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Overview of ABS Activities Relevant to the Inquiry

1 Data sources

The Australian Bureau of Statistics (ABS) collects a wide range of information
about the working patterns and preferences of employees and about family
circumstances that can be used in analysing issues around work and family/life
balance. Important sources of information include the national Census of
Population and Housing, a range of national household surveys including surveys
on working arrangements, child care, and time use to name a few (ali of which
have been developed with input from user advisory groups) and data from
administrative sources. These sources complement those of other agencies and
research organisations who have also developed collections to provide data
relevant to this field.

Attachment 1 provides details of ABS collections most relevant to this inquiry. It
also includes details of publication releases from each data source.

A general feature of these ABS collections is that they provide a range of
standard demographic and labour force characteristics, which support analysis
for geographic areas and population groups of interest. These characteristics
include: State and Territory of usual residence, capital city /balance of state,
sex, age, marital status, relationship in household, country of birth and period of
arrival for overseas born, labour force status and full-time and part-time
empioyment status.

2 Statistical outputs
Data from ABS collections are disseminated in:
survey based publications associated with the release of new data;

tables prepared in response to user specifications;

confidentialised unit record files (CURFs) which enable researchers to
analyse the data according to their specific research interests; and

thematic reports and articles on topical issues;

Publications and other products that are generally available can be obtained from
the ABS website free of charge.

Attachment 2 provides a list of recent ABS articles to do with family, work
arrangements and other matters referred to in the Committee’s terms of
reference.

Attachment 3 illustrates the nature of ABS work in this area, by providing a copy
of the Work and Family Balance article presented in Australian Social Trends,
2003 . It is expected that similar articles will be issued in future as new data




becomes available from the various ABS collections referred to in this document.

Attachment 4 provides a further reference list of articies in which researchers
have made use of ABS data to support their studies in this fieid.

3 Recent activities and developments

There have been a number of recent ABS data developments that will help to
inform questions concerning work and family balance.

e Inclusion of questions relating to unpaid work {(domestic work, child care,
care for others, and voluntary work) in the 2006 Census of Population and
Housing to be held in August this year. These particular questions are new to
the census. A question on numbers of children ever born to mothers to
support the analysis of fertility patterns and trends, has also been included
again (so updating the data collected in the 1996 census). Together with data
on family composition and labour force participation the data will provide a
snapshot of family work arrangements in 2006 that may be compared over
time. First results from the census will become available from mid 2007.

e Recent publication of the total number of births for 2005 providéd an early
indication of increases in the annual number of births. More detailed analysis
of 2005 births and fertility statistics will be published in November 2006.

® Recent release of data from the 2005 Child Care Survey updating data
collected in 2002 and earlier years, showing a continued increase in the use
of formal childcare services, as well as information on usage patterns and
childcare costs. The next survey will be in 2008. The changes in the cost of
childcare obtained from this collection can be monitored against broader price
changes as measured by the Consumer Price Index.

e Completion of the Pregnancy and Work Transitions Survey in November
2005, with results expected to be released in August this year. Described
furthersin the Attachment 1, this survey will provide information about work
and leave arrangements for mothers (and to some extent fathers) before and
after childbirth. It is expected that this survey will be repeated in 2011.

e The conduct of the 2006 Time Use Survey {currently in the field) to provide a
contemporary view of how families juggle their time to meet life
commitments and responsibilities and to support the analysis of trends from
similar surveys conducted in 1992 and 1997. Results from the 2006 Survey
are expected to be available in August 2007,

e The conduct of regular surveys of household income (ie the Survey of Income
and Housing, conducted every 2 years and currently in the field for 2005-06)
and household expenditure {ie the Household Expenditure Survey, conducted
every six years and last conducted in 2003-04). These surveys provide
detailed information about household finances in the context of particular
family circumstances and cover both earned income and government
pensions and benefits, including family support payments of various types.
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The ABS uses the household expenditure data to analyse the net effect of the
tax/transfer system on household incomes, inciuding not only the direct
nenefits such as family payments, but the indirect benefits from government
funded expenditures on education, heaith, housing and other services by
household type (eg lone parent household, couple family with dependent
children).

New initiatives

Several new ABS initiatives will further enhance the information available in this
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field.

The commencement of user consultations and associated development work
rowards the conduct of a national Work and Family Balance Survey to be
conducted in 2007-08. It aims to collect data about people's use of flexible
work arrangements to balance their work and caring responsibilities.

There has been a recent review of working arrangements statistics i.e. those
that describe the nature of the employment relationship (e.g. employee,
owner manager, contract or labour hire work) as well as the person's
conditions of work (e.g. job duration, working time arrangements, location of
work). The aim of the review was the development of new strategies to
achieve a set of statistics on working arrangements which is consistent,
timely and relevant, and reflects the highest priority needs of users. The new
measures of employment arrangements are being incorporated in the 2007
Survey of Employment Arrangements, Superannuation and Retirement. The
survey will identify the employment arrangements of all persons aged 15
years and over in the selected households so that comparisons can be made
between households with differing composition (eg lone persons, sole
parents, males and females, families with dependent children etc).

