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Our Ref: D-11-16804 5 October 2011
Your Ref:  n/a

File Ref: ED/5/0007

Enquiries:  Tony Brun

Mr Tony Windsor MP
Chairman

House Standing Committee
Regional Australia

House of Representatives

PO Box 6021Parliament House
Canberra ACT 2600

Dear Mr Windsor

INQUIRY INTO THE USE °‘FLY-IN, FLY-OUT' (FIFO) WORKFORCE PRACTICES IN
REGIONAL AUSTRALIA

Thank you for the opportunity to submit to the above inquiry. A copy of our submission has
been attached for your consideration. The City wishes to indicate its desire to give evidence
and make statements at any hearing held in Western Australia.

The City would request that the Committee schedules inquiry sessions in Western Australia
and would prepared to assist in facilitating such a session by providing the use of a function
room. Our facilities have been used by other House and Senate Committees in the past.

Yours sincerely

Tony Bwn
CHIEF EXECUTIVE OFFICER

PO Box 101 Geraldton WA 6531
Geraldton Civic Centre T 08 9956 6600 F 08 9956 6674

Mullewa Office T 08 9961 1007 F 089961 1206
E council@cgg.wa.goviau W www.cgg.wa.gov.au
ABN 55907 677 173
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Disclaimer

The City of Greater Geraldton submission to the Australian House of Representatives Standing
Committee on Regional Australia Inquiry into the use ‘fly-in, fly-out’ (fifo) workforce practices in
regional australia.

The City of Greater Geraldton shall not be liable for any loss or damages howsoever caused as a
result of reliance upon information contained in this text.
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Executive Summary & Recommendations

The development of resources has provided a major increase and proportion of the national income.
However it is becoming apparent that policies developed over a long period of time have failed to
adapt to the new circumstance and have allowed, and in some cases, facilitated the flow of
population from regional areas where the natural resources are to already over-crowded
metropolitan capital cities.

The submission calls for a systematic review and change to policies and funding mechanisms to
ensure that employment for the resources sector is kept as much as practical close to the source of
the project. Simple measures could see the utilisation of the development of our natural resources to
create substantial, strong and diverse regional communities across Australia.

Geraldton at the centre of the burgeoning and emergent Mid-West and Yilgarn mineral provinces has
the capacity to become a major regional city providing an integral part of the national logistics and
industrial needs at a national context. However there is a real risk that given current State and
Commonwealth policies such a vision may come to naught.
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Key Recommendations
1. That the Commonwealth Government review the current structure of company and income

tax exemptions and FBT exemptions in respect to FIFO operations for all projects and to only
provide exemptions where a projects source labour from genuine, the immediate rural, or
remote area or a declared regional city in the same State.

That the Commonwealth Government review the current definitions of a remote area under
FBT law and create a definition in relation to major regional cities across Australia with the
aim of providing additional benefits and facilitate the location of employees and services to
support the resources sector in those communities as opposed to encouraging settlement in
the major metropolitan centres.

That the Commonwealth Government apply revenues from the Mining Resource Rent Tax
and from general company taxation revenue (in recognition of the significant positive inflows
from resources projects) towards a specific infrastructure and services development fund to
help develop and enhance Australia’s regional cities.

That the Commonwealth Government review the current requirement under the Foreign
Investment review process to enhance the regional workforce plans to ensure they maximise
local employment and build capacity within the region the natural resource is located.

That the State Government review the current arrangement under the approvals processes
for resources or infrastructure projects to go beyond simple environmental assessment but
to also place requirements and conditions to facilitate regional development and social
infrastructure and outcomes.

That the Commonwealth and State Governments review options to direct and facilitate
international migration to Australia’s regional cities through a series of incentives and
benefits and to withhold any incentives and benefits for those who choose to migrate to the
major metropolitan centres.

