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Responseto theHouseofRepresentativesStandingCommitteeon Aboriginal andTorres
StraitIslanderAffairs inquiry into Indigenousemployment.

As aYouth SpecialistJobNetworkproviderin theSouthWestof WA, CommunityFirst
Inc / Job futureshasachieveda high level ofemploymentoutcomesfor Indigenous
clientsaged15 to 24 years. Over20%of clientsplacedinto employmentfor morethan
13 weeks. Averagefor all job networksagenciesin theareais 6% with oneagency
achievinglessthan2%.

This hasbeenachieved,firstly throughdevelopmentofgoodworkingrelationshipswith
local organizations.Weworkcloselywith agenciessuchasCentrelink(Indigenous
services),CDEPcoordinators,high schools,Grouptraining companies,community
groupsandgovernmentdepartments.

Theseorganizationsareawareof ourservicesandachievementsin placingIndigenous
clientsinto ongoingemploymentand/ortraining. Theyreadilyreferjobseekersto usfor
assistancein theseareasandwework togetherto maximizesuccessfuloutcomes.

Ourmainaim is to assistourclientsinto long termemploymentwith privatesector
employers,preferablyin apprenticeshipor traineeshippositions. To this endour
partnershiparrangementswith thelocal grouptraining companyandcertainIndustry
organizationshasbeeninvaluable.

Secondlyfrom theIndigenousjobseeker’sperspectivewe developrelationshipswith
individualsandwork cooperativelywith themto determinetheirneedsandaspirations.
Oncethis is establishedwework togetherto provideappropriatetraining,employment
assistanceandongoingpost-placementmentoring.

Jobseekersareprovidedwith awide rangeassistancedependingon individualneeds
includingcareersadviceandcounseling,interview& work clothing, transportassistance,

• vocationaltraining andessentialtools andequipment.

A work experienceprogramwherejobseekerscan‘try out’ certainoccupationsto see
whethertheylike that typeofwork hasalsoprovenpopular.

Programassistanceis providedto employersthroughthejob networkjobseekeraccount
funding andtheIndigenouswagesubsidy. Thesehaveprovenhighly successfulandare
usedin tandem,whereappropriate,with thefederalgovernment’sNewApprenticeship
incentives.



Theparticipationof youngpeoplein CDEPrestrictsthenumbersseekingemployment
andis of someconcern,particularlyin abuoyantlabourmarketsuchasours. Many
participantsenterstraightfrom schoolandbecomecomfortablein CDEP. Theyarethen
reluctantto engagein openemployment.

Thereappearsto beno motivation for themto ‘moveon’ whichonly encouragesthemto
remainsidelinedfrom mainstreamemploymentandthewidercommunity. We are
currentlyworkingwith thecoordinatingorganizationto implementstrategiesto improve
thetransitionto mainstreamemployment.

With significantskill shortagesin manyoccupationsin the localareait wouldseem
appropriateto somehowrestrictthenumbersand/ortheamountof time that individuals
whoarecapableofprivatesectoremploymentcanspendin CDEP.

Indigenousyouthhaveshownthat theycanmakea significantcontributionwithin the
local labourmarket. Theyonly needtheopportunityandabit ofencouragementand
supportto makea successfultransitioninto theworkforce.
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