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I ntroduction

The Macl eay Vall ey Workplace Learning Centre Inc. (MWLCInc.) wel cones the
opportunity to make this subm ssion to the House of Representatives Education and
Training Committee Inquiry Vocational Education and Training in Schools

The Macleay Valley Wrkplace Learning Centre Inc. is a not-for-profit Incorporated
Associ ation, comunity based education and training provider. It is a Registered
Trai ning Organi sation and a non-system ¢ i ndependent vocational high school, known as
the Macl eay Vocational College. The Macl eay Valley Wrkplace Learning Centre Inc.
has successfully delivered school -based and | abour market programs for the past ten
(10) years.

Qur mission is to provide quality education and training for young people in NSW W
commt to:
= Prograns based on know edge and skills recognised by the industry and education
sect or
= Participants learning through a conbination of workplace and school / tertiary
based training
= Active involvenent by participants throughout the prograns
= Al progranms being conpetency based and delivered by appropriately qualified
trainers
The Board of Managenent conprises of ten education, business and | ndi genous comunity
| eaders.

The Macl eay Valley Wrkplace Learning Centre Inc. provides the foll owi ng vocational
education and training services in the Macleay Valley as listed in Table 1. It is
significant that the Macleay Valley Wrkplace Learning Centre Inc. has been able to
build a range of progranms which support |ocal education and training providers and
proffer a safety net for students who founder at sonme stage in their progression from
child to adulthood and responsible citizenship. The Macleay Valley Workplace
Learning Centre Inc. has received many Awards and credits for these successful
prograns over the past decade (see Appendix 1)

Tabl e 1: Prograns

LEAPFROG QUT OF SCHOOL STUDENT AT RI SK VOCATI ONAL TRAI NEESHI PS
PROGRAM HOURS TU Tl ON EXTRALEARI NG EDUCATI ON
Chi l dren aged | Students aged Students from Students in School | eavers
from 3 - 12 |from Year 9 - 10 Year 11 and 12 and
years Year 3 to Year 12 CDEP program
Each student has | After school H ghly successful Non- UAI Hi gher AQF 2 to AQF 4
a LeapPad and an | literacy and (79% education / School Tr ai neeshi ps and
i ndi vi dual |y numeracy tuition enpl oynent Certificate Exi sting Workers
assi gned enabl es out comes 1995 — program Qpen in:
sequence of I ndi genous 2000 entry for any Agriculture
hi ghly engagi ng children to (250 st udent who Busi ness Servi ces
voi ce i nprove their parti ci pants) chooses not to Frontline
interactive literacy and The programis sel ect Managenent
books. numeracy in an for students who Uni versity Horticul ture
Furt her i nteresting and wer e suspended entrance on Hospitality
i nformation: enj oyabl e way. from school | eavi ng school I nf ormati on
| eapfrog. com truant from as the Technol ogy
school , students student’s first | Retai
bul l'i ed at school career choice Road Transport
* VEGAS funded and students who War ehousi ng
pr oj ect * VEGAS funded were bullies at Li brary Services
proj ect school and in the Construction
pl aygr ound. Children’'s
* VEGAS f unded Servi ces
pr oj ect Heal th

*VEGAS funded project - Vocational Education Cuidance for Aboriginal Students
**CDEP — Community Enpl oynment and Devel opnent Program — Guri WA Ngundagar Abori gi na
Cor poration, Kenpsey
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The Macl eay Valley Wrkplace Learning Centre Inc. (MMWALClnc.) continues its
guest to build a bridge to life long learning for all students. This bridge
extends from pre-school (EXTRALearning LeapFrog) though primary school
Yearning to Lean - After School Hours Tuition), junior high school
(EXTRALearning CREST Program) and senior high school (HSC) through the
Macl eay Vocational College into post-school education and training -
Tr ai neeshi ps (ATTP) including parents and nature workers through the Existing
Wor ker Trai ni ng Prograns