That the Commonwealth and State Government review options to facilitate interstate and
intrastate migration away from the major metropolitan cities to Australia’s regional cities
and rural communities by way of providing incentives and tax benefits such as stamp duty
exemptions and tax credits.

That the Commonwealth and State Government review options and partner with industry to
substantial increase funding and program for the delivery of tertiary and vocational
education and training (VET) in Australia’s regional cities.
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Background & Context

The City of Greater Geraldton is the focal point of a major and emerging resources region supporting
two mineralisation provinces being the Mid-West and the Yilgarn areas. The development of these
resources has led to bilateral support for major infrastructure through the combined (Federal and
State) funding of $660 million toward the Oakajee deep water port project.

The City has been developing a strategic context to capitalise on the potential that comes with the
development of a true deep water port (that is one with a capacity to take 210 KT DWT ‘Cape Size
vessels’) and an adjacent and associated 6,800ha heavy industry zone that has all zoning and
environmental approvals in place.
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The scope for Oakajee’s development as a national industry and logistics hub can be further
expanded and realised through the development of strategic rail corridors connecting to the Pilbara
rail lines in the north and ultimately to the east to Kalgoorlie and thereby providing a link to the
major new port and industry park to the national rail grid.
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The main justifications for pursuing an integrated grid can be summarised as being:-

8.

an integrated state wide national standard gauge logistic network;

connecting all the major west coast industry precincts and ports via a standard gauge
railway;

the development of the Kalgoorlie Inland Freight Intermodal Logistics Hub;

the development of Oakajee industry and deep water port as a significant industrial and
logistics hub servicing a national scale imperative and connections to the Indian Ocean Rim
economies;

a strategic logistical network to enable a national defence strategy for the emergency and
rapid mobilisation of forces to protect Australian’s western and north-western coast.

the ‘opening’ and ‘access’ to the central resource provinces of Western Australia for resource
(and potentially agricultural and community) development;

a framework for the diversification of Western Australia’s logistics network which suffers
from a concentration and over-reliance on Fremantle/Cockburn as the sole international
logistics nodes; and

the decentralisation of development and industry to regional areas.

The ultimate connection also facilitates the development of Oakajee / Geraldton as a potential
western gateway for imports and exports for all of Australia.
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The City has been undertaking extensive review of economic and demographic modelling in order to
prepare for growth and to ensure it can capitalise on the extensive projects occurring within its
region. The aim is to identify mechanisms which will transfer the billions of dollars’ worth of
resources and logistics projects in its area into real and lasting economic gains in the local and
regional economy.
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What the modelling undertaken highlights, as referred in the graph above, is that the Mid West
economy has grown from $2bn to $4bn from 1998 to 2008 and under current frameworks and State
and Federal policies is expected to grow to around $10bn by 2030. However, if different multipliers
are used, that is estimating the level of local circulation of project funds and revenues and adoption
of policies which facilitate regional development, then the potential for the regional economy is to
reach a staggering $22bn by 2030. That is equivalent to the total economy that of Bahrain. Such
growth is not dependent on subsidies or anti-competitive polices — rather it requires the removal of
incentives which encourage the location of staff in major metropolitan cities.

The impact of economic drivers also then reflects on potential growth of Geraldton’s population.
There are significant variations in scenarios undertaken for the future levels of population as these
can be affected by a significant number of variations, not the least being the level of workforce on
major resource and logistics projects which are based in the region as opposed to being FIFO based.

Based on the economic modelling modelling undertaken an assessment of multiple scenarios was
developed and provided the following results.
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Greater Geraldton City Region: : OLasting Legacy Stenaris Population
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As can be seen, there is a significant variation between the ‘official’ State Government demographers
forecast of future population of Geraldton which assumes no growth. That would leave Geraldton
remaining at approximately 35,000 up to 2030. That is notwithstanding the fact that Geraldton has
grown approximately 30% in the past decade and exceeded its 2030 forecast population in the mid
2000's.

