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SUBMISSIONTOTHE INQUIRY INTO BALANCING WORK AND FAMILY

1. Thefinancial, careerandsocialdisincentivesto startingfamilies

My husbandandI havealwaysstrivedto ensurethatwecanadequatelyprovidefor
ourselvesandourfamily - for eg,webothwent to Uni andhavedegrees
(undergraduateandpost-graduate).Webothhaveverywell payingjobsin the$85K -

$100Krange. Webothworkveryhardto getwhereweareat. As aresultwewantto
live in niceplacesandhavepurchasedawonderfulapartmentnearthebeach. (We
haveactuallyhadto “settle” for anapartmentratherthanahouseascouldnot afford
one - ahousewouldobviouslybe apreferableenvironmentto bringup kids.) We
haveno problemspayingthis off withbothofusworkingbutmakelittle if any
progresson themortgagewith only oneofusworking. What’swrongwith this
picture? How muchdo youhaveto earn/howharddo you haveto work to beableto
affordto live in niceareasandalsohavechildren? We feellike wewill beclimbing
anuphill baffle all ourlives andconsideringthat oursalariesareconsideredto be in
thehighendoftherangeI wonderhowotherpeoplecopeandlive. I feel thatthe
middle-levelearnersaredisadvantagedwhenit comesto governmentassistancefor
families. Thelow-incomeearnersareeligible for family assistancepaymentsandfor
childcare. Wewerenot eligible for family assistancepaymentsandhavebeen
advisedthatweareonly eligible for apaymentof 90cperday for childcare
assistance.We currentlypay$90 adayfor childcarefor our 14 monthold daughter. I
havecomebackto work full time now (lessthanayearaftermy first wasborn)to
assistmy husbandin payingthemortgagebeforeournextbabyis duein Octoberthis
year. This is hard goingbothphysicallyand emotionallyasit is heartbreakingto miss
preciousnewdevelopmentsof ourdaughter,howeverthealternativeis to downgrade
our living conditionsandourhopesanddreamsforthefuture.Moreconsideration
needsto be givento governmentassistancefor middle-earners.Anothervery
importantissueis paidmaternityleave. I amconsideredoneofthe“lucky ones”in
that I work for stategovernmentandreceivednine-weekspaidmaternityleavewith
my firstborn. Thiswasagreathelpalthoughnot longenough. Thishasrecentlybeen
extendedto 14 weeksbuteventhatwill notprovidesecurityre beingableto payfor
themortgageandadditionalcostsassociatedwith anotherbaby.

2. Makingit easierfor parentswho sowish to returnto thepaidworkforce.

I think realopportunitiesfor workingparttime for areasonableperiod(without losing
your substantiveposition)areessentialfor assistingparentsto returnto work. Also,
considerationneedsto begivento aneasingin period(particularlyfor mothers)atthe
beginningorsomeform of counsellingetcto recognisethepressurethat theyare
under(eg,separationanxiety,extremetirednessfrom lackofsleepandbreastfeeding,
lackofconfidencebeingbackin theworkplaceaftersuchalongperiodofabsence).



This needsto berecognisedacrossall staff to assistin welcomingnewparentsback
into theworkforceandeasingtheirsenseoflackof careofcolleaguesandbosses.In
addition,availability ofaffordablechildcareis abig mustasis opportunitiesto payfor
childcarethroughsalarysacrifice.

3. Theimpactoftaxationand othermatterson familiesin thechoicestheymakein
balancingwork andfamily life. Familiesare•generallydisadvantagedtax wisewhen
revertingto asoleprovider,particularlyif thatpersonis thehigherincomeearner- as
tax on thecombinedincomeis lesseneddueto thetaxrateofthe lower incomeearner
comparedwith highertax rateof thehigherincomeearner. Also, thereis aneedfor
tax deductabilityof child care,or somesort ofrebateetcasthecurrentsetup
discouragespeoplepursuinghigherpayingjobs etc.

Thankyoufortheopportunityto comment.
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