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CBCA Library Inquiry 


If you received BER funding, how has this impacted on your library and its activities? (If you did not receive 


funding, please write 'N/A'.)


 
Response 


Count


  624


  answered question 624


  skipped question 0


Response Text


1 N/A Mar 21, 2010 1:27 PM


2 the primary library received some funding. Mar 21, 2010 1:36 PM


3 The library stock is curently packed into boxes and has been moved twice since
Sept "09 limited acces to books, computers, has limited services offered


Mar 21, 2010 9:25 PM


4 New Library is being built - we currently operate in a room with all resources out in
classrooms. AAAAAAAAAGGGGGGGGGGGHHHHHHHHHHHHHHH


Mar 21, 2010 9:40 PM


5 N/A - The College Council deemed that they did not need to update the Libraries
and put all BER Funding into a hall. We were very disappointed with this decision
as we desperatley need extending.


Mar 21, 2010 10:22 PM


6 n/a Mar 21, 2010 10:25 PM


7 N/A Mar 21, 2010 10:36 PM


8 n/a Mar 21, 2010 10:55 PM


9 I wasn't at the school in 2009 so I don't know how much, if any, my school
received in BER money.


Mar 21, 2010 10:56 PM


10 BER funding for our school was allocated to a year 7 learning centre - no money
came to the library.


Mar 21, 2010 10:59 PM


11 N/A Mar 21, 2010 11:01 PM


12 N/A Mar 21, 2010 11:07 PM


13 The building process has only just begun. The planning process was time
consuming and a little stressful


Mar 21, 2010 11:27 PM


14 NA Mar 21, 2010 11:29 PM


15 In preparation for the new building, we are now housed in a space 1/3 of the
original library size and will be for 12mths. When the new library is finished we will
be transferring but there will be little in the way of new fixtures and resources as
funding is still an issue. Staffing will not change unless enrolments increase.


Mar 21, 2010 11:51 PM


16 It will eventually improve access to computers and provide a stimulating
environment for learning.


Mar 22, 2010 12:23 AM


17 N/A Mar 22, 2010 1:09 AM


18 money due December (round 3) but told budget will be reduced dramatically next
year. Aide time cut this year from 32 hours / week to unknown (between 0 hours
and 15 hours?)


Mar 22, 2010 1:29 AM


19 N/A Mar 22, 2010 1:36 AM


20 n/a Mar 22, 2010 1:38 AM


21 N/A Mar 22, 2010 1:44 AM
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22 N/A Mar 22, 2010 1:49 AM


23 It has taken this project to the top of the list at school and allowed us to be
creative and forward thinking to ensure the final space is going to take the school
into the future.


Mar 22, 2010 1:49 AM


24 N/A This funding is going to other building requirements. Mar 22, 2010 1:53 AM


25 N/A Mar 22, 2010 2:20 AM


26 Brand new library
New IWB


Mar 22, 2010 2:21 AM


27 The library will double in size from the exisiting library. Omne library services P-
12. No money left for furningshings


Mar 22, 2010 2:35 AM


28 N/A Mar 22, 2010 2:37 AM


29 Library refurbished beforeBERfunding Mar 22, 2010 2:46 AM


30 n/a Mar 22, 2010 2:50 AM


31 n/a Mar 22, 2010 2:59 AM


32 Created a multipurpose, technology-rich resourced learning space.  It is brilliant
as we can bring whole yeargroups to work as a team.  Very exciting learning
opportunities.


Mar 22, 2010 3:08 AM


33 n/a Mar 22, 2010 3:14 AM


34 N/A Mar 22, 2010 3:16 AM


35 n/a Mar 22, 2010 3:17 AM


36 N/A Mar 22, 2010 3:23 AM


37 N/A Mar 22, 2010 3:23 AM


38 N/A Mar 22, 2010 3:25 AM


39 n/a Mar 22, 2010 3:28 AM


40 N/A Mar 22, 2010 3:29 AM


41 NIL Mar 22, 2010 3:29 AM


42 n/a Mar 22, 2010 3:29 AM


43 N/A Mar 22, 2010 3:30 AM


44 Senior School library is being completely rebuilt - partly BER, partly school project
funds. New library is part of a new wing including classrooms, seminar/conference
rooms, archives, museum, staff offices.


Mar 22, 2010 3:31 AM


45 Library is in process of building - this year primary and secondary libraries
relocated into smaller facilities.


Mar 22, 2010 3:33 AM


46 N/A Mar 22, 2010 3:35 AM


47 It hasn't impacted on the library at all.  The way the new building has been
configured(we have no say in this) the space that is supposed to be the library
isn't very usable.