Associated with the 2006 Census is a data development project (known as
the 'Census Data Enhancement Project') which, for a five per cent sample of
the population, will enable the records of individuals to be 'statistically
matched' with those at the next census in 2011, and following censuses, to
develop a Statistical Longitudinal Census Dataset. This dataset is will provide
information to better understand patterns of change over time in people's
circumstances. Records of the sample group will be brought together by
matching characteristics such as date of birth, gender and place of birth. To
protect the confidentiality of individuals, names and addresses will not be
used to link records included in the dataset.

ABS support for other developments in this area

While the coliections in the ABS work program provide important data to support
the analysis of work and family life issues, there are a number of other
government funded data collection initiatives that are relevant and for which ABS
provides technical advice and assistance.



Notable among these are two longitudinal surveys funded by the Commonwealth
Department of Families, Community Services and Indigenous Affairs (FaCSIA):
the Living in Australia study (Household Income and Labour Dynamics, or
HILDA); and the Growing up in Australia Study (Longitucinal Study of Australian
Children, or LSAC).

The ABS has been providing active support to the conduct of these two
collections through participation in survey steering committees and technical
groups and through outposting specialist methodological support to the surveys.
ABS is also undertaking the development and collection activities for LSAC under
a Memorandum of Understanding with FaCSIA and the Australian Institute of
Family Studies which provides a strategic framework for the three parties to
work together on this initiative.

Australian Bureau of Statistics
June 2006



Attachment 1: List of ABS collections most relevant to the House of
Representatives Standing Committee on Family and Human Services
Inquiry into Balancing Work and Family.




Attachment 1

Work and Family Life Balance
Relevant ABS Coilections

NATIONAL COLLECTIONS

Barriers and Incentives to Labour Force Participation Survey (biennial)

Most recent: 2004-05 (first conducted)

Next: 2006-07
Published in: Barriers and Incentives to Labour Force Participation (ABS cat. no. 6236.0)

Information on people aged 18 years and over who are not employed or who work 15
hours a week or less in all jobs, and the issues that are preventing these people finding
or taking up more work. Information also on hours worked, reason for ceasing last job,
unpaid activities when not working, reasons for not looking for work or more hours of
work, preferred extra hours of work, difficulties finding work or more hours of work,
duration of unemployment, availabifity to start work and main childcare reason not
avaitable for work.

Birth Registrations (annual)

Most recent: 2004
Next: 2005
Published in: Births, Austraiia (ABS cat. no. 3301.0)

Annual statistics and analytical commentary on births and fertility based on birth
registration information from the State and Territory Government Registrars of Births,
Deaths and Marriages. Long time series of statistics on births and fertility indicators by
age and other characteristics of the mother and characteristics of the father where
available. Quarterly counts by State and Territory of the number of births used for
compiling population estimates are aiso published in Austrafian Demographic Statistics
{ABS cat. no 3101.0) in March, June, September and December each year. Financial year
total fertility rates are updated in the June issue of 3101.0 (released in December each
year).

Career Experience Survey {irreguiar, discontinued)

Most recent; November 2002
Published in: Career Experience (ABS cat. no. 6254.0)

First conducted in February 1993, provides information on the career experiences of
wage and salary earners, including details of current job, changes in job, training
opportunities, breaks from work {of more than 6 months duration), reason for breaks
from work, types of leave taken, numbers of dependent children and child care
arrangements. The main popuilations of interest are employees (excluding those aged
15-20 years who are stili attending school}, and employees with chifdren under 12 years
of age. Data collected in this survey are used in the formulation and monitoring of policy
relating to workplace flexibility, barriers to career deveiopment, and workers with family

responsibiiities.

Census of Population and Housing (5 yearly)

Most recent: 2001
Next: 2006 (8 August)

Provides a "snapshot” of the social, economic and houéing characteristics of individuals,
families and households at small area level. Information includes family composition,



family income, social and registered marital status, relationship in household, household
mobility, labour force status, hours worked, industry and occupation. Can be used to
look at issues ranging from jobless families to families with young children with
parent(s) working lang hours.

Child Care Survey (3 yearly)

Most recent: June 2005
Next: June 2008
Published in: Child Care, Australia (ABS cat. no. 4402.0)

Information in relation to children aged 0-12 years, and their families, about: the use of
formal and informal child care; requirements for additional child care; patterns of
attendance; child care costs; use of the Child Care Benefit; parental income; and
working arrangements used by parents to heip care for their children.

Community Services Survey (irregular)

Most recent: 199%-2000
Next: 2008-09
Published in: Community Services, Australia (ABS cat. no. 8696.0)

Operational (including financial } information of businesses/organisations in the child care
services industry. Includes: the structure, levels of activity and services provided by
these businesses/organisations; sources of income; items of expenditure; characteristics
of employment, number of volunteers and hours worked, selected statistics by
organisation size.

