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1. Witnesseshavecommentedthatthereis a lag in publicationof theMODL in termsof
matchingpeakindustrydemandsothatthelist canbe 6-12monthsoutof date.We
notethattheMODL is now publishedeverysix monthsandthatDEWR adviseDIMA
on whatoccupationsarein shortageandshouldbeplacedon theMODL. Couldyou
respondto this commentby witnesses?

• It hasalsobeensuggestedthatthereneedsto beamoredetailedsubspecialtysetof
classificationson theMODL soasto bemoreresponsiveto skills in shortsupply
andthattheASCO occupationtitles no longerreflectthecurrenttitlesusedby
industry.Couldyou alsocommenton this suggestion?

TheMigration Occupationsin DemandList (MODL) providesa degreeof occupational
targetingto thepoints-testedGeneralSkilled Migration (GSM) categorieswithin theSkill
Streamof Australia’spermanentMigrationProgramme.TheMODE hasno statusfor
employer-sponsoredtemporaryorpermanentmigrationarrangements.

ThemethodologyunderpinningtheMODE is designedto ensurethat its focusis on
occupationsfor which thereis anationaldemandandfor whichtherearesustainedlonger-
termemploymentprospects.To ensureit is responsiveto emergingskill needs,from 2006
the MODE will be updatedby theDepartmentof EmploymentandWorkplaceRelations
(DEWR) on asixmonthlybasis.

To minimisetime-lags,arrangementshavebeenfor theMODE to be gazettedby the Minister
for ImmigrationandMulticultural Affairs within 28 daysof DEWR providingadviceon
recommendedchangesto its composition.

The MODE is underpinnedby theskills-in-demandresearchprogrammemanagedby the
DEWRwhich includescontactwith keystakeholders(includingemployers,industry,
employerandemployeeorganisations,licensingandregistrationauthorities,educationand
training providersandGovernmentDepartments).Occupationsidentifiedby DEWR
throughthis researchasbeingin “national demand”arethensubjectto furtherlabour
marketanalysisto ensuretherearesustainedlonger-termemploymentprospects.This
analysisincludesconsiderationof:

• the skill level of theoccupationandthe skill assessmentprocessrequiredunder
Migration Regulationsandprocedures;

• the sizeof local employmentfor the occupation;

• theaverageannualunemploymentratefor theoccupationrelativeto theaverage
annualunemploymentrate;and

• employmentgrowth dataor aDEWR assessmentof persistentskill shortagesin an
occupation.

Consultationswith keystakeholderson the MODE alsoincludeconsiderationof the
likelihood thatmigrantswill be ableto gainemploymentin thatoccupation— relatesto
employeracceptanceandtransferabilityof overseasskills to theAustralianlabourmarket.

WhereDEWRresearchandanalysisidentifiesspecialisationswithin an occupation(rather
thanthewholeoccupation)asbeingin “national demand”andwith goodemployment



prospects,provisionexistsfor thesespecialisationsto be includedon the MOOL. For
example,thecurrentMODL includes5 informationandcommunicationstechnology(ICT)
specialisationswithin thecomputingprofessionaloccupation.

While considerationcouldbe givento expandingDEWR researchto includesubspecialties
(within a specialisationwithin an occupation),giventhevery small numberofpersons
employedin suchsubspecialties,it is likely to be difficult to obtainthelabourmarketdata
necessaryto undertake suchresearchwithout compromisingAustralianBureauof Statistics
(ABS) guidelineson statistical reliability.

Employersexperiencingdifficulty in recruitingpersonswith subspecialtyskills havethe
optionof accessingarangeof employer-sponsoredtemporaryandpermanentmigration
arrangements.Theseemployer-sponsoredarrangementsaremorelikely to resultin the
recruitmentof personswith thesubspecialtyskills requiredby anemployerthantheGSM
where(i) theskill assessmentprocesswouldusuallyrelateto anoccupationratherthana
specialisationor asubspecialtyand(ii) thereis no meansof directingGSM migrantsto
particularlocationsor regionsof labourdemand.

TheAustralianStandardClassificationof Occupations(ASCO)secondeditionis currently
beingreviewedby theABS andStatisticsNew Zealand(SNZ). In thiscontext(andin
responseto thespecificissueraisedby theJoint StandingCommitteeon Migration) it is
notedthat:

pursuantto theCloserEconomicRelationsAgreementbetweenAustraliaandNew
Zealand,theABS andSNZ havealong-standingpolicy of harmonisingmajor
statisticalclassifications;

regardlessof themoveto replaceASCOwith a harmonisedclassificationsystem— the
AustralianNew ZealandStandardClassificationof Occupations(ANZSCO) - ASCO
wasreviewedonaregularbasisto ensureit reflectedchangesto thelabourmarket
includingtheidentificationof newoccupationaltitles andspecialisations(and,as
appropriate,theremovalof occupationaltitles);

• theABS andSNZ participatedin extensiveconsultationsoccurredwith key
stakeholdersin AustraliaandNew Zealandin 2002, 2003and2005. Thepurposeof
theseconsultationswas to inform stakeholdersof progressandseektheirviewson
keyissuesaffectingtheoverall design,structureandmodelof ANZSCO;

• ANZSCOis askill-basedclassificationusedto classifyall occupationsandjobs in the
AustralianandNew Zealandlabourmarkets;and

• theABS publication,ANZSCO - AustralianandNew ZealandStandard
Classificationof Occupations2005 — InformationPaper(cataloguenumber1221.0),
which is availableon theABS websiteat www.abs.gov.auprovidesmoredetailed
informationon theANZSCO.



2. Trade recognition processesdomesticallyin themetal and electrical trades are
conductedby TRA under theTradesmen’sRights and Regulation Act 1946 (ThR Act).

What percentageof Australia’s tradespeopleare currently coveredby theTRR Act?
What percentageoftheseindividuals are overseasskilled?

TheTRR Act doesnot ‘cover’ tradespeoplein theAustralianworkforce.Thepurposeof the
TRR Act is to provideskills recognitionin prescribedmetalandelectricaltradesfor people
who developedtheirskills throughmeansotherthananAustralianapprenticeship.

TRA doesnotcollector maintaindataon thenumberof Australia’stradespeoplein the who
areemployedin metalandelectricaltradesor whatpercentageareoverseasskilled.