Mar 22, 2010 3:41 AM


48 n/a Mar 22, 2010 3:41 AM


49 N/A Mar 22, 2010 3:43 AM


50 Not built yet Mar 22, 2010 3:48 AM


51 n/a Mar 22, 2010 3:49 AM


52 N/A Mar 22, 2010 3:51 AM


53 It hasn't as yet. Mar 22, 2010 3:56 AM


54 n/a Mar 22, 2010 4:01 AM


55 N/A Mar 22, 2010 4:02 AM


56 N/A Mar 22, 2010 4:06 AM


57 N/A Mar 22, 2010 4:07 AM


58 n/a Mar 22, 2010 4:09 AM
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59 N/A Mar 22, 2010 4:09 AM


60 N/A Mar 22, 2010 4:11 AM


61 n/A Mar 22, 2010 4:12 AM


62 N/A Mar 22, 2010 4:15 AM


63 N/A Mar 22, 2010 4:18 AM


64 n/a Mar 22, 2010 4:18 AM


65 N?A Mar 22, 2010 4:24 AM


66 Better facilities, more flexible rooms, more up to date equipment and IWB Mar 22, 2010 4:27 AM


67 Work has not happened yet.  Administration planned a covered outdoor teaching
area, unsure of what the impact will be.  Nothing planned for the library interior
other than some new furniture if money is left over.


Mar 22, 2010 4:28 AM


68 N/A Mar 22, 2010 4:31 AM


69 N/A Mar 22, 2010 4:31 AM


70 Funding went to Multipurpose Hall Mar 22, 2010 4:33 AM


71 Still waiting for the library to be built, so am currently in a makeshift library with no
reference section, no computers and very limited books.


Mar 22, 2010 4:35 AM


72 n/a Mar 22, 2010 4:37 AM


73 n/a Mar 22, 2010 4:38 AM


74 n/a Mar 22, 2010 4:38 AM


75 n/a Mar 22, 2010 4:38 AM


76 BER funding went to  Science block!!! Mar 22, 2010 4:38 AM


77 First renovation since built in 1972 : updated workroom to suit current work
practices; new carpet; new bookshelves; spaces re-defined; Circ Desk purpose
designed & built; new furniture.


Mar 22, 2010 4:38 AM


78 Library was initially awarded 0.5 million, BUT the 6 classrooms are now costing
3.1 million, so NO money is comming for library refurbishment. This was to include
laptops to replace old, obsolete and not working computers.


Mar 22, 2010 4:39 AM


79 n/a Mar 22, 2010 4:40 AM


80 N/A Mar 22, 2010 4:42 AM


81 Ammount is unknown to me. It is part of a school package.  Presently out of the
library having packed up what we could in the time. No borrowing, lessons in
classrooms. We are receiving carpet and painting but not sure what else. What is
needed is new shelving - this seems uncertain.


Mar 22, 2010 4:45 AM


82 we were not given figures.  The library which will be built as a result of combined
funding will be no bigger than our existing library


Mar 22, 2010 4:45 AM


83 Not yet, all the other work is going ahead first, library last on the list Mar 22, 2010 4:46 AM


84 The library has had to close for some periods of time so that I can organise
resources and furniture for the new library.


Mar 22, 2010 4:46 AM


85 n/a Mar 22, 2010 4:48 AM


86 Huge cull underway so as to fit some of our 23000 resources; finally learning
about IWB's as we have one connected classroom ONLY in the school at present.


Mar 22, 2010 4:48 AM


87 BER funding at our school went to a new hall - no impact on library at all Mar 22, 2010 4:48 AM


88 N/A Mar 22, 2010 4:49 AM


89 Less space than previously. We are not in it yet so difficult to judge. Mar 22, 2010 4:49 AM


90 N/A Mar 22, 2010 4:51 AM


91 N/A Mar 22, 2010 4:52 AM







4 of 22


Response Text


92 BER wasn't spent on library. A class is housed in the library for the duration of the
construction period which has meant the collection has been moved into a smaller
space, all computers have been removed, as have desks and chairs and the
library "teaching" space is less than 6 by 7 m of floor (full RFF timetable which
occupies all but 1 hour per week.


Mar 22, 2010 4:52 AM


93 N/A Mar 22, 2010 4:54 AM


94 It hasn't yet as we are still in the planning stages of an extension to the library. Mar 22, 2010 4:56 AM


95 Will be an extension of a shared library (shared with HS and TAFE). Exact use of
extra space is still under negotiation.


