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Senate Standing Committee on Education and Employment - Education 

QUESTIONS ON NOTICE
Supplementary Budget Estimates  2014-2015 

Cross Portfolio 

Department of Education Question No. ED0465_15

Senator Ludwig provided in writing. 

Question

Dept & All Agencies: Redundancies 

1. How may positions have been made redundant in your department since the 2013 
federal election?  
a) How many of these positions were ongoing? 
b) How many of these positions were non-ongoing? 
c) How many of these positions were situated in the Australian Capital Territory? 
2. How many of the employees filling these redundant positions were redeployed 
since the 2013 federal election?   
a) How many of these employees were ongoing? 
b) How many of these employees were non-ongoing? 
c) How many of these employees were situated in the Australian Capital Territory? 
3. How many of these employees were offered voluntary redundancies since the 
2013 federal election? 
a) How many of these employees were ongoing? 
b) How many of these employees were non-ongoing? 
c) How many of these employees were situated in the Australian Capital Territory? 
4. How many accepted voluntary redundancies since the 2013 federal election? 
a) How many of these employees were ongoing?
 b) How many of these employees were non-ongoing? 
c) How many of these employees were situated in the Australian Capital Territory? 
5. How many employees were offered the choice between a voluntary redundancy 
and redeployment since the 2013 federal election? 
a) How many of these employees were ongoing? 
b) How many of these employees were non-ongoing?
c) How many of these employees were situated in the Australian Capital Territory? 
6. For all employees who accepted voluntary redundancies since the 2013 federal 
election please: 
a) Provide a dollar figure of their pay out, their age, gender and a description of their 
position including APS level, contract type (non-ongoing versus ongoing), responsibilities 
and where they were located.  
b) Please specify what component of that figure was paid out entitlements (annual 
leave etc).  
c) Please specify any other costs incurred by the department because of this 
redundancy. 
d) Please provide the reason a voluntary redundancy was offered for their position.  
e) Please provide all relevant dates. 
7. For all employees who were redeployed please provide: 
a) Their age, gender and a description of their position prior to and after 
redeployment, including the wages of these positions, the APS level of these positions, the 
contract type (non-ongoing versus ongoing) and where they were located. 
b) Please specify any other costs incurred by the department because of this 
redeployment. 
c) Please provide the reason for that redeployment. 
d) Please provide all relevant dates. 
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8. Since the 2013 federal election, how many employees in your department have 
been made forcibly redundant? 
a) How many of these employees were ongoing? 
b) How many of these employees were non-ongoing? 
c) How many of these employees were situated in the Australian Capital Territory? 
9. How many of these employees were offered voluntary redundancies or 
redeployments prior to being made forcibly redundant? 
a) How many of these employees were ongoing? 
b) How many of these employees were non-ongoing? 
c) How many of these employees were situated in the Australian Capital Territory? 
10. For employees who were made forcibly redundant since the 2013 federal election 
please provide: 
a) Their age, gender, the dollar figure of their pay out and a description of their 
position including APS level, contract type (non-ongoing versus ongoing) responsibilities 
and where they were located.  
b) Please specify what component of that figure was paid out entitlements (annual 
leave etc).  
c) Please specify any other costs incurred by the department because of this 
redundancy. 
d) Please provide the reason for that redundancy. 
e) Please provide all relevant dates. 

Answer

Department of Education has provided the following response: 

1. Since the 2013 federal election no positions have been made redundant.  
Departmental records on redundancy relate to employees not positions. 

a. Not applicable
b. Not applicable
c. Not applicable

2. Not applicable 
a. Not applicable
b. Not applicable
c. Not applicable

3. Since the 2013 federal election 99 employees were offered voluntary 
redundancies.

a. Ongoing, 99
b. Non-ongoing employees are not eligible for redundancies. 
c. Situated in ACT, 81

4. Since the 2013 federal election, 99 employees accepted voluntary redundancies.
a. Ongoing, 99
b. Non-ongoing, 0
c. Situated in ACT, 81

5. Since the 2013 federal election, all 99 employees were offered and accepted 
voluntary redundancies rather than redeployment.

