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I ama RegisteredMigrationAgentbasedin theU.S. Someofmy clientsinclude
tradesmenseekingadviseon obtaining Skill basedvisas. ThoseapplicantsseekingSkill
Visasoftenencounterdifficultiescausedby differencesexistingbetween thestandards
requiredin Australiaand othercountrieswith similar tradetrainingprograms andthose
countrieswith differenttradetrainingregimes. Often thesedifferenceoccurdueto
countieshavingdifferent categorizationof occupationsandspecialization. For instance
a plumberin theU.S. becauseof specializationexisting in this countrymayonly need
limited experienceandqualificationsin orderto beclassifiedasaplumberin their
particularspecialisedfield. In Australiathetradetrainingseemsto coverall possible
employmentareasaplumbermayeventuallyfind work. Theplumberin Australiawill in
theend, like his U.S. counterparteventuallyendup specialisingin pool constructionas
anexampleandneveragaintouchsewerage.Air conditioningmechanicsareanother
example.

Whenadvisedoftherequirementsof needingabroadeducationin theirtradethese
applicantswill requestinformationonhowtheycanupgradetheirskill levelsto a level
allowing themto meettheSkill Visa criteria. TheadviseI givethem is thereis no visa
or institutein Australiaallowing anonAustraliantrainedtradequalifiedpersonto
completean ‘upgrade’ tradecourseandthenapplyfor a Skill Visaor avisa leadingto a
Skill Visa(theexceptionis thesponsoredOccupationalTraineevisawhich allows for
experienceafterformal trainingwith theapplicantbeingrequiredto leaveAustraliaafter
receivingtheon thejob training). In additionmosttradecoursesrequirea ‘on thejob’
componentduringtrainingwhich createsissuesconcerningStudentvisa ‘work rights’.
Theseindividualscertainlydo notmeetany permanentvisaortheLongTermBusiness
visacriteriaif theyapplyoutsideAustraliaon thebasisoftheirpresentskills and
academicqualifications.

Thereis, I explain,provisionto allow nursesand someoccupationslike medicineto
attend‘upgrade’ coursesin Australiabut thereis nothingfor tradesmen. I alsoadvise
therequirementfor anySkill visatheywill needposteducationtrainingof 12 monthsat
thetimetheapplicationis submittedorhavecompletedat least2 yearseducationtraining
in Australia.

Recentpressreleaseshaveidentifieda ‘TradeSkill’ shortagein Australia. It would
seemlogical thatacosteffectiveandtimelymeansoffilling theseshortages,bethese
shortageslocatedin capitalcitiesor remoteareas(whereanyvisacouldbe tied to a
residence/ employerrequirement),wouldbe to havetheseoccupationallyexperienced
individualsattendshortupgradecoursesin Australiaasis presentlythecasewith



registerednurses. Presentlyoverseasregisterednurseshaveprovisionsunderthe
Studentvisato attendupgradetrainingwhich laterallowsthemto changeto theLong
StayBusinessvisa andeventuallythepossibilityofobtainingapermanentresidentvisa.

Theproposed‘New ApprenticeScheme’andits predecessormaynow beredundant.
Tradeshavenow gonebeyondtherequirementwhereyou leanton thejob spendingthe
first two yearsofthe apprenticeshipdoingmenialtasksandonly laterin the
apprenticeshipbeinggrantedtradespecificduties. Most tradescannow requirea level
ofknowledgeandtheexperiencewhich maybeconsideredequivalentto that ofa good
technicaldegree.

In U.S. individuals attendtradeschoolsandobtainassociatedegrees. Thesegraduates
thengo on to find employmentin theirchosenfield ofstudy. Thereseemsto besome
merit in thiswayoftraining tradesmen.