• TheTradesmen’sRightsandRegulationRepealBill 1999soughtunsuccessfully.
to repealtheTRR Act. Hastheactbeenunderreviewover recenttimes?

TheTRR Act hasnotbeenreviewedsince1999.

• Eormalassessmentof non-TRil Act tradesonshoreis theresponsibilityof thestate
andterritorygovernmenttradesrecognitionauthorities.In whatwaysarethetwo
recognitionprocessesonshore(TRA andnon-TRAassessmentsof trades)aligned
andnon-aligned?

Somealignmentdoesexistbetweentherecognitionprocessesusedby TRA andstate-based
authoritiesfor skills recognitionofthemetalandelectricaltradescoveredby theTRR Act.

For example,thetwo assessmentprocessesarebroadlysimilar in that bothTEA andstate
basedauthorities considera personsqualifications,skills andexperience,and recognitionof
prior learningto determineeligibility for tradestatus.Thedifferencelies in thewayin which
theseassessmentsareconducted.

UndertheTRR Act, CenfralTradesCommittees(CTC),consistingof employerandemployee
representatives,determinethecriteriaand guidelinesunderwhich a personmaybe
recognisedasatradesperson.Thecriteriatakeinto accountqualifications,workexperience
andrecognitionof prior learning.In somecasesLTCs mayrequireacapability-based
assessment,a technicalinterviewor anon thejob inspectionto satisfytherequirements.
Local TradesCommittees(LTCs) for eachtradearelocatedin thestatesandterritoriesand
determineeligibility for therecognitionof tradeskills. A successfulassessmentby a ETC
resultsin thegrantingof anAustralianRecognisedTradeCertificate(ARTC).
In contrast,it is TRA’s understandingthatstateandterritorybasedrecognitionauthorities
(suchasRegisteredTrainingOrganisations)typically recognisetradeskills by assessingan
applicantagainstthecompetenciesnecessaryfor theissueof anAustralianQualifications
Framework(AQE) CertificateILL This would requireanapplicantto provideevidencethat
theyhavemeteachindividual competency.

Somestatebasedrecognitionauthoritiesalsorequireapplicantsto haveat leastsix months
Australianwork experiencebeforetheywill considerassessingthem. Relevantwork
experienceis alsoapm-requisitefor a TEA domesticassessment,howeverthereis no
requirementthat thisexperiencebe obtainedin Australia.

• Shouldtherecontinueto beadualsystem?

TheARTC issuedby LTCs continuesto havestrongindustrysupport.LTCs arecomprisedof
membersfrom statebasedemployerandemployeeorganisations.Decisionstakenby LTCs
reflectcurrentindustrythinking andpracticethroughtheirindustrialnetworks.TheARTC
awardedundercoverof theTRR Act complementsqualificationsissuedundertheAQTF as
analternativechoiceof certificationpathway.TheARTC recognisesnot only thata person



hasappropriatetrainingbutalsothat theyhavehadwork experiencein thetradeovera
periodof time.

Industryfeedbackto TRA suggeststheAQE doesnothold thesamelevelof industry
supportastheARTC. However,strengtheningtheAQE is oneof theprojectsunderCOAG’s
newnationalapproachto apprenticeships,trainingandskills recognitionthat statesand
territorieshaveagreedto.

• What reasons,other than the legislation, are therefor ThA continuingto undertake
onshoreassessment?

TRA hasgreaterexperiencein recognisingqualificationsfor peopletrainedoverseas.

While in theory,stateandterritory basedrecognitionauthoritiescanrecognisetradeskills
throughtheissueof an AQF III, in practiceit is TRA’s experiencethatmanystatebased
authoritiesreferpotentialapplicantsin TRR Act tradesto TRA. TRA is reportedto providea
moreaffordableandtimely assessmentthanthestatebasedalternativeandis thereforean
attractivechoicefor applicants.

• Would statebasedpathwaysto skills recognitionin themetalandelectricaltrades
beaneffectivealternativeto theTRA processes?

Seeprevioustwo responsesabove.

• DoesTRA undertakeanydomesticassessmentsin non-TRRAct trades?

No.

• Is thereequalacceptanceby thestate/territoryregistrationandlicensingboardsof
theCertificateof Recognition(awardedonshoreby statetradeassessmentbodies
for non-TRRAct trades)andtheARTC (awardedonshoreby TRA)?

No. Thecertificatesof recognitiongrantedby a stateor territory basedassessmentauthority
in onejurisdictionarenot necessarilyrecognisedin another.This variesfor different
jurisdictionsandfor different trades.In comparisontheARTC is anationallyrecognised
certificatefor themetalandelectricaltrades.

For example,electricallicensingbodiestypically requireoverseastrainedapplicantsto hold
anARTC. It is ourunderstandingthat notall electricallicensingbodieswould recognisean
AQE III obtainedoutsideof anAustralianapprenticeship.On theotherhandfor the
purposesof refrigerationlicensing,anARTC andAQE III aretreatedequally.



3. Can you confirm that overseasskilled migrants in metal and electrical trades,having
gonethrough TRAs assessmentprocessoffshore, then needto go through TRA’s
assessmentprocessonshore,to obtain an ARTC? Do theseindividuals then also have
to apply for statelicensing/registration, separatefrom this process?

TRA is a skills assessingauthorityempoweredundertheMigration Regulations1994to
assesstheskills of potentialmigrantsin all tradesandsomeparaprofessionaloccupations.
The Departmentof ImmigrationandMulticultural Affairs (DIMA) requireasuccessfulTRA
skills assessmentasaprerequisitefor avisaapplicationunderthe GSM Programme.

If successfulin theirvisaapplication,uponarrival in Australia,migrantsmay needto
undertakefurtherassessmentto establishtheircredentialsandstatusin theindustrial
community.

Therequirementfor a secondassessmentonceamigrantarrivesin Australiais not uniqueto
themetalandelectricaltrades.

Further,someoccupationsandmosttradeshavestateenforcedlicensingor registration
requirementsthat mustbe satisfiedbeforea personcanbe employedin Australiain that
occupationor trade.

UndertheTRRAct TRA undertakestradesskills assessmentsfor eligible Australian
residentsin prescribedmetalandelectricaltrades.TRA doesnothaveamonopolyon this
activity. Registeredtrainingorganisations(RTOs),includingstateandterritory authorities
andprivateorganisations,alsooffer tradeskills assessmentfor Australianresidentsin the
metal.andelectricaltrades.

