purchased or leased any new wine coolers, or wine fridges or other devices for the purpose of housing alcohol beverages, including Eskies?

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased
If so, what is the current location for these items?

O U A WN e

EMO0966_15

Ludwig, Joe

Written

Agency - Safe Work Australia

087. SWA - Wine Coolers /
Fridges

215 H Ling | L £, haf th it 1l
SINCE BU JRAVAL 3

Has the department/agency purchased or leased any new wine coolers, or wine fridges or other devices for the purpose of housing alcohol beverages, including Eskies?

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased
If so, what is the current location for these items?

NO U WwN e

EMO0967_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

088. WGEA - Wine Coolers /
Fridges

1£ ' ing | L £, haf th it 2
SInce BU , 20147

Has the department/agency purchased or leased any new wine coolers, or wine fridges or other devices for the purpose of housing alcohol beverages, including Eskies?

If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?
1 £, h af +h it 2!

NOU R WwN e

EMO0968_15

Ludwig, Joe

Written

Cross Portfolio

089. Fol Requests

Sthea B ge' stimates |nJunel,4201|4:
1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?

3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?

any has a redacted document heen nrovided?"

EMO0969_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

090. ASEA - Fol Requests

glnﬁ:rf‘erBhLT&'\é'g Estimates in June, 2014:

1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?

3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?

EMO0970_15

Ludwig, Joe

Written

Agency - Comcare

091. Comcare - Fol Requests

A AR RS RS o fRg Yyppent-been nrovided?

1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?

3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?

h_Eor how manv has a redacted document heen nrovided?"

EM0971_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

092. FWBC - Fol Requests

Since Budget Estimates in June, 2014
1. How many requests for documents under the FOI Act have been received?
2. Of these, how many documents have been determined to be deliberative documents?
3. Of those assessed as deliberative documents:
a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?
h_For how manv has a redacted document heen nrovided?"




EM0972_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

093. FWC - Fol Requests

Since Budget Estimates in June, 2014:
1. How many requests for documents under the FOI Act have been received?
2. Of these, how many documents have been determined to be deliberative documents?
3. Of those assessed as deliberative documents:
a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?

EM0973_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

094. FWO - Fol Requests

h_For how manv has a redacted docuiment heen nrovided?"
Since Budget Estimates in June, 2014:

1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?

3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?

EM0974_15

Ludwig, Joe

Written

Agency - Safe Work Australia

095. SWA - Fol Requests

R R R ety ment heen nrovided2-

1. How many requests for documents under the FOI Act have been received?

2. Of these, how many documents have been determined to be deliberative documents?

3. Of those assessed as deliberative documents:

a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?

or how many has a redacted document heen nrovided?

EM0975_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

096. WGEA - Fol Requests

h_E ared
Since Budget Estimates in June, 2014:
1. How many requests for documents under the FOI Act have been received?
2. Of these, how many documents have been determined to be deliberative documents?
3. Of those assessed as deliberative documents:
a. For how many has access to the document been refused on the basis that it would be contrary to the public interest?
h_For how manv has a redacted document heen nrovided?"

EM0976_15

Ludwig, Joe

Written

Cross Portfolio

097. Building Lease Costs

"'Since Budget Estimates in June, 2014:

1. What has been the total cost of building leases for the agency / department?

2. Please provide a detailed list of each building that is currently leased. Please detail by:
a. Date the lease agreement is active from.

b. Date the lease agreement ends.

c. Is the lease expected to be renewed? If not, why not?

d. Location of the building (City and state).

e. Cost of the lease.

f. Why the building is necessary for the operations of the agency / department.

3. Please provide a detailed list of each building that had a lease that was not renewed during the specified period. Please detail by:
a. Date from which the lease agreement was active.

b. Date the lease agreement ended.

c. Why was the lease not renewed?

d. Location of the building (City and state).

e. Cost of the lease.

f. Why the building was necessary for the operations of the agency / department.

4. Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
a. Date the lease agreement is expected to become active.

b. Date the lease agreement is expected to end.

c. Expected location of the building (City and state).

d. Expected cost of the lease.

i. Has this cost been allocated into the budget?

e. Why the building is necessary for the operations of the agency / department.

5. For each building owned or leased by the department:




Since Budget Estimates in June, 2014:

What has been the total cost of building leases for the agency / department?

Please provide a detailed list of each building that is currently leased. Please detail by:
Date the lease agreement is active from.

Date the lease agreement ends.

Is the lease expected to be renewed? If not, why not?

Location of the building (City and state).

Cost of the lease.

Why the building is necessary for the operations of the agency / department.

Please provide a detailed list of each building that had a lease that was not renewed during the specified period. Please detail by:
Date from which the lease agreement was active.

Date the lease agreement ended.

Why was the lease not renewed?

Location of the building (City and state).

Cost of the lease.

Agency - Asbestos Safety &  [098. ASEA - Building Lease

EMO0977_15 Ludwig, J Writt
- uawig, Joe ritten Eradication Agency Costs

Why the building was necessary for the operations of the agency / department.

Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
Date the lease agreement is expected to become active.

Date the lease agreement is expected to end.

Expected location of the building (City and state).

Expected cost of the lease.

i. Has this cost been allocated into the budget?

e. Why the building is necessary for the operations of the agency / department.

5. For each building owned or leased by the department:

QP o0 N0 OO0 O® WO OO OO N

"'Since Budget Estimates in June, 2014:

What has been the total cost of building leases for the agency / department?

Please provide a detailed list of each building that is currently leased. Please detail by:
Date the lease agreement is active from.

Date the lease agreement ends.

Is the lease expected to be renewed? If not, why not?

Location of the building (City and state).

Cost of the lease.

Why the building is necessary for the operations of the agency / department.

Please provide a detailed list of each building that had a lease that was not renewed during the specified period. Please detail by:
Date from which the lease agreement was active.

Date the lease agreement ended.

Why was the lease not renewed?

Location of the building (City and state).

Cost of the lease.

099. Comcare - Building Lease

EMO0978_15 Ludwig, Joe Written |Agency - Comcare Costs

Why the building was necessary for the operations of the agency / department.

Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
Date the lease agreement is expected to become active.

Date the lease agreement is expected to end.

Expected location of the building (City and state).

Expected cost of the lease.

i. Has this cost been allocated into the budget?

e. Why the building is necessary for the operations of the agency / department.

5. For each building owned or leased by the department:

Q0 oD N 0D O0O® W0 QO OO N




Since Budget Estimates in June, 2014:

What has been the total cost of building leases for the agency / department?

Please provide a detailed list of each building that is currently leased. Please detail by:
Date the lease agreement is active from.

Date the lease agreement ends.

Is the lease expected to be renewed? If not, why not?

Location of the building (City and state).

Cost of the lease.

Why the building is necessary for the operations of the agency / department.

Please provide a detailed list of each building that had a lease that was not renewed during the specified period. Please detail by:
Date from which the lease agreement was active.

Date the lease agreement ended.

Why was the lease not renewed?

Location of the building (City and state).

Cost of the lease.

EM0979_15 Ludwig, Joe Written |Agency - Safe Work Australia |10. SWA - Building Lease Costs

Why the building was necessary for the operations of the agency / department.

Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
Date the lease agreement is expected to become active.

Date the lease agreement is expected to end.

Expected location of the building (City and state).

Expected cost of the lease.

i. Has this cost been allocated into the budget?

e. Why the building is necessary for the operations of the agency / department.

5. For each building owned or leased by the department:

QP o0 N0 OO0 O® WO OO OO N

"'Since Budget Estimates in June, 2014:

What has been the total cost of building leases for the agency / department?

Please provide a detailed list of each building that is currently leased. Please detail by:
Date the lease agreement is active from.

Date the lease agreement ends.

Is the lease expected to be renewed? If not, why not?

Location of the building (City and state).

Cost of the lease.

Why the building is necessary for the operations of the agency / department.

Please provide a detailed list of each building that had a lease that was not renewed during the specified period. Please detail by:
Date from which the lease agreement was active.

Date the lease agreement ended.

Why was the lease not renewed?

Location of the building (City and state).

Cost of the lease.

Agency - Fair Work Building & [100. FWBC - Building Lease

EMO0980_15 Ludwig, Joe Written .
Construction Costs

Why the building was necessary for the operations of the agency / department.

Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
Date the lease agreement is expected to become active.

Date the lease agreement is expected to end.

Expected location of the building (City and state).

Expected cost of the lease.

i. Has this cost been allocated into the budget?

e. Why the building is necessary for the operations of the agency / department.

5. For each building owned or leased by the department:

Q0 oD N 0D O0O® W0 QO OO N




"'Since Budget Estimates in June, 2014:

1. What has been the total cost of building leases for the agency / department?

Please provide a detailed list of each building that is currently leased. Please detail by:
Date the lease agreement is active from.

Date the lease agreement ends.

Is the lease expected to be renewed? If not, why not?

Location of the building (City and state).

Cost of the lease.

Why the building is necessary for the operations of the agency / department.

Please provide a detailed list of each building that had a lease that was not renewed during the specified period. Please detail by:
Date from which the lease agreement was active.

Date the lease agreement ended.

Why was the lease not renewed?

Location of the building (City and state).

Cost of the lease.

Why the building was necessary for the operations of the agency / department.
Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
Date the lease agreement is expected to become active.

Date the lease agreement is expected to end.

Expected location of the building (City and state).

Expected cost of the lease.

i. Has this cost been allocated into the budget?

e. Why the building is necessary for the operations of the agency / department.

5. For each building owned or leased by the department:

Agency - Fair Work
EMO0981_15 Ludwig, Joe Written & y . 101. FWC - Building Lease Costs
Commission

GRS

"'Since Budget Estimates in June, 2014:

What has been the total cost of building leases for the agency / department?

Please provide a detailed list of each building that is currently leased. Please detail by:
Date the lease agreement is active from.

Date the lease agreement ends.

Is the lease expected to be renewed? If not, why not?

Location of the building (City and state).

Cost of the lease.

Why the building is necessary for the operations of the agency / department.

Please provide a detailed list of each building that had a lease that was not renewed during the specified period. Please detail by:
Date from which the lease agreement was active.

Date the lease agreement ended.

Why was the lease not renewed?

Location of the building (City and state).

Cost of the lease.

Why the building was necessary for the operations of the agency / department.
Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
Date the lease agreement is expected to become active.

Date the lease agreement is expected to end.

Expected location of the building (City and state).

Expected cost of the lease.

i. Has this cost been allocated into the budget?

e. Why the building is necessary for the operations of the agency / department.

5. For each building owned or leased by the department:

Agency - Fair Work 102. FWO - Building Lease

EM0982_15 Ludwig, Joe Written Ombudsman Costs
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"'Since Budget Estimates in June, 2014:
1. What has been the total cost of building leases for the agency / department?
2. Please provide a detailed list of each building that is currently leased. Please detail by:
a. Date the lease agreement is active from.
b. Date the lease agreement ends.
c. Is the lease expected to be renewed? If not, why not?
d. Location of the building (City and state).
e. Cost of the lease.
f. Why the building is necessary for the operations of the agency / department.
3. Please provide a detailed list of each building that had a lease that was not renewed during the specified period. Please detail by:
a. Date from which the lease agreement was active.
EMO0983_15 Ludwig, Joe Written Agensy - Workplace Gender [104. WGEA - Building Lease b. Date the lease agreement ended.
Equality Agency Costs c. Why was the lease not renewed?
d. Location of the building (City and state).
e. Cost of the lease.
f. Why the building was necessary for the operations of the agency / department.
4. Please provide a detailed list of each building that is expected to be leased in the next 12 months. Please detail by:
a. Date the lease agreement is expected to become active.
b. Date the lease agreement is expected to end.
c. Expected location of the building (City and state).
d. Expected cost of the lease.
i. Has this cost been allocated into the budget?
e. Why the building is necessary for the operations of the agency / department.
Ss.fﬁ_'éea':h building owned or Ie[ased l:!y the department:
1. How much has been spent on government advertising (including job ads)?
a. List each item of expenditure and cost
b. List the approving officer for each item
EMO0984_15 Ludwig, Joe Written |Cross Portfolio 105. Government advertising c. Detail the outlets that were. pa!d for the advertising ) )
2. What government advertising is planned for the rest of the financial year?
a. List the total expected cost
b. List each item of expenditure and cost
c. List the approving officer for each item
;IIIT_C‘DLIIJ'EEL E)‘I.Illl‘ldté‘> :IILJUIIEL,‘LUJ.‘Q. il id £ b < el .
1. How much has been spent on government advertising (including job ads)?
a. List each item of expenditure and cost
b. List the approving officer for each item
EM0985_15 Ludwig, Joe Written Agen.cy - Asbestos Safety &  |106. A?gA - Government c. Detail the outlets that weret pa?d for the advertising ] )
Eradication Agency advertising 2. What government advertising is planned for the rest of the financial year?
a. List the total expected cost
b. List each item of expenditure and cost
c. List the approving officer for each item
")I?Il.é Bllj‘bgt'l E‘;LITII;I[‘ég Ilf| JLIlllé, UL47 S ol L b <L
1. How much has been spent on government advertising (including job ads)?
a. List each item of expenditure and cost
b. List the approving officer for each item
EMO0986_15 Ludwig, Joe Written |Agency - Comcare 107. C?r.ncare - Government |c. Detail the outlets that were. pa?d for the advertising ) )
advertising 2. What government advertising is planned for the rest of the financial year?
a. List the total expected cost
b. List each item of expenditure and cost
c. List the approving officer for each item
A Detail tho autlobe thot bhove b il o nnid £t adiceticing




Agency - Fair Work Building &

108. FWBC - Government

STMCE BUUEET ESUMTates T JumE, ZUIaT
1. How much has been spent on government advertising (including job ads)?
a. List each item of expenditure and cost
b. List the approving officer for each item
c. Detail the outlets that were paid for the advertising

EMO0987_15 Ludwig, Joe Written . . L ) :
- 8 Construction advertising 2. What government advertising is planned for the rest of the financial year?
a. List the total expected cost
b. List each item of expenditure and cost
c. List the approving officer for each item
A Datail blos ol shos oo b Al b cnid Eov bl adlcneticin ot
SIMCE DUUEET E)I.Illldl.ég T June, ZUul4ar
1. How much has been spent on government advertising (including job ads)?
a. List each item of expenditure and cost
b. List the approving officer for each item
EM098S 15 Ludwig, Joe Written AgencY - Fair Work 109. F\.N.C - Government c. Detail the outlets that were. pa?d for the advertising ) )
= Commission advertising 2. What government advertising is planned for the rest of the financial year?
a. List the total expected cost
b. List each item of expenditure and cost
c. List the approving officer for each item
A_Datails o b il o mnid fav tla adiiaekicing!
Shetddtget Hentfitefiritmes2o s
1. How much has been spent on government advertising (including job ads)?
a. List each item of expenditure and cost
b. List the approving officer for each item
Agency - Fair Work 110. FWO - G t c. Detail the outlets that were paid for the advertisin
EM0989_15  |Ludwig, Joe Written | 25" WO - Governmen re pal & o
Ombudsman advertising 2. What government advertising is planned for the rest of the financial year?
a. List the total expected cost
b. List each item of expenditure and cost
c. List the approving officer for each item
& Dot f oo b Al b cnid Eov bl adlcneticin ot
Smce DuJ‘E@T‘EﬁIITﬁﬁféS T Tutte, 2014
1. How much has been spent on government advertising (including job ads)?
a. List each item of expenditure and cost
b. List the approving officer for each item
111. SWA-G t c. Detail the outlets that were paid for the advertisin
EM0990_15 Ludwig, Joe Written |Agency - Safe Work Australia L overnmen L P ) e . .
advertising 2. What government advertising is planned for the rest of the financial year?
a. List the total expected cost
b. List each item of expenditure and cost
c. List the approving officer for each item
A_Datails o b il o nid fav tla ad
Shetddtget Hentfitedfiritmes2o s
1. How much has been spent on government advertising (including job ads)?
a. List each item of expenditure and cost
b. List the approving officer for each item
Agency - Workplace Gender  [112. WGEA- G t c. Detail the outlets that were paid for the advertisin
EM0991_15  |Ludwig, Joe Written |- 25"¢Y P YORA - Governmen re pal € o
Equality Agency advertising 2. What government advertising is planned for the rest of the financial year?
a. List the total expected cost
b. List each item of expenditure and cost
c. List the approving officer for each item
A Dosoilsbin ovtlore thos bove b Al b cnid Eov bl adiineticin ot
"Since Budget Estimates in June, 2014:
How much has been spent on workplace ergonomic assessments?
EM0992_15 Ludwig, Joe Written |Cross Portfolio 113. Workplace Assessments 1. List each item of expenditure and cost
2. Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?
3 _If so_list each jtem of exnenditure and cost related to those changes "
Since Budget Estimates in June, 2014:
How much has been spent on workplace ergonomic assessments?
. . Agency - Asbestos Safety &  [114. ASEA - Workplace X . "
EM0993_15 Ludwig, Joe Written gency v P 1. List each item of expenditure and cost

Eradication Agency

Assessments

2. Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?

3. If so. list each item of exnenditure and cost related to those chanee




115. Comcare - Workplace

"Since Budget Estimates in June, 2014:
How much has been spent on workplace ergonomic assessments?

EM0994_15 Ludwig, Joe Written [Agency - Comcare Assessments 1. List each item of expenditure and cost
2. Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?
3 If so. list each item of expenditure and cost related to those changes '
"Since Budget Estimates in June, 2014:
. - How much has been spent on workplace ergonomic assessments?
Agency - Fair Work Building & [116. FWBC - Workpl
EM0995_15 Ludwig, Joe Written gency ) e orkplace 1. List each item of expenditure and cost
Construction Assessments L N . .
2. Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?
3 If so. list each item of expenditure and cost related to those changes "
"Since Budget Estimates in June, 20
Agency - Fair Work 117, FWC - Worknl How much has been spent on workplace ergonomic assessments?
- . - Worl ace
EM0996_15 Ludwig, Joe Written & y . P 1. List each item of expenditure and cost
Commission Assessments L N . .
2. Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?
3, If so. list each item of expenditure and cost related to those changes "
"Since Budget Estimates in June, 2014:
Agency - Fair Work 118, FWO - Worknl How much has been spent on workplace ergonomic assessments?
- 3 - Worl ace
EM0997_15 Ludwig, Joe Written Ofnbu‘ésman Assessments P 1. List each item of expenditure and cost
2. Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?
3, If so_list each jtem of expen ure and cost related to those changes "
Since Budget Estimates in June,
How much has been spent on workplace ergonomic assessments?
N . . 119. SWA - Workplace . . .
EM0998_15 Ludwig, Joe Written [Agency - Safe Work Australia Assessments 1. List each item of expenditure and cost
2. Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?
3 If so. list each item of expenditure. and cost related to those change:
"Since Budget Estimates in June, 20
How much has been spent on workplace ergonomic assessments?
Agency - Workplace Gender |120. WGEA - Workpl,
EM0999_15 Ludwig, Joe Written 6 'y P orkplace 1. List each item of expenditure and cost
Equality Agency Assessments L N . .
2. Have any assessments, not related to an existing disability, resulted in changes to workplace equipment or set up?
3, If so. list each item of expenditure and cost related to those changes "
"Since Budget Estimates in June, 2014:
List any tenders that were re-issued or issued multiple times:
EM1000_15 Ludwig, Joe Written |Cross Portfolio 121. Multiple tenders 1. Why were they re-issued or issued multiple times?
2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?
3, Were those apolicants asked to resubmit their tender oroposal?"'
Since Budget Estimates in June, 2014:
List any tenders that were re-issued or issued multiple times:
Agency - Asbestos Safety &
EM1001_15 Ludwig, Joe Written Eidic‘;tion Agenc v 122. ASEA - Multiple tenders 1. Why were they re-issued or issued multiple times?
gency 2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?
3, Were those applicants asked to resubmlt their tender oroposal?
"Since Budget Estimates in June,
. List any tenders that were re-issued or issued multiple times:
N . 123. Comcare - Multiple . . R .
EM1002_15 Ludwig, Joe Written [Agency - Comcare tenders 1. Why were they re-issued or issued multiple times?
2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?
3, Were those aoplicants asked to resubmlt their tender oroposal?'
"Since Budget Estimates in June,
. - List any tenders that were re-issued or issued multiple times:
Agency - Fair Work Building &
EM1003_15 Ludwig, Joe Written anstryuction 8 %124 Fwac - Multiple tenders  |1. Why were they re-issued or issued multiple times?
2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?
3 Were those applicants asked to resubmit their tender oroposal?'
"Since Budget Estimates in June, 2014:
. List any tenders that were re-issued or issued multiple times:
. . Agency - Fair Work . . . . .
EM1004_15 Ludwig, Joe Written Commission 125. FWC - Multiple tenders 1. Why were they re-issued or issued multiple times?
2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?
3, Were those applicants asked to resubmlt their tender oroposal?'
"Since Budget Estimates in June,
. List any tenders that were re-issued or issued multiple times:
. . Agency - Fair Work . . . . .
EM1005_15 Ludwig, Joe Written 126. FWO - Multiple tenders 1. Why were they re-issued or issued multiple times?

Ombudsman

2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?
3. Were those aoplicants asked to resubmit their tender oroposal?"'




EM1006_15

Ludwig, Joe

Written

Agency - Safe Work Australia

127. SWA - Multiple tenders

Since Budget Estimates in June, 2014:

List any tenders that were re-issued or issued multiple times:

1. Why were they re-issued or issued multiple times?

2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?
3. Were those applicants asked to resubmit their tender proposal?

EM1007_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

128. WGEA - Multiple tenders

"Since Budget Estimates in June, 2014:
List any tenders that were re-issued or issued multiple times:
1. Why were they re-issued or issued multiple times?
2. Were any applicants received for the tenders before they were re-issued or repeatedly issued?
3, Were those applicants asked to resubmlt their tender oroposal?'

EM1008_15

Ludwig, Joe

Written

Cross Portfolio

129. Lobbyist Register
Meetings

"Since Budget Estimates in June,
1. List all interactions between the department/agency with any representative listed on the lobbyist register
2. List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting

3. List all interactions between the Minister/parliamentary Secretary and/or their offices with any representative listed on the lobbyist register during the specified period.

List the participants in the mee

EM1009_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

130. ASEA - Lobbyist Register
Meetings

grranged or reqyested the meeting. the location of the meeting'
ince Budget Estimates in June, 2014:

1. List all interactions between the department/agency with any representative listed on the lobbyist register
2. List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting

3. List all interactions between the Minister/parliamentary Secretary and/or their offices with any representative listed on the lobbyist register during the specified period.

ranged or reguested the meeting. the location of the meetine

List the participants in the mee

EM1010_15

Ludwig, Joe

Written

Agency - Comcare

131. Comcare - Lobbyist
Register Meetings

ince Budget Estimates in June, 2014:
1. List all interactions between the department/agency with any representative listed on the lobbyist register
2. List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting

3. List all interactions between the Minister/parliamentary Secretary and/or their offices with any representative listed on the lobbyist register during the specified period.

ranged or reguested the meeting. the location of the meeting'

List the participants in the mee

EM1011_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

132. FWBC - Lobbyist Register
Meetings

ince Budget Estimates in June,
1. List all interactions between the department/agency with any representative listed on the lobbyist register
2. List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting

3. List all interactions between the Minister/parliamentary Secretary and/or their offices with any representative listed on the lobbyist register during the specified period.

ranged or reguested the meeting, the location of the meeting'

List the participants in the mee

EM1012_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

133. FWC - Lobbyist Register
Meetings

ince Budget Estimates in June, 2014:
1. List all interactions between the department/agency with any representative listed on the lobbyist register
2. List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting

3. List all interactions between the Minister/parliamentary Secretary and/or their offices with any representative listed on the lobbyist register during the specified period.

ranged or reguested the meeting. the location of the meeting'

List the participants in the mee

EM1013_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

134. FWO - Lobbyist Register
Meetings

ince Budget Estimates in June, 2014:
1. List all interactions between the department/agency with any representative listed on the lobbyist register
2. List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting

3. List all interactions between the Minister/parliamentary Secretary and/or their offices with any representative listed on the lobbyist register during the specified period.

ranged or requested the meeting the location of the meeting'

List the participants in the mee

EM1014_15

Ludwig, Joe

Written

Agency - Safe Work Australia

135. SWA - Lobbyist Register
Meetings

nce Budget Estimates in June, 2
1. List all interactions between the department/agency with any representative listed on the lobbyist register
2. List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting

3. List all interactions between the Minister/parliamentary Secretary and/or their offices with any representative listed on the lobbyist register during the specified period.

ranged or reguested the meeting. the location of the meetine

List the participants in the mee

EM1015_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

136. WGEA - Lobbyist Register
Meetings

ince Budget Estimates in June, 2014:
1. List all interactions between the department/agency with any representative listed on the lobbyist register
2. List the participants in the meeting, the topic of the discussion, who arranged or requested the meeting, the location of the meeting

3. List all interactions between the Minister/parliamentary Secretary and/or their offices with any representative listed on the lobbyist register during the specified period.

List the participants in the mee

EM1016_15

Ludwig, Joe

Written

Cross Portfolio

137. Departmental upgrades

aLr; ing. the location of the meeting'
ST , 2014

Has the department/agency engaged in any new refurbishments, upgrades or changes to their building or facilities?
1. If so, list these

2. If so, list the total cost for these changes

3. If so, list the itemised cost for each item of expenditure

4. If so, who conducted the works?

5. If so, list the process for identifying who would conduct these works
A Ifcn wihon oro tho warke dtnho L d2!




Agency - Asbestos Safety &

138. ASEA - Departmental

SINCE BUAGET EStimates i June, 2014:

Has the department/agency engaged in any new refurbishments, upgrades or changes to their building or facilities?
1. If so, list these

2. If so, list the total cost for these changes

3. If so, list the itemised cost for each item of expenditure

4. If so, who conducted the works?

5. If so, list the process for identifying who would conduct these works

blisa pihaBrEa ek xRestRyta be latad?
Since BUdget Estimates m June, ZU14:

Has the department/agency engaged in any new refurbishments, upgrades or changes to their building or facilities?

2. If so, list the total cost for these changes

3. If so, list the itemised cost for each item of expenditure

4. If so, who conducted the works?

5. If so, list the process for identifying who would conduct these works

SstheetiRgaraiRatEe KNSt bo latad? -

Has the department/agency engaged in any new refurbishments, upgrades or changes to their building or facilities?
1. If so, list these

2. If so, list the total cost for these changes

3. If so, list the itemised cost for each item of expenditure

4. If so, who conducted the works?

5. If so, list the process for identifying who would conduct these works
I~

SthEE BHRgRr ST RAIEE T TaRRo Syt~ he-camnlatad2

Has the department/agency engaged in any new refurbishments, upgrades or changes to their building or facilities?
. If so, list these
. If so, list the total cost for these changes

. If so, who conducted the works?

1
2
3. If so, list the itemised cost for each item of expenditure
4
5. If so, list the process for identifying who would conduct these works
I~

ad? !

SThESBRERrSTRREE K TNt~ bo '
Has the department/agency engaged in any new refurbishments, upgrades or changes to their building or facilities?
1. If so, list these
2. If so, list the total cost for these changes
3. If so, list the itemised cost for each item of expenditure
4. If so, who conducted the works?

5. If so, list the process for identifying who would conduct these works

6 _If ¢ \th?.txfa.th;e.umzlﬁgnxnafﬂ* ho lotodd !!
Since Budget Estimates in June, ZU147

Has the department/agency engaged in any new refurbishments, upgrades or changes to their building or facilities?
1. If so, list these

2. If so, list the total cost for these changes

3. If so, list the itemised cost for each item of expenditure

4. If so, who conducted the works?

5. If so, list the process for identifying who would conduct these works

I~

1f o actad ta ha latad?
e BT ARe %R

Has the department/agency engaged in any new refurbishments, upgrades or changes to their building or facilities?

2. If so, list the total cost for these changes

EM1017_15 Ludwig, J Writt
- uawig, Joe YN Eradication Agency Upgrades
1. If so, list these
139. C -D t tal
EM1018_15 Ludwig, Joe Written |Agency - Comcare omeare - Departmenta
Upgrades
Agency - Fair Work Building & |140. FWBC - Departmental
EM1019_ 15  |Ludwig, Joe Written |86V~ " g epartmenta
Construction Upgrades
Agency - Fair Work 141. FWC - Departmental
EM1020_15 Ludwig, Joe Written & y . epartmenta
Commission Upgrades
Agency - Fair Work 142. FWO - Departmental
EM1021 15  |Ludwig, Joe Written |-86"%Y epartmenta
Ombudsman Upgrades
143. SWA - Departl tal
EM1022_15 Ludwig, Joe Written [Agency - Safe Work Australia epartmenta
Upgrades
1. If so, list these
Agency - Workplace Gender [144. WGEA - Departmental
EM1023_15  |Ludwig, Joe Written |-86"¢Y P epartmenta

Equality Agency

Upgrades

3. If so, list the itemised cost for each item of expenditure
4. If so, who conducted the works?

5. If so, list the process for identifying who would conduct these works
A Ifcn wihon oro tho wwarke dtn ho L d2!




"'Since 7 Septmeber 2013:
1. Are non-conventional therapies, for staff or ministerial use, able to be provided by the department/agency? (Including, but not limited to: Music Therapy, Hypnosis, Acupuncture, Chiropractic, Homeo
a. What is the process by which these therapies can be approved?

. b. Who are they available to?
. . . 145. Non-Conventional . . .
EM1024_15 Ludwig, Joe Written  [Cross Portfolio Therapies c. Please detail the reasons the therapies able to be provided (e.g. Work Place Agreement, recommended by a report to the department, etc)?

2. Has the department/agency paid for any non-conventional therapy for any Minister or staff? If yes:

a. What therapies have been provided?
b. What were they used to treat?
c. What was the cost of the therapy? "

Since 7 September 2013:

1. Are non-conventional therapies, for staff or ministerial use, able to be provided by the department/agency? (Including, but not limited to: Music Therapy, Hypnosis, Acupuncture, Chiropractic, Homeo,
a. What is the process by which these therapies can be approved?

b. Who are they available to?

c. Please detail the reasons the therapies able to be provided (e.g. Work Place Agreement, recommended by a report to the department, etc)?

2. Has the department/agency paid for any non-conventional therapy for any Minister or staff? If yes:

a. What therapies have been provided?

b. What were they used to treat?

c. What was the cost of the therapy?

Agency - Asbestos Safety &  [146. ASEA - Non-Conventional

EM1025_15 Ludwig, J Writt
- uawig, Joe ritten Eradication Agency Therapies

"'Since 7 Septmeber 2013:

1. Are non-conventional therapies, for staff or ministerial use, able to be provided by the department/agency? (Including, but not limited to: Music Therapy, Hypnosis, Acupuncture, Chiropractic, Homeo
a. What is the process by which these therapies can be approved?

b. Who are they available to?

c. Please detail the reasons the therapies able to be provided (e.g. Work Place Agreement, recommended by a report to the department, etc)?

2. Has the department/agency paid for any non-conventional therapy for any Minister or staff? If yes:

a. What therapies have been provided?

b. What were they used to treat?

c. What was the cost of the therapy? "

147. Comcare - Non-

EM1026_15 Ludwig, Joe Written |Agency - Comcare Conventional Therapiese

"'Since 7 Septmeber 2013:

1. Are non-conventional therapies, for staff or ministerial use, able to be provided by the department/agency? (Including, but not limited to: Music Therapy, Hypnosis, Acupuncture, Chiropractic, Homeo,
a. What is the process by which these therapies can be approved?

b. Who are they available to?

c. Please detail the reasons the therapies able to be provided (e.g. Work Place Agreement, recommended by a report to the department, etc)?

2. Has the department/agency paid for any non-conventional therapy for any Minister or staff? If yes:

a. What therapies have been provided?

b. What were they used to treat?

c. What was the cost of the therapy? "

Agency - Fair Work Building & [148. FWBC -Non-Conventional

EM1027_15 Ludwig, Joe Written . .
Construction Therapies

"'Since 7 Septmeber 2013:

1. Are non-conventional therapies, for staff or ministerial use, able to be provided by the department/agency? (Including, but not limited to: Music Therapy, Hypnosis, Acupuncture, Chiropractic, Homeo
a. What is the process by which these therapies can be approved?

b. Who are they available to?

c. Please detail the reasons the therapies able to be provided (e.g. Work Place Agreement, recommended by a report to the department, etc)?

2. Has the department/agency paid for any non-conventional therapy for any Minister or staff? If yes:

a. What therapies have been provided?

b. What were they used to treat?

c. What was the cost of the therapy? "

Agency - Fair Work 149. FWC - Non-Conventional

EM1028_15 Ludwig, Joe Written L .
Commission Therapies

"'Since 7 September 2013:

1. Are non-conventional therapies, for staff or ministerial use, able to be provided by the department/agency? (Including, but not limited to: Music Therapy, Hypnosis, Acupuncture, Chiropractic, Homeo,
a. What is the process by which these therapies can be approved?

b. Who are they available to?

c. Please detail the reasons the therapies able to be provided (e.g. Work Place Agreement, recommended by a report to the department, etc)?

2. Has the department/agency paid for any non-conventional therapy for any Minister or staff? If yes:

a. What therapies have been provided?

b. What were they used to treat?

c. What was the cost of the therapy? "

Agency - Fair Work 150. FWO - Non-Conventional

EM1029_15 Ludwig, J Writt
- uawlg, Joe e ombudsman Therapies




151. SWA - Non-Conventional

Since 7 September 2013:

1. Are non-conventional therapies, for staff or ministerial use, able to be provided by the department/agency? (Including, but not limited to: Music Therapy, Hypnosis, Acupuncture, Chiropractic, Homeo

a. What is the process by which these therapies can be approved?
b. Who are they available to?

EM1030_15 Ludwig, Joe Written [Agency - Safe Work Australia Therapies c. Please detail the reasons the therapies able to be provided (e.g. Work Place Agreement, recommended by a report to the department, etc)?
2. Has the department/agency paid for any non-conventional therapy for any Minister or staff? If yes:
a. What therapies have been provided?
b. What were they used to treat?
c. What was the cost of the therapy?
"'Since 7 Septmeber 2013:
1. Are non-conventional therapies, for staff or ministerial use, able to be provided by the department/agency? (Including, but not limited to: Music Therapy, Hypnosis, Acupuncture, Chiropractic, Homeo,
a. What is the process by which these therapies can be approved?
Agency - Workplace Gender [152. WGEA - Non-Conventional b. Who are they available to?
EM1031_15 Ludwig, Joe Written Equality Agency Therapies c. Please detail the reasons the therapies able to be provided (e.g. Work Place Agreement, recommended by a report to the department, etc)?
2. Has the department/agency paid for any non-conventional therapy for any Minister or staff? If yes:
a. What therapies have been provided?
b. What were they used to treat?
c. What was the cost of the therapy? "
STNCE BUGEET ESUMates m June, Z014:
Has the department/agency purchased or leased any office plants?
1. If so, list these
EM1032_15 Ludwig, Joe Written |Cross Portfolio 153. Office Plants 2. If o, l!St the _total.cost for these |ter_ns .
3. If so, list the itemised cost for each item of expenditure
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
Smts tiRtEthAstEE iR iR e —hase frame2
Has the department/agency purchased or leased any office plants?
1. If so, list these
EM1033_15 Ludwig, Joe Written Agen.cy - Asbestos Safety & 154. ASEA - Office Plants 2. If so, I?st the Fotallcost for these items )
Eradication Agency 3. If so, list the itemised cost for each item of expenditure
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
SstheeptiRabt TR AR Jp far thasa itams?
Has the department/agency purchased or leased any office plants?
1. If so, list these
EM1034_15 Ludwig, Joe Written |Agency - Comcare 155. Comcare - Office Plants 2. If o, l!St the _total.cost for these |ter_ns .
3. If so, list the itemised cost for each item of expenditure
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
SsifeeBlgEi TR iatEeHHaRY ‘g thasa ttame:
Has the department/agency purchased or leased any office plants?
1. If so, list these
EM1035_15 Ludwig, Joe Written Agency - F_air Work Building & 156. FWBC - Office Plants 2. If so, I?st the Fotallcost for these items )
Construction 3. If so, list the itemised cost for each item of expenditure
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
Sstheo iRt TRivTEe AR op far thase itame:
Has the department/agency purchased or leased any office plants?
. If so, list these
EM1036_15 Ludwig, Joe Written Agency - Fair Work 157, FWC - Office Plants . If so, list the total cost for these items

Commission

1
2
3. If so, list the itemised cost for each item of expenditure
4. If so, where were these purchased
5
I~

. If so, list the process for identifying how they would be purchased

If cn wihot ic th urront | forthoco itamc?!




STNCE BUAGET ESUMates m June, Z014:
Has the department/agency purchased or leased any office plants?
1. If so, list these
Agency - Fair Work 2. If so, list the total cost for these items
EM1037 15  |Ludwig, Joe Written | 85"¢Y 158. FWO - Office Plants i total " )
- Ombudsman 3. If so, list the itemised cost for each item of expenditure
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
£ If co i tion forthoco itomc?!
Since uudha{'ﬁhuf‘m“ﬁ'l““ge Stimates In June, Z014:
Has the department/agency purchased or leased any office plants?
1. If so, list these
2. If so, list the total cost for these items
EM1038_15 Ludwig, Joe Written [Agency - Safe Work Australia [159. SWA - Office Plants . ) X ) .
3. If so, list the itemised cost for each item of expenditure
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6 lfsa what | nt lacation for thaca itame?
Sies it ERi e AR oo e
Has the department/agency purchased or leased any office plants?
1. If so, list these
Agency - Workplace Gender 2. If so, list the total cost for these items
EM1039_15  |Ludwig, Joe Written |- 8¢"¢Y P 160. WGEA - Office Plants i total " )
Equality Agency 3. If so, list the itemised cost for each item of expenditure
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
A lfcn i ion forthoco itoamc?!
st Bt R e oMo far
Has the department/agency purchased or leased or constructed any office recreation facilities, activities or games (including but not limited to pool tables, table tennis tables or others)?
1. If so, list these
2. If so, list the total cost for these items
EM1040_15 Ludwig, Joe Written |Cross Portfolio 161. Office recreation facilities |3. If so, list the itemised cost for each item of expenditure
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
Z_1f i £ h of +h. ity 21
3t sutrtisthtsteeminR=2d4"
Has the department/agency purchased or leased or constructed any office recreation facilities, activities or games (including but not limited to pool tables, table tennis tables or others)?
1. If so, list these
Agency - Asbestos Safety &  |162. ASEA - Off i 2. If so, list the total cost for these items
X . - : - Office recreation " L . .
EM1041_15 Ludwig, Joe Written 8 X v . Y . 3. If 5o, list the itemised cost for each item of expenditure
Eradication Agency facilities
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
Z_1f i £ h of +h. ity 2
SINEE nué@ﬁ‘E’éTﬁﬁé‘fé‘?ﬁm, (VpT:n
Has the department/agency purchased or leased or constructed any office recreation facilities, activities or games (including but not limited to pool tables, table tennis tables or others)?
1. If so, list these
163.C offi 2. If so, list the total cost for these items
. . . Comcare - Office " L . .
EM1042_15 Ludwig, Joe Written |Agency - Comcare . i~ 3. If 5o, list the itemised cost for each item of expenditure
recreation facilities
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
Z_1f i £ h of +h, ity 21
SINEE nué@ﬁ‘E’éTﬁﬁé‘fé‘?ﬁm, (VpT:n
Has the department/agency purchased or leased or constructed any office recreation facilities, activities or games (including but not limited to pool tables, table tennis tables or others)?
1. If so, list these
Agency - Fair Work Building & |164. FWBC - Offi i 2. If so, list the total cost for these items
. . - X - Office recreation " Lo . .
EM1043_15 Ludwig, Joe Written gency . s I 3. If 5o, list the itemised cost for each item of expenditure
Construction facilities
4. If so, where were these purchased
5. If so, list the process for identifying how they would be purchased
6. If so, what is the current location for these items?
2 _1f hat ic th, + £ h of +h. ity 21




SINCE BUTEET ESUMAtes T JUne, ZUIgr
Has the department/agency purchased or leased or constructed any office recreation facilities, activities or games (including but not limited to pool tables, table tennis tables or others)?
If so, list these
If so, list the total cost for these items
If so, list the itemised cost for each item of expenditure
If so, where were these purchased
If so, list the process for identifying how they would be purchased
If so, what is the current location for these items?

Sthea BHaREF TR e RHItRE oo afthacaitamedn

Has the department/agency purchased or leased or constructed any office recreation facilities, activities or games (including but not limited to pool tables, table tennis tables or others)?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

ImEsBudgtistinsteemtracodtrachatthaca itamadt,

Has the department/agency purchased or leased or constructed any office recreation facilities, activities or games (including but not limited to pool tables, table tennis tables or others)?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

Sthea BtREF TR ArEE e ot prbafthacaitamc

Has the department/agency purchased or leased or constructed any office recreation facilities, activities or games (including but not limited to pool tables, table tennis tables or others)?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

Sthea BtaREF TR e RHItRE oo afthacaitamedn

Has the department/agency purchased or leased or taken under contract any vending machine facilities?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

ImEsBudtistinsteemtracodtrachatthaca itamadt,

Has the department/agency purchased or leased or taken under contract any vending machine facilities?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

1.
Agency - Fair Work 165. FWC - Offi ti z
EM1044_15  |Ludwig, Joe Written | 8E"Y " ice recreation |3
Commission facilities "
5.
6.
S
1.
Agency - Fair Work 166. FWO - Offi ti z
EM1045_15  |Ludwig, Joe Written | 85"¢Y ice recreation |3
Ombudsman facilities 2
5.
6.
1.
167. SWA - Offi ti z
. - Ice recreation
EM1046_15 Ludwig, Joe Written [Agency - Safe Work Australia tacilities 3.
a.
5.
6.
S
1.
Agency - Workplace Gender  |168. WGEA - Offi ti z
EM1047 15  |Ludwig, Joe Written |- 8¢"¢Y P ice recreation 5
Equality Agency facilities "
5.
6.
S
1.
2.
EM1048_15 Ludwig, Joe Written  [Cross Portfolio 169. Vending machines 3.
4.
5.
6.
1.
Agency - Asbestos Safety & z
EM1049_15  |Ludwig, Joe Written |- 8¢"¢Y " Y& 1170, ASEA - Vending machines |3.
Eradication Agency 4
5.
6.
S
171. C - Vendi
EM1050_15 Ludwig, Joe Written |Agency - Comcare omeare - vending

machines

Sthea BtREF TR ArEE e ot prbafthacaitamc

Has the department/agency purchased or leased or taken under contract any vending machine facilities?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?
1f hat ic th, t3 £ h af th ity 2!

NO U, wN e




EM1051_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

172. FWBC - Vending machines

SINCE BUTEET ESUMAtes T JUne, ZUIgr
Has the department/agency purchased or leased or taken under contract any vending machine facilities?
If so, list these
If so, list the total cost for these items
If so, list the itemised cost for each item of expenditure
If so, where were these purchased
If so, list the process for identifying how they would be purchased
If so, what is the current location for these items?

NO UhWwN e

EM1052_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

173. FWC - Vending machines

Sthea BHaREF TR e RHItRE oo afthacaitamedn

Has the department/agency purchased or leased or taken under contract any vending machine facilities?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

N O URWwN e

EM1053_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

174. FWO - Vending machines

Sthea BHaREF TR e RHItRE oo afthacaitamedn

Has the department/agency purchased or leased or taken under contract any vending machine facilities?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

OU A WN e

EM1054_15

Ludwig, Joe

Written

Agency - Safe Work Australia

175. SWA - Vending machines

ImEsButgtitinsteemitracodtrachatthaca itamadt,

Has the department/agency purchased or leased or taken under contract any vending machine facilities?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If so, what is the current location for these items?