The current outlook for the Macleay Valley including Kenpsey is extreme even
inrelation to many rural and isol ated townshi ps. Kenpsey Shire experiences
12.1% unenpl oynment (June Qr.2001 DEWRSB), considerably higher than the
national (6.4% and NSW (5.6% for the same year). Kenpsey experiences a high
| evel of youth unenpl oynent (40%, twi ce the state average and 86% | ndi genous
unenpl oynment (with CDEP) estimated to be rnuch higher without the ‘work for
the dol e’ CDEP program

The Macl eay has a proportionately higher rate of single parent fanilies with
dependants (10.9 % in the Macleay conpared to NSW 8% . Weekly incone of
between $200 - $499 (39.4% conpared to NSW (24.7%. However househol d
earning of between $1,200 - $2,000 or nore is significantly lower for the
Macl eay (5.9% conpared to NSW (199 .

The | ndi genous popul ation density of the Macleay Valley, rates significantly
hi gher than other areas in the NSW North Coast Region and over 5% hi gher than
the state' s average. Both NSW State high schools were fornerly (until 2000)
identified by the NSW Departnent of Education and Training (DET) as
“di sadvant aged school s’. St. Paul’s College rated as anobngst the nost
di sadvantaged in the Catholic school system The Departnent of Education and
Training estimate approximtely 17% - 25% absenteeism / truancy daily, that
is up to 300 high school students daily that are absent from school in
Kenpsey.

The Macl eay Vall ey Wrkplace Learning Centre Inc. is in a unique position:

(i) being registered as a Registered Training Organisation (RTO and
delivering vocational education and training from national training
packages in an open market situation driven by demand for training
and selection of the training provider as a conseqguence of industry
pref erence
AND

(ii) being registered as a school (Mcleay Vocational College) delivering
a series of state accredited pre-vocational programs (general
education, literacy and nuneracy etc.) and nationally accredited
vocational education programs for the NSW Hi gher School Certificate
for students who have made a choice not to enter University
i mredi ately on |eaving school, but who have not ruled out university
education as part of their life long |earning pathway.

The Macleay Valley W rkplace Learning Centre Inc. & Mcleay Vocational
Coll ege conducts a destination survey for all participants enrolled in
education and training prograns, in this environment, for the past ten years,
93% or nore of the graduants from the innovative and integrated network of
prograns offered by the Macleay Valley Wrkplace Learning Centre Inc. have
progressed to further education and training or enploynent. Many formner
students have remained in local enploynent and are now responsible for
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assisting the Mcleay Vocational College to train the current intake of
vocational students, but perhaps nore inportantly, they are commtted to
life-long learning and this serves to reinforce for enployers the value of
ongoing training for staff, specifically the devel opnment of generic skills in
addition to the technical skills required for success within their particular
vocat i on.

Focus of this subni ssion

This submission will attenpt to address all four sections of the terns of
reference, focusing in particular on the first, second and fourth points
which relate nore closely to the know edge and experience of our
organi sation. In addition the Mcleay Valley Wrkplace Learning Centre Inc

proposes to make recomendations to this inquiry in areas of particular
interest or concern.

SECTION 1

The range, structure, resourcing and delivery of vocational education prograns in
school s, including teacher training and the inpact of vocational education on
ot her prograns

The range of programs offered in NSWis linmted to the VET Curricul um Framework
courses in:

Busi ness Services

Construction

Entertai nment | ndustry

I nformati on Technol ogy

Met al s and Engi neeri ng

Primary Industries

Ret ai |

Tourism and Hospitality

In our experience the nost popul ar courses sought after by participants are:
Aut onotive **

Busi ness Services

Children's Services **

Construction

Creative and Performng Arts **

Hai rdressing **

Health Services **

Horticulture

Hospitality

Marine **

Media **

Ret ai |

Security ** ** denotes not available in NSWas a VET Curricul um Franmewor k
course

Qur Registered Training Oganisation arm has approximately 20 nationally
accredited Training Packages registered (or currently under registration
processes) all of which have been sought by enployers for enploynent
opportunities for school |eavers and as potential training opportunities for
exi sting staff.

