
p.

Healthy Ageing Unit

MaureenChan
Inquiry Secretary
Inquiry into issuesspecificto matureageworkers
HouseofRepresentativesStandingCommitteeon THE UNIVERSITY OFQUEENSLAND
Employment,Education,and WorkplaceRelations Medical School,HerstonRoad

ParliamentHouse HerstonQld 4006Australia

Canberra Telephone(07)3365 5345

ACT 2600 International+61 7 3365 5345
Facsimile (07)3365 5442

th
17 November1999

DearMs Chan,

Thankyou for sendingustheverbatimtranscriptoftheproceedingsoftheinquiry
into issuesspecificto olderworkersseekingemployment,orestablishingabusiness,
following unemployment.

Pleasefind enclosedtypographicalcorrectionsthatwe feel shouldbemade.

Dr Steinbergstatedthat shewould provideyou with contactdetailsregardingthe
Quebecexhibition. Theseare outlinedbelow.

YvanChouinard
MuseeDeLa Civilisation
16, Ruede laBarricade
CP155 SuccB
Quebec
Canada
G1K7A6
Telephone 418 643 2158

Enclosed is informationconcerningself reported computerliteracyby age.This is
from a sample of 3000 Queenslanders taken at random from theelectoralroll.

The Chairman of the Committee askedaboutresearchthat supportedassertionsthat
olderemployeesaremorestableetc. I haveenclosedareferencelist ofrelevant
journalarticles/booksfor yourinformation.

With regardto unfair dismissal,I understandthe QueenslandChamberof Commerce
andIndustrysurveyedtheirmembersanddiscoveredthat theunfair dismissal
legislationwasaffectingrecruitmentpractices. I suggestyou contact

CarlaGerbo,
QueenslandChamberof Commerce& Industry,
375 WickhamTerrace,
Brisbane4000.

GOOD UNIVERSITIES GUIDES

Australia’s 1998—99University of theYear
OUTSTANDING OUTCOMES FOR GRADUATES



Dr SteinbergrecentlyattendedtheCouncil on theAgeing Congressin Adelaide7-9th
NovemberandalsotheACOSSConferencein Sydney.Oneofthemain issuesarising
in bothconferenceswastheneedto get thevalueofunpaid/volunteerwork into the
public accounts.

If you needany further informationpleasedo not hesitateto contactme.

Yourssincerely

LindaWalley
SeniorResearchOfficer



Relevantjournal articles/books

AmericanAssociationofRetiredPeople(1995) cited in EncelS, Work in LaterLife,
Ch.7 in BorowskiA, Encel5, and OzanneE (eds),AgeingandSocialPolicyin
Australia,CambridgeUniversityPress,1997.

Barth,M, McNaught,W andRizzi P, CorporationsandtheAgeingWorkforce in
Mirvis P.H. (1993)Building theCompetitiveWorkforce,Wiley New York

BenningtonL andThorenauP. Olderworkers Myths,EvidenceandImplications
for Australian ManagersAsiaPacific JournalofHumanResources34 (3)

BorowskiA, Encel5, andOzanneE (eds)Ageing andSocialPolicy in Australia,
CambridgeUniversityPress,1997.

EncelS andStudenckiH (1998)Employmentand UnemploymentAmongOlder
WorkersLiteratureReviewandBibliographyfor theOfficeofSeniorsInterestof
WesternAustraliaSocialPolicy ResearchCentre,UniversityofNew SouthWales

EuropeanFoundationfor the Improvementof Living andWorkingConditions
- CombatingAgeBarriers in Employment,A Europeanportfolio ofgoodpractice

(1998)
- CombatingAgeBarriers in EmploymentEuropeanResearchReport(1997)
- CombatingAgeBarriers in EmploymentResearchSummary(1997)
- Managingan AgeingWorkforceA guideto goodpractice(1999)

IlmarienJ Workability andHealthMaintainingworkability amongthemiddleaged
andelderly in Ageingofthe WorkforceKeynotepresentationsandAbstractsfrom a
workshopheldin BrusselsMarch23-241998,Departmentfor Work andHealthAsa
Kilbourn (Ed)

Inquiry into Planningfor PositiveAgeing,Family and CommunityDevelopment
Committee, Parliament of Victoria, December1997.

Kern A (1990). Productive Ageing; the Health Policy Implementations of Continued
Employment for the Elderly, Geneva, World Health Organisation.
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JournalofAustralia, 1997;167(Oct 97):409.

MathersC & ScholfieldD. Thehealthconsequencesofunemployment:the evidence.
MJA, 1998;168:178-182.

PatricksonM andHartmannL (eds)(1998). Managingan AgeingWorkforce,
WoodslanePty Ltd, Warriewood,Australia.

PickersgillR, Briggs C, Kitay J,O’KeefeS andGillezauA. ProductivityofMature
andOlder WorkersEmployersAttitudesandExperiences.AustralianCentrefor
IndustrialRelationsandResearchand TeachingMonographNo 13 SydneyJan1996



SolomonC. Unlock thepotentialofolderworkers. Personnel Journal, 1995;79,(10-
Oct):56-66.

WarrP (1993).Age andEmploymentin DunettenM, HoughL andTriandisH (Eds)
Handbookof IndustrialandOrganisationalPsychology,Vol 4, Consulting
Psychologist:Press,PaloAlto, CA.
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