
29 August2003

The Secretary
StandingCommitteeonEmploymentandWorkplaceRelations
HouseofRepresentatives

EMP InquiryParliamentHouse
CANBERRA ACT 2600 SubmIssion No.54

DearSir/Madam

EMPLOYMENT: INCREASINGPARTICIPATIONIN PAID WORK

Thank you for the opportunity to contribute to the Committee’s inquiry into increasing
participation in paid work. Increasingparticipation is an important part of the Business
Councilof Australia’s(BCA) policy agendaandwewelcometheGovernment’sinterestin this
area.

The BCA recognisesincreasingour rate of labour force participation is a major policy
challenge.We haveundertakenresearchin threekey areaswith the aim of highlighting the
issuesand proposingpracticalsolutions.This work hasfocussedon valuing olderworkers,
bettersupportingtheparticipationof working parentsthroughwork-family balancepolicies,
andreducingthenumberofearlyschoolleavers.

In April 2003 the BCA and the AustralianCouncil of TradeUnions(ACTU) releasedAge
Can Work: The casefor olderAustraliansstayingin the workplace.This report highlighted
the fact that for manypeopleearly retirementis not voluntary. Therearemanybarriersto
ongoingemploymentandparticipation.

Key amongthebarriersidentifiedby this report, from theBCA perspective,wastheneedfor
widespreadcultural changeregardingthebenefitsof retainingolderworkersand to address
the many false and misleading negative strereotypesabout older workers. Achieving
widespreadchangesin communityattitudesand perceptionstowardsolderworkersrequires
comprehensivestrategiesthat encompassand involve governments,employerorganisations
andunions.Recognisingthis, theBCA recentlyreleasedAge Can Work: A BusinessGuidefor
SupportingOlder Workers. The Guide aims to increasediscussionand debateabout the
implications of populationageingfor businessandthe challengesfacing olderworkersand
strategiesfor addressingthese.

Improvingthebalancebetweenworkandfamily responsibilitiesis alsoan importantfactorin
supportingparticipationin paid employment.Thebenefitsarebothshort-term,asparentsare
ableto returnto the workforce sooner,and long-term,through addressingAustralia’s falling
fertility rate.

BCA MemberCompanies,asAustralia’slargestemployers,arewell placedto leadthewayin

implementingwork-family policies.ManyofourMembershaveimplementedpoliciesaimed
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at improving workplaceflexibility andbettersupportingthe efforts of employeesto balance
work and family obligations.Thesepolicieswerethe subjectof arecentMembersurveyand
the resultswill be releasedin our Annual Reviewin early October.We will usetheseto
furtherpromotethe awarenessanddevelopmentofsoundpolicies andtheirbenefits.

Anotherareawhereweneedto act to addressprojecteddeclinesin workforceparticipationis
ensuringall youngAustralianshavetheopportunityto completeeducationortraining to year
12 or equivalent (that is school or vocational education and training, including
apprenticeships,or adult communityeducation).A key finding of aBCA report,The Costof
Dropping Out, wasthat youngpeopleleavingschoolearlywho do not attain furtherrelevant
skills will find it increasinglydifficult to attainemploymentgiventheincreasingrequirement
for askilledworkforce.

To assistin addressingthis problemthe BCA stronglysupportsprovisionof well-organised,
flexible options connectinginitial educationwith work or further study or training. We
believethereshouldbeanongoingandsystematicapproachto identifying andassistingearly
leaversfrom educationand training. Thereneedsto be an increasein school, VET and
university flexibility to assistparticipationin educationandtraining.

Pleasefind copiesof theabove-mentionedreportsattached.Do not hesitateto contactme if
youwould like to discusstheseissuesfurther.

Yours faithfully

MELINDA CILENTO
CHIEF ECONOMIST
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