
Submission no: 168
AUTHORISED

StudyWorkandTraveLcom
ALL YOU NEEDtO DO... ft PACK!

CommitteeSecretary
StandingCommitteeon Family andHumanServices
HouseofRepresentatives
ParliamentHouse
CANBERRAACT 2600
AUSTRALIA

Friday,NovemberiS, 2005

Termof Reference4 2: makingit easierfor parentswhosowishto returnto thepaidworkforce.

DearSir or Madam,

I wishto addressthepossibility ofanAu-PairvisaasasubclassoftheWorking Holiday

(Temporary)1225 classTZ.This is themostrelevantandobviouschoiceofvisa forafew

reasons:

• The417subclassconditionsallow theholdersto undertakeanytypeofworkandmany

alreadyworkasAu-Pairsin theAustralianurbanandrural communities.

• Thecountrieseligible forthe417visaall haveAu-Pairsin theircommunities.Wewould

bedrawingfrom anestablishedindustry.

• Thereareniche-marketagenciesin thesecountriesthatsendandreceiveAu-Pairsin

andoutoftheircountries;in factDenmarkis thebaseoftheInternationalAu Pairs

Associationwww.IAPA.ora , whichboasts130 membersworldwide. IAPAstatesits main

aim as: Their main aim is to protectthe rights ofall anpairs andhost
families andat thesametime establishinternationally approved

guidelinesfor anpair exchangeprogrammes.

• Over8o%oftheWorking HolidayEligible countriesaregazettedasassessmentlevel 1

countriesbytheMinisterfor Immigration;thebalanceis atlevel 2. Simplyput this

meanstheyarelow-riskcountries(theassessmentlevel appliesto Studentvisas;

however,therisk factoris relevant).

ForanAu-Pairandhostfamily thethree-monthwith in anyoneemployerconditionofthe417

visacausesthreeproblems:

i. Familiesarereluctantto hire somebodywhomustleaveafter12-weeks,buthirethem

theymust.Theknock-oneffectis thatthefamily member(in mostcasesthemother)
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thatnormallystayshomecouldoniy commit to an empbyerfor 3-months.Or theymay

haveto havetheirjobafterthreemonthsif areplacementAu-Paircannotbefound.

2. TheAn-Pairstaysbeyondthreemonthson acashpaymentbasisandin doingso

breachestheirvisa conditions.By payingcashthefamily is committing anoffence.

3. GoodqualityAu-Pairsmaynotbeattractedto Australiaif theycannothaveareasonable

termof employment.

My proposalis thecreationof anothersub-classof visaortheadditionofa schedule8 visa

conditionto the417to accommodateAu-Pairs.Organisationswishingto placetheAu-Pairs

would haveto meetthefollowing criteria:

• Beapprovedasasponsoringorganisationby DIMIA in thesamewayas457business

visaholders.

• Ensurethatminimumhourlyratesof payandhoursaremet(thesecouldbegazettedby

theMinister)to ensureAu-Pairsarenot exploitedorunderpaid.

• Provideasupportservicefor theAu-Pairsfor thedurationoftheirstay.

• Implemen amonitoringprogramaspartofthesponsorship.

• Thevisa wouldenableamaximum6-monthworkperiodwith oneemployer.

• Thevisa couldbeappliedfor onshore,butonly if accompaniedwith a letterfrom an

approvedsponsoringorganisationandonly if theapplicantalreadyholdsaworking

holidayorstudentvisa.

TheFAQ sectionoftheWorking HolidayVisapageontheDIMIA websitesaysthefollowing:

Workcondition8108,whichis attachedto theWorkingHoliday visa,statesthat Theholder

mustnotbe employedin Australiaby any oneemployerfor morethanthreemonths,without

theprior permissionin writing oftheSecretary(ofthe

Depurtment)’.httn://www.dimia.gov.au/fap/xlsitin&visitingog.htm#xv

Theregniationappearsto be discretionaryratherthanmandatory.If a letterfrom the

departmentis all it takesthensuchaletterorpowerofapprovalcouldbe grantedto specially

approvedorganisations.DIMIA wouldbenotifiedwhenaplacementbeyond3-monthsoccurs

andthedetailswould be lodgedin thevisa-holdersfile. This is ofimportancefor tax reasons.

Working Holiday Makersby Thw mustfile atax return;however,theyarenotentitledto any

sort ofrefund(theyareentitledto superannuationrefundsaftertheyhaveleft Australiaandthe

visa hasexpired).If theATO detectstheyhaveworkedfor over 3-monthswith oneemployer

theywould likely noti~’ DIMIA.



A live in Au-Pairoffersfamilies flexibility. MothersorFatherswith infantsorevenschool-age

childrencanworknormalhoursandeventaketime off in theevening.Forfamilies unableto

afford5-dayaweekchildcareanAu-Pairis anexcellentoption; anothersetofhandsaroundthe

house.

Australianworkersdo not wantto do thistypeofwork anymorethantheywantto do harvest

or farm work. I makereferenceto harvestworkasthis is anotherareathat DIMIA recogniseda

labourshortageandput forwardasolutionbeingthe2nd~yearvisa incentivefor 417holders.If

theycomplete3-monthsminimumharvestwork in adesignatedregionalareatheyareentitled

to a~ one-yearvisa.Thiswill encouragemoreyoungtravellersto go forth andpick fruit. Ajob

theypreviouslyonlyundertookfor shortperiodsoftimeof 2-3weeksor lessdueto thenature

ofthework.

I believeasimplemonitoringsystemattachedto an existingvisa sub-class,beingthe417,orthe

creationofparallelsub-classwith slightly differentconditionsis theanswerto aproblemthat is

only going to getworsefor families,andthereforetheparentingcommunityasawhole.

Onehundredthousandworkingholidayvisasareissuedeveryyear.Thelabourforceis already

here.Wejust needacoupleof regulationchangesto fit themin.

Yours Sincerely

GregCole

ManagingDirector

StudyWork andTravel