N O UR WwN e

EM1055_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

176. WGEA - Vending machines

Sthea BtREF TR ArEE e ot prebafthacaitamc

Has the department/agency purchased or leased or taken under contract any vending machine facilities?
If so, list these

If so, list the total cost for these items

If so, list the itemised cost for each item of expenditure

If so, where were these purchased

If so, list the process for identifying how they would be purchased

If 50, what is the current location for these items?

'*‘.0‘!"?!“!“!*

EM1056_15

Ludwig, Joe

Written

Cross Portfolio

177. Computers

1 Llst the current |nventory of computelrs owned Ieased stored or able to be accessed by the Ministers office as provided by the department, listing the equipment cost and location and employment
is allocated the equipment, or if the equipment is currently not being used

2. List the current |nventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location

3, Please detail the opera ating software and the on-going costs'

EM1057_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

178. ASEA - Computers

1. List the current |nventor of computers owned Ieased stored or able to be accessed by the Mlnlsters offlce as provided by the department, listing the equipment cost and location and employment c
allocated the equipment, or if the equipment is currently not being used

2. List the current |nventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location

ating software and the on-going cost:

EM1058_15

Ludwig, Joe

Written

Agency - Comcare

179. Comcare - Computers

I3f1PL|st the current |nentory of computers owned Ieased stored or able to be accessedby the Mlnlsters offlce as provided by the department, listing the equipment cost and location and employment
is allocated the equipment, or if the equipment is currently not being used

2. List the current |nventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location

3 Please detail the opera ating software and the on-going costs'

EM1059_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

180. FWBC - Computers

. List the current |nventoy of computers owned Ieased stored or able to be accessed by ‘the Mlnlsters offlce as provided by the department, listing the equipment cost and location and employment
is allocated the equipment, or if the equipment is currently not being used
2. List the current |nventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
ating software and the on-going costs'




Agency - Fair Work

'"1. List the current inventory of computers owned, leased, stored, or able to be accessed by the Ministers office as provided by the department, listing the equipment cost and location and employment
is allocated the equipment, or if the equipment is currently not being used

EM1060_15 Ludwig, Joe Written Commission 181. FWC - Computers 2. List the current inventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
3. Please detail the operatin de 0 ating software and the on-going costs'
1. List the current inventory of computers owned Ieased stored, or able to be accessed by ‘the Mlnlsters offlce as provided by the department, listing the equipment cost and location and employment
EM1061_15 Ludwig, Joe Written Agency - Fair Work 182, FWO - Computers is allocated the equipment, or if the equipment is currently not being used
Ombudsman 2. List the current |nventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
3. Please de operating software and the on-going costs'
1. List the current |nventory of computers owned Ieased stored or able to be accessed by the Mlnlsters offlce as provided by the department, listing the equipment cost and location and employment c
EM1062_15 Ludwig, Joe Written |Agency - Safe Work Australia |183. SWA - Computers allocated the equipment, or if the equipment is currently not being used
2. List the current inventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
3, Please detail the operating de me on ating software and the on-going cost:
""1. List the current inventory of computers owned Ieased stored or able to be accessed by ‘the Mlnlsters offlce as provided by the department, listing the equipment cost and location and employment
EM1063_15 Ludwig, Joe Written Agency - Workplace Gender 184, WGEA - Computers is allocated the equipment, or if the equipment is currently not being used
Equality Agency 2. List the current |nventory of computers owned, leased, stored, or able to be accessed by the department, listing the equipment cost and location
I ating software and the on-going costs'
"Slnce Budget Estimates in June, 2014:
1. List all legal costs incurred by the department or agency
EM1064_15 Ludwig, Joe Written  [Cross Portfolio 185. Legal Costs 2. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in preparing the advice, whether the advice was ir
3. List cost spend briefing Counsel, broken down by hours spent briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each Counsel was engaged (departmental, ministerial
4. How was each piece of advice procured? Detail the method of identifying legal advice"
Since Budget Estimates in June, 2014:
) ) Agency - Asbestos Safety & 1. Lrst all legal costs incurred on the department or agency ) . . . ) . ) )
EM1065_15 Ludwig, Joe Written Eradication Agency 186. ASEA - Legal Costs 2. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in preparing the advice, whether the advice was ir
3. List cost spend briefing Counsel, broken down by hours spent briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each Counsel was engaged (departmental, ministerial
4. How was each piece of advice procured? Detail the method of identifying legal advice
"'Since Budget Estimates in June, 2014:
1. List all legal costs incurred by the department or agency
EM1066_15 Ludwig, Joe Written [Agency - Comcare 187. Comcare - Legal Costs 2. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in preparing the advice, whether the advice was ir
3. List cost spend briefing Counsel, broken down by hours spent briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each Counsel was engaged (departmental, ministerial
4. How was each piece of advice procured? Detail the method of identifying legal advice"
"'Since Budget Estimates in June, 2014:
) ) Agency - Fair Work Building & 1. Lrst all legal costs incurred on the department or agency ) . . . ) . ) )
EM1067_15 Ludwig, Joe Written Construction 188. FWBC - Legal Costs 2. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in preparing the advice, whether the advice was ir
3. List cost spend briefing Counsel, broken down by hours spent briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each Counsel was engaged (departmental, ministerial
4. How was each piece of advice procured? Detail the method of identifying legal advice"
"'Since Budget Estimates in June, 2014:
Agency - Fair Work 1. List all legal costs incurred by the department or agency
EM1068_15 Ludwig, Joe Written Commission 189. FWC - Legal Costs 2. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in preparing the advice, whether the advice was ir
3. List cost spend briefing Counsel, broken down by hours spent briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each Counsel was engaged (departmental, ministerial
4. How was each piece of advice procured? Detail the method of identifying legal advice"
"'Since Budget Estimates in June, 2014:
Agency - Fair Work 1. List all legal costs incurred by the department or agency
EM1069_15 Ludwig, Joe Written Ombudsman 190. FWO - Legal Costs 2. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in preparing the advice, whether the advice was ir
3. List cost spend briefing Counsel, broken down by hours spent briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each Counsel was engaged (departmental, ministerial
4. How was each piece of advice procured? Detail the method of identifying legal advice"
Since Budget Estimates in June, 2014:
1. List all legal costs incurred by the department or agency
EM1070_15 Ludwig, Joe Written [Agency - Safe Work Australia [191. SWA - Legal Costs 2. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in preparing the advice, whether the advice was ir
3. List cost spend briefing Counsel, broken down by hours spent briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each Counsel was engaged (departmental, ministerial
4. How was each piece of advice procured? Detail the method of identifying legal advice
"'Since Budget Estimates in June, 2014:
1. List all legal costs incurred by the department or agency
. . Agency - Workplace Gender . 5 . . . . . . . .
EM1071_15 Ludwig, Joe Written 192. WGEA - Legal Costs 2. List the total cost for these items, broken down by source of legal advice, hours retained or taken to prepare the advice and the level of counsel used in preparing the advice, whether the advice was ir

Equality Agency

3. List cost spend briefing Counsel, broken down by hours spent briefing, whether it was direct or indirect briefing, the gender ratio of Counsel, how each Counsel was engaged (departmental, ministerial
4. How was each piece of advice procured? Detail the method of identifying legal advice"




EM1072_15

Ludwig, Joe

Written

Outcome 2 - Workplace
Relations & Economic
Strategy

193. Appointments

"Since Budget Estimates in June, 2014:
1. Please detail any board appointments made from to date.
2. What is the gender ratio on each board and across the portfolio?

3. Has the department instigated of changed its gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please specify what the target and pol

4. Please specify when these gender ratio or participation policies were changed"

EM1073_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

194. ASEA - Appointments

Since Budget Estimates in June, 2014:
1. Please detail any board appointments made from to date.
2. What is the gender ratio on each board and across the portfolio?

3. Has the department instigated of changed its gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please specify what the target and pol

4. Please specify when these gender ratio or participation policies were changed

EM1074_15

Ludwig, Joe

Written

Agency - Comcare

195. Comcare - Appointments

"Since Budget Estimates in June, 2014:
1. Please detail any board appointments made from to date.
2. What is the gender ratio on each board and across the portfolio?

3. Has the department instigated of changed its gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please specify what the target and pol

4. Please specify when these gender ratio or participation policies were changed"

EM1075_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

196. FWBC - Appointments

"'Since Budget Estimates in June, 2014:
1. Please detail any board appointments made from to date.
2. What is the gender ratio on each board and across the portfolio?

3. Has the department instigated of changed its gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please specify what the target and pol

4. Please specify when these gender ratio or participation policies were changed"

EM1076_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

197. FWC - Appointments

"'Since Budget Estimates in June, 2014:
1. Please detail any board appointments made from to date.
2. What is the gender ratio on each board and across the portfolio?

3. Has the department instigated of changed its gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please specify what the target and pol

4. Please specify when these gender ratio or participation policies were changed"

EM1077_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

198. FWO - Appointments

"'Since Budget Estimates in June, 2014:
1. Please detail any board appointments made from to date.
2. What is the gender ratio on each board and across the portfolio?

3. Has the department instigated of changed its gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please specify what the target and pol

4. Please specify when these gender ratio or participation policies were changed"

EM1078_15

Ludwig, Joe

Written

Agency - Safe Work Australia

199. SWA - Appointments

Since Budget Estimates in June, 2014:
1. Please detail any board appointments made from to date.
2. What is the gender ratio on each board and across the portfolio?

3. Has the department instigated of changed its gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please specify what the target and pol

4. Please specify when these gender ratio or participation policies were changed

EM1079_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

200. WGEA - Appointments

"'Since Budget Estimates in June, 2014:
1. Please detail any board appointments made from to date.
2. What is the gender ratio on each board and across the portfolio?

3. Has the department instigated of changed its gender ratio target and/or any other policy intended to increase the participation rate of women on boards? If yes, please specify what the target and pol

4. Please specify when these gender ratio or participation policies were changed"

EM1080_15

Ludwig, Joe

Written

Cross Portfolio

201. Enterprise Bargaining
Agreements (EBAs)

""1. Please list all related EBAs with coverage of the department.
2. Please list their starting and expiration dates.

3. What is the current status of negotiations for the next agreement/s? Please detail. '

EM1081_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

202. ASEA - Enterprise
Bargaining Agreements (EBAs)

1. Please list all related EBAs with coverage of the department.
2. Please list their starting and expiration dates.

3. What is the current status of negotiations for the next agreement/s? Please detail

EM1082_15

Ludwig, Joe

Written

Agency - Comcare

203. Comcare - Enterprise
Bargaining Agreements (EBAs)

""1. Please list all related EBAs with coverage of the department.
2. Please list their starting and expiration dates.

3. What is the current status of negotiations for the next agreement/s? Please detail. '

EM1083_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

204. FWBC - Enterprise
Bargaining Agreements (EBAs)

""1. Please list all related EBAs with coverage of the department.
2. Please list their starting and expiration dates.

3. What is the current status of negotiations for the next agreement/s? Please detail. '

EM1084_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

205. FWC - Enterprise
Bargaining Agreements (EBAs)

""1. Please list all related EBAs with coverage of the department.
2. Please list their starting and expiration dates.

3. What is the current status of negotiations for the next agreement/s? Please detail. '




Agency - Fair Work

206. FWO - Enterprise

""1. Please list all related EBAs with coverage of the department.

EM1085_15 Ludwig, Joe Written . 2. Please list their starting and expiration dates.
Ombudsman Bargaining Agreements (EBAs)
3. What is the current status of negotiations for the next agreement/s? Please detail. '
i 1. Please list all related EBAs with coverage of the department.
. . . |207. SWA - Enterprise . . . A
EM1086_15 Ludwig, Joe Written |Agency - Safe Work Australia L 2. Please list their starting and expiration dates.
Bargaining Agreements (EBAs)
3. What is the current status of negotiations for the next agreement/s? Please detail
) ""1. Please list all related EBAs with coverage of the department.
. . Agency - Workplace Gender  [208. WGEA - Enterprise . . . i
EM1087_15 Ludwig, Joe Written Equality Agenc Bargaining Agreements (EBAS) 2. Please list their starting and expiration dates.
q v Agency 3.1\/\I{'hat is the current status of nesotiations for the next agreement/s? Please detail. '
2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?
3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?
4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?
5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that was transferred, where it was based prior to the ti
to?
6. with co
7. How many of these people are employed in Canberra?
8. How many people did your department employ in Canberra immediately prior to the 2013 federal election?
EM1088_15 Ludwig, Joe Written |Cross Portfolio 209. staff transfers 9. How many employees have been transferred out of Canberra since the 2013
10. How many of your employees have been transferred to Canberra since the 2013 federal election?
11. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.
12. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their transfer and after their transfer.
13. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.
14. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please provide this detail for before their transfer and af
15. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this detail for before their transfer and after their tran
16. For every transferred employee please provide and explanation for their transfer?
17. For every transferred employee please provide any other cost incurred by the department because of that transfer?
TrRRATaRT bR dok Potr dEpaTmenTempToy 7
2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?
3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?
4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?
5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that was transferred, where it was based prior to the ti
to?
6. with co
7. How many of these people are employed in Canberra?
8. How many people did your department employ in Canberra immediately prior to the 2013 federal election?
. ) Agency - Asbestos Safety & Y peop v P ploy . VP
EM1089_15 Ludwig, Joe Written 210. ASEA - Staff Transfers 9. How many employees have been transferred out of Canberra since the 2013

Eradication Agency

10. How many of your employees have been transferred to Canberra since the 2013 federal election?
1

[

. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.

12. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their transfer and after their transfer.

13. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

14. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please provide this detail for before their transfer and af
15. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this detail for before their transfer and after their tran
16. For every transferred employee please provide and explanation for their transfer?

17. For every transferred employee please provide any other cost incurred by the department because of that transfer?
12 DI id 11 L + dat,

w N

No o
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T. HOW Many PeopIe 00€5 your Oepartment Empioy?

2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?

3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?

4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?

5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that was transferred, where it was based prior to the ti
to?

6. with co

7. How many of these people are employed in Canberra?

8. How many people did your department employ in Canberra immediately prior to the 2013 federal election?

9. How many employees have been transferred out of Canberra since the 2013

10. How many of your employees have been transferred to Canberra since the 2013 federal election?

11. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.

12. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their transfer and after their transfer.

13. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

14. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please provide this detail for before their transfer and af
15. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this detail for before their transfer and after their tran
16. For every transferred employee please provide and explanation for their transfer?

17. For every transferred employee please provide any other cost incurred by the department because of that transfer?

NohreNES
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2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?

3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?

4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?

5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that was transferred, where it was based prior to the ti
to?

6. with co

7. How many of these people are employed in Canberra?

8. How many people did your department employ in Canberra immediately prior to the 2013 federal election?

9. How many employees have been transferred out of Canberra since the 2013

10. How many of your employees have been transferred to Canberra since the 2013 federal election?

1
1
1
14. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please provide this detail for before their transfer and af
1

[

. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.
. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their transfer and after their transfer.
. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

w N

w

. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this detail for before their transfer and after their tran
16. For every transferred employee please provide and explanation for their transfer?
17. For every transferred employee please provide any other cost incurred by the department because of that transfer?

N o
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2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?

3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?

4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?

5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that was transferred, where it was based prior to the ti
to?

6. with co

7. How many of these people are employed in Canberra?

8. How many people did your department employ in Canberra immediately prior to the 2013 federal election?

9. How many employees have been transferred out of Canberra since the 2013

10. How many of your employees have been transferred to Canberra since the 2013 federal election?

1
1
1
14. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please provide this detail for before their transfer and af
1

[

. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.
. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their transfer and after their transfer.
. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

w N

w

. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this detail for before their transfer and after their tran
16. For every transferred employee please provide and explanation for their transfer?

17. For every transferred employee please provide any other cost incurred by the department because of that transfer?
12 DI ida all val 4 datac !
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214. FWO - Staff Transfers

T. HOW Many PeopIe 00€5 your Oepartment Empioy?

2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?

3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?

4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?

5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that was transferred, where it was based prior to the ti
to?

6. with co

7. How many of these people are employed in Canberra?

8. How many people did your department employ in Canberra immediately prior to the 2013 federal election?

9. How many employees have been transferred out of Canberra since the 2013

10. How many of your employees have been transferred to Canberra since the 2013 federal election?

11. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.

12. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their transfer and after their transfer.

13. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

14. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please provide this detail for before their transfer and af
15. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this detail for before their transfer and after their tran
16. For every transferred employee please provide and explanation for their transfer?

17. For every transferred employee please provide any other cost incurred by the department because of that transfer?

NohreNES
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215. SWA - Staff Transfers
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2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?

3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?

4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?

5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that was transferred, where it was based prior to the ti
to?

6. with co

7. How many of these people are employed in Canberra?

8. How many people did your department employ in Canberra immediately prior to the 2013 federal election?

9. How many employees have been transferred out of Canberra since the 2013

10. How many of your employees have been transferred to Canberra since the 2013 federal election?

1
1
1
14. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please provide this detail for before their transfer and af
1

[

. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.
. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their transfer and after their transfer.
. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

w N

w

. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this detail for before their transfer and after their tran
16. For every transferred employee please provide and explanation for their transfer?
17. For every transferred employee please provide any other cost incurred by the department because of that transfer?

N o
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2. What is the number of staff employed in each state and Territory as at 30 June 2013, and what is their age, gender and classification level?

3. What is the number of staff currently employed in each state and territory, and what is their age, gender and classification level?

4. What functions have been transferred between transferred from one state or territory to another since the federal election in 2013?

5. Can you please provide details by function of the, number of staff employed, the age, gender and classification of staff employed in the function that was transferred, where it was based prior to the ti
to?

6. with co

7. How many of these people are employed in Canberra?

8. How many people did your department employ in Canberra immediately prior to the 2013 federal election?

9. How many employees have been transferred out of Canberra since the 2013

10. How many of your employees have been transferred to Canberra since the 2013 federal election?

1
1
1
14. For all employees transferred to or from Canberra since the 2013 federal election, please provide the area of the department they worked in. Please provide this detail for before their transfer and af
1

[

. For all employees transferred to or from Canberra since the 2013 federal election, please provide their age.
. For all employees transferred to or from Canberra since the 2013 federal election, please provide their wage. Please provide the figure for before their transfer and after their transfer.
. For all employees transferred to or from Canberra since the 2013 federal election, please provide their gender.

w N

w

. For all employees transferred to or from Canberra since the 2013 federal election, please provide a description of their position. Please provide this detail for before their transfer and after their tran
16. For every transferred employee please provide and explanation for their transfer?

17. For every transferred employee please provide any other cost incurred by the department because of that transfer?
12 DI ida all val 4 datac !
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HOW may poSItioNns have been made reaundant I your aepartment simce the Z013 Teaerar erection?
a. How many of these positions were ongoing?
b. How many of these positions were non-ongoing?
c. How many of these positions were situated in the Australian Capital Territory?
2. How many of the employees filling these redundant positions were redeployed since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
3. How many of these employees were offered voluntary redundancies since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
4. How many accepted voluntary redundancies since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
5. How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
6. For all employees who accepted voluntary redundancies since the 2013 federal election please:
a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus ongoing), responsibilities and where they were locate
b. Please specify what component of that figure was paid out entitlements (annual leave etc).
c. Please specify any other costs incurred by the department because of this redundancy.
d. Please provide the reason a voluntary redundancy was offered for their position.
e. Please provide all relevant dates.
7. For all employees who were redeployed please provide:
a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these positions, the contract type (non-ongoing versus ong
b. Please specify any other costs incurred by the department because of this redeployment.
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a. How many of these positions were ongoing?

b. How many of these positions were non-ongoing?

c. How many of these positions were situated in the Australian Capital Territory?

2. How many of the employees filling these redundant positions were redeployed since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

3. How many of these employees were offered voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

4. How many accepted voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

Agen.cy - Asbestos Safety & 218, ASEA - Redundancies b. How many of these employees were n.on-ong.oing? ) ) )

Eradication Agency c. How many of these employees were situated in the Australian Capital Territory?

5. How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

6. For all employees who accepted voluntary redundancies since the 2013 federal election please:

a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus ongoing), responsibilities and where they were locate
b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

7. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these positions, the contract type (non-ongoing versus on;
b. Please specify any other costs incurred by the department because of this redeployment.

c Ploaca ida tha raacan farthat radanl, ‘3
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219. Comcare - Redundancies

HOW may poSItioNns have been made reaundant I your aepartment simce the Z013 Teaerar erection?
a. How many of these positions were ongoing?
b. How many of these positions were non-ongoing?
c. How many of these positions were situated in the Australian Capital Territory?
2. How many of the employees filling these redundant positions were redeployed since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
3. How many of these employees were offered voluntary redundancies since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
4. How many accepted voluntary redundancies since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
5. How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
6. For all employees who accepted voluntary redundancies since the 2013 federal election please:
a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus ongoing), responsibilities and where they were locate
b. Please specify what component of that figure was paid out entitlements (annual leave etc).
c. Please specify any other costs incurred by the department because of this redundancy.
d. Please provide the reason a voluntary redundancy was offered for their position.
e. Please provide all relevant dates.
7. For all employees who were redeployed please provide:
a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these positions, the contract type (non-ongoing versus ong
b. Please specify any other costs incurred by the department because of this redeployment.
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a. How many of these positions were ongoing?

b. How many of these positions were non-ongoing?

c. How many of these positions were situated in the Australian Capital Territory?

2. How many of the employees filling these redundant positions were redeployed since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

3. How many of these employees were offered voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

4. How many accepted voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

5. How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

6. For all employees who accepted voluntary redundancies since the 2013 federal election please:

a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus ongoing), responsibilities and where they were locate
b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

7. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these positions, the contract type (non-ongoing versus on;
b. Please specify any other costs incurred by the department because of this redeployment.

c Ploaca ida tha raacan farthat radanl, ‘3




EM1100_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

221. FWC - Redundancies

HOW may poSItioNns have been made reaundant I your aepartment simce the Z013 Teaerar erection?
a. How many of these positions were ongoing?
b. How many of these positions were non-ongoing?
c. How many of these positions were situated in the Australian Capital Territory?
2. How many of the employees filling these redundant positions were redeployed since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
3. How many of these employees were offered voluntary redundancies since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
4. How many accepted voluntary redundancies since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
5. How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?
a. How many of these employees were ongoing?
b. How many of these employees were non-ongoing?
c. How many of these employees were situated in the Australian Capital Territory?
6. For all employees who accepted voluntary redundancies since the 2013 federal election please:
a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus ongoing), responsibilities and where they were locate
b. Please specify what component of that figure was paid out entitlements (annual leave etc).
c. Please specify any other costs incurred by the department because of this redundancy.
d. Please provide the reason a voluntary redundancy was offered for their position.
e. Please provide all relevant dates.
7. For all employees who were redeployed please provide:
a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these positions, the contract type (non-ongoing versus ong
b. Please specify any other costs incurred by the department because of this redeployment.
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a. How many of these positions were ongoing?

b. How many of these positions were non-ongoing?

c. How many of these positions were situated in the Australian Capital Territory?

2. How many of the employees filling these redundant positions were redeployed since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

3. How many of these employees were offered voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

4. How many accepted voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

5. How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

6. For all employees who accepted voluntary redundancies since the 2013 federal election please:

a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus ongoing), responsibilities and where they were locate
b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

7. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these positions, the contract type (non-ongoing versus on;
b. Please specify any other costs incurred by the department because of this redeployment.
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HOW may poSITIoNs nave been made redundant 1n your department since the Z013 Tederar election?

a. How many of these positions were ongoing?

b. How many of these positions were non-ongoing?

c. How many of these positions were situated in the Australian Capital Territory?

2. How many of the employees filling these redundant positions were redeployed since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

3. How many of these employees were offered voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

4. How many accepted voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

5. How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

6. For all employees who accepted voluntary redundancies since the 2013 federal election please:

a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus ongoing), responsibilities and where they were locate
b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

7. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these positions, the contract type (non-ongoing versus ong
b. Please specify any other costs incurred by the department because of this redeployment.
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a. How many of these positions were ongoing?

b. How many of these positions were non-ongoing?

c. How many of these positions were situated in the Australian Capital Territory?

2. How many of the employees filling these redundant positions were redeployed since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

3. How many of these employees were offered voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

4. How many accepted voluntary redundancies since the 2013 federal election?

a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

5. How many employees were offered the choice between a voluntary redundancy and redeployment since the 2013 federal election?
a. How many of these employees were ongoing?

b. How many of these employees were non-ongoing?

c. How many of these employees were situated in the Australian Capital Territory?

6. For all employees who accepted voluntary redundancies since the 2013 federal election please:

a. Provide a dollar figure of their pay out, their age, gender and a description of their position including APS level, contract type (non-ongoing versus ongoing), responsibilities and where they were locate
b. Please specify what component of that figure was paid out entitlements (annual leave etc).

c. Please specify any other costs incurred by the department because of this redundancy.

d. Please provide the reason a voluntary redundancy was offered for their position.

e. Please provide all relevant dates.

7. For all employees who were redeployed please provide:

a. Their age, gender and a description of their position prior to and after redeployment, including the wages of these positions, the APS level of these positions, the contract type (non-ongoing versus on;
b. Please specify any other costs incurred by the department because of this redeployment.
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T HOW many people are employed N your aepartment on NoN-ongorng contracts:

2. How many people are employed in your department on ongoing contracts?

3. How many non-ongoing contracts has your department extended since the 2013 federal election?

4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

5. How many of these extensions were approved by the Public Service Commission?

1. For every approved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the lengt
why the extensions was submitted and the reasons why the extension was approved by the Public Service Commission, as well as all relevant dates.

2. How many of these extensions were rejected by the Public Service Commission?

a. For every rejected extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the length
department, the reasons why the extensions was submitted and the reasons why the extension was rejected by the Public Service Commission, as well as all relevant dates.

3. How many non-ongoing contracts have been extended by your department without the Public Service Comission's approval?

a. For every unapproved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the ler
reasons why the extension was granted, whether the extension was submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the
all relevant dates.

4. How many non-ongoing contracts have expired without extension since the 2013 federal election?
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a. For every expired non-ongoing contract please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS,
sought, as well as all relevant dates.
5. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?
6. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?
7. How many of these new non-ongoing engagements were approved by the Public Service Commission?
a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee's age, gender, wage, APS level, a description of their job, the length of their non-o
was advertised externally, the reason for engaging this new employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this
8. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?
a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job, the length of their non-ongoing contract, tl
employee and the reason given by the Public Service Commission for rejecting this engagement, as well as all relevant dates relating to this application.
9. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?
a. For every non-ongoing employee engaged without the Public Service Commission's approval please provide the following details: the employee's age, gender, wage, APS level, a description of their jot
contract, whether this position was advertised externally, the reason for engaging this new employee and the reason for engaging this employee without the Public Service Commission's approval, as we
10. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?
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2. How many people are employed in your department on ongoing contracts?
3. How many non-ongoing contracts has your department extended since the 2013 federal election?
4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?
5. How many of these extensions were approved by the Public Service Commission?
1. For every approved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the lengt
why the extensions was submitted and the reasons why the extension was approved by the Public Service Commission, as well as all relevant dates.
2. How many of these extensions were rejected by the Public Service Commission?
a. For every rejected extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the length
department, the reasons why the extensions was submitted and the reasons why the extension was rejected by the Public Service Commission, as well as all relevant dates.
3. How many non-ongoing contracts have been extended by your department without the Public Service Comission's approval?
a. For every unapproved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the ler
reasons why the extension was granted, whether the extension was submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the
all relevant dates.

EM1105_15 Ludwig, Joe Written Agency - Asbestos Safety & 226. ASEA - Hiring 4. How many non-ongoing contracts have expired without extension since the 2013 federal election?

Eradication Agency

a. For every expired non-ongoing contract please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS,
sought, as well as all relevant dates.

5. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

6. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

7. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee's age, gender, wage, APS level, a description of their job, the length of their non-o
was advertised externally, the reason for engaging this new employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this
8. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job, the length of their non-ongoing contract, tl
employee and the reason given by the Public Service Commission for rejecting this engagement, as well as all relevant dates relating to this application.

9. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission's approval please provide the following details: the employee's age, gender, wage, APS level, a description of their jot
contract, whether this position was advertised externally, the reason for engaging this new employee and the reason for engaging this employee without the Public Service Commission's approval, as we
10. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?
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T HOW many people are employed N your aepartment on NoN-ongorng contracts:

2. How many people are employed in your department on ongoing contracts?

3. How many non-ongoing contracts has your department extended since the 2013 federal election?

4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

5. How many of these extensions were approved by the Public Service Commission?

1. For every approved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the lengt
why the extensions was submitted and the reasons why the extension was approved by the Public Service Commission, as well as all relevant dates.

2. How many of these extensions were rejected by the Public Service Commission?

a. For every rejected extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the length
department, the reasons why the extensions was submitted and the reasons why the extension was rejected by the Public Service Commission, as well as all relevant dates.

3. How many non-ongoing contracts have been extended by your department without the Public Service Comission's approval?

a. For every unapproved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the ler
reasons why the extension was granted, whether the extension was submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the
all relevant dates.

4. How many non-ongoing contracts have expired without extension since the 2013 federal election?

a. For every expired non-ongoing contract please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS,
sought, as well as all relevant dates.

5. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

6. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

7. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee's age, gender, wage, APS level, a description of their job, the length of their non-o
was advertised externally, the reason for engaging this new employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this
8. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job, the length of their non-ongoing contract, tl
employee and the reason given by the Public Service Commission for rejecting this engagement, as well as all relevant dates relating to this application.

9. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission's approval please provide the following details: the employee's age, gender, wage, APS level, a description of their jot
contract, whether this position was advertised externally, the reason for engaging this new employee and the reason for engaging this employee without the Public Service Commission's approval, as we
10. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?

11 Lo Angaing angagamants waora cuhmittad ta tho Duhlic Sarvica C) iccinn far lcinca tha 2012 fadaral olactinn?
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228. FWBC - Hiring

T HOW Y e are employed YOur departme 0 on-0 cl?lngl.unudu:

2. How many people are employed in your department on ongoing contracts?

3. How many non-ongoing contracts has your department extended since the 2013 federal election?

4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

5. How many of these extensions were approved by the Public Service Commission?

1. For every approved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the lengt
why the extensions was submitted and the reasons why the extension was approved by the Public Service Commission, as well as all relevant dates.

2. How many of these extensions were rejected by the Public Service Commission?

a. For every rejected extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the length
department, the reasons why the extensions was submitted and the reasons why the extension was rejected by the Public Service Commission, as well as all relevant dates.

3. How many non-ongoing contracts have been extended by your department without the Public Service Comission's approval?

a. For every unapproved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the ler
reasons why the extension was granted, whether the extension was submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the
all relevant dates.

4. How many non-ongoing contracts have expired without extension since the 2013 federal election?

a. For every expired non-ongoing contract please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS,
sought, as well as all relevant dates.

5. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

6. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

7. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee's age, gender, wage, APS level, a description of their job, the length of their non-o
was advertised externally, the reason for engaging this new employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this
8. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job, the length of their non-ongoing contract, tl
employee and the reason given by the Public Service Commission for rejecting this engagement, as well as all relevant dates relating to this application.

9. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission's approval please provide the following details: the employee's age, gender, wage, APS level, a description of their jot
contract, whether this position was advertised externally, the reason for engaging this new employee and the reason for engaging this employee without the Public Service Commission's approval, as we
10. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?
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229. FWC - Hiring

T HOW many people are employed N your aepartment on NoN-ongorng contracts:

2. How many people are employed in your department on ongoing contracts?

3. How many non-ongoing contracts has your department extended since the 2013 federal election?

4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

5. How many of these extensions were approved by the Public Service Commission?

1. For every approved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the lengt
why the extensions was submitted and the reasons why the extension was approved by the Public Service Commission, as well as all relevant dates.

2. How many of these extensions were rejected by the Public Service Commission?

a. For every rejected extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the length
department, the reasons why the extensions was submitted and the reasons why the extension was rejected by the Public Service Commission, as well as all relevant dates.

3. How many non-ongoing contracts have been extended by your department without the Public Service Comission's approval?

a. For every unapproved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the ler
reasons why the extension was granted, whether the extension was submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the
all relevant dates.

4. How many non-ongoing contracts have expired without extension since the 2013 federal election?

a. For every expired non-ongoing contract please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS,
sought, as well as all relevant dates.

5. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

6. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

7. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee's age, gender, wage, APS level, a description of their job, the length of their non-o
was advertised externally, the reason for engaging this new employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this
8. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job, the length of their non-ongoing contract, tl
employee and the reason given by the Public Service Commission for rejecting this engagement, as well as all relevant dates relating to this application.

9. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission's approval please provide the following details: the employee's age, gender, wage, APS level, a description of their jot
contract, whether this position was advertised externally, the reason for engaging this new employee and the reason for engaging this employee without the Public Service Commission's approval, as we
10. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?

11 Lo Angaing angagamants waora cuhmittad ta tho Duhlic Sarvica C) iccinn far lcinca tha 2012 fadaral olactinn?

EM1109_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

230. FWO - Hiring

T HOW Y e are employed YOur departme 0 on-0 cl?lngl.unudu:

2. How many people are employed in your department on ongoing contracts?

3. How many non-ongoing contracts has your department extended since the 2013 federal election?

4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

5. How many of these extensions were approved by the Public Service Commission?

1. For every approved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the lengt
why the extensions was submitted and the reasons why the extension was approved by the Public Service Commission, as well as all relevant dates.

2. How many of these extensions were rejected by the Public Service Commission?

a. For every rejected extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the length
department, the reasons why the extensions was submitted and the reasons why the extension was rejected by the Public Service Commission, as well as all relevant dates.

3. How many non-ongoing contracts have been extended by your department without the Public Service Comission's approval?

a. For every unapproved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the ler
reasons why the extension was granted, whether the extension was submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the
all relevant dates.

4. How many non-ongoing contracts have expired without extension since the 2013 federal election?

a. For every expired non-ongoing contract please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS,
sought, as well as all relevant dates.

5. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

6. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

7. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee's age, gender, wage, APS level, a description of their job, the length of their non-o
was advertised externally, the reason for engaging this new employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this
8. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job, the length of their non-ongoing contract, tl
employee and the reason given by the Public Service Commission for rejecting this engagement, as well as all relevant dates relating to this application.

9. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission's approval please provide the following details: the employee's age, gender, wage, APS level, a description of their jot
contract, whether this position was advertised externally, the reason for engaging this new employee and the reason for engaging this employee without the Public Service Commission's approval, as we
10. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?
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231. SWA - Hiring

T. HOW many people are employed 1n your department on Non-ongoing contracts:

2. How many people are employed in your department on ongoing contracts?

3. How many non-ongoing contracts has your department extended since the 2013 federal election?

4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

5. How many of these extensions were approved by the Public Service Commission?

1. For every approved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the lengt
why the extensions was submitted and the reasons why the extension was approved by the Public Service Commission, as well as all relevant dates.

2. How many of these extensions were rejected by the Public Service Commission?

a. For every rejected extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the length
department, the reasons why the extensions was submitted and the reasons why the extension was rejected by the Public Service Commission, as well as all relevant dates.

3. How many non-ongoing contracts have been extended by your department without the Public Service Comission's approval?

a. For every unapproved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the ler
reasons why the extension was granted, whether the extension was submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the
all relevant dates.

4. How many non-ongoing contracts have expired without extension since the 2013 federal election?

a. For every expired non-ongoing contract please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS,
sought, as well as all relevant dates.

5. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

6. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

7. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee's age, gender, wage, APS level, a description of their job, the length of their non-o
was advertised externally, the reason for engaging this new employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this
8. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job, the length of their non-ongoing contract, tl
employee and the reason given by the Public Service Commission for rejecting this engagement, as well as all relevant dates relating to this application.

9. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission's approval please provide the following details: the employee's age, gender, wage, APS level, a description of their jot
contract, whether this position was advertised externally, the reason for engaging this new employee and the reason for engaging this employee without the Public Service Commission's approval, as we
10. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?
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232. WGEA - Hiring

T HOW Y e are employed YOur departme 0 on-0 cl?lngl.unudu:

2. How many people are employed in your department on ongoing contracts?

3. How many non-ongoing contracts has your department extended since the 2013 federal election?

4. How many non-ongoing contract extensions did your department submit the Public Service Commission for approval?

5. How many of these extensions were approved by the Public Service Commission?

1. For every approved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the lengt
why the extensions was submitted and the reasons why the extension was approved by the Public Service Commission, as well as all relevant dates.

2. How many of these extensions were rejected by the Public Service Commission?

a. For every rejected extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the length
department, the reasons why the extensions was submitted and the reasons why the extension was rejected by the Public Service Commission, as well as all relevant dates.

3. How many non-ongoing contracts have been extended by your department without the Public Service Comission's approval?

a. For every unapproved extension please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS, the ler
reasons why the extension was granted, whether the extension was submitted to the Public Service Commission for approval, and the reasons why the extension was granted without the approval of the
all relevant dates.

4. How many non-ongoing contracts have expired without extension since the 2013 federal election?

a. For every expired non-ongoing contract please provide the following details: the employee's age, gender, wage, APS level, a description of their job, their length of continuous employment by the APS,
sought, as well as all relevant dates.

5. How many new employees have been engaged by your department on non-ongoing contracts since the 2013 federal election?

6. How many new non-ongoing engagements were submitted to the Public Service Commission for approval since the 2014 federal election?

7. How many of these new non-ongoing engagements were approved by the Public Service Commission?

a. For every approved new engagement of a non-ongoing employee please provide the following details: the employee's age, gender, wage, APS level, a description of their job, the length of their non-o
was advertised externally, the reason for engaging this new employee and the reason given by the Public Service Commission for approving this engagement, as well as all relevant dates relating to this
8. How many of these new non-ongoing employee applications were rejected by the Public Service Commission?

a. For every new non-ongoing engagement rejected by the Public Service Commission please provide the following details: APS level, a description of their job, the length of their non-ongoing contract, tl
employee and the reason given by the Public Service Commission for rejecting this engagement, as well as all relevant dates relating to this application.

9. How many new employees have been engaged on non-ongoing contracts without the approval of the Public Service Commission?

a. For every non-ongoing employee engaged without the Public Service Commission's approval please provide the following details: the employee's age, gender, wage, APS level, a description of their jot
contract, whether this position was advertised externally, the reason for engaging this new employee and the reason for engaging this employee without the Public Service Commission's approval, as we
10. How many new employees have been engaged by your department on ongoing contracts since the 2013 federal election?
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233. Existing Resources

Since Budget Estimates in June, 2014:
1. How many projects, work, programs or other tasks has the department started as a consequence of government policies or priorities that are required to be funded 'within existing resources'?
2. List each
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239. SWA - Existing Resources |2. List each
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Program 3. List the staffing assigned to each task
4. What is the nominal total salary cost of the officers assigned to the project?
qSlr}é/ehstxawmra‘;epsnfﬁl?LT@“EB%MP" assisned ta the nroiects
1. How many projects, work, programs or other tasks has the department started as a consequence of government policies or priorities that are required to be funded 'within existing resources'?
Agency - Workplace Gender [240. WGEA - Existing R 2. List each
EM1119 15  |Ludwig, Joe Written |- 8¢"¢Y P xisting Resources 2. Ll o
- Equality Agency Program 3. List the staffing assigned to each task
4. What is the nominal total salary cost of the officers assigned to the project?
5 What resaurces or eauinment ha
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2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?
3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so, please name each agreement. When was it form
4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?
241. Conditions of Government |5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?
EM1120_15  |Ludwig, Joe Written |Cross Portfolio g v P g

Contracts and Agreements

6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so, which groups? What was the change?

7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what consultation process was used? Was it public? If not, v
available on a website?

8. If no consultation has occurred, why not?
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Agency - Asbestos Safety &

242. ASEA - Conditions of
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What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so, please name each agreement. When was it forms
What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?

Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so, which groups? What was the change?

Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what consultation process was used? Was it public? If not, v

N oA WNH

8. If no consultation has occurred, why not?

2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so, please name each agreement. When was it forme
4, What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?

6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so, which groups? What was the change?

7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what consultation process was used? Was it public? If not, w

8. If no consultation has occurred, why not?

2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so, please name each agreement. When was it form
4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?

6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so, which groups? What was the change?

7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what consultation process was used? Was it public? If not, v

8. If no consultation has occurred, why not?

2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so, please name each agreement. When was it forme
4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?

6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so, which groups? What was the change?

7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what consultation process was used? Was it public? If not, w

8. If no consultation has occurred, why not?

2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so, please name each agreement. When was it form
4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?

6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so, which groups? What was the change?

7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what consultation process was used? Was it public? If not, v

If no consultatlon has occurred, why not?

Agreements

What are the specific clauses and/or sections whlch state this, or in effect, create a limitation or restriction?

Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so, please name each agreement. When was it forme
What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?

For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?

Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so, which groups? What was the change?
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available on a website?
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. 245. FWC - Conditions of
Agency - Fair Work
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) ) Agency - Fair Work 246. FWO - Conditions of
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Agreements
available on a website?
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3.
4.
247. SWA - Conditions of 5
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Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what consultation process was used? Was it public? If not, w
available on a website?

8. If no consultation has occurred, why not?
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248. WGEA - Conditions of
Government Contracts and
Agreements
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2. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?
3. Do any agreements managed by the Department/Agency contain any limitations on restrictions on advocacy or criticisms of Government policy? If so, please name each agreement. When was it form
4. What are the specific clauses and/or sections which state this, or in effect, create a limitation or restriction?
5. For each of the contracts and agreements, are there any particular reason, such as genuine commercial in confidence information, for this restriction?
6. Have any changes to financial or resource support to services which advocate on behalf of groups or individuals in Australian society been made? If so, which groups? What was the change?
7. Has any consultation occurred between the Department/Agency and any individuals and/or community groups about these changes? If so, what consultation process was used? Was it public? If not, v
available on a website?
8. If no consultation has occurred, why not?

sl Labald bous ol to o i thod Al T howd VAo didbolch saeisbd

EM1128_15

Ludwig, Joe

Written

Cross Portfolio

249. Market Research

O Nidsbho Niniceac/no <
"'Since Budget Estimates in June, 2014:
List any market research conducted by the department/agency:

List the total cost of this research

List each item of expenditure and cost, broken down by division and program
Who conducted the research?

How were they identified?

Where was the research conducted?

In what way was the research conducted?

Were focus groups, round tables or other forms of research tools used?

How were participants for these focus groups et al selected?

How was the firm or individual that conducted the review selected?

10. What input did the Minister have?

11. How was it approved?
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250. ASEA - Market Research

Since Budget Estimates in June, 2014:

List any market research conducted by the department/agency:

List the total cost of this research

List each item of expenditure and cost, broken down by division and program
Who conducted the research?

How were they identified?

Where was the research conducted?

In what way was the research conducted?

Were focus groups, round tables or other forms of research tools used?

How were participants for these focus groups et al selected?

How was the firm or individual that conducted the review selected?

10. What input did the Minister have?

11. How was it approved?
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251. Comcare - Market
Research

"'Since Budget Estimates in June, 2014:

List any market research conducted by the department/agency:

1. List the total cost of this research

2. List each item of expenditure and cost, broken down by division and program
3. Who conducted the research?

4. How were they identified?

5. Where was the research conducted?

6. In what way was the research conducted?

7. Were focus groups, round tables or other forms of research tools used?

8. How were participants for these focus groups et al selected?

9. How was the firm or individual that conducted the review selected?

10. What input did the Minister have?

11. How was it approved?
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252. FWBC - Market Research

"'Since Budget Estimates in June, 2014:

List any market research conducted by the department/agency:

List the total cost of this research

List each item of expenditure and cost, broken down by division and program
Who conducted the research?

