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As a relationshipcounsellor,motherofthreeandownerofaparentingsupportweb-
site,I haveampleopportunityto discussthework/family balancewith clients, friends
andfamily.

As weareall aware,thecostof living forcesmanymothersbackinto theworkforceto
provideasecondincomefor theirfamilies.This forcesmanycouplesto put their
childreninto day-care,whentheywould ratherraisetheirchildrenathome.Evenif
theyarehappywith the decisionto usechild-care,manycouplesfind that theplaces
simply aren’tavailable. If theyare,thefeesaresoexpensivethatmanycouples
wonderwhattheyareworking for. Forfamilies whodecidethatit is bestthatthe
mothernotreturnto paidwork, oftentheonly otheroptionis fortheirhusbandsto
work twojobs to makeendsmeet.Thismeansthatthe fatheris oftenunavailable
duringhis children’swakinghours,hiswife feels(andis) unsupportedin herrole at
home,andtheyall miss out on quality family time. All ofthesescenariosput families
into a “pressure-cooker”situationwhere,no matterwhich waytheyturn,thereare
majorandunendingstressesto dealwith. In my experiencethis directlycontributesto
thebreakdownofmanyrelationships.

MostpeopleI speakto bothpersonallyandprofessionallyaresimplylooking for
somebalancein theirlives.ManymothersI speakto in factwantto workpart-timein
orderto:

• Usetheireducationandretainandupdatetheirprofessionalskills
• Enhancetheirself-esteemandsenseofidentity
• Haveanincome
• Takethepressureoff theirhusbandshavingto be the solebreadwinner

Manyfathersthat I speakto supporttheirwiveseffortsto work sothatthey:

• Don’t carrythe soleburdenoffinancialpressure
• Havemoretimeto spendwith theirchildren
• Canbemoreinvolved in thedayto dayrunningofthehousehold
• Havemoreopportunityto getawayfrom work-relatedstresses

Someprofessionsdon’t seemto offer part-timework at all eg. Law. Eventually
womenwill steerawayfrom theseprofessionsentirelyif theywant to bemothersas
well asprofessionals.In professionswheresomeemployersdo offer part-time
options,manydon’t, andasaresult,loseouton skilled, committedemployeeswho
enjoyworkingandappreciatethe opportunityto do so.

I haveheardofwomenwho trainedandworkedaslawyers,officemanagers,sales
peopleetc.beforetheyhadchildrenonly to be forcedto takeoncleaningand



supermarketshelf-stockingpositionsbecausethereweren’tanypart-timeemployment
opportunitiesin theirchosenprofessions.Whatan immensewasteofskill andtalent.

All ofthis begsthe question:is itpossibleto somehowgiveemployersan incentiveto
providemorepart-timeormoreflexible employmentopportunities?Thatway,
mothersreturningto thework forcewouldhavethemoredesirableoptionofpart-time
employment,andonlyhaveto put theirchildrenin day-careafew daysaweek.
Furthermore,if it werefinanciallyviable for bothparentsto workpart-time,they
could look afterthechildrenon theirdaysoff.

Employershaveoversix monthsto prepareto replacean expectantmother.This
would give themampletimeto restructureapositionso that it couldaccommodate
two part-timeemployeesinsteadofonefull-time one.

I imaginethat thecreationofmorepart-timeemploymentopportunitieswouldbe
attractivenotonly to parents,butto anyonewho feelsit wouldbeabetteroptionthan
workingfull-time — thosemovingtowardretirementor thosewho havebeen
unemployedfor aperiodoftime andwho arebuildingup theirconfidencefor
example.

I haveneverput in a submissionbefore— I hopethis is in line with yourexpectations.
Feelfreeto contactmeif youhaveanyneedfor clarificationordesiremy input in
furtherexplorationoftheseissues.

Regards,

I

Elly Taylor


