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Re: Indigenous Employment- The Shire of Campaspe

The Shire of Campaspe has recently been successful in recruiting four (4)
new Indigenous employees. Prior to this, Council had two (2) Indigenous
employees which represented less than 1% of our total workforce.

Our strategy for recruiting Indigenous Australians has been through
traineeships which we hope will lead to permanent employment as
vacancies arise. Our local Job Network Provider, CVGT has been a
valuable partner in obtaining funding that has enabled us to pursue this
initiative. These positions have been in addition to our current staff numbers
therefore it would not be possible without the government funding.

The significant factors that have contributed to the positive outcomes include
the available funding and also the willingness of young Indigenous
Australian’s to join our organisation and make an active contribution. We
have also built a good relationship with our local Aboriginal Corporation,
Njernda.

Future initiatives include Cultural Awareness training which will be facilitated
by Njernda and exploring more traineeship opportunities for Indigenous
Australians.

I hope this information is useful for future planning.
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