a. Not applicable
b. Not applicable
c. Not applicable

6. Detailed information related to the employees who accepted a voluntary 
redundancy. 

a. Contained in table below
b. Contained in table below
c. Contained in table below
d. The department identified a need for voluntary redundancies following 

consideration of the department’s budget position and the net impact of a 
number of factors including efficiency dividends, targeted departmental 
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savings and the commencement and cessation of programmes and budget 
measures. 

e. Contained in table below
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Employee Age Gender Position APS 
Level

Contract type Locati
on

Pay out figure 
(excluding 
leave)

Leave 
entitlements 
(leave) 

Reimburse
ment for 
financial 
advice

Exit date

1 50 Female Schools - Policy EXEC1 Ongoing ACT $58,023.14 $23,298.04 Nil 21/09/2013
2 54 Female Schools - Policy EXEC2 Ongoing ACT $109,346.87 $51,779.76 $1,200.00 23/11/2013
3 59 Female Schools - Policy EXEC1 Ongoing ACT $113,731.53 $33,634.95 $275.00 30/11/2013
4 32 Male Corporate - Legal APS6 Ongoing NSW $55,180.15 $24,180.12 Nil 11/02/2014

5 53 Female
Early Childhood -
Programs APS4 Ongoing ACT $18,244.78 $8,530.62 Nil 18/02/2014

6 71 Female
Corporate - 
Administration APS1 Ongoing ACT $77,996.47 $32,983.01 $550.00 24/04/2014

7 38 Female Schools - Policy EXEC2 Ongoing ACT $85,811.86 $11,402.03 $300.00 27/06/2014
8 31 Female Corporate People EXEC1 Ongoing ACT $96,174.64 $37,349.38 Nil 27/06/2014

9 55 Female
Early Childhood - 
Programs EXEC1 Ongoing QLD $134,875.40 $47,158.45 Nil 27/06/2014

10 50 Female Schools - Policy EXEC1 Ongoing ACT $65,677.45 $30,596.90 $220.00 27/06/2014
11 56 Female Schools - Policy APS6 Ongoing ACT $76,096.95 $23,770.58 Nil 27/06/2014
12 53 Male Schools - Policy EXEC1 Ongoing ACT $212,480.85 $73,817.23 Nil 27/06/2014
13 47 Female Schools - Policy EXEC2 Ongoing ACT $184,932.88 $18,329.36 Nil 27/06/2014
14 58 Female Schools - Policy EXEC2 Ongoing ACT $210,457.58 $62,189.67 $280.00 27/06/2014

15 60 Female
Early Childhood - 
Policy APS6 Ongoing ACT $155,389.18 $58,353.41 Nil 27/06/2014

16 59 Female
Higher Education - 
Research and Policy APS6 Ongoing ACT $156,909.80 $56,905.93 Nil 27/06/2014

17 56 Female
Early Childhood - 
Policy EXEC1 Ongoing ACT $162,075.05 $32,072.56 $1,200.00 27/06/2014

18 60 Female Schools - Policy APS6 Ongoing ACT $157,005.93 $51,361.51 Nil 27/06/2014

19 33 Female
Early Childhood - 
Policy EXEC1 Ongoing ACT $99,826.56 $32,295.15 Nil 27/06/2014

20 30 Female Schools - Policy APS5 Ongoing ACT $30,290.43 $7,715.42 $495.00 27/06/2014

21 41 Male
Corporate - Shared 
Services EXEC2 Ongoing ACT $136,529.17 $49,329.08 Nil 27/06/2014

22 26 Female Schools - Policy APS6 Ongoing ACT $51,959.05 $16,195.96 Nil 27/06/2014
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23 41 Female
Higher Education - 
Research and Policy EXEC1 Ongoing ACT $55,023.58 $5,586.36 $600.00 27/06/2014

24 56 Female
Early Childhood - 
Programs APS5 Ongoing TAS $143,825.20 $51,744.20 Nil 27/06/2014

25 39 Male
Early Childhood - 
Programs EXEC1 Ongoing NSW $145,367.80 $35,468.47 $1,200.00 27/06/2014