The trend line based on official ABS figures would indicate a population around 2030 of
approximately 50,000 to 55,000. However, the modelling which assumed a slightly higher, albeit
conservative, population multiplier identified that Geraldton’s population could reach in the order of
100,000 plus by 2030. It is worth noting the multiplier used was significantly less than the economic-
population multipliers being achieved in the Townsville and Mackay regions of Queensland.

In order to facilitate the highest possible sustainable return for the community, the Council of the
City of Greater Geraldton adopted a formal policy “Positive Lasting legacy Principle”. The purpose of
this policy was to ensure resources and logistics projects contributed to the local economy in a
positive manner.

Key target areas are to prefer against the development of workers camps within 50km of the urban
area. The preference is that where all opportunities for local employment and subcontracting have
been exhausted, then accommodation should be provided in facilities which can be converted into
tourism facilities (e.g. hotels, resorts or caravan parks) or lifestyle (over 55 year) developments.

There are examples of resource companies who are applying postive targets and seeing local
employment. Appendix 3 highlights such an example where a major regional resource proponent will
be targeting 70% of their employment needs through Geraldton.

There has been significant statements made from resources and infrastructure project proponents
that they cannot deliver major projects using local labour or companies. It is worth noting that in the
early 1980’s Iluka built a major mineral sands processing facility at a cost of $200m. This was built
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totally by local labour and companies. Effectively a community of around 20,000, as Geraldton was
then, delivered a complex technical processing facility which in today’s dollars would be worth
around $600-800 million. Projects such as this were the basis of development of local services and
construction companies which today service mines around the world.

Such examples clearly show the folly and error of the logistics and resource companies who claim the
only solution to delivering major projects is through the FIFO model. This is a major reason why the
government must question the premise of the models put forward by resources and logistics
companies and seek to implement policies which are of the national and community interest and not
short term profits.
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Key Issues

The following represents the key issues identified by the City as having an effect of the sustainable
development of regional communities and with a specific focus on the major regional cities.

Fringe Benefits Tax Implications

There are concerns with the current Fringe Benefits Tax (FBT) structure that encourages companies
to create camps and FIFO to major metropolitan cities (or oven overseas to NZ and other places).
Further, the provision of the camps, services and air travel is all a deductable expense for the mining
companies. This effectively means the Government is subsidising to the tune of billions of dollars per
annum a system which is anti-regional by nature.

Ironically the current framework by encouraging massive air travel in numbers of trips, people
travelling and distances travelled is contributing significantly to massive carbon emissions.

An alternate view is that the Government should consider reviewing the FBT laws to be changed to
only allow FBT exemption where FIFO is to a non-metropolitan area within the same state as the
mine or project being undertaken;

Lack of Regional Investment

There are concerns at the lack of investment from FIFO dominated projects in regional communities.
There is evidence of projects in the Pilbara which have assessed the production change and found
that there was effectively no input or integration with the local or regional economy. Even to the
extent some projects weren’t even buying basic services such as bread from the region - even though
there were suitable providers of this.

Whilst the argument may be that the service or system may be provided cheaper or more
competitively out of a major metropolitan centre (or worse overseas) there is a real cost and subsidy
borne by the taxpayer in covering the shortfall that impacts the local and regional communities
which miss out. The resource and infrastructure projects still are pleased to have a nearby hospital or
emergency services (in many cases staffed by volunteers); however there tends to be no
acknowledgement that have a strong local population and economic can support and improve these
services.

There are significant opportunities for State and Commonwealth Government to substantially review
their environmental and investment approval processes to mandate and condition a higher level of
local and regional employment and social dividend through provision or contribution to
infrastructure and associated services. Also, by ensuring the highest possible number of local work
force participants, they can stimulate population growth which by nature results in a stronger local
and regional economy.