How were they identified?

Where was the research conducted?

In what way was the research conducted?

. Were focus groups, round tables or other forms of research tools used?
How were participants for these focus groups et al selected?

How was the firm or individual that conducted the review selected?

10. What input did the Minister have?

11. How was it approved?
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253. FWC - Market Research

"'Since Budget Estimates in June, 2014:

List any market research conducted by the department/agency:

List the total cost of this research

List each item of expenditure and cost, broken down by division and program
Who conducted the research?

How were they identified?

Where was the research conducted?

In what way was the research conducted?

. Were focus groups, round tables or other forms of research tools used?
How were participants for these focus groups et al selected?

How was the firm or individual that conducted the review selected?

10. What input did the Minister have?

11. How was it approved?
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254. FWO - Market Research

"'Since Budget Estimates in June, 2014:

List any market research conducted by the department/agency:

1. List the total cost of this research

2. List each item of expenditure and cost, broken down by division and program
3. Who conducted the research?

4. How were they identified?

5. Where was the research conducted?

6. In what way was the research conducted?

7. Were focus groups, round tables or other forms of research tools used?
8. How were participants for these focus groups et al selected?

9. How was the firm or individual that conducted the review selected?

10. What input did the Minister have?

11. How was it approved?
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255. SWA - Market Research

Since Budget Estimates in June, 2014:

List any market research conducted by the department/agency:

List the total cost of this research

List each item of expenditure and cost, broken down by division and program
Who conducted the research?

How were they identified?

Where was the research conducted?

In what way was the research conducted?

. Were focus groups, round tables or other forms of research tools used?
How were participants for these focus groups et al selected?

How was the firm or individual that conducted the review selected?

10. What input did the Minister have?

11. How was it approved?

CENO U RO




Agency - Workplace Gender

"'Since Budget Estimates in June, 2014:

List any market research conducted by the department/agency:

List the total cost of this research

List each item of expenditure and cost, broken down by division and program
Who conducted the research?

How were they identified?

Where was the research conducted?

In what way was the research conducted?

. Were focus groups, round tables or other forms of research tools used?
How were participants for these focus groups et al selected?

How was the firm or individual that conducted the review selected?

10. What input did the Minister have?

CENO U RO

11. How was it approved?
1. Does the Departmen gency have existing prequalified or multi-use list panels Tor tenders«

Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?

Do any Ministerial staff have directorships in any of the firms on your panels?

Do any Ministerial staff have interest- financial or otherwise in any of the firms on your panel?

Have the minister or ministerial staff made representions concerning the panels?

Ic . . .
Does E e BEPE Fmengigency ave exlsflng prequali 1ed or multi-use 1St panels Tor tendersr

Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?

Do any Ministerial staff have directorships in any of the firms on your panels?

Do any Ministerial staff have interest- financial or otherwise in any of the firms on your panel?

Have the minister or ministerial staff made representions concerning the panels?

< A . . .
T. Does E e 5eparkmenfjigency ave eXISEIl‘Ig prequalr Ted or multi-use T1st panels Tfor tendersr

Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?

Do any Ministerial staff have directorships in any of the firms on your panels?

Do any Ministerial staff have interest- financial or otherwise in any of the firms on your panel?

Have the minister or ministerial staff made representions concerning the panels?

1< A . . . "
T. Does E e 5eparkmenfjigency ave eXISEIl‘Ig prequalr Ted or multi-use T1st panels Tfor tendersr

Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?

Do any Ministerial staff have directorships in any of the firms on your panels?

Do any Ministerial staff have interest- financial or otherwise in any of the firms on your panel?

Have the minister or ministerial staff made representions concerning the panels?

< A . . . "
T. Does E e 5eparkmenfjigency ave eXISEIl‘Ig prequalr Ted or multi-use T1st panels Tor tendersr

Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?

Do any Ministerial staff have directorships in any of the firms on your panels?

Do any Ministerial staff have interest- financial or otherwise in any of the firms on your panel?

Have the minister or ministerial staff made representions concerning the panels?

1< A . . . "
T. Does E e 5eparkmenfjigency ave eXISEIl‘Ig prequalr Ted or multi-use T1st panels Tfor tendersr

Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?

Do any Ministerial staff have directorships in any of the firms on your panels?

Do any Ministerial staff have interest- financial or otherwise in any of the firms on your panel?

Have the minister or ministerial staff made representions concerning the panels?
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. . Agency - Fair Work 262. FWO - Prequalified, Multi- 3.
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use list tenders
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Does E e BEPE Fmengigency ave exlsflng prequali 1ed or multi-use 1St panels Tor tendersr

Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?

Do any Ministerial staff have directorships in any of the firms on your panels?

Do any Ministerial staff have interest- financial or otherwise in any of the firms on your panel?

Have the minister or ministerial staff made representions concerning the panels?

Is Australian Puhlic Affairs on anv of vour nanelg?




EM1143_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

264. WGEA - Prequalified, Multi
use list tenders

T Does the Department/Agency have existing prequalified or muTt-use Tist panels Tor tenders?
2. Please list all Prequalified or Multi-use list panels, and the firms on them, compiled or used by the department/agency?
3. Do any of your EL or higher staff have interest- financial or otherwise - in any of the firms on your panels?

4. Do any Ministerial staff have directorships in any of the firms on your panels?

5. Do any Ministerial staff have interest- financial or otherwise in any of the firms on your panel?

6. Have the minister or ministerial staff made representions concerning the panels?
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265. Freedom of Information -
Consultations with other
Departments, Agencies and the
Minister
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1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies when it receives Freedom of Information reques
2. If so, for each instance provide a table setting out the following information:

a. The Department or Agency which was consulted;

b. The document;

c. The purpose of the consultation;

d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;

e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension

3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister's office about Freedom of Information requests it has received

4. If yes, provide a table setting out the following information:

a. The requests with respect to which the Minister or Ministerial office was consulted;

b. The Minister or Ministerial office which was consulted;

c. The purpose of the consultation;

d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;

e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension
!, ££i,
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266. ASEA - Freedom of
Information - Consultations
with other Departments,
Agencies and the Minister

hes GWIng questions refate 1o requests made pursuant to the Freeqom of mrormation Act (th; /-{.c{) th
1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies when it receives Freedom of Information reques
2. If so, for each instance provide a table setting out the following information:

a. The Department or Agency which was consulted;

b. The document;

c. The purpose of the consultation;

d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;

e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension

3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister's office about Freedom of Information requests it has received

4. If yes, provide a table setting out the following information:

a. The requests with respect to which the Minister or Ministerial office was consulted;

b. The Minister or Ministerial office which was consulted;

c. The purpose of the consultation;

d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;

e Whether an extensian of time was sanight fram the Information Commissianer ta allow time for the cansultation incliding whether it wasg osranted and the lensth of the extensiar




TNE TOITOWING QUESTIONS TETate TO TEqUESTS Maade pursuant to the Freeaom OT TRTormation ACT [TNE ACT)

1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies when it receives Freedom of Information reques
2. If so, for each instance provide a table setting out the following information:
a. The Department or Agency which was consulted;
b. The document;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;
|26f7‘ Cor:care(; Freelc:o? of e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension
nrormation - Consultations
EM1146_15 Ludwig, Joe Written |Agency - Comcare .
with other Departments, . . . . . ) X . .
Agencies and the Minister 3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister's office about Freedom of Information requests it has received
4. If yes, provide a table setting out the following information:
a. The requests with respect to which the Minister or Ministerial office was consulted;
b. The Minister or Ministerial office which was consulted;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;
e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension
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1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies when it receives Freedom of Information reques
2. If so, for each instance provide a table setting out the following information:
a. The Department or Agency which was consulted;
b. The document;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;
. - 268. FW?C - Freedom O_f e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension
. ) Agency - Fair Work Building & |Information - Consultations
EM1147_15 Ludwig, Joe Written . .
Construction with other Departments, . . . . . ) X . .
Agencies and the Minister 3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister's office about Freedom of Information requests it has received
4. If yes, provide a table setting out the following information:
a. The requests with respect to which the Minister or Ministerial office was consulted;
b. The Minister or Ministerial office which was consulted;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;
e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension
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1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies when it receives Freedom of Information reques
2. If so, for each instance provide a table setting out the following information:
a. The Department or Agency which was consulted;
b. The document;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;
. 268. FWC_ - Freedom Of_ e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension
. . Agency - Fair Work Information - Consultations
EM1148 15 Ludwig, Joe Written

Commission

with other Departments,
Agencies and the Minister

w

Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister's office about Freedom of Information requests it has received

If yes, provide a table setting out the following information:

The requests with respect to which the Minister or Ministerial office was consulted;

The Minister or Ministerial office which was consulted;

The purpose of the consultation;

Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;

Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension
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Agency - Fair Work

270. FWO - Freedom of
Information - Consultations

TNE TOITOWING QUESTIONS TETate TO TEqUESTS Maade pursuant to the Freeaom OT TRTormation ACT [TNE ACT)

1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies when it receives Freedom of Information reques
2. If so, for each instance provide a table setting out the following information:

a. The Department or Agency which was consulted;

b. The document;

c. The purpose of the consultation;

d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;

e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension

EM1149_15 Ludwig, Joe Written .
Ombudsman with other Departments, . . . X L . . B .
Agencies and the Minister 3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister's office about Freedom of Information requests it has received
4. If yes, provide a table setting out the following information:
a. The requests with respect to which the Minister or Ministerial office was consulted;
b. The Minister or Ministerial office which was consulted;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;
e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension
ﬁnwm#%w%ww%@ﬂ%“ olflowmng qués EReTerstets requests Phise purst-Jan' BT dEm or TRIoT At S AR THhe /-'\‘c{l tha Minictare off
1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies when it receives Freedom of Information reques
2. If so, for each instance provide a table setting out the following information:
a. The Department or Agency which was consulted;
b. The document;
c. The purpose of the consultation;
271. SWA - Freedom of d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;
5 . . |Information - Consultations e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension
EM1150_15 Ludwig, Joe Written |Agency - Safe Work Australia | .
with other Departments,
Agencies and the Minister 3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister's office about Freedom of Information requests it has received
4. If yes, provide a table setting out the following information:
a. The requests with respect to which the Minister or Ministerial office was consulted;
b. The Minister or Ministerial office which was consulted;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;
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1. Other than for the purpose of discussing a transfer under section 16 of the Act, does the Department consult or inform other Departments or Agencies when it receives Freedom of Information reques
2. If so, for each instance provide a table setting out the following information:
a. The Department or Agency which was consulted;
b. The document;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;
272. WGFA - Freedom of e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension
5 . Agency - Workplace Gender  |Information - Consultations
EM1151_15 Ludwig, Joe Written ) )
— Equality Agency with other Departments, . . . . L , . . 3 .
Agencies and the Minister 3. Other than for the purposes of discussing a transfer under section 16 of the Act, has the Department consulted or informed the Minister's office about Freedom of Information requests it has received
4. If yes, provide a table setting out the following information:
a. The requests with respect to which the Minister or Ministerial office was consulted;
b. The Minister or Ministerial office which was consulted;
c. The purpose of the consultation;
d. Whether an extension of time was sought from the applicant to allow time for the consultation, including whether it was granted and the length of the extension;
e. Whether an extension of time was sought from the Information Commissioner to allow time for the consultation, including whether it was granted and the length of the extension
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. The following questions relate to requests made pursuant to the Freedom of Information Act (the Act)
R N N 273. Freedom Of Information - . . R
EM1152_15 Ludwig, Joe Written |Cross Portfolio The following questions relate to the period from 18 September 2013:

Staffing resources

1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?




The following questions relate to requests made pursuant to the Freedom of Information Act (the Act)
The following questions relate to the period from 18 September 2013:
1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOIl requests?

Agency - Asbestos Safety &  [274. ASEA - Freedom Of

EM1153_15 Ludwig, Joe Written L . 8
Eradication Agency Information - Staffing resources

"The following questions relate to requests made pursuant to the Freedom of Information Act (the Act)
The following questions relate to the period from 18 September 2013:
1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?"'

275. Comcare - Freedom Of

EM1154_15 Ludwig, Joe Written [Agency - Comcare Information - Staffing resources

"The following questions relate to requests made pursuant to the Freedom of Information Act (the Act)
The following questions relate to the period from 18 September 2013:
1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?"'

Agency - Fair Work Building & [276. FWBC - Freedom Of

EM1155_15 Ludwig, Joe Written . . y
- Construction Information - Staffing resources

"The following questions relate to requests made pursuant to the Freedom of Information Act (the Act)
The following questions relate to the period from 18 September 2013:
1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?"'

Agency - Fair Work 277. FWC - Freedom Of

EM1156_15 Ludwig, Joe Written L . N
- Commission Information - Staffing resources

"The following questions relate to requests made pursuant to the Freedom of Information Act (the Act)
The following questions relate to the period from 18 September 2013:
1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?"'

Agency - Fair Work 278. FWO - Freedom Of

EM1157_15 Ludwig, Joe Written Ombudsman Information - Staffing resources

The following questions relate to requests made pursuant to the Freedom of Information Act (the Act)
The following questions relate to the period from 18 September 2013:
1. For the period of time from 18 September 2013, what was the average FTE is allocated to processing FOI requests?

279. SWA - Freedom Of

EM1158_15 Ludwig, Joe Written |Agency - Safe Work Australia . y
Information - Staffing resources

"The following questions relate to requests made pursuant to the Freedom of Information Act (the Act)

Agency - Workplace Gender  [280. WGEA - Freedom Of
gency P reecom The following questions relate to the period from 18 September 2013:

EM1159_15 Ludwig, Joe Written ) . .
Equality Agency Information - Staffing resources

1I4lreo:"}lbe eriod of time from 18 September 2013, what was the average FTE is allocated to processing FOIl requests?'

The following questions relate to the period from 18 September 2013:

1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:

a. Maintain a webpage allowing download of documents released under section 11A (direct download)?

b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
c. Facilitate to those documents in a different manner (if so, specify).

If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by request for provision, provide the following info
The dates for which documents were made available for direct download, and the dates for which documents were made available through request for provision;

The total number of direct downloads of documents released under 11A the Departmental or Agency website;

The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?

What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?

. What was the approximate cost for salaries for the FTE staff allocated to this task?

EM1160_15 Ludwig, Joe Written  [Cross Portfolio 281. FOI Disclosure log
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Has the Department or Agency charged any for access to a document under section 11C(4)?

4. If so, please provide the following information in a table:
a. On how many occasions charges have been imposed;
b. The amount charged for each document

IH-ELIUGU‘\‘NIIIIE qumle (O TEQUESTS TITaue pursuartt to UTe FTeeaonT OT TToTTiation ATT INE AT

The following questions relate to the period from 18 September 2013:

. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:

Maintain a webpage allowing download of documents released under section 11A (direct download)?

. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
Facilitate to those documents in a different manner (if so, specify).

ey
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If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by request for provision, provide the following info
The dates for which documents were made available for direct download, and the dates for which documents were made available through request for provision;

The total number of direct downloads of documents released under 11A the Departmental or Agency website;

The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?

. What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?

What was the approximate cost for salaries for the FTE staff allocated to this task?

Agency - Asbestos Safety &
EM1161 15  |Ludwig, Joe Written |- 8S"¢Y " Y& 1282, ASEA - FOI Disclosure log
Eradication Agency
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Has the Department or Agency charged any for access to a document under section 11C(4)?

S

. If so, please provide the following information in a table:
. On how many occasions charges have been imposed;
. The amount charged for each document
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TITE TOTTOWTNE QUESTIONS TETATE TU TEQUESTS TNauE PUTSUANT TO TNE FreeqonT OT TNTOTMatioT ATTUTUTE ATTT
The following questions relate to the period from 18 September 2013:
For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:
a. Maintain a webpage allowing download of documents released under section 11A (direct download)?
b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
c. Facilitate to those documents in a different manner (if so, specify).

=

If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by request for provision, provide the following info
The dates for which documents were made available for direct download, and the dates for which documents were made available through request for provision;

The total number of direct downloads of documents released under 11A the Departmental or Agency website;

The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?

What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?

. What was the approximate cost for salaries for the FTE staff allocated to this task?

283. Comcare - FOI Disclosure

EM1162_15 Ludwig, Joe Written |Agency - Comcare log
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Has the Department or Agency charged any for access to a document under section 11C(4)?

=

. If so, please provide the following information in a table:
On how many occasions charges have been imposed;
. The amount charged for each document

T o
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The following questions relate to the period from 18 September 2013:
1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:
a. Maintain a webpage allowing download of documents released under section 11A (direct download)?
b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
c. Facilitate to those documents in a different manner (if so, specify).

If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by request for provision, provide the following info
The dates for which documents were made available for direct download, and the dates for which documents were made available through request for provision;

The total number of direct downloads of documents released under 11A the Departmental or Agency website;

The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?

. What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?

What was the approximate cost for salaries for the FTE staff allocated to this task?

Agency - Fair Work Building &

EM1163_15 Ludwig, Joe Written .
Construction

284. FWBC - FOI Disclosure log
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Has the Department or Agency charged any for access to a document under section 11C(4)?

S

. If so, please provide the following information in a table:
. On how many occasions charges have been imposed;
. The amount charged for each document

T o
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The following questions relate to the period from 18 September 2013:
1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:
a. Maintain a webpage allowing download of documents released under section 11A (direct download)?
b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
c. Facilitate to those documents in a different manner (if so, specify).

If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by request for provision, provide the following info
The dates for which documents were made available for direct download, and the dates for which documents were made available through request for provision;

The total number of direct downloads of documents released under 11A the Departmental or Agency website;

The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?

What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?

. What was the approximate cost for salaries for the FTE staff allocated to this task?

Agency - Fair Work

EM1164_15 Ludwig, Joe Written L
Commission

285. FWC - FOI Disclosure log
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Has the Department or Agency charged any for access to a document under section 11C(4)?

S

. If so, please provide the following information in a table:
On how many occasions charges have been imposed;
. The amount charged for each document
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TITE TOTTOWTNE QUESTIONS TETATE TU TEQUESTS TNauE PUTSUANT TO TNE FreeqonT OT TNTOTMatioT ATTUTUTE ATTT
The following questions relate to the period from 18 September 2013:
For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:
a. Maintain a webpage allowing download of documents released under section 11A (direct download)?
b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
c. Facilitate to those documents in a different manner (if so, specify).

=

If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by request for provision, provide the following info
The dates for which documents were made available for direct download, and the dates for which documents were made available through request for provision;

The total number of direct downloads of documents released under 11A the Departmental or Agency website;

The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?

What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?

. What was the approximate cost for salaries for the FTE staff allocated to this task?

Agency - Fair Work

EM1165_15  |Ludwig, Joe Written | budsman

286. FWO - FOI Disclosure log
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Has the Department or Agency charged any for access to a document under section 11C(4)?

4. If so, please provide the following information in a table:
a. On how many occasions charges have been imposed;
b. The amount charged for each document
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The following questions relate to the period from 18 September 2013:

1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:

a. Maintain a webpage allowing download of documents released under section 11A (direct download)?

b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
c. Facilitate to those documents in a different manner (if so, specify).

If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by request for provision, provide the following info
The dates for which documents were made available for direct download, and the dates for which documents were made available through request for provision;

The total number of direct downloads of documents released under 11A the Departmental or Agency website;

The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?

. What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?

What was the approximate cost for salaries for the FTE staff allocated to this task?

EM1166_15 Ludwig, Joe Written |Agency - Safe Work Australia |287. SWA - FOI Disclosure log
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Has the Department or Agency charged any for access to a document under section 11C(4)?

S

. If so, please provide the following information in a table:
. On how many occasions charges have been imposed;
. The amount charged for each document
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The following questions relate to the period from 18 September 2013:
1. For the purposes of meeting its obligations under 11C of the Act, does the Department or Agency:
a. Maintain a webpage allowing download of documents released under section 11A (direct download)?
b. Require individuals to contact the Department or Agency to ask for the provision of those documents (request for provision)?
c. Facilitate to those documents in a different manner (if so, specify).

If the Department or Agency has moved from a system of meetings its 11C obligations by direct download, to a system of meeting those obligations by request for provision, provide the following info
The dates for which documents were made available for direct download, and the dates for which documents were made available through request for provision;

The total number of direct downloads of documents released under 11A the Departmental or Agency website;

The total number of requests for provision to documents that had been directly received, and how many had been processed by [date]?

What was the average FTE allocated to monitoring incoming email, collating and forwarding documents providing under a request for provision?

. What was the approximate cost for salaries for the FTE staff allocated to this task?

Agency - Workplace Gender

EM1167_15 Ludwig, Joe Written .
Equality Agency

288. WGEA - FOI Disclosure log
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Has the Department or Agency charged any for access to a document under section 11C(4)?

S

. If so, please provide the following information in a table:
On how many occasions charges have been imposed;
. The amount charged for each document

Thotasal +ob o

T o




The TOITOWING qUESTIoNS Felate to requests made pursuant to the Freedom of Information Act (the Act)
The following questions relate to the period from 18 September 2013:
1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally exempt?
2. Of those, how many were:
a. Released in full
b. Released in part
c. Refused access on the grounds that release of the document would be contrary to the public interest

EM1168_15 Ludwig, Joe Written |Cross Portfolio 289. FOI Requests
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The Tollowing questions refate TO requests made pursuant to the Freedom Of Information ACt (the ACT]

The following questions relate to the period from 18 September 2013:

1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally exempt?
Agen.cy - Asbestos Safety & 290 ASEA - FOI requests 2. Of those, .how many were:

Eradication Agency a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest

EM1169_15 Ludwig, Joe Written

A Qthar [
The TolTo TTO The Freedom oT TnTormation ACT {The ACT]

The following questions relate to the period from 18 September 2013:

1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally exempt?
2. Of those, how many were:

a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest

EM1170_15 Ludwig, Joe Written [Agency - Comcare 291. Comcare - FOI requests
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The Tollowing questions Telate TO requests made pursuant to the Freedom of Information ACt {the ACT]

The following questions relate to the period from 18 September 2013:

1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally exempt?
Agency - F_alr Work Building & 292 FWBC - FOI requests 2. Of those, .how many were:

Construction a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest

EM1171_15 Ludwig, Joe Written

d Qthar [ ifi)!
The TolTo TTO The Freedom oT TnTormation ACT {The ACT]

The following questions relate to the period from 18 September 2013:
1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally exempt?
EM1172_15 Ludwig, Joe Written Agenc‘{ ) ,Fa'r Work 293. FWC - FOI requests 2. Of those, _how many were:
Commission a. Released in full
b. Released in part
c. Refused access on the grounds that release of the document would be contrary to the public interest

d Othor (nloaco ;ngf‘ﬁ““
The Tollowing questions relate TO requests made pursuant to the Freedom of Information ACt {the ACT]

The following questions relate to the period from 18 September 2013:

1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally exempt?
Agency - Fair Work 294, FWO - FOI requests 2. Of those, .how many were:

Ombudsman a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest

EM1173_15 Ludwig, Joe Written

d_Otl
The Tolflowing question €late to reque Mmade pursuant to € Freedom oT Thntormation ACT [The ACT]

The following questions relate to the period from 18 September 2013:
1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally exempt?
2. Of those, how many were:

a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest

EM1174_15 Ludwig, Joe Written |Agency - Safe Work Australia |295. SWA - FOI requests
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The Tollowing questions Telate TO requests made pursuant to the Freedom of Information ACt {the ACT]

The following questions relate to the period from 18 September 2013:

1. How many documents were assessed (at internal review or - if internal review was not requested - by the original decision maker) as conditionally exempt?
Agen(fy - Workplace Gender 296, WGEA - FOI requests 2. Of those, .how many were:

Equality Agency a. Released in full

b. Released in part

c. Refused access on the grounds that release of the document would be contrary to the public interest
A Othar (nlaaca cnacifil
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PTEQSE OETAm WITdU STruTTuUTES, OTTICTdTS, OTTTCES, UTIS, TdSKRTOTCE OT OTNET ProTESSES TT1as TIMTE Uepdartment Oeuitdtied U TNEEUTTE TNE BUVETTIITETTUS TEU TdPE TEUUTTION TdTEETST
What is the progress of that red tape reduction target

How many officers have been placed in those units and at what level?

How have they been recruited?

What process was used for their appointment?

I
a.
2.
3.
. ) . . 4.
EM1176_15 Ludwig, Joe Written |Cross Portfolio 297. Red tape reduction 5. What is the total cost of this unit?
6. What is the estimated total salary cost of the officers assigned to the unit.
7. Do members of the unit have access to cabinet documents?
8. Lease list the security classification and date the classification was issued for each officer, broken down by APS or SES level, in the red tape reduction unit or similar body.
¥t vt Strat oS ofdiats - thirtes [dnres- ERxTotee drotmer protesses it ttetepar Pt euTCaTET To TIee Mg e Eove e e TaPE TEUUTTTON TaTEE
a. What is the progress of that red tape reduction target
2. How many officers have been placed in those units and at what level?
3. How have they been recruited?
EM1177_15 Ludwig, Joe Written AgerTcy » Asbestos Safety & 298. ASEA - Red tape reduction 4. What Fracess was used for.thei'r appointment?
Eradication Agency 5. What is the total cost of this unit?
6. What is the estimated total salary cost of the officers assigned to the unit.
7. Do members of the unit have access to cabinet documents?
8. Lease list the security classification and date the classification was issued for each officer, broken down by APS or SES level, in the red tape reduction unit or similar body.
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a. What is the progress of that red tape reduction target
2. How many officers have been placed in those units and at what level?
3. How have they been recruited?
EM1178_15 Ludwig, Joe Written |Agency - Comcare 299. C?mcare - Red tape 4. What Process was used forltheir appointment?
reduction 5. What is the total cost of this unit?
6. What is the estimated total salary cost of the officers assigned to the unit.
7. Do members of the unit have access to cabinet documents?
8. Lease list the security classification and date the classification was issued for each officer, broken down by APS or SES level, in the red tape reduction unit or similar body.
CMeatiedbaframat sataaiessonthits-oitfteskinms taskrdreebrstrerprrenses s it oetnn erfedey
a. What is the progress of that red tape reduction target
2. How many officers have been placed in those units and at what level?
3. How have they been recruited?
EM1179_15 Ludwig, Joe Written Agency - F'air Work Building & |300. FWBC - Red tape 4. What Fracess was used for.thei'r appointment?
Construction reduction 5. What is the total cost of this unit?
6. What is the estimated total salary cost of the officers assigned to the unit.
7. Do members of the unit have access to cabinet documents?
8. Lease list the security classification and date the classification was issued for each officer, broken down by APS or SES level, in the red tape reduction unit or similar body.
rMeatiedbafrmmat satradies somthifs- biftesinfs taskrdrte dr mrerprasses s it ferRt e tedTcateT o TeeTmE e gove e e TaPE TEUUTTIOTT TaTEE
a. What is the progress of that red tape reduction target
2. How many officers have been placed in those units and at what level?
3. How have they been recruited?
EM1180_15 Ludwig, Joe Written AgencY - _Fair Work 301, FWC - Red tape reduction 4. What Process was used forltheir appointment?
Commission 5. What is the total cost of this unit?
6. What is the estimated total salary cost of the officers assigned to the unit.
7. Do members of the unit have access to cabinet documents?
8. Lease list the security classification and date the classification was issued for each officer, broken down by APS or SES level, in the red tape reduction unit or similar body.
CMeaticdbaframat sataaies ottt bitftes inits tasrrdrte b ot e R st R it e R e e UTCaTE U o T TME e gove e e TaPE TEUUTITOT TaTEE
What is the progress of that red tape reduction target
How many officers have been placed in those units and at what level?
How have they been recruited?
EM1181_15 Ludwig, Joe Written Agency - Fair Work 302. FWO - Red tape reduction What process was used for their appointment?

Ombudsman
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What is the total cost of this unit?
What is the estimated total salary cost of the officers assigned to the unit.
Do members of the unit have access to cabinet documents?

Lease list the security classification and date the classification was issued for each officer, broken down by APS or SES level, in the red tape reduction unit or similar body.
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a. What is the progress of that red tape reduction target

2. How many officers have been placed in those units and at what level?

3. How have they been recruited?

4. What process was used for their appointment?

EM1182_15 Ludwig, Joe Written [Agency - Safe Work Australia [303. SWA - Red tape reduction 5. What is the total cost of this unit?
6. What is the estimated total salary cost of the officers assigned to the unit.
7. Do members of the unit have access to cabinet documents?
8. Lease list the security classification and date the classification was issued for each officer, broken down by APS or SES level, in the red tape reduction unit or similar body.
Meatidtaframats Segrthifsoitftas s, sgucaomel SR AT e TTCaTe T To TITEETME e gove e e TaPE TEUUTTTOT TaTEE
a. What is the progress of that red tape reduction target
2. How many officers have been placed in those units and at what level?
3. How have they been recruited?
EM1183_15 Ludwig, Joe Written Agensy - Workplace Gender (304. \A{GEA - Red tape 4. What Fracess was used for.thei'r appointment?
Equality Agency reduction 5. What is the total cost of this unit?
6. What is the estimated total salary cost of the officers assigned to the unit.
7. Do members of the unit have access to cabinet documents?
8. Lease list the security classification and date the classification was issued for each officer, broken down by APS or SES level, in the red tape reduction unit or similar body.
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1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?
2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land, where that land is owned or leased by the Depart
Government Corporation within that portfolio? (In regards to this question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)
3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.
a. What is the current occupancy level and occupant of the items identified in (3)?
EM1184_15 Ludwig, Joe Written [Cross Portfolio 305. Land costs b. What is the value of the items identified in (3)?
c. What contractual or other arrangements are in place for the items identified in (3)?
4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?
5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest valuation of that building, where that building is owne
authority or Government corporation within that portfolio? (In regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is identified as less than 100%, for what is the remaining
1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?
2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land, where that land is owned or leased by the Depart
Government Corporation within that portfolio? (In regards to this question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)
3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.
Agency - Asbestos Safety & a. What is the current occupancy level and occupant of the items identified in (3)?
EM1185_15 Ludwig, Joe Written L 306. ASEA - Land costs b. What is the value of the items identified in (3)?
Eradication Agency X . . P
c. What contractual or other arrangements are in place for the items identified in (3)?
4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?
5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest valuation of that building, where that building is owne
authority or Government corporation within that portfolio? (In regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is identified as less than 100%, for what is the remaining
1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?
2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land, where that land is owned or leased by the Depart
Government Corporation within that portfolio? (In regards to this question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)
3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.
a. What is the current occupancy level and occupant of the items identified in (3)?
EM1186_15 Ludwig, Joe Written |Agency - Comcare 307. Comcare - Land costs b. What is the value of the items identified in (3)?

c. What contractual or other arrangements are in place for the items identified in (3)?

4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?

5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest valuation of that building, where that building is owne
authority or Government corporation within that portfolio? (In regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is identified as less than 100%, for what is the remaining




Agency - Fair Work Building &

1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?

2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land, where that land is owned or leased by the Depart
Government Corporation within that portfolio? (In regards to this question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)

3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.

a. What is the current occupancy level and occupant of the items identified in (3)?

EM1187_15 Ludwig, Joe Written . 308. FWBC - Land costs b. What is the value of the items identified in (3)?
Construction K . . e 1
c. What contractual or other arrangements are in place for the items identified in (3)?
4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?
5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest valuation of that building, where that building is owne
authority or Government corporation within that portfolio? (In regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is identified as less than 100%, for what is the remaining
1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?
2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land, where that land is owned or leased by the Depart
Government Corporation within that portfolio? (In regards to this question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)
3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.
X a. What is the current occupancy level and occupant of the items identified in (3)?
5 . Agency - Fair Work . . . R
EM1188_15 Ludwig, Joe Written . 309. FWC - Land costs b. What is the value of the items identified in (3)?
Commission K . . e 1
c. What contractual or other arrangements are in place for the items identified in (3)?
4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?
5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest valuation of that building, where that building is owne
authority or Government corporation within that portfolio? (In regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is identified as less than 100%, for what is the remaining
1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?
2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land, where that land is owned or leased by the Depart
Government Corporation within that portfolio? (In regards to this question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)
3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.
. a. What is the current occupancy level and occupant of the items identified in (3)?
5 . Agency - Fair Work . . . L
EM1189_15 Ludwig, Joe Written 310. FWO - Land costs b. What is the value of the items identified in (3)?
Ombudsman ) ) . R
c. What contractual or other arrangements are in place for the items identified in (3)?
4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?
5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest valuation of that building, where that building is owne
authority or Government corporation within that portfolio? (In regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is identified as less than 100%, for what is the remaining
1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?
2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land, where that land is owned or leased by the Depart
Government Corporation within that portfolio? (In regards to this question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)
3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.
a. What is the current occupancy level and occupant of the items identified in (3)?
EM1190_15 Ludwig, Joe Written |Agency - Safe Work Australia |311. SWA - Land costs b. What is the value of the items identified in (3)?

c. What contractual or other arrangements are in place for the items identified in (3)?

4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?

5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest valuation of that building, where that building is owne
authority or Government corporation within that portfolio? (In regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is identified as less than 100%, for what is the remaining
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312. WGEA - Land costs

1. How much land (if any) does the Department or agencies or authorities or Government corporation within each portfolio own or lease?

2. Please list by each individual land holding, the size of the piece of land, the location of that piece of land and the latest valuation of that piece of land, where that land is owned or leased by the Depart
Government Corporation within that portfolio? (In regards to this question please ignore land upon which Australian Defence force bases are located. Non Defence Force base land is to be included)

3. List the current assets, items or purse (buildings, facilities or other) on the land identified above.

a. What is the current occupancy level and occupant of the items identified in (3)?

b. What is the value of the items identified in (3)?

c. What contractual or other arrangements are in place for the items identified in (3)?

4. How many buildings (if any) does the Department or agencies or authorities or Government Corporation within each portfolio own or lease?

5. Please list by each building owned, its name, the size of the building in terms of square metres, the location of that of that building and the latest valuation of that building, where that building is owne
authority or Government corporation within that portfolio? (In regards to this question please ignore buildings that are situated on Australian Defence force bases. Non Defence Force base buildings are
6. In regards to any building identified in Q4, please also detail, the occupancy rate as expressed as a percentage of the building size. If occupancy is identified as less than 100%, for what is the remaining
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313. Boards

"'Since Budget Estimates in June, 2014 for each board in the portfolio or agencies
how often has each board met, break down by board name;

. what travel expenses have been incured;

what has been the average attendance at board meetings;

List each member's attendance at meetings;

how does the board deal with conflict of interest;

what conflicts of interest have been registered;

what remuneration has been provided to board members;

how does the board dismiss board members who do not meet attendance standards?
Have any requests been made to ministers to dismiss board members?

10. Please list board members who have attended less than 51% of meetings
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314. ASEA - Boards

Since Budget Estimates in June, 2014 for each board in the portfolio or agencies:
how often has each board met, break down by board name;

what travel expenses have been incured;

what has been the average attendance at board meetings;

List each member's attendance at meetings;

how does the board deal with conflict of interest;

what conflicts of interest have been registered;

what remuneration has been provided to board members;

how does the board dismiss board members who do not meet attendance standards?
Have any requests been made to ministers to dismiss board members?

10. Please list board members who have attended less than 51% of meetings

WO NOL A WN e
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Agency - Comcare

315. Comcare - Boards

"'Since Budget Estimates in June, 2014 for each board in the portfolio or agencies
how often has each board met, break down by board name;

. what travel expenses have been incured;

what has been the average attendance at board meetings;

List each member's attendance at meetings;

how does the board deal with conflict of interest;

what conflicts of interest have been registered;

what remuneration has been provided to board members;

how does the board dismiss board members who do not meet attendance standards?
Have any requests been made to ministers to dismiss board members?

10. Please list board members who have attended less than 51% of meetings
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316. FWBC - Boards

"'Since Budget Estimates in June, 2014 for each board in the portfolio or agencies
how often has each board met, break down by board name;

. what travel expenses have been incured;

what has been the average attendance at board meetings;

List each member's attendance at meetings;

how does the board deal with conflict of interest;

what conflicts of interest have been registered;

what remuneration has been provided to board members;

how does the board dismiss board members who do not meet attendance standards?
Have any requests been made to ministers to dismiss board members?

10. Please list board members who have attended less than 51% of meetings
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317. FWC - Boards

"'Since Budget Estimates in June, 2014 for each board in the portfolio or agencies
how often has each board met, break down by board name;

. what travel expenses have been incured;

what has been the average attendance at board meetings;

List each member's attendance at meetings;

how does the board deal with conflict of interest;

what conflicts of interest have been registered;

what remuneration has been provided to board members;

how does the board dismiss board members who do not meet attendance standards?
Have any requests been made to ministers to dismiss board members?

10. Please list board members who have attended less than 51% of meetings
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318. FWO - Boards

"'Since Budget Estimates in June, 2014 for each board in the portfolio or agencies
how often has each board met, break down by board name;

. what travel expenses have been incured;

what has been the average attendance at board meetings;

List each member's attendance at meetings;

how does the board deal with conflict of interest;

what conflicts of interest have been registered;

what remuneration has been provided to board members;

how does the board dismiss board members who do not meet attendance standards?
Have any requests been made to ministers to dismiss board members?

10. Please list board members who have attended less than 51% of meetings
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319. SWA - Boards

Since Budget Estimates in June, 2014 for each board in the portfolio or agencies:
how often has each board met, break down by board name;

what travel expenses have been incured;

what has been the average attendance at board meetings;

List each member's attendance at meetings;

how does the board deal with conflict of interest;

what conflicts of interest have been registered;

what remuneration has been provided to board members;

how does the board dismiss board members who do not meet attendance standards?
Have any requests been made to ministers to dismiss board members?

10. Please list board members who have attended less than 51% of meetings

WO NOL A WN e
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320. WGEA - Boards

"'Since Budget Estimates in June, 2014 for each board in the portfolio or agencies
how often has each board met, break down by board name;

. what travel expenses have been incured;

what has been the average attendance at board meetings;

List each member's attendance at meetings;

how does the board deal with conflict of interest;

what conflicts of interest have been registered;

what remuneration has been provided to board members;

how does the board dismiss board members who do not meet attendance standards?
Have any requests been made to ministers to dismiss board members?

0. Please list board members who have attended less than 51% of meetings

=
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Cross Portfolio

321. Shared resources
following MOG changes

Following the Machinery of Government changes does the department share any goods/services/accommodation with other departments?
What resources/services does the department share with other departments; are there plans to cease sharing the sharing of these resources/services?
What were the costs to the department prior to the Machinery of Government changes for these shared resources? What are the estimated costs after the ceasing of shared resource arrangements’
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Agency - Asbestos Safety &
Eradication Agency

322. ASEA - Shared resources
following MOG changes

Following the Machinery of Government changes does the department share any goods/services/accommodation with other departments?
. What resources/services does the department share with other departments; are there plans to cease sharing the sharing of these resources/services?
What were the costs to the department prior to the Machinery of Government changes for these shared resources? What are the estimated costs after the ceasing of shared resource arrangements’
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323. Comcare - Shared
resources following MOG
changes

'1. Following the Machinery of Government changes does the department share any goods/services/accommodation with other departments?
2. What resources/services does the department share with other departments; are there plans to cease sharing the sharing of these resources/services?
3. What were the costs to the department prior to the Machinery of Government changes for these shared resources? What are the estimated costs after the ceasing of shared resource arrangements?'
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324. FWBC - Shared resources
following MOG changes

"'1. Following the Machinery of Government changes does the department share any goods/services/accommodation with other departments?
2. What resources/services does the department share with other departments; are there plans to cease sharing the sharing of these resources/services?
3. What were the costs to the department prior to the Machinery of Government changes for these shared resources? What are the estimated costs after the ceasing of shared resource arrangements?'
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325. FWC - Shared resources
following MOG changes

"'1. Following the Machinery of Government changes does the department share any goods/services/accommodation with other departments?
2. What resources/services does the department share with other departments; are there plans to cease sharing the sharing of these resources/services?
3. What were the costs to the department prior to the Machinery of Government changes for these shared resources? What are the estimated costs after the ceasing of shared resource arrangements?'




Agency - Fair Work

326. FWO - Shared resources

"'1. Following the Machinery of Government changes does the department share any goods/services/accommodation with other departments?

EM1205_15 Ludwig, Joe Written Ombudsman following MOG changes 2. What resources/services does the department share with other departments; are there plans to cease sharing the sharing of these resources/services?
3. What were the costs to the department prior to the Machinery of Government changes for these shared resources? What are the estimated costs after the ceasing of shared resource arrangements?'
1. Following the Machinery of Government changes does the department share any goods/services/accommodation with other departments?
EM1206_15 Ludwig, Joe Written |Agency - Safe Work Australia ?jrézyz:&ﬂsc:\gr::aae;;urces 2. What resources/services does the department share with other departments; are there plans to cease sharing the sharing of these resources/services?
3. What were the costs to the department prior to the Machinery of Government changes for these shared resources? What are the estimated costs after the ceasing of shared resource arrangements
"'1. Following the Machinery of Government changes does the department share any goods/services/accommodation with other departments?
5 . Agency - Workplace Gender  [328. WGEA - Shared resources . 5 . . .
EM1207_15 Ludwig, Joe Written Equality Agency following MOG changes 2. What resources/services does the department share with other departments; are there plans to cease sharing the sharing of these resources/services?
3. What were the costs to the department prior to the Machinery of Government changes for these shared resources? What are the estimated costs after the ceasing of shared resource arrangements?'
""1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 2014? If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?
i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.
b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:
i. Signage.
EM1208_15 Ludwig, Joe Written | Cross Portfolio 329, Departmental rebranding ::, S::;fsnery (please include details of existing stationery and how it was disposed of).
iv. Consultancy
v. Any relevant IT changes.
vi. Office reconfiguration.
c. How was the decision reached to rename and/or rebrand the department?
i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) from within the department, or between the
1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 20142 If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?
i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.
b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:
i. Signage.
EM1209_15 Ludwig, Joe Written AgerTcy » Asbestos Safety &  |330. ASFA - Departmental || Stationery (please include details of existing stationery and how it was disposed of).
Eradication Agency Rebranding jiii. Logos
iv. Consultancy
v. Any relevant IT changes.
vi. Office reconfiguration.
c. How was the decision reached to rename and/or rebrand the department?
i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) from within the department, or between the
"'1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 20147 If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?
i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.
b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:
i. Signage.
EM1210_15 Ludwig, Joe Written |Agency - Comcare 331. Con_qcare - Departmental |ii. Stationery (please include details of existing stationery and how it was disposed of).
Rebranding Logos
iv. Consultancy
v. Any relevant IT changes.
vi. Office reconfiguration.
c. How was the decision reached to rename and/or rebrand the department?
i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) from within the department, or between the
"'1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 20142 If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?
i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.
b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:
i. Signage.
EM1211_15 Ludwig, Joe Written Agency - F'air Work Building & |332. FW?C - Departmental || Stationery (please include details of existing stationery and how it was disposed of).
Construction Rebranding jiii. Logos

iv. Consultancy

v. Any relevant IT changes.

vi. Office reconfiguration.

c. How was the decision reached to rename and/or rebrand the department?

i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) from within the department, or between the
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333. FWC - Departmental
Rebranding

""1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 2014? If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?

i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.

b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:

i. Signage.

ii. Stationery (please include details of existing stationery and how it was disposed of).