For whatever, reason it is generally accepted that wvocational education and
training in schools is nore successfully inplemented and nore w dely accepted
within the industry and education sectors in the country areas of NSW | suspect
it has a great deal to do with good comrunication between the stakehol ders,
education institutions, participants and enployers. Fundanental to our
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phi |l osophy for delivering vocational education and training in schools or to
existing workers is the belief that if you choose to live in a rural or renote
|l ocation, and even if you are the only person who seeks a particul ar career
choice — if you are willing to nake the effort and able to achieve the outcone,
you nust be given the opportunity to succeed

RECOMVENDATI ON 1

That Nationally Accredited Training Packages be the only vocational curriculum
offered in any Australian school, and that conmunities be the entity to decide
what will be offered within their community according to locally perceived needs,
taking into account participant’s education and training pathway, enploynent
opportunities and the ability for the RTO to deliver, assess and certificate the
Trai ni ng Package

The structure of prograns offered in NSWis limted to the VET Curricul um

Framewor k courses offered by the NSWBoard of Studies. It is of great concern to
our organisation, which delivers both for HSC purposes and the | abour market that
such artificial barriers exist. Fundanental |y every Regi stered Training

Organi sation ought to be able to deliver, assess and certificate the Training
Package it offers to participants even if they be school students.

The NSW Departnent of Education and Training (DET) through its agreement with the
NSW Board of Studies appears to be sinply duplicating and linmting avail able
resources. Sone of which until recently were available to DET through TAFE and
the JSST / TVET mechani sm and Private Providers.

As a independent non-systemnmic school with an RTO function, our organisation is
theoretically able to provide access to all 20 national training packages on our
‘*Scope for Delivery’ to enrolled school students at the Macl eay Vocati ona

College and to part-time students who nmay be substantially enrolled at other
school s both governnent and non-governnment, systenic and non-systemc. The
criteria for enrolnment in any particular course ought to be governed by courses
sought after by participants as ‘first choice’ career choices and training
opportunities sought by enployers for enploynment opportunities for school |eavers
and as potential training opportunities for existing staff.

RECOMVENDATI ON 2

The concept of VETAB accreditation for courses based on the Registered Training
Organi sations ability to deliver, assess and certificate the Traini ng Package
shoul d be consistent for governnent entities ie. the Departnent of Education and
Training (DET) and Private Providers. Quality of delivery and assessment ought
to remain a focus and a significant issue for statutory bodies.

This is of particular relevance to students who choose a non-UAl pat hway.

Resourcing and delivery of vocational education prograns in schools
Qur organisation, delivers both for HSC purposes and the | abour market and has
access to resources designed specifically for both sectors. The process for
accessing a new training programto add to our ‘Scope for Delivery' is thus:
(i) the need for an additional programis articulated by a potenti al
partici pant or an enpl oyer
(iit) MMLCInc. carries out a ‘feasibility study’ to ascertain the social and
/ or econonic basis for such a request
(iii) MWLCInc. researches the availability of suitably qualified trainers
(iv) MMLCInc. contacts the Industry Training Accreditati on Board and seeks
further information on both Trai ni ng Packages and ‘ best practice’
initiatives
(v) MWLCI nc. purchases the rel evant Training Packages
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(vi) MMWLCInc. advertises by tender for suitably qualified trainers /
assessors and undertakes a rigorous selection process
(vii) MWALCI nc. registers the Training Package and trainer / assessor with
VETAB
(viii) MMWLCI nc. offers the new program
Al'l of the above actions are at the expense of the Training Provider and no
funding to support the programw |l be in place for three or nore nonths after
the first participant is contracted into the program

Clearly under the current provisions it is not econonmc for the NSW Board of
Studi es and the NSW Department of Education and Training (DET) to offer very nany
courses to students enrolled in NSWschools. The current system al nost requires a
‘doubl e co-incident of wants’ for each individual school to provide a rel evant
vocational training programand a suitably qualified teacher at the sane

| ocati on.