Mar 22, 2010 4:57 AM


96 A new computer lab was built as an annex to the library.Computers from the
library were moved into the lab but not replaced.


Mar 22, 2010 4:57 AM


97 new resource centre but teacher librarian being deployed elsewhere for nct
purposes!! Library aid to manage resources!


Mar 22, 2010 5:01 AM


98 Building a new primary library Mar 22, 2010 5:07 AM


99 na Mar 22, 2010 5:07 AM


100 has not started Mar 22, 2010 5:08 AM


101 N/A Mar 22, 2010 5:08 AM


102 We have split the Libraries. Primary school Library is being built and nothing was
given to Secondary Library. We also have seperate budgets.


Mar 22, 2010 5:16 AM


103 N/A Mar 22, 2010 5:16 AM


104 Increased number of students using the facilities. Incrreased expectations on lib
staff from other school staff.


Mar 22, 2010 5:18 AM


105 N/A Mar 22, 2010 5:18 AM


106 The library has housed 2 classes for the last 6 months due to BER classrooms
being built as well. There has been very little use of the library by the students
during this time. I personally don't think our BER library will be large enough to
house our collection without it being cramped. On paper it looks very spacious but
I don't think TL's were consulted about what they really need. I am getting new
items that I do not want (and have already removed exactly tha same from my
existing library) and would have preferred other items in their place. We weren't
given the option of a refurb and I personally think that would have been better.


Mar 22, 2010 5:18 AM


107 Not sure how much funding to library.  We have NO say in how it is happening or
the eventual outcome.  Input despite being asked for initially from thelibrary staff
was ignored by the architects


Mar 22, 2010 5:19 AM


108 N/A Mar 22, 2010 5:26 AM


109 I believe funding will be used to purchase ICT which will be housed in the library
and some refurbishment will be taking place


Mar 22, 2010 5:26 AM


110 Not yet as  builiding hasn't begun. Many many hours go into planning. Mar 22, 2010 5:26 AM


111 N/A Mar 22, 2010 5:33 AM


112 Received funding, but it all went to a Sports stadium!  School recieved
$3,000,000.00


Mar 22, 2010 5:37 AM


113 N/A Mar 22, 2010 5:37 AM


114 N/A Mar 22, 2010 5:37 AM


115 N/A Mar 22, 2010 5:39 AM


116 Not built yet, but anticipated with much enthusiasm. Plans with archtiect now. We
have had a demountable for many years, which is cramped, has no tap and little
display space. Computers for children are old and well past their use by date.
The new library and its facilities will finally enable us to provide modern, current
technologies and an exciting, pleasant and inviting environment.


Mar 22, 2010 5:41 AM


117 n/A Mar 22, 2010 5:42 AM


118 no funding Mar 22, 2010 5:49 AM
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119 n/a Mar 22, 2010 5:52 AM


120 N/A Mar 22, 2010 6:02 AM


121 N/A Mar 22, 2010 6:02 AM


122 It was decided by the school to build a hall instead of library. Mar 22, 2010 6:04 AM


123 funding for other areas of the school- replacement of demountable classrooms Mar 22, 2010 6:05 AM


124 N/A Mar 22, 2010 6:05 AM


125 The BER money went towards a new hall. Mar 22, 2010 6:12 AM


126 N/A Mar 22, 2010 6:13 AM


127 Not at all Mar 22, 2010 6:13 AM


128 . I can't recall how much beause it is so long ago now and nothing has started . It
suppose to be in round three but I feel it may be slightly smaller than I have now.


Mar 22, 2010 6:13 AM


129 N/A Mar 22, 2010 6:14 AM


130 n/a Mar 22, 2010 6:18 AM


131 N/A Mar 22, 2010 6:22 AM


132 n/a Mar 22, 2010 6:23 AM


133 n/a Mar 22, 2010 6:30 AM


134 Our school opted to use the refurbishment grant to renovate the old multi-purpose
room into a library. The library then moved from a tiny room in a portable into a
slightly larger space. We now have new facilities, a IWB and room to seat a whole
class on the floor. We can work on cyber-safety, information literacy, ict skills etc
as a whole class in the library.
The space is bright, clean and new and many more children are visiting at lunch
and break and after school to read and borrow books. They constantly remark on
how much they love the new library.