Logos

iv. Consultancy

v. Any relevant IT changes.

vi. Office reconfiguration.

c. How was the decision reached to rename and/or rebrand the department?

i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) from within the department, or between the
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334. FWO - Departmental
Rebranding

"'1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 20142 If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?

i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.

b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:

i. Signage.

ii. Stationery (please include details of existing stationery and how it was disposed of).

iii. Logos

iv. Consultancy

v. Any relevant IT changes.

vi. Office reconfiguration.

c. How was the decision reached to rename and/or rebrand the department?

i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) from within the department, or between the
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Agency - Safe Work Australia

335. SWA - Departmental
Rebranding

1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 2014? If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?

i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.

b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:

i. Signage.

ii. Stationery (please include details of existing stationery and how it was disposed of).

iii. Logos

iv. Consultancy

v. Any relevant IT changes.

vi. Office reconfiguration.

c. How was the decision reached to rename and/or rebrand the department?

i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) from within the department, or between the
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336. WGEA - Departmental
Rebranding

"'1. Has the department/Agency undergone a name change or any other form of rebranding since Additional Estimates in February, 20142 If so:
a. Please detail why this name change / rebrand were considered necessary and a justified use of departmental funds?

i. Please provide a copy of any reports that were commissioned to study the benefits and costs associated with the rebranding.

b. Please provide the total cost associated with this rebrand and then break down by amount spent replacing:

i. Signage.

ii. Stationery (please include details of existing stationery and how it was disposed of).

iii. Logos

iv. Consultancy

v. Any relevant IT changes.

vi. Office reconfiguration.

c. How was the decision reached to rename and/or rebrand the department?

i. Who was involved in reaching this decision? ii. Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) from within the department, or between the

EM1216_15

Ludwig, Joe

Written

Cross Portfolio

337. Credit Cards

SINCE BUTEET ESTMates  June, ZUIgr

Provide a breakdown of any changes to employment classifications that have access to a corporate credit card.

Have there been any changes to action taken in the event that the corporate credit card is misued?

Have there been any changes to how corporate credit card use is monitored?

Have any instances of corporate credit card misuse have been discovered during the specified period? If so:

Please list staff classification and what the misuse was, and the action taken.

Have their been any changes to what action is taken to prevent corporate credit card misuse?

How any credit cards available to the Minister or their office? If so, please list by classification. Have there been any misuse of credit cards by the Minister or their office? Has any action been taken ag:

NouAEwWwN R

it pard mi 21f lict h including +h, + Af th, i "




EM1217_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

338. ASEA - Credit Cards

SINCE BUTGET EStmates m Jjune, ZUIar

Provide a breakdown of any changes to employment classifications that have access to a corporate credit card.
Have there been any changes to action taken in the event that the corporate credit card is misued?

Have there been any changes to how corporate credit card use is monitored?

Have any instances of corporate credit card misuse have been discovered during the specified period? If so:
Please list staff classification and what the misuse was, and the action taken.

Have their been any changes to what action is taken to prevent corporate credit card misuse?

How any credit cards available to the Minister or their office? If so, please list by classification. Have there been any misuse of credit cards by the Minister or their office? Has any action been taken ag:
i H Liacli th, + af th,

NouAEwWwN R

EM1218_15

Ludwig, Joe

Written

Agency - Comcare

339. Comcare - Credit Cards

|

,I" (Vo
Provide a breakdown of any changes to employment classifications that have access to a corporate credit card.
Have there been any changes to action taken in the event that the corporate credit card is misued?

Have there been any changes to how corporate credit card use is monitored?

Have any instances of corporate credit card misuse have been discovered during the specified period? If so:
Please list staff classification and what the misuse was, and the action taken.

Have their been any changes to what action is taken to prevent corporate credit card misuse?

How any credit cards available to the Minister or their office? If so, please list by classification. Have there been any misuse of credit cards by the Minister or their office? Has any action been taken ag:
i H Liacli th, + af th, i Ll

NouAEwWwN R

EM1219_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

340. FWBC - Credit Cards

|

,I" UI14T
Provide a breakdown of any changes to employment classifications that have access to a corporate credit card.

Have there been any changes to action taken in the event that the corporate credit card is misued?

Have there been any changes to how corporate credit card use is monitored?

Have any instances of corporate credit card misuse have been discovered during the specified period? If so:

Please list staff classification and what the misuse was, and the action taken.

Have their been any changes to what action is taken to prevent corporate credit card misuse?

How any credit cards available to the Minister or their office? If so, please list by classification. Have there been any misuse of credit cards by the Minister or their office? Has any action been taken ag:

NouAEwWwN R

EM1220_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

341. FWC - Credit Cards

Provide a breakdown of any changes to employment classifications that have access to a corporate credit card.
Have there been any changes to action taken in the event that the corporate credit card is misued?

Have there been any changes to how corporate credit card use is monitored?

Have any instances of corporate credit card misuse have been discovered during the specified period? If so:
Please list staff classification and what the misuse was, and the action taken.

Have their been any changes to what action is taken to prevent corporate credit card misuse?

How any credit cards available to the Minister or their office? If so, please list by classification. Have there been any misuse of credit cards by the Minister or their office? Has any action been taken ag:
i H Liacli th, + af th, i Ll

N wWwN R

EM1221_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

342. FWO - Credit Cards

|

,I" (Vo
1. Provide a breakdown of any changes to employment classifications that have access to a corporate credit card.
2. Have there been any changes to action taken in the event that the corporate credit card is misued?

3. Have there been any changes to how corporate credit card use is monitored?

4. Have any instances of corporate credit card misuse have been discovered during the specified period? If so:

5. Please list staff classification and what the misuse was, and the action taken.

6. Have their been any changes to what action is taken to prevent corporate credit card misuse?

7

. How any credit cards available to the Minister or their office? If so, please list by classification. Have there been any misuse of credit cards by the Minister or their office? Has any action been taken ag:
Liacli th, + af th, i Ll

EM1222_15

Ludwig, Joe

Written

Agency - Safe Work Australia

343. SWA - Credit Cards

DIn(’I‘é‘DUU’éEI 'I: lllI?dIL‘E> IrII.JcI‘I'%, L‘Ul‘l.
1. Provide a breakdown of any changes to employment classifications that have access to a corporate credit card.

2. Have there been any changes to action taken in the event that the corporate credit card is misued?

3. Have there been any changes to how corporate credit card use is monitored?

4. Have any instances of corporate credit card misuse have been discovered during the specified period? If so:

5. Please list staff classification and what the misuse was, and the action taken.

6. Have their been any changes to what action is taken to prevent corporate credit card misuse?

7. How any credit cards available to the Minister or their office? If so, please list by classification. Have there been any misuse of credit cards by the Minister or their office? Has any action been taken ag:

EM1223_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

344. WGEA - Credit Cards

SRt BdgRt e TR o including tha cact of th

Provide a breakdown of any changes to employment classifications that have access to a corporate credit card.
Have there been any changes to action taken in the event that the corporate credit card is misued?

Have there been any changes to how corporate credit card use is monitored?

Have any instances of corporate credit card misuse have been discovered during the specified period? If so:
Please list staff classification and what the misuse was, and the action taken.

Have their been any changes to what action is taken to prevent corporate credit card misuse?

How any credit cards available to the Minister or their office? If so, please list by classification. Have there been any misuse of credit cards by the Minister or their office? Has any action been taken ag:
it =1 i D If lict h incliadi th, + af th, i Ll
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EM1224_15

Ludwig, Joe

Written

Cross Portfolio

345. Contracts for Temporary
Staff

Since Budget Estimates in June, 2014:
1. How much did the department/agency spend on temporary or contract staff?
2. How many temporary or contract staff have been employed?
3. What is the total number of temporary or contract staff currently employed?
4, How much was paid for agencies/companies to find temporary/contract staff?
changes o the nolicies/criteria that sovern the annaintment of contract staff?'

EM1225_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

346. ASEA - Contracts for
Temporary Staff

5 _Have there P_egn
Slnce Budget stlma;tr(-‘:‘sl in June, 2014:

1. How much did the department/agency spend on temporary or contract staff?
2. How many temporary or contract staff have been employed?

3. What is the total number of temporary or contract staff currently employed?
4. How much was paid for agencies/companies to find temporary/contract staff?

EM1226_15

Ludwig, Joe

Written

Agency - Comcare

347. Comcare - Contracts for
Temporary Staff

LY Hauﬁr_efﬁn_aﬂlr_hafge s ta the nolicies/criteria that sovern the annaintment of contract staffs
Since Budget tstimates in June, 2014:

1. How much did the department/agency spend on temporary or contract staff?
2. How many temporary or contract staff have been employed?

3. What is the total number of temporary or contract staff currently employed?
4, How much was paid for agencies/companies to find temporary/contract staff?

5 _Have ther, the nolicies/criteria that sovern the annaintment of contract staff?'

EM1227_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

348. FWBC - Contracts for
Temporary Staff

een any chanp sto
Since Budggt Estimates in June, 2014:

1. How much did the department/agency spend on temporary or contract staff?
2. How many temporary or contract staff have been employed?

3. What is the total number of temporary or contract staff currently employed?
4. How much was paid for agencies/companies to find temporary/contract staff?

EM1228_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

349. FWC - Contracts for
Temporary Staff

LY Hauﬁr_efﬁn_aﬂlr_hafge s ta the nolicies/criteria that sovern the annaintment of contract staff?'
Since Budget tstimates in June, 2014:

1. How much did the department/agency spend on temporary or contract staff?

2. How many temporary or contract staff have been employed?

3. What is the total number of temporary or contract staff currently employed?

4, How much was paid for agencies/companies to find temporary/contract staff?

5 _Have ther, the nolicies/criteria that sovern the annaintment of contract staff?'

EM1229_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

350. FWO - Contracts for
Temporary Staff

een any chanp sto
Since Budggt Estimates in June, 2014:

1. How much did the department/agency spend on temporary or contract staff?
2. How many temporary or contract staff have been employed?

3. What is the total number of temporary or contract staff currently employed?
4. How much was paid for agencies/companies to find temporary/contract staff?

EM1230_15

Ludwig, Joe

Written

Agency - Safe Work Australia

351. SWA - Contracts for
Temporary Staff

LY Ha)ﬁ;%;erfé;%en_%r\v chanses to the nolicies/criteria that sovern the annaintment of contract staff?'
Since Budget Estimates in June, 2014:

1. How much did the department/agency spend on temporary or contract staff?
2. How many temporary or contract staff have been employed?

3. What is the total number of temporary or contract staff currently employed?
4. How much was paid for agencies/companies to find temporary/contract staff?

EM1231_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

352. WGEA - Contracts for
Temporary Staff

S _Have there hn_en_am[_ghafgec t0 the nolicies/criteria that sovern the annointment of contract staffs
Since Budget Estimates in June, 2014:

1. How much did the department/agency spend on temporary or contract staff?

2. How many temporary or contract staff have been employed?

3. What is the total number of temporary or contract staff currently employed?

4. How much was paid for agencies/companies to find temporary/contract staff?

5_Have there heen anv changes ta the nolicies/criteria that savern the annaintment of cantract staff?'

EM1232_15

Ludwig, Joe

Written

Cross Portfolio

353. Hire Cars

"Since Budget Estimates in June, 2014:

1. How much did each department/agency spend on hire cars during the specified period? Provide a breakdown of each business group in each department/agency.
2. What are the reasons for hire car costs?

3, How much did the department spend on hire cars during the specified period for their minister or minister's office?"

EM1233_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

354. ASEA - Hire cars

Since Budget Estimates in June, 2014:
1. How much did each department/agency spend on hire cars during the specified period? Provide a breakdown of each business group in each department/agency.
2. What are the reasons for hire car costs?

3, How much did the depa er's officet

EM1234_15

Ludwig, Joe

Written

Agency - Comcare

355. Comcare - Hire cars

"'Since Budget Estimates in June 2014 ]
1. How much did each department/agency spend on hire cars during the specified period? Provide a breakdown of each business group in each department/agency.
2. What are the reasons for hire car costs?

3 How much did the department snend on hire cars during the specified period for their minister or minister's office?"

EM1235_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

356. FWBC - Hire cars

"'Since Budget Estimates in June,
1. How much did each department/agency spend on hire cars during the specified period? Provide a breakdown of each business group in each department/agency.
2. What are the reasons for hire car costs?

3. How much did the depa er's office?'




Agency - Fair Work

"Since Budget Estimates in June, 2014:
1. How much did each department/agency spend on hire cars during the specified period? Provide a breakdown of each business group in each department/agency.

EM1236_15 Ludwig, Joe Written . 357. FWC - Hire cars )
- Commission 2. What are the reasons for hire car costs?
3, How much did the department spend on hire cars during the specified period for their minister or minister's office?"
"'Since Budget Estimates in June, 2014
Agency - Fair Work 1. How much did each department/agency spend on hire cars during the specified period? Provide a breakdown of each business group in each department/agency.
EM1237_15  |Ludwig, Joe Written | 25" 358, FWO - Hire cars partment/agency sp g the sp P group P /agency
Ombudsman 2. What are the reasons for hire car costs?
3. How much did the depa en er's office?'
Since Budget Estimates in June 2014
EM1238 15 Ludwig, Joe Written | Agency - Safe Work Australia |359. SWA - Hire cars 1. How much did each departrnent/agency spend on hire cars during the specified period? Provide a breakdown of each business group in each department/agency.
- 2. What are the reasons for hire car costs?
3, How much did the department spend on hire cars during the specified period for their minister or minister's office:
"'Since Budget Estimates in June, 2014:
Agency - Workplace Gender 1. How much did each department/agency spend on hire cars during the specified period? Provide a breakdown of each business group in each department/agency.
EM1239_15  |Ludwig, Joe Written |- 25"¢Y P 360. WGEA - Hire cars partment/agency sp g the sp P group P /agency
Equality Agency 2. What are the reasons for hire car costs?
3. How much did the er's office?'
1. Please detail how much eIectrlcaI equi ment hones and com uters the de artment a enc has |n storage or unallocated to staft
EM1240_15  |Ludwig, Joe Written |Cross Portfolio 361. Unallocated Equipment i P o p nt/agency 8
2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated
EM1241 15 Ludwig. Joe Written Agency - Asbestos Safety &  [362. ASEA - Unallocated 1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to stafi
_ 8 Eradication Agency Equipment 2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated
363.C - Unallocated ""1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to staf
EM1242_15 Ludwig, Joe Written |Agency - Comcare X omeare - Unaflocate quip P P P /agency 8
Equipment 2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated.
EM1243 15 Ludwig. Joe Written Agency - Fair Work Building & [364. FWBC - Unallocated "'1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to staf
_ 8 Construction Equipment 2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated."
Agency - Fair Work 365. FWC - Unallocated '"1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to staf
EM1244_15  |Ludwig, Joe Written | 8E"Y " : nallocate i quipment, p compuit cep /agency 2 ,
Commission Equipment 2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated.
EM1245 15 Ludwig, Joe Written Agency - Fair Work 366: FWO - Unallocated "1. Please detail how much electrical equipmen_t, phones and eomputers the'department/agency has in storage or unallocated to staf .
_ Ombudsman Equipment 2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated.
367. SWA - Unallocated 1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to staft
EM1246_15 Ludwig, Joe Written [Agency - Safe Work Australia X naflocate ) quip ‘p ) P | . P /agency g,
Equipment 2. Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers in storage or unallocated
EM1247 15 Ludwig. Joe Written Agency - Workplace Gender  [368. WGEA - Unallocated "'1. Please detail how much electrical equipment, phones and computers the department/agency has in storage or unallocated to staf
_ s Equality Agency Equipment 2 Please detail the purchase, storage and ongoing costs associated with equipment, phones and computers _in storage or unallocated.'
"Since Budget Estimates in June, 2014:
1. How much has the Department/Agency spent on Advertising? Including through the use of agencies.
EM1248_15 Ludwig, Joe Written |Cross Portfolio 369. Advertising P /Agency sp 8! 8 s 8
2. Please detail each advertising campaign including its cost, where the advertising appeared productlon costs, who approved mlnlstr|a| or ministerial staff |nvo|vement in commlssnonlng
3. Provde copies of approvals. includnig but not limited to. approvals made bv the Prime Mi
Since Budget Estimates in June, 2014:
Agency - Asbestos Safety & 1. How much has the Department/Agency spent on Advertising? Including through the use of agencies.
EM1249_15  |Ludwig, Joe Written |- 257" Y& 1370, ASEA - Advertising P /Agency sp 8! 8 throug g
Eradication Agency 2. Please detail each advertising campaign including its cost, where the advertising appeared productlon costs, who approved mlnlsterlal or ministerial staff |nvo|vement in commissioning.
3, Provide copies of approvals, including but not limited to, approva
"Since Budget Estimates in June, 2014:
1. How much has the Department/Agency spent on Advertising? Including through the use of agencies.
EM1250_15 Ludwig, Joe Written [Agency - Comcare 371. Comcare - Advertising P /Agency sp 8! 8 s 8
2. Please detail each advertising campaign including its cost, where the advertising appeared productlon costs, who approved mlnlster|a| or ministerial staff |nvolvement in commlssnonlng
3. Provide copies of aporovals. including but not limited to. approvals made bv the Prime
"'Since Budget Estimates in June, 2014:
Agency - Fair Work Building & 1. How much has the Department/Agency spent on Advertising? Including through the use of agencies.
EM1251_15  |Ludwig, Joe Written | 85"Y " H 8 = 1372. FwBC - Advertising P /Agency sp 8! 8 throug g
Construction 2. Please detail each advertising campaign including its cost, where the advertising appeared productlon costs, who approved mlnlsterlal or ministerial staff |nvo|vement in commissioning.
3, Provide copies of approvals, including but not limited to, approva
"Since Budget Estimates in June, 2014:
Agency - Fair Work 1. How much has the Department/Agency spent on Advertising? Including through the use of agencies.
EM1252_15  |Ludwig, Joe Written |86V 373. FWC - Advertising P /Agency sp 8! 8 throug 8
Commission 2. Please detail each advertising campaign including its cost, where the advertising appeared productlon costs, who approved mlnlster|a| or ministerial staff |nvolvement in commlssnonlng
3 Provide copies of approvals |nc|ud|ne but not limited to. abprovals made bv the Prime
"'Since Budget Estimates in June,
Agency - Fair Work 1. How much has the Department/Agency spent on Advertising? Including through the use of agencies.
EM1253_15  |Ludwig, Joe Written | 25" 374, FWO - Advertising P /Agency sp 8! 8 throug g
Ombudsman 2. Please detail each advertising campaign including its cost, where the advertising appeared productlon costs, who approved mlnlsterlal or ministerial staff |nvo|vement in commissioning.
3. Provide copies of approvals, including but not limited to, approva
Since Budget Estimates in June, 2014:
1. How much has the Department/Agency spent on Advertising? Including through the use of agencies.
EM1254_15 Ludwig, Joe Written |Agency - Safe Work Australia |375. SWA - Advertising P /Agency sp 8! 8 s 8
2. Please detail each advertising campaign including its cost, where the advertising appeared, productlon costs, who approved mlnlster|a| or ministerial staff |nvolvement in commissioning.
3 Provide copies of approvals. including but not limited to. aporovals made bv the Prime Mi
"'Since Budget Estimates in June, 2014:
Agency - Workplace Gender 1. How much has the Department/Agency spent on Advertising? Including through the use of agencies.
EM1255_15  |Ludwig, Joe Written |- 25" P 376, WGEA - Advertising P /Agency sp 8! 8 throug g

Equality Agency

2. Please detail each advertising campaign including its cost, where the advertising appeared productlon costs, who approved mlnlsterlal or ministerial staff |nvo|vement in commissioning.
3. Provide copies of approvals, including but not limited to, approva




STNCE BUAGET ESUMates m June, Z014:
1. Please provide a copy of the departmental staff code of conduct.
2. Have there been any identified breaches of this code of conduct by departmental staff?
377. Departmental Staff a. If yes, list the breaches identified, broken by staffing classification level.
Misconduct b. If yes, what remedy was put in place to manage the breach? If no remedy has been put in place, why not?
c. If yes, when was the breach identified? By whom? When was the Minister made aware?
d. If yes, were there any legal ramifications for the department or staff member? Please detail.

EM1256_15 Ludwig, Joe Written |Cross Portfolio

;mce Budget Estimates in June, 2014

1. Please provide a copy of the departmental staff code of conduct.

2. Have there been any identified breaches of this code of conduct by departmental staff?

a. If yes, list the breaches identified, broken by staffing classification level.

b. If yes, what remedy was put in place to manage the breach? If no remedy has been put in place, why not?
c. If yes, when was the breach identified? By whom? When was the Minister made aware?

Agency - Asbestos Safety &  [378. ASEA - Departmental Staff

EM1257_15 Ludwig, Joe Written .
- € Eradication Agency Misconduct

dlbues ware there any lagal tamifications far the denartment ar staff mamhar? Plaaca dtail
Since Budget Estimates in June, ZUI4T

1. Please provide a copy of the departmental staff code of conduct.

2. Have there been any identified breaches of this code of conduct by departmental staff?

a. If yes, list the breaches identified, broken by staffing classification level.

b. If yes, what remedy was put in place to manage the breach? If no remedy has been put in place, why not?

. . 379. Comcare - Departmental
EM1258_15 Ludwig, Joe Written |Agency - Comcare Staff Misconduct
. If yes, when was the breach identified? By whom? When was the Minister made aware?

c
d. If yes, were there any legal ramifications for the department or staff member? Please detail.

~STTCe BUGgeT EStimates nJune, Z014"

1. Please provide a copy of the departmental staff code of conduct.

2. Have there been any identified breaches of this code of conduct by departmental staff?

Agency - Fair Work Building & [380. FWBC - Departmental a. If yes, list the breaches identified, broken by staffing classification level.

Construction Staff Misconduct b. If yes, what remedy was put in place to manage the breach? If no remedy has been put in place, why not?
c. If yes, when was the breach identified? By whom? When was the Minister made aware?

d. If yes, were there any legal ramifications for the department or staff member? Please detail.

EM1259_15 Ludwig, Joe Written

~STCE BUGgET Estimates mJune, ZU14:

1. Please provide a copy of the departmental staff code of conduct.

2. Have there been any identified breaches of this code of conduct by departmental staff?
Agency - Fair Work 381. FWC - Departmental Staff |a
Commission Misconduct b

EM1260_15 Ludwig, Joe Written . If yes, list the breaches identi'fied, broken by staffing classification level. )
. If yes, what remedy was put in place to manage the breach? If no remedy has been put in place, why not?
. If yes, when was the breach identified? By whom? When was the Minister made aware?

c
d. If yes, were there any legal ramifications for the department or staff member? Please detail.

~STTCe BUGgeT Estimates nJune, Z014:

1. Please provide a copy of the departmental staff code of conduct.

2. Have there been any identified breaches of this code of conduct by departmental staff?

Agency - Fair Work 382. FWO - Departmental Staff |a. If yes, list the breaches identified, broken by staffing classification level.

Ombudsman Misconduct b. If yes, what remedy was put in place to manage the breach? If no remedy has been put in place, why not?
c. If yes, when was the breach identified? By whom? When was the Minister made aware?

d. If yes, were there any legal ramifications for the department or staff member? Please detail.

EM1261_15 Ludwig, Joe Written

;mce Budget Estimates inJune, 2014

1. Please provide a copy of the departmental staff code of conduct.

2. Have there been any identified breaches of this code of conduct by departmental staff?

a. If yes, list the breaches identified, broken by staffing classification level.

b. If yes, what remedy was put in place to manage the breach? If no remedy has been put in place, why not?
c. If yes, when was the breach identified? By whom? When was the Minister made aware?

383. SWA - Departmental Staff

EM1262_15 Ludwig, Joe Written [Agency - Safe Work Australia Misconduct

dlbues ware there any lagal tamificatiane far the denartment ar staff mamhar? Plaaca dtail
Since Budget Estimates in June, ZUI4T

1. Please provide a copy of the departmental staff code of conduct.

2. Have there been any identified breaches of this code of conduct by departmental staff?
Agency - Workplace Gender  [384. WGEA - Departmental a
Equality Agency Staff Misconduct b

EM1263_15 Ludwig, Joe Written . If yes, list the breaches identi'fied, broken by staffing classification level. )
. If yes, what remedy was put in place to manage the breach? If no remedy has been put in place, why not?
. If yes, when was the breach identified? By whom? When was the Minister made aware?

c
d. If yes, were there any legal ramifications for the department or staff member? Please detail.

"




385. Cloud Services and

TS TNE aepartment UsSImg or Pranmimg o USE CToud argitar SETVICES (€.8. STOTage, COMPUTET SOTTWAre acCess etc)?
What date did/will cloud services be deployed in the department?

Tye

Please provide a list of all cloud services in use or being considered for use.

How much do these services cost? Please break down by service.

How much cloud storage (in gigabytes) is available for departmental use? What percentage of the available total is in use?

How much does this cloud storage cost per month?

What security arrangements are in place to protect cloud based services and storage?

Have any security analysts been employed / contracted to adwse on the implementation and upkeep of these security arrangements?

:‘ COMPUTET SOTTWAare actess ety T ye:

What date did/will cloud services be deployed in the department?

Please provide a list of all cloud services in use or being considered for use.

How much do these services cost? Please break down by service.

How much cloud storage (in gigabytes) is available for departmental use? What percentage of the available total is in use?
How much does this cloud storage cost per month?

What security arrangements are in place to protect cloud based services and storage?

Have any secur|ty analysts been employed / contracted to adwse on the implementation and upkeep of these security arrangements?

B :‘ COMPUTET SOTTWdTre acte EICJrryes
What date did/will cloud services be deployed in the department?

Please provide a list of all cloud services in use or being considered for use.

How much do these services cost? Please break down by service.

How much cloud storage (in gigabytes) is available for departmental use? What percentage of the available total is in use?
How much does this cloud storage cost per month?

What security arrangements are in place to protect cloud based services and storage?

Have any security analysts been employed / contracted to adwse on the |mplementatlon and upkeep of these security arrangements?
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What date did/will cloud services be deployed in the department?

Please provide a list of all cloud services in use or being considered for use.

How much do these services cost? Please break down by service.

How much cloud storage (in gigabytes) is available for departmental use? What percentage of the available total is in use?
How much does this cloud storage cost per month?

What security arrangements are in place to protect cloud based services and storage?

Have any security analysts been employed / contracted to adwse on the |mplementatlon and upkeep of these security arrangements?
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What date did/will cloud services be deployed in the department?

Please provide a list of all cloud services in use or being considered for use.

How much do these services cost? Please break down by service.

How much cloud storage (in gigabytes) is available for departmental use? What percentage of the available total is in use?
How much does this cloud storage cost per month?

What security arrangements are in place to protect cloud based services and storage?

Have any secur|ty analysts been employed / contracted to adwse on the |mplementatlon and upkeep of these security arrangements?

B :‘ compu(er OTTWdre acte EICJrryes
What date did/will c|oud services be deployed in the department?

Please provide a list of all cloud services in use or being considered for use.

How much do these services cost? Please break down by service.

How much cloud storage (in gigabytes) is available for departmental use? What percentage of the available total is in use?
How much does this cloud storage cost per month?

What security arrangements are in place to protect cloud based services and storage?

Have any security analysts been employed / contracted to adwse on the |mplementatlon and upkeep of these security arrangements?
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What date did/will cloud services be deployed in the department?

Please provide a list of all cloud services in use or being considered for use.

How much do these services cost? Please break down by service.

How much cloud storage (in gigabytes) is available for departmental use? What percentage of the available total is in use?
How much does this cloud storage cost per month?

What security arrangements are in place to protect cloud based services and storage?

Have any security analysts been employed / contracted to advise on the implementation and upkeep of these security arrangements?
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2. What date did/will cloud services be deployed in the department?
3. Please provide a list of all cloud services in use or being considered for use.
Agency - Workplace Gender  |392. WGEA - Cloud Services 4. How much do these services cost? Please break down by service.
EM1271_15 Ludwig, Joe Written Equality Agency and Storage 5. How much cloud storage (in gigabytes) is available for departmental use? What percentage of the available total is in use?
6. How much does this cloud storage cost per month?
7. What security arrangements are in place to protect cloud based services and storage?
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For each, please provide:
2. The year in which it was purchased / leased / rented (and if lease / rental agreement, when it expires).
3. What plans are in place to make the premises compliant with the act.
4. When these plans will commence and when they are expected to be complete.
EM1272_15 Ludwig, Joe Written  [Cross Portfolio 393. Disability Access 5. Has the minister or the minister's office been informed of these plans? Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) between the minist
regarding this issue.
6. What is the expected cost of making the premises compliant? Please break down the costs.
7. Have any plans to make any premises compliant been cancelled, put on hold or delayed since September 7, 20137 If yes, please detail, including the reasons for which they were cancelled, put on hold
reached.
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For each, please provide:
2. The year in which it was purchased / leased / rented (and if lease / rental agreement, when it expires).
3. What plans are in place to make the premises compliant with the act.
4. When these plans will commence and when they are expected to be complete.
. . Agency - Asbestos Safety & N . - X R X o . o . .
EM1273_15 Ludwig, Joe Written Eradication Agency 394. ASEA - Disability Access 5. Has the minister or the minister's office been informed of these plans? Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) between the minist
regarding this issue.
6. What is the expected cost of making the premises compliant? Please break down the costs.
7. Have any plans to make any premises compliant been cancelled, put on hold or delayed since September 7, 20137 If yes, please detail, including the reasons for which they were cancelled, put on hold
reached.
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For each, please provide:
2. The year in which it was purchased / leased / rented (and if lease / rental agreement, when it expires).
3. What plans are in place to make the premises compliant with the act.
_ 4. When these plans will commence and when they are expected to be complete.
EM1274_15 Ludwig, Joe Written [Agency - Comcare ii;scsomcare - Disability 5. Has the minister or the minister's office been informed of these plans? Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) between the minist
regarding this issue.
6. What is the expected cost of making the premises compliant? Please break down the costs.
7. Have any plans to make any premises compliant been cancelled, put on hold or delayed since September 7, 20137 If yes, please detail, including the reasons for which they were cancelled, put on hold
reached.
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For each, please provide:
2. The year in which it was purchased / leased / rented (and if lease / rental agreement, when it expires).
3. What plans are in place to make the premises compliant with the act.
. . 4. When these plans will commence and when they are expected to be complete.
. . Agency - Fair Work Building & N . - X R . o . o . .
EM1275_15 Ludwig, Joe Written Construction 396. FWBC - Disability Access  |5. Has the minister or the minister's office been informed of these plans? Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) between the ministe
regarding this issue.
6. What is the expected cost of making the premises compliant? Please break down the costs.
7. Have any plans to make any premises compliant been cancelled, put on hold or delayed since September 7, 20137 If yes, please detail, including the reasons for which they were cancelled, put on hold
reached.
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For each, please provide:
2. The year in which it was purchased / leased / rented (and if lease / rental agreement, when it expires).
3. What plans are in place to make the premises compliant with the act.
Agency - Fair Work 4. When these plans will commence and when they are expected to be complete.
EM1276_15 Ludwig, Joe Written 397. FWC - Disability Access 5. Has the minister or the minister's office been informed of these plans? Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) between the minist

Commission

regarding this issue.

6. What is the expected cost of making the premises compliant? Please break down the costs.

7. Have any plans to make any premises compliant been cancelled, put on hold or delayed since September 7, 20137 If yes, please detail, including the reasons for which they were cancelled, put on hold
reached.
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Agency - Fair Work
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For each, please provide:

2. The year in which it was purchased / leased / rented (and if lease / rental agreement, when it expires).

3. What plans are in place to make the premises compliant with the act.

4. When these plans will commence and when they are expected to be complete.

EM1277_15 Ludwig, Joe Written Ombudsman 398. FWO - Disability Access 5. Has the minister or the minister's office been informed of these plans? Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) between the minist
regarding this issue.
6. What is the expected cost of making the premises compliant? Please break down the costs.
7. Have any plans to make any premises compliant been cancelled, put on hold or delayed since September 7, 20137 If yes, please detail, including the reasons for which they were cancelled, put on hold
reached.
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For each, please provide:
2. The year in which it was purchased / leased / rented (and if lease / rental agreement, when it expires).
3. What plans are in place to make the premises compliant with the act.
4. When these plans will commence and when they are expected to be complete.
EM1278_15 Ludwig, Joe Written |Agency - Safe Work Australia |399. SWA - Disability Access 5. Has the minister or the minister's office been informed of these plans? Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) between the minist
regarding this issue.
6. What is the expected cost of making the premises compliant? Please break down the costs.
7. Have any plans to make any premises compliant been cancelled, put on hold or delayed since September 7, 20137 If yes, please detail, including the reasons for which they were cancelled, put on hold
reached.
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For each, please provide:
2. The year in which it was purchased / leased / rented (and if lease / rental agreement, when it expires).
3. What plans are in place to make the premises compliant with the act.
4. When these plans will commence and when they are expected to be complete.
5 . Agency - Workplace Gender N L L ) . . o . . . -
EM1279_15 Ludwig, Joe Written Equality Agency 400. WGEA - Disability Access  |5. Has the minister or the minister's office been informed of these plans? Please provide a copy of any communication (including but not limited to emails, letters, memos, notes etc) between the minist
regarding this issue.
6. What is the expected cost of making the premises compliant? Please break down the costs.
7. Have any plans to make any premises compliant been cancelled, put on hold or delayed since September 7, 20137 If yes, please detail, including the reasons for which they were cancelled, put on hold
reached.
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1. Have any existing services provided by the department / agency moved from being free to a user-pay service? Have any additional fees been placed on existing services? If yes please provide a list and
2. Name of the fee and a short description of what it covers.
3. How much is the fee (and is it a flat fee or a percentage of the service).
EM1280_15 Ludwig, Joe Written [Cross Portfolio 401. Fee for services 4. The date the fee came into place.
5. Were any reviews requested, commenced or complemented into the benefits and drawbacks of attaching the fee to the service? If yes, please detail and provide a copy of the review.
6. What consultation was carried out before the fee was put into place?
7. How was the fee put into place (e.g. through legislation, regulation changes etc)?
Smittseptaitiseriposstyemoforthafon s
1. Have any existing services provided by the department / agency moved from being free to a user-pay service? Have any additional fees been placed on existing services? If yes please provide a list and
2. Name of the fee and a short description of what it covers.
3. How much is the fee (and is it a flat fee or a percentage of the service).
EM1281 15  |Ludwig, Joe Written :f: dniz‘;t’i:::t:sysafety & |402. ASEA- Fee for services |4, The date the fee came into place.
5. Were any reviews requested, commenced or complemented into the benefits and drawbacks of attaching the fee to the service? If yes, please detail and provide a copy of the review.
6. What consultation was carried out before the fee was put into place?
7. How was the fee put into place (e.g. through legislation, regulation changes etc)?
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Have any existing services provided by the department / agency moved from being free to a user-pay service? Have any additional fees been placed on existing services? If yes please provide a list and
Name of the fee and a short description of what it covers.
How much is the fee (and is it a flat fee or a percentage of the service).
EM1282_15 Ludwig, Joe Written [Agency - Comcare 403. Comcare - Fee for services |4. The date the fee came into place.

Were any reviews requested, commenced or complemented into the benefits and drawbacks of attaching the fee to the service? If yes, please detail and provide a copy of the review.
What consultation was carried out before the fee was put into place?

How was the fee put into place (e.g. through legislation, regulation changes etc)?
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404. FWBC - Fee for services
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Have any existing services provided by the department / agency moved from being free to a user-pay service? Have any additional fees been placed on existing services? If yes please provide a list and
Name of the fee and a short description of what it covers.

How much is the fee (and is it a flat fee or a percentage of the service).

The date the fee came into place.

Were any reviews requested, commenced or complemented into the benefits and drawbacks of attaching the fee to the service? If yes, please detail and provide a copy of the review.

What consultation was carried out before the fee was put into place?

How was the fee put into place (e.g. through legislation, regulation changes etc)?
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405. FWC - Fee for services
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Have any existing services provided by the department / agency moved from being free to a user-pay service? Have any additional fees been placed on existing services? If yes please provide a list and
Name of the fee and a short description of what it covers.

How much is the fee (and is it a flat fee or a percentage of the service).

The date the fee came into place.

Were any reviews requested, commenced or complemented into the benefits and drawbacks of attaching the fee to the service? If yes, please detail and provide a copy of the review.

What consultation was carried out before the fee was put into place?

How was the fee put into place (e.g. through legislation, regulation changes etc)?

PN O VA WN e

EM1285_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

406. FWO - Fee for services
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. Have any existing services provided by the department / agency moved from being free to a user-pay service? Have any additional fees been placed on existing services? If yes please provide a list and
2. Name of the fee and a short description of what it covers.

3. How much is the fee (and is it a flat fee or a percentage of the service).

4. The date the fee came into place.

5. Were any reviews requested, commenced or complemented into the benefits and drawbacks of attaching the fee to the service? If yes, please detail and provide a copy of the review.

6. What consultation was carried out before the fee was put into place?

7. How was the fee put into place (e.g. through legislation, regulation changes etc)?

ey

EM1286_15

Ludwig, Joe

Written

Agency - Safe Work Australia

407. SWA - Fee for services
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1. Have any existing services provided by the department / agency moved from being free to a user-pay service? Have any additional fees been placed on existing services? If yes please provide a list and
2. Name of the fee and a short description of what it covers.

3. How much is the fee (and is it a flat fee or a percentage of the service).

4. The date the fee came into place.

5. Were any reviews requested, commenced or complemented into the benefits and drawbacks of attaching the fee to the service? If yes, please detail and provide a copy of the review.

6. What consultation was carried out before the fee was put into place?

7. How was the fee put into place (e.g. through legislation, regulation changes etc)?
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408. WGEA - Fee for services
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Have any existing services provided by the department / agency moved from being free to a user-pay service? Have any additional fees been placed on existing services? If yes please provide a list and
Name of the fee and a short description of what it covers.

How much is the fee (and is it a flat fee or a percentage of the service).

The date the fee came into place.

Were any reviews requested, commenced or complemented into the benefits and drawbacks of attaching the fee to the service? If yes, please detail and provide a copy of the review.

What consultation was carried out before the fee was put into place?

How was the fee put into place (e.g. through legislation, regulation changes etc)?
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409. Documents provided to
minister

1. Excluding policy or correspondence briefs, how many documents are provided to the Minister's office on a regular and scheduled basis? Including documents that are not briefs to the minister and do
. List those documents, their schedule and their purpose (broken down by ministerial signature and office for noting documents)

. How are they transmitted to the office?

. What mode of delivery is used (hardcopy, email) for those documents?

. What level officer are they provided to in the minister's office?
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Agency - Asbestos Safety &
Eradication Agency

410. ASEA - Documents
provided to minister

1. Excluding policy or correspondence briefs, how many documents are provided to the Minister's office on a regular and scheduled basis? Including documents that are not briefs to the minister and do
2. List those documents, their schedule and their purpose (broken down by ministerial signature and office for noting documents)

3. How are they transmitted to the office?

4. What mode of delivery is used (hardcopy, email) for those documents?

5. What level officer are they provided to in the minister's office?




EM1290_15
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Written

Agency - Comcare

411. Comcare - Documents
provided to minister

'1. Excluding policy or correspondence briefs, how many documents are provided to the Minister's office on a regular and scheduled basis? Including documents that are not briefs to the minister and do
2. List those documents, their schedule and their purpose (broken down by ministerial signature and office for noting documents)

3. How are they transmitted to the office?

4. What mode of delivery is used (hardcopy, email) for those documents?

5. What level officer are they provided to in the minister's office?
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Written

Agency - Fair Work Building &
Construction

412. FWBC - Documents
provided to minister

1. Excluding policy or correspondence briefs, how many documents are provided to the Minister's office on a regular and scheduled basis? Including documents that are not briefs to the minister and do
2. List those documents, their schedule and their purpose (broken down by ministerial signature and office for noting documents)

3. How are they transmitted to the office?

4. What mode of delivery is used (hardcopy, email) for those documents?

5. What level officer are they provided to in the minister's office?
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Written

Agency - Fair Work
Commission

413. FWC - Documents
provided to minister

1. Excluding policy or correspondence briefs, how many documents are provided to the Minister's office on a regular and scheduled basis? Including documents that are not briefs to the minister and do
2. List those documents, their schedule and their purpose (broken down by ministerial signature and office for noting documents)

3. How are they transmitted to the office?

4. What mode of delivery is used (hardcopy, email) for those documents?

5. What level officer are they provided to in the minister's office?
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Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

414. FWO - Documents
provided to minister

'1. Excluding policy or correspondence briefs, how many documents are provided to the Minister's office on a regular and scheduled basis? Including documents that are not briefs to the minister and do
List those documents, their schedule and their purpose (broken down by ministerial signature and office for noting documents)

How are they transmitted to the office?

What mode of delivery is used (hardcopy, email) for those documents?

What level officer are they provided to in the minister's office?
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Written

Agency - Safe Work Australia

415. SWA - Documents
provided to minister

Excluding policy or correspondence briefs, how many documents are provided to the Minister's office on a regular and scheduled basis? Including documents that are not briefs to the minister and do
List those documents, their schedule and their purpose (broken down by ministerial signature and office for noting documents)

How are they transmitted to the office?

What mode of delivery is used (hardcopy, email) for those documents?

. What level officer are they provided to in the minister's office?
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Agency - Workplace Gender
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416. WGEA - Documents
provided to minister

1. Excluding policy or correspondence briefs, how many documents are provided to the Minister's office on a regular and scheduled basis? Including documents that are not briefs to the minister and do
2. List those documents, their schedule and their purpose (broken down by ministerial signature and office for noting documents)

3. How are they transmitted to the office?

4. What mode of delivery is used (hardcopy, email) for those documents?

5. What level officer are they provided to in the minister's office?
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417. Merchandise or
promotional material

"'Since 7 September 2013:

. Has the department purchased any merchandise or promotional material?
List by item, and purpose for each item, including if the material is for a specific policy or program or for a generic puporse (note that purpose)
List the cost for each item

List the quanitity of each item

Who suggested these material be created?

Who approved its creation?

Provide copies of authorisation

When was the Minister informed of the material being created?

Who created the material?

10. How was that person selected?
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Agency - Asbestos Safety &
Eradication Agency

418. ASEA - Merchandise or
promotional material

Since 7 September 2013:

Has the department purchased any merchandise or promotional material?
List by item, and purpose for each item, including if the material is for a specific policy or program or for a generic puporse (note that purpose)
List the cost for each item

List the quanitity of each item

Who suggested these material be created?

Who approved its creation?

Provide copies of authorisation

When was the Minister informed of the material being created?

Who created the material?

10. How was that person selected?
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Written

Agency - Comcare

419. Comcare - Merchandise or
promotional material

"'Since 7 September 2013:

Has the department purchased any merchandise or promotional material?
List by item, and purpose for each item, including if the material is for a specific policy or program or for a generic puporse (note that purpose)
List the cost for each item

List the quanitity of each item

Who suggested these material be created?

Who approved its creation?

Provide copies of authorisation

When was the Minister informed of the material being created?

Who created the material?

10. How was that person selected?
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Agency - Fair Work Building &
Construction

420. FWBC - Merchandise or
promotional material

"'Since 7 September 2013:

Has the department purchased any merchandise or promotional material?
List by item, and purpose for each item, including if the material is for a specific policy or program or for a generic puporse (note that purpose)
List the cost for each item

List the quanitity of each item

Who suggested these material be created?

Who approved its creation?

Provide copies of authorisation

When was the Minister informed of the material being created?

Who created the material?

10. How was that person selected?
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Written
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Commission

421. FWC - Merchandise or
promotional material

"'Since 7 September 2013:

Has the department purchased any merchandise or promotional material?
List by item, and purpose for each item, including if the material is for a specific policy or program or for a generic puporse (note that purpose)
List the cost for each item

List the quanitity of each item

Who suggested these material be created?

