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ParliamentofAustralia
HouseofRepresentatives
ParliamentHouse
Canberra
ACT 2600

Attentionof
CherylScarlett
Inquiry Secretary

StandingCommitteeonAboriginal andTorresStrait IslanderAffairs

Inquiry into IndigenousEmployment

DearCheiyl
1 welcomethis opportunityto respondto yourletterdatedthe 24w” ofMarch2005.
At CullacabardeewerunaManagementSupportProgram(MSP) andCapital
UpgradeProgram(CUP)whichare fundedbytheAboilginal HousingDirectorate
(Al-nD) which is a departmentofTheDepartmentofHousingandWorks,,(DHW)and
theMinistiy ofHousing.

I amtheWorksSupervisoroftheseprogramsat Cullacabardeeandhavespentthe last
10 yearsdeliveringthis serviceto variousAboriginalCommunitiesaroundWestcrn
Australia.

Thepurposeoftheseprogramsis to providefull timework andtrainingto Aboriginal
peoplein buildingandconstruction.We currentlyemploy6 peopleofaboriginal
decentin a full time capacity.We areupgradingandrenovatingall ofthehousesat
Cullacabardee.All ofthehousesherewerebuilt in theearlygo’s andhaveneverhad
anywork carriedOuton themsince.

Theseprogramscanalsobesubsidisedby CDEP Although wedon’t at themoment
haveaCDEPprogramat Cullacabardeewearein theprocessoftrying to obtainsome
CDEPPositions.

From my own experienceofworking inMSPhasshownmehow successfulthese
programscanbeandshouldprovidethefollowing Outcomes.

1. Providestrainingandexperiencein Building andConstruction.
2. Providesfull timeemploymentwith awardwages.
3. Improvesself-esteemdramatically.
4. HelpsCommunitieswithHousingManagement(rentcollectionetc)
5. Aids Communitiesin SelfGovernment.
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6. Helpsto providepeoplewith goodaffordablehousing.
7. By providingabetterstandardof housingwealsoprovidea healthier

environmentfor all residents.

In additionto theabovewealsofind alargeimprovementin thegeneralcommunity
with peopletaking bettercareofandhavingmorepridcin theirhouses.This ofcourse
reducesmaintenanceandmaintenancecosts.Thereseemsto besenseof pride
throughoutthe community.

This is obviouslynot 100%efficientbecauseyoucanonly helpthepeoplethatwant
to improvetheir lifestyleandonly peoplewhowantto learncanbe taughtbut I work
on theprinciplethateverysmall successisbetterthannone.

Oneofthemajorproblemswefaceis thefactthatweareneverguaranteedfunding
tbr longerthana 12 monthperiodwhich leavespeoplewonderingall thetime asto
will theyhaveajobnextyear.
Also mostofthe TraineeshipsandApprenticeshipsin theconstructionindustryrun
for severalyearssowithoutaguaranteeoffunding wecan’tsignpeopleupfor
apprenticeshipsetc.I haveworkedwith severalpeoplethatI havefelt with theproper
guidancecouldgo on in this industryto workingtowardsatradecertificateandcould
thenin turnpasstheseskills on to otherindigenouspeoplewhich in the futurewould
haveagreatbenefitnot only to themselvesbut to thewholeAustralianCommunity.

I haveoVertheyearsseenmanydifferentschemesand programsthat havestartedand
fizzled outdueto lack ofinterest,lackoffunding, lackof trainingorthecomplete
lackofpeopleto follow thingsup Theseprograms(MSP andCUP) aredifferent in
therespectthatwehavevery positiveoutcomesandprovidewhatthecommunity
needs.We alsohaveverystrict guidelinesin accountability,notonly financiallybut
in theoutcomesandamountofworkcarriedout.

Jhopethiswill provideyou with someinformationasto apositiveprogramand
pleaseprovideuswith any feedbackfrom yourenquiry. ff1 canbeofanyfurther
assistancepleasedo nothesitateto contactme.

Yours faithfully

Cr
ELRiley
WorksSupervisor
l2~ of April 2005
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