Disability Ageing and Carers Survey (6 yearly)

Most recent: 2003

Next: 2009

Published in: Disability, Ageing and Carers, Australia: Summary of Findings, 2003 (ABS
cat. no. 4430.0)

Information from people with a disability about: the types of disabilities they have; the
amount of assistance needed and received; and their employment restrictions.
Information from carers about: the amount of time they spend caring; and their
relationship to the person they care for,

Empiuyee%amings, Benefits and Trade Union Membership Survey (annual)

Most recent: August 2005

Next: August 2006

Published in:. Employee Earnings, Benefits and Trade Union Membership (ABS cat. no.
6310.0)

Information about: employee's weekly earnings; leave entitiements, including matemity
and paternity leave entitlements; and employment benefits.

Empioyment Arrangements, Retirement and Superannuation Survey (6 yearly)

Most recent: 2000 (first conducted)

Next: 2007

Publiished in: Employment Arrangements and Superannuation, Austraiia, June 2000 (ABS
cat. no, 6361.0)

Information on: empioyment type; job duration; and working time arrangements
{inciuding extra hours worked, job stability, patterns of work, leave entitlements,
preferred working arrangements and home based work). Also information on people's



retirement intentions and superannuation coverage.

Family Characteristics Survey (Core items 3 yearly, full survey 6 yearly)

Most recent: June 2003
Next: 2006-07
Published in: Family Characteristics, Australia (ABS cat. no. 4442.0)

Details on household and family compaosition, including demographic, labour force, and
family structure information. Additional information collected for families with children
aged 0-17 years includes: specific details about relationships between parents or
guardians and their children ; whether any child has a natural parent living eisewhere;
visiting arrangements; and amount and main source of parental income.

Family Transitions and History Survey (6 yearly, with core family characteristics
survey)

First survey: 2006-07, data to be released in mid-2008.

Information about: family formation and dissolution ; individuals' experiences of family
and relationship changes; and fertility expectations. Includes: current and previous
registered marriage details; current and previous de facto marriage details; children ever
born; fertility expectations; leaving home; and experience of parental separation as a
chiid.

Forms of Employment Survey (annual)

Most recent: November 2004
Next: November 2006
Published in: Forms of Employment, Australia (ABS cat. no. 6359.0)

Information on the structure and incidence of different employment arrangements,
including aspects of job tenure and job security. Also collects information on whether
people identified themselves as casual.

General Social Survey (4 yearly)

Most recent: 2002
Next: 2006, data to be released in 2007
Published in: General Social Survey: Summary Results, Australia (ABS cat. no. 4159.0)

Includes core topics on: housing, health and disability ; labour force participation;
income, weaith and financial stress; sports participation and attendance at culture
leisure venues; and family and community items. The 2006 survey also includes
information on: visas; and more detailed aspects of social capital such as voluntary work
and giving, other forms of social and civic participation, social relationships and the
expectation of giving of support.

Household and Family Projections {irregular)

Most recent: June 2004

Household and family projections of future numbers of households and families to
illustrate changes in numbers of households and families, and in the distribution of living
arrangement types.

Household Expenditure Survey (6 vearty)

Most recent: 2003-04



Next: 2009-10
Published in: Household Expenditure Survey, Australia: Summary of Results (ABS cat.

no. 6530.0)

Information about the income, wealth and household characteristics of Australian
households and their levels and patterns of expenditure on a large range of goods and
services.

Income and Housing Survey

Most recent; 2003-2004

Next: 2005-20086, resuits to be released in first half of 2008

Published in: Household Income and Income Distribution, Australia (ABS cat. no.
£6523.0)

Information on: sources of income; amounts received; housing characteristics;
household characteristics such as household composition ; and personal characteristics
such as country of birth, marital status, labour force status, hours worked, educaticnal
qualifications and relationship in household information .

Labour Force Experience Survey (biennial)

Most recent: February 2005
Next: February 2007
Published in: Labour Force Experience (ABS cat. no. 6206.0)

Information on the labour force experience of persons aged 15-69 years during the year
prior to the survey, including: time spent in labour force activities (including episodes of
working or looking for work); and time spent out of the labour force. Complements gross
flows estimate from the monthly Labour Force Survey in the analysis of labour market
dynamics.

Labour Force Status and other Characteristics of Families Datacubes (annual)

Most recent: June 2005

Next: June 2006, annual

Published in: Labour Force Status and Other Characteristics of Families (datacubes) (ABS
cat. no. 6224.0.55.001)

Annual product with detailed families data not contained in the monthly Labour Force ,
Australia (cat no. 6202.0). Includes: the labour force status of usual residents of private
dwellings; the types of families to which they belong; and the number and age of
children in the household.

Lacations of Work Survey (6 yearly)

Most recent: November 2005
Next: November 2008
Published in: Locations of Work, Australia (6275.0)

Information on the types of locations where people work, job characteristics and the
working arrangements of people who work at home, Includes hours worked, leave
entitlements, the main reason they worked at home and whether they have children
under 15 vears.