26 64 Female Schools - Policy EXEC1 Ongoing ACT $152,346.04 $88,297.09 $1,200.00 27/06/2014
27 46 Female Schools - Policy EXEC1 Ongoing ACT $130,078.12 $10,658.05 $475.00 27/06/2014

28 58 Female
Early Childhood - 
Programs EXEC1 Ongoing WA $90,974.33 $34,075.08 $1,161.00 27/06/2014

29 57 Male
Corporate - Shared 
Services EXEC2 Ongoing ACT $289,318.81

$122,448.8
5 Nil 27/06/2014

30 56 Female
Early Childhood - 
Policy EXEC1 Ongoing ACT $134,593.75 $28,142.54 Nil 27/06/2014

31 56 Male Schools - Policy EXEC1 Ongoing ACT $96,480.69 $31,682.93 Nil 27/06/2014
32 46 Female Schools - Policy APS6 Ongoing ACT $53,421.42 $7,566.00 Nil 27/06/2014
33 29 Male Schools - Policy EXEC1 Ongoing ACT $50,368.18 $11,698.72 $1,100.00 27/06/2014
34 54 Male Schools - Policy EXEC1 Ongoing ACT $115,963.38 $45,132.63 Nil 27/06/2014
35 53 Female Schools - Policy APS5 Ongoing SA $88,987.81 $27,730.92 $550.00 27/06/2014

36 47 Female
Early Childhood - 
Programs APS6 Ongoing VIC $111,495.63 $39,590.09 Nil 27/06/2014

37 51 Male Schools - Policy EXEC1 Ongoing ACT $141,062.87 $10,498.93 Nil 27/06/2014
38 63 Male Corporate People EXEC2 Ongoing ACT $92,368.13 $26,977.11 Nil 27/06/2014

39 39 Male
Higher Education - 
Research and Policy APS6 Ongoing ACT $54,385.58 $15,197.24 Nil 27/06/2014

40 35 Female
Corporate - Shared 
Services APS6 Ongoing ACT $37,139.06 $9,656.05 Nil 27/06/2014

41 35 Male
Early Childhood - 
Programs EXEC1 Ongoing QLD $133,537.88 $49,987.15 $1,200.00 27/06/2014

42 55 Male
Higher Education - 
Research and Policy EXEC2 Ongoing ACT $176,982.04 $73,752.15 $550.00 30/06/2014

43 53 Male Schools - Policy EXEC1 Ongoing ACT $169,923.17 $49,221.22 Nil 30/06/2014
44 43 Male Schools - Policy APS4 Ongoing ACT $52,118.53 $24,575.14 Nil 30/06/2014
45 41 Female Higher Education - EXEC1 Ongoing ACT $89,924.48 $33,428.84 Nil 30/06/2014
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Research and Policy
46 55 Male Schools - Policy EXEC1 Ongoing ACT $94,042.30 $6,558.65 Nil 30/06/2014

47 50 Female
Early Childhood - 
Policy APS4 Ongoing ACT $54,478.51 $20,598.81 Nil 30/06/2014

48 53 Female
Higher Education - 
Research and Policy EXEC1 Ongoing ACT $154,504.00 $26,986.79 $458.00 30/06/2014

49 51 Female Schools - Policy APS6 Ongoing ACT $156,236.19 $54,103.18 Nil 30/06/2014

50 50 Female
Early Childhood - 
Programs APS4 Ongoing NT $48,917.01 $2,917.43 30/06/2014

51 65 Male Corporate Legal EXEC2 Ongoing ACT $213,240.15 $80,383.67 Nil 30/06/2014

52 63 Male
Early Childhood - 
Programs APS5 Ongoing NSW $92,964.70 $32,247.64 Nil 1/07/2014

53 55 Female Schools - Policy APS6 Ongoing ACT $174,129.69 $68,453.64 Nil 1/07/2014

54 59 Female
Early Childhood - 
Programs APS6 Ongoing VIC $115,173.65 $13,075.56 Nil 1/07/2014

55 55 Female
Corporate - Shared 
Services EXEC1 Ongoing ACT $104,181.21 $31,831.87 Nil 1/07/2014

