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Flaws in equal pay plan slammed

EXCLUSIVE

FOHIN PERGUSON
DAVIDUROWE

THE eentrepiece of the Gillard
government’s  gender pay
equality strategy has been sav-
aged by a peak wellare group as
serfously inadequale and expos-
ing the sector to struclural dys-
funetion,

The Victorian Council of Soci-

al Service has warned that many
community erganisations are
facing deep budgetary uncer-
tainty because of flaws in Canber-
ra's funding model for the sacial
and community services seclor.

The state concerns add to
pationwide fears overthe Gillard
government’s $3 biliion pledge lo
help social service organisalions
lift the salaries of their em-
poyees, most of them women, to
comply with a fandmark equal
pay case.

Social services sector
slams equal pay model

Continuad from Page |

$70 miltion into Tuesday's budgel
1o fund its share of the Fair Work
Ausiralia equal remuneration
order made in 20l to bridge the
gender wages gap faced by social
and community services workers.

Thé final SACS decision
applied from Decermber 1 lastyeur,
bul Vicloria is still seeking the
drawdown of lederal funds to
ensure that wellare groups ¢an
futfil their obligations.

The$70m will be the full
amoint of linding for Victoria.

Victorian Community Services
Minister Mary Wooldridge wrole
o her federal counterpart, Julie
Colling, ort April 24 warning the
failureto deliver funding was
hurting the sector,

“}again request thal you
resolve these remaining issues
urgently so that commonwealth
funding can be distributed to
organisations and they can meel
their salary obligations,” she said.

VCOSS saidin aletterto Ms
Wooldridge in March that Lhe
consequences aof Canberra {ailing
to properly handle the funding for
the implementalion olthe FWA

equal pay decision were profound.

“YCOSS isdisappointed that
the commonweailh has continued
0 hase Hs level of
supplementalionontwo
assumptions that are inaccurate
and do not reflect the full lével of
the funding required for the
provisicn of servicesin Victoria by
community seclor organisations.”
it wrate.

“The first assumption that
70 percent of funding is directed
towards salaries does not reflect
Lhe agreed assumption in Victoria
thatl 80 per cent of fmding is
direcled lowards salaries,

“The second assumption,
ecually critical, that the majority
of stafl are paid at level four of the
.. .award<learly ignores the
evidencethat {nn Victora the
majority of staff are paid at levels
{iveorsix.

“The resulling lower level of
supplementation will dirsctly
impact on the provision of
services for the Victorian
community by communily sector
organisations.”

VOS5 directly warned about
thestrength of services over time,

*Many community sector

As the funding negotiations
reach their final stages, slate gov-
ernments and community sector
emnployets believe the common-
wealth contribution will not be
enough and are hoping next
week's federal budgel will cutline
long-term {onding to improve
salaries.

VCO8S, the peak welfare
lobby in Vicioris, says Lthe com-
monweatth has wrongly assumed
that 70 per cent of furding will be
sufficient to pay thousands of

organisations will be able lo cover
the increased cost of
supplémentation in the first year;
however, they will nolbe ableto
do sevin the second, third and
subsequent vears,” VCOSS acting
chief executive Carolyn Atking
wrote,

The Napthine government
wrote to the commonweallhon
March 21, agreeing Lo acceptits
ofler Lo Victoria, bul sources said
there had beenno responge and
nomoney furnished.

On February 15, Ms Cotlins
wrote lo Victoria ollering itsshare
of the SACS workers” pay rises.

She offered $460m from
2012-13t0 2020-21 which the
government saidwasan increase
af §154m.

Ms Collins told The Australian
vesterday the commenwealth
would contribute its “lair share™ of
the equal pay arrangementsjust
as il hadsaid it would.

“We have honoured our
commitment and have sel aside
around $3 hillion in the Social and
Community Services Pay Equity
Speeial Aceount.” Ms Collins said,

“T'his special legisiation will
ensure eraployers are being
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sector workers, when the agreed
figure amang providers is 80 per
cent.

The body also warns Lhat the
commonwealth's mode] assumeas
that most workers are paid at a
lower award rate than is the
realily. exposing organisalions to
serious {unding shortfalls in the
second vear and bevond of Lhe
agreement.

The warning comesas the Vie-
torian governmen! is set to pour
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supperted to deliverthese historic
pay rises over lhe next nine years
and that thesefunds can oriiy be
used bo meet the costs of Lhe pay
incresses.

“Negotiations with Victorta
and otherstales are continuing
and areatan advanced stage.”

Seme of theconcems overthe
funding appear tobe greatest in
Victoria, but national
organisations worry thal Lhey will
nol receive enough federal
funding lo meel the higher salary
requiraments, [oreing them to
Lritn staff numbers.

Someorganisations saidthey
supported the commonwealth
plan, bt wanted to see more
detail inthe federal budgeL.

Australian Council of Social
Services chief executive
Cassandra Goldie said yeslerday
Lhere were a “number of paps™in
the federal approach because
many orpanisations that delivered
communily servicesreceive little
orno government fimding.

Some of thesemay not receive
any help from Canberra to meel
iheir equal pay obligations.



