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OUR REF: 0UT02956848:CB:LY:00023
YOUR REF:

ENQUIRIES TO:Ms ChrisBolvig 28 October2002

Ms TeresaGambaro,MP
Utlair
Joint StandingCommitteeon Migration
ParliamentHouse
CANBERRA ACT 2600

DearMs Gambaro

Thank you for the opportunityto commenton the Joint StandingCommitteeof Migration
currentReviewof SkilledMigration.

The City of Kalgoorlie-Boulderis the largestoutbackCity in Australiaandour major industry
is mining. It also serves as the regional centre for approximatelyone third of Western
Australia. As such,there is a needfor highly skilled personnelacrossa wide range of
professions.

Primarily the City is concernedabout two major industries,our mining industry and health
services. Both theseareaswithin out City andregion require highly skilled practitionersto
achieverequiredoutcomesandprovidetheservicesthatthe communityof Kalgoorlie-Boulder
deserves.

Thereis achronicshortageof awiderangeof professionsincluding:
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• Nursesbothgeneralands;;cialist;ractitioners;
• Allied HealthProfessionalsfrom thefull rangeof professions;
• Tradespeople,especiallythosemostrequiredby themining industry; and
• IT workers.

The situation in Kalgoorlie-Boulder is further exacerbatedby our location in regional
Australia. There is a well documentedtendencyfor Australiansto live by the coastand
incentivesto live andwork in regions are practically non-existent. The cost of living is
markedlyhigherandwithdrawalof services,bothgovernmentandprivateis on therise.

Takinginto considerationall thesefactors,the City of Kalgoorlie-Boulderoffers the following
brief commentsregardingthe current review and the needto attract appropriatelyskilled
migrantsto AustraliaandmostespeciallyruralAustralia.
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• Incentives to attract and retain professionals to regional Australian need to be
strengthenedandmadeavailablein the shortestpossibletimeframe. This will assistnot
only with skilled migrationbut also with retaining the current populationbasein the
regions.

• Rapidassessmentof the skill baseof possiblemigrantsbasedon boththe quality of their
initial training,their workhistoryandpracticalskill assessments.

• The ability for skilled migrantswho require upskilling to undertaketraining underthe
guidanceof employers. A program similar to the “New Apprenticeships”program
currentlyon offer whererecognitionof prior learning is availablewould be appropriate
within the mining industry.

• Health professionalsshould be afforded the ability to upskill under the guidanceof
professionalswithin thecurrentpublic healthsystem.

• Assistedmigrationprogramswhich bindrecipientsto a specific locality for a periodof
time, for exampletwo years.

Finally, it mustbe emphasisedthat Australia as a nation cannotdependupon drawing our
skilledprofessionalsfrom othernations. It is necessaryfor greaterfundingandemphasisto be
placedon developingthe Australiantraining sectorto caterfor the shortand long termneeds
of ournation.

Yourssincerely


