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Response to the Recommendations

Recommendation No. 1
The Committee recommends that the Government examine options and take action to

improve Indigenous representationsend mvo^vementm^eo^s^n~ma^lr^ ^°i^^ies m
relation to Indigenous service delivery, including the possibilities of a high-level
agreement between the National Congress of Australia's First Peoples and Executive
Government and for the Congress to be consulted during Council of Australian
Governments processes on Indigenous issues.

Response
Supported in part

The Recommendation is consistent with the Government's current commitment to improve
Indigenous representation and involvement in decision-making processes in relation to
Indigenous service delivery.

The Government has established the Prime Minister's Indigenous Advisory Council, chaired

by MrWarren Mundine. v^le &eAdv^oIy co^c11 isnot a^epresentativ^body h ^rmgs.a
diversity of views and experience, bolfa Indigenous and non-Indigenous, to the task of
ensuring programmes achieve real, positive change in fhe lives of ladigeaous people -
changes that can increase participation, preserve Indigenous culture and build reconciliation.

The Advisory Council also supports the Government's strong commitment to tunung around
the gross disadvantage suffered by Indigenous Australians ia fundamental areas of life: that
is, school attendance, jobs and safe communities.

The Government is also developing the Empowered Communities model proposed by the
Jawun Indigenous Leadership Group which is part ofJawun Corporate Partnerships. This is
a non-govemment organisation tfaat places secondees from over 20 of Australia's leadmg
companies and government agencies to work with Indigenous organisations.

In addition, the Government is gomg to engage in consultations with Indigenous communities
m advancing the Constitutional Recognition of Indigenous Australians.

The Government does not support an agreement with the National Congress of Australia's
First Peoples for it to be consulted during Council of Australian Governments processes on
Indigenous issues. The National Congress is an independent body and not an advisory body
to government. The National Congress has a role to play in representing Indigenous
Australians and the Government will continue to engage with them in a constructive way. It
currently represents around 8,000 members nationally.
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Recommendation 2

;^=te.KCTmmendsthat ?» prime Mfflster "q^ ^ Deputaent of the
^:^=^to.mde^renew-p^=^
.alrmgementsm Indigenous affa"-s for Cabinet consideration7anT&atTe .

review

^s!8ates.opti°ns&rsten^am8theau&°I'<y°fa°^^n^t7be«e,CAive
changes across departments.

Response
Supported

^=^tsa^eIyof-enmmtch^m^Ae

Smngam?emeatslreducu< red .»I»»dprioriti;mg';xp"e,^eZ:Lve
practical outcomes on the ground.

^S,feLmIlaM"ss_someofthe shuctural md logi^ P"Uems f^ed
±BM8enousprogIaffinesandservice-^-"^^^:
agencies.

' ^lu^°I^^allT-?Zenunent,sfaff mvolved in delivering Indig enous

^,8=es-md.s!mcesm^ona1.^ -°<° '°»<»- ^u^A^,
.

:l"K:s.,M^ue.tofecus °? IDdi8enoas A^d»^ andtod^^ori^tion
among all Commonwealth Government agencies:

SSSSru^tengthm leadclshi" md couabo»-ons in Indig enousinclude the establishment of:

A dedicated Indigenous Affairs Minister in Cabinet..

' .TO,e.pnme.Mim!te'.8aldigenousAdnso^co'»"l~ -"» CouncU wUI meet three
yme_saZeT-WM11!!e prime Mmster md '^ "imsto^ and^U irform^e
policy implementation of the Government
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Recommendation No. 5
lie Committee recommends Aat FaHCSIA lead the development of an explicit whole-
of^government strategy for capacity development m order^to provide guidance across
departments on the Government's role m supporting capacity development m
hSgenous organisations. Tie strategy shoi^d take mto^count boA internal and
extemal'mflu^ces on the capacity of organisations, and also PJ^f ^dm^on
building the capacity of government agencies working with Indigenous organisations »

Response
Department of Prime Minister and Cabinet

Supported

The consolidation of Indigenous policy and programmes in the Department of the Prime
l^^a.dObmetpr.sentsanoFportumtyto-st^gflien^o^f.govenmentapproaches
to^paci^ildiBg of both Indigeaous org«usations «d govemment agencies^
Government is considering approaches to strengthen the governance and capacity of
Indigenous organisations to reduce the risk of corporate failure and support effective
delivery.

Australian Public Service Commission

The Australian Public Service Commission supports this recommendation.

The Commission has a role in leading and shaping a unified high performing Australian
PublicService (APS), consistent wifhjts stotat0^ resPon^ulti^s ^derAe ^^.fen;fce
Act 1999. Tlus includes supporting APS agencies in leadership development, building
orgEmisational capabUity and SUPP°^ ^v^sf w^orc^. 1^e ^^ssi0^ls rcsp^sible
^o^^acdvities^^desig.ed^uadthec^ili^o^APSe^^d
^^-.^^^no^o^^^^^a^.^enous
Australians. These activities include the followmg programmes and sfrategies:

A whole-of-APS Aboriginal and Torres Strait Islander Cultural Capability Framework.

(&e Framework), currently in development, will estabUsh a benchmark of Indigenous
cultural capability for APS employees, managers, leaders md organisations, to
addition, to Fnmework aims to incre^ employees-unde^tmding, knowledge md
appreciation of Indigenous cultoe-both historic and contemporary-and grow the
capabilities required for respectful, constructive engagement with Indigenous
Australians and communities.

The Jawun Indigenous Community Secondment Programme (Jawun) is managed by.

Ae Commission on behalf of the APS. Jawun provides APS employees with
sTcondments to work in a range of Indigenous'orgamsations witfain commumties
(bofh urban and remote) across Australia. The programme commenced in 2012, and
smce its inception a total of 94 APS employees from 22 agencies have undertaken

*

secondments to Indigenous organisations.
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TheAPS Leadership and Core Skills Strategy (currently bemg implemented).

identifies the foundation, core, and management skills and leadership capabilities
Sef? 1S^e.^^isti^g.s^m,,gaps,or op?°,rtunitie.s t^?evel^p capabllity for the
future. Strengthening the skills and capabilities ofAPS employees withm this
^^^^u^Jl^^^tiio^^^^_gT^u^s^ecificprogr£u^..s'wiu have apositive
impact on the services being delivered to Indigenous communities.

In addition, in 2012, the senior leadership group of the APS-the Secretaries Board-
SS?li^^,£l'^is/?Srlit^_(?)UIlcil'-.<^ir y tfa,e secretary of ffae Department of the
?^f:^iI^^a^d.c^abme1Lan^ comPnsinS agency heads from nme APS departments and
agencies. The Council provides leadership across Ifae APS on workforce diversity issues, and
^^S.cf^lis^??ie ^?!.?^a^l?^ S^^no.us-A^?'a?T^^nd people with disabiiity.
??SDrvirsit^.coJm,cil's work m eD:hancingthe capacity ofAPS agencies to support astrong,
hlghperiformmg Indigenous workforce will improve tiie APS's ability to conslructively
engage and work with Indigenous Australians and communities.
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