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DearMs Scarlett

Re: Inquiry into IndigenousEmployment

Thankyou for the opportunityto provideinput into the StandingCommittee’s
Inquiry into IndigenousEmployment.The Committeeis to be commendedfor
seekingto achievepositiveemploymentoutcomesfor AboriginalandTorresStrait
Islanderpeople.

Council’sownreconciliationinitiativesincludea CouncilReconciliationCommittee,
theKaurnanamingof AdelaideCity ParkLandsandCity featuresandcloseworking
relationswith the Kaurnapeople,thetraditionalownersof the AdelaidePlainsarea.
For further informationaboutCouncil’sreconciliationinitiatives, youcanvisit our
reconciliationwebsiteathttp:/ /www.adelaidecitycouncil.com/recsite/default.htm

.

In 2002,theAdelaideCity Councilallocatedanamountof fundingto employup to
17 Aboriginal traineesacrossall CouncilBusinessUnits.Working closelywith the
Departmentof EmploymentandWorkplaceRelations,theAdelaideCommunity
DevelopmentEmploymentProgram(CDEP)andMaximaGroupTraining,
Council’sAboriginalTr~~e i’rogram hasexperieiicedalevel of success.

Outcomesof Council’sAboriginalTraineePrograminclude:

• The ongoingcommitmentto theemploymentof atleast10 Aboriginal trainees
• The employmentof 3 of thetraineesinto FTEpositions
• The transferof a traineeshipto a four yearapprenticeship
• The provisionof assistanceto 6 traineesto gainfull timepositionswith external

organisations
• IncreasingawarenessacrossCouncilof the diversity of AboriginalandTorres

Strait Islandercultures
• Provisionof culturalawarenesstraining to Council’sLeadershipForum

comprisingBusinessUnit ManagersandGeneralManagers
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In responseto your specificqueries,I would makethefollowing observations:

Recommendto the government waysthis caninform future policy
development

Our experiencesuggeststhat futurepolicy developmentin respectof
Aboriginalemploymentprogramsshouldconsider:

— Theability of potentialemployersto providean environmentthat fosters
culturaldiversityandpromotesculturalawarenessandcompetency
activitieswithin theworkplace;

— That StateandCommonwealthDepartmentswhoprovidefunding for
Aboriginalemploymentprogramsshouldprovideadditionalfunding
supportto contributetowardstheemploymentof AboriginalMentors
andtowardscostsassociatedwith providingspecificsupportto
AboriginalTrainees;and

— That fundingfor sometraineepositionsshouldextendovera threeyear
periodto providea greateropportunityfor theintegrationandsuccessful
transitionof traineesinto FTEpositions.

2 Assesswhat significant factors havecontributed to thosepositive
outcomesidentified

Factorsthathavecontributedto thepositiveoutcomesof AdelaideCity
Council’sAboriginal TraineePrograminclude:

— The endorsementof theAboriginalTraineeProgramby Council’s
ExecutiveManagementTeam,resultingin corporate-wideownershipof
theProgramandthe developmentof moreformal structuresfor the
ongoingsuccessof theProgram;

— The employmentof an Aboriginalpersonwithin Council’sHuman
ResourcesBusinessUnit to providededicatedmentoringto the
Aboriginal trainees;

— CloseworkingrelationsbetweentheAboriginalMentor,Aboriginal
traineesandtheTeamLeadersandManagerswhotake on Aboriginal
traineeswithin theirBusinessUnit;

— The introductionof culturalawarenesstraining acrossspecificCouncil
BusinessUnits, increasingCouncil’sawarenessof the diversityof
Aboriginalculturesandof the issuesfacedbyAboriginalcommunities;
and

— The developmentof links andrelationshipsbetweenCouncil’s
ReconciliationOfficer, Council’sReconciliationCommittee,the
AboriginalMentor,theHumanResourcesBusinessUnit andother
BusinessesUnit acrossCouncil.
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I wish the StandingCommitteeall thebestin its Inquuyinto Ind4.enous
Employment.

If yourequireanyfurtherinformationregardingAdelaideCity Council’sAboriginal
TraineeProgramor otherreconciliationinitiatives, pleasecontactWarrenGuppy,
Council’sReconciliationOfficer, on 8203 7526.

Yours sincerely

StuartMoseley
General Manager Policy and Strategy