Opportunities for Migration Policy

Migration policy plays a significant role in the development of Australia and especially regional
Australia. Anecdotally it would appear that there has been a strong trend from the 1950’s to present
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where new migrants now settle in the major metropolitan centres as opposed to regional
communities. This comes through changes in preferences of migrants and also changes to
government policies which effectively encourage these migration shifts.

It is noted there is a growing groundswell of community resentment and opposition in the major
metropolitan cities to the ongoing and increasing migration to already over-crowded cities, which are
struggling to meet the needs of their existing communities let along cope with additional members
coming in.

There are opportunities to redirect immigration to regional centres for both skills and unskilled
labour to service major construction and operational projects

It is suggested that incentives could be provided to ensure skilled and unskilled migrants are swayed
to relocate to regional centres instead of naturally gravitating to Sydney and Melbourne where they
are clearly not wanted.

Government Support for Social Infrastructure and Services

There is the need for the government to provide greater levels of support and social services for
growing communities in regional centres.

It has been noted in various studies the cost of urban sprawl and development in major metropolitan
cities costs all levels of government around $70,000 per lot in subsidies. That is to provide freeway,
rail, water and power. The cost of equivalent development in regional cities is substantially lower.
Therefore it would appear to be logical for governments to encourage a lessening of growth of the
major metropolitan centres and facilitate a shift to regional centres. The savings through the lower
subsidy requirements would effectively provide sufficient funds to enable the delivery of improved
social and recreational infrastructure in regional cities.

By providing improved amenities this will attract and support both domestic migration and
immigration to these areas.

Training and development

A key issue relates to the need for State and Commonwealth to better fund universities and vet
training in regional cities.

It is acknowledged that there is an emerging skills shortage in regional communities and this is being
used by resources and infrastructure project proponents to claim FIFO offers the viable alternate.
However, FIFO does not address the issue and only compounds the shortages across the economy as
a whole, leading to increased employment costs which affect other industries not directly related to
resources or infrastructure projects.

There is a real opportunity to link the demand for skilled workers to the resources and infrastructure
project and come up with a bi-lateral government approach in conjunction with industry to
substantially develop and enhance regional campuses for vet and tertiary education.
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Appendix 1: City of Greater Geraldton — Council Policy CP003 Lasting
Legacy Policy Principle

Council Pollcy

CPE03

Fositive Lasting Legacy Principle

Officar Chief Exacutive Officer Ohwnar Chief Executive Officer
Review Frequency | Annually Next Review | 2012
Council Resolution number and date CS001 1 July 2011
Chair of Commissioners Chief Executive Dfficer
I . —_—
DBJECTIVE

The City of Greater Geraldion is dedicated to ensuring that future major infrastructure, logistics,
industry and resource projacts leave a lasting legacy and integrate properly infto our community,
and further, being part of the transformation of Geraldion and its associated region as a major
national regional powerhouse and viable alternative for industry and lifestyle to Perth.

SCOPE
This policy applies to all Gity employees, contractors and councillors,

This policy applies to all major infrastructure, logistics, Industry and resource projects
undertaken or supported by the City,

DEFINITIONS

CED means the Chief Executive Officer of a local government,
Councillor means a person who holds the office of councillor an a council.
Mayor means a person elected by the electors (o hold the office of Mayor,

Employee meaans:
a) A person by whom work is done under a contract of employment;
b)  Anapprentice; or trainee;
c)  Person employed as & contractor,

POLICY PRINCIPLES

1. The Mid West region of Western Australia is on an unprecedented growth path, The City of
Greater Geraldlon identifies future major infrastructure, logistics, industry and resource
projects, such as the construction of a deep water port al Oakajes, as being key drivers to
susiain our population growth and economy.

This is possible with good planning and coerdination between major proponents and the City
of Greater Geraldton, together with other Local Governmeant Authorities and other groups
within our region.

P03 ~PosHive Lasting Legacy Principie I" ‘h |_'-_r|_'g;_'<:_'.j:_r[ pr,-jl |r-‘**i£f
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2. By dewveloping a key strategic approach lo future collaborations, the can ensure positive
oulcomes from major projects for the region’s economy, growth and future sustainability.