Persons Not in the Labour Force Survey (annual)

Most recent:; September 2005
Next: September 2006



Published in; Persons Not in the Labour Force (ABS cat. no. 6220.0)

Information on people aged 15 years and over who are not in the iabour force and ‘
includes: whether people wanted to work; reasons why they were not actively looking for
work; availability for work; and the main activity while not in the labour force.

Pregnancy and Work Transitions Survey (6 yearly)

Most recent: November 2005 (first conducted) (to be published in September 2006)

Next: 2011
Published in: Pregnancy and Work Transitions, Australia (ABS cat. no 4913.0)

Information on women's labour force characteristics and work experiences during
pregnancy and after returning to paid work following the birth of a child . Includes: the
types and duration of leave taken by women and their partners for the birth of a child;
and data on experiences of work-related discrimination associated with pregnancy .

Time Use Survey (ten yearly, but options to increase frequency under review)

Most recent: 1997
Next: 2006 (to be published in August 2007)
Published in: How Australians Use Their Time (ABS cat. no 4153.0)

Information on the daily activity patterns of people in Australia . Unpaid work includes:
domestic activities (housework, home maintenance and household management); care
for children and for peopie who are frail or have a disability ; household shopping; and
voluntary work in the community. Information includes: paid and unpaid work by men
and women; time spent on family interactions within and across householids ; parenting;
a range of other types of activities from sleeping and eating to sport and outdoor
activities, watching television and playing computer games ; information about the
context in which the activities took place {where, for whom they were done and who else
was present or within their area of responsibility ).

Underemployed Workers Survey {annual)

Most recent: September 2005
Next: September 2006
Published in: Underempioyed Workers {ABS cat. no. 6265.0)

Information, on people aged 15 years and. over who: worked less than 35 hours in the
reference week and preferred to work more hours; hours worked; preferred hours
sought; availability to work; steps taken to find work; difficuities finding work with more
hours; and the duration of the current period of insufficient work.

Work and Family Balance Survey (3 yearly)

Most recent: Yet to be conducted (NEW)
Next: 2007-08

Currently under development. Information expected to be on people aged 15 years and
over who have provided unpaid care for someone in the week prior to the survey.
Ernployed people are the primary focus of the survey. Proposed items include: hours
worked; duration of current job; status in employment type; leave entitiements;
preferred working arrangements; job flexibility; care provided (including recipient of
care, frequency and duration of care); caring for own child (including child care); and
working arrangements used to care.

Working Time Arrangements (3 yearly)



Most recent: November 2003
Next: November 2006
Published in: (previously) Working Arrangements (ABS cat. no, 6342.0)

Information about working time arrangements of employees, including: patterns of
work: job flexibility (including flexible hours); and job stability.

STATE COLLECTIONS

The following state specific surveys were conducted by ABS on behalf of the relevant
State authorities.

Managing Care and Work Survey {NSW) (irregular)

Most recent: October 2005 (published on 5 April 20086)
Published in: Managing Care and Work, New South Wales (ABS cat. no. 4912.1)

Infarmation on the relationship between people's unpaid caring responsibilities and their
work situation during the six months prior to the survey . Includes: frequency of care;
selected characteristics of the care recipient; type of work arrangements used and
wanted to use to care for someone; reasons could not use desired working
arrangements; and changes made to work arrangements in order to care for someone.

Managing Caring Responsibilities and Paid Employment Survey (NSW) (irregular)

Most recent: October 2000 (published on 25 May 2001}
Published in: Managing Care and Work, New South Wales (ABS cat. no. 4812.1)

Information on different working arrangements use in order to manage their caring
responsibilities and paid employment, including : the different working arrangements
they would have liked to have used more and the reasons why they could not; whether
people have changed jobs, left their job or permanently changed other working
arrangements in order to care for someone; become self employed to make it easier to
meet their caring responsibilities ; and whether caring responsibilities have prevented
peopie from seeking employment.

Balancing Work and Caring Responsibilities Survey (Tasmania) (irregular)

Most recent: October 19990 (published on 2 June 2000)
Published im: Balancing Work and Caring Responsibilities, Tasmania (ABS cat. no.
4903.6)

Includes the nature of employment of usual residents (aged 15 and over) in selected
private dwellings and their caring responsibilities , including what arrangements are
made with their employer. For those who took time off work in the 3 months prior to the
survey to care for another person, data covers: managing responsibilities and what steps
are taken to achieve this; self-employed persons and what effects caring responsibilities
have upon work decisions; and includes those seeking employment and what factors are
considerad in the selection of employment,



Attachment 2: List of articles to do with family, work arrangements and
other matters relevant to the House of Representatives Standing
Committee on Family and Human Services Inquiry into Balancing Work
and Family. These products are all generally available from the ABS
website free of charge.




Attachment 2

Work and family life balance
ABS feature articles related to fertility trends and work and family balance
issues

Articles published in Australian Social Trends (ABS cat. no. 4102.0}

General

Balancing family ggg ggr% (2003)
Examines trends in the way Australian families balance the responsibilities of paid work

and care of children, discussing the use of arrangements such as maternity /paternity
leave, flexible working hours and child care.

