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CONFIDENTIAL INFORMATION NOT TO BE SHARED WITH ANY PARTIES OTHER THAN THE HOUSE /s
COMMITTEE /

SUBMISSION RE: WORKPLACE BULLYING

Thank you for taking the time to cohsidér my submission. | have addressed the terms of reference
as below!

“The prevalence in Australle ‘anc;i“th‘e‘ expeflence of vietims”:

Recently | have been the victim. of bullying and harassment in the wo,‘r}sp[ace.; My employer

-employed a fellow as Group Manager Property Services approximately 10 months ago. He has

performed well technlcally, however, made it very difficult for a handfu! of emp!oyees who raported
to him, mostly women. T S e b e

Hls, behavlour to myself and the others was demeanmg, belittling and very. unreasonable Two
emp!oyees left the organisa’clon as a dlrect result of his bullying. One ofthem noted on thelr exlt
form, dehvered to.the Human Relat!ons (HR) area, stated words to the effect of "l am leaving the
organlsation as a diract result of senlor management’sfaliure 10 stop btumg and harassment In the
property area’. Thisiwas ignored by HRi

Many complaints were made to HR regarding this fellow’s behaviour but all lgnored with the contact
in HR saying words to the effect of “vou will need to learn how to communicate better’,

lam a well -educated person, (mcludlng Assocfate degree in Law and Masters in OHS) and was treated
lke chrld 0 . _

Numerous complaints were also made by me to the Workplace Relations department as well from at
least 5 other fellow employees and an external labour hire company.

| believe the Executive Manager of HR did speak to this person, but nothing changed. His behaviour
continued.

During a meeting with this fellow, mid February, | could not take the belittling and badgering any
more and terminated the meeting. Following this | had a nervous breakdown. On assessment with a
clinical phychologist | was found to have “extreme” anxlety (In the top 99 pefcentila). [ was also
dlagnosed with “post traumatic stress dlsorder” by my doctor. | was on workers compensation for 3
months and am now on a back to work plan reporting to another manager.

An external company was brought in to investigate. The finding was that this fellow was guilty. of
bullylng and harassment. To date | do not see any disclplinary actlon against this fellow, In fact he
was given a high profile Job on 2 committee looking into amalgamation of our three entitles.

The organisation has strong policles in place regarding bullying and harassment and a supposedly

“zero” tolerance. However, it appears that this policy Is not enforced. Not worth the paper It is
written on really,
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The bullying in the property ares is septic. This fellow has a few “chosen ones” and they are
encouraged to use the same bullying tactics: There are another two employees thatireport through
to this fellow on leave as well at the moment {one on workers compensation and one on sick leave),

I'have also witnessed a growing amount of bullying and harassment in the workplace of fellow
employees throughout the organisatlon.

Until such & time that the organisation “shames and blames” these Indlviduals, as they do with
physi}‘éél injuries things will not change. The organisation needs to be firm and enforce the so called
"zero'tolerance" values, Untll then nothing will change,

The scope to improve . .. government”s:

| am of the‘ff‘rm bellef that until these “confirmed” workplace incldents are brought under the same
regulations as physical injurles nothing wlll change |.e. reportable to WorkCover.

{ am very confldent that if the organisation had to go through the same stringent WorkCover
investigatlons as It does with physical Injurles the matter would have been dealt with completely
differently. The organisation Jumps through hvops to show how they are making improvements
with those types of Incldants. :

lam wlilling to discuss my situation and ideas regarding Improvements further if required.