In comparisonwith RTOs,TRA’s ARTC is anationallyrecognisedassessmentfor licensing
purposes.Thecostof an ARTC is significantly lower thanfor anRTO assessmentand
domesticassessmentsarecurrentlybeingcompletedby TRA within 60 working days,
typically quickerthanRTOs.

TRA makesall reasonableefforts to ensurethatsuccessfulinternationalstreamapplicants
areawarethatlicensingrequirementsmayapplyoncetheyarrivein Australia. Key contact
detailsfor skills recognitionandlicensingauthoritiesareprovidedto successfulpre-
migrationapplicantswith theTRA acceptanceletter.



4. What percentageofTRA overseastrade assessmentsare in the metal and electrical
area? Whentheseindividuals subsequentlyundergoTRA assessmentonshore,are
theyincluded in the TRA statisticsfor onshoreassessment— ie,are someof the 12,374
offshore/international assessmentssince1 July 2005also included in the 905
onshore/domesticassessmentssincethat samedate?If so,what proportion are
representedin the domesticfigures? Are any applicantsin the metal and electrical
trades successfuloffshore though TRA processesand then notsuccessfulonshore
through TRA processesand, if so,why?

Approximately45% of TRA overseastradeassessmentsarein themetalandelectricalarea.

StatisticsaboutTRAs domesticapplicationsdo includeapplicantswho havealreadybeen
throughtheinternationalstream.Of the12,374internationalapplicationsreceivedbetween
1 July 2005and28 February2006,15 people(or0.1%of applicants)appliedto TRAs
domesticstreamduringthesametime period.Whilst this is asmall proportiontheanalysis
needsto beunderstoodin thecontextof otherinformation.

Justoverhalf of TRAs domesticstreamapplicantsso far in 2005—06havealsopreviously
beenassessedthroughTRAsoffshoreprocess.However,becausethereis asignificantlag
betweenwhenanapplicantis acceptedasskilled for migrationpurposesand whenheorshe
arrivesin Australia,themostlikely scenariois that theseapplicantshadtheirinternational
assessmentin previousfinancialyears.

Thetimelag is notcausedby TRA. Thevastmajority ofTRAs premigrationskills
assessmentsarecompletedin avery short time. Applicationsfrom potentialmigrantsin
occupationson theMODL, whichrepresentabout90%of all TRA internationalapplications,
areassessedwithin 10 working days.

Themaincontributingfactorsto thetime lagarethelengthof time it takesto successfully
gainavisa from DIMA, migrateto Australia,bereadyto join theworkforceandotherfactors
pertainingto theapplicant’spersonalchoicesandneeds.Realistically,you mayexpectto see
someofthe12,374offshore/internationalapplicantssince1 July 2005 this financialyearto be
includedin the totalnumberof domesticapplicantssomemanymonthsorevenyearslater.

Ultimately a numberof applicantswill neverarrivein Australiaat all, eitherbecausetheir
TRA offshore/internationalassessmentis unsuccessful,their immigrationapplicationis
unsuccessful,orsimply becausetheychoosenot to migratefor someotherreason.Even
tradespeoplewhoare successfulin migratingto Australiamayneverseekdomestic
recognitionof theirskills throughTRA, becausetheymakeachoiceto work in a different
occupation,or becausetheyelectto havetheirskills assessedvia astateor territorybased
recognitionauthority.

Sometimesapplicantsin themetalandelectricaltradesaresuccessfulin theirpre-migration
assessmentbut subsequentlyunsuccessfulasaTRA domesticapplicantbecausetheycannot
fulfil a capability-basedassessment.However,thevastmajority of TRA domesticapplicants
whohavebeenthroughTRAs internationalstreamareultimatelysuccessfulin their
domesticskills assessment.Forexample,for theperiod1 July 2005 to theendof February
2006,84% of domesticapplicantswhohadpreviouslybeenacceptedby TRA’s international
streamwerealsosuccessfulin beingawardedanARTC.



5. Could you detail the pathwaysfor thefollowing scenarios:
• A personin India with skills as an electrician wishesto migrate to Australia—what

are the stepsinvolved in skills recognition prior to arrival in Australia and post
arrival, through to starting work?

Stepl.Apvlii to TEA for a vre-miQrationskills assessment

Thepersonfrom India would applyto TRA within theDEWR NationalOffice, Canberra,for
a pre-migrationskills assessment.Theapplicantmustprovidesufficientdocumentary
evidenceto demonstratetheyhavetheskills andknowledgeof an electrician,equivalentto
theAustralianstandard.If successful,TRA would providetheapplicantwith a letter
advisingtheirskills havebeenassessedassuitablefor anelectricianfor theskills assessment
componentof their immigrationapplication.

TheapplicantmustprovideTRA’s assessmentwith theirapplicationto DIMA for a visa
undertheGSM Programme.

NB: Thetermelectriciancoversa numberofrelatedoccupations.

Step2.Completea successfulmiQration avplication throuQhDIMA

This would includetheright to live andwork in Australia.

Step3. Apply to a recognitionauthority for an Australiantrade certificate

On arrival in Australia,if this personwishesto work in theelectricalfield, theywould need
to obtaina certificateof recognition.ThepersoncouldseekanARTC from TRA or
alternatively,applyfor certificateof recognitionfrom a stateor territory RIO (typically this
would be anAQE III).

Dependingon howthepersongainedtheirskills, to be grantedanARTC theymayalsobe
requiredto displaya practicaldemonstrationof skills throughatradetestor technical
interview or, be subjectto anon-the-jobinspectionif warranted.Similar requirementswould
alsoapplythroughRTOs.

Step4. LicensinQ(wherenecessary

)

Beforebeingableto work, theapplicantmayalsoneedanelectricallicence.This would
dependon theelectricalfield the personis seekingto work in andthelawsof therelevant
stateor territory. Therequirements,trainingcoursesandtypesof licensesdiffer between
eachstateandterritory.

TRA doesnot haveanyinvolvementin the licensingprocess.

• A personin Australiawith electricianskills gainedoverseaswishesto work asan
electricianin Australia—whatarethestepsinvolved in skills recognition,through
to startingwork?

Theprocessfor thepersonin thisscenariois thesameasoutlinedin Steps3 & 4 in the
exampleabove,providedtheyhavetheright to work in Australia.



