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Question:

Senator FIFIELD: How many staff participated in the leadership whdgs?
Ms Bennett: We will have to take that on notice.

f)

Senator FIFIELD: Thank you. Would you be able to provide a breakdowme
activities over the full leadership forum ...

but also take on notice—unless you can advisetmmittee now—the particular
activities that Laughter Works undertook as patheflaughter yoga session?
MsBennett: Yes, | will.

Senator FIFIELD: For the company Laughter Works, the laughter lefatethe
session apparently trained with the founder ofwtbdd laughter movement,
Madan Kataria, and also — | assume that this i$bpp, the laughter leader —
founded the South Yarra Laughter Club. Are you awkany of these factors
were important in Centrelink engaging Laughter Voaik an organisation to
undertake this icebreaking work?

MsBennett: If | could just clarify the question: you are agkih we were aware—
Senator FIFIELD: Was this background looked at, and did the Centeli
management of the day think, 'Well, that's teryifve need an icebreaking session
run by the founder of the South Yarra Laughter Glub

Ms Bennett: | would have to take on notice the basis of how tere selected.

Senator FIFIELD: What was the purpose of the leadership sessionslowelay
or two?

MsBennett: As | advised previously, | will have to look at theopgram and take
that on notice.

Senator FIFIELD: Do you know who authorised this expenditure?

Ms Bennett: | will have to take that on notice.

Answer:

a)

Approximately 100 staff.



b), e) The leadership forum was developed to ktioggther two large, disparate
management teams who were going to be working ichneloser alignment
than previously. As such, it was designed to bigimwork, develop a
common understanding of the challenges which netxlbd addressed both
locally and organisationally and develop a planfiwther action to meet those
challenges.

c) A range of activities to help build teamworkween two large, disparate
management teams.

d) This session was suggested by a Business Mandgehnad experienced a
Laughter Works session at an industry confereneenald recently attended.

f) The expenditure was authorised by an Area Maniagine former Centrelink
organisation.



