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DearPaola,

Re: Iniuirv into Skills Recoi~nition. Up2radin~ & Liceusin~

I referto yourletterdated6 May2005requestingfor commentson theabove.The
following aremy notesfortheCommittee.This informationis providedon abest
effort basis& maynotnecessarilybe entirelyaccurate.

Skills assessmentprocess

:

• A higherlevelofautomationpossiblefor certainpartiesinvolvedin theskills
assessmentprocess

o CountryEducationProfiles(CEP) publishedbytheNOOSRstill paper
based.An online subscriptionserviceshouldbeconsidered

o Certainskills assessmentbodies(“skills bodies”) shouldadopttheuse
of IT morereadily(e.g.usingemailsfor correspondenceor
acknowledgements)

• Opportunitiesto improveavailability, consistency& qualityof skills
assessmentbodies’ informationto clients

o Skills bodiesshouldaim to presenttheirinformationin aunifiedway
throughcollaborationwith otherskills bodies,e.g. acentralwebsite
listing all theskilled occupations& weblinks from thiswebsiteto the
skills bodies’websites

o Greaterconsistencyin theway skillsbodiespresenttheirinformationin
termsof structure,content,form, procedure,etc.

o Moreuserfriendlywebsites,e.g.keepingcertainkeywebsitelinks
static,orprovidelink re-directionsif webpagesaremoved

o Availability of“value add~~servicesfrom skills assessmentbodies,e.g.
) theynotify “registered”clientsofchangesto requirements(e.g. fees,

forms,procedures)
o Availability ofup to date& accurateinformation,includingcontact

details(e.g.contactdetailsmissing/outof datefor certainskills bodies~
websites)

o Availability oftimely & informativerepliesto enquiries(e.g. email
enquiriesto certainskills assessmentbodiesnot respondedto, or
responseis unsatisfactory(e.g.slowturnaround,not informative)

• Wherea shortfall in learningis identifiedby a skills bodyfor anapplicant(e.g.
theapplicantneedsto completeadditionalsubjectsbeforebeingsuccessfully
assessed),certainskills bodiesdo not offerprogrammesto completethe
requiredsubjectson acorrespondencebasis

• Greaterconsistencyin therecognitionof qualificationsfor occupational
licensingby StateandTerritory regulatorslargelydependson howwell the
bodiesareableto work togetherto achievethis



Alternativesto GualificationsAssessment

:

Mostskills assessmentbodiesassessan applicant’sability to work in his/her
nominatedoccupationbasedon formalpostsecondaryqualifications.Skills assessment
bodiessuchastheTRA, ACS & AIM offer aRecognisedPrior Learning(RPL) skills
assessmentoption in lieu offormal qualifications.

It maybeworthwhile to considerbroadeningthis approach(e.g.skills recognition
throughRPL orby examination)to certaingeneralistoccupationssuchasChild Care
Coordinator& SportsAdministrator.I acknowledgeRPL assessmentsaretricky to do.

Skills bodiessuchasAPECconductexaminationsatcertainoverseasvenuesbi-
annuallyfor overseasqualifiedpharmacistsintendingto applyfor skilled migration.
This is an excellentservicebuthamperedsomewhatby thehighcostsassociatedwith
participation.It would beunusualfor young pharmacists(especiallythosefrom third
worldcountries)to be financiallywell off to be ableto afford costsassociatedwith
skills assessment,visa application& settlement.

Re~istrableOccupationsin Australian

:

A highpercentageofoverseasqualifiedpeopleworking in occupationsregistrablein
Australiaarediscouragedfrom applying for skilled migrationfor reasonsincluding:

1. Theconsiderableeffort & costsassociatedwith theexercise— theskilled
migrationprogrammefavoursyoungpeoplewith skilled work experience.It is
notunusualfor youngpeopleto haveproblemsfunding suchendeavours

2. In thecaseof someonewhois requiredto completeabridgingcoursein
Australiabeforeapplying for skills assessment,thepersonfacesdisruptionto
work & family life. Notmanypeopleareableto taketime offwork to studyin
Australia& haveajobto returnto

3. It takesalong time to completeskills assessment/registration.Theoverall
durationin applying for askilled visaputs manypeopleoff. Further,Registered
Migration Agentsaregenerallyunwilling to committhemselvesto caseswhich
candragon for morethan2 years

4. Thereis no guaranteeto theprospectivemigrantthatall this effort will resultin
a successfulvisaapplication

Bridging Courses

Bridging courseswhichrequireapersonto study in Australiafor 6 monthsormore
canaffectaperson’sability to meettheRecentWork Experience(RWIE) requirement
for skilled migration.Periodsof studyduring a bridgingcoursearenot recognisedas
periodsoffull time employment— affectedpersonswill needto returnto theirhome
country& immediatelyresumingwork to meetRWE requirement.



TheAustraliangovernmentshouldassesstheeffectivenessoftheskills assessment
processby conductingperiodicsurveysto identify problemareaswhichhamperskilled
migrationfor certainoccupations.

Until abetterunderstandingof thebarriersfacedbyprospectiveskilled migrantsis
achieved& stepstakento addressthoseissues,Australiawill be hardpressedto meet
its intendedgoal to overcomeits currentskills shortageproblems,particularlyin
relationto registrableoccupationson theMigrationOnDemandList (MODL).

Currently,it is generallyeasierfor overseasstudentswho graduatein Australiain
“migration eligible” skilled occupationsto applyfor permanentresidenceascompared
to theiroverseasqualifiedcounterparts.Subjectto peoplewith overseasqualifications
whicharereadilyrecognisedin Australia(e.g.UK qualified registerednurses),it is
significantlymoredifficult forpeoplein registrableoccupationsholdingoverseas
qualificationsto applyformigrationdueto additionalhurdlesassociatedwith
registration.

While theAustraliangovernmentis in apositionto tap into theskills pool ofoverseas
localgraduatesto addresstheskills shortageissueto someextent,Australiastandsto
continueto turnawayqualifiedprofessionalswith overseasqualificationswhomore
oftenthannot, arein apositionto contributevaluableskills, experience& wealthto
Australia.