56 52 Female
Higher Education - 
Research and Policy EXEC2 Ongoing ACT $181,633.43 $21,906.86 Nil 1/07/2014

57 56 Male
Corporate - Shared 
Services APS6 Ongoing ACT $114,784.83 $45,137.39 Nil 1/07/2014

58 59 Female
Higher Education - 
Research and Policy APS6 Ongoing ACT $53,409.42 $15,953.20 $594.00 2/07/2014

59 54 Female Schools - Policy EXEC1 Ongoing ACT $207,426.52 $78,268.09 Nil 2/07/2014

60 37 Male
Higher Education - 
Research and Policy APS5 Ongoing ACT $61,917.36 $18,611.89 Nil 2/07/2014

61 57 Female
Early Childhood - 
Policy EXEC1 Ongoing ACT $92,748.13 $31,497.67 Nil 2/07/2014

62 57 Male
Corporate - Shared 
Services EXEC2 Ongoing ACT $184,645.16 $13,795.01 $1,100.00 2/07/2014

63 58 Female
Early Childhood - 
Programs APS6 Ongoing TAS $146,810.11 $42,302.93 Nil 2/07/2014

64 29 Female Schools - Policy APS4 Ongoing SA $34,772.12 $10,902.13 Nil 2/07/2014
65 33 Female Schools - Policy EXEC1 Ongoing ACT $113,018.46 $23,823.65 $669.90 2/07/2014
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66 57 Female Schools - Policy APS5 Ongoing ACT $57,932.82 $1,857.18 Nil 2/07/2014

67 47 Female
Early Childhood - 
Programs APS4 Ongoing VIC $87,358.51 $13,276.78 Nil 2/07/2014

68 61 Female
Higher Education - 
Research and Policy APS6 Ongoing ACT $62,597.48 $15,379.03 Nil 3/07/2014

69 49 Female
Higher Education - 
Research and Policy EXEC2 Ongoing ACT $89,247.90 $22,753.98 $600.00 3/07/2014

70 53 Female
Early Childhood - 
Policy EXEC1 Ongoing ACT $119,719.23 $59,966.89 Nil 3/07/2014

71 58 Male
Early Childhood - 
Programs EXEC2 Ongoing TAS $194,108.70 $30,180.89 Nil 4/07/2014

72 64 Female
Higher Education - 
Research and Policy EXEC1 Ongoing ACT $129,967.44 $43,196.88 Nil 4/07/2014

73 61 Female
Early Childhood - 
Policy EXEC2 Ongoing ACT $143,597.77 $28,184.01 $425.00 4/07/2014

74 28 Female
Early Childhood - 
Policy APS5 Ongoing ACT $23,137.42 $5,660.08 Nil 4/07/2014

75 63 Female Schools - Policy APS6 Ongoing ACT $94,389.40 $35,128.80 $1,200.00 4/07/2014

76 37 Female
Higher Education - 
Research and Policy APS6 Ongoing VIC $86,486.49 $23,293.94 Nil 4/07/2014

77 64 Female
Early Childhood - 
Policy APS4 Ongoing ACT $61,257.61 $19,683.58 $1,200.00 4/07/2014

78 61 Male
Higher Education - 
Research and Policy EXEC1 Ongoing ACT $90,961.46 $9,982.64 Nil 4/07/2014

79 54 Male
Corporate - Shared 
Services EXEC1 Ongoing ACT $182,382.63 $60,057.25 $379.00 4/07/2014

80 32 Female
Early Childhood - 
Policy APS6 Ongoing ACT $66,871.68 $19,419.37 Nil 4/07/2014

81 53 Female Schools - Policy EXEC1 Ongoing ACT $159,206.90 $36,185.11 $975.00 7/07/2014
82 56 Female Schools - Policy EXEC2 Ongoing ACT $175,752.52 $53,550.70 $1,200.00 8/07/2014

83 37 Female
Early Childhood - 
Policy APS5 Ongoing ACT $37,778.16 $9,780.44 Nil 9/07/2014