6. Could you provide a list of the local tradescommitteesand central trade committees
acrossthe metal and electrical trades,by stateand territory (including detailsof the
representationon thosecommittees)?Can you confirm that eachLTC is chaired by an
officer of DEWR~’TRA? Who chairs the CTCs?

This informationis providedat AttachmentA

.

• TheLTCsmayregardthatthe skills ofan individual needsomefurtherassessment
throughtradetests.Whatpercentageofapplicantsneedto do atradetest?Do TRA
organiseanytradetestsprior to finalising theassessmentrecommendationto the
LTCs ordoesthissteponly takeplaceaftergoingto theLTCs?

During theperiod1 July 2005 to 28 February2006,114applicantswererequiredto takea
tradetestaspartof theassessmentprocess.This represents13% of thedomesticapplications
receivedduringtheperiod.

TRA hasanestablishedprotocolin placeto only offer anapplicanta tradetestafteran ETC
decisionto do sohasbeenmade.In the pastTRA arrangedsometradetestsin anticipationof
LTC decisions.

• Whatis theaverageprocessingtimeafteranassessmentleavesTRA for
recommendationandgoesto an LTC andtheymakearecommendation?Are there
differencesin responsetimes in LTCs acrossthetradesand acrossthe statesand
territories?

Thetime betweena skills assessorpreparinga submissionandtheLTC consideringthat
application,varies.ETCmeetingsfor stateswithsmallerapplicationratesaredoneoutof
session,whereasETC meetingsin stateswherelargernumbersof applicationsarereceived
areconductedin person.

Thevastmajorityof submissionswould be consideredby therelevantLTC within
approximatelytwo weeksof beingpreparedby TRA.

• How aretheCTCsandLTCs formally oversightedbyyourdepartmentin termsof
accountability,quality assessmentetc?Is thereanyotherformal or informal
oversightmechanismfor thesebodies?

Therearea numberof CTC andETC oversightmechanismsin place.

• CTC andETCmembersarenominatedby theirorganisationandareappointedon the
basisthattheyaccuratelyandprofessionallyrepresentthe interestsoftheirnominating
organisation,particularlywith regardto thequality of assessmentsfor occupationsthat
fall within TRAsareaof responsibility. TheCTC’s supporttheETCsthroughsetting
policiesandassessmentcriteria.

• SeniorDEWRstaffchairtheETCsandCTCsmeetings.Thechairsensurethecommittees
operatewithin theirrespectivetermsof reference,aquorumis achievedfor meetings,
appropriaterepresentationof employerandemployeememberson thecommittees
maintained,decisionsoneachapplicationincludingthereasonsfor thedecisionare
accuratelyrecorded.TheChairsalsoraiseanyassessmentandrelatedissueswith the
committeesto jointly developa handlingstrategy.

• TRA arrangesatleastbi-annualmeetingswith theCTCensuringthat all membersor
their representativesareableto attend.At thesemeetingTRA advisestheCTC of any
concernsor questionsit mayhaverelatedto theoccupationsit hasresponsibilityfor
assessment.In addition,ETC Secretariesplay aquality assuranceroleto ensurethat ETC



decisionsareconsistentover time raisinganyapparentanomalieswith therelevant
ETCs.

• TRA monitorsandreportsonassessmentsoutcomeson a monthly basisto thesenior
executivewithin DEWR. Thereportsincludeinformationon thenumberof applications
receivedandassessmentsfinalised,performanceagainstcertainkey indicators,aswell as
anyissuesoperationalissuesarising.



7. In your Canberra office you havesome15 assessorsundertaking international
assessments(12,374assessmentssince1 July 2005)and in your Melbourne office you
havesome9 assessorsundertaking domesticassessments(905assessmentssince1 July
2005).Why is there seeminglyonly a small disparity in numbers of staff for offshore
and onshoreassessmentand yet a very largedisparity in the numbers of applications
assessedoffshoreand onshoreand presumablyworkload?

TRA deliverstwo streamsof occupationalskills assessments— internationalanddomestic.
Theinternationalstreamassessestheoccupationalskills of peopleconsideringapplyingto
migrateto Australia. Thedomesticstreamassessestheskills of Australianresidentsin
electricalandmetaltradesundertheTRR Act. Consequently,thecomplexityandrangeof
tasksundertakenby internationalanddomesticassessorsarealsosubstantiallydifferent.

Domesticassessorsoftenneedto spendlongeron individualcasesto preparesubmissionsto
taketo theLTCsandconductfaceto facetechnicalinterviewswith applicants.In addition to
assessingapplications,thedomesticassessorsarealsoresponsiblefor someof the
administrationassociatedwith theLTCs. Domesticassessorsalsofield enquiriesfrom
applicantswhereasin theInternationalstreamthereis a businesssupportunit to assistwith
this role.



S. TRA undertakesdomesticassessmentsin the electrical and metal trades for those with
skills developedinformally in Australia; formally or informally overseas;or in the
Australian DefenceForce. What is the percentagebreak-up for eachcategory?For the
categorywith overseasskills, what status of ‘person living in Australia’ is eligible — eg
permanentresidents,temporary residents?What percentageof the overseasskilled
onshoreapplications are successful?

For applicationsreceivedduring theperiod1 July 2005 to 28 February2006,79%of all
domesticapplicantsweretrainedoverseasand21% receivedtheirtraining in Australia.No
dataarecollectedon thosepeoplewho gainedtheirtrainingin theAustraliaDefenceForce.

Both permanentand temporaryresidents,holdingavisawhichallowsthemto work in
Australiaareeligible to applyto TRA domestic.Thisnow includesapplicantswho havenot
yet arrivedonshore.

Thesuccessratefor overseas-skilleddomesticapplicantsbetween1 July 2005andtheendof
February2006was72%.



9. In your supplementarysubmissionyou mention that COAG has agreedthat
governmentswill work with employersand unions to put in placemore effective
mutual recognition arrangementsacrossstatesand territories. You also mention that,
through COAG, a newstreamlined offshoreskills assessmentprocesswill be put in
place in the five main sourcecountriesand that this will be mirrored by a parallel
onshoreassessmentarrangement for thoseliving in Australia who want skills
achievedoverseasrecognised.Can you tell us more about this last initiative, as
separatefrom themutual recognition initiative mentionedabove?

