
Question on notice no. 153

Portfolio question number: 153

2017-18 Supplementary budget estimates

Environment and Communications Committee, Communications and the Arts
Portfolio

Senator Stirling Griff: asked the NBN Co Limited on 24 October 2017—

1. Can NBN please advise the full KPIs/measures the boards remuneration committee
uses to determine whether bonuses will be paid to management? Please also advise
how each of these measures is weighted.

2. Are bonuses paid as an annual lump sum or in instalments (e.g. quarterly) ? If in
instalments, does that mean any upcoming payment is at risk if performance criteria
are not meant?
Answer —

1. KPIs vary each year based on the priorities of the business. As noted in the Annual
Report FY17 they were:

2. Bonuses are paid as an annual lump sum, except for executive level staff where
one-quarter of the bonus earned is deferred for 2 years.