Eamiligs and work (1997)
Looks at employment patterns of couple families with children, over the period 1981 and
1996.

Paid employment

: (2003)
Information on the trend of longer working hours. In particular, it examines how the
working hours of many families have increased during this period, as growth in women's
labour force participation has resuited in more couple families with both partners
engaged in paid empioyment.

ends in en ni iation ratios (2001)
Looks at changes between full and part time employment rates and employment
population ratios for both younger and older men and women, and in families with
chiidren, between 1980 and 2000 and discusses the major societal changes happening
around the time of these changes. Uses data from the ABS Working Arrangements

Survey 1997 and ABS Labour Force Surveys July 1879 to June 2000.

Unpaid work

{1999)
Looks at couples working similar hours and their share of the unpaid work about the
house, excliading most child care and shopping . It also locks at the types of domaestic
work done by men and women in the couple families as well as the life stage of the
family. Data is drawn from the ABS 1997 Time Use Survey.

ime spent oy id household work (2001)

Looks at participation and the average time spent by males and females on unpaid
household work (domestic, child care and purchasing activities ) their living
arrangements and labour force status. Data is drawn from the ABS 1997 Time Use
Survey.

Child care

_Eormal child care (2004)
Looks at children aged under 12 years in format child care, changes in formal chiid care
since the early 1990s, and parents' preferences for additional care.

(2001)
Looks at the changes in the use, type, hours, cost and reason for using both formal and
informal child care between 1984 and 1999, It aiso looks at the changes in warking



arrangements used by parents to care for their children between 1993 and 1999. Using
data from the ABS Child Care Survey, 1984 and 1999,

Family support

Carers (2005)
Looks at caring over the lifecycle, characteristics of primary carers and support for

carers.

(1995)
Examines the time spent by women and men interacting with family members, the time
men and women spend on providing child care for their children, and the types of
financial support families provide to their older children who either live at home or who
have left home. It also looks at the support both men and women give to elderly
relatives and grandparents as child carers. Uses ¢ata from the ABS Time Use Survey and

the ARS Survey of Families in Australia.
Fertility trends

(2005)
Looks at Australian fertility trends over the ten years 1993-2003.

Earnings

Income Distribution: earnings (2000)
provides information on the earning rates between women and men. in particular, it
examines different rates of pay in relation to age, occupation and industry.

Income ibution: T1 earning stribution (2000)
rovides information on earning distribution of full -time adult employees and measures
inequality by this distribution . It examines the differences in gender as well as the

private and public sector.

Articles published in Year Book Australia (ABS cat. no. 1301.0)

This article draws on data from the Working Arrangements Survey, November 2003, It
looks at the working patterns of men and women, the proportion and characteristics of
employees who worked overtime, the proportion of employees who worked extra hours
for time off and the proportion of employees who had flexible start and finish times.

Irends in Child Care (2002

This article summarises the resuits of the ABS Child Care Survey, a househoid survey
conducted most recently in 1999. It looks at trends in child care; types of care; cost of
child care to parents; and balancing work and family .

le ‘7]]: ijt

Provides information on the gross weekly earnings paid to employees. In particular is
examines industry, occupation and gender issues.
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Provides information on non-wage benefits received by employees such as
superannuation, holiday leave, sick leave and iong -gervice leave.



Articles published in Australian Labour Market Statistics (ABS cat. no. 6105.0)

. i .
This article draws on data coEfecteg in tge %398 ABS Career Experience Survey (cat. no.

6254.0). It looks at the duration and types of leave taken by employees (mzle and
female) with children aged under & years when their youngest chiid was born. The article
also looks at entitiements to paid maternity /paternity leave collected from the 2002
Survey of Employee Earnings, Benefits and Trade Union Membership.

The review of working arrangements statistics identified a range of information for
inclusion in the survey program to provide a comprehensive picture of the work
arrangements of employed people. This information includes: detailed employment type
which complements the status in employment classification and identifies those
employees who have no paid leave entitlements; current and expected job duration
which are important indicators of job stability and job security ; working time
arrangements such as job flexibility, stability of hours and types of job scheduling;
locations of work and characteristics of people working from home; labour mobility
(within and between employers); and work and family balance (impact of work on
commitments outside of work, caring responsibilities, use of flexible working
arrangements to balance work and life).

Other articles

In Births, Australia, 2004 (ABS cat. no.

A1 PLE
3301.0)

This article examines recent trends in births and fertility rates.