3. The Positive Lasting Legacy Principle will ensure effective, planned and sustainable regional
development.

4. The Principle will focus on improving the outcomes for Mid-West businesses, employment
growth, long term sustainability and viability of the City and the region.

& The Principle will focus more on regional, rather than fly in fly out. This will alleviate some of
the social problems that the Pilbara are now experiencing

6. The community can expect that future major developments will not be limited by models of
simplistic and cheapest outcomes available in today's dollars, but will add value to the
community/region by providing renewable energy oplions,

7. An example of how the City will plan to ensure positive lasting legacies from major regional
projects is the proposed Oakajee Port project.

As illustrated in the above diagram, the first phase of the project reflects its life at start up as
an iron-ore export port; then it evolves to importing and exports and development of
resource processing (al the Oakajee Industry Precinct) and finally the City realises its vision
of Greater Geraldton becoming a creative industries/technology based economy (with the
Oakajee Port and Industry precinct continuing to add value and support the region).

8. The City will work in collaboration with proponents of future major infrastructure, logistics,
industry and resource projects and the State and Commonwealth Governments, through the
framework of the '2029 and beyond Sustainable Future Greater Geraldton City Region
project’ to achieve balanced and lasting legacy outcomes.

9. The City will work with the State and Commonwealth Governments, to identify and prioritise
an appropriate level of funding, to be provided to the region to enable the development of
infrastructure and social sarvices in recognition of the substantial need generated from the
new resource seclor developments, which will encourage sustainable economic and social
growth of the region.

CP03 -Positive Lasting Legacy Principle ‘H ._1rf—"r]1F'r uﬂraldtr;ﬁ;s
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10. The City will work collaboratively with the proponents of fulure major infrastructure, logistics,
industry and resource projects together with State and Federal Government agencies o
facilitate a workforce composition balance through sourcing labour by:

a. Training and employing "under-employed” sectors such as:
i. Local indigenous employees;
il.  Youth exiting the region for careers, education and training;

b. Relocating employees on a permanent residential basis to Geraldton and its
regional areas,

11. The City commits to supporting and facilitating a balanced workforce composition by
contributing and supporting industry and skilled labour attraction programs (such as the
previous Positive Geraldton Campaign and through the Go West Campaign).

12. The City reaffirms its commitment to initiatives such as the MWCCI| Regional Procurement
Officer and the Commonweaalth's Project Connect praject in order fo facilitate local industry
capacity building and opportunities.

13. The City will work collaboratively with and will encourage the proponents of such projects to:

13.1. Through the development phase and operations of their projects, ensure that
existing infrastructure and services (such as roads, power, water, education, training
and health services) are enhanced, upgraded and expanded in order to provide a
lasting benefit to the broader community and economy;

13.2.  Avoid building infrastructure and services (such as roads, power, water and other
services) which are for the sole use of the project or are of a temporary nature,
unless it can be otherwise demonstrated that an alternative development will provide
a lasting benefit;

13.3. In cases where workers camps are to be constructed (as a last resort) to do so on
freehold or crown land in an area and to a standard that at the conclusion of its use,
it can be handed over to the local authority or sold or leased to a private operator for
either one of the following uses: quality tourism development, lifestyle or retirement
villages, or a community group or agency facility from which to provide human
services;

The City will engage a community housing provider to explore ways to maximise the
potential for use of the villages for affordable housing for socially and economically
disadvantage groups;

13.4. By all possible means, ensure that their contracts are packaged in such a manner
(in terms of scope and scale of works) to ensure local and regional service providers
and contraclors have every opporiunity to bid and realistically be conzidered to
undertake the works;

13.5. Make every effort to ensure work conditions stipulated in contracts do net demand

that work schedules be structured in such a manner to provide a preference to
workers camp/FIFO over locally based employment;