VETAB is the statutory body entrusted with the registration and nonitoring of al
RTOs in NSW with the introduction of the new Australian Quality Training
Framewor k (ATQF) governnent either has confidence in the ability of VETAB to
satisfactorily regulate and nonitor the systemor it does not.

The Macl eay Valley Wirkplace Learning Centre Inc. finds it particularly

di sconcerting that there are resources allocated to devel oping the nationa
Trai ni ng Packages, and the Australian National Training Authority (ANTA) is
funded to provide resources that support national Training Packages, ie.

| earning guides etc. and then this allocation of resources is duplicated by
the NSWBoard of Studies re-witing the national Training Packages addi ng
additional units which are additional to the AQF qualification (ie. RETO01
ENVOO1 etc.) and other comrercial interests wite material, in the form of

‘ Text books’ specifically for use in schools, when in nbst cases better

gual ity resources are available ‘copyright’ free through ANTA

RECOMVENDATI ON 3

That the national Training Packages remain the central conponent of the nationa
trai ni ng agenda and the ANTA continue to be funded to provide reasonably priced,
quality copyright exenpt training support materials.

RECOMVENDATI ON 4

G ven that vocational education delivery in schools is AQGk 2 / 3 and that VETAB
is the registering and nonitoring body all Registered Training O ganisations
(RTGs) be funded at the same rate whether they be school, TAFE or Private

Provi der.

Teacher training

The qualifications for the delivery of vocational education is clearly stated in
each nationally accredited Trai ning Package. Trainer / assessors are required to
have:

® Between three to five years of recent industry experience or equival ent
B BSZ98 Certificate |V Assessnent and Workpl ace Trai ni ng

® Fornmal qualifications equal to, or in excess of the qualification being
del i vered
Thi s conbi nati on of qualifications ought to be a standard for all trainer /
assessors whet her they be school, TAFE, Private Provider etc.

In 1995 the Macl eay Vall ey Wrkplace Learning Centre Inc. was contracted by the
NSW Depart nent of Education and Training (DET) to deliver teacher training for
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vocati onal education teachers. By all accounts this training was well received.
The Macl eay Val |l ey Workpl ace Learning Centre Inc. has been delivering vocationa

education and training for schools for nore than a decade and has pl ayed a

| eading role in the devel opment and delivery of training for Wrkplace Trainer /
Assessors.

For this organisation a major concern and significant inhibiting factor is the
tension that exists between various sections of government departments delivering
vocati onal education and training. Too nuch enphasis has been placed on CONTROL
over the process and not enough enphasis on maintaini ng QUALI TY and CONSI STENCY
of outcones for participants.

RECOMIVENDATI ON 5
VETAB is charged with the duty to nonitor the national training agenda, it ought
to be funded and staffed appropriately to performthis statute duty.

The inpact of vocational education on other prograns

NSW school s have a recognised staffing fornula. Schools nmust accept vocationa
education as a part of the regular curriculumoffering and / or they nust be
funded to access ‘expert’ vocational education delivery externally.

School s are generally expected to provide a general education for youth as a
basi ¢ foundation for citizenship and work readiness, it is not fair nor
reasonabl e to expect that schools will react to each and every crisis in the
comunity to provide a divisive and lasting solution ie. drug education
snoki ng, teenage pregnancy, job skills etc.

Vocati onal education focuses on approximately 80% of the school popul ati on which
assurme they will not proceed directly fromschool to university and a further 5%
- 15% who realise that vocational education is about ‘life experiences’ . It is

| ogi cal that schools would provide in some way for these students.

RECOMVENDATI ON 6
It is recomended that a specific position be created in schools / clusters of
school s, called Vocational Co-ordinator for a person who facilitates:

= the |linkage between school s

= enhances the support given by the Career Advisors

= enhances the support given by providers of vocational education

= enhances the support given by Industry
This position ought to be a legitinate part of the career path for teachers and
avail able by interview to suitable qualified personnel

SECTI ON 2
The differences between school -based and ot her vocational education prograns and
the resulting qualifications, and the pattern of industry acceptance of school -
based prograns
School s have issues to resolve relating to tinmetables. Schools need to focus on
whet her they are ainming to provide a

= University Entrance program or

= An alternate pathway which may enbrace a ‘ School to W rk’ phil osophy
In our experience neither are nutually exclusive, but each or a conbination of
each, require TOTAL school conmtnent.