84 48 Male Schools - Policy APS6 Ongoing ACT $92,417.00 $14,707.51 10/07/2014

85 43 Male
Corporate - Shared 
Services APS6 Ongoing ACT $67,926.37 $10,729.28 Nil 10/07/2014
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86 33 Female
Corporate - Shared 
Services EXEC1 Ongoing NSW $87,681.81 $30,674.21 $1,200.00 11/07/2014

87 65 Female Schools - Policy EXEC2 Ongoing ACT $355,242.97
$179,434.6

3 $375.00 11/07/2014
88 55 Male Schools - Policy EXEC1 Ongoing ACT $192,124.30 $66,164.41 $990.00 11/07/2014
89 54 Male Schools - Policy EXEC2 Ongoing ACT $258,838.85 $97,853.19 $1,100.00 11/07/2014

90 33 Female
Early Childhood - 
Policy APS4 Ongoing ACT $20,449.53 $5,441.22 Nil 15/07/2014

91 67 Female
Early Childhood - 
Policy APS5 Ongoing ACT $39,716.04 $9,826.08 Nil 16/07/2014

92 43 Female Corporate Legal EXEC1 Ongoing ACT $51,553.56 $15,858.50 $1,100.00 25/07/2014

93 27 Female
Higher Education - 
Research and Policy APS3 Ongoing ACT $46,700.22 $15,887.30 Nil 25/07/2014

94 56 Male
Higher Education - 
Research and Policy EXEC2 Ongoing ACT $92,497.54 $38,951.08 Nil 25/07/2014

95 52 Female
Early Childhood - 
Policy EXEC2 Ongoing ACT $181,414.06 $33,420.44 Nil 12/08/2014

96 58 Female
Higher Education - 
Research and Policy EXEC2 Ongoing ACT $258,494.18

$115,117.5
4 Nil 14/08/2014

97 62 Female
Early Childhood - 
Policy EXEC1 Ongoing ACT $59,683.06 $23,117.23 $1,200.00 27/08/2014

98 79 Female
Early Childhood - 
Programs APS5 Ongoing SA $80,043.05 $32,103.58 Nil 27/08/2014

99 50 Female
Early Childhood - 
Programs APS4 Ongoing ACT

$38,240.45 $8,859.10
Nil 3/09/2014
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Australian Research Council (ARC) has provided the following response:
1. Three

a. Three
b. Nil
c. Three

2. Nil
a. Nil
b. Nil
c. Nil

3. Three
a. Three
b. Nil
c. Three

4. Three
a. Three
b. Nil
c. Three

5. Three
a. Three
b. Nil
c. Three

6. Given the small size of the ARC these staff would be identifiable with the 
breakdown of this information.

7. Nil
8. Nil
9. Nil
10. Nil

Tertiary Education Quality and Standards Agency (TEQSA) has provided the 
following response: 

1. Fifteen 
a. 13
b. 2
c. Nil

2. Three
a. 3
b. Nil
c. Nil

3. Nine
a. 9
b. Nil
c. Nil

4. Eight
a. 8
b. Nil
c. Nil

5. Eight
a.  8
b.  Nil
c.  Nil

6. The information sought, if provided, would make the staff members 
identifiable

7. N/A
8. Nil
9. N/A
10. N/A
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Australian Curriculum, Assessment and Reporting Authority (ACARA) has 
provided the following response:

7. Number of position made redundant since 2013 federal election
a. Ongoing, 10
b. Non-ongoing, 0
c. Situated in ACT, 0

8. Nil
9. Nil
10. Nil
11. Nil
12. Nil
13. Nil
14. Number of position made forcibly redundant since 2013 federal election

a. Ongoing, 10
b. Non-ongoing, 0
c. Situated in ACT, 0

15. Nil
16. Given the size of ACARA, individual staff would be identifiable if the detail 

requested is provided.  Demographic information is provided below.  All staff 
made redundant were located in Sydney and all were due to restructures.  No 
other costs were incurred. Five staff were made redundant in 2013 and five in 
2014.