CPo3 PositiveLasling Legacy Principla "*ﬂ"h Greater 'iEEr'e.IdLSEl %
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13.6. Make every reasonable effort lo mitigate their impact of their projects on the local
rental market;

An example would be working collaboratively with the City of Greater Geraldton,
identifying short and medium term housing demands of the proponents, with a view
to actively pursuing turn-key housing estate opportunities with developer/builder
consortia; and

13.7. Where after exhausting all local employment options, effectively plan ahead to
ensure that where relocation of workers is required, that permanent housing with the
Greater Geraldton Region for those workers and their families is facilitated.

The City will advise the Commonwealth Government, the State Govermment and any maijor
infrastructure, logistics or resource project proponents of its position and requirements,

WORKPLACE INFORMATION

Local Government Act 1995
Freedom of Information Act 1992, including associated regulations,
City of Grealer Geraldton's Code of Conduct,

ROLES AND RESPONSIBILITIES
The Chief Executive Officer is responsible for implementing this Policy.
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Appendix 2: City of Greater Geraldton (FIFO BROCHURE)

~ Geraldton
A Vibrant Future

Fly In Fly Out from Geraldton
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Geraldton
A Vibrant Future

Geraldton is a thriving regional city overlooking the

#s thie cagital of the Mid West supporting.

3 population of 40,000 people. and servicing
amﬁmhmd’ﬂm Gamldton
mduﬂdahﬁqgummhlﬂ;ﬁani
zﬂymﬂnﬂhm
TBrVices. mm&:mmﬁ
professionals, teachers-and consultants in
aiﬁmgd‘mnﬂﬁﬂﬂgh
demand.

From primary industries to testiary service
providers; Geraldton offers abundant
employment and business oppartunities.
Local kmowledge of these many opportunities
has spawned many & successful business
operator and is waiting to do 5o again.

mﬁwﬁdmm&ﬂt
mmhlﬂﬂﬂlm
outdoors. Excallent facilities exist for boating:
with numersus Lzanch ramps, quality pens
and yacht club, Safe beaches provide 2

fim aguatic playground for alt tha family.

wfnr!:hpz mmﬂ::un,mg
spots abound.

mwmmu a range of child care
options, induding 2 Asdble, accredited
caring for young bables thiough to pre-tesns
for more than 32 years.

Families have a choice of well resoumed
Eacilities in which to educate their children,
dalivering & standard of education equal ta
that affered in larger cibies.

Subject choices in the senior [evels provide

all the necessary backgmund for students to
wummmm

Tertiary education has moved shead mpidly
in Geraldtan in recent years. Durack Institute
of Technology and Geraldton Universities
education and training and @ mnge of dagree
courses that can either be commenced, ar
ully campleted, in Geraidion.
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The Geraldton Regianal Hospital services the
entire Mid West and bayond. The facility
provides an extremely comprehensive range
of senvices to deal with any situation from

‘matemity to rautine and elective surgery, to

s bt ]

_mmm:mmﬂ,

5t John of God Health Care, complete with

*2n adjoining Specialists Tentre and Pallistive

Lare Unit - thzmuuf’hﬁpﬂtaﬂ
mmmmmﬂqm
cheice for the Geraldton community,
Arcess to many General Practitioners-and

3 full rangs nf‘i!ﬁed!lilﬂlmrush‘ds

“is assured in Geraldbon.
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When flexibility, retaining staff and quality services are important, cho-osing Geraldton as the

location for your fly in - fly out workforce makes a lot of sense.

Gealdton offers first class airport facilities
and & choice of charter and reqular passenger
transport services, 2l on the doorstep of

one of the richest mining areas in Western
Australia. Ideally located to senvice mines

in the Mid West, Filbara, Murchison,
Gascoyne and North Eastern Goldfields,
Geraldton allows your workforoe to stay
choser to home

The enviable family lifestyle available in
Gealdton has already seen large mining
opemtions and mining support companies
sucoassfully operate a fiy in - fly out
warkforce from the regional ciby.