Attachment 3: A copy of the '"Work and Famiiy Balance’ article presented in
Australian Social Trends, 2003
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in 2001, around 43% With the increase in women's participation
in the labour force, a growing proportion of
(867,700) of all Australian families face new challenges

families with children combining family and paid work
responsibilities. The proportion of traditional

aged less than 15 'sole breadwinner' families, where the

years were couple husband works full-time and earns money for
. the family and the wife undertakes unpaid

families where both household work and child care, is decreasing

in Australian society,! While some couples
still choose this arrangement, in many
employed. families both parents continue working after
the birth of children, either out of choice or
necessity. In addition, one-parent families
have become more common over the last 20
vears (see Australian Social Trends 2003,
Changing families, pp. 35-39}. Many lone
parents face the challenge of earning
sufficient income and finding child care
without the support of a resident partner.

parents were

Balancing family and paid work is a challenge
for both men and women. Despite men and
women sharing domestic tasks more
equitably than in previous generations, men
still spend longer hours in paid employment
than women, while women continue o take
on a greater proportion of child care than
men.? Women aged 25-34 years are in their
main childbearing yvears, but it is also during
this period that employed women are likely
10 be gaining promotions amxd taking on
greater responsibilities at work.’ Competing

e Couiple family, one parent ermployed - 60
- Cupie Tamily, both parents employed

- Couple family, neither parent employed

== - One-parent family, parent employed 50

- One-parent family, parent not employed

SRR X T¢)

¥ 1
1986 1891 1986 2001
{a) With chifdren aged fess than 15 years,
{b} Excludes families where one parent was temporarily absent on censys night, and famities where a parent did not state his
or her labour force status.

Source: ABS 1986-2001 Censuses of Population and Housing.

40) ABS * AUSTRALIAN SOCIAL TRENDS « 4102.0 « 2003



aspirations for family and career may result in
women delaying having children uniil later in
life (see Australian Social Trends 2001, Older
mothers, pp. 55-38) or not having children at
all (see Australian Social Trends 2602,
Trends in childlessness, pp. 37-40). ‘Family
friendly arrangements are available in an
increasing number of workplaces to support
families either for a set period of time

(¢.g. maternity/paternity leave) or in an
ongoing way (e.g. flexible working hours).
While some parents (usually mothers) leave
the labour force for an extended period of
time to raise children, many continue to
work, using ‘family friendly’ provisions where
possible. This article discusses how families
where at least one parent is employed
negotiate the claims of work and caring for
children,

Families pver time

The 2001 Census showed that couple families
where both parents were employed were the
most common of all families with children
aged less than 15 years (43%). Couple
families where only one parent was employed
were the next most common (28%), followed
by one-parent familics where the parent was
not employed (11%), one-parent families
where the parent was employed (10%) and
couple families where neither parent was
employed (8%}, Since 1986, the proportion
of couple families with children aged less
than 15 years where only one parent is
employed has declined, while the proportion
of couple families where neither parent is
employed has remained stable. Families with
other working arrangemenis have increased
over the same time period.

This changing distribution of families pardy
reflects a growing dependence among
couples on two incomes, for various
economic and lfestyle reasons. Women with
children aged less than five years are more
likely to be in the labour force than in the
past {scc Australian Social Trends 2003,

Empiayed Employed Not in the

fuil-time part-time  Unemployed labour force

Mother's labour force status % % % %
Erployed fuli-time 19.2 1.7 0.4 1.2
Employed pan-time 339 2.2 0.6 1.1
Unempioyed 1.8 0.2 0.5 Q.2
Not in the iabour force 28.1 2.2 2.0 4.5

FAMILY FUNCTIONING

Waork: national summary table, pp. 28-29),
suggesting that mothers may be returning to
work sooner after the birth of children.

The changing distribution of families is also
associated with the increase in divorce. This
has led to a greater proportion of lone
parents, many of whom face the challenge of
balancing family and work in the absence of 2
resident partner. The increase in the
proportion of couple families where both
parents work, and in the proportion of
one-parent families, hasled to a
corresponding decline in the proportion of
couple families where only one parent works.

Assaciated with these changes in families and
parents' working arrangements, between
1986 and 2001, the proportion of women
aged 15-24 years who were studying
increased from 36% to 56%. At the same time,
women's participation in the labour force
across the years when they are most likely to
have children (i.e. 25-34 years) increased
from 61% to 70%. These changes in education
and work participation have gone
hand-in-hand with women’s greater
aspirations to have a challenging, rewarding
career and to be financially independent.®

Families and employment

The June 2002 Labour Force Survey showed
that more than half (37%) of all couple
families with children aged less than 15 years
were those where both parents were
employed. it was more common for families
1o have a father employed full-time and a
mother employed part-time than for both
parents to be employed full-time (34%
compared with 19%). Men are therefore more
likely to be the primary earners even when
their partners work.

The working hours of parents within families
are also influenced by the age of children.
Children aged less than 5 years generally
require more parental care and supervision

Méiher

% %
Empiloyed full-time 48.6 16.8
Employed part-time 13.3 27.2
Unemployed 8.3 8.9
Not in the labour force 29.8 47.0
Total 100.0 100.0

(@) With children aged under 15 years.

Source: ABS June 2002 Labour Force Survey,

{a; With chitdrer: aged under 15 years.

Source: ABS June 2002 Labour Force Survey.
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z;g - # Youngest child aged 0-4 years

= Youngest child aged 5-14 years
A
23
104

0 S S 5
0-19 20-39 A40-59 80-79 80-09 100
and over

Corrbired weekly hours worked in employmert by parents

{&) Hours worked refars to hours actually worked during the reference week, where ong, hoth or
ngither parent was employed.
{b) With chitdren aged less than 15 years.