COAGconsideredproposalsfor bringingmigrantsinto Australiamorequickly atits meeting
of 10 February2006.COAG agreedthatTRA develop,implementandmonitor thefollowing
arrangements:

• By 1 July 2007,asingle off shoreassessmentprocesswhichmeetsmigration,
qualificationrecognitionandoccupationallicensingrequirementsto Australian
standardsfor migrantsfrom themaincountriesof origin for skilled migrants,(namely
India,UK, SouthAfrica, Sri LankaandSouthKorea) in thefollowing occupationsin
demand:generalelectricians,generalplumbers,motormechanics,refrigerationand
air conditioningmechanics,carpentersandjoiners,andbricklayers(asappropriateto
countryof origin).

• As mutualrecognitionis achieved,extendthis assessmentprocessto all trade
occupationsthat arepartof themigrationprogramme(asappropriateto countryof
origin).Mutual recognitionprovidesfor anoccupationallicencegrantedin one
jurisdictionto berecognisedin another.

• By 31 December2008,asimilaroverseasassessmentprocesswill be availablein all
countrieswheretherearemorethan 100applicationsperannumpercountry.

• This will be mirroredby aparallelon-shoreassessmentarrangementfor thosewho
areliving in Australiaandwantskills achievedoverseasrecognised,andprovisional
licensingsothat peoplewith recognisedoverseasqualificationscanworkunder
supervisionfor shortperiods,while theycompletelicensingrequirements.

TRA hasestablishedaworking groupto assistwith thedevelopmentandimplementationof
thenewarrangements.TheWorking Groupcomprisesrepresentativesfrom lead
CommonwealthandStateGovernmentagencies,industryandemployeebodies.

Thesuccessof theoffshoreskills assessmentprocessis contingenton theeffective
implementationof full mutualrecognitionof skills qualificationsacrossAustralia.



10. What percentageof applicantsassessedby TRA offshoreand onshoreare successfulin
gaining registration and licensingwith the statesand territories? If TRA is not
monitoring this, who is?

To thebestof our knowledge,no suchdataareavailable.



11. We understand that you are currently participating with theWesternAustralian
government, through the OverseasQualifications Unit in a trial in relation to
applicants who wereinitially unsuccessfulthrough TRA processes.The trial also
invites individuals to do coursesto fill any gaps. Can you provide uswith more details
on this, including the number of participants and the coursesundertaken? Canyou
confirm if this involved offshoreassessmentsor onshoreassessmentsfor individuals
with skills gained overseas?

In June2005 the WesternAustralian Government, through the Director GeneralEducation
andTraining,invited TRA to participatein a migranttradesskills pilot project.Thepilot to
involve TRA andanumberofstatebasedassessmentandlicensingbodies.

In respectto TEA involvementthepilot lookedat thefeasibilityof renewingand
strengtheningthepartnershiprelationshipbetweenTEA andtheWA Overseas
QualificationsUnit (OQU), wherebythosepermanentresidentmigrantsin WA with trade
backgrounds(metalandelectrical)who donot meetTRA requirementswould be referredto
OQU.OQUwould thenwork in partnershipwith TRA to providesupportandarrangea
local assessment(interviewandpractical)using local RTO’s. Wherecapabilitiesaremet an
ARTC would beissuedby TRA. Wheregapswereidentified,flexibly deliveredtrainingis to
beprovidedlocally andoutcomespresentedto TRA. Thepilot hasalsoinvolved anumber
of temporaryresidentmigrants.

ThePilot Project,dueto thegrowinginterestofpeopleseekingto be involved,only ceased
acceptingparticipantson 30 November2005.Theprojecthasa total of 43 participants
(originally planningwasfor 25) across14 trades.It hasbeenidentifiedthatat least12 of
theseparticipantshavebeenreferredby or haverecentlybeeninvolved with TEA.

Key resultsto date

:

• 20 ARTC applicationswill flow backthroughTEA asaresultof thepilot.

• Overallskills gap trainingis beingprovidedfor 15 participants.

• 6 arebeingreferredto theWA ‘fast track’ apprenticeshipsystemon thebasisthat the
gapis toogreat.

• 50% ofparticipantshavebeenassessedasbeingat tradespersonlevel, with the
balancehavingtheirskills gapsidentifiedso‘gap’ trainingcanbe completedearlyin
2006.

• Approximatelyten457visaholdersandafew holidayvisaholdershaveparticipated
in thepilot.

• Oneoverseasapplicanthasbeeninvolved.

• 50%of applicantshavebeensuccessfulat thepracticalassessmentstage.

Evaluationfindings for theprojectareyet to be finalised.



12. Is it correct that you will not requestadditional documentationor engagein any
substantivecommunication with applicants after they lodge their application? Is this
consistentwith ThA’s ‘decisionready’ approach, describedin your supplementary
submission?Do yousendincompleteapplications back to be completedby applicants
or do theycontinue through theprocess?

Consistentwith TEA’s ‘decisionready’ approach,TEA doesnotrequestadditional
documentationorengagein substantivecommunicationwith applicantsafterthey lodge
theirapplication.

TEA receivesinvalid applicationswherethebasicrequirementsand
documentation!applicationformshavenotbeencompleted,thecorrectfeehasnot been
paidor theapplicationis obviouslydeficientin someotherway. In this instancethe
applicationis returnedto theapplicantor theiragentalongwith arefundof theapplication
fee.A letter is providedexplainingthereason(s)theapplicationis invalid.

TEA alsoreceivesapplicationsthat arevalid in thesensethat verybasicrequirementsfor an
applicationhavebeenmet butwhich arestill incompletein someotherway. For example,
claimsof work experienceor employmentarenot substantiatedorevidenceis notprovided
to showhow specificcapabilitieshavebeenattainedthroughworkexperienceor training.

This typeof applicationwould be deemedunsuccessfulwith theapplicantinvited to seek
feedbackfrom thedecidingassessorat anytime. In this situation.TEA alsoallows an
applicantto lodgeareviewapplicationwithin 60 daysof theapplicationdecisiondateor a
newapplicationat any time.This processgivesanunsuccessfulapplicanttheopportunityto
submitfurthermaterial in supportof theirapplication.

TEA providesinformationto clientsandtheirrepresentativesaboutits evidential
requirementsandadvisesthatdecisionswill bemadeon theevidenceprovided.This
approachis commonto manyotherassessmentbodies.