Affordable, quality housing provides For

a lifestyle that could only be dreamt of for
employees in Perth. Mew estates with ocean
or rural views, cutting edge technology or
hesitage homes to renovate are all avaitable.

Outstanding education and health facilitias
are offered in an environment that is

safe, open and friendly. As the regional
service centre for the Mid West, access to
government services and employment and
business opportumities for mining employes
spouses ensures- unlimited opportunities.

For those times off the mine site,
recreational pursuits abound in Gerldbon.
First class sporting fadilities and clubs cater
for all interests and abilities. Gersidton

is an aguatic playground with excellent
Fishing. boating, windsurfing and surfing.
Shopping, mstawants, hotets and a host of
entertainment options make Geraldion a5
exrciting by night as it is by day.

They're all the right ingredients for a
happy, contented workforce.

And if they do need to link up to Perth,
it’s only a one hour fight or a relased four

-and a half hour drive away.

For your fty in - fly out workforce, give
them the [lifestyle choice.
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Geraldton Airport
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100,000 passengers utilise the Geraldton Airport each year. Currently serviced by major RPT
airhines and two general aviation operators based in Geraldton, the regional city has the capacity

to service fly in — fly out operations smoothly and efhaently.

For small numbers or larger groups, the
choice of aircraff and companies to provide
sanvice means that any requirements can
be caterad for. The inhermnt Aavibility at
Geraldton Airport alows for charter
comparies to increase their capacity to
maet changing mining nesds.

This flexibility is matched with competitive
cost structuses, kess than or equal to Perth.
Shorter flight Himes to the mine site plus.
tima savings in mobilising in and out of the
Geraldton Airport also increasa tha
efficiencies of operating fly in - fiy out
workforces from Geraldton,

Geraldton's general aviation senvice providers
meet mining safety requirements and have
already successfully provided fy in - fly out
workforces to 3 number of mining opemtions
in the amea. This senvice is continuing.

With fnstrument rated Fiots, Ry in - fy
out operations from Gemldton can take
place with safety in all weather
conditions, at any time day or might.

Mechanical and maintenance suppaort for
aircraft is also available in Geratdion and
Mabil has invested fn a million dollar sircraft
refuelling faclity. Four vehicle car hire
companies operate facilities at the afrport
and provision 15 being made to enhance their
operational areas.

The RPT aitline provides links from Geraldton
north to the Gascoyne and the Pilbara and
south to Perth. With an identified need, the
airling could alsa provide links into the Mid
Wast, Murchison, Kimberey and adiacent
miming sectors to increase capacity in these
areas.
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New development at the Geraldton Airport will form part of a sophisticated technology park
that supports a strategic aviation hub and provides a range of aviaton and non aviation services
and employment opportunitics to Greater Geraldton and hq,'acmii

The technalogy park will offer cannection to
the National Broadband Network, 3 benefit of
salaction of Geraldton for earty raliout of
fibre, a5 a spin-off from the nationally
significant ASKAP project.

The Geraldton Airport Technology Fark will
ﬁal!astm;mmjmdij
intelligent and contemporany architectussl
tesign placed within 3 semsitively plant=d
landscape setting. As a development of
egianal significance the Tachnology Fark will
present tself as a]nnchlmkﬁrm
commarcial development for the rest of the
Miid West region. Within the precinct,
provisian has basn made for development of
3 hotel/motet comples, adjacant to the
terminal. The Technology Park is lacated
dts&tuﬂmahput‘saﬁabmmml
mﬂﬂﬁ;nnﬂliﬂﬁthuﬂtighﬂm sutdduus
may apply to buitdings planned to be

constructed and operated from a site in the .
Park. Proponents must take this into account
prior to committing to being located in the
Technology Park i quided by the Gersidton