Mar 22, 2010 6:33 AM


135 New library being built at present...old library becoming connected classroom and
other classrooms at end of 2010


Mar 22, 2010 6:36 AM


136 Two separate libraries are currently being built, and are due for completion in July.
So, can't answer question yet.


Mar 22, 2010 6:49 AM


137 n/a Mar 22, 2010 6:57 AM


138 N/A Mar 22, 2010 7:08 AM


139 N/A Mar 22, 2010 7:12 AM


140 Not built yet.  Probably next year. Mar 22, 2010 7:14 AM
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141 Extraordinarily!
TL off-line for most of Term 4 2009 (although borrowing could continue for about 6
weeks of the term) and Term 1 2010 to attend BER meetings, liaise with builders,
sub-contractors, site managers, project managers, suppliers, staff, students and
parents. As well, with parent support (and after having done risk assessments),
we had to pack up the library (into over 600 boxes), move everything into another
building so that the old library could be used for another purpose. Then we had to
move everything into the new library and store it there until the new furniture
arrived (and it's still coming!). Fortunately, I had asked classroom teadhers to let
me know what they thought they'd need for the first few weeks at the beginning of
the school year, and we packed those resources into carefully marked boxes and
stored them where they could be found in January.  Now that most of the furniture
is in place and the shelves have been re-stocked, it seems that all the new carpet
tiles (which are lifting) will have to be taken up and reglued, so here we go again. 
The ordering process has been a nightmare. Our Business Services Manager
won't have anything to do with the P21 aspect of BER because she isn't placing
orders. So I've had to obtain all the quotes, send them to the project manager who
then places the order with Education Queensland Facilities people.  There have
been many, many mistakes, cases of companies not being paid for up to 3
months, wrong furniture being delivered (and not sorted out yet). As well, the
accounts kept by us, our program manager and Education Queensland people
aren't matching. I was told 'there is $9 000 left for furniture, fittings and equipment,
but don't send any more orders because it might be only $7 500'.  Now it seems
that there's just over $2 500 left ... and could I please work out what the real
answer is!!!!!!! (I'm working on it. ) Since May last year, I've been getting very little
sleep, and working long hours and weekends. I know this is a job creation project,
but it has been a 'work creation' project for me.
Having said all that, our new building is fantastic and this time next year I'll have
forgotten all the angst. And honestly, I'm fortunate that I've been heavily involved
(and I asked to be), unlike some of my colleagues who have had nothing to do
with the project. One said, "My principal is doing everything. I don't know what it
(the library) is going to be like - I'll see it when it's finished."


Mar 22, 2010 7:19 AM


142 Not yet affected. Mar 22, 2010 7:21 AM


143 Minimal impact as yet - the building is due to commence in May this year Mar 22, 2010 7:23 AM


144 Not yet started - presently sharing the library with a class! Mar 22, 2010 7:32 AM


145 Plans are still being finalised - the amount has been approved and building due to
commence within next two months.


Mar 22, 2010 7:34 AM


146 N/A Mar 22, 2010 7:37 AM


147 We will actually have a purpose built library when completed, with technology
access, not a spare classroom with no technology access that can only fit 20
people in.


Mar 22, 2010 7:41 AM


148 N/A Mar 22, 2010 7:45 AM


149 It took a lot of extra time on part of the teacher-librarian to look through data
sheets and prepare furniture lists and take part in meetings. There will be
continued impact when the library starts to be built.


Mar 22, 2010 8:03 AM


150 N/A Mar 22, 2010 8:07 AM


151 N/A Mar 22, 2010 8:12 AM


152 N/A Mar 22, 2010 8:12 AM


153 The process has not really started yet. We have a plan, building commences in
May.


Mar 22, 2010 8:14 AM


154 Schhol built a new hall Mar 22, 2010 8:46 AM


155 I don't know. Mar 22, 2010 8:47 AM


156 N/A Mar 22, 2010 8:53 AM


157 N/A Mar 22, 2010 9:05 AM
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158 n/a Mar 22, 2010 9:10 AM


159 We received a small amount of money, this was used to have a classy circulation
desk and display counter (which the kids just love) and bag racks


Mar 22, 2010 9:28 AM


160 No impast as yet as demountable library stays whilst new library is being built. Mar 22, 2010 9:49 AM


161 N/A Mar 22, 2010 9:53 AM


162 N/A Mar 22, 2010 10:02 AM


163 N/A Mar 22, 2010 10:04 AM


164 N/A Mar 22, 2010 10:06 AM


165 Don't know how much BER money we received,  we had a new library before
BER.


Mar 22, 2010 10:06 AM


166 hasn't even been started yet. Mar 22, 2010 10:08 AM


167 a hall was purchased with BER Mar 22, 2010 10:17 AM


168 N/A Mar 22, 2010 10:28 AM


169 N/A Mar 22, 2010 10:33 AM