Source: ABS June 2002 Labour Ferce Survey.

than children who are school-aged. Reflecting
this, in couple families where the youngest
child was aged less than 5 years, 71% of
couples worked under 60 hours per week,
compared with 35% of couples where the
youngest child was aged 5-14 years.

Employed lone parents tend to work fewer
hours than employed parents who have
partners to share domestic responsibilities, in
2002, around 38% of emploved lone parents
worked less than 20 hours per week, and a
similar proportion (42%) worked 20-39 hours
per week. However, lone parents were less
likely to be in the labour force than parents in
couple familics. Close to a third of lone
fathers (30%) and almost half of lone mothers
(47%) were not in the labour force.

MatermBy/iastomily laave

Under Australia’s current system, male and
female permanent employees are entitled to
52 weeks of unpaid maternity/paternity leave
after 12 months with the same employer.®
Paid maternity/paternity leave is additionally
available to some employees. In 2000, 44% of
male employees and 45% of female
employees had access to this type of leave in
their main job. Full-time employees were
more likely to have access than part-time
employees (50% of men and 64% of women
working full-time had entitlements, compared
with 7% of men and 25% of women working
part-time). Public sector employees were
around twice as likely to have access as
private sector employees (73% of men and
71% of women in the public sector,
compared with 37% of men and 36% of
women in the private sector).
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Entitlement to paid maternity/paternity leave
is also associated with the length of time
employees have spent in their current job. In
2000, employees who had been in their
current job for 5 years or more were more
tikely to have entilerment to paid
maternity/paternity leave (33% of male
employees and 58% of female employees)



than employees who had been in their
current job for less than 2 years (32% of male
employees and 33% of female employees). In
1998, around a fifth (19%) of employees who
had children aged less than 6 vears indicated
that they had taken leave of 6 weeks or more
{either paid or unpaid) when their youngest
child was born.?

Flexible working arrangsments

In 1999, just over half (53%) of all families
with at least one parent employed and with
children aged less than 12 years reported
using some form of flexible working
arrangement to care for children. In general,
flexible working hours were the most
commonly used arrangement (33% of all
families with an employed parent used this
arrangement), followed by permanent
part-time work (23%).

Couple families with only one employed
parent were predominantly made up of a
father who was employed and a mother who
was not employed. Compared with other
families, their use of working arrangements to
care for children was refatively low (19%). In
contrast, couple families where both parents
were employed were more likely to use
working arrangements to care for children,

Both parents
employed(h)
One parent  Fathers' Mothers' One-parent
amployed use use families  Total{c)
% % % % %
Used working
arrangements(d) 186 33.1 69.8 60.2 52.9
Flexible working hours 109 227 37.7 36.9 325
Parrmanent part-time work 25 21 34.3 31.8 23.0
Work at home 4.1 9.6 169 10.1 13.5
Gther 6.0 7.9 15.9 10.8 14.3
Did not use working
arrangements 81.4 66.9 30.2 39.8 47.1
Total(e) 100.0 1000 100.0 100.0 1000
000 CO0 ‘000 ‘000 ‘000
Totalk(f) 553.0 7594 7594 150.2 14626

fa) With children aged under 12 years.
by Bata for couple families where both parents are employed give figures for fathers’ use and
then mothers' use of warking amangements for the same famiiles.

(¢} Data are for either parent.

{d) Families could report using more than one working arrangement.

(&) Families where a parent did not state whether he or she used working arrangements have
heen excluded from these calculations,

) Inciudes families where a parent did not state whether he or she used working arangements.

Source: ABS 1999 Child Care Survey.
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maternity/patemity
leave

Males females

% %

Working

Fulktime 50.4 64.3

Part-time 7.0 24.5
Sector

Fublic 73.0 71.3

Private 36.8 36.0
Length of time in current job

Less than two vears 31.5 32.8

2-5 years 42.1 44.5

5 years and over 52.7 57.5
Total 43.5 45.1

(@) Empioyees in their main job.

Source: ABS 2000 Burvey of Employment Arrangements
and Superannuation,

although there were notable differences in
their use of mothers' and fathers' working
arrangements. Over two-thirds (70%) of these
families used mothers' working arrangements
to care for children, and a third (33%) used
fathers' worldng arrangements. This suggests
that even when both parents are working,
women still tend to be the primary givers of
care, and are more likely than their partners
to organise their work around child care
responsibilities.

One-parent families were also likely to use
working arrangements to care for children
(60%}). The difference between mothers and
fathers in their use of working arrangements
was less marked for lone parents than for
parents in couple families. Around 62% of
employed lone mothers used working
arrangements to care for children, compared
with 44% of employed lone fathers.