At present, there is great confusion about what an AQF 2 qualification signifies.
Many vocational education school teachers are nore focused on whether the
participant will sit for a Hi gher School Certificate examat the concl usi on of
the course and use the result for university entrance. Mny vocational education
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school teachers in fact, have not seen a nationally accredited Trai ni ng Package
and do not understand the breadth and scope of training provision which is
possi bl e when considering the ‘full’ Trai ni ng Package.

The NSW Board of Studies selects only a limted nunber of Units of Conpetency
fromeach nationally accredited Trai ni ng Package, thereby severely linmting the
diversity of training options which are available to participants and denyi ng
vocational education students in schools an opportunity to custom se their
training to fit their particular needs or interests.

The Macl eay Vall ey Workpl ace Learning Centre Inc. considers the follow ng Key
Features and Quality Features a ‘best practice’ nmechanismfor delivery of

vocati onal education in schools

KEY FEATURES:
Specifications and quality standards for prograns delivered in conjunction
with the Macl eay Vall ey Wrkplace Learning Centre Inc.

« the majority of |earning and assessnent occurs in the workpl ace

« delivery of a curriculum based on national industry standards where
avai |l abl e and endorsed by | ocal enployers

« the quality control process is agreed by all parties

« the contracted trainer / assessor is approved by education and industry

e the course is formally recogni sed by both education authorities and by
enpl oyers

« the programis linked to career options

QUALI TY FEATURES:

Trai ni ng prograns delivered in conjunction with the Macl eay Vall ey Wrkpl ace

Learning Centre Inc. are also required to incorporate the follow ng:

« participants are to be selected by the enpl oyer — students apply for a work
pl acemnent

« the contracted trainer / assessor wll manage the participant’s |earning

» the contracted trainer / assessor will hold a full Certificate IV in
Assessnent and Wor kpl ace Trai ni ng BSZ40198

* business involved will select an enployee to be a dedicated Wrkpl ace

Supervisor / mentor for the participants
 participants and Workpl ace Supervisors will be inducted into the program
« Workpl ace Supervisors will be encouraged to undertake Train Small G oups
BSZ401A and Workpl ace Assessor BSZ402A — 404A during the course of the
program
 participants and enployers will receive regular feedback on the
partici pants progress

MACLEAY VALLEY WORKPLACE LEARNING CENTRE | NC. WLL:
e assist the contracted trainer / assessor wherever possible

« provide guidance to the contracted trainer / assessor when introduci ng new
VET curricul um

« act as a catalyst for regular and rel evant conmunicati on and mai nt enance of
Ment ori ng networ ks

e ensure the availability of additional resources and curricul um
« ensure resources and curriculumare available to current industry standards
e ensure accreditation through industry and education
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e build and maintain effective links with the Vocational Education and
Trai ning Accreditation Board (VETAB), each Industry Training Accreditation
Board (I TAB) and the Departnment of Education and Training (DET)

» ensure contracted trainer / assessor understand and inplenent the quality
features of this agreenent

e conduct and publish destination surveys annually to track student
enpl oynent and educati on out cones

