
EMP Inquiry
Subm~ss~onNo. 50

TheHouseofRepresentativesEmploymentandWorkplaceRelationsCommitteeinquiry,
Clerk Assistant(Committee)
HouseofRepresentatives,
CANBERRA ACT 2600

DearSir/Madam,

Thehouseof RepresentativesEmploymentandWorkplaceRelationsCommitteeinquiry on waysto
increaseparticipationin paidwork in Australiaregardingfindings waysof increasingtheproportion
oftheworking agedpopulation.
I wishto commentofthelevelof discriminationagainstnurseswhoare currentlyin their late40-50
yearsagegroup. WhereI work therewasrecentlya wardmeetingwherethewardmanager
complainedaboutthe amountofsick leave theoldermembersofstaffweretakinguntil oneofthe
“older” membersof staffinformedherthat if shelookedatwho wastaking thesick leaveshewould
realiseit wastheyoungermembersofstaffastheir immunesystemswerenotas resistantastheolder
membersof staff. Themanagerhadto admithewasright.
WhereI worktheyoungermembersareallowedto work parttime, shiftsto suit theirhusbands,
babysitters,schoolvisits-after23 yearsofworking fill time, for the samehospital,who on1~brought
their lifting materialwhentheyhadtopaytheir own insurance,I askednotto work morningsas my
hip painandstifffiesswasbecomingunbearable.I sent in aletterof confirmationfrom mydoctor
andwassenta letterbacksayingI couldhave6 weeksoffmorningsandthenhadtoreturnasit would
beunfairtotheotherstaff.
Theolder staffaremostly thefill timeworkers,whereI work, asparttimeemploymentdid notexist
whenwe commencedworking,wehavemadeapactto supporteachotherto 55yearswhenwe will
havea massretirement.
I personallywould like to stayworking eveningsandnightdutybutif I amforcedtowork morning
dutyI will haveto go on a disabilitypension. Couldthe attitudesof managersbechangedto allow the
olderemployeesafair go.
I askthatmanagersnot forceoldernursesto work fill rostersif it exhauststhem,allow themto work
parttimerosters,if theyareunableto showerheavypatientsor copewith six patientsoftheir own
and/orsix pills roundsfor theenrollednursestry toreducetheir patientload(I knowthiswill need
governmentfinding asit will costthehospitalsmore)butit will meantheycancontinueto workin a
climatewherenursesareneeded,aridsurelyit will costlessthanthepension.
I ask thatoldernursesnotbetold, at wardmeetings,thatthey aretakingtoomuch sick leave,manyof
them havea lot of sick leaveowing tothem,andtheyareentitledto takeit if theyget theFlu.
I askthatoldernursesbe employednotonlyyoungerones.
Oldernursesseemtobeheld accountablefor problemsthatoccurbecauseofpoormanagement,lack
ofnursestopatients,patientsplacedon thewardwho shouldbein intensivecarebutthereareno beds
orno staff availablefor intensivecare,poor staffmix, notenoughexperiencedstaffto supervise
junior staff( no clinical educators),highexpectationsof relativeswho believetheir family memberis
gettingwell asdoctorsdon’t tell them theyaredying.
If oldermemberof staffareto remainin paidemploymentagismmust cease.
PleaseI wantto stayemployed!
Alice Baker,
34 HardacreStreet,
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