In 1999, one-parent families where the parent
was employed were the most likely to make
use of formal care (regulated child care away
from the child's home) and/or informal care
arrangements (non-regulated child care).
Around 40% of these families used formal
care and 67% used informal care. Couple
families where both parents were employed
were the next highest users of child care —
34% of these famities used formal care while
50% used informal care. Couple families
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% Formal care(b}
& Informal care{c)

Couplefamily, both | o
parents employed
Couple family, one e
parent employed N
Couple family, reitrer |
parent emploved

0 10O 20 30 40 50 60 7O
%

() With children aged under 12 years,

One-parent family, |

parent employed

One-parent family, |

parent not employed

* L)

¥ sarelc)

G 10 20 30 40 80 60 70
%

{h) Formal care is regulated child care away from the child's home, including preschool, fong day care, befere and afier school

care, occasional care and family day care.

(&) Informat care is non-regulated child care, including care given by family members (such as the child's siblings,
grandparents or other refatives}, friends or aeighbours, and babysitters or nannies.

Source: ABS 1993 Child Care Survey.

where neither parent was employed were the
least likely to use child care, but some of
these families still used formal (18%) and
informal care (20%).

Reflecting these patterns, in 1999, work was
most commonly cited as the main reason for
using child care. It was given as the main
reason by parents of 46% of children
receiving formal care and parents of 45% of
children receiving informal care. However,
parents may use child care for reasons other
than 1o balance family and work. Personal
reasons, such as to undertake study, to go
shopping, or to give parents a break or time
alone, were also commonly given as the main
reason for using child care, especially for
children receiving informal care. Personal
reasons were given by parents of 12% of
children receiving formal care and 42% of
children receiving informal care.
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Our fertility rate is below replacement level and has,
until very recently, been declining

Total fertility rate and projection assumptions — 1921-2011
Births pear woman
4 —_

Baby boom

Increasing access to

Greatl oral contraceptives

Depression

2.5 increasing iabour force
] participation amang women
e R . SR
154 Replacement level
] Assumed
rates in
L projections
05-

1921 1931 1841 1951 1861 1971 1981 1991 2001 2011

Year

Source: Births, Australia 2004, ABS cat. no. 3301.0; Population Projections, 2004 fo 2101,
ABS cat. no. 3222.0, Series A and B assumptions.

Women's employment patterns are more s
varied than men's across the life cycle Statistics

Labour force participation rates

% % Females
80~ 80
1983
1093
60 wee = BO
] 2003
40 40
20-t T 1 T 1 1 T T T T 20 - -
i5-19  256-20 35-39 45-49 5508 15-10 25-29 35-30 4549 5559

Age group (years) Age group {vears)

Source: ABS Labour Force Surveys.




Families and the Labour Force

- Statistics

Couple families with dependants, numbers employed

'000s vuas None employed —-= One empioyed <= - Two+ employad
1400
1200 I s et T
1000

8001 .

600
400
200 ”.‘“__._....._.::... ‘‘‘‘‘‘‘‘‘ T L &
. mam
1974 1978 1983 1988 1993 1998 2004
June
Children in couple families (a):
Use of child care - 2005
50 Format care
| Informat care :

S

Both parents employed  One parent employed  Neither parent employed
Employment status of parents

(&} Children aged 0'to 12 years.

{bj Fommal care i requiated care away from the chid's home. The main types of format care are befora andlor after school care, long day care, family day
care and oocasional care.

{c) Informal care is non-regudated care, arranged by a child's parent/guardian, either in the child's home o elsewhere. it comprises care by (step} brothers
or sisters, care by grandparents, care by other relatives {inciuding a parent living elsewhere), and care by other { unrelated) pecple such as friends,
neighbours, nannies or babysitters, #f may be paid or unpaid.




1 WORK ARRANGEMENTS(a) USED FOR CHILD CARE,

1 Families with children aged 0-11 years
85 _ & Fathers in families where fathers are employed
# Mothers in families where mothers are employed

1996 2005

(@) Working arrangements include flexible working hours, permanent part-fime work, shiftwork,
work at home, job sharing and other arrangements,

Source: Child Care Survey, Australia, 2005

Families with at least one parent employed (a)(b):
Working arrangements used to care for children, 2005

Couple Couple Couple One-parent | Total {¢)
family - famity - family - family
One Both Both
parent parents parents
employed | employed | employed
Father's Mother's
LSe use
% % Y % %
Used working arrangements (¢} 27 38 74 71 61
Flexible working hours | 18 28 44 44 41
Permanant part-time work 4 3 36 34 25
Work at home 6 10 18 10 16
Other 7 2 14 13 15
Did riot use working arrangements 73 62 25 29 39
Total 100 100 100 100 | 100
Total ('000) 608.9 10147 1G14.7 183.7 1817.3

{a) Chitdren aged 0-12 years.

(b) Excludes same sex couples and families where ohe member was out of scope of the labour force survey
(¢} Components do not add to lotal as parenis couid use more than one type of work arrangement

Source: Child Care, Australia 2005 {cat. ho 4402.G}



Time spent on paid and unpaid work, 1997
Parents of children aged 0-14 years Statistics

Austyalian
Bureau of

| it

Hours per week

70

Fathers _
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| Mothers
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Labour force Domestic & shopping Child care  Voluntary work & care Total
Primary activities

Source: Time Use Survey 1997
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