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Foreword

The Positives

The Aboriginal face on the Australian $50 note is David Unaipon, author, inventor
and sometimes thought of as “Australia’s Leonardo”. As a remarkable example of
the capacity of Indigenous people, I am sure that there are many David Unaipons
across Australia and I dedicate this foreword to his memory and the future
creativity of every Indigenous Australian.

In discussing our request to the Minister of the need for a positive approach to
Indigenous matters, employment was an area where progress could be
demonstrated. At a time of strong economic performance at the national level and
with workforce shortages a growing reality, the opportunities for further
development of Indigenous employment appeared to be significant.

Over the past two years we were fortunate to share the views and better
understand the outcomes for many individuals, companies and the wider
community in this vital human activity.

The central role of work and the workplace in most Australian’s lives is something
that we perhaps take for granted - but the lessons of the past two years remind all
of us that the variation in workforce participation by Indigenous people is very
much a result of a complex set of factors which some achieve with significant
success and others have a more limited result.

The above is very much a two way street with some employers leading the way
with many employees open to opportunities and both able to achieve great results.

The recurring theme of many people who presented before the Committee was the
overwhelming impact of welfare policies as a deterrent to sustainable
employment. The need for Government policies to strike a better balance between
the incentives for work and the incentives to be distracted by welfare is vital.



Our inquiry attempted to seek out the committed employers and employees and
understand their views and what motivated them to achieve and these
experiences are documented from that perspective. Their views are the basis of
current progress and I thank them for their willingness to share with the
Parliament their experiences in the hope that policy makers will better understand
the value that employers and employees found for their general and economic
well-being.

I acknowledge and thank my fellow Committee Members, all staff for their
patience and tolerance and all members of the Australian community who
participated in our inquiry to offer not only a better employment outcome for
more Australians but to further unlock the economic future for Indigenous people.

Mr Barry Wakelin MP
Chairman
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Terms of reference

That the Committee inquire into positive factors and examples amongst
Indigenous communities and individuals, which have improved employment
outcomes in both the public and private sectors; and

1. recommend to the government ways this can inform future policy
development; and

2. assess what significant factors have contributed to those positive
outcomes identified, including what contribution practical
reconciliation has made.
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List of recommendations

Construction and maintenance programs
Recommendation 1

The Committee recommends that the Minister propose that the corporate
governance procedures and the sound business principles under which the
current Board of the Cairns and District Regional Housing Corporation are
operating (noting the average of 70 per cent local Indigenous labour component in
their maintenance and building programs) be considered as a model practice for
other Indigenous housing and tenancy corporations (paragraph 3.13).

Recommendation 2

The Committee recommends that all Federal Government construction contracts
in regional areas give due recognition to aspirational imperatives for Indigenous
employment outcomes (paragraph 3.22).

Tender requirements
Recommendation 3

The Committee recommends that the Federal Government amend government
service delivery tender requirements and contracting processes to recognise and
encourage Indigenous involvement (paragraph 3.23).



xXvili

Indigenous employment by small businesses
Recommendation 4

The Committee recommends that the Federal Government ensure that small
businesses employing Indigenous people receive comparable support to that
received by the large business sector (paragraph 3.63).

Micro-finance
Recommendation 5

The Committee recommends that the relevant Government departments that
administer programs providing micro-finance and small business assistance to
Indigenous people, actively promote such programs and facilitate better access to
that support (paragraph 3.85)

Funding for mentors
Recommendation 6

The Committee recommends that the Federal Government provide adequate
resources for mentoring in addition to the funding provided for training and
employment of Indigenous Australians (paragraph 4.39).

Education
Recommendation 7

The Committee recommends that given the importance of education to future
employment possibilities, the Government consider requests from Indigenous
communities in relation to their preferred options for stronger incentives to
encourage school attendance (paragraph 5.32).

Recommendation 8

The Committee recommends that the Federal Government evaluate and fund a
range of options to improve educational outcomes including but not limited to,
Indigenous teaching aides, tutors and individualised learning plans (paragraph
5.41).



xix

National Indigenous Cadet Scheme
Recommendation 9

The Committee recommends that the Government:

m review the National Indigenous Cadet Scheme to identify the most
productive avenues for its expansion;

m actively promote cadetships to Indigenous students at the matriculation
level as a means of continuing their education; and

m provide public service rotational opportunities for Indigenous cadets in
Indigenous organisations and in the private sector (paragraph 5.89).

Work experience
Recommendation 10

The Committee recommends that the Office of Indigenous Policy Coordination
develop a model which allows Indigenous employees of non-government
organisations to experience work within the public sector (paragraph 5.93).

Public servants in regional and remote areas
Recommendation 11

The Committee recommends that the terms and conditions offered to all
Government employees in communities not disadvantage local employees
compared to those recruited from elsewhere (paragraph 6.24).

Private sector Indigenous employment
Recommendation 12

The Committee recommends that the best practice models within industries like
the mining industry be understood, promoted and encouraged by Government as
one of the best models to achieve greater Indigenous participation in the
workforce (paragraph 7.128).



xXx

Recommendation 13

The Committee recommends that the Government promote the Memorandum of
Understanding of the Minerals Council of Australia and the Indigenous Land
Corporation models as best practice which could be adopted by other sectors
(paragraph 7.130).

Recommendation 14

The Committee recommends that the Government disseminate innovative
strategies with respect to Indigenous employment within and between public and
private sectors and the implementation of best practice within the public service
where appropriate (paragraph 7.131).






