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22w’ September2002

TheCommitteeSecretary
HouseofRepresentatives
StandingCommitteeon Aboriginal and TonesStrait IslanderAffairs
ParliamentHouse
CANBERRA ACT 2600

DearSir orMadam:

INQUIRY INTO CAPACITY BUILDING IN INDIGENOUSCOMMUNITIES

Pleaseacceptmy apologiesfor the latenessofmy submissionandI thankyou for the

extensionofthesubmissiondate.

Capacitybuilding in Indigenouscommunitiesis ofparamountimportanceandlong
overdue.It hasbeengoing on for sometime nowbut in my opinionthishasbeenin an
ad-hocway. I work in thefield ofAboriginalHealthandhaveseensomevery good
examplesofCapacityBuilding ascomponentsofprogramsconductedwithin Aboriginal
communities.

Thepointslisted onthefollowing pageareprovidedfor yourassistanceandI hopethey
areof somebenefitto theInquiry.

Pleasedon’t hesitateto contactmeaslisted belowto discussmy submissionfurther:

• At work onemail mpittman@doh.health.nsw.gov.auorphone(02) 4320-2694,or
• At homeonemailmpittman@coastaLnet.auor phone (02)4323-3307.

Yourstruly,

Mick Pittman



Inguiry into Capacity Building in IndigenousCommunities

Thefollowing pointsareofferedfor consideration.

• A majorconsiderationmustbe the‘inclusion’ ofAboriginalpeopleatall stagesof
anyproposalcomingoutofthe Inquiry. This shouldcommencewith considerationof
andrecommendationsfrom theInquiry.

• Effort andcostsmaybeminimisedby utilising Aboriginalpeoplecurrentlyworking
atCommonwealth,StateandLocal levels.This includesbothgovernmentandnon-
governmentsectors.Manyofthesepeoplehaveextensiveexperienceworkingwith
Aboriginal communities/organisationsandsomein capacitybuilding.

• Commonwealth,StateandLocal governmentdepartmentscouldbe requiredto
increaseAboriginalemploymenttargets,eg. fromtwo to threepercent,and
encouragedto workcloselywith CommunityDevelopmentEducationPrograms
(CDEP)to developpathwaysfrom ‘work for thedole’ to positionswithinmainstream
employment.

• An increasein Aboriginalpeoplein managementpositionsandattendingleadership
coursesis longoverdue.

• In lieu of‘creatinganentirelynewempire’,directfundingto programswith
significantcommitmentsto building thecapacityofindividuals andcommunities.
Placementofstaffwithin AreaHealthServicesfor example,couldhavea
responsibilityfor ensuringthatall Aboriginalcommunityprogramshaveacapacity
building component.This couldtaketheform ofa‘CapacityBuilding Statement’,
which mustbe insertedin eachandeveryprogram.I’m surethiswouldbesimilar
within otherdepartments,eg. education,employment,training,local councils,etc.

• TheHealthPromotionfraternityhasdrivencapacitybuildingwithinHealthand
expertsin this field arelikely to havemuchto offertheInquiry.

• Pleasenotethattheneedto buildcapacityin Aboriginal communitiesexistsin city,
rural andremoteareas.

• Employmentawards,whichfail to recognisequalifications,continueto impede
advancementanddeterAboriginalpeoplefrom undertakingintensivecoursesof
education.OnesuchawardexistswithinNSW Health.In 1999 I attainedaGraduate
Diplomain IndigenousHealthPromotionfrom SydneyUniversity.My yearsworking
within AboriginalHealthwererecognisedby SydneyUniversityandCentralCoast
Healthmakingmeeligible for the GraduateDiplomaprogram.However,theNSW
Healthawardrequiresanundergraduatedegreethatpreventedacceptanceofthepost
graduatedegreefor transferto a graduateawardfor salarypurposes.This appearsto
beacontradictionofpurposeanda continuationofpastinequities,andworksagainst
theconceptofbuildingcapacity.

• GovernmentDepartmentsprovidingfundingto non-governmentorganisations(NGO)
shouldbe requiredto ensuretheNGOhastheability to appropriatelyacquitFunding
andPerformanceAgreements.Innot doing so, theyaresettingtheorganisationup to
fail. CapacityBuilding canplayanimportantpart in this areaandexhibits
responsibilityon thepartofthefundingbody.
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