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INCREASINGEMPLOYMENT PARTICIPATION

Thefollowing commentsrelateto bothrural/regionalandurbanloutersuburban
areas:-

Thetrendto offer part-timeorcasualemploymentneedsto bereversed.This typeof
employmentis attractiveto employersbecausetheyavoidtheextrapaymentsattached
to afull-time job e.g. leaveloading,superannuationetc.Themoresuchextrasare
enforcede.g.paidmaternityleave,themoreemployerswill beinclinedto offer
alternativesto full-time employment.Thepart-time/casualtypeofemploymentis not
generallyattractiveto employeesbecauseit usuallyhaslittle financialgainwhenone
considersreductionby tax,lossofbenefitssuchashealthcarecard anddiscounts,
costof gettingtojob etcwhich leadsto theattitudeofit notbeingworthit to work.
Also suchemploymentcanmakeit verydifficult to arrangechild care,appointments
etc.It is alsodifficult to obtainfinance(irregularincome)with socialsecurity
paymentslookedonmorefavourablyasaregularincomeby financial institutes.

Someoftheprobablecausesidentifiedascreatinga declinein employment
opportunitiesin rural/regionalcommunitiesare:

• Limited businessandindustrygrowth
• Settlementpatterns
• Limited accessto public transport
• Thelevel ofparticipationis drivenby thelackof employmentopportunities
• Lackofincentives/resourcesin rural communities
• Lackofsuitableskills andcostofobtainingthoseskills
• Restrictionsofestablishing/creatingjob opportunitiesdueto local government

regulations

Somepossibleremedieswouldbe:-

• Workingsmarterto educatecommunitiesforthecreationofjob opportunities
• Improvedcommitmentby JobNetworkagenciesto long termorunderOskilledjob

seekers
• Encourageindustryandcommercialenterprisesto establishin rural/regionalareas

by providinggoodcommunicationsystemse.g.broadbandinternetetc,good
transportnetworks,reliablewaterandpowersuppliesandsoon.

“Not withstandingtheproblemssomeperceivewith casual/parttime employment,it
is attractiveto

• motherswho maywishto re-enterorstayin the workforceto enablethemto
spendmoretimewith schoolagechildren

• olderpersonswho maychoosenot to leavetheworkforceif theycanhavereduced
hours

• personswith disabilitieswhoseproblemsmaypreventthemfrom workinga full
day,orfull week



• studentswhomayneedto supplementtheirincomefor secondaryortertiary
studies

Thereneedsto beaninitiative to encouragethosereachingourcurrentperceived
retirementage,(with agenerousentitlementto thesocialsecuritysystem)to remainin
placetheirposition,orre-trainto moveinto anotherpossiblylessphysically
demandingjob. With theincreasinguseofIT, onecouldenvisageanartisan
upskilling andperhapsmovinginto apositionasateacher/mentor/administration
clerk.

Industryasawholeneedsto bemademoreawarethatwhentheyneedto downsize
theirworkforce,it is notnecessarilythosereachingretirementagewhoareofferedthe
packages!I amawareofaseniornursingsisterwho,within eighteenmonthsof
retirementwasofferedaredundancypackageto retireearlier.

Thecurrentincentiveto personsto delaytheirclaim for agepensionsdoesnot appear
to behavinganygreateffect— perhapsthebabyboomersgenerationwill havea
changeofattitudeto the“pensionat65” entitlement.

Thesuperannuationguaranteedoesnot seemto havegivena ‘quick fix’ to the
problem,andonemusthavesomeconcernsthatthesefundswill in facthave
substantialcontents,giventhesadhistoryoftheinappropriateinvestmentstheyhave
made.

As welive longerandhealthierlives, theongoingability of seniorsto continuein a
form of employmentmustberecognised.”