It is extrenely inportant for students to select and pursue their individua
career choices, and it is equally inportant for those students to have
sufficient exposure in the workplace in ‘structured work placenment’ to
devel op a realistic appraisal of the occupation and ascertain their aptitude
/[ interest in pursuing a career in their chosen field on | eaving school
A wel |l devel oped ‘structured work placenent prograni provides an extrenely
successful nethod of entry for school |eavers into the workforce and high
retention rate in traineeships.
School s continue to experience difficulties in:
= appropriately timetabling for vocational education subjects
= offering access to nore than ONE vocational subject per student
= offering vocational training prograns (training plans) which offer
sufficient choice to reflect participants needs and interests
= offering vocational education electives based on student interest, they
tend to rely on teacher qualifications available at the school at the tine
= offering structured work placenment, as opposed to work experience
= co-ordinating work placenent within and between school s
= wunderstanding the national training agenda, ie. AQF levels, Training
Packages, Trai neeships, Apprenticeships etc.
= pmmintaining staff trained to deliver vocational education — due to staff
transfers etc. each year, sone schools find themselves with too nmany
teachers trained on one vocation an none in other vocational areas
= providing adequate facilities ie. comercial kitchens and suitably
qualified and experienced staff to deliver vocational progranms at the
required standard
= co-ordinating concessional bus travel within and between schools, TAFE and
wor k pl acenent s

Tr ai neeshi ps were designed to be delivered with a significant workpl ace
component, schools need to mirror the industry standard, take nore advantage of
the goodwi Il of enployers, their suitably qualified and experienced staff and on-
site training facilities. Enployers need to continue the trend toward fornally
training an onsite trainer / assessor in order to strengthen the ‘underpinning
know edge’ conponent of the training program and access trai neeship incentives.
In a perfect world the education and i ndustry sectors would naturally nove cl oser
together and neld to becone indistinguishable ..

RECOMIVENDATI ON 7

That vocational education in schools mirror nore closely the national training
qualification ,ie. traineeship and that students have sufficient exposure in
the workplace in ‘structured work placenent’ to develop a realistic appraisa
of the occupation and ascertain their aptitude / interest in pursuing a
career in their chosen field on |eaving school
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SECTI ON 3

Vocational education in new and energing industries

The Macl eay Val l ey Workpl ace Learning Centre Inc. has an enornous Scope for
Delivery NTIS 6849. The breadth of this scope has energed as a direct
response to industry denmand.

Qur experience with the introduction of new national Training Packages has
general ly been excellent. Sone industries are notably better prepared for the

i ntroduction of a new training package than others, for exanple, Autonotive (in
particular the support material distributed through Software Publications),
Transport and Distribution and Retail. Mbst of the training support materi al
devel oped by the Australian National Training Authority (ANTA) is good quality,

af f ordabl e and not subject to copyright provisions — this is critical when
consideration is given to the funding | evel of ATTP Traineeships and the delivery
of VET in school s.

RECOMVENDATI ON 8

That the Australian National Training Authority (ANTA) continue to provide
quality training support nmaterial for the national training packages at an
af fordabl e price and not subject to copyright provisions.

Qur Organi sation has experienced sone extrenely difficult situations recently
not abl y when:
= Training Packages have been revised and / or new Trai ni ng Packages have
been rel eased before suitable resource support material has been devel oped
= State | TABs have shutdown or been under serious threat of closure and
unabl e to deliver the service for which they have been renown
= |ndividuals or organi sations who nay have been involved in sone way with
t he devel opnent of the Traini ng Packages have rel eased support materials
whi ch have turned out to be substandard, expensive and subject to
copyright provisions, for exanple the support nmaterial released by Open
Learning Institute of TAFE for the revised Business Services Training
Package (even the publisher Prentice Hall carries a disclainmer for
accuracy and editorial quality)

In relation to vocational education in new and energing i ndustries, schools
unfortunately, are even further disadvantaged than the general population in that
only sone Training Packages are selected for exposure in NSWschools and even
then the flexibility to customise training to neet the trainee’s need is further
reduced when only a small selection of the existing Units of Conpetency are
avai l abl e for selection by school students (not the case for traineeships)

SECTI ON 4
The accessibility and effectiveness of vocational education for Indigenous
students

Vocational education and training in NSWis prinarily located in the senior years
of schooling (Stage 6, year 11 & 12). Too often in NSWschools, |ndigenous
students have left the systemor are attending school irregularly. 1In order to
be successful, vocational education needs to be acconpani ed by average to good
literacy and nuneracy, punctuality and reliability of attendance.