Who approved its creation?

Provide copies of authorisation

When was the Minister informed of the material being created?

Who created the material?

10. How was that person selected?
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Written

Agency - Fair Work
Ombudsman

422. FWO - Merchandise or
promotional material

"'Since 7 September 2013:

Has the department purchased any merchandise or promotional material?
List by item, and purpose for each item, including if the material is for a specific policy or program or for a generic puporse (note that purpose)
List the cost for each item

List the quanitity of each item

Who suggested these material be created?

Who approved its creation?

Provide copies of authorisation

When was the Minister informed of the material being created?

Who created the material?

10. How was that person selected?
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Written

Agency - Safe Work Australia

423. SWA - Merchandise or
promotional material

Since 7 September 2013:

Has the department purchased any merchandise or promotional material?
List by item, and purpose for each item, including if the material is for a specific policy or program or for a generic puporse (note that purpose)
List the cost for each item

List the quanitity of each item

Who suggested these material be created?

Who approved its creation?

Provide copies of authorisation

When was the Minister informed of the material being created?

Who created the material?

10. How was that person selected?
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Written

Agency - Workplace Gender
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424. WGEA - Merchandise or
promotional material

"'Since 7 September 2013:

Has the department purchased any merchandise or promotional material?

2. List by item, and purpose for each item, including if the material is for a specific policy or program or for a generic puporse (note that purpose)
3. List the cost for each item

4. List the quanitity of each item

5. Who suggested these material be created?

6

7.

8,

=

. Who approved its creation?

. Provide copies of authorisation

. When was the Minister informed of the material being created?
Who created the material?

10. How was that person selected?

©
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Written

Cross Portfolio

425. Freedom of Information -
Stats

1. How many FOI requests were received between 7 September 2013 to date.

2. How many of those requests were finalised within the regular timeframes provided under the FOI Act?
. How many of those requests were granted an extension of time under s 15AA of the FOI Act?

How many of those requests were granted an extension of time under s 15AB of the FOI Act?

How manv of those reguests were fingljsed out of time? "

EM1305_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

426. ASEA - Freedom of
Information - Stats

How many FOI requests were received between 7 September 2013 to date.

How many of those requests were finalised within the regular timeframes provided under the FOI Act?
How many of those requests were granted an extension of time under s 15AA of the FOI Act?

How many of those requests were granted an extension of time under s 15AB of the FOI Act?

FEon e w®

How manv of those reguests were finalised out of tim
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Ludwig, Joe

Written

Agency - Comcare

427. Comcare - Freedom of
Information - Stats

'1. How many FOIl requests were received between 7 Se;e)tember 2013 to date.

2. How many of those requests were finalised within the regular timeframes provided under the FOI Act?
3. How many of those requests were granted an extension of time under s 15AA of the FOI Act?

4. How many of those requests were granted an extension of time under s 15AB of the FOI Act?

5, How manv of those requests were finaljsed out of time? "

EM1307_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

428. FWBC - Freedom of
Information - Stats

"1. How many FOI requests were received between 7 September 2013 to date.

2. How many of those requests were finalised within the regular timeframes provided under the FOI Act?
3. How many of those requests were granted an extension of time under s 15AA of the FOI Act?

4. How many of those requests were granted an extension of time under s 15AB of the FOI Act?

5, How manv of those requests were finaljsed out of time? "

EM1308_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

429. FWC - Freedom of
Information - Stats

"1. How many FOI requests were received between 7 September 2013 to date.
2. How many of those requests were finalised within the regular timeframes provided under the FOI Act?
3. How many of those requests were granted an extension of time under s 15AA of the FOI Act?
4. How many of those requests were granted an extension of time under s 15AB of the FOI Act?
How manv of those reguests were finaljsed out of tim
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Written

Agency - Fair Work
Ombudsman

430. FWO - Freedom of
Information - Stats

"1 How many FOI requests were received between 7 September 2013 to date.

How many of those requests were finalised within the regular timeframes provided under the FOI Act?
How many of those requests were granted an extension of time under s 15AA of the FOI Act?

How many of those requests were granted an extension of time under s 15AB of the FOI Act?

How manv of those reguests were fingljsed out of time? "
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Written

Agency - Safe Work Australia

431. SWA - Freedom of
Information - Stats

How many FOI requests were received between 7 September 2013 to date.

How many of those requests were finalised within the regular timeframes provided under the FOI Act?
How many of those requests were granted an extension of time under s 15AA of the FOI Act?

How many of those requests were granted an extension of time under s 15AB of the FOI Act?

How manv of those reguests were finaljsed out of time?

EM1311_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

432. WGEA - Freedom of
Information - Stats

E s

'1. How many FOIl requests were received between 7 September 2013 to date.

2. How many of those requests were finalised within the regular timeframes provided under the FOI Act?
3. How many of those requests were granted an extension of time under s 15AA of the FOI Act?

4. How many of those requests were granted an extension of time under s 15AB of the FOI Act?

5. How manv of those requests were finalised out of time? "
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Written

Cross Portfolio

433. Savings and Efficiency
Measures

Since the Appropriate Bills 2014 Were passed by the parliament:
1. How many measures, savings tasks or efficiency measures contained in the Appropriations bills have not been actioned or have had no guidance instructions issued?
2. For each measure or task identified in question 1:

a. What is the timeframe for implementation?

b. Who is the responsible agency for actioning these measures, guidelines or tasks?

c. When was the Minister last briefed on this item? Was this briefing requested by the minister or initiated by the department?

EM1313_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

434. ASEA - Savings and
Efficiency Measures

S R e o A e R e i
1. How many measures, savings tasks or efficiency measures contained in the Appropriations bills have not been actioned or have had no guidance instructions issued?
2. For each measure or task identified in question 1:

a. What is the timeframe for implementation?

b. Who is the responsible agency for actioning these measures, guidelines or tasks?

c. When was the Minister last briefed on this item? Was this briefing requested by the minister or initiated by the department?

EM1314_15

Ludwig, Joe

Written

Agency - Comcare

435. Comcare - Savings and
Efficiency Measures

4 . . ; .
Shee e ﬂpproprlafe BiRSEAwere passed by fHe parliament:

1. How many measures, savings tasks or efficiency measures contained in the Appropriations bills have not been actioned or have had no guidance instructions issued?
2. For each measure or task identified in question 1:

a. What is the timeframe for implementation?

b. Who is the responsible agency for actioning these measures, guidelines or tasks?

c. When was the Minister last briefed on this item? Was this briefing requested by the minister or initiated by the department?

EM1315_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

436. FWBC - Savings and
Efficiency Measures

4 . . : o 1
Shee e ﬂpproprlafe BiRSEAwere passed by fHe parliament:

1. How many measures, savings tasks or efficiency measures contained in the Appropriations bills have not been actioned or have had no guidance instructions issued?
2. For each measure or task identified in question 1:

a. What is the timeframe for implementation?

b. Who is the responsible agency for actioning these measures, guidelines or tasks?

c. When was the Minister last briefed on this item? Was this briefing requested by the minister or initiated by the department?

EM1316_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

437. FWC - Savings and
Efficiency Measures

4 . . : o 1
Shee e ﬂpproprlafe BiRSEAwere passed by fHe parliament:

1. How many measures, savings tasks or efficiency measures contained in the Appropriations bills have not been actioned or have had no guidance instructions issued?
2. For each measure or task identified in question 1:

a. What is the timeframe for implementation?

b. Who is the responsible agency for actioning these measures, guidelines or tasks?

c. When was the Minister last briefed on this item? Was this briefing requested by the minister or initiated by the department?
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Agency - Fair Work
Ombudsman

438. FWO - Savings and
Efficiency Measures

4 . . ) o
Shee e ﬂpproprlafe BiRS6AWere passed by fHe parliament:

1. How many measures, savings tasks or efficiency measures contained in the Appropriations bills have not been actioned or have had no guidance instructions issued?
2. For each measure or task identified in question 1:

a. What is the timeframe for implementation?

b. Who is the responsible agency for actioning these measures, guidelines or tasks?

c. When was the Minister last briefed on this item? Was this briefing requested by the minister or initiated by the department?

EM1318_15

Ludwig, Joe

Written

Agency - Safe Work Australia

439. SWA - Savings and
Efficiency Measures
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1. How many measures, savings tasks or efficiency measures contained in the Appropriations bills have not been actioned or have had no guidance instructions issued?
2. For each measure or task identified in question 1:

a. What is the timeframe for implementation?

b. Who is the responsible agency for actioning these measures, guidelines or tasks?

c. When was the Minister last briefed on this item? Was this briefing requested by the minister or initiated by the department?

EM1319_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

440. WGEA - Savings and
Efficiency Measures

4 . . ) .
Shee e ﬂpproprlafe BiRS6AWere passed by fHe parliament:

1. How many measures, savings tasks or efficiency measures contained in the Appropriations bills have not been actioned or have had no guidance instructions issued?
2. For each measure or task identified in question 1:

a. What is the timeframe for implementation?

b. Who is the responsible agency for actioning these measures, guidelines or tasks?

c. When was the Minister last briefed on this item? Was this briefing requested by the minister or initiated by the department?

d \What actinn hag the minicter acked he done an thic nalicy?
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Cross Portfolio

441. Contracts under $10,000

"Since Budget Estimates in June, 2014:
1. Please provide a detailed list of all contracts entered into that are worth between $4,000 and $10,000.'
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Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

442. ASEA - Contracts under
$10,000

Since Budget Estimates in June, 2014:
1. Please provide a detailed list of all contracts entered into that are worth between $4,000 and $10,000

EM1322_15
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Written

Agency - Comcare

443. Comcare - Contracts under
$10,000

"'Since Budget Estimates in June, 2014:
1. Please provide a detailed list of all contracts entered into that are worth between $4,000 and $10,000.'

EM1323_15
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Written

Agency - Fair Work Building &
Construction

444. FWBC - Contracts under
$10,000

"'Since Budget Estimates in June, 2014:
1. Please provide a detailed list of all contracts entered into that are worth between $4,000 and $10,000."




Agency - Fair Work

445. FWC - Contracts under

"Since Budget Estimates in June, 2014:
1. Please provide a detailed list of all contracts entered into that are worth between $4,000 and $10,000.'

"'Since Budget Estimates in June, 2014:
1. Please provide a detailed list of all contracts entered into that are worth between $4,000 and $10,000."

Since Budget Estimates in June, 2014:
1. Please provide a detailed list of all contracts entered into that are worth between $4,000 and $10,000

"'Since Budget Estimates in June, 2014:

1. Please provide a detailed list of all contracts entered into that are worth between $4,000 and $10,000."
>|nmu%gamm, LS

1. How many consultancies have been undertaken? Identify the name of the consultant, the subject matter of the consultancy, the duration and cost of the arrangement, and the method of procuremen
Also include total value for all consultancies.

2. How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender website and if not why not? In each case please iden
and method of procurement as above, and the name of the consultant if known.

3. Have any consultancies not gone out for tender?

a. List each, including name, cost and purpose

bt ButBet Esrmates T IUne,Z0TA

1. How many consultancies have been undertaken? Identify the name of the consultant, the subject matter of the consultancy, the duration and cost of the arrangement, and the method of procuremen
Also include total value for all consultancies.

2. How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender website and if not why not? In each case please iden
and method of procurement as above, and the name of the consultant if known.

3. Have any consultancies not gone out for tender?

a. List each, including name, cost and purpose

btk s Bt rEsTmates T Iune, 20T

1. How many consultancies have been undertaken? Identify the name of the consultant, the subject matter of the consultancy, the duration and cost of the arrangement, and the method of procuremen
Also include total value for all consultancies.

2. How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender website and if not why not? In each case please iden
and method of procurement as above, and the name of the consultant if known.

3. Have any consultancies not gone out for tender?

a. List each, including name, cost and purpose

hoifseptt geltl ESTIMates nJune, ZUI4:

1. How many consultancies have been undertaken? Identify the name of the consultant, the subject matter of the consultancy, the duration and cost of the arrangement, and the method of procuremen
Also include total value for all consultancies.

2. How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender website and if not why not? In each case please iden
and method of procurement as above, and the name of the consultant if known.

3. Have any consultancies not gone out for tender?

a. List each, including name, cost and purpose
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1. How many consultancies have been undertaken? Identify the name of the consultant, the subject matter of the consultancy, the duration and cost of the arrangement, and the method of procuremen
Also include total value for all consultancies.

2. How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender website and if not why not? In each case please iden
and method of procurement as above, and the name of the consultant if known.

3. Have any consultancies not gone out for tender?

a. List each, including name, cost and purpose

hoifseptt geltl ESTmates nJune, ZUI4:

1. How many consultancies have been undertaken? Identify the name of the consultant, the subject matter of the consultancy, the duration and cost of the arrangement, and the method of procuremen
Also include total value for all consultancies.

2. How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender website and if not why not? In each case please iden
and method of procurement as above, and the name of the consultant if known.

3. Have any consultancies not gone out for tender?

a. List each, including name, cost and purpose
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EM1325_15 Ludwig, Joe Written
_ € Ombudsman $10,000
447. SWA - Contract: d
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- Equality Agency $10,000
EM1328_15 Ludwig, Joe Written |Cross Portfolio 449. Consultancies
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EM1330_15 Ludwig, Joe Written [Agency - Comcare 451. Comcare - Consultancies
. . Agency - Fair Work Building & X
EM1331_15 Ludwig, Joe Written . 452. FWBC - Consultancies
Construction
Agency - Fair Work
EM1332_15  |Ludwig, Joe Written |86V 453. FWC - Consultancies
Commission
. ) Agency - Fair Work X
EM1333_15 Ludwig, Joe Written 454. FWO - Consultancies
Ombudsman
EM1334_15 Ludwig, Joe Written |Agency - Safe Work Australia |455. SWA - Consultancies
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1. How many consultancies have been undertaken? Identify the name of the consultant, the subject matter of the consultancy, the duration and cost of the arrangement, and the method of procuremen
Also include total value for all consultancies.

2. How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender website and if not why not? In each case please iden
and method of procurement as above, and the name of the consultant if known.

3. Have any consultancies not gone out for tender?

a. List each, including name, cost and purpose
h If cn b2




STNCE BUAGET ESUMates m June, Z014:
1. How many consultancies have been undertaken? Identify the name of the consultant, the subject matter of the consultancy, the duration and cost of the arrangement, and the method of procuremen
Also include total value for all consultancies.
Agency - Workplace Gender 156, WGEA - Consultancies 2. How many consultancies are planned for this calendar year? Have these been published in your Annual Procurement Plan (APP) on the AusTender website and if not why not? In each case please iden
Equality Agency and method of procurement as above, and the name of the consultant if known.
3. Have any consultancies not gone out for tender?
a. List each, including name, cost and purpose
hstce sttt strates Tz
1. What pay TV subscriptions does your department/agency have?
a. Please provide a list of channels and the reason for each channel.
b. What has been the cost of this package/s during the specified period?
c. What is provided to the Minister or their office?
d. What has been the cost of this package/s during the specified period?
2. What newspaper subscriptions does your department/agency have?
a. Please provide a list of newspaper subscriptions and the reason for each.
b. What has been the cost of this package/s during the specified period?
c. What is provided to the Minister or their office?
EM1336_15 Ludwig, Joe Written  [Cross Portfolio 457. Media subscriptions d. What has been the cost of this package/s during the specified period?
3. What magazine subscriptions does your department/agency have?
a. Please provide a list of magazine subscriptions and the reason for each.
b. What has been the cost of this package/s during the specified period?
c. What is provided to the Minister or their office?
d. What has been the cost of this package/s during the specified period?
4, What publications does your department/agency purchase?
a. Please provide a list of publications purchased by the department and the reason for each.
b. What has been the cost of this package/s during the specified period?
c. What is provided to the Minister or their office?

Lo divcine sl ifiad iad
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1. What pay TV subscriptions does your department/agency have?

a. Please provide a list of channels and the reason for each channel.

b. What has been the cost of this package/s during the specified period?

c. What is provided to the Minister or their office?

d. What has been the cost of this package/s during the specified period?

2. What newspaper subscriptions does your department/agency have?

a. Please provide a list of newspaper subscriptions and the reason for each.

b. What has been the cost of this package/s during the specified period?

Agency - Asbestos Safety &  |458. ASEA - Media c. What is provided to the Minister or their office?

Eradication Agency subscriptions d. What has been the cost of this package/s during the specified period?

3. What magazine subscriptions does your department/agency have?

a. Please provide a list of magazine subscriptions and the reason for each.

b. What has been the cost of this package/s during the specified period?

c. What is provided to the Minister or their office?

d. What has been the cost of this package/s during the specified period?

4. What publications does your department/agency purchase?

a. Please provide a list of publications purchased by the department and the reason for each.
b. What has been the cost of this package/s during the specified period?
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Written

Agency - Comcare

459. Comcare - Media
subscriptions

STTCE DUURET TSUTTTATES TITTUTTE; ZUTH-
What pay TV subscriptions does your department/agency have?

Please provide a list of channels and the reason for each channel.

What has been the cost of this package/s during the specified period?

What is provided to the Minister or their office?

What has been the cost of this package/s during the specified period?

What newspaper subscriptions does your department/agency have?

Please provide a list of newspaper subscriptions and the reason for each.

What has been the cost of this package/s during the specified period?

What is provided to the Minister or their office?

What has been the cost of this package/s during the specified period?

What magazine subscriptions does your department/agency have?

Please provide a list of magazine subscriptions and the reason for each.

What has been the cost of this package/s during the specified period?

What is provided to the Minister or their office?

What has been the cost of this package/s during the specified period?

What publications does your department/agency purchase?

Please provide a list of publications purchased by the department and the reason for each.
What has been the cost of this package/s during the specified period?

What is provided to the Minister or their office?
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Agency - Fair Work Building &
Construction

460. FWBC - Media
subscriptions

Sittesttagerrsttharesatrabiitrroks
What pay TV subscriptions does your department/agency have?
Please provide a list of channels and the reason for each channel.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?
What has been the cost of this package/s during the specified period?
What newspaper subscriptions does your department/agency have?
Please provide a list of newspaper subscriptions and the reason for each.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?
What has been the cost of this package/s during the specified period?
What magazine subscriptions does your department/agency have?
Please provide a list of magazine subscriptions and the reason for each.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?
What has been the cost of this package/s during the specified period?
What publications does your department/agency purchase?
Please provide a list of publications purchased by the department and the reason for each.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?
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Agency - Fair Work
Commission

461. FWC - Media subscriptions

STTCE DUURET TSUTTTATES TITTUTTE; ZUTH-
What pay TV subscriptions does your department/agency have?

Please provide a list of channels and the reason for each channel.

What has been the cost of this package/s during the specified period?

What is provided to the Minister or their office?

What has been the cost of this package/s during the specified period?

What newspaper subscriptions does your department/agency have?

Please provide a list of newspaper subscriptions and the reason for each.

What has been the cost of this package/s during the specified period?

What is provided to the Minister or their office?

What has been the cost of this package/s during the specified period?

What magazine subscriptions does your department/agency have?

Please provide a list of magazine subscriptions and the reason for each.

What has been the cost of this package/s during the specified period?

What is provided to the Minister or their office?

What has been the cost of this package/s during the specified period?

What publications does your department/agency purchase?

Please provide a list of publications purchased by the department and the reason for each.
What has been the cost of this package/s during the specified period?

What is provided to the Minister or their office?
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Agency - Fair Work
Ombudsman

462. FWO - Media
subscriptions

Sittesttagerrsttharesatrabiitrroks
What pay TV subscriptions does your department/agency have?
Please provide a list of channels and the reason for each channel.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?
What has been the cost of this package/s during the specified period?
What newspaper subscriptions does your department/agency have?
Please provide a list of newspaper subscriptions and the reason for each.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?
What has been the cost of this package/s during the specified period?
What magazine subscriptions does your department/agency have?
Please provide a list of magazine subscriptions and the reason for each.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?
What has been the cost of this package/s during the specified period?
What publications does your department/agency purchase?
Please provide a list of publications purchased by the department and the reason for each.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?
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What pay TV subscriptions does your department/agency have?

Please provide a list of channels and the reason for each channel.

What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?

What has been the cost of this package/s during the specified period?
What newspaper subscriptions does your department/agency have?
Please provide a list of newspaper subscriptions and the reason for each.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?

What has been the cost of this package/s during the specified period?
What magazine subscriptions does your department/agency have?
Please provide a list of magazine subscriptions and the reason for each.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?

What has been the cost of this package/s during the specified period?
What publications does your department/agency purchase?

Please provide a list of publications purchased by the department and the reason for each.
What has been the cost of this package/s during the specified period?

EM1342_15 Ludwig, Joe Written [Agency - Safe Work Australia [463. SWA - Media subscriptions
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1. What pay TV subscriptions does your department/agency have?
. Please provide a list of channels and the reason for each channel.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?
What has been the cost of this package/s during the specified period?
What newspaper subscriptions does your department/agency have?
Please provide a list of newspaper subscriptions and the reason for each.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?
What has been the cost of this package/s during the specified period?
What magazine subscriptions does your department/agency have?
Please provide a list of magazine subscriptions and the reason for each.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?
What has been the cost of this package/s during the specified period?
What publications does your department/agency purchase?
Please provide a list of publications purchased by the department and the reason for each.
What has been the cost of this package/s during the specified period?
What is provided to the Minister or their office?

Agency - Workplace Gender  [464. WGEA - Media

EM1343_15 Ludwig, Joe Written . .
- & Equality Agency subscriptions
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1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the Minister's office during the specified period?

a. Which agency or agencies provided these services?

b. What has been spent providing these services during the specified period?

EM1344_15 Ludwig, Joe Written |Cross Portfolio 465. Media Monitoring c. Itemise these expenses.

2. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the department/agency during the specified period?
a. Which agency or agencies provided these services?

b. What has been spent providing these services during the specified period?

STt B AP SRR BE T Tune, ZuTaT

1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the Minister's office during the specified period?

a. Which agency or agencies provided these services?

b. What has been spent providing these services during the specified period?

466. ASEA - Media monitoring |c. Itemise these expenses.

2. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the department/agency during the specified period?
a. Which agency or agencies provided these services?

b. What has been spent providing these services during the specified period?

I th

Agency - Asbestos Safety &

EM1345_15 Ludwig, Joe Written L
Eradication Agency




467. Comcare - Media

SINCE BUTEET ESUMAtes T JUne, ZUIgr
1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the Minister's office during the specified period?
a. Which agency or agencies provided these services?
b. What has been spent providing these services during the specified period?
c. Itemise these expenses.
2. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the department/agency during the specified period?
a. Which agency or agencies provided these services?
b. What has been spent providing these services during the specified period?

St tdar eRIatEs TIune, zoTa
1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the Minister's office during the specified period?
a. Which agency or agencies provided these services?
b. What has been spent providing these services during the specified period?
c. Itemise these expenses.
2. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the department/agency during the specified period?
a. Which agency or agencies provided these services?
b. What has been spent providing these services during the specified period?

St tdar eRIatEs TIune, zoTa
1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the Minister's office during the specified period?
a. Which agency or agencies provided these services?
b. What has been spent providing these services during the specified period?
c. Itemise these expenses.
2. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the department/agency during the specified period?
a. Which agency or agencies provided these services?
b. What has been spent providing these services during the specified period?

St tdEar eRiatEs TIune, zoTa
1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the Minister's office during the specified period?
a. Which agency or agencies provided these services?
b. What has been spent providing these services during the specified period?
c. Itemise these expenses.
2. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the department/agency during the specified period?
a. Which agency or agencies provided these services?
b. What has been spent providing these services during the specified period?

ST B AP SRR BE T Tune, ZuTaT

1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the Minister's office during the specified period?

a. Which agency or agencies provided these services?

b. What has been spent providing these services during the specified period?

c. Itemise these expenses.

2. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the department/agency during the specified period?
a. Which agency or agencies provided these services?

b. What has been spent providing these services during the specified period?

EM1346_15 Ludwig, Joe Written |Agency - Comcare .
monitoring
Agency - Fair Work Building &
EM1347_15  |Ludwig, Joe Written | BE"Y " € & 1468. FWBC - Media monitoring
Construction
Agency - Fair Work
EM1348 15  |Ludwig, Joe Written | 8E"Y " 469. FWC - Media monitoring
Commission
Agency - Fair Work
EM1349_15  |Ludwig, Joe Written | 85"¢Y 470. FWO - Media monitoring
Ombudsman
EM1350_15 Ludwig, Joe Written [Agency - Safe Work Australia [471. SWA - Media monitoring
EM1351_15  |Ludwig, Joe Written |/8SNCY - Workplace Gender 1) /1 \tedia monitoring

Equality Agency

St tdar eRIatEs Iune, zoTa
1. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the Minister's office during the specified period?
a. Which agency or agencies provided these services?
b. What has been spent providing these services during the specified period?
c. Itemise these expenses.
2. What was the total cost of media monitoring services, including press clippings, electronic media transcripts etcetera, provided to the department/agency during the specified period?
a. Which agency or agencies provided these services?
b. What has been spent providing these services during the specified period?

I th "




SINCE BUOEET ESUMAtes M JUNE, Z0T4T

1. In relation to media training services purchased by each department/agency, please provide the following information:
a. Total spending on these services

b. An itemised cost breakdown of these services

c. The number of employees offered these services and their employment classification

d. The number of employees who have utilised these services and their employment classification

e. The names of all service providers engaged

f. The location that this training was provided

2. For each service purchased from a provider listed under (1), please provide:

EM1352_15 Ludwig, Joe Written |Cross Portfolio 473. Media Training a. The name and nature of the service purchased
b. Whether the service is one-on-one or group based
c. The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d. The total number of hours involved for all employees (provide a breakdown for each employment classification)
e. The total amount spent on the service
f. A description of the fees charged (i.e. per hour, complete package)
3. Where a service was provided at any location other than the department or agency's own premises, please provide:
4. The location used
5. The number of employees who took part on each occasion
S BRREP L RRRERI R e S ap-fosall L shataok ozt idaaheaalkd faraach L telaccification)
1. In relation to media training services purchased by each department/agency, please provide the following information:
a. Total spending on these services
b. An itemised cost breakdown of these services
c. The number of employees offered these services and their employment classification
d. The number of employees who have utilised these services and their employment classification
e. The names of all service providers engaged
f. The location that this training was provided

) ) Agency - Asbestos Safety & . - 2. For each service purchased froml a provider listed under (1), please provide:

EM1353_15 Ludwig, Joe Written Eradication Agency 474. ASEA - Media training a. The name and nature of the service purchased
b. Whether the service is one-on-one or group based
c. The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d. The total number of hours involved for all employees (provide a breakdown for each employment classification)
e. The total amount spent on the service
f. A description of the fees charged (i.e. per hour, complete package)
3. Where a service was provided at any location other than the department or agency's own premises, please provide:
4. The location used
5. The number of employees who took part on each occasion
1. In relation to media training services purchased by each department/agency, please provide the following information:
a. Total spending on these services
b. An itemised cost breakdown of these services
c. The number of employees offered these services and their employment classification
d. The number of employees who have utilised these services and their employment classification
e. The names of all service providers engaged
f. The location that this training was provided
2. For each service purchased from a provider listed under (1), please provide:

EM1354_15 Ludwig, Joe Written |Agency - Comcare 475. Comcare - Media training [a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

3. Where a service was provided at any location other than the department or agency's own premises, please provide:

4. The location used

5. The number of employees who took part on each occasion
6 Thatatal numhar af honec | Liad far all L ahao tanlk nart [ id )’ Ld. far h | + ol ifi, ion)




Agency - Fair Work Building &

SINCE BUOEET ESUMAtes M JUNE, Z0T4T

1. In relation to media training services purchased by each department/agency, please provide the following information:
a. Total spending on these services

b. An itemised cost breakdown of these services

c. The number of employees offered these services and their employment classification

d. The number of employees who have utilised these services and their employment classification

e. The names of all service providers engaged

f. The location that this training was provided

2. For each service purchased from a provider listed under (1), please provide:

a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

3. Where a service was provided at any location other than the department or agency's own premises, please provide:

4. The location used

5. The number of employees who took part on each occasion

STRCE BRI EehRTREC i e gty tarallamsl sbo-tonk nact Inzouida s hraskdown far aach amal telaccification!
1. In relation to media training services purchased by each department/agency, please provide the following information:

a. Total spending on these services

b. An itemised cost breakdown of these services

c. The number of employees offered these services and their employment classification

d. The number of employees who have utilised these services and their employment classification

e. The names of all service providers engaged

f. The location that this training was provided

2. For each service purchased from a provider listed under (1), please provide:

a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

3. Where a service was provided at any location other than the department or agency's own premises, please provide:

4. The location used

5. The number of employees who took part on each occasion

EM1355_15 Ludwig, Joe Written . 476. FWBC - Media training
Construction
Agency - Fair Work

EM1356_15  |Ludwig, Joe Written | 8E"Y " 477. FWC - Media training
Commission
Agency - Fair Work

EM1357_15  |Ludwig, Joe Written | 85"¢Y 478. FWO - Media training

Ombudsman

STRCE BRI EehfiREC i e gty tarallamsl sbo-tonk nact Inzouida s hraskdown far aach amal telaccification!
1. In relation to media training services purchased by each department/agency, please provide the following information:

a. Total spending on these services

b. An itemised cost breakdown of these services

c. The number of employees offered these services and their employment classification

d. The number of employees who have utilised these services and their employment classification

e. The names of all service providers engaged

f. The location that this training was provided

2. For each service purchased from a provider listed under (1), please provide:

a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

3. Where a service was provided at any location other than the department or agency's own premises, please provide:

4. The location used

5. The number of employees who took part on each occasion
6 Thatatal numhar af honec | Liad far all L ahao tanlk nart [ id )’ Ld. far h | + ol ifi, ion)




SINCE BUAGET ESUMates M JUne, Z0I4T

1. In relation to media training services purchased by each department/agency, please provide the following information:
a. Total spending on these services

b. An itemised cost breakdown of these services

c. The number of employees offered these services and their employment classification

d. The number of employees who have utilised these services and their employment classification

e. The names of all service providers engaged

f. The location that this training was provided

2. For each service purchased from a provider listed under (1), please provide:

EM1358 15 Ludwig, Joe Written [Agency - Safe Work Australia [479. SWA - Media training a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

3. Where a service was provided at any location other than the department or agency's own premises, please provide:

4. The location used

5. The number of employees who took part on each occasion

STRCE BRI EehRTREC i e gty tarallamsl sbo-tonk nact Inzouida s hraskdown far aach amal telaccification!
1. In relation to media training services purchased by each department/agency, please provide the following information:
a. Total spending on these services
b. An itemised cost breakdown of these services
c. The number of employees offered these services and their employment classification
d. The number of employees who have utilised these services and their employment classification
e. The names of all service providers engaged
f. The location that this training was provided
2. For each service purchased from a provider listed under (1), please provide:
480. WGEA - Media training a. The name and nature of the service purchased
b. Whether the service is one-on-one or group based
c. The number of employees who received the service and their employment classification (provide a breakdown for each employment classification)
d. The total number of hours involved for all employees (provide a breakdown for each employment classification)
e. The total amount spent on the service
f. A description of the fees charged (i.e. per hour, complete package)
3. Where a service was provided at any location other than the department or agency's own premises, please provide:
. The location used
. The number of employees who took part on each occasion

Agency - Workplace Gender

EM1359_15 Ludwig, Joe Written .
Equality Agency

Thato
I.Fora nts a

depar G BT NSRRI RN PR R el L0 ST Vo e A Rhowng
. How many ongoing staff, the classification, the type of work they undertake and their location.

. How many non-ongoing staff, their classification, type of work they undertake and their location

. How many contractors, their classification, type of work they undertake and their location

. How many are graphic designers?

. How many are media managers?

EM1360_15 Ludwig, Joe Written |Cross Portfolio 481. Communications staff

How ﬁp?m‘ QEgan'ie euﬁn_ts Pl
.Fora epartments and agencies, please provide - in relation to all public relations, communications and media stait - the rollowing

. How many non-ongoing staff, their classification, type of work they undertake and their location
Agency - Asbestos Safety &  [482. ASEA - Communications v soing yp Y

EM1361_15 Ludwig, Joe Written o
Eradication Agency staff

. How many are graphic designers?
. How many are media managers?

How T%m‘ Q:tqan SF eue(F_tsZ
I Fora iepartments and agencies, please provide - In relation to all public relations, communications and media stalT - the Tollowing

. How many ongoing staff, the classification, the type of work they undertake and their location.

. How many non-ongoing staff, their classification, type of work they undertake and their location
. How many contractors, their classification, type of work they undertake and their location

How many are graphic designers?

How many are media managers?

How manv arganise eventg?'!

483. Comcare -

4
4. How many contractors, their classification, type of work they undertake and their location
- 4

Communications staff

EM1362_15 Ludwig, Joe Written [Agency - Comcare

4
5
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2
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6
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T
2. How many ongoing staff, the classification, the type of work they undertake and their location.
3
5
6
i
2
3
5
6
i




T.For all departments and agencies, please provide - In relation to all public relations, communications and media staff - the following
How many ongoing staff, the classification, the type of work they undertake and their location.

How many non-ongoing staff, their classification, type of work they undertake and their location

How many contractors, their classification, type of work they undertake and their location

How many are graphic designers?

How many are media managers?

Agency - Fair Work Building & [484. FWBC - Communications

EM1363_15 Ludwig, Joe Written .
Construction staff

How T%m‘ Q:tqan'se eug(F_ts Pl
.Fora iepartments and agencies, please provide - In relation to all public relations, communications and media stalt - the Tollowing

How many ongoing staff, the classification, the type of work they undertake and their location.
How many non-ongoing staff, their classification, type of work they undertake and their location
How many contractors, their classification, type of work they undertake and their location

How many are graphic designers?

How many are media managers?

Agency - Fair Work 485. FWC - Communications

EM1364_15 Ludwig, Joe Written o
Commission staff

How T%m‘ Q:tqan'se eug(F_ts 2!
.Fora lepartments and agencies, please provide - In relation to all public relations, communications and media stalT - the Tollowing

How many ongoing staff, the classification, the type of work they undertake and their location.
How many non-ongoing staff, their classification, type of work they undertake and their location
How many contractors, their classification, type of work they undertake and their location

How many are graphic designers?

How many are media managers?

Agency - Fair Work 486. FWO - Communications

EM1365_15 Ludwig, J Writt
. udwig, Joe ritten | b udsman staff

How ﬁp?m‘ QEgan ie euﬁn_ts Pl
Fora epartments and agencies, please provide - In relation 1o all public relations, communications and media stait - the rollowing

How many ongoing staff, the classification, the type of work they undertake and their location.
How many non-ongoing staff, their classification, type of work they undertake and their location
How many contractors, their classification, type of work they undertake and their location

How many are graphic designers?

How many are media managers?

487. SWA - Communications

EM1366_15 Ludwig, Joe Written |Agency - Safe Work Australia staff

How T%m‘ Q:tqan'se eue(F_tsZ
.Fora iepartments and agencies, please provide - In relation to all public relations, communications and media stalT - the Tollowing

How many ongoing staff, the classification, the type of work they undertake and their location.
How many non-ongoing staff, their classification, type of work they undertake and their location
How many contractors, their classification, type of work they undertake and their location

How many are graphic designers?

How many are media managers?

How manv arganise eyentg?'!

Agency - Workplace Gender  [488. WGEA - Communications

EM1367_15 Ludwig, Joe Written )
Equality Agency staff

SO R ORN NOTRON NG R®ON N0 R O0 N0 s N

]

'Since Budget Estimates in June, 2014:
EM1368_15 Ludwig, Joe Written  [Cross Portfolio 489. Report Printing 1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage, shredded or disposed of?
2. If so please give details; name of report, number of copies, cost of printing, who order the disposal, reason for disposal’

Since Budget Estimates in June, 2014:
490. ASEA - Report Printing 1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage, shredded or disposed of?
2. If so please give details; name of report, number of copies, cost of printing, who order the disposal, reason for disposa

Agency - Asbestos Safety &

EM1369_15 Ludwig, Joe Written o
Eradication Agency

"'Since Budget Estimates in June, 2014:
EM1370_15 Ludwig, Joe Written |Agency - Comcare 491. Comcare - Report Printing |1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage, shredded or disposed of?
2. If so please give details; name of report, number of copies, cost of printing, who order the disposal, reason for disposal’

"'Since Budget Estimates in June, 2014:
492. FWBC - Report Printing 1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage, shredded or disposed of?
2. If so please give details; name of report, number of copies, cost of printing, who order the disposal, reason for disposal’

Agency - Fair Work Building &

EM1371_15 Ludwig, Joe Written .
Construction

"'Since Budget Estimates in June, 2014:
493. FWC - Report Printing 1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage, shredded or disposed of?
2. If so please give details; name of report, number of copies, cost of printing, who order the disposal, reason for disposal’

Agency - Fair Work

EM1372_15 Ludwig, Joe Written o
Commission

"'Since Budget Estimates in June, 2014:
494. FWO - Report Printing 1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage, shredded or disposed of?
2. If so please give details; name of report, number of copies, cost of printing, who order the disposal, reason for disposal’

Agency - Fair Work

EM1373_15 Ludwig, Joe Written
Ombudsman

Since Budget Estimates in June, 2014:
EM1374_15 Ludwig, Joe Written |Agency - Safe Work Australia |495. SWA - Report Printing 1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage, shredded or disposed of?
2. If so please give details; name of report, number of copies, cost of printing, who order the disposal, reason for disposa

"'Since Budget Estimates in June, 2014:
496. WGEA - Report Printing 1. Have any reports, budget papers, statements, white papers or report-like documents printed for or by the department been pulped, put in storage, shredded or disposed of?
2. If so please give details; name of report, number of copies, cost of printing, who order the disposal, reason for disposal’

Agency - Workplace Gender

EM1375_15 Ludwig, Joe Written )
Equality Agency




497. Provision of equipment -

STNCE BUAGET ESUMates m June, Z014:
1. Has electronic equipment (such as ipad, laptop, wireless card, vasco token, blackberry, mobile phone (list type if relevant), thumb drive, video cameras) been provided by the department/agency to de
of:
2. What has been provided?
3. The purchase cost.
4. The ongoing cost.
5. A list of any accessories provided for the equipment and the cost of those accessories. (e.g. iPad keyboards, laptop carry bags, additional chargers etc).

SRk RRE Rt St ang sl claccificati ach itom !
SINce Budget Estimates m June, ZUIA:

1. Has electronic equipment (such as ipad, laptop, wireless card, vasco token, blackberry, mobile phone (list type if relevant), thumb drive, video cameras) been provided by the department/agency to de

2. What has been provided?

3. The purchase cost.

4. The ongoing cost.

5. Alist of any accessories provided for the equipment and the cost of those accessories. (e.g. iPad keyboards, laptop carry bags, additional chargers etc).

6 hraal, d staff ol ifi, ian i aach itam
sics kL eahdrsRiRe Lo

1. Has electronic equipment (such as ipad, laptop, wireless card, vasco token, blackberry, mobile phone (list type if relevant), thumb drive, video cameras) been provided by the department/agency to de

2. What has been provided?

3. The purchase cost.

4. The ongoing cost.

5. A list of any accessories provided for the equipment and the cost of those accessories. (e.g. iPad keyboards, laptop carry bags, additional chargers etc).

SohbERlen L SRR LR claceificati ach itom !
Since Budget Estimates m June, Z014:

1. Has electronic equipment (such as ipad, laptop, wireless card, vasco token, blackberry, mobile phone (list type if relevant), thumb drive, video cameras) been provided by the department/agency to de

2. What has been provided?

3. The purchase cost.

4. The ongoing cost.

5. Alist of any accessories provided for the equipment and the cost of those accessories. (e.g. iPad keyboards, laptop carry bags, additional chargers etc).

6 hraal, d staff ol ifi, ian i aach itam '
sics kT eahdrsRiRe Lo

1. Has electronic equipment (such as ipad, laptop, wireless card, vasco token, blackberry, mobile phone (list type if relevant), thumb drive, video cameras) been provided by the department/agency to de

2. What has been provided?

3. The purchase cost.

4. The ongoing cost.

5. Alist of any accessories provided for the equipment and the cost of those accessories. (e.g. iPad keyboards, laptop carry bags, additional chargers etc).

SohbERen L SRR LR claceificati ach itom !
Since Budget Estimates m June, Z014:

1. Has electronic equipment (such as ipad, laptop, wireless card, vasco token, blackberry, mobile phone (list type if relevant), thumb drive, video cameras) been provided by the department/agency to de

2. What has been provided?

3. The purchase cost.

4. The ongoing cost.

5. Alist of any accessories provided for the equipment and the cost of those accessories. (e.g. iPad keyboards, laptop carry bags, additional chargers etc).

t ctaff and ctaff ol ifi, ian i aach itam '
Srib ks enhtRsRire ot

1. Has electronic equipment (such as ipad, laptop, wireless card, vasco token, blackberry, mobile phone (list type if relevant), thumb drive, video cameras) been provided by the department/agency to de

2. What has been provided?

3. The purchase cost.

4. The ongoing cost.

5. Alist of any accessories provided for the equipment and the cost of those accessories. (e.g. iPad keyboards, laptop carry bags, additional chargers etc).

SohbERlen R SRR LR claceificati ach itom
Since Budget Estimates m June, Z014:

1. Has electronic equipment (such as ipad, laptop, wireless card, vasco token, blackberry, mobile phone (list type if relevant), thumb drive, video cameras) been provided by the department/agency to de

2. What has been provided?

EM1376_15 Ludwig, Joe Written |Cross Portfolio
departmental
of:
Agency - Asbestos Safety &  [498. ASEA - Provision of
EM1377_15 Ludwig, Joe Written 8 . v . v . rovision o
Eradication Agency equipment - departmental
of:
499. C - Provisi f
EM1378_15 Ludwig, Joe Written [Agency - Comcare X omeare - Frovision o
equipment - departmental
of:
Agency - Fair Work Building & [500. FWBC - Provision of
EM1379_15  |Ludwig, Joe Written | 85"V~ F s : rovision
Construction equipment - departmental
of:
Agency - Fair Work 501. FWC - Provision of
EM1380_15  |Ludwig, Joe Written | 8E"Y " : rovision o
- Commission equipment - departmental
of:
A - Fair Work 502. FWO - Provisit f
EM1381 15  |Ludwig, Joe Written | 86N - rairivor : rovision o
Ombudsman equipment - departmental
of:
503. SWA - Provisi f
EM1382_15 Ludwig, Joe Written |Agency - Safe Work Australia X rovision o
equipment - departmental
of:
Agency - Workplace Gender  [504. WGEA - Provision of
EM1383_15  |Ludwig, Joe Written |- 25"¢Y P rovision o

Equality Agency

equipment - departmental

3. The purchase cost.
4. The ongoing cost.

5. Alist of any accessories provided for the equipment and the cost of those accessories. (e.g. iPad keyboards, laptop carry bags, additional chargers etc).
& A hraakd af what ctaff and ctaff claccificatian ivac aach itam "




EM1384_15

Ludwig, Joe

Written

Cross Portfolio

505. Travel costs - department

"'Since Budget Estimates in June, 2014:

Is the minister or their office or their delegate required to approve all departmental and agency international travel?

If so, under what policy?

Provide a copy of that policy.

When was this policy implemented?

List all occruances of travel that this has occurred under.

Detail the process.

When is the minister notifed, when is approved provided?

Detail all travel (domestic and international) for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on their travel. Please include a total cost plus a breakdown that |
accommodation, meals and other travel expenses (such as incidentals).

9. Detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such as incidentals)
explanation for the travel.

10. What date was the minister or their office was notified of the travel?

ir office approve the travel?

e

O NOGU A WN

EM1385_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

506. ASEA - Travel costs -
department

11, What date did the minister or their
Since Budget Estimates in June, 2014:
1. Is the minister or their office or their delegate required to approve all departmental and agency international travel?