TRA processesaround1,500applicationsfor premigrationskills assessmenteachmonth.To
do so,TEA employsacasemanagementmodelwhich requiresapplicantsto ensurethat
theirapplicationsarebothadministrativelycompleteanddecisionready.Thatis, the
applicationrepresentsanapplicant’sbestcasefor recognitionandprovidesTEA with
sufficient informationto verify anyevidenceoranyaspectof anyevidenceduring the
assessmentprocess.

TRA’s obligation to theGSM Programmeis to ensurethatapplicantsareskilled for
migrationpurposesandthat thosepersonswho areskilled havetheopportunityto have
theirapplicationsconsideredassoonaspossible.To that endTEA attemptsto finalise all
applicationsfrom personsseekingrecognitionin theoccupationslisted on theMODL within
10 workingdays.To delayprocessingof anapplication,whereTRA is unableto contactthe
applicantorverify evidence,would undulydisadvantageotherapplicants.



13. What is theaverageprocessingtime for domesticassessmentsby TRA, separatedout
for both MODL and non-MODL metal and electrical trades?What is thecurrent
backlog of domesticapplicants?

ThedistinctionbetweenMODL andnon-MODLoccupationsappliesto theGSM Programme
andis thereforenotapplicableto TEA’s domesticassessments.

Thevastmajority(over 90%) of TEA domesticassessmentsarefinalisedwithin 60 working
days.Therearecurrently16 applicationsnot finalisedthatareolderthan60 working days.
Theseincludeapplicantsreferredfor tradetestingandskills gaptraining.

Furtherimprovementsto ourassessmentprocesseswill realise95%of domesticapplications
beingfinalisedwithin 20 days. This revisedtargetwill formally takeeffect from July 2006.



14. We understandthat there is noassessingauthority for child-care coordinators and that
TRA has beendevelopingthe assessmentfor that body. Could you tell uswhat this
involves and whereyou are up to in this process?Why is TRA involved in this area?

VETASSESSis currentlytheassessmentauthorityfor childcarecoordinators.

TheDepartmentof Education,ScienceandTraining(DEST) approachedDEWR to ascertain
if TRA hadthecapacityto researchtheindustryandconsideralternativeassessingmodelsto
that beingcurrentlyusedby VETASSESS.

TRA hasundertakenpreliminaryresearchto improveits understandingof theAustralian
childcareindustryandto determineif andhow its Uniform AssessmentCriteriacanbe
appliedto child carecoordinatorsapplications.Work to datehasincludedconsultation
stakeholdersin thechildcareindustryandresearchof thestandardsfor this andrelated
occupationsin potentialsourcecountries.

TRA hasadvisedDESTthat it is interestedin exploringthis opportunityfurtherandmore
consultationwith industryis currentlyunderway.



15. Can you tell us more about theDEWR pilot with the University of Western Sydney’s
Centre for Learning and SocialTransformation and their Skills and Experience
Assessmentand DevelopmentUnit for skilled migrants and refugees?

TheSkills andExperienceAssessmentandDevelopment(SEAD) pilot wasnot initiatedor
managedby theDepartmentof EmploymentandWorkplaceRelations(DEWR).

While DEWR NSWStateOfficewasrepresentedon theSteeringCommitteefor theSEAD
pilot (coordinatedby theUniversityof WesternSydney(UWS) in collaborationwith the
Fairfield MigrantResourceCentreandGROW (theSydneyAreaConsultativeCommittee)),
DEWR assistancefocussedon liaisonwith local JobNetworkmembersandapprovalof the
pilot asa “trainingactivity” to allowattendanceby JobNetworkeligible unemployedjob
seekerswithout breachingparticipationobligations.

Thetargetgroupfor theSEAD pilot includedmigrantsandrefugees(someof whom werein
employmentand/orservingthetwo yearwaitingperiod for eligibility to accessGovernment
benefitsandDEWR administeredJobNetworkprogrammes).

Additional informationon theSEAD pilot (including anevaluationof the outcomesand
future directions)canbe obtainedfrom theCentrefor LearningandSocialTransformationat
UWS andthroughwww.uws,edu.au/sead

.



16. You mentioned at the previous hearing about bringing statelicensingrequirements
and TRA requirementsclosertogetherand that you were undertaking somepilot
exercises,including in South Australia, to look at thetwo different setsof
requirementsto streamlinethe processfor migrants. Canyou provide us with details
on the outcomeof thesepilots? What areasofalignment and overlap were identified?
Are there any stateskills recognition requirementsthat TRA are looking at
incorporating into their assessmentprocessesto improve turnaround times—egif state
licensingand registration requires somesort of written assessmentof a certain skill
which is currently not part of the TRA assessmentprocessfor applicants offshore,are
you looking at supplementingthe TRA assessingin this regard sothat an applicant
doesnot have to go through that processa secondtime?

Themeetingwith SouthAustraliawasanexploratoryoneanddid notgive rise to any
“pilot” assuch.It wasagreedto exploresomeissuesfurtheron a bilateralbasisincluding
some“mapping”of thevariousskills recognitionprocesses.In theeventthisdid notcome
to passessentiallybecauseshortly thereaftertheseissuesweresubsumedin theCOAG
process,involving all thestatesand territories.



AttachmentA

Central Trades Committee Members
Central (EngineeringTrades) Committee

Appointee I_Position

Chair/Minister’s
representative

Representing

StewartTHOMAS DEWR

Andried JAMONTS DeputyChair DEWR

BrianEdwinKERWOOD Employerrepresentative AIG

JamesROBERTS Employerrepresentative AIG

MauriceADDISON Employeerepresentative AMWU

Carry ROBB Employeerepresentative AMWU

DonnaPATERSON Secretary DEWR

Central(ElectricalTrades)Committee

Appointee Position Representing

StewartTHOMAS Chair/Minister’s
representative

DEWR

AndriedJAMONTS DeputyChair DEWR

PeterGLYNN Employerrepresentative NECA

JamesROBERTS Employerrepresentative AIG

RobertJohnHENRICKS Employeerepresentative CEPU

PeterAnthonyTIGHE Employeerepresentative CEPU

DonnaPATERSON Secretary j_DEWR

Central(BoilermakingTrades)Committee

Appointee Position Representing

StewartTHOMAS Chair/Minister’s
representative

DEWR

AndriedJAMONTS DeputyChair DEWR

Brian Edwin KERWOOD Employerrepresentative AIG.

