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Dear Ms Kelly

RE: INQUIRY INTO EMPLOYMENT

Thank you for the opportunity to comment on the House of RepresentativesStanding
Committeeon EmploymentandWorkplaceRelationsinquiry into increasingthe participation
in paidemployment.

The City of Kalgoorlie-Boulderis the largestoutbackCity in Australiaandour major industry
is mining. It also servesas the regional centre for approximatelyone third of Western
Australia. As such, there is a need for highly skilled personnelacrossa wide rangeof
professions.

Primarily, the City is concernedaboutthe inability to attractand retainprofessionals.Apart
from significantproblemsthatweexperiencein retainingandattractingProfessionalsto Local
Government,therearetwo major industries,our mining industryandhealthservices,thathave
a real challenge. Both these areas within our City and region require highly skilled
practitionersto achieverequiredoutcomesandprovide adequateservicesfor the Kalgoorlie-
Bouldercommunity.

Thereis a chronicshortageof awide rangeofprofessionsincluding:

• EnvironmentalHealthOfficers;
• Town Planners;
• Building Inspectors;
• Engineers;
• Doctors,includingall specialistpractitioners;
• Nurses,bothgeneralandspecialistpractitioners;
• Allied HealthProfessionalsfromthe full rangeof professions;
• Tradespeople,especiallythoserequiredby themining industry;and
• IT professionals.
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The situation in Kalgoorlie-Boulder is further exacerbatedby our location in regional
Australia. There is a well-documentedtendencyfor Australians to live by the coastand
incentivesto live andwork in remoteregionsarepracticallynon-existent.Thecostof living is
markedlyhigherandwithdrawalof services,bothgovernmentandprivateis on therise.

Taking into considerationall thesefactors,the City of Kalgoorlie-Boulderoffers the following
brief commentsconcerningthe currentinquiry regardingemploymentissuesin rural/regional
areas.

Australiamust increaseparticipationin work if we are to maintainour economicgrowth rate
in the context of the impact of the ageing of the population. In June 2002, the City of
Kalgoorlie-Boulderhad 765 unemployedpersons,or a rate of 4.4%. This is a favourable
resultwhencomparedwith6.1%unemploymentfor the State.

The vagariesof theKalgoorlie-Boulderworkforce havemostoftenpointednotto the lack of
employmenton offer,but ratherthe long-termretentionof employee’sand fly-in fly-out. The
City of Kalgoorlie-Boulder is trying to addressthe issue of fly-in fly-out, and make
Kalgoorlie-Bouldera hub from whichmineworkerscanfly into to returnhome,asopposedto
flying in just forwork, andthenflying outagainoncetheir shiftsareover.

It is essentialthat thereare greaterincentivesprovidedfor peopleto remainin remoteregional
areasto bothlive andwork. Onesuchinitiative is thereinstatementof TaxationZoneRebates
to theirrealvalue, asour Councilhasrecentlysupported.

Currently,AustralianTaxationZoneRebatesno longeroffer an incentivefor peopleto live,
work andcontributeto the developmentof regional,rural andremoteAustralia. It is important
to supportany initiativesandprogramsthatofferpeoplewhowork in non-metropolitanareasa
lifestyle at a similar costto those who chooseto live in largecities. Onewayto achievethis
would be to offerbettertaxationincentivesvia an expandedTaxationZoneRebatesystem.

Incentives to attract and retain professionalsto rural and regional Australia need to be
strengthenedandmadeavailable in the shortestpossibletimeframe. This will assistnot only
in retainingthe currentpopulationbasein the regions,but alsoimprovethe qualityof services
that are on offer in rural areas. It is necessaryfor greaterfunding and emphasisto also be
placedon developingthe Australiantraining sectorto caterfor the short and longterm needs
of our nation.

Yours sincerely

ChiefExecutiveOfficer
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