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A barrier to voluntary superannuation savings for young people is the agé-based dequction fimit foremptoyer——————

contributions.

For employees up to age 35, the employer is entitled to a tax deduction on superannuation contributions of up
to $14,603 (2005/2006). This compares to an employee up to age 50 ($40,560) or over 50 ($100,587).

Voluntary salary sacrifice contributions are classed as employer contributions. Typically an employer, subject
to the deductible threshold, will restrict employees from contributing such that total employer contributions
must remain within this limit. That is, voluntary salary sacrifice contributions are restricted.

I, for example, would like to make additional voluntary salary sacrifice superannuation contributions. However
the age-based limit restricts the level of contribution | can make to the point where it is simply not worth the
effort. | am denied the tax incentive to make voluntary superannuation contributions available to other (older)
employees. | wouid not consider after-tax contributions, as these are neither as effective nor appealing as

{pre-tax) salary sacrifice contributions.

if superannuation saving is to be encouraged among younger pgople, the age-based employer contribution
limit is counter-productive. Therefore | believe the age-based thresholds should be removed altogether but at

the very minimum the under-35 threshold should be increased to at least the under-50 threshold.

Yours sincerely,
ephe
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