JamesROBERTS Employerrepresentative AIG

Brian BEER Employeerepresentative AMWU

JohnSPEIGI-IT Employeerepresentative AMWIJ.

DonnaPATERSON Secretary DEWR



Central(BlacksmithingTrades)Committee

Appointee Position Representing

StewartTHOMAS Chair/Minister’s
representative

DEWR

AndriedJAMONTS DeputyChair DEWR

JamesROBERTS Employerrepresentative AIG

JohnSPEIGI-IT Employeerepresentative AMWU

DonnaPATERSON Secretary DEWR

Central(SheetMetalTrades)Committee

Appointee Position Representing

StewartTHOMAS Chair/Minister’s
representative

DEWR

AndriedJAMONTS DeputyChair DEWR

BrianEdwin KERWOOD Employerrepresentative AIG.

JamesROBERTS Employerrepresentative AIG

Brian BEER Employeerepresentative AMWU

JohnSPEIGHT Employeerepresentative AMWU

DonnaPATERSON Secretary DEWR



Local Trades Committees Victoria
Local (EngineeringTrades)Committee- VIC

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

JamesROBERTS Employerrepresentative AIG

BrianGerardCURTIN Employerrepresentative AIG

JohnSPEIGHT Employeerepresentative AMWIJ

Mick JENNINGS Employeerepresentative AMWU

Carl WALSH Secretary DEWR

Local (ElectricalTrades)Committee- VIC

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

TonySPENCER DeputyChair DEWR

JamesRoberts Employerrepresentative AIG

DonaldRISSMAN Employerrepresentative NECA

EdwardCOUGHLAN Employeerepresentative ETU

Michael SYMON Employeerepresentative ETU

Carl WALSH Secretary DEWR

Local (BoilermakingTrades)Committee- VIC

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

JamesROBERTS Employerrepresentative AIG

Brian GerardCURTIN Employerrepresentative AIG

BrendanWHELAN Employeerepresentative AMWU

JohnSPEIGHT Employeerepresentative AMWU

Carl WALSH Secretary DEWR



Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

JamesRoberts Employerrepresentative AIG

JohnSPEIGHT Employeerepresentative AMWIJ

Carl WALSH Secretary DEWR

Local (Blacksmithing Trades) Committee - VIC

Local (SheetMetal Trades) Committee — VIC

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

JamesROBERTS Employerrepresentative AIG

Brian GerardCURTIN Employerrepresentative AIG

JohnSPEIGHT Employeerepresentative AMWU

BrendanWHELAN Employeerepresentative AMWU

CarlWALSH Secretary DEWR



New South WalesI Australian Capital Territory, Local Trades Committees
Local (EngineeringTrades) Committee- NSW/ACT