In Australiaif thisschemewasimplemented,at sometime applicantsshouldobtain ‘on
thejob experience’in orderto learnthemethodologyandthinkingprocessto beableto
applytheiracademictrainingto practicalsituations. Perhapsaprocessofa two orthree
yearfull time academicyearwith paidpracticalon thejob experiencenot tied to any p
particularemployerduringsemesterbreaksmayhavesomemerit. At theconclusionof
that full time trainingtheapplicantworks for ayearin theirtradeandthensit a final
academicandpracticalexaminationin orderto obtaintheirtradequalifications.

Overseasapplicantscouldcometo Australiaandcompletebridgingcoursesandif a
sponsorshippositionwasavailable,be employedin thatpositionfor ayearandsit the
final tradeexamination. If nopositioncomesavailableor an ‘Australianfirst’ policy is
adoptedfor theseoneyearpracticaltraining, theycould returnto theirown countryand
perhapscompletetheirpracticaltrainingthereandlater sit theAustralianTrade
examinations.Theseoverseasbasedapplicantscould thenbe soughtwhentradeskill
vacanciesoccurthat cannotbe filled by AustraliancitizensorAustralianpermanent
residents.Certainlythesepracticalpositionsshouldfirst be filled by Australiansor
Australianpermanentresidents.

Whatis proposedhassomemerit. It provides:

1. A readypool oftradequalifiedapplicants.Theoverseasapplicantscouldrapidly
fill anyshort falls andastheirqualificationswereobtainedin Australiatheycould
bereadily absorbedandlicensedto be employedin thefield of employmentin
Australia. If theyhaveto completetheirpracticaltrainingoverseas,theywould
still be ‘Australianexperienced’andbemorelikely to settlesuccessfullyin
Australiabecauseoftheexperienceofhavingstudiedin Australia.

2. Trainingfull feepayingstudentsprovidesfor greaterinvestmentin trade
knowledgebase,infrastructureandfundsfor this training economiesof scale.

3. Tradeapplicantswill first entertheirfield ofemploymentatthecompletionof
academictrainingthushavegreaterskills to offer thantraditional
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4. Tradetrainedpersonalwould comefrom areasotherthanthetraditionalBritish
type apprenticeshipcountriesthusprovidingvaluablediversificationand
knowledgecontributionto thetradein whichtheyareemployed.

5. Policycouldbemadeasperthe SIRSvisasto encouragesuitablyqualified
individualsto locatein remotelocationsthusbenefitingthesecommunitieswhich
traditionallyhavefelt the impactofthe lossof skilled tradesmento metropolitan
areas.

6. Theselectionprocessfor apprenticesin Australiatendsto be oneofinformal
contacts. Thereis no guaranteeanindividual with no experiencein atradewill
oncommencingthetradecompletetheyearsoftraining. A processwherethe
applicantpresentstheiracademicqualificationto potentialemployersin orderto
completethepracticalaspectsoftrainingwill provideapotentialemployerwith a
betterideaofthepotentialmeritofemployingthatapplicant.

7. An academictrainingprocesswill allow applicantsto moveacrosstradesdueto
commonalityin subjectsi.e. readingplans,occupationalhealth,electricalcircuitry
andalsobecomedueltradetrainedin tradesif necessary.

Conclusion:

Tradetraining andtheskills requiredfrom tradesmentodayareexpectedto beat ahigher
standardthan in thepastduelegislativeandtechnologicalchanges. A trainingprocess
allowing individualsto enterthetradeoftheirchoiceon thebasisofacademictraining
will assistfutureemployersin sponsorshipby allowing choiceofapplicantbasedupon
academicand‘academicpracticalexperience’. Australiacouldbenefitby havinga
readily trainedpool ofapplicantsfrom overseasandwith theadditionaloverseasstudent
incomeassistin fundingofthetrainingprocess.

Thepresentvisaprocessesseemsto covermostoccupationsandstudysituationsbutnot
tradesmen. Thereis agoodopportunityhereto addresstradeshortages,providean
improvedmeansof trainingtradesmenandbring in foreign incometo assistin the
paymentofthis training.
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