Airport Master Plan, & wide range of differsnt

commescial land wses ar pramoted for the
Tachnology Park, however kand uses and,/or
devalopment must not adversely affect the
Aﬁpﬂt’smwﬁlytnﬁntﬂmatd omwasa

Lapd uses that may be considered includa:

- Aviation support

- Logistics, Tmnsport and Distribution
- Commescial and passenger suppart
-activities

- Professional and office services

- Training

- Renewable energy research and support

- Biofuels resaasch and development
tachneiogy development ard support
Jﬁﬂﬁuﬂﬁpﬂl‘iaﬂmﬁﬂshﬁm

- Compatibie tight industrial wses

LITY OF GREATER GERALITON
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Pools of skilled and unsklled labour are available in Geraldton, with employment agencies and
hire companies established to bring employers and employees together - be it for casual,

short-term or permanent staff.

Mine specific training is available in Tt is this availabitity of [abour that has Couple a pool of mine ready workers with
Gemldton through the Dumdk Institute of already seen some mining companies this ideal Geraldton lifestyle and it all adds
Technology and other private training maks 3 conscious decision to et out up toan increased retention rate of staff
compamies, providing 3 workforce ready to of temldton, Emplovees have even bean that will assist in maintzining a stable

add value to amy mining opestion, Camers relocated to Germtdton to talke advantage workforce at the mine site,

in miming are encouraged from early aof the lifestyte it offers to both workers

schooling throwgh to terbany vocational, and their families,

technical or manageral education and

With quality education, health and

Ao - government senvices, shopping and cultusl
Special employment senvices such as amenitias, and safe, friendly neighbourhoods,
provizion of medicals and audio-metnc mining workers can confidently leave their
testing are camied out in Gemldton to families for their weelks on at the mine site.
mest the standards egquired in mining. Upon their retum, woders time off is the
Orug testing and education and safety best it can be, taking advantage of

auditing are also available. Geraldton’s Mediteranean climate and

coastal lifeshyla.
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For more information

City of Greater Geraldton
Manager Economic Development
Phone: 08 9956 6600
Email: coamcil{@ogg.wa.gov.au
Weh: www.Cog.wa.gov.au
Geraldton Airport Manager
Phone: 08 9923 3207
Email: manager@gembidtonsinport.com.au
Web: www.gemldtonairport.com.au

Shine Aviation
Phone: 08 9923 3600
Weh: www.shineaviation.com.au

Geraldton Air Charter
Fhone: 08 9923 3434
Web: werw.gerldtonaircharter.com.au

www.geraldtonopportunities.com.au
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Appendix 3: Media relating to Industry taking up opportunities as
Geraldton as FIFO base
Charter flights from Geraldton to Karara set up - ABC News (Australian Broadeasting... Page | of |

(ABC NS

Charter flights from Geraldton to Karara set up

Poxted August 10, dor1 18:07:58

7

Girdatbée Metals says its decision to offer charter flights between its Karara mine and
Gerabdben is almed at enceuraging workers to saitle in the reglen,

The Rights operale each Thursday moming and evening
Karara iz about 200 klometres soath-east of Garaidion and is the Wid Wesf's lampest new resourcs G I N D A I_ B I E

pragc

Gndalbie's managing director Steve Murdach says with canstniction rampang up, fhe company is
looking fo incroase s 1 300 shong workforca by &t kast T over tha coming mantts.

Mr Mrdoch s fie company 15 hoping Io encoursps some of them Io relocate (o Bha =oon

“Fait al our medium o long lam scheme & W relocale as many of our lubare worklones nlo ke

Mid West region and perticularly we're very baan b sal up Geraldion as a FIFC fub,” he sald PraTO: Gindakie says the charer fights wil be offere
Iwice & week

Togies: msRg-ndusEy, ar-akpo?, feradnshiy
MAP- Carmlifton 6530

Muore skonies. from Westen Ausiaia
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