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EMP Inquiry
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Tuesday29th July 2003

TheSecretary
StandingCommitteeonEmploymentandWorkplaceRelations
HouseofRepresentatives
ParliamentHouse
CANBERRA ACT 2600

DearSir/Madam

Subject: SUBMISSION — INCREASING PARTICIPATION IN PAID EMPLOYMENT

Pleasefind attachedCouncil’s submissionin relationto theHouseofRepresentatives

enquiryinto increasingparticipationin paidemployment.

Yours faithfully

K.E. Roberts
HUMAN RESOURCEMANAGER

Attach....

HOUSE OF REPRESENTATIVES
STANDING COMMITTEE ON EMPLOYMENT

AND WORKPLACE RELATIONS
lAUG 2003

RECEIVED

Cohar - On the crossroads of the Kidman Way and the Barrier Highway



COBAR SHIRE COUNCIL

SUBMISSION — INCREASING PARTICIPATION IN PAID EMPLOYMENT

CobarShire Council is arural, local governmentauthority locatedin far westNSW,
approximately295 kilometreswestofDubboand711 kilometreswestofSydney.

The Council servesan areaof some44,065 squarekilometreswith a populationof
approximately7,500.

Cobar Shire Council believesthat ‘measures’can be implementedto increasethe
level of participationin paid employment,in the form of labourmarket flexibility,
employerandemployeeassistance/incentives.

As a local governmentauthority,andoneof fourmajoremployersin theshire,Cobar
ShireCouncil hasalwaysfound it increasinglydifficult to attractandretain qualified
staffdueto thefollowing:

1. Location.
2. Ongoingprofessionaldevelopment.
3. Medical,educationalfacilities.

Certainmeasurescanbe introducedto help attractandretainpaidemployerssuchas
employerandemployeeincentives:

1. Rentalsubsidies~
2. Child careassistance.
3. Travelassistance.
4. Financial assistancein relation to educationalneeds,ongoing professional

development.
5. Professionalsupport.
6. Flexibility ofworkinghoursto caterforworkingparents,carersetc.
7. Governmentfundedemploymentprogrammes.
8. Resourcesharing.
9. Expandingemployeeassistanceprogrammes.

Income support participantscan be benefitedby a diverse range of the above
measures,resultingin increasedemploymentopportunitiesfrom;

1. Employeeassistanceprogrammesresultingin multi skilling, or increasingthe
skill level ofthe individual.

2. Governmentfunded employmentprogrammesenablethe employeeto share
the financial burdenof employmentthus enablingCouncil to take on more
participantsperannum.

3. Increasedcommunityandsocialbenefit from schemessuchas ‘Work for the
Dole’.

Council as a sole competitorin the marketplace, largely dominatedby the mining
industry finds it increasingly difficult to competewith the financial incentives
currentlybeingofferedby its competitors. For Council to adequatelyplay its part in
increasingparticipationin paidwork, it mustoffer socialand educationalbenefitsas
opposedto thoseofapurely financialnature.