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s DEWR
representative

Tony SPENCER DeputyChair DEWR

William JackTHOMPSON Employerrepresentative AIC

EdwardPaulHENNESSY Employerrepresentative AIG

Cecil BODNAR Employeerepresentative AMWU

Brian BEER Employeerepresentative AMWU

AdrianBELLOCCI Secretary DEWR

Local (ElectricalTrades)Committee- NSW/ACT

Appointee Position Representing

Andried JAMONTS Chair/Minister’s DEWR
representative

Tony SPENCER DeputyChair DEWR

William JACK Employerrepresentative AIG
• THOMPSON

Employerrepresentative NECA

WarwickTOMLINS Employeerepresentative CEPIJ

CohnHARRIS Employeerepresentative CEPU

Kdrian BELLOCCI Secretary DEWR



Local (Boilermaking Trades) Committee- P45W/ACT

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

William JackTHOMPSON Employerrepresentative AIG

EdwardPaulHENNESSY Employerrepresentative AIG

BrianBEER Employeerepresentative AMWU

BruceMCLEOD Employeerepresentative AMWU

AdrianBELLOCCI Secretary DEWR

Local (BlacksmithingTrades)Committee— P45W/ACT

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

William JackTHOMPSON Employerrepresentative MG

BrianBEER Employeerepresentative AMWU

AdrianBELLOCCI Secretary DEWR

Local (SheetMetal Trades) Committee — NSW/ACT

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

William JackTHOMPSON Employerrepresentative AIG

EdwardPaulHENNESSY Employerrepresentative AIG

BrianBEER Employeerepresentative AMWU

Bruce MCLEOD Employeerepresentative AMWU

Adrian BELLOCCI Secretary DEWR



Queensland Local Trades Committees

Local (EngineeringTrades)Committee - QLD

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

AleksandarSTANOJEVIC Employerrepresentative AIG

Employerrepresentative AIG

RohanWEBB Employeerepresentative AMWIJ

DavidFYFEE Employeerepresentative AMWU

Mario MERNONE Secretary DEWR

Local (Electrical Trades) Committee - QLD

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

AleksandarSTANOJEVIC Employerrepresentative AIG

RodneyGrahamCULLEN Employerrepresentative ECAQ

RobertJohnHENRICKS Employeerepresentative CEPU

Keith MCKENZIE Employeerepresentative CEPU

Mario MERNONE Secretary DEWR



Local (Boilermaking Trades) Committee - QLD

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s

representative

DEWR

Tony SPENCER DeputyChair DEWR

Employerrepresentative AIG

AleksandarSTANOJEVIC Employerrepresentative AJG

Kelvin JohnCREEDY Employeerepresentative AMWU

ScottSTANFORD Employeerepresentative AMWU

MarioMERNONE Secretary DEWR

Local (Blacksmithing Trades) Committee - QLD

Appointee j_Position

Andried JAMONTS Chair/Minister’s
representative

Representing

DEWR

Tony SPENCER DeputyChair DEWR

Employerrepresentative AIC

Kelvin JohnCREEDY Employeerepresentative AMWU

Mario MERNONE Secretary DEWR

Local (SheetMetal Trades)Committee — QLD

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

Employerrepresentative AIG

AIGAleksandarSTANOJEVIC Employerrepresentative

f______Employeerepresentative AMWU

Employeerepresentative j AMWU

Kelvin JohnCREEDY

ScottSTANFORD

Mario MERNONE Secretary DEWR



Tasmania Local Trades Committees

Local (EngineeringTrades) Committee - TAS

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

RobertHenry PURDEN Employerrepresentative TAS MR

NicholasSAUNDERS Employerrepresentative TAS MIA

Philip BAKER Employeerepresentative AMWU

DarrenHANISCH Employeerepresentative AMWU

Carl WALSH Secretary DEWR

Local (Electrical Trades) Committee- TAS

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

CarlJacksonHAWTREE Employerrepresentative NECA

MichaelWilliam
80WRING

Employerrepresentative NECA

JohnKARZNIA Employeerepresentative CEPU

Kevin HARKINS Employeerepresentative CEPU

Carl WALSH Secretary DEWR



Local (Boilermaking Trades)Committee - TAS

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

RobertHenryPURDEN Employerrepresentative TAS MIA

NicholasSAUNDERS Employerrepresentative TAS MIA

Philip BAKER Employeerepresentative AMWU

DarrenHANISCH Employeerepresentative AMWU

CarlWALSH Secretary DEWR

Local (Blacksmithing Trades) Committee -TAS

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

RobertHenryPIJRDEN Employerrepresentative TAS MIA

Philip BAKER Employeerepresentative AMWU

Carl WALSH Secretary [DEWR

ILocal (Sheet Metal Trades) Committee - TAS
Appointee Position Representing

AndriedJAMONTS Chair/Minister’s

representative

DEWR

Tony SPENCER DeputyChair DEWR

RobertHenryPURDEN Employerrepresentative TAS MIA

NicholasSAUNDERS Employerrepresentative TAS MIA

Philip BAKER Employeerepresentative AMWU

DarrenHANISCH Employeerepresentative AMWU

CarlWALSH Secretary DEWR



Western Australia Local Trades Committees

Local (EngineeringTrades) Committee- WA

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

RossDouglasGRAHAM Employerrepresentative CCIWA

RonaldFrederick

PEARSON

Employerrepresentative CCIWA

David HICKS Employeerepresentative AMWU

Keith JamesPECKHAM Employeerepresentative AMWU-

Roy PHILLIPS Secretary DEWR

Local (Electrical Trades) Committee - WA

Appointee Position Representing

AndriedJAMONTS Chair!Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

RossDouglasGRAHAM Employerrepresentative CCIWA

RodneyJamesHALE Employerrepresentative ECAWA

JamesMURIE Employeerepresentative CEPU

Michael HenryBEATTY Employeerepresentative CEPU

Roy PHILLIPS Secretary DEWR



Local (Boilermaking Trades)Committee - WA

Appointee Position Representing

Andried JAMONTS Chair/Minister’s DEWR
representative

TonySPENCER DeputyChair DEWR

RossDouglasGRAHAM Employerrepresentative CCIWA

RonaldFrederick Employerrepresentative CCIWA

PEARSON

JohnMOSSENTON Employeerepresentative AMWU

Philip WESTON Employeerepresentative AMWU

Roy PHILLIPS Secretary DEWR

Local (Hlacksmithing Trades)Committee - WA

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s DEWR
representative

Tony SPENCER DeputyChair DEWR

RossDouglasGRAHAM Employerrepresentative CCIWA

JohnMOSSENTON Employeerepresentative AMWU

Roy PHILLIPS Secretary DEWR

Local (SheetMetal Trades) Committee — WA

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s DEWR
representative

Tony SPENCER DeputyChair DEWR

RossDouglasGRAHAM Employerrepresentative CCIWA

RonaldFrederick Employerrepresentative CCIWA
PEARSON

JohnMOSSENTON I Employeerepresentative AMWU

Philip WESTON Employeerepresentative

[Roy PHILLIPS [Secretary DEWR



South Australia Local Trades Committees

Local (EngineeringTrades) Committee - SA/NT

Appointee Position Representing

Andried JAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

CliveJonathanSTARR Employerrepresentative EEASA

Employerrepresentative EEASA

JohnFrederick
BRAITHWAITE

Employeerepresentative AWU

Employeerepresentative AMWU

Tony SAMMUT Secretary DEWR

Local (Electrical Trades) Committee- SA/NT

Appointee Position Representing

AndriedJAMONTS Chair/Minister’s
representative

DEWR

Tony SPENCER DeputyChair DEWR

Clive JonathanSTARR Employerrepresentative EEASA

Larry ~VOORE Employerrepresentative NECA

RobertJohnGERAGHTY Employeerepresentative CEPO

JasonWILDER Employeerepresentative CEPU

Tony SAMMUT Secretary DEWR



Local (Boilermaking Trades)Committee - SA/NT

Appointee J Position Representing

AndriedJAMONTS Chair/Minister’s DEWR
representative

Tony SPENCER DeputyChair DEWR

Clive JonathanSTARR Employerrepresentative EEASA

Employerrepresentative EEASA

JohnCRESTY Employeerepresentative AMWU

Employeerepresentative AMWIIJ

Tony SAMMUT Secretary DEWR

Local (Blacksmithing Trades)Committee - SA/NT

Appointee Position Representing

AndriedJAMONTS Chair/Ministers DEWR
representative

Tony SPENCER DeputyChair DEWR

Clive JonathanSTARR Employerrepresentative EEASA

JohnCRESTY Employeerepresentative AMWU

Tony SAMMUT Secretary DEWR

Local (SheetMetal Trades) Committee — SA/NT

Appointee Position RepresentingI

AndriedJAMONTS Chair/Minister’s DEWR

I______________________________representative

Tony SPENCER DeputyChair DEWR

Clive JonathanSTARR Employerrepresentative I EEASA

Employerrepresentative EEASA
JohnGRESTY j Employeerepresentative AMWU

Employeerepresentative AMWU

[Tony SAMMUT Secretary DEWR



Acronyms
AIG AustralianIndustryGroup

AMWU AustralianManufacturingWorkersUnion

CCIWA Chamberof CommerceandIndustry-WesternAustralia

CEPU Communication,ElectricalandPlumbingUnionof Australia

DEWR Departmentof EmploymentandWorkplaceRelations

ECAQ ElectricalandCommunicationsAssociationQueensland

ECAWA ElectricalandCommunicationsAssociationWesternAustralia

EEASA EngineeringEmployersAssociationSouthAustralia

ETU ElectricalTradesUnionof Australia

NECA NationalElectricalandCommunicationsAssociation

TAS MIA Migration Instituteof Australia-Tasmania