A survey of Australian Enployers conducted by the Centre For Workpl ace Learning
Inc. found that enpl oyers seek the following attributes (in order of inportance)
in potential enployees:
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= \What enployers are looking for in order of inportance
— attendance & punctuality
— appearance & presentation
— honesty & trustworthiness
— working with others
— conmmuni cation & interpersonal skills
— reliability
— time nmanagenent skills
— attitude to the job
— ability to follow directions and instructions
— showinitiative
— ability to learn
— positive self attitude
— quality of work

The Macl eay Val |l ey Workplace Learning Centre Inc. has been actively involved in
t he devel opnent and delivery of vocational education to a significant proportion
of Indigenous participants for over twelve years. |In our experience, vocationa
education enjoys significantly greater participation rates and | ess absenteei sm
than for mainstream educati on

RECOVIVENDATI ON 9

That vocational education in schools nmirror nore closely the national training
qualification, ie. traineeship. That students have similar choices in devel oping
a training plan as that for trainees.

Vocati onal education allows Indigenous students who experi ence generationa
unenpl oynment nore flexibility in their learning. It caters nore readily for:

= Variation of Teaching & Learning Styles

= Curriculumcontent — | earning continuum

= Flexible work based — experiential |earning

= Structured work placenent with |Indi genous Enpl oyers / |ndi genous
Organi sati ons

= Part-tinme work or vol unteer work

= Many career choices and nany work placenents over the two year period

= Qutcones can be nore heavily weighted toward the end of the course allow ng
a poor start in the programto be easily overcone

I N CONCLUSI ON:

It is of significant concern to our Organisation, that students who live in
rural or isolated |ocations can be further penalised by not being permtted
to use their current bus passes to travel between schools who share enrol nent
and rationalise subject offerings within and between country high school s or
TAFE and / or work placenments which are mandatory for Hi gher Schoo
Certificate eligibility. Qur students are often denied the opportunity to
alight a bus in the central business district to attend work placenent and
travel on a concession school bus pass. Simlarly, if a student is enrolled
part-tine in the Macl eay Vocational College and is required to attend the
Col | ege on average one day per week, that student is denied travel on a
concessi on school bus pass for that one day per week.

I f vocational education in schools aspires to mrror the AQF 2 and AQF 3
qgual i fications which can be achi eved by undertaking the identical Units of
Compet ency under the ATTP Trai neeship system and schools are prepared to
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share resources and rationalise resources, then there needs to be a
significant amount of additional flexibility built into the system

RECOMVENDATI ON 10

That schools who have ‘rationalised their delivery of Vocational Education no

| onger be penalised by the current provision for subsidised bus transport
currently in place for NSWschool students. That students who have dua

enrolnment in two schools and / TAFE and who regularly attend authorised work

pl acenent be pernmitted to use their current bus passes to reach the school or the
work placement they are required to attend in order to neet Hi gher Schoo
Certificate requirements under the ‘pathways’ initiative.
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RECOMVENDATI ONS
RECOMVENDATI ON 1
That Nationally Accredited Training Packages be the only vocational curriculumoffered in
any Australian school, and that communities be the entity to decide what will be offered
within their community according to locally perceived needs, taking into account
participant’s education and training pathway, enploynment opportunities and the ability
for the RTOto deliver, assess and certificate the Trai ni ng Package

RECOMVENDATI ON 2

The concept of VETAB accreditation for courses based on the Registered Training
Organisations ability to deliver, assess and certificate the Training Package should be
consi stent for governnent entities ie. the Departnent of Education and Training (DET)
and Private Providers. Quality of delivery and assessnment ought to remmin a focus and a
significant issue for statutory bodies

RECOMVENDATI ON 3

That the national Training Packages remain the central conponent of the national training
agenda and the ANTA continue to be funded to provide reasonably priced, quality copyright
exenpt training support materials

RECOMVENDATI ON 4

G ven that vocational education delivery in schools is AQk 2 / 3 and that VETAB is the
regi stering and nonitoring body all Registered Training O ganisations (RTGs) be funded at
the same rate whether they be school, TAFE or Private Provider