Characteristic of staff made redundant
Gender Male: 6 Female: 5
Age <35: 2 35-45: 5 >45: 3
Redundancy pay-out <20,000: 3 20,000-45,000: 3 >45,000: 4
Other entitlements 
paid out

<10,000: 7 10,000-20,000: 2 20,000-30,000: 1

Classification level Associate: 0 Professional: 7 Managerial: 3

Australian Institute for Teaching and School Leadership (AITSL) has provided 
the following response:

1. Six
a. Six
b. Nil
c. Nil

2. Nil
a. Not applicable
b. Not applicable
c. Not applicable

3. Nil
a. Not applicable
b. Not applicable
c. Not applicable

4. Nil
a. Not applicable
b. Not applicable
c. Not applicable

5. Nil
a. Not applicable
b. Not applicable
c. Not applicable

6. Not applicable
7. Not applicable
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8. Six
a. Six
b. Nil
c. Nil

9. Nil
a. Not applicable
b. Not applicable
c. Not applicable

10.
Redundancy (a) Details (b) Annual 

leave
(e) Other 
relevant details

1 38
Female
$30,408
Senior Project Officer (AITSL Level 4)
Maximum term (ongoing)
Melbourne

$7,491 Termination 
effective on 
15/01/2014

2 37
Female
$15,699
Project Officer (AITSL Level 3)
Maximum term (ongoing)
Melbourne

$9,317 Termination 
effective on 
25/07/2014

3 39
Female
$24,250
Senior Project Officer (AITSL Level 4)
Maximum term (ongoing)
Melbourne

$1,312 Termination 
effective on 
01/08/2014

4 36
Male
$33,082
Social Media Advisor (AITSL Level 5)
Maximum term (ongoing)
Melbourne

$12,494 Termination 
effective on 
04/08/2014

5 43
Female
$33,349
Manager (AITSL Level 5)
Maximum term (ongoing)
Melbourne

$11,491 Termination 
effective on 
01/08/2014

6 62
Female
$13,946
Manager (AITSL Level 5)
Maximum term (ongoing)
Melbourne

$7,098 Termination 
effective on 
28/08/2014

c. Nil
d. The redundancies resulted following management reviews of the 

organisational structure.
Note: 
AITSL has a funding agreement to 30 June 2015. Maximum-term staff are those 
employed to that date.

The term ongoing staff is applied to those engaged as maximum-term; the term non-
ongoing staff his applied to those engaged as fixed-term.
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Australian Institute of Aboriginal and Torres Strait Islander Studies (AIATSIS) 
has provided the following response:

1. 18
a. 5
b. 13
c. 18

2. 1
a. Not applicable
b. 1
c. Not applicable

3. 4
a. 4
b. Nil
c. 4

4. 4
a. 4
b. Nil
c. 4

5. 4
a. 4
b. Nil
c. 4

6. Detailed information related to the four employees who accepted a voluntary 
redundancy is contained in the table below.
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Exit Date APS 
Level

 Salary  
Recreation 
Leave

 Long 
Service 
Leave 

Severance 
E-Tax free 

Eligible 
Terminatio
n Payment

 Total Gross Age Gend
er

Position 
Description

Employe
e Status

Locati
on

01-01-14 APS2 $1,382.17  $1,072.41  $15,844.46 Nil $24,034.45  $42,333.49 66 F Information 
Officer

Ongoing ACT

14-03-14 EL2 $1,025.49  $33,456.6  $39,007.50 Nil $84,602.30 $158,091.35 68 M Director, 
Finance and 
Services

Ongoing ACT

11-04-14 EL2  $915.61  $7,150.50  $77,322.68 $121,318.52 Nil   
$206,707.31 

62 F Senior Content 
Manager

Ongoing ACT

21-05-14 EL1 $2,274.61  $(823.23)  $ 7,192.43  $37,784.32 $66,553.40   
$112,981.53 

47 M HR Manager Ongoing ACT

c. Offer of financial advice up to $1200 per employee.  All 4 employees chose to take up this offer.

d. All 4 positions were excess following an organisational restructure.

7. There was one employee redeployed:
a. Age - 25

Gender - Female
Classification - APS5
Position Description - Research Administration Officer
Employment Status - Non-ongoing
Location - ACT

b. Not Applicable
c. A position opened up in another area that required urgent filling
d. Redeployment date 1/7/14

8. Nil
9. Not Applicable
10. Not Applicable