2. If so, under what policy?

3. Provide a copy of that policy.

4. When was this policy implemented?

5. List all occruances of travel that this has occurred under.

6. Detail the process.

7. When is the minister notifed, when is approved provided?

8. Detail all travel (domestic and international) for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on their travel. Please include a total cost plus a breakdown that |
accommodation, meals and other travel expenses (such as incidentals).

9. Detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such as incidentals)
explanation for the travel.

10. What date was the minister or their office was notified of the travel?

11. What date did the minister or their office approve the travel?

EM1386_15

Ludwig, Joe

Written

Agency - Comcare

507. Comcare - Travel costs -
department

"'Since Budget Estimates in June, 2014:

Is the minister or their office or their delegate required to approve all departmental and agency international travel?

. If so, under what policy?

Provide a copy of that policy.

When was this policy implemented?

List all occruances of travel that this has occurred under.

Detail the process.

When is the minister notifed, when is approved provided?

Detail all travel (domestic and international) for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on their travel. Please include a total cost plus a breakdown that |
accommodation, meals and other travel expenses (such as incidentals).

9. Detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such as incidentals)
explanation for the travel.

10. What date was the minister or their office was notified of the travel?

ir office approve the travel?

e

I

EM1387_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

508. FWBC - Travel costs -
department

11, What date did the minister or their
"'Since Budget Estimates in June, 2014:
Is the minister or their office or their delegate required to approve all departmental and agency international travel?

If so, under what policy?

Provide a copy of that policy.

When was this policy implemented?

List all occruances of travel that this has occurred under.

Detail the process.

When is the minister notifed, when is approved provided?

Detail all travel (domestic and international) for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on their travel. Please include a total cost plus a breakdown that
accommodation, meals and other travel expenses (such as incidentals).

9. Detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such as incidentals)
explanation for the travel.

10. What date was the minister or their office was notified of the travel?

11. What date did the minister or their office approve the travel?

=
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EM1388_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

509. FWC - Travel costs -
department

"'Since Budget Estimates in June, 2014:

Is the minister or their office or their delegate required to approve all departmental and agency international travel?

If so, under what policy?

Provide a copy of that policy.

When was this policy implemented?

List all occruances of travel that this has occurred under.

Detail the process.

When is the minister notifed, when is approved provided?

Detail all travel (domestic and international) for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on their travel. Please include a total cost plus a breakdown that |
accommodation, meals and other travel expenses (such as incidentals).

9. Detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such as incidentals)
explanation for the travel.

10. What date was the minister or their office was notified of the travel?

ir office approve the travel?

e
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EM1389_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

510. FWO - Travel costs -
department

11, What date did the minister or their
"'Since Budget Estimates in June, 2014:
Is the minister or their office or their delegate required to approve all departmental and agency international travel?
2. If so, under what policy?

3. Provide a copy of that policy.

4. When was this policy implemented?

5. List all occruances of travel that this has occurred under.

6

7.

8,

=

. Detail the process.

. When is the minister notifed, when is approved provided?

. Detail all travel (domestic and international) for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on their travel. Please include a total cost plus a breakdown that
accommodation, meals and other travel expenses (such as incidentals).
9. Detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such as incidentals)
explanation for the travel.
10. What date was the minister or their office was notified of the travel?
11. What date did the minister or their office approve the travel?

EM1390_15

Ludwig, Joe

Written

Agency - Safe Work Australia

511. SWA - Travel costs -
department

Since Budget Estimates in June, 2014:

Is the minister or their office or their delegate required to approve all departmental and agency international travel?

. If so, under what policy?

Provide a copy of that policy.

When was this policy implemented?

List all occruances of travel that this has occurred under.

Detail the process.

When is the minister notifed, when is approved provided?

Detail all travel (domestic and international) for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on their travel. Please include a total cost plus a breakdown that |
accommodation, meals and other travel expenses (such as incidentals).

9. Detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such as incidentals)
explanation for the travel.

10. What date was the minister or their office was notified of the travel?

ir office approve the travel?

=
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EM1391_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

512. WGEA - Travel costs -
department

11, What date did the minister or their
"'Since Budget Estimates in June, 2014:
Is the minister or their office or their delegate required to approve all departmental and agency international travel?

If so, under what policy?

Provide a copy of that policy.

When was this policy implemented?

List all occruances of travel that this has occurred under.

Detail the process.

When is the minister notifed, when is approved provided?

Detail all travel (domestic and international) for Departmental officers that accompanied the Minister and/or Parliamentary Secretary on their travel. Please include a total cost plus a breakdown that
accommodation, meals and other travel expenses (such as incidentals).

9. Detail all travel for Departmental officers. Please include a total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such as incidentals)
explanation for the travel.

10. What date was the minister or their office was notified of the travel?

11. What date did the minister or their office approve the travel?

=
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STMCE BUUBET ESUTMateEs I Jumne, ZUIAT

1. How many officers have been responsible for preparing the department, agency, Minister or representing Minister's briefing pack for the purposes of senate estimates?

2. How many officer hours were spent on preparing that information?

a. Please break down the hours by officer APS classification

3. Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were shown to the minister or their office?

EM1392_15 Ludwig, Joe Written |Cross Portfolio 513. Senate estimates briefin
- & € 4. Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
c. When were the changes made?
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1. How many officers have been responsible for preparing the department, agency, Minister or representing Minister's briefing pack for the purposes of senate estimates?
2. How many officer hours were spent on preparing that information?
a. Please break down the hours by officer APS classification
EM1393 15 Ludwie. Joe Written Agency - Asbestos Safety &  |514. ASEA - Senate estimates  [3. Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were shown to the minister or their office?
= & Eradication Agency briefing 4. Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
c. When were the changes made?
R Demuid bt il fihan [Mivictacl, e B linict gl Comnta Coti £ald dbitbn o t v tbn Additianl Cosi hmnriace in Cal 2014
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1. How many officers have been responsible for preparing the department, agency, Minister or representing Minister's briefing pack for the purposes of senate estimates?
2. How many officer hours were spent on preparing that information?
a. Please break down the hours by officer APS classification
. . 515. Comcare - Senate 3. Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were shown to the minister or their office?
EM1394_15 Ludwig, Joe Written |Agency - Comcare . - . L R ) i . . . .
estimates briefing 4. Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
c. When were the changes made?
o Remid ROV, febon VTR e R fieiee i Conin Cout fola Altba focslin Aditiool Coss boacince in Cal 2014
STCE BUUBETTSUMTAIES TITJuUTE, ZUI4T
1. How many officers have been responsible for preparing the department, agency, Minister or representing Minister's briefing pack for the purposes of senate estimates?
2. How many officer hours were spent on preparing that information?
a. Please break down the hours by officer APS classification
EM1395 15 Ludwie. Joe Written Agency - Fair Work Building & |516. FWBC - Senate estimates [3. Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were shown to the minister or their office?
= & Construction briefing 4. Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
c. When were the changes made?
R Depuid bt il fihan [Mivictacl, e B linict gl Comnta Coti £ald dbitbn o t v tbn Additioanl Cosi hmcriace in Cal 2014
SICE Duuﬁl CSUNMTdtES T June, ZuI4a7
1. How many officers have been responsible for preparing the department, agency, Minister or representing Minister's briefing pack for the purposes of senate estimates?
2. How many officer hours were spent on preparing that information?
a. Please break down the hours by officer APS classification
. . Agency - Fair Work 517. FWC - Senate estimates  |3. Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were shown to the minister or their office?
EM1396_15 Ludwig, Joe Written L e K L . " D . . L .
Commission briefing 4. Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.
c. When were the changes made?
o Remid ROV, febon VTR e R Aiieeate Conin Cout fola Altba o focslin Aditicol Coss boacince in Cal 2014
STCE BUUBETTSUMTAIES TITJUTE, ZUI4T
1. How many officers have been responsible for preparing the department, agency, Minister or representing Minister's briefing pack for the purposes of senate estimates?
2. How many officer hours were spent on preparing that information?
a. Please break down the hours by officer APS classification
. . Agency - Fair Work 518. FWO - Senate estimates  |3. Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were shown to the minister or their office?
EM1397_15 Ludwig, Joe Written

Ombudsman

briefing

4. Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?
a. If so, when did this occur?
b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.

c. When were the changes made?
£ Decvid boafsl fihan [Mivictacl, e B linict gl Comnta Coti £ald dbitbn o t v tbn Additinanl Cosi hmnriace in Cal 2014




EM1398_15

Ludwig, Joe

Written

Agency - Safe Work Australia

519. SWA - Senate estimates
briefing

STCE BUUBET ESUMTateEs T JuUne, ZUIAT

1. How many officers have been responsible for preparing the department, agency, Minister or representing Minister's briefing pack for the purposes of senate estimates?

2. How many officer hours were spent on preparing that information?

a. Please break down the hours by officer APS classification

3. Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were shown to the minister or their office?
4. Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?

a. If so, when did this occur?

b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.

c. When were the changes made?

fibhon [N Ain: L i NAing o c s Cosi £ald Aboesbho fowtbhio Adolisl I Cos; bonei in Lol 2014

EM1399_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

520. WGEA - Senate estimates
briefing

EDII'?(.E Sdugel E)LI"I“I:LE) mrune, ZuIa:
1. How many officers have been responsible for preparing the department, agency, Minister or representing Minister's briefing pack for the purposes of senate estimates?

2. How many officer hours were spent on preparing that information?

a. Please break down the hours by officer APS classification

3. Were drafts shown to the Minister or their office before senate estimates? a. If so, when did this occur? b. How many versions of this information were shown to the minister or their office?
4. Did the minister or their office make any contributions, edits or suggestions for departmental changes to this information?

a. If so, when did this occur?

b. What officer hours were spent on making these edits? Please break down the hours by officer APS classification.

c. When were the changes made?
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EM1400_15

Ludwig, Joe

Written

Cross Portfolio

521. Government payments of
accounts

"'Since Budget Estimates in June, 2014:

1. What has been the average time period for the department/agency paid its accounts to contractors, consultants or others?

2. How many payments owed (as a number andas a percentage of the total) have been paid in under 30 days?

3. How many payments owed (as a number andas a percentage of the total) have been paid in between 30 and 60 days?

4. How many payments owed (as a number andas a percentage of the total) have been paid in between 60 and 90 days?

5. How many payments owed (as a number andas a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed (as a number andas a percentage of the total) hav
6. For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency since Estimates, 2014?

7. Where interest is being paid, what rate of interest is being paid and how is this rate determined?"

EM1401_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

522. ASEA - Government
payments of accounts

Since Budget Estimates in June, 2014:

1. What has been the average time period for the department/agency paid its accounts to contractors, consultants or others?

2. How many payments owed (as a number andas a percentage of the total) have been paid in under 30 days?

3. How many payments owed (as a number andas a percentage of the total) have been paid in between 30 and 60 days?

4. How many payments owed (as a number andas a percentage of the total) have been paid in between 60 and 90 days?

5. How many payments owed (as a number andas a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed (as a number andas a percentage of the total) hav
6. For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency since Estimates, 2014?

7. Where interest is being paid, what rate of interest is being paid and how is this rate determined?

EM1402_15

Ludwig, Joe

Written

Agency - Comcare

523. Comcare - Government
payments of accounts

Since Budget Estimates in June, 2014:

What has been the average time period for the department/agency paid its accounts to contractors, consultants or others?

How many payments owed (as a number andas a percentage of the total) have been paid in under 30 days?

How many payments owed (as a number andas a percentage of the total) have been paid in between 30 and 60 days?

How many payments owed (as a number andas a percentage of the total) have been paid in between 60 and 90 days?

How many payments owed (as a number andas a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed (as a number andas a percentage of the total) hav
For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency since Estimates, 2014?

Where interest is being paid, what rate of interest is being paid and how is this rate determined?"

NoueEwWN R

EM1403_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

524. FWBC - Government
payments of accounts

Since Budget Estimates in June, 2014:

What has been the average time period for the department/agency paid its accounts to contractors, consultants or others?

How many payments owed (as a number andas a percentage of the total) have been paid in under 30 days?

How many payments owed (as a number andas a percentage of the total) have been paid in between 30 and 60 days?

How many payments owed (as a number andas a percentage of the total) have been paid in between 60 and 90 days?

How many payments owed (as a number andas a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed (as a number andas a percentage of the total) hav
For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency since Estimates, 2014?

Where interest is being paid, what rate of interest is being paid and how is this rate determined?"

N wWN R




EM1404_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

525. FWC - Government
payments of accounts

"'Since Budget Estimates in June, 2014:

. What has been the average time period for the department/agency paid its accounts to contractors, consultants or others?

How many payments owed (as a number andas a percentage of the total) have been paid in under 30 days?

How many payments owed (as a number andas a percentage of the total) have been paid in between 30 and 60 days?

How many payments owed (as a number andas a percentage of the total) have been paid in between 60 and 90 days?

How many payments owed (as a number andas a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed (as a number andas a percentage of the total) hav
For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency since Estimates, 2014?

Where interest is being paid, what rate of interest is being paid and how is this rate determined?"

=
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EM1405_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

526. FWO - Government
payments of accounts

Since Budget Estimates in June, 2014:

1. What has been the average time period for the department/agency paid its accounts to contractors, consultants or others?

2. How many payments owed (as a number andas a percentage of the total) have been paid in under 30 days?

3. How many payments owed (as a number andas a percentage of the total) have been paid in between 30 and 60 days?

4. How many payments owed (as a number andas a percentage of the total) have been paid in between 60 and 90 days?

5. How many payments owed (as a number andas a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed (as a number andas a percentage of the total) hav
6. For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency since Estimates, 2014?

7. Where interest is being paid, what rate of interest is being paid and how is this rate determined?"

EM1406_15

Ludwig, Joe

Written

Agency - Safe Work Australia

527. SWA - Government
payments of accounts

Since Budget Estimates in June, 2014:

1. What has been the average time period for the department/agency paid its accounts to contractors, consultants or others?

2. How many payments owed (as a number andas a percentage of the total) have been paid in under 30 days?

3. How many payments owed (as a number andas a percentage of the total) have been paid in between 30 and 60 days?

4. How many payments owed (as a number andas a percentage of the total) have been paid in between 60 and 90 days?

5. How many payments owed (as a number andas a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed (as a number andas a percentage of the total) hav
6. For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency since Estimates, 2014?

7. Where interest is being paid, what rate of interest is being paid and how is this rate determined?

EM1407_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

528. WGEA - Government
payments of accounts

Since Budget Estimates in June, 2014:

What has been the average time period for the department/agency paid its accounts to contractors, consultants or others?

How many payments owed (as a number andas a percentage of the total) have been paid in under 30 days?

How many payments owed (as a number andas a percentage of the total) have been paid in between 30 and 60 days?

How many payments owed (as a number andas a percentage of the total) have been paid in between 60 and 90 days?

How many payments owed (as a number andas a percentage of the total) have been paid in between 90 and 120 days? f) How many payments owed (as a number andas a percentage of the total) hav
For accounts not paid within 30 days, is interest being paid on overdue amounts and if so how much has been paid by the portfolio/department agency since Estimates, 2014?

7. Where interest is being paid, what rate of interest is being paid and how is this rate determined?"

SR

EM1408_15

Ludwig, Joe

Written

Cross Portfolio

529. Stationery Requirements

'Since Budget Estimates in June, 2014:

1. How much has been spent by each department and agency on the government (Ministers / Parliamentary Secretaries) stationery requirements in your portfolio to date?

a. Detail the items provided to the minister's office.

b. Please specify how many reams of paper have been supplied to the Minister's office.

2. How much has been spent on departmental stationary requirements to date.

3. Has any customised stationery been requested or provided to the Minister or Ministerial Staff? If yes, please include a photo/scan, detail the type of stationery, date it was requested, date it was prov!

EM1409_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

530. ASEA - Stationery
Requirements

Since Budget Estimates in June, 2014:

1. How much has been spent by each department and agency on the government (Ministers / Parliamentary Secretaries) stationery requirements in your portfolio to date?

a. Detail the items provided to the minister's office.

b. Please specify how many reams of paper have been supplied to the Minister's office.

2. How much has been spent on departmental stationary requirements to date.

3. Has any customised stationery been requested or provided to the Minister or Ministerial Staff? If yes, please include a photo/scan, detail the type of stationery, date it was requested, date it was prov!

EM1410_15

Ludwig, Joe

Written

Agency - Comcare

531. Comcare - Stationery
Requirements

'Since Budget Estimates in June, 2014:

1. How much has been spent by each department and agency on the government (Ministers / Parliamentary Secretaries) stationery requirements in your portfolio to date?

a. Detail the items provided to the minister's office.

b. Please specify how many reams of paper have been supplied to the Minister's office.

2. How much has been spent on departmental stationary requirements to date.

3. Has any customised stationery been requested or provided to the Minister or Ministerial Staff? If yes, please include a photo/scan, detail the type of stationery, date it was requested, date it was prov




Agency - Fair Work Building &

532. FWBC - Stationery

'Since Budget Estimates in June, 2014:
1. How much has been spent by each department and agency on the government (Ministers / Parliamentary Secretaries) stationery requirements in your portfolio to date?
a. Detail the items provided to the minister's office.

EM1411_15 Ludwig, Joe Written . . b. Please specify how many reams of paper have been supplied to the Minister's office.
Construction Requirements ; )
2. How much has been spent on departmental stationary requirements to date.
3. Has any customised stationery been requested or provided to the Minister or Ministerial Staff? If yes, please include a photo/scan, detail the type of stationery, date it was requested, date it was prov!
'Since Budget Estimates in June, 2014:
1. How much has been spent by each department and agency on the government (Ministers / Parliamentary Secretaries) stationery requirements in your portfolio to date?
Agency - Fair Work 533 FWC - Stationery a. Detail the items provided to the minister's office.
EM1412_15 Ludwig, Joe Written Commission Requirements b. Please specify how many reams of paper have been supplied to the Minister's office.
2. How much has been spent on departmental stationary requirements to date.
3. Has any customised stationery been requested or provided to the Minister or Ministerial Staff? If yes, please include a photo/scan, detail the type of stationery, date it was requested, date it was prov
'Since Budget Estimates in June, 2014:
1. How much has been spent by each department and agency on the government (Ministers / Parliamentary Secretaries) stationery requirements in your portfolio to date?
Agency - Fair Work 534. FWO - Stationery a. Detail the items provided to the minister's office.
EM1413_15 Ludwig, Joe Written Ombudsman Requirements b. Please specify how many reams of paper have been supplied to the Minister's office.
2. How much has been spent on departmental stationary requirements to date.
3. Has any customised stationery been requested or provided to the Minister or Ministerial Staff? If yes, please include a photo/scan, detail the type of stationery, date it was requested, date it was prov!
Since Budget Estimates in June, 2014:
1. How much has been spent by each department and agency on the government (Ministers / Parliamentary Secretaries) stationery requirements in your portfolio to date?
EM1414_15 Ludwig, Joe Written |Agency - Safe Work Australia 535. ?WA- Stationery a. Detail the itlems provided to the minister's office. ) N )
Requirements b. Please specify how many reams of paper have been supplied to the Minister's office.
2. How much has been spent on departmental stationary requirements to date.
3. Has any customised stationery been requested or provided to the Minister or Ministerial Staff? If yes, please include a photo/scan, detail the type of stationery, date it was requested, date it was prov!
'Since Budget Estimates in June, 2014:
1. How much has been spent by each department and agency on the government (Ministers / Parliamentary Secretaries) stationery requirements in your portfolio to date?
Agency - Workplace Gender |536. WGEA - stationery a. Detail the items provided to the minister's office.
EM1415_15 Ludwig, Joe Written ) . b. Please specify how many reams of paper have been supplied to the Minister's office.
Equality Agency Requirements - °
2. How much has been spent on departmental stationary requirements to date.
3. Has any customised stationery been requested or provided to the Minister or Ministerial Staff? If yes, please include a photo/scan, detail the type of stationery, date it was requested, date it was prov
"Since Budget Estimates in June, 2014:
1. How much has the Department/Agency spent on meeting costs? Detail date, location, purpose and cost of all events, including any catering and drinks costs.
EM1416_15 Ludwig, Joe Written |Cross Portfolio 537. Meeting costs 2. For each Minister and Parliamentary Secretary office, please detail total meeting spend from Estimates, 2014 to date. Detail date, location, purpose and cost of each event including any catering and d
3. What meeting spend is the Department/Agency's plannlng on spending? Detail date, location, purpose and cost of all events |nc|ud|ng any catering and drinks costs.
4 _For each Minister and Parlia !
Since Budget Estimates in June,
Agency - Asbestos Safety & 1. How much has the Department/Agency spent on meeting costs? Detail date, location, purpose and cost of all events, including any catering and drinks costs.
EM1417_15 Ludwig, Joe Written Eradication Agency 538. ASEA - Meeting costs 2. For each Minister and Parliamentary Secretary office, please detail total meeting spend from Estimates, 2014 to date. Detail date, location, purpose and cost of each event including any catering and d
3. What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.
4_For each Minister and Parliamentarv Secretary office. what meetine spend is currentlv beine planned for? Detail date. location. purnose and cost of each event includine anv caterine and drinks costs
"Since Budget Estimates in June, 2014:
1. How much has the Department/Agency spent on meeting costs? Detail date, location, purpose and cost of all events, including any catering and drinks costs.
EM1418_15 Ludwig, Joe Written |Agency - Comcare 539. Comcare - Meeting costs |2. For each Minister and Parliamentary Secretary office, please detail total meeting spend from Estimates, 2014 to date. Detail date, location, purpose and cost of each event including any catering and d
3. What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.
4 For each Minister and Parllamentarv Secretarv office. what meeting spend is currentlv being planned for? Detail date. location. burnose and cost of each event including anv catering and drinks costs.'
"Since Budget Estimates in June, 2
Agency - Fair Work Building & 1. How much has the Department/Agency spent on meeting costs? Detail date, location, purpose and cost of all events, including any catering and drinks costs.
EM1419_15 Ludwig, Joe Written Construction 540. FWBC - Meeting costs 2. For each Minister and Parliamentary Secretary office, please detail total meeting spend from Estimates, 2014 to date. Detail date, location, purpose and cost of each event including any catering and d
3. What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.
4, _For each Minister and Parliamentarv Secretarv office. what meeting spend is currentlv being planned for? Detail date. location. burnose and cost of each event including anv catering and drinks costs.'
"Since Budget Estimates in June, 2014:
Agency - Fair Work 1. How much has the Department/Agency spent on meeting costs? Detail date, location, purpose and cost of all events, including any catering and drinks costs.
EM1420_15 Ludwig, Joe Written 541. FWC - Meeting costs 2. For each Minister and Parliamentary Secretary office, please detail total meeting spend from Estimates, 2014 to date. Detail date, location, purpose and cost of each event including any catering and d

Commission

3. What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.
4, For each Minister and Parliamentarv Secretarv office. what meeting spend is currently being planned for? Detail date. location. purpose and cost of each event includineg anv catering and drinks costs.'




EM1421_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

542. FWO - Meeting costs

"Since Budget Estimates in June, 2014:

1. How much has the Department/Agency spent on meeting costs? Detail date, location, purpose and cost of all events, including any catering and drinks costs.

2. For each Minister and Parliamentary Secretary office, please detail total meeting spend from Estimates, 2014 to date. Detail date, location, purpose and cost of each event including any catering and d
3. What meeting spend is the Department/Agency's plannlng on spendlng? Detall date, Iocatlon purpose and cost of all events |nc|ud|ng any catering and drinks costs.

4 _For each Minister and Parlia

EM1422_15

Ludwig, Joe

Written

Agency - Safe Work Australia

543. SWA - Meeting costs

Since Budget Estimates in June,
1. How much has the Department/Agency spent on meeting costs? Detail date, location, purpose and cost of all events, including any catering and drinks costs.

2. For each Minister and Parliamentary Secretary office, please detail total meeting spend from Estimates, 2014 to date. Detail date, location, purpose and cost of each event including any catering and d
3. What meeting spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

4. For each Minister and Parllamentarv Secretarv office. what meeting spend is currentlv being nlanned for? Detail date. location. purnose and cost of each event including anv catering and drinks costs

EM1423_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

544. WGEA - Meeting costs

"Since Budget Estimates in June, 2
1. How much has the Department/Agency spent on meeting costs? Detail date, location, purpose and cost of all events, including any catering and drinks costs.
2. For each Minister and Parliamentary Secretary office, please detail total meeting spend from Estimates, 2014 to date. Detail date, location, purpose and cost of each event including any catering and d
3. What meetmg spend is the Department/Agency's plannlng on spendlng? Detall date, Iocatlon purpose and cost of all events |nc|ud|ng any catering and drinks costs.

EM1424_15

Ludwig, Joe

Written

Cross Portfolio

545. Hospitality and
entertainment

1. What has been the Department/Agency s hospitality spend including any catering and drinks costs.

2. For each Minister and Parliamentary Secretary office, please detail total hospitality spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

3. What has been the Department/Agency's entertainment spend? Detail date, location, purpose and cost of all events including any catering and drinks costs.

4. For each Minister and Parliamentary Secretary office, please detail total entertainment spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

5. What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

6. For each Minister and Parliamentary Secretary office, what hospitality spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks costs.
7. What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

8. For each Minister and Parliamentary Secretary office, what entertalnment spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks cc

EM1425_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

546. ASEA - Hospitality and
entertainment

DIHLE DuMLE; L JUHE, \.IJ.‘I £ b i 2L - L <L = - = <2t

1. What has been the Department/Agency's hospitality spend including any catering and drinks costs.

2. For each Minister and Parliamentary Secretary office, please detail total hospitality spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

3. What has been the Department/Agency's entertainment spend? Detail date, location, purpose and cost of all events including any catering and drinks costs.

4. For each Minister and Parliamentary Secretary office, please detail total entertainment spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

5. What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

6. For each Minister and Parliamentary Secretary office, what hospitality spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks costs.
7. What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

8. For each Minister and Parliamentary Secretary office, what entertainment spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks cc
" £ix i thocs itaeacd 1fon b il endiiotinne o achiciad

EM1426_15

Ludwig, Joe

Written

Agency - Comcare

547. Comcare - Hospitality and
entertainment

)IHLE Duml Ebllllldle) LA JUIIE, UJ.‘Q
What has been the Department/Agency's hospitality spend including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, please detail total hospitality spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

What has been the Department/Agency's entertainment spend? Detail date, location, purpose and cost of all events including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, please detail total entertainment spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, what hospitality spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks costs.
What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, what entertalnment spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks cc
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EM1427_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

548. FWBC - Hospitality and
entertainment
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What has been the Department/Agency's hospitality spend including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, please detail total hospitality spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

What has been the Department/Agency's entertainment spend? Detail date, location, purpose and cost of all events including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, please detail total entertainment spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, what hospitality spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks costs.
What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

For each Minister and Parllamentary Secretary office, what entertainment spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks cc
letbhon sln 1 " £ix i thocaitamcd ifon b il endliictinne o achiciaddt
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EM1428_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

549. FWC - Hospitality and
entertainment
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What has been the Department/Agency's hospitality spend including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, please detail total hospitality spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

What has been the Department/Agency's entertainment spend? Detail date, location, purpose and cost of all events including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, please detail total entertainment spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, what hospitality spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks costs.
What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, what entertalnment spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks cc
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EM1429_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

550. FWO - Hospitality and
entertainment
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1. What has been the Department/Agency's hospitality spend including any catering and drinks costs.
2. For each Minister and Parliamentary Secretary office, please detail total hospitality spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.
3. What has been the Department/Agency's entertainment spend? Detail date, location, purpose and cost of all events including any catering and drinks costs.
4. For each Minister and Parliamentary Secretary office, please detail total entertainment spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.
5. What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.
6. For each Minister and Parliamentary Secretary office, what hospitality spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks costs.
7. What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

8. For each Minister and Parliamentary Secretary office, what entertainment spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks cc
" £ix i thocaitamcd ifon b il endliiotinne o achiciaddt

EM1430_15

Ludwig, Joe

Written

Agency - Safe Work Australia

551. SWA - Hospitality and
entertainment
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1. What has been the Department/Agency's hospitality spend including any catering and drinks costs.

2. For each Minister and Parliamentary Secretary office, please detail total hospitality spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

3. What has been the Department/Agency's entertainment spend? Detail date, location, purpose and cost of all events including any catering and drinks costs.

4. For each Minister and Parliamentary Secretary office, please detail total entertainment spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

5. What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

6. For each Minister and Parliamentary Secretary office, what hospitality spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks costs.
7. What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

8. For each Minister and Parliamentary Secretary office, what entertalnment spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks cc
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EM1431_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

552. WGEA - Hospitality and
entertainment
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What has been the Department/Agency's hospitality spend including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, please detail total hospitality spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

What has been the Department/Agency's entertainment spend? Detail date, location, purpose and cost of all events including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, please detail total entertainment spend. Detail date, location, purpose and cost of all events including any catering and drinks costs.

What hospitality spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, what hospitality spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks costs.
What entertainment spend is the Department/Agency's planning on spending? Detail date, location, purpose and cost of all events including any catering and drinks costs.

For each Minister and Parliamentary Secretary office, what entertainment spend is currently being planned for? Detail date, location, purpose and cost of all events including any catering and drinks cc
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EM1432_15

Ludwig, Joe

Written

Cross Portfolio

553. Executive coaching and
leadership training
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Please provide the following information in relation to executive coaching and/or other leadership training services purchased by each department/agency:

1. Total spending on these services

2. The number of employees offered these services and their employment classification

3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted (provide a breakdown for each employment classifi
4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide:

a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification

d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency's own premises, please provide:

a. The location used

b. The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c. The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d. Any costs the department or agency's incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with employees in regards to continuing employment afte
7 Lar aradiiat, r nact aradiiat, tudy nl h Led h d ctidy laava b £ 1L, i nd daar, 3 titlg !




Agency - Asbestos Safety &

554. ASEA - Executive coaching

SINCE BUAGET ESUMates M JUne, Z0I4T

Please provide the following information in relation to executive coaching and/or other leadership training services purchased by each department/agency:

1. Total spending on these services

2. The number of employees offered these services and their employment classification

3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted (provide a breakdown for each employment classifi
4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide:

a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification

d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency's own premises, please provide:

a. The location used

b. The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c. The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d. Any costs the department or agency's incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with employees in regards to continuing employment afte

1 Eorar tdy nl h led h d ctiidi laava h £ 1L, i nd daar, r +itl
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Please provide the following information in relation to executive coaching and/or other leadership training services purchased by each department/agency:

1. Total spending on these services

2. The number of employees offered these services and their employment classification

3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted (provide a breakdown for each employment classifi
4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide:

a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification

d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency's own premises, please provide:

a. The location used

b. The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c. The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d. Any costs the department or agency's incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with employees in regards to continuing employment afte

EM1433_15 Ludwig, Joe Written Eradication Agency and leadership training
555. Comcare - Executive
EM1434_15 Ludwig, Joe Written |Agency - Comcare coaching and leadership
training
Agency - Fair Work Building & |556. FWBC - Executi hi
EM1435_15  |Ludwig, Joe Written | 85" J xecutive coaching

Construction

and leadership training
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Please provide the following information in relation to executive coaching and/or other leadership training services purchased by each department/agency:
1. Total spending on these services

2. The number of employees offered these services and their employment classification

3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted (provide a breakdown for each employment classifi
4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide:

a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification

d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency's own premises, please provide:

a. The location used

b. The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c. The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d. Any costs the department or agency's incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with employees in regards to continuing employment afte
7 Lar aradiiat, r nact aradiiat, tudy nl h Led h d ctidy laava b £ 1L, i nd daar, 3 titlg !




Agency - Fair Work

557. FWC - Executive coaching

SINCE BUOEET ESUMAtes M JUNE, Z0T4T

Please provide the following information in relation to executive coaching and/or other leadership training services purchased by each department/agency:

1. Total spending on these services

2. The number of employees offered these services and their employment classification

3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted (provide a breakdown for each employment classifi
4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide:

a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification

d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency's own premises, please provide:

a. The location used

b. The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c. The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d. Any costs the department or agency's incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with employees in regards to continuing employment afte

1 Eorar tdy nl h led h d ctiidi laava h £ 1L, i nd daar, r titlg !
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Please provide the following information in relation to executive coaching and/or other leadership training services purchased by each department/agency:

1. Total spending on these services

2. The number of employees offered these services and their employment classification

3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted (provide a breakdown for each employment classifi
4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide:

a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification

d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency's own premises, please provide:

a. The location used

b. The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c. The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d. Any costs the department or agency's incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with employees in regards to continuing employment afte

EM1436_15 Ludwig, Joe Written Commission and leadership training
Agency - Fair Work 558. FWO - Executi hi
EM1437_15  |Ludwig, Joe Written |86 recutive coaching
Ombudsman and leadership training
559. SWA-E ti hi
EM1438_15 Ludwig, Joe Written [Agency - Safe Work Australia xecutive coaching

and leadership training
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Please provide the following information in relation to executive coaching and/or other leadership training services purchased by each department/agency:
1. Total spending on these services

2. The number of employees offered these services and their employment classification

3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted (provide a breakdown for each employment classifi
4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide:

a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification

d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency's own premises, please provide:

a. The location used

b. The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c. The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d. Any costs the department or agency's incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with employees in regards to continuing employment afte
7 Lar aradiiat, r nact aradiiat, tudy nl h Led h d ctidy laava b £ 1L, i nd daar, 3 titl




EM1439_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

560. Executive coaching and
leadership training

SINCE BUOEET ESUMAtes M JUNE, Z0T4T

Please provide the following information in relation to executive coaching and/or other leadership training services purchased by each department/agency:
1. Total spending on these services

2. The number of employees offered these services and their employment classification

3. The number of employees who have utilised these services, their employment classification and how much study leave each employee was granted (provide a breakdown for each employment classifi
4. The names of all service providers engaged For each service purchased form a provider listed under (4), please provide:

a. The name and nature of the service purchased

b. Whether the service is one-on-one or group based

c. The number of employees who received the service and their employment classification

d. The total number of hours involved for all employees (provide a breakdown for each employment classification)

e. The total amount spent on the service

f. A description of the fees charged (i.e. per hour, complete package)

5. Where a service was provided at any location other than the department or agency's own premises, please provide:

a. The location used

b. The number of employees who took part on each occasion (provide a breakdown for each employment classification)

c. The total number of hours involved for all employees who took part (provide a breakdown for each employment classification)

d. Any costs the department or agency's incurred to use the location

6. In relation to education/executive coaching and/or other leadership training services paid for by the department what agreements are made with employees in regards to continuing employment afte
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Ludwig, Joe

Written

Cross Portfolio

561. Staffing profile

"'Since Budget Estimate;in June, 2014:
1. Has there been any change to the staffing profile of the department/agency?
2. Provide a list of changes to staffing numbers, broken down by classification level, division, home base location (including town/city and state)'

EM1441_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

562. ASEA - Staffing profile

Since Budget Estimates in June, 2014:
1. Has there been any change to the staffing profile of the department/agency?
2. Provide a list of changes to staffing numbers, broken down by classification level, division, home base location (including town/city and state

EM1442_15

Ludwig, Joe

Written

Agency - Comcare

563. Comcare - Staffing profile

"'Since Budget Estimates in June, 2014:
1. Has there been any change to the staffing profile of the department/agency?
2. Provide a list of changes to staffing numbers, broken down by classification level, division, home base location (including town/city and state)'

EM1443_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

56:

by

. FWBC - Staffing profile

"'Since Budget Estimates in June, 2014:
1. Has there been any change to the staffing profile of the department/agency?
2. Provide a list of changes to staffing numbers, broken down by classification level, division, home base location (including town/city and state)'

EM1444_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

565. FWC - Staffing profile

"'Since Budget Estimates in June, 2014:
1. Has there been any change to the staffing profile of the department/agency?
2. Provide a list of changes to staffing numbers, broken down by classification level, division, home base location (including town/city and state)'

EM1445_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

566. FWO - Staffing profile

"'Since Budget Estimates in June, 2014:
1. Has there been any change to the staffing profile of the department/agency?
2. Provide a list of changes to staffing numbers, broken down by classification level, division, home base location (including town/city and state)'

EM1446_15

Ludwig, Joe

Written

Agency - Safe Work Australia

567. SWA - Staffing profile

Since Budget Estimates in June, 2014:
1. Has there been any change to the staffing profile of the department/agency?
2. Provide a list of changes to staffing numbers, broken down by classification level, division, home base location (including town/city and state

EM1447_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

568. WGEA - Staffing profile

"'Since Budget Estimates in June, 2014:
1. Has there been any change to the staffing profile of the department/agency?
2. Provide a list of changes to staffing numbers, broken down by classification level, division, home base location (including town/city and state)'

EM1448_15

Ludwig, Joe

Written

Cross Portfolio

569. Staffing reductions

"'Since Budget Estimates in June, 2014:

. How many staff reductions/voluntary redundancies have occurred?

What was the reason for these reductions?

Were any of these reductions involuntary redundancies? If yes, provide details.

Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will be achieved, and if any services/programs will b
If there are plans for staff reductions, please give the reason why these are happening.

Are there any plans for involuntary redundancies? If yes, provide details.

How many ongoing staff left the department/agency? What classification were these staff?

How many non-ongoing staff left department/agency from? What classification were these staff?
What are the voluntary redundancy packages offered? Please detail for each staff level and position
How do the packages differ from the default public service package?

[y

O 00N LEWNE




Agency - Asbestos Safety &

Since Budget Estimates in June, 2014:

How many staff reductions/voluntary redundancies have occurred?

What was the reason for these reductions?

Were any of these reductions involuntary redundancies? If yes, provide details.

Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will be achieved, and if any services/programs will b

O NG AWN PR e

EM1449_15 Ludwig, Joe Written Eradication Agency 570. ASEA - Staffing reductions If there are plans for staff reductions, please give the reason why these are happening.
Are there any plans for involuntary redundancies? If yes, provide details.
How many ongoing staff left the department/agency? What classification were these staff?
How many non-ongoing staff left department/agency from? What classification were these staff?
What are the voluntary redundancy packages offered? Please detail for each staff level and position
. How do the packages differ from the default public service package?
"'Since Budget Estimates in June, 2014:
1. How many staff reductions/voluntary redundancies have occurred?
1. What was the reason for these reductions?
2. Were any of these reductions involuntary redundancies? If yes, provide details.
571. Comeare - Staffing 3. Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will be achieved, and if any services/programs will b
EM1450_15 Ludwig, Joe Written |Agency - Comcare reductions 4. If there are plans for staff reductions, please give the reason why these are happening.
5. Are there any plans for involuntary redundancies? If yes, provide details.
6. How many ongoing staff left the department/agency? What classification were these staff?
7. How many non-ongoing staff left department/agency from? What classification were these staff?
8. What are the voluntary redundancy packages offered? Please detail for each staff level and position
. How do the packages differ from the default public service package?
"Since Budget Estimates in June, 2014:
1. How many staff reductions/voluntary redundancies have occurred?
1. What was the reason for these reductions?
2. Were any of these reductions involuntary redundancies? If yes, provide details.
Agency - Fair Work Building & 3. Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will be achieved, and if any services/programs will b
EM1451_15 Ludwig, Joe Written Construction 572. FWBC - Staffing reductions |4. If there are plans for staff reductions, please give the reason why these are happening.
5. Are there any plans for involuntary redundancies? If yes, provide details.
6. How many ongoing staff left the department/agency? What classification were these staff?
7. How many non-ongoing staff left department/agency from? What classification were these staff?
8. What are the voluntary redundancy packages offered? Please detail for each staff level and position
. How do the packages differ from the default public service package?
"'Since Budget Estimates in June, 2014:
1. How many staff reductions/voluntary redundancies have occurred?
1. What was the reason for these reductions?
2. Were any of these reductions involuntary redundancies? If yes, provide details.
Agency - Fair Work 3. Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will be achieved, and if any services/programs will b
EM1452_15 Ludwig, Joe Written Commission 573. FWC - Staffing reductions |4. If there are plans for staff reductions, please give the reason why these are happening.
5. Are there any plans for involuntary redundancies? If yes, provide details.
6. How many ongoing staff left the department/agency? What classification were these staff?
7. How many non-ongoing staff left department/agency from? What classification were these staff?
8. What are the voluntary redundancy packages offered? Please detail for each staff level and position
. How do the packages differ from the default public service package?
"'Since Budget Estimates in June, 2014:
How many staff reductions/voluntary redundancies have occurred?
What was the reason for these reductions?
Were any of these reductions involuntary redundancies? If yes, provide details.
Agency - Fair Work Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will be achieved, and if any services/programs will b
EM1453_15 Ludwig, Joe Written 574. FWO - Staffing reductions If there are plans for staff reductions, please give the reason why these are happening.

Ombudsman

Are there any plans for involuntary redundancies? If yes, provide details.

How many ongoing staff left the department/agency? What classification were these staff?

How many non-ongoing staff left department/agency from? What classification were these staff?
What are the voluntary redundancy packages offered? Please detail for each staff level and position
How do the packages differ from the default public service package?

O 0N UEWNE P




EM1454_15

Ludwig, Joe

Written

Agency - Safe Work Australia

575. SWA - Staffing reductions

Since Budget Estimates in June, 2014:

How many staff reductions/voluntary redundancies have occurred?

What was the reason for these reductions?

Were any of these reductions involuntary redundancies? If yes, provide details.

If there are plans for staff reductions, please give the reason why these are happening.

Are there any plans for involuntary redundancies? If yes, provide details.

How many ongoing staff left the department/agency? What classification were these staff?

How many non-ongoing staff left department/agency from? What classification were these staff?
What are the voluntary redundancy packages offered? Please detail for each staff level and position
. How do the packages differ from the default public service package?

O NG AWN PR e

EM1455_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

576. WGEA - Staffing
reductions

Since Budget Estimates in June, 2014:

How many staff reductions/voluntary redundancies have occurred?

What was the reason for these reductions?

Were any of these reductions involuntary redundancies? If yes, provide details.

If there are plans for staff reductions, please give the reason why these are happening.

Are there any plans for involuntary redundancies? If yes, provide details.

How many ongoing staff left the department/agency? What classification were these staff?

How many non-ongoing staff left department/agency from? What classification were these staff?
What are the voluntary redundancy packages offered? Please detail for each staff level and position
. How do the packages differ from the default public service package?

O NG EWNE e

EM1456_15

Ludwig, Joe

Written

Cross Portfolio

577. Staffing - recruitment

Since Budget Estimates in June, 2014:

1. How many ongoing staff have been recruited? What classification are these staff?

2. How many non-ongoing positions exist or have been created? What classification are these staff?

3. How manv staff have been emploved on contract and what is the average length of their emplovment period?'

EM1457_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

578. ASEA - Staffing -
recruitment

Since Budget Estimates in June, 2014:

1. How many ongoing staff have been recruited? What classification are these staff?

2. How many non-ongoing positions exist or have been created? What classification are these staff?

3. How manv staff have been emploved on contract and what is the average length of their emplovment period?

EM1458_15

Ludwig, Joe

Written

Agency - Comcare

579. Comcare - Staffing -
recruitment

Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will be achieved, and if any services/programs will b

Are there any plans for further staff reductions/voluntary redundancies? If so, please advise details including if there is a reduction target, how this will be achieved, and if any services/programs will b

"Since Budget Estimates in June, 2014:

1. How many ongoing staff have been recruited? What classification are these staff?

2. How many non-ongoing positions exist or have been created? What classification are these staff?

3, How manv staff have been emploved on contract and what is the average length of their emplovment period?'