RECOMVENDATI ON 5
VETAB is charged with the duty to nonitor the national training agenda, it ought to be
funded and staffed appropriately to performthis statute duty

RECOMVENDATI ON 6
It is recormended that a specific position be created in schools / clusters of schools,
call ed Vocational Co-ordinator for a person who facilitates:

= the |inkage between schools

» enhances the support given by the Career Advisors

» enhances the support given by providers of vocational education

» enhances the support given by |ndustry
This position ought to be a legitimate part of the career path for teachers and avail abl e
by interview to suitable qualified personne

RECOMVENDATI ON 7

That vocational education in schools mrror nore closely the national training
qualification, ie. traineeship and that students have sufficient exposure in the
workplace in ‘structured work placenent’ to develop a realistic appraisal of the
occupation and ascertain their aptitude / interest in pursuing a career in their chosen
field on | eaving school

RECOMVENDATI ON 8

That the Australian National Training Authority (ANTA) continues to provide quality
training support material for the national training packages at an affordable price and
not subject to copyright provisions

RECOMVENDATI ON 9

That vocational education in schools mirror nore closely the national training
qualification, ie. traineeship. That students have simlar choices in developing a
training plan as that for trainees

RECOMVENDATI ON 10

That schools who have ‘rationalised their delivery of Vocational Education no |onger be
penalised by the current provision for subsidised bus transport currently in place for
NSW school students. That students who have dual enrol nment in two schools and / TAFE
and who regularly attend authorised work placenent be permitted to use their current bus
passes to reach the school or the work placement they are required to attend in order to
meet Hi gher School Certificate requirenments under the ‘pathways’ initiative
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THE MACLEAY VALLEY Appendix 1
WORKPLACE LEARNING CENTRE INC.

AWARDS AND CREDITS

This partnership has achieved the following credits:

1994
1995

1996

1997

1998
1999

2000

2000

2000

2000
2000

2001

2001

2002

2002

recognised as the ‘Centre of Excellence’ for TRAC by Dusseldorp Skills Forum

received the Sydney Morning Herald Australia Day District Award Community
Service for TRAC and CREST

one of seven national programs chosen to support the successful Dusseldorp

Skills Forum entry in the ‘Skills for Life’ Global Partnerships Awards in Toronto Canada
Macleay Valley Workplace Learning Centre became the NSW TRAC Core

Program

National Finalist in the Learning Community Award

A NSW Finalist in the Australian National Training Awards for Excellence in VET

in Schools the Booroongen Djugun Certificate 1l Community Care Services (Nursing
Assistant) course. Providing Health related courses for Year 9 — 12

WADU Project for the Booroongen Djugun Certificate [l Community

Care (Nursing Assistant) course

Recognised by the Prime Minister’'s Taskforce Identifying Good Practice

in Supporting Youth Transitions to Independence

A Finalist in the NSW Training Awards for Excellence in VET in Schools - the
Booroongen Djugun Certificate 11l Community Care Services

(Nursing Assistant) course providing Health related courses for Year 9 — 12

The NSW VET in Schools Retail Excellence Awards for 2000

John Mawson Access Award Commendation awarded by the

Kempsey Shire Council’'s Access Committee in recognition of the contribution made by
this organisation in increasing student awareness of the needs of the disabled during their
work placement program

Awarded the Rotary International Vocational Excellence Award by the Rotary Club of
Kempsey West Inc.

MACLEAY VOCATIONAL COLLEGE NSW Board of Studies Registration

and Accreditation (Stage 6 - Year 11 and 12)

MACLEAY VOCATIONAL COLLEGE NSW Board of Studies Registration
and Accreditation (Stage 5 - Year 9 and 10)

LeapFrog EXTRALearning Project established in Kempsey — first program
inside Australia

Conments to: The Secretary of the Cormittee on PH (02) 6277 4573 or

FAX:

(02) 6277 4427 or e-muil: edt.reps@ph.gov. au
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