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DearSir

I refer to your letter of28 July inviting contributionsto your inquiry into increasing

participation in paid employment.

I have undertakenanumberofstudiesthatexaminepossiblemeasuresthatwould increase
workforce participationandpossibleexplanationsastowhy Australiahasa lower
proportion ofits working agepopulationemployedthanothercountrieswith similar
economicandpolitical systems,suchastheUSA, theUK andNewZealand.

I refer belowtothree ofthemoreimportant oftheseanalysesand enclosecopiesofthe
relevantpublications. Thesestudiesare available on thewebsite ofthe Institute for Private
Enterprise(www.ipe.net.au),ofwhichI amtheDirector,andIwouldbe gratefulif you
would treatthemashavingbeenprovidedaspart ofmy submissionin electronicformat
Thewebsite locationis indicated.

1. “The Casefor Further DeregulationoftheLabour Market”, prepared on behalfof
contributingmembersofthe Labour MinistersCouncil,November1998(At
‘Publications”on Web).

2. “JudicialIntervention— TheOld ProvinceFor Law and Order”, Proceedingsofthe
Thirteenth ConferenceofThe SamuelGriffith Society,September2001(At
“Speeches”on Web).

3. “Minimum Wages:Employment andWelfareEffects,or Why Card andKrueger
WereWrong”, AustralianBulletin ofLabour, September2002(At “Articles” on
Web).

My submissionis thattheseanalyses,andthoseby someother analysts,indicate thatthe
mainconstrainton increasedparticipation in employmentis theextensivelegislativeand
judicial regulationofrelationshipsbetweenemployersandemployeesandthe false
assumptionunderlyingthatregulation,viz that.thereis animbalanceofbargainingpower
betweenemployersandemployees.Attempts to correctthis (mis)conceivedimbalance
have createda regulatorysystemthatis palpablyunfairfrom both aneconomicand a social
viewpointbecause:
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> Uketp~~iuplo iitlowtnhaait wouldbtin a tleP~g tdmatktt andha~a
particularlyadverseeffecton employmentofthelesserskilled. Theabsenceofa
deregulatedlabourmarketalsotendstohaveadverseeffectson lesspopulatedStatesand
regions(seemyanswersto questionsSowingmy attendanceattheSenateCommittee
thatexaminedWorkplaceRelationslegislation,October7 1999,under“Industrial
Relations”onWeb).

>Uhasflit effeatoittttistribuiingincoint ibm k,werintt#negtoapsto hip,iietinctine
groups.

>It encouragesresort to, and dependencyupon, socialwdfare benefits.

> It hasencouragedindustrialdisputationwith consequentadverseeffectson employment.

TheThOSt.liii onaintattiionto conectthisMraarkthwotht beto allow snrployetsand
employeesfreedomto enter contracts without regulationand subjectonly to thenormal
commonlaw protectionsagainsttheuseofthree, fraud or undueinfluence.This is
&scussedfurtherin, interalia, “BetterthantheAustralianJndustiialCominissioi’~Pdicy,
Summer1999-00,Centrefor IndependentStudies(At ‘~Speecheson Web)and“An
Alternativeto theAIRC”, AustralianBulletin ofLabour, June2000(At “Articles” on
Web)~A tightening in eligibility for socialweLfarebenefits3particularlyin regardto those
subjectto worktests,wouldalsohelpincreasepanicipation.

It mightbenotedthatboththeIMF andOECDsupportreducedregulationoftheAustralian
labourmarket

I hopethattheCommitteewill find usefultheforegoinganalyses.

Yo’un faithfully

DesMoore