EM1459_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

580. FWBC - Staffing -
recruitment

"'Since Budget Estimates in June, 2014:

1. How many ongoing staff have been recruited? What classification are these staff?

2. How many non-ongoing positions exist or have been created? What classification are these staff?

3. How manv staff have been emploved on contract and what is the average length of their emplovment period?"

EM1460_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

581. FWC - Staffing -
recruitment

"Since Budget Estimates in June, 2014:

1. How many ongoing staff have been recruited? What classification are these staff?

2. How many non-ongoing positions exist or have been created? What classification are these staff?

3, How manv staff have been emploved on contract and what is the average length of their emplovment period?'

EM1461_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

582. FWO - Staffing -
recruitment

"'Since Budget Estimates in June, 2014:

1. How many ongoing staff have been recruited? What classification are these staff?

2. How many non-ongoing positions exist or have been created? What classification are these staff?

3. How manv staff have been emploved on contract and what is the average length of their emplovment period?"

EM1462_15

Ludwig, Joe

Written

Agency - Safe Work Australia

583. SWA - Staffing -
recruitment

Since Budget Estimates in June, 2014:

1. How many ongoing staff have been recruited? What classification are these staff?

2. How many non-ongoing positions exist or have been created? What classification are these staff?

3, How manv staff have been emploved on contract and what is the average length of their emplovment period?

EM1463_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

584. WGEA Staffing -
recruitment

"'Since Budget Estimates in June, 2014:

1. How many ongoing staff have been recruited? What classification are these staff?

2. How many non-ongoing positions exist or have been created? What classification are these staff?

3. How manv staff have been emploved on contract and what is the average length of their emplovment period?"




EM1464_15

Ludwig, Joe

Written

Cross Portfolio

585. Coffee machines

SINCE BUTEET ESUMAtes T JUne, ZUIgr
1. Has the department/agency purchased, leased or rented any coffee machines for staff useage?
1. If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and when the machine was purchased?
2. Why were coffee machines purchased?
3. Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during business hours as a result?
4. Where did the funding for the coffee machines come from?
5. Who has access?
6. Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance, include a list of what maintenance has been undertaken. Where does the funding for maintena

EM1465_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

586. ASEA - Coffee machines

It BtaEet iRt St~ hi bacth tafeatiaad:

1. Has the department/agency purchased, leased or rented any coffee machines for staff useage?

1. If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and when the machine was purchased?
2. Why were coffee machines purchased?

3. Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during business hours as a result?

4. Where did the funding for the coffee machines come from?

5. Who has access?

6. Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance, include a list of what maintenance has been undertaken. Where does the funding for maintena
££, hi h th + af ffans

EM1466_15

Ludwig, Joe

Written

Agency - Comcare

587. Comcare - Coffee
machines

Ishtrkaagsb e nfates me st Yeass
Has the department/agency purchased, leased or rented any coffee machines for staff useage?

If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and when the machine was purchased?
Why were coffee machines purchased?

Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during business hours as a result?

Where did the funding for the coffee machines come from?

Who has access?

Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance, include a list of what maintenance has been undertaken. Where does the funding for maintena
AL ££, hi h th + af t27-v-wll

N O URWN R e

EM1467_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

588. FWBC - Coffee machines

)IFICL‘E Buugélf E:I.Illld‘l.%g m thnef ”‘l‘)l‘h
Has the department/agency purchased, leased or rented any coffee machines for staff useage?

If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and when the machine was purchased?
Why were coffee machines purchased?

Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during business hours as a result?

Where did the funding for the coffee machines come from?

Who has access?

Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance, include a list of what maintenance has been undertaken. Where does the funding for maintena
AL ££, hi h th + af ffand'

NOUuRWN R e

EM1468_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

589. FWC - Coffee machines

)IFICL‘E Buugélf E:I.Illld‘l.%g m thnef ”‘l‘)l‘h
Has the department/agency purchased, leased or rented any coffee machines for staff useage?

If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and when the machine was purchased?
Why were coffee machines purchased?

Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during business hours as a result?

Where did the funding for the coffee machines come from?

Who has access?

Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance, include a list of what maintenance has been undertaken. Where does the funding for maintena
AL ££, hi h th + af ffand'

N O URWN R e

EM1469_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

590. FWO - Coffee machines

)IFICL‘E Buugélf E:LIIIId}.@g m thnef ”‘l‘)l‘h
. Has the department/agency purchased, leased or rented any coffee machines for staff useage?

. If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and when the machine was purchased?

. Why were coffee machines purchased?

. Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during business hours as a result?

4. Where did the funding for the coffee machines come from?

5. Who has access?

6. Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance, include a list of what maintenance has been undertaken. Where does the funding for maintena

W N PP

EM1470_15

Ludwig, Joe

Written

Agency - Safe Work Australia

591. SWA - Coffee machines

it BtaEet iRt TG St~ hi bacth tafeatiaad:

1. Has the department/agency purchased, leased or rented any coffee machines for staff useage?

1. If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and when the machine was purchased?
2. Why were coffee machines purchased?

3. Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during business hours as a result?

4. Where did the funding for the coffee machines come from?

5. Who has access?

6. Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance, include a list of what maintenance has been undertaken. Where does the funding for maintena
Z \Ahat th i + £ th ££, hi h th + af ffans




SINCE BUTEET ESUMAtes T JUne, ZUIgr
1. Has the department/agency purchased, leased or rented any coffee machines for staff useage?
1. If yes, provide a list that includes the type of coffee machine, the cost, the amount, and any ongoing costs such as purchase of coffee or coffee pods and when the machine was purchased?
2. Why were coffee machines purchased?
592. WGEA - Coffee machines |3. Has there been a noticeable difference in staff productivity since coffee machines were purchased? Are staff leaving the office premises less during business hours as a result?
4. Where did the funding for the coffee machines come from?
5. Who has access?

6. Who is responsible for the maintenance of the coffee machines? How much was spent on maintenance, include a list of what maintenance has been undertaken. Where does the funding for maintena
££, hi h th + af t27-v-wll

Agency - Workplace Gender

EM1471_15 Ludwig, Joe Written .
Equality Agency

2 _\Alh i £+l
Since Budget Estimates in June, 2014:
1. How many documents (include the amount of copies) have been printed?

a. How many of these printed documents were also published online?
EM1472_15 Ludwig, Joe Written  [Cross Portfolio 593. Printing 2. Has the Department/Agency used external printing services for any print jobs?
a. If so, what companies were used?

b. How were they selected?

SRR PR b B ptine buitem?

1. How many documents (include the amount of copies) have been printed?

a. How many of these printed documents were also published online?

594. ASEA - Printing 2. Has the Department/Agency used external printing services for any print jobs?
a. If so, what companies were used?

b. How were they selected?

Agency - Asbestos Safety &

EM1473_15 Ludwig, Joe Written o
Eradication Agency

N B AR Rty b item?

1. How many documents (include the amount of copies) have been printed?

a. How many of these printed documents were also published online?
EM1474_15 Ludwig, Joe Written |Agency - Comcare 595. Comcare - Printing 2. Has the Department/Agency used external printing services for any print jobs?
a. If so, what companies were used?

b. How were they selected?

N B RS R fyipfine b item 2

1. How many documents (include the amount of copies) have been printed?

a. How many of these printed documents were also published online?

596. FWBC - Printing 2. Has the Department/Agency used external printing services for any print jobs?
a. If so, what companies were used?

b. How were they selected?

Agency - Fair Work Building &

EM1475_15 Ludwig, Joe Written .
Construction

N B RS R fyipfine b ttem2:

1. How many documents (include the amount of copies) have been printed?

a. How many of these printed documents were also published online?

597. FWC - Printing 2. Has the Department/Agency used external printing services for any print jobs?
a. If so, what companies were used?

b. How were they selected?

Agency - Fair Work

EM1476_15 Ludwig, Joe Written o
Commission

o B RS R fyipfine b item 2

1. How many documents (include the amount of copies) have been printed?

a. How many of these printed documents were also published online?

598. FWO - Printing 2. Has the Department/Agency used external printing services for any print jobs?
a. If so, what companies were used?

b. How were they selected?

Agency - Fair Work

EM1477_15 Ludwig, Joe Written
Ombudsman

SRR PR R S p ptine b item2:

1. How many documents (include the amount of copies) have been printed?

a. How many of these printed documents were also published online?
EM1478_15 Ludwig, Joe Written |Agency - Safe Work Australia |599. SWA - Printing 2. Has the Department/Agency used external printing services for any print jobs?
a. If so, what companies were used?

b. How were they selected?

c \What was the tatal cact af thic nrinting hy item?




Agency - Workplace Gender

Since Budget Estimates m June, 2014:
1. How many documents (include the amount of copies) have been printed?
a. How many of these printed documents were also published online?

EM1479_15 Ludwig, Joe Written ) 600. WGEA - Printing 2. Has the Department/Agency used external printing services for any print jobs?
Equality Agency .
a. If so, what companies were used?
b. How were they selected?
¢ \What v the tatal cast af this nrinting hy item?"
SriE BugeT ESth et Rire, SO T
1. How many cars are owned by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
c. What is the cost of each car during the specified period?
EM1480_15 Ludwig, Joe Written  [Cross Portfolio 601. Corporate cars d. How far did each car travel during the specified period?
2. How many cars are leased by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
c. What is the cost of each car during the specified period?
RTINS RO o meiodn
Strite-sdogettsantates it rorst
1. How many cars are owned by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
) ) Agency - Asbestos Safety & c. What is th.e cost of each car dur.ing the spe(fified peltiod?
EM1481_15 Ludwig, Joe Written Eradication Agenc 602. ASEA - Corporate cars d. How far did each car travel during the specified period?
Bency 2. How many cars are leased by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
c. What is the cost of each car during the specified period?
IO ST RO o meio
Stricedotgétesahmates e sora
1. How many cars are owned by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
c. What is the cost of each car during the specified period?
EM1482_15 Ludwig, Joe Written |Agency - Comcare 603. Comcare - Corporate cars |d. How far did each car travel during the specified period?
2. How many cars are leased by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
c. What is the cost of each car during the specified period?
ETONT ST Ll e i o da
Strice-dfotgétesahmates e sora
1. How many cars are owned by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
) ) Agency - Fair Work Building & c. What is th.e cost of each car dur.ing the spe(fified peltiod?
EM1483_15 Ludwig, Joe Written Construction 604. FWBC - Corporate cars d. How far did each car travel during the specified period?
2. How many cars are leased by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
c. What is the cost of each car during the specified period?
IO ST L i e i o da
Stricedfotgétesahmates e sora
1. How many cars are owned by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
. c. What is the cost of each car during the specified period?
5 . Agency - Fair Work . . - .
EM1484_15 Ludwig, Joe Written 605. FWC - Corporate cars d. How far did each car travel during the specified period?

Commission

2. How many cars are leased by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
c. What is the cost of each car during the specified period?

TP ST L Ll L ifiadl el




Agency - Fair Work

STTCE DUURET TSUTTTATES TITTUTTE; ZUTH-
1. How many cars are owned by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
c. What is the cost of each car during the specified period?

EM1485_15 Ludwig, Joe Written Ombudsman 606. FWO - Corporate cars d. How far did each car travel during the specified period?
2. How many cars are leased by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
c. What is the cost of each car during the specified period?
ETINT ST bl gl i o
Sitedagettsantatestrrtnel zors:
1. How many cars are owned by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
c. What is the cost of each car during the specified period?
EM1486_15 Ludwig, Joe Written |Agency - Safe Work Australia |607. SWA - Corporate cars d. How far did each car travel during the specified period?
2. How many cars are leased by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
c. What is the cost of each car during the specified period?
~Sttee-datgétesahmated it roTas E—
1. How many cars are owned by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
) ) Agency - Workplace Gender c. What is th.e cost of each car dur.ing the spe(fified peltiod?
EM1487_15 Ludwig, Joe Written ) 608. WGEA - Corporate cars d. How far did each car travel during the specified period?
Equality Agency
2. How many cars are leased by each department/agency?
a. Where are the cars located?
b. What are the cars used for?
c. What is the cost of each car during the specified period?
IOV SPBTRUR Lt sl i o da
Since Budget Estimates in June, 2014:
EM1488_15 Ludwig, Joe Written | Cross Portfolio 609. Taxi Costs 1. How much did each departm_ent/agency spend on taxis during the specified period? Provide a breakdown for each business group in each department/agency.
2. What are the reasons for taxi costs?
3. How much did the department spend on taxis during the specified period for their minister or minister's officet
Since Budget Estimates in June, 2014:
EM1489_15 Ludwig, Joe Written Agen.cy - Asbestos Safety & 610. ASEA - Tax costs 1. How much did each departm'ent/agency spend on taxis during the specified period? Provide a breakdown for each business group in each department/agency.
Eradication Agency 2. What are the reasons for taxi costs?
3. How much did the inister's office?
"Since Budget Estimates in June, 2014:
EM1490_15 Ludwig, Joe Written |Agency - Comcare 611, Comcare - Taxi costs 1. How much did each departm_ent/agency spend on taxis during the specified period? Provide a breakdown for each business group in each department/agency.
2. What are the reasons for taxi costs?
3. How much did the department sbend on taxis during the specified period for their minister or minister's office?"
"'Since Budget Estimates in June, 2014:
Agency - Fair Work Building & 1. How much did each department/agency spend on taxis during the specified period? Provide a breakdown for each business group in each department/agency.
EM1491_15  |Ludwig, Joe Written | 85"Y " H 8 = 1612, FWBC - Taxi costs partment/agency sp 6 the sp P group P /agency.
Construction 2. What are the reasons for taxi costs?
3, How much did the inister's office?'
"Since Budget Estimates in June, 2014:
EM1492_15 Ludwig, Joe Written Ageno{ - Fair Work 613 FWC - Taxi costs 1. How much did each departm_ent/agency spend on taxis during the specified period? Provide a breakdown for each business group in each department/agency.
Commission 2. What are the reasons for taxi costs?
3. How much did the department sbend on taxis during the specified period for their minister or minister's office?"
"'Since Budget Estimates in June, 2014:
Agency - Fair Work 1. How much did each department/agency spend on taxis during the specified period? Provide a breakdown for each business group in each department/agency.
EM1493 15  |Ludwig, Joe Written | 25" 614, FWO - Taxi costs partment/agency sp 6 the sp P group P /agency.
Ombudsman 2. What are the reasons for taxi costs?
3. How much did the inister's office?'
Since Budget Estimates in June, 2014:
EM1494_15 Ludwig, Joe Written | Agency - Safe Work Australia |615. SWA - Taxi costs 1. How much did each department/agency spend on taxis during the specified period? Provide a breakdown for each business group in each department/agency.

2. What are the reasons for taxi costs?
3. How much did the department soend on taxis during the specified period for their minister or minister's officet




EM1495_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

616. WGEA - Taxi costs

"Since Budget Estimates in June, 2014:

1. How much did each department/agency spend on taxis during the specified period? Provide a breakdown for each business group in each department/agency.
2. What are the reasons for taxi costs?

3. How much did the department sbend on taxis during the specified period for their minister or minister's office?"

EM1496_15

Ludwig, Joe

Written

Cross Portfolio

617. Grants

Since Budget Estimates in June, 2014:

. What guidelines are in place to administer grants?

How are grants applied for?

Are there any restrictions on who can apply for a grant? If yes, please detail.

Can these restrictions be waved? If yes, please detail the process for waving them and list any grants where the restrictions were waved.

What is the procedure for selecting who will be awarded a grant?

Who is involved in this selection process?

Does the minister or the minister's office play any role in awarding grants? If yes, please detail.

Has the minister or the minister's office exercised or attempted to exersise any influence over the awarding of any grants? If yes, please detail.

Provide a list of all grants, including ad hoc, one-off discretionary grants awarded to date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants an
locations.

8. Update the status of each grant that was approved prior to the specified period, but did not have financial contracts in place at that time. Provide details of the recipients, the amount, the intended us

QU hEY WN e

~

EM1497_15

Ludwig, Joe

Written

Agency - Asbestos Safety &
Eradication Agency

618. ASEA - Grants

Since Budget Estimates in June, 2014:

. What guidelines are in place to administer grants?

How are grants applied for?

Are there any restrictions on who can apply for a grant? If yes, please detail.

Can these restrictions be waved? If yes, please detail the process for waving them and list any grants where the restrictions were waved.

What is the procedure for selecting who will be awarded a grant?

Who is involved in this selection process?

Does the minister or the minister's office play any role in awarding grants? If yes, please detail.

Has the minister or the minister's office exercised or attempted to exersise any influence over the awarding of any grants? If yes, please detail.

Provide a list of all grants, including ad hoc, one-off discretionary grants awarded to date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants an
locations.

8. Update the status of each grant that was approved prior to the specified period, but did not have financial contracts in place at that time. Provide details of the recipients, the amount, the intended us

ey
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EM1498_15

Ludwig, Joe

Written

Agency - Comcare

619. Comcare - Grants

"'Since Budget Estimates in June, 2014:

. What guidelines are in place to administer grants?

How are grants applied for?

. Are there any restrictions on who can apply for a grant? If yes, please detail.

Can these restrictions be waved? If yes, please detail the process for waving them and list any grants where the restrictions were waved.

What is the procedure for selecting who will be awarded a grant?

Who is involved in this selection process?

Does the minister or the minister's office play any role in awarding grants? If yes, please detail.

Has the minister or the minister's office exercised or attempted to exersise any influence over the awarding of any grants? If yes, please detail.

Provide a list of all grants, including ad hoc, one-off discretionary grants awarded to date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants an
locations.

8. Update the status of each grant that was approved prior to the specified period, but did not have financial contracts in place at that time. Provide details of the recipients, the amount, the intended us

ERE NI TS
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EM1499_15

Ludwig, Joe

Written

Agency - Fair Work Building &
Construction

620. FWBC - Grants

"'Since Budget Estimates in June, 2014:

. What guidelines are in place to administer grants?

2. How are grants applied for?

3. Are there any restrictions on who can apply for a grant? If yes, please detail.

a. Can these restrictions be waved? If yes, please detail the process for waving them and list any grants where the restrictions were waved.
4. What is the procedure for selecting who will be awarded a grant?
5.
6.
a.
7.

ey

Who is involved in this selection process?

Does the minister or the minister's office play any role in awarding grants? If yes, please detail.

Has the minister or the minister's office exercised or attempted to exersise any influence over the awarding of any grants? If yes, please detail.

Provide a list of all grants, including ad hoc, one-off discretionary grants awarded to date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants an
locations.
8. Update the status of each grant that was approved prior to the specified period, but did not have financial contracts in place at that time. Provide details of the recipients, the amount, the intended us




EM1500_15

Ludwig, Joe

Written

Agency - Fair Work
Commission

621. FWC - Grants

"'Since Budget Estimates in June, 2014:

1. What guidelines are in place to administer grants?

2. How are grants applied for?

3. Are there any restrictions on who can apply for a grant? If yes, please detail.

a. Can these restrictions be waved? If yes, please detail the process for waving them and list any grants where the restrictions were waved.

4. What is the procedure for selecting who will be awarded a grant?

5. Who is involved in this selection process?

6. Does the minister or the minister's office play any role in awarding grants? If yes, please detail.

a. Has the minister or the minister's office exercised or attempted to exersise any influence over the awarding of any grants? If yes, please detail.

7. Provide a list of all grants, including ad hoc, one-off discretionary grants awarded to date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants an
locations.

8. Update the status of each grant that was approved prior to the specified period, but did not have financial contracts in place at that time. Provide details of the recipients, the amount, the intended us

EM1501_15

Ludwig, Joe

Written

Agency - Fair Work
Ombudsman

622. FWO - Grants

"Since Budget Estimates in June, 2014:

. What guidelines are in place to administer grants?

How are grants applied for?

Are there any restrictions on who can apply for a grant? If yes, please detail.

Can these restrictions be waved? If yes, please detail the process for waving them and list any grants where the restrictions were waved.

What is the procedure for selecting who will be awarded a grant?

Who is involved in this selection process?

Does the minister or the minister's office play any role in awarding grants? If yes, please detail.

Has the minister or the minister's office exercised or attempted to exersise any influence over the awarding of any grants? If yes, please detail.

Provide a list of all grants, including ad hoc, one-off discretionary grants awarded to date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants an
locations.

8. Update the status of each grant that was approved prior to the specified period, but did not have financial contracts in place at that time. Provide details of the recipients, the amount, the intended us
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EM1502_15

Ludwig, Joe

Written

Agency - Safe Work Australia

623. SWA - Grants

Since Budget Estimates in June, 2014:

. What guidelines are in place to administer grants?

2. How are grants applied for?

3. Are there any restrictions on who can apply for a grant? If yes, please detail.

a. Can these restrictions be waved? If yes, please detail the process for waving them and list any grants where the restrictions were waved.
4. What is the procedure for selecting who will be awarded a grant?
5.
6.
a.
7.

ey

Who is involved in this selection process?

Does the minister or the minister's office play any role in awarding grants? If yes, please detail.

Has the minister or the minister's office exercised or attempted to exersise any influence over the awarding of any grants? If yes, please detail.

Provide a list of all grants, including ad hoc, one-off discretionary grants awarded to date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants an
locations.
8. Update the status of each grant that was approved prior to the specified period, but did not have financial contracts in place at that time. Provide details of the recipients, the amount, the intended us

EM1503_15

Ludwig, Joe

Written

Agency - Workplace Gender
Equality Agency

624. WGEA - Grants

"Since Budget Estimates in June, 2014:

. What guidelines are in place to administer grants?

How are grants applied for?

. Are there any restrictions on who can apply for a grant? If yes, please detail.

Can these restrictions be waved? If yes, please detail the process for waving them and list any grants where the restrictions were waved.

What is the procedure for selecting who will be awarded a grant?

Who is involved in this selection process?

Does the minister or the minister's office play any role in awarding grants? If yes, please detail.

Has the minister or the minister's office exercised or attempted to exersise any influence over the awarding of any grants? If yes, please detail.

Provide a list of all grants, including ad hoc, one-off discretionary grants awarded to date. Provide the recipients, amount, intended use of the grants, what locations have benefited from the grants an
locations.

8. Update the status of each grant that was approved prior to the specified period, but did not have financial contracts in place at that time. Provide details of the recipients, the amount, the intended us
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EM1504_15

Ludwig, Joe

Written

Cross Portfolio

625. Procedure Manuals
(Ministerial)

1. Does the minister's office have a procedure manual for communication between the minister’s office and the department? If yes, please provide a copy and
2. When was the manual last updated?

3. Who is responsible for updating the manual?

4. Who is the manual distributed to?

5.1s anvone resnonsible for clearing communications before thev are sent to the department? '




EM1505_15

Ludwig, Joe

Written

Cross Portfolio

626. Ministerial Motor vehicle

Since Budget Estimates in June, 2014:

Has the minister been provided with or had access to a motor vehicle? If so:

What is the make and model?

How much did it cost?

When was it provided?

Was the entire cost met by the department? If not, how was the cost met?

What, if any, have been the ongoing costs associated with this motor vehicle? Please include costs such as maintenance and fuel.
Are these costs met by the department? If not, how are these costs met?

Please provide a copy of the guidelines that determine if a minister is entitled to a motor vehicle.

Have these guidelines changed since Additional Estimates in February, 2014? If so, please detail.

Please provide a copy of the guidelines that determine how a minister is to use a motor vehicle they have been provided with. Please include details such as whether the motor vehicle can be used for

O 0N EWN R

EM1506_15

Ludwig, Joe

Written

Cross Portfolio

627. Ministerial Staff vehicles
(non-MoPS)

Since Budget Estimates in June, 2014:

Outside of MoPS Act entitlements, have any of the Minister's staff been provided with a motor vehicle? If so:

What is the make and model?

How much did it cost?

When was it provided?

Was the entire cost met by the department? If not, how was the cost met?

What, if any, have been the ongoing costs associated with this motor vehicle? Please include costs such as maintenance and fuel.
Are these costs met by the department? If not, how are these costs met?

Please provide a copy of the guidelines that determine this entitlement to a motor vehicle.

Have these guidelines changed during the specified period? If so, please detail.

Please provide a copy of the guidelines that determine how a motor vehicle is to be used that they have been provided with. Please include details such as whether the motor vehicle can be used for p

O 0N EWN R

EM1507_15

Ludwig, Joe

Written

Cross Portfolio

628. Ministerial Staff vehicles

Since Budget Estimates in June, 2014:

Have any of the Minister's staff been provided with a motor vehicle under the MoPS Act entitlements? If so:

What is the make and model?

How much did it cost?

When was it provided?

Was the entire cost met by the department? If not, how was the cost met?

What, if any, have been the ongoing costs associated with this motor vehicle? Please include costs such as maintenance and fuel.
Are these costs met by the department? If not, how are these costs met?

Please provide a copy of the guidelines that determine this entitlement to a motor vehicle.

Have these guidelines changed during the specified period? If so, please detail.

Please provide a copy of the guidelines that determine how a motor vehicle is to be used that they have been provided with. Please include details such as whether the motor vehicle can be used for p
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EM1508_15

Ludwig, Joe

Written

Cross Portfolio

629. Ministerial Website

'Since Budget Estimates in June, 2014:

1. How much has been spent on the Minister's website?

a. List each item of expenditure and cost

2. Who is responsible for uploading information to the Minister's website?

EM1509_15

Ludwig, Joe

Written

Cross Portfolio

630. Ministerial staff turnover

3 Huﬁﬁuldﬁuﬂ%uﬁﬂ;@ﬁ_%ﬁuﬁm&ﬁaﬂa?@%%&ﬁgﬂdﬁ%m@s@aimain the Minister's website? Please detail.'
T List e current starring allocation tor eacl inister an arllamentary Secretary

2. For each Minister or Parliamentary Secretary list the number of staff recruited, broken down by their staffing classification
3. For each Minister or Parliamentary Secretary list the number of staff that have resigned, broken down by their staffing classification
4. For each Minister or Parliamentary Secretary list the number of staff that have been terminated, broken down by their staffing classification

5. For each Ministerial staff position, please provide a table of how many individual people have been engaged against each position since the swearing in of the Abbott Government, broken down by err
emnlovment "

EM1510_15

Ludwig, Joe

Written

Cross Portfolio

631. Provision of equipment -
ministerial

Since Budget Estimates in June, 2014:

. For departments/agencies that provide mobile phones to Ministers and/or Parliamentary Secretaries and/or their offices, what type of mobile phone has been provided and the costs?

Itemise equipment and cost broken down by staff or minister classification

Has electronic equipment (such as ipad, laptop, wireless card, vasco token, blackberry, mobile phone (list type if relevant), thumb drive, video cameras) been provided by the department/agency? If ye
What is provided?

The purchase cost.

The ongoing cost.

A list of any accessories provided for the equipment and the cost of those accessories. (e.g. iPad keyboards, laptop carry bags, additional chargers etc).

A breakdown of what staff and staff classification receives each item.

Nk wWN R R

EM1511_15

Ludwig, Joe

Written

Cross Portfolio

632. Travel costs - ministerial

Since Budget Estimates in June, 2014:

1. Please detail all travel conducted by the Minister/parliamentary secretary

2. List each location, method of travel, itinerary and purpose of trip;

3. List the total cost plus a breakdown that include airfares (and type of airfare), accommodation, meals and other travel expenses (such as incidentals), and;

4. List the number of staff that accompanied the Minister/parliamentary secretary, listing the total costs per staff member, the class of airplane travelled, the classification of staff accompanying the Min
5. What travel is planned for the rest of this calendar year? Also provide a reason and brief explanation for the travel."




SINCE BUTGET ESTIMates M June,
Other than phones, ipads or computers - please list the electronic equipment provided to the Minister's office.

UIAT

1. List the items
2. List the items location or normal location
EM1512_15 Ludwig, Joe Written |Cross Portfolio 633. Electronic equipment 3. List if the item is in the possession of the office or an individual staff member of minister, if with an individual list their employment classification level
4. List the total cost of the items
5. List an itemised cost breakdown of these items
6. List the date they were provided to the office
7 _Nata if tha it tod by th ££i ival idad hitha d
'Since Budget Estimates in June, 2014:
1. Have there been any identified breaches of the Ministerial Staff Code of Conduct by the Minister, their office or the department?
a. If so, list the breaches identified, broken by staffing classification level
b. If so, what remedy was put in place to manage the breach? If no remedy has been put in place, why not?
c. If so, when was the breach identified? By whom? When was the Minister made aware?
2. Can the Minister confirm that all ministerial and electorate officers in their office comply fully with the ministerial staff code of conduct?
EM1513_15 Ludwig, Joe Written |Cross Portfolio 634. Ministerial staff code a. fnot, how many staff don't comply, bro_ken down by classification level?
b. How long have they worked for the Minister?
3. Can you confirm they all complied with the code on the date of their employment?
a. If not, on what date did they comply?
4. Can you confirm that all disclosures as required by the code were made to the government staffing committee?
a. If so, on what date were those disclosure made?
5. By position title list the date each staff member was approved by government staff committee
6. Can vou confirm a aff have di ed themselves of anv and all relevant shares as of the date ir appointment
STce BUdget Estimates inJune, ZU14:
1. Provide a list of all formal functions or forms of hospitality conducted for the Minister . Include:
a. The guest list of each function
EM1514_15 Ludwig, Joe Written | Cross Portfolio 635. Functions b. The party or individual Yvho initiated tlhe request for {he function
c. The menu, program or list of proceedings of the function
d. Alist of drinks consumed at the function
2. Provide a list of the current wine, beer or other alcoholic beverages in stock or on order in the Minister's office. Breakdown by item, quantity and cost.
] Agency - Fair Work Building & . 1. How many people does FWBC employ? How has.that changed since 39 June 20147 Please provide details of any changes?
EM1515_15 Cameron, Doug Written Construction FWBC - Staffing 2. What is the number of staff employed by FWBC in each state and territory?
3. Please provide details by function of the number of staff emploved, the age, gender and APS classification of staff emploved in the functiont
. Agency - Fair Work Building & . . . . . . _—
EM1516_15 Cameron, Doug Written Construction FWBC - Inspectors Please provide a list setting out the previous occupations of staff of Fair Work Building Industry Inspectorate who are employed as Inspectors?
For the 2013-2014 financial year please provide details of FWBC expenditure on:
a. Salaries;
b. Contractors;
c. Travel;
d. Public Affairs and media relations;
EM1517_15 Cameron, Doug Written Agency - F'alr Work Building & FWBC - Expenditure e. Office Ser.\llces;
Construction f. Legal Services;
g. Information and communications technology;
h. Accommodation;
i. Training and staff development;
j. Hospitality;
k. Education functions;
EM1518 15 Cameron, Doug Written ﬁg::tcrt;tﬁz: Work Building & :gﬁ;:taﬁ development and Please provide details of staff development and training undertaken by FWBC officers from 21 October 2013 to date?
EM1519_15 Cameron, Doug Written Agency - F_alr Work Building & FWBC -.Legal services Please provide a summary of all legal services expenditure for the financial year 2013-2014?
Construction expenditure
PTEQSE ProvioeE OETdns OT TMTOW T VBT ODTATS Trar SToTy TECOTUS OT TaTvIiaudrs”
a. From which agency or agencies are criminal history records obtained?
b. Are criminal history records obtained pursuant to formal or informal requests? If through informal requests, who has made requests, to whom have requests been made and in what form have crimin:
they are obtained through formal requests, what is the process by which they are made and to whom?
EM1520_15 Cameron, Doug Written Agency - Fair Work Building & FWBC - Criminal history records c. Does FWBC provide reasons to the supplying agency for seeking criminal history records? If so, are records kept of the reasons given?

Construction

d. On what lawful authority does FWBC obtain criminal history records?
e. Are records of requests for criminal history records kept by FWBC? If so, what is the form of the records?

f. What procedures are in place to protect criminal history records in the possession of FWBC from unlawful or inappropriate disclosure?
g. How many individual criminal history records has FWBC obtained since 21 October 2013?

LoDl il L lecl baccsos o Lics: £l Ibics Ae C\AIDE b L




Agency - Fair Work Building &

FWBC - Letter from Mr

VVTTIT TETETETICE 10 UTE STATENTETTT dNu alTSWETS [0 SUDSEQUETTT qUESTIOTTS OT DEPUTY COTTTITITSSTOTTET GTaTTaNT ASTTTOTT OT VICTOTTa POTICE T0 UTE SETTITE EUUTIUOTT aiu EMPTOYTITETTT RETETETICES COTITIIEE T d P

March, 2014 that:

... think it was last month, we received a letter from Mr. Hadgkiss from that body which sought to itemise the matters in writing and seek a response from Victoria Police as to what we were doing ab:
knowledge, that was the first time we had we had received those in writing.

EM1521_15 Cameron, Dou Written . . . . . S . .
- 8 Construction Hadgkiss Senator Cameron: Were these just allegations? Were they allegations or was it like a brief of evidence?
Mr. Ashton: No, these were allegations of criminal misconduct - criminal activity."
[Senate Education and Employment References Committee Hansard, 17th March 2014, page 8]
ni idashn lose el N A i b \fieeaio Dl frvendin b Do ioci Acbs
A - Fair Work Building &
EM1522_15 Cameron, Doug Written Cﬁ::l:/uctiz: Ok BUlldiNg & 16\vBc - senate Order 12 Please provide all documents that have been created by FWBC since 30 June 2013 in relation to FWBC's obligations under Senate Procedural Order No.12 (the "Harradine Order")?
Agency - Fair Work Building & [FWBC - R dents t
EM1523_15 Cameron, Doug Written anstryuction 8 proceedi:gsson ents to How many individual employees are currently respondents to proceedings initiated by the FWBC? Please provide details of the current status of each matter involving an individual employee.
1. What is the total amount, by financial year, of penalties imposed on individual employees as a result of penalty proceedings instituted by either the former Australian Building and Construction Comm
A - Fair Work Building & - i Construction?
EM1524 15 Cameron, Doug Written gency _alr ork Building & [FWBC - Penalties for individual |Construction ) o
- Construction employees 2. How many employers are currently respondents to penalty proceedings instituted by FWBC?
3. What is the total amount, by financial year, of penalties imposed on employers as a result of penalty proceedings instituted by either the former Australian Building and Construction Commission or Fz
1. How is Fair Work Building and Construction (FWBC) notified by the Fair Work Commission (FWC) of applications lodged with the FWC involving a building industry participant:
. Agency - Fair Work Building & [FWBC - Applications lodged 2. Please provide details of the section/s of the Fair Work Act 2009 under which applications have been made, including the number of applications made under each of the nominated sections, involving
EM1525_15 Cameron, Doug Written . . . - . s
Construction with FWC which FWBC has been notified of by the Fair Work Commission?
3. What i ion i inedi icati WBC:
Agency - Fair Work Building & [FWBC - FWC C t
EM1526_15 Cameron, Doug Written gency . J ase managemen What level of access does FWBC have to the FWC's case management system?
Construction system
Agency - Fair Work Building & 1. Does FWBC ever seek any further information from the Fair Work Commission, other than that contained in the notifications of applications made involving building industry participants provided by t
EM1527_15 Cameron, Doug Written anst;/uction g FWBC - Information from FWC [2. If so, what is the process by which the FWBC seeks any further information from the FWC, what kind of further information has the FWBC sought from the FWC and about which building industry parti
further information?
. e 1. Is there an existing protocol or memorandum of understanding between the FWC and the FWBC about the provision of notifications or information as sought by the FWBC
. Agency - Fair Work Building & [FWBC - Memorandum of I - i . R . B . . .
EM1528 15 Cameron, Doug Written . ) ) 2. Are any building industry participants notified when: (1) notifications of applications that relate to them are issued by the FWC to the FWBC; or (2) any further information in relation to such matters i
Construction understanding with FWC
information in relation to such matters is provided to the FWBC?
Please provide details of all speaking engagements, conferences, seminars and stakeholder presentations attended by the Director and /or FWBC Senior Executive Service Band officers from 21 October :
a. The date of attendance;
b. The sponsor and/or organiser of the event or engagement;
. Agency - Fair Work Building & [FWBC - Speaking engagements P R / B Eag
EM1529_15 Cameron, Doug Written . c. The location of the event or engagement;
Construction and conferences
d. The purpose of attendance;
e. The cost of travel to the event and any accommodation and incidental expenses incurred for attendance at each event or engagment;
f. Please provide copies of speeches and presentations made at each event or engagement.
1. Please provide the dates of meetings of the FWBC Executive Board during the 2013-14 financial year and the 2014-15 financial year to date?
Agency - Fair Work Building & 2. Please provide the dates of meetings of the FWBC Audit Committee during the 2013-14 financial year and the 2014-15 financial year to date?
EM1530_15 Cameron, Doug Written anstljluction e FWBC - Meeting dates 3. Please provide the dates of meetings of the FWBC Health and Safety Committee during the 2013-14 financial year and the 2014-15 financial year to date?
4. Please provide the dates of meetings of the FWBC People Committee during the 2013-14 financial year and the 2014-15 financial year to date.
5. Please orovide the dates of meetings of the FWBC Advisorv Board durineg the 2013-14 financial vear and the 2014-15 financial vear to date
A - Fair Work Building & [FWBC - R ds M it
EM1531_15 Cameron, Doug Written gency _alr ork Bullding - ecords Management pjoase provide the FWBC Records Management guidelines and record-keeping policy.
Construction |guidelines
Agency - Fair Work Building &
EM1532_15 Cameron, Doug Written gency . J FWBC - Internal Audit Plan Please provide the FWBC Internal Audit Plan.
Construction
. - FWBC - Security Classification
Agency - Fair Work Building &
EM1533_15 Cameron, Doug Written Cg ty " J and Information Handling Please provide the FWBC Security Classification and Information Handling Guideline.
onstruction Guidelines
A - Fair Work Building & [FWBC - S ity A d
EM1534_15 Cameron, Doug Written gency -alr ork Bullding - ec“.” y. ssesse Please provide the FWBC Designated Security Assessed Positions and Positions of Trust Guidelines.
Construction Positions Guidelines
Agency - Fair Work Building & [FWBC - C: Iti i
EM1535_15 Cameron, Doug Written gency J onsulting services Please provide details of all consulting services contracts entered into or continued in the 2013-14 financial year and the 2014-15 financial year to date.

Construction

contracts




Agency - Fair Work Building &

FWBC - Enterprise Agreement

VITN TETETENCE TO Tne UTTICE OT TNE AUSTraran Bumnamg ana Constructior

Commissioner Enterprise Agreement 2011-2014, the nominal expiry date of which was 30 June 2014:

a. Have discussions and/or negotiations commenced with FWBC staff and/or their representatives for a new enterprise agreement?
b. When have discussions and/or negotiations been held?

EM1536_15 Cameron, Doug Written ) c. Have they been held directly with staff?
Construction 2011-2014 . . . .
d. Have they been held with staff representatives? If so, which representatives?
e. Is FWBC conducting negotiations and/or discussions in accordance with the Australian Government Public Sector Workplace Bargaining policy?
f. What is the current status of discussions and/or negotiations? Are they ongoing? Are they finalised?
AV i i dinha fi licad =i Li H £ L af daota tha Caie \A, ol
With reference to the $200,640 in penalties imposed in relation to sham contracting in 2013-14 (FWBC Annual Report, Table 2.19)
Agency - Fair Work Building & a. How many penalty proceedings were involved and when were the proceedings commenced that resulted in the penalties being imposed;
EM1537_15 Cameron, Doug Written gency ) e FWBC - Sham Contracting v P yP 8 o K p g P 8 Imp!
Construction b. How many employers were the penalties imposed against;
c. How manv emplovees were covered bv the sham contracts involved in the proceedings?
) Agency - Fair Work Building & [FWBC - Recommendations Please provide details of all recommendations made by the FWBC Advisory Board to the Director during the period from 1 July 2014 to date in accordance with the Advisory Board's role pursuant to sect
EM1538_15 Cameron, Doug Written . .
- Construction from the FWBC Advisory Board (Industry) Act 2014.
a) How many reconnection penalties were applied in 2013-14? How many were imposed on job seekers with a Centrelink vulnerability indicator?
EM1539_15 Cameron, Doug Written [Outcome 1 - Employment Job Seeker Compliance ) . v P IO PP . v . P ! R . v
b) Please list by type of vulnerability indicator, and provide a breakdown by Indigenous and non-Indigenous job seekers
Employment among 1. What does the Department do to monitor rates of employment amongst disadvantaged communities?
EM1540_15 Rice, Janet Written [Outcome 1 - Employment disadvantaged communities 2. Specifically what do you do in relation to newly arrived migrants, and especially refugees?
and migrants 3. Can you tell the committee what the unemployment rate of newly arrived migrants is?
Migrant C iti 1. Why was the funding for the Migrant Communities Employment Fund cut?
EM1541_15 Rice, Janet Written |Outcome 1 - Employment grant Lommunities 3 Y ) " e € . P .y ) . ) . ) L.
_ Employment Fund 2. Given its abolition, what steps are being taken to tackle higher levels of unemployment amongst immigrant and refugee workers in Australia, compared with the general population®
Migrant Communities 1. Given the Migrant Communities Employment was cut and that there's evidence of the Job Seeker Network consistently failing CALD clients, how were recommendations from specialist employment ai
EM1542_15 Rice, Janet Written |Outcome 1 - Employment Employment Fund and CALD  [improve employment services for CALD clients incorporated into the current tender?
clients 2. Specifically, which recommendations have been acted on, and how? Did you meet with the CALD specialist employment & advocacy services and get their input to the tender process:
The first CALD youth census released this year by the Multicultural Youth Action Network shows that CALD youth are strongly represented - above average in fact - in post Year 12 education and training
EM1543_15 Rice, Janet Written |Outcome 1 - Employment CALD Youth in unemployment statistics. The Migrant Resource Centre (South) in Hobart tells us that CALD youth unemployment in Greater Hobart is nearly 70% compared to around 20% for non-CALD youth in the s
employment services are failing young people from CALD backgrounds? What steps are you taking to address thist
Empl t ices f This is a question with regard to the success rate of specialist employment services for people of CALD backgrounds, for example the implementation of mentoring and work experience programs, and s
EM1544_15 Rice, Janet Written |Outcome 1 - Employment mployment services for a ) 6 ) P ) ploy _p P . € _ P ) P e P ) prog F
people of CALD backgrounds  [support. Given they demonstrably work, and given CALD clients are over-represented in the statistics of people not being effectively supported through the Job Seeker Network mainstream, why not fun
1. How many Job Services Australia clients were referred to Excel Training in order to undertake a Certificate Il in Warehousing?
JSA clients - Certificate Il i 2. Of those clients that were referred, how many successfully completed the Certificate Il in Warehousing?
EM1545_15 Xenophon, Nick Written |Outcome 1 - Employment cren S ertficate 1 v v P 8¢
warehousing 3. Of those clients who successfully completed the Certificate Il in Warehousmg, how many have since found employment related to the skllls they obtalned through that qualification?
4, How much Federal Government funding ha
1. In response to a question on notice from Budget Estimates in 2014 in relatlon to actions available to the Department where a JSA provider is not meetlng its obligations, the Department advnsed it can
processes, reduce the provider's business or refer cases of potential criminal behaviour to the Department's Investigations Branch for investigation. During the last financial year how many providers wei
JSA id ho do not t [a. Educated on correct process
EM1546_15 Xenophon, Nick Written [Outcome 1 - Employment ,pm,w €rs who do not mee X i P
obligations b. Had their business reduced
c. Referred to the Department's Investigations Branch for investigation?
2. Of those cases that were referred to the Investigations Branch, how many cases of criminal behaviour were confirmed?
In response to a question on notice from Budget Estimates in 2014 it was revealed that "as at 19 June 2014, the Department has recorded 7,294 complaints relating to Job Services Australia providers fro
EM1547_15 Xenophon, Nick Written [Outcome 1 - Employment JSA provider complaints a. Can you provide an update on this figure?
b. Of those complaints, please prOV|de a breakdown
T
1. Can you verify this advice and provide further |nformat|an about the status of the program?
2. How would the new program operate?
Agency - Fair Work FWO - Practiti ist 3. Can you advise of the reasons that the program is being re-launched?
EM1548_15 Xenophon, Nick Written gency ractitioner assis M . R prog 8 . R
Ombudsman program a. Has the FWO conducted satisfaction surveys of users of the current practitioner assist program?
b. What are the results?
4.1s the FWO seeklng feedback from stakeholders on the proposed changes?
C _\Waould thorao ctill hao o nhano n ! o P~ h 3
1. In response o a questlon on notlce from fast estimates regarlng t e Mr Fiu y fhsulation case questlon number EMO 31+_15), ‘which stated that historical files relating to affected houses are held by t
Outcome 2 - Workplace department or the Asbestos Safety and Eradication Agency communicated with the ACT government in relation to the accessibility of those files?
. . K p, Files relating to Mr Fluffy 2. Further, the response states: Cabinet records in relation to the "Loose-fill Asbestos Insulation Removal Program" up to and including 1987 are in the open access period and are now in the public dom:
EM1549_15 Xenophon, Nick Written |Relations & Economic

Strategy

insulation

department advise what kind of documents might be exempt?
a. Further, has the department or the Agency communicated with the National Archives regarding access to these documents?
3 Has the denartment ar asencv exnlared anv antian for collatine the documents (or canies of the dacuments) and makine them available from a sinsle saurce ta exnedite requests’




EM1550_15

Cameron, Doug

1-60-2

Agency - Fair Work Building &
Construction

FWBC - Memorandums of
Understanding

SEMATOr CAVIERUN T TOU TTaveE TITETNoTdnuda OT UTTaeETstdnmarnig. Hdve yOU TdDTET TITOSE TIETOTanad OT UTTaETSTdTaim g PreviousTy ™ ATE TNESE TTEW OTTEST
Mr Hadgkiss: | do not think so. | think they are new.

Senator CAMERON: Could you table them?

Mr Hadgkiss: Yes.

Senator CAMERON: | have seen one memorandum of understanding between yourselves and the Fair Work Ombudsman.

Mr Hadgkiss: That is correct, yes.

Senator CAMERON: So how many more do you have?

Mr Hadgkiss: From memory, we have one with Immigration. | would have to take that on notice.

Senator CAMERON: Could you table all memoranda of understanding that you have with other agencies.

Melindol:

EM1551_15

Cameron, Doug

1-63-2

Agency - Fair Work Building &
Construction

FWBC - Photographs provided
to Victorian police

Senator CAMERON: Can you take this on notice and advise me whether any of your officers provided a photograph to the Victorian police or Commissioner Fontana of Mr Norm Meyer at the public rally
Mr Hadgkiss: Yes.

EM1552_15

Cameron, Doug

1-63-3

Agency - Fair Work Building &
Construction

FWBC - Trade Unions in the
construction industry

SETTETOT CATVITNOTN . TVIT TTaUgKTSS, UTU yOUU EVeET duvISE RSSTSTaTTT COTTTTTSSTOTTET T OTTtaTTa Ut tra U UTToTTS T U Te CoTTS T ot T US Ty USe U U Ta W TTTOTOTTY Tre B aTTg TITETTUETS TOT Ue T CONETOTT DTOyou o
Fontana or any of the Victorian police in that matter?

Mr Hadgkiss: As | said, | have not met Mr Fontana for several years. It would have been when | was in the AFP.

Senator CAMERON: What about any of your other officers? Could they have advised on that issue?

Mr Hadgkiss: | am unable to answer that.

Senator CAMERON: Could you make inquiries so we can be sure what is going on?

Mr Hadgkiss: Yes.

Senator Abetz: | think that photograph showed Mr Meyer wearing a CFMEU jacket.

Senator CAMERON: Could you also advise whether anyone in your organisation, including yourself, has advised Commissioner Fontana or the Victorian police that the trade unions in the construction ini
hired muscle for debt collection?

EM1553_15

Cameron, Doug

1-64-2

Agency - Fair Work Building &
Construction

FWBC - Trade Union Officials

A tor CAMEROR: THST 15 ot What Tam asking. Twill repeat the question: Rave you or any of your Oficers ever advised ASsistant COmmISSIoner Fontana of the Victorian police that union oTicials 1 The
criminal activity, specifically corruption, drug trade, blackmail and extortion?
Mr Hadgkiss: | will take that on notice.

Senator CAMERON: So you will take on notice whether you have ever advised of this, whether that is advised by telephone, facsimile, correspondence or email by you or any of your officers. You will tak
back to us.
Mr Hadolkice: 1 will

EM1554_15

Cameron, Doug

1-64-3

Agency - Fair Work Building &
Construction

FWBC -
Information/documentation
provided to the Assistant
Commissioner

EM1555_15

Cameron, Doug

1-66-2

Agency - Fair Work Building &
Construction

FWBC - Correspondence with
Mr Ashton

Senator CAMERON: Did you or anyone from your organisation have any contact with, or provide information or documentation to, Assistant Commissioner Stephen Fontana from Victoria Police, or anyc
the assistant commissioner giving evidence to the Royal Commission into Trade Union Governance and Corruption on 18 September 2014?

Mr Hadgkiss: | will take that on notice.
v = TeTre oTTET

R OTSUTE WITO

not recall that they were about corruption. It could have been an inquiry into the status of those matters.
Senator CAMERON: Can you table that correspondence so we can get to the bottom of exactly what you did do?

Mr Hadgkiss: Yes.

............ Cont. Pg 74

Mr Hadgkiss: While we wait, | think | can throw some light on the letter to Mr Ashton.

Senator CAMERON: Oh, can you.

Mr Hadgkiss: It was not signed by me. | am told it was signed by one of my officers.

Senator CAMERON: At what level?

Mr Hadgkiss: The letter concerned was signed by me and refers to matters that have been referred to the Victoria Police by one of my officers.
Senator CAMERON: What officer? What level of officer?

Mr Hadgkiss: | do not know without going through the whole list.

Mr Hadgkiss: So you do not know. You signed the letter.

Senator Abetz: We will take it on notice.

Mr Hadgkiss: | will take it on notice.

Senator CAMERON: We have now established you did sign a letter.

Mr Hadgkiss: | did, yes.

Senator CAMERON: Drafted by one of your senior officers, was it?

Mr Hadgkiss: | am not sure.

3

EM1556_15

Cameron, Doug

1-72-2

Agency - Fair Work Building &
Construction

FWBC - Correspondence to the
Royal Commission

ConmatarcANIEDAN. € L Lose Atbot loge il o sablad
Senator CAMERON: Can you then provide copies of all correspondence to the royal commission?

Mr Hadgkiss: | would have to take that on notice.

Senator CAMERON: Okay, and all copies of correspondence to police. | think I have asked you this before, but just for the sake of ensuring that I have it.
Mr Hadgkiss: | will take it on notice.

Senator Abetz: Subiect to the caveats | raised before




EM1557_15

Cameron, Doug

1-75-2

Agency - Fair Work Building &
Construction

FWBC - Criminal activity of
trade union officials

Senator CAMERON: BUt you Were of the view, similar to Assistant Commissioner Fontana's statement In paragraph 33, that there was criminal activity of the trade union officials directly and by organise
trade union officials.

Mr Hadgkiss: That is my view, yes.

Senator CAMERON: Do you have any evidence of that?

Mr Hadgkiss: Evidence? No, Senator.

Senator CAMERON 'No, senator'.

EM1558_15

Cameron, Doug

1-81-2

Agency - Fair Work Building &
Construction

FWBC - Standing arrangements
with law enforcement agencies

> Twant to move onto another area, Mr
is able to obtain criminal and/or conviction history records of individuals?
Mr Hadgkiss: | will take that on notice.

Senator CAMERON: You don't know?

Mr Hadgkiss: | said | will take that on notice, Senator. At the moment we have a CFMEU official, for instance, before the commission for failing to disclose a criminal conviction when he applied for his pe

we ohtained details of that criminal conviction | would have to talk to mv lesal neanle

onstruction commission have any standing arrangements with Taw en orcement agencies such as

EM1559_15

Cameron, Doug

1-81-3

Agency - Fair Work Building &
Construction

FWBC - Obtaining criminal
histories

Senator CAMERON: Did the Fair Work Building Commission obtain a Mr Luke Collier's criminal history from the Victorian police?

Mr Hadgkiss: | do not know. From memory, New South Wales police are the custodians of criminal histories.

Senator CAMERON: Did you obtain it from the New South Wales police?

Mr Hadgkiss: | would imagine so. From my recollection, they are the only repository of criminal histories throughout Australia.

Senator CAMERON: Did you submit a formal application?

Mr Hadgkiss: Again, how our lawyers obtained that information and placed it before the commission | will take on notice and provide that........ Cont pg 82
Senator Abetz: But | trust you believe it is a good thing that, when people try to hold themselves out in the community with responsible positions given to them under legislation, any criminal past shoul
whether people are given these special powers under legislation.

Senator CAMERON: Can you then take on notice-

Senator Abetz: No response.

Senator CAMERON: Your evidence is that you would have got it from the New South Wales police?

EM1560_15

Cameron, Doug

1-83-2

Agency - Fair Work Building &
Construction

FWBC - Media Release

Mr Hadgkiss: | do not know where, | am sorry. | said | would take it on notice.
Senator CAMERON: Mr Hadgkiss, you issued %ﬁIS media release on 8 October. The contact is a Ms Tessa Akerman. Who drafted the media releaser
Mr Hadgkiss: | do not know.

Senator CAMERON: It wasn't you?

Mr Hadgkiss: No.

CHAIR: Would you like to take that on notice?
Mr Hadokiss: | will take that on notice

EM1561_15

Macdonald, lan

1-86-2

Agency - Fair Work
Commission

FWC - Applications to the Fair
Work Commission

Senator IAN MACDONALD: It was just a clarification on that point. | asked the minister, but perhaps you have other officials there. Are those applications to the Fair Work Commission public documents
Commission, pay the fee and get a copy of the application?
Senator Abetz: We will check up on that and come back to vou.

EM1562_15

Cameron, Doug

1-91-2

Agency - Fair Work Building &
Construction

FWBC - File creation /
Harradine Order

Senator CAMERON: Was there no file created about this person's employment?

Mr Hadgkiss: | do not know. | will take that on notice.

Senator CAMERON: Was there no file created about the IT?

Mr Hadgkiss: | will take that on notice.

Senator CAMERON: How many legal advices have you had in the last 12 months from external sources?

Mr Hadgkiss: | will take that on notice.

Senator CAMERON: You have-

Mr Hadgkiss: Yes, of course. Numerous.

Senator CAMERON: Can you provide details of the legal advice and the costs of the legal advice that you have had? Can you also advise why no file has been created for that legal advice?
Mr Hadgkiss: | have not said that.

CHAIR: He said he would take it on notice.

Senator CAMERON: There should be a file created and reported.

Senator IAN MACDONALD: There may well have been; he said he would take it on notice to see whether it has or has not been.

EM1563_15

Cameron, Doug

1-94-2

Agency - Fair Work Building &
Construction

FWBC - Agencies statement of
professional and ethical
standards

CHAIR: Senator Cameron ou have had the floor for 42 minutes straight. Senator Macdonald has been very patient. You can have one more question and then we will go to Senator Macdonald and com
Senator en was the Fair INg and Construction's statement of professional and ethical standards created and Tirst published on your website

Mr Hadgkiss: | will take that on notice.

Senator CAMERON: What is the purpose of the statement?

Mr Hadgkiss: It was authored by my predecessor. | do not know. | have kept it there. | will take it on notice.
..... cont. Pg 95

Senator CAMERON: Has it been taken off? Has it been replaced? You will take that on notice.

Mr Hadokise: Yeog |will take that an notice

EM1564_15

Ruston, Anne

1-101-2

Agency - Asbestos Safety &
Eradication Agency

ASEA - International
Conference

Senator RUSTON: Can | go back to the international conference that you were discussing with Senator Lines. Do you have a budget that is been set for the conference? What is the total budget’
Mr Tighe: We do have a total budget. | would have to take that on advice in relation to the totality of it. We are hoping to have around 300 participants. We have commercial sponsorship at the present
offset the costs associated with that.

EM1565_15

Ruston, Anne

1-106-2

Agency - Workplace Gender

Equality Agency

WGEA - Proposal put to

SpoNsors

Senator RUSTON: Would you be able to table the proposal that you put to the various sponsors?
Ms Conway: Yes, certainly.




Agency - Workplace Gender

WGEA - Launch of

Ms Conway: The invitation is on our website. | am sorry: the figures are on that invitation, | just do not have a copy of it with me here.

EM1566_15 McKenzie, Bridget [1-108-2 . . . . .
- € Equality Agency reporting/benchmark data CHAIR: All right. Could you just take that on notice?
Ms Conwayv: Yes,
CHAIR: Aside from the ambassadors, who is coming to dinner?
. . Agency - Workplace Gender i
EM1567_15 McKenzie, Bridget |1-109-2 Equality Agenc WGEA - Launch attendance Ms Conway: Some people who have supported us. | do not have the list.
g v Agency CHAIR: Could vou table the list.
i CHAIR: We have pulled out the calculator here. So it is 12 per cent. Nowhere near 50 per cent, is it? Can you also give us that gender difference figure in payroll as well as FTEs*
. . Agency - Workplace Gender |WGEA - Gender difference . .
EM1568_15 McKenzie, Bridget [1-110-2 Equality Agenc figure Ms Conway: | do not have that information here.
g v Agency CHAIR: On notice. That would be great if vou could break down vour pavroll according to gender too, please. What steps are vou taking to improve gender equality in the agency:
Ms Conway: What our discussions with employers tell us is that they acknowledge that in their organisations there is gender bias that is impacting on pay and performance decisions. It was on the basis
Agency - Workplace Gender used the hook of the overseas research that says that pay gaps in organisations reduce when male CEOs have daughters.
EM1569_15  |McKenzie, Bridget |1-112-2 gency P WGEA - Overseas research / Ys that pay gaps in org 8
Equality Agency CHAIR: Could you provide that overseas research for the community?
Ms Conwav: Yes
WGE Inst t C Itation - |Senator CANAVAN: Were those survey results consistent with what was projected in RIS?
EM1570_15 Canavan, Matthew|1-124-2 Outcome 1 - Employment nstrument Consultation v . prol
survey results Ms Wood: We would have to take that on notice.
Senator RHIANNON: Was it bli bmission that made that stat t?
EM1571_15 Moore, Claire 1-124-3 Outcome 1 - Employment Survey cost to businesses enator as It a public submission that made that s _a emen_ . . - .
Ms Wood: | do not know. | would have to check that. All the public submissions are on our website, but some submissions are not public
Senator WATERS: Could you take on notice if that submission was a public one? Would you be able to provide us with some detail of the numbers of employees that that particular employer has and wh
EM1572_15 Waters, Larissa 1-125-2 Outcome 1 - Employment Submissions outlier figure that is so different from some of the other submissions?
Ms Wood: Yes, we can take that on notice.
Senator LINES: Where do we sit in relation to other countries? | was reading a report that said that in the UK wages had dropped to low levels, but it did not necessarily ascribe that to gender
Ms Parker: We do not have that with us but we can take it on notice.
Senator LINES: Right. Okay. Given that this gender gap, this wage gap, is almost entrenched-I do not really want to say that word but it has been around for such a long time and is remaining reasonably
other comparable countries where that pay gap has been addressed?
Gender/Wage Gap - Ms Parker: Again, we can take that on notice.
EM1573_15 |Lines, Sue 11282  |Outcome 1 - Employment ender/Wage Gap - & " ) ) ) o ) o )
comparable countries Ms Wood: In the context of looking at the reporting framework, we have looked at other countries that have different initiatives internationally that have looked at similar kinds of approaches-industry-
get that kind of focus at the workplace level. So there are different models around were people have tried different things, but actually being able to measure the impact of that can be quite hard.
Senator LINES: Why is that hard?
Ms Wood: Measuring the impact of an individual initiative in the context of a whole economy-
Senator LINES: | see.
Ms Wood: the impact can be hard to identify and to isolate. But we can certainly take it on notice to provide a bit more background on that
Ms Leon: There has not been any significant restructure or change to numbers, but | would have to check during the day and get back to you as to whether there have been any other movements within
Senator CAMERON: | have not had the chance to look, but has your organisational chart been changed to reflect these changes?
Ms Leon: Yes.
. . Senator CAMERON: Could you on notice provide us any details of other changes that the minister may not have indicated this morning.
. Position/structure changes in
EM1574_15 Cameron, Doug 1-5-2 Cross Portfolio Ms Leon: Yes.
the Department . X " 3
Senator CAMERON: s there any senior executive positions unfilled?
Ms Leon: There are some positions that have acting personnel in them.
Senator CAMERON: How many?
Ms Leon: | can get that to you in the next break. | don't want to keep you waiting while | count them. It is only a small number.
Senator CAMERON: That is Interesting. Could you then provide us details and table the MoUs:
Ms Leon: There are MoUs with a number of agencies, but yes, we can take that on notice.
X Senator CAMERON: That would be helpful, thank you. Do you have a cost centre? Can we then identify the cost of the-
. Shared Service Centre MoUs .
EM1575_15 Cameron, Doug 1-6-2 Cross Portfolio with agencies Ms Leon: Of the services, yes.
Senator CAMERON: Thank you for that. That is good.
Senator LUDWIG: Does the MoU describe what that role is or is there another document that outlines that role?
Ms lean: The rale of the Shared Services Contre? | can nrovide vauwith 2 document that autline the rale af the Shared Services Contre and the services thev nravide veg
Senator LUDWIG: Is that in the MoU or is that a separate agreement?
Ms Leon: The MoUs are with client agencies, so it is not with the partner departments. The two partner departments, education and employment, have a heads of agreement by which we established tt
EM1576_15 Ludwig, Joe 17-2 Cross Portfolio Heads of agreement now developing more detailed policies about matters such as the division of capital funding and the allocation of operational budgets and so on. But they are still drafts at the moment. We are operating
Senator LUDWIG: Can we get a copy of the heads of agreement?
Ms Leon: | can take that on notice.
Ms Leon: We have had some preliminary discussions with other departments who are just assessing what they might be interested in purchasing from us
Senator CAMERON: Given that thi th th t b blem. What is the i f advising-
EM1577_15 Cameron, Doug 1-8-2  |Cross Portfolio Shared Service Centre enator ven that this may or may not happen, there may not be a probem atisthe issue ot advising

Ms Leon: | just would like the opportunity to consult with the other departments first. But | am happy to take that on notice.
Senator CAMERON: If vou could take that on notice. it would be heloful. Thank vou




Senator CAMERON: ......... Could you provide the full-time numbers by division?

EM1578_15 Cameron, Doug 1-8-3 Cross Portfolio Full-time numbers ) X . B}
Ms Leon: | can do it by cluster here and then on notice by division, if that would help.
Ms Rundle: ........... Do you want information about where those roles are?
EM1579_15  |Cameron, Doug 1-8-4  |Cross Portfolio Information on roles senator CAMERON: Yes. }
Ms Rundle: Would it be easier if | took that on notice?
H Nd accepted VoTam ary redundancies m late
Senator CAMERON: What was the cost of those redundancies?
Ms Rundle: | would need to check the average cost. | would not be able to, of course, disclose individual costs.
EM1580_15 Cameron, Doug 1-9-2 Cross Portfolio Cost of redundancies Senator CAMERON: | am not looking for an average cost. | am looking for a total cost.
Ms Rundle: Of course. | am sorry, | do not have that with me now.
Senator CAMERON: Can you take that on notice, please.
Ms Rundle: Vec
Ms Rundle: From the list | have with me here, it looks like they were all Canberra. But I will-
Senator Abetz: If there is any change to that we will come back to you.
EM1581_15 Cameron, Doug 1-10-2 |Cross Portfolio MO relief staffing ~ |[.....
Ms Leon: In relation to having a lot of staff placed in the office, we may be able to alleviate you of all of those questions by just providing you with the list and number of days. That might save us all fron
Senator CAMERON: If you provide that we will have a look at it, check against the questions on notice and we will not put anything in that we do not need to.
CHAIR: Let us keep this collaborative work ethic going throughout the day. | have a couple of questions. Minister and departmental secretary, congratulations on your QWON record and thank you for re
the five years previous?
Senator CAMERON: The collaboration just collapsed.
CHAIR: | have the call.
Ms Leon: Itis a long table, Chair. | can table it if you wish.
CHAIR: What is the take-home message?
Senator Abetz: | can say that since | became minister and | can say that since Ms Leon became secretary, or | can say that since both of us came to the task, for supplementary budget estimates 2013-14
estimates 2013-14 it is 99.5 per cent and for the 2014-15 budget 100 per cent were tabled by the due date. We then go through the five previous years to which you refer. The highest achieved was 76 p
10.
CHAIR: Maybe we could just table that.
EM1582_15 McKenzie, Bridget 1-11-2  |Cross Portfolio Questions on Notice Senator Abetz: The worst was 2010-11, where zero were tabled by the due date.
CHAIR: Zero! That is quite a large discrepancy. There is quite a significant difference, given that, | am assuming, we have not completely turned over an entire department or workforce. Was it more that
weight of the numbers of questions on notice or was it the technical aspects of the questions on notice? Why is there such a large difference?
Senator Abetz: A manic minister.
Ms Leon: | was not the secretary of the department then, Chair.
Senator CAMERON: | do not think you should reflect on a minister like that, Senator Abetz.
Senator Abetz: Let me be quite open here. As a senator, especially in certain other areas, | was constantly frustrated with not getting answers back on time or the answers being deliberately dropped on
Conroy was the expert at doing that. When | became minister, | sought to ensure that, as far as was possible, the department and the agencies would provide answers. | confess that | have personally dri
The department and agencies have been exceptionally cooperative.
CHAIR: And the results speak for themselves. Is there any data on when the department provided the answers to the previous minister?
Ms Leon: | do not have that with me.
SEMATOT CANVIERUN. VWITdU WETE (IE qUanmcdtiorns OT TTe amviaudre:
Ms Rundle: | would need to take that on notice. | can recall that he was well qualified for the job, but | cannot recall the qualifications in total.
Senator CAMERON: Sure. | would like to see that. How long did the investigation take?
Ms Rundle: If you are looking for an exact date, | would need to take that on notice. | might ask during the session break for you.
EM1583_15 Cameron, Doug 1-14-2 Cross Portfolio CPM Reviews [T R
Senator CAMERON: Was it hourly?
Ms Rundle: | would need to check whether his fee was based on an hourly rate. | do have the total cost of the investigation. | would need to check that for you.
Senator CAMERON: Everybody wants to tell me about what the total cost is, but just wait a minute: was it a fixed-price contract or was it an hourly rate? How was it established how the payment would
;én;tor CAMERON: Obviously, there was a report provided to the department. Can that report be tabled
EM1584_15 Cameron, Doug 1-14-3 Cross Portfolio CPM Review Ms Leon: | will take it on notice. There may well be material that needs to be redacted because it goes to particular people. | would also need to consider whether there is material that reveals the inves

that | would not necessarily want to put into the public domain. But | am happy to take that on notice




EM1585_15

Lines, Sue

1-15-2

Cross Portfolio

Information provided to staff
regarding investigation

Senator LINES: So you met with them as a group. Did you provide any written information?

Ms Rundle: | would need to check. We did not at the time of explaining that we were going to undertake the investigation. | do recall the investigator did provide some material to them prior to intervie\
Senator LINES: In that first group meeting, which was an information meeting, was CPM there?

Ms Rundle: No.

Senator LINES: If there is written material, can you make that available to the committee?

Ms Rundle: Again, | would need to check whether any personal information was there. We will need to take that on notice.

...Cont. pg 16

Senator LINES: You said earlier that you believe that CPM provided people with written documentation about their rights. Is that available to the committee?

Ms Rundle: That is the piece of information that | will check for you.

EM1586_15

O'Sullivan, Barry

1-18-2

Agency - Fair Work
Commission

FWC - conflict of interest

Senator O'SULLIVAN: .....I imagine if an industry member feels conflicted they have a due process. | see the act and it says they have an obligation. But do they go to the front office? Do they register this
president? How is it that they discharge their legislative obligation to declare, and where and how is that conflict recorded?

Ms O'Neill: | would have to take the details of that on notice. There is not a form, for example, or a template in place. | understand that is a matter communicated directly from the relevant member-if tt
would arise-directlv with the President. But | would have to take the detail-

EM1587_15

O'Sullivan, Barry

1-19-2

Agency - Fair Work
Commission

FWC - Discharging obligation

Senator O'SULLIVAN: My questions now are for to take on notice. Could you provide us first with any written processes and provide copies of any of the documents that are involved in the due process c
Secondly, can you exhaust any data information that has been collated or needs to be collated that will set out information regarding declarations of conflicts or potential conflicts including, but not limit
been made; by who and to whom they have been made; and the details of the potential conflicts, sufficient for the committee to be able to make an assessment, in a general sense, of what the potentia
Ms O'Neill: | will take that on notice.

Senator O'SULLIVAN: In the course of this day, so as to allow colleagues to pursue this question further, is there any prospect that we could get a snappy call and a snapshot of what this very important ¢
not aware of? But you may be able to do due diligence with your people.

Ms O'Neill: I think it is unlikely, because | would want to speak to the president about it. | am not sure of her availability this morning. | am happy to take it on notice and answer promptly.

Senator O'SULLIVAN: Let me tell you, Ms O'Neill, there are any number of other people who could help you because these part-time industry members will know automatically, surely, what the process
be able to tell you, 'We go and fill a registrar. We put the details down and we write.' It is not a question you can answer. Because you are unable to help us with due process, | am probably not in a posit
much further until that information is made available.

Ms O'Neill: How about | do my best during the break, and if | am able to | will. But | would want to speak to the president.

Senator O'SULLIVAN: At this end of the table, that is all we expect. | really appreciate the offer.

CHAIR: Thank you very much. Senator Cameron.

Senator CAMERON: Can | make a clarification on this? | am not sure what is being asked here other than that Ms O'Neill may have to stay around all day to get access to a document, and then she may ¢
take that on notice and we just move on, as we normally do?

Senator Abetz: |think the landing we came to is that we are about to have morning tea and certain best endeavours will be engaged in. When we return a report will be given of the outcome of those be
Senator CAMERON: Okay, so the witness does not have to stay.

Senator O'SULLIVAN: That was not my intention.

CHAIR: Senators still have questions. So we will suspend and come back in 15 minutes.

Senator Abetz: | request that Senator O'Sullivan be advised that we have some information for him. Best endeavours did prove to be fruitful during the morning tea adjournment

EM1588_15
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1-20-2

Agency - Fair Work
Commission

FWC - Enterprise Agreements

Senator CAMERON: How many enterprise agreements were finalised by the commission in 2013?
Ms O'Neill: The calendar year or the financial year?

Senator CAMERON: What is the normal-

Ms O'Neill: It would be easier with the financial year.

Senator CAMERON: So that would be to 2012-13?

Senator Abetz: 30 June 2014.

Ms Clarke: | do not have the finalisation figures in front of me. In that period there were 6,754 applications lodged for approval.
Senator CAMERON: So that is financial year 2013-14?

Ms Clarke: Yes.

Senator CAMERON: So you cannot just break down the calendar year 2014?

Ms Clarke: We can, and | could take that on notice.

Senator CAMERON: Could you give me that, please?

Ms Clarke: Yes.

EM1589_15
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Outcome 2 - Workplace
Relations & Economic
Strategy

Data of enterprise agreements

Senator CAMERON: Can vou also give me the number of agreements finalised between 7 September last year and 2 Seotember this vear?

Ms O'Neill: What do you mean by 'party to'?
Senator CAMERON: Covered by the agreement-sorry.
Ms Clarke: That is not data that we would easily be able to receive. The Department of Employment keeps more substantial data on enterprise agreements and have their workplace agreement databas
that we provide them, and they compile that data.
Senator Abetz: Why don't we take that question on notice for the department and then, when people read through the Hansard, that will hopefully alert the department to answer that for you on notic
Senator CAMERON: Ms O'Neill, do you also have a database of agreements?
Ms O'Neill: We do in the sense of we have all agreements that are approved by the tribunal available on our website.
Senator CAMERON: It has been some time since | have done it, but you used to have the number of workers covered in the agreement or submissions on the numbers.
Ms O'Neill: That is not my recollection. It is certainly not something that is collected in our database. | am not quite sure how that worked.
e X
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Senator CAMERON: Would you be aware if there are any current disputes before the commission in relation to parties to an agreement who are seeking to reopen the agreement to take into account th

Agency - Fair Work . guarantee?
EM1590_15 Cameron, Doug 1-24-2 L FWC - current disputes .
Commission Ms O'Nelll | am not aware of any such applications or disputes. | will take this on notice if you would like, Senator. | am not certain that our case management system would enable such matters to be e
of everv dispute notified to ascertain preciselv the basis unon-
Senator CAMERON: ........ I have one area | very briefly want to go to-the antibullying laws. How many bullying claims have been lodged since the most recent reforms were enacted?
EM1591_15 Cameron, Doug 1272 AgencY - _Fair Work FWC - Anti-bullying laws Ms O'Neill: The jurisdiction came in, as you know, on 1 January this year. In the first six months-so, to 30 June-343 applications were lodged.
Commission Senator CAMERON: Can you break that down by how many each month?
%ﬁ%ﬁ%ﬁ%ﬁ% with thé bullying claims?
Ms O'Neill: They certainly are.
EM1592_15 Cameron, Doug 1273 AgencY - _Fair Work FWC.- Proc_esses to deal with  |Senator (;AMERON: Has Fhere been any concern about hovy the claims are being dealt with within the commission?
Commission bullying claims Ms O'Neill: You mean raised, for example, by external parties?
Senator CAMERON: Yes.
Ms O'Neill: Not to mv knowledee | will take that on natice if | mav
CHAIR: Can | refer then on to some tweets by Mr Harcourt on 7 and 8 July. If the committee is not au fait with the code of conduct, it actually goes to members of the commission ping required under 4.
An appearance of continuing ties, such as might occur by attendance at political fundraising events, should be avoided.
So it is the appearance that we are worried about. Similarly, later under '(vi) Participation in public debate":
> Members should avoid involvement in political controversy.
> Expressions of views on public or private occasions must also be considered carefully as they may lead to the perception of bias.
1 think you would agree, Ms O'Neill, that the integrity of the commission and public confidence relies on members of the commission actually not displaying bias? Would you agree?
Ms O'Neill: 1 would certainly agree with that?
EM1593_15 McKenie, Bridget |1-32-2 AgencY - _Fair Work FWC - Conduct of Mr Harcourt CHAIR: _Thank you. So, further tc.> the couns_elling.by the president of Mr Harcourt, he tweeted on 7 July:
Commission Rudd stimulus package best designed and timed in the world.
| cannot read the hashtag but | am happy to spell it out. And on 8 July:
No independent group supports Abbott on carbon tax replacement.
| have a view about the partisan nature of those comments and how they may be perceived in the Twittersphere about bias. Would you have a comment to make about whether they could be perceived
Senator CAMERON: Chair, you are asking for an opinion. This is an opinion you are asking for.
Senator Abetz: Ms O'Neill and | have just had a chat and if | might suggest, | half except what Senator Cameron is saying, it would be very difficult for Ms O'Neill to comment on that. However, it would b
notice and refer it to the president for his answer on notice
CHAIR: Ms O'Neil, are you happy to do that?
Ms O'Neill: 1am.
Senator CAMERON: If you want to talk about the reputation of the Fair Work Commission-
CHAIR: That is all I have been talking about.
Senator CAMERON: look at the appointments of the coalition from ministerial advisers over the last period of time-unprecedented.
CHAIR: | think that was in PM&C on Monday. Maybe put some questions on notice, Senator Cameron.
Outcome 2 - Workplace Fair Work Commission Senator Abetz: We can talk about the stacking of the Fair Work Commission. | have made no appointments in the last 12 months. | am more than happy to go through all the appointments.
EM1594_15 Cameron, Doug 1-34-2 Relations & Economic Appointments CHAIR: Senator Cameron, do you have a question for the officers in front of us?
Strategy Senator CAMERON: Could you provide details of all the appointments by the Abbott government in relation to the Fair Work Commission and previous appointments by the-
CHAIR: The previous government?
Senator CAMERON: Yes. Just provide details over the last decade.
Senator Abetz: | can provide it to you.
Ms O'Neill: Senator, it is probably more appropriate for the department to provide that information
>en_rDFY_Wh_rrh_‘a oT H 3T 15 the COST Of Te Case so Tare
Ms Webster: | would have to take on notice the exact figure, but it is approximately $350,000.
Senator DAY: Do you know how much it has cost the other litigant in this matter?
Agency - Fair Work . |Ms Webster: | am not aware of that.
EM1595_15 Day, Bob 1-40-2 Ombudsman FWO - Independent contracting Senator DAY: If | said it was $800,000, would you be surprised at that amount?
Ms Webster: | would not be able to comment.
Senator DAY: Are you able to provide an itemised list of the costs so far in this matter since you first initiated it?
MR TRe R doRpeTSg ke thatannatica
Senator CAMERON: The log. When did you say-last week, or this week?
Agency - Fair Work Ms James: At the beginning of this week.
EM1596_15 Cameron, Doug 1-40-3 FWO - Disclosure Log Senator CAMERON: Can you take it on notice, because we were on the website over two weeks ago and it was not there. So can you take on notice exactly when it came off.

Ombudsman

Ms James: | can, but | can tell you with a great degree of assurance that two weeks ago, as far as | am concerned, it was there. It came off at the beginning of this week.
Senator CAMERON: Can you have a look and just check that.

Mg lamec: | am hannv ta canfirm that an natice




Agency - Fair Work

FWO - Information provided by

SETTTUT CAVIE RO TS TTOTIITEtoTT Was ProvITeu U yUu Uy e Uepar et OT TR T toTT, WITU™SaTd;—TITETE STTUUTU U VISa TTOTUETS UTETE TUU BU TITETETITEY aTe TTUT SETTUNTE yUU UTT WITU-BUUSE TITASES
Mr Campbell: No, Senator. The information is not live data. The data has aged somewhat by the time we get it. There are still opportunities to improve the-

Senator CAMERON: How old is the data?

Mr Campbell: | could take that on notice for you, but it is aged. There is an opportunity for us to improve the timeliness of the information that is provided by the department.

Senator CAMERON: So there could be roughly 100,000 457 visa holders. If your sample shows 338 have gone missing, there could be 20,000 across the country and you do not know where they are.
Senator Abetz: You are once again using a term that has been specifically rejected. These visa holders are not missing.

Senator CAMERON: Well, where are they?

Senator Abetz: You have been told that there will be a multiplicity with other employers back in their home country, where they came from, for whatever reason, that their visa has expired and therefor
imagine there may be other reasons as well. But to say that they are missing is incorrect.

Senator CAMERON: | do not know whether you have really enlightened me at all on this. You made some speculation.

EM1597_15 Cameron, Doug 1-42-2 R Senator Abetz: | think it is beyond anybody to seek to enlighten you, Senator, and | would never claim to have that capacity.
Ombudsman Department of Immigration . R ) X § o . 5
Mr Campbell: Senator, if | can give you another example. Take the visa out of this. If we go to a workplace to find an individual that we might have had some contact with three months ago and get there
employ of the employer, that does not mean the employee is missing; it just means they are no longer in the employ of the employer.
Senator CAMERON: But this is a much different proposition. There are legal obligations on the employer and legal obligations on the employee. The 457 visa is issued for that employer to employ an em
Mr Campbell: An employee is able to change sponsor. These are questions that are better answered by the department of immigration, but an employee can change sponsor.
Senator CAMERON: So when you were dealing with the department of immigration on this and they gave you the list of names of individuals and employers, did they have a list that said, 'This individual
is happening'?
Mr Campbell: Yes.
Senator CAMERON: So why wouldn't the department of immigration know that that employee was no longer there?
Mr Campbell: They may well have at the point in time that their report was generated, but by the time it gets to us time has lapsed, so therefore things change.
SETIALOT LA?V’;ERUN U[IdUIIE LU—’IULdlE POTTSOTT 76, HOW UOOES TIdU WOTKT
Mr Campbell: It might be that the business is no longer trading or that it was a contractor on a site somewhere. There are a range of reasons, and | am happy to give you some more examples on notice
at the moment, other than the data you have got.
Senator CAMERON: So the sponsor is the legal body that employs the 457 worker. Have you found 457 workers with no sponsors?
Mr Campbell: There can be a point where a visa holder is no longer in the employ of a sponsor, but they have a period of time in which they need to find another sponsor before their working visa come
Senator CAMERON: But that is a different thing. This says that you cannot locate the sponsor. If someone moves from one sponsor to another, the sponsor does not disappear; the sponsor is still there.
but the sponsor does not disappear. So what has happened to these 76 sponsors?
Senator Abetz: He has taken that on notice.
Mr Campbell: | just want to try to round out our role in this space. We monitor these circumstances, these workplaces. Where we find an issue-say that the employee is no longer in the employ of the s
EM1598_15 Cameron, Doug 1432 Agency - Fair Work FWO - Provide d?tails of the department of immigration, which has overall re.spons_ibilit\-/ fOT the migration scheme. So they then action this information.
Ombudsman examples found in data Senator CAMERON: | assume the department will be listening in.
CHAIR: Questions on notice for the department of immigration are due on 31 October.
Senator CAMERON: | suppose they are back again next week sometime, so we will deal with that. Given the nominated position concerns, this is something that has had a fair bit of controversy-people c
labourers. What kind of thing were you finding?
Mr Campbell: That is one example.
Senator CAMERON: Can you provide details of the examples that you found, on notice?
Senator Abetz: Do you want all of them or just a random sample? There are 83 of them.
Mr Campbell: Yes.
Senator CAMERON: If you have got it, we should know what is going on.
Agency - Fair Work ggngtor DLA\I(I: Are you able to provide an itemised list of costs of this litigation so far and what your estimate might be for the cost of running the appeal:
EM1599_15 Day, Bob 1-44-2 Ombudsman FWO - Quest Case Ms James: | am sure we can provide some information about the costs. In terms of the estimation | will need to take that on notice. We usually avoid second-guessing things but, given the hearings have
we would not have too many more costs other than whatever we have already accrued.
EM1600_15 Cameron, Doug 1-44-3 Agency - Fair Work FWO - Odco System Senat'or CAMERON: Maybe on notice, could you provide the committee with details of the problems that have been dealt with through litigation on the Odco system. There have been problems with th:
Ombudsman mercilessly ripped off-
Senator CAMERON: | accept that. Could you then, on notice, provide details of how the analysis of a company-particularly a mining company, because that is what | am talking about-would be done and
existing legislation and regulation. What weight would they give that legislation and regulation when it brings someone over? Would that legislation and regulation disappear or would aspects of it come
how that could work. Could you take that on notice.
... cont pg. 51
Senator CAMERON: Ms Parker has very kindly agreed to take on notice my question about some of the details of how the analysis would be worked through on an industry coming in, such as the mining
EM1601_15 Cameron, Doug 1-50-2 Agency - Comcare Analysis of a company this, but | am not sure, Ms Parker, whether you would be consulting with Ms Skippington on this.
Ms Parker: | think | gave it to her, didn't I?
Senator Abetz: It would be their responsibility.
Senator CAMERON: That is all | wanted to hear. Ms Skippington will do the work and report back.
Ms Skippington: If | can just confirm this, because the question | believe you asked was about entry into the scheme. It is the commission that has the authority to make that decision. We are responsible
but the commission is still working through any processes that it might want to decide to make to that. So | can only answer your questions at this point in time about what we would be considering as w
Comeare - qualifications Senator RUSTON: | was more thinking about the discretion around what kinds of activities are acceptable and what the people who are providing those activities need to do to satisfy you that they have
EM1602_15 Ruston, Anne 1-53-2 Agency - Comcare what they say they are going to deliver.

required to deliver services

Mr Watson: | would probably have to provide on notice the full detail of the gualifications of the people




Agency - Fair Work Building &

FWBC - Correspondence with

Senator CAMERON: Can you then provide on notice all correspondence that you have had with any agency in relation to the involvement of motorcycle gangs and construction industry union officials

EM1603_15 Cameron, Doug 1622 Construction other agencies Senator Abetz: That could very well prejudice all sorts of inquiries by a whole host of agencies, so | would countenance very strongly against that occurring
EM1604 15 Ruston, Anne 11052 Agen.cy - Asbestos Safety & ASEA - Grant Sena_tor RUSTON: Can | find online, .say, a copy o_f your grant_ guidelines? ) ) )
~ Eradication Agency Mr Tighe: Yes, you can. | could provide to you with the details of that grant and what the acquittal was and what their requirements are to meet the terms of reference
EM1605_15 Ruston, Anne 1-133-2 Outcome 1 - Employment E:?ﬂk:::rv]: of casual or Senator LINES: Okay. If you do not have it here, can you perhaps take this on notice: of the 353 long-term mature unemployed that have got jobs, do you have a breakdown of whether they are casual o
CHATR: Tt is just the only way you can be sure that gender bias is hot impacting the pay outcomes? Do you accept that for smaller businesses with say, 150 employees a payroll analysis may be difficult:
Ms Conway: | do not believe so, if they use our tool. That is why we have spent the time and have worked with Mercer to make that tool as user-friendly as possible.
EM1606_15 McKenzie, Bridget |1-109-3 Agen(fy - Workplace Gender Gender Bias CHAIR: How many sméll businesses of 150 employees or fe\n{er have ylou consulted with in the construction of that tool? . o
Equality Agency Ms Conway: We certainly have consulted about the pay equity campaign and the tools. We have talked to a range of people, but | could not tell you the size of those organisations.
CHAIR: Could you take it on notice. If you are sure it will be applicable to smaller businesses-because sometimes one-size policy does not work-could you take on notice that you have consulted on how t
business
Senator RUSTON: If an organisation was significantly behind in their returns or not compliant, what are the sanctions available to you? For instance, could you take away their tax deductibility or recipier
Ms O'Neill: The principal options that are available to me if | am satisfied that there have been contraventions of the reporting obligations go to matters including seeking civil penalty provisions in the F
Agency - Fair Work FWC - Deregistering of and things of that nature. They do not go to the power of cancelling a registration of an organisation. That is a power that is exercised by the commission in certain circumstances, but not in those partict
EM1607_15 Ruston, Anne 1-31-2 Commission registered organisations Mr Enright: The Regulatory Compliance Branch, in recent times in its proactive role, when it has identified where an organisation is significantly failing to comply and possibly defunct, we put together tt
submit it to the tribunal for it to consider whether the organisation is in fact functioning as a registered organisation. | have not got the statistics in front of me, but over the last around two years there h
provide exact number-12 to 15 registered organisations have been deregistered. There has been a number of those have been referred to the commission who have subsequently been identified as bein
circumstances. So they are the really non-compliant organisations.
Senator RUSTON: So, basically it was just a decision that he had-
EM1608_15 Ruston, Anne 11053 Agency - Asbestos Safety & ASEA - Funding for Dr Berger Mr Tighe: Certainly he was a technical consultant to the agency for that. Perhaps | could just raise with you though that the moneys that were associated with the operation of the task force were jointly

Eradication Agency

recovery basis. So, even though the agency remitted the money to them we received from both NBN and Telstra an amount of-I would have to get you that figure. But basically the cost for Dr Berger, the
servicing of the task force committee. was all picked up under that funding arrangement. which was agreed bv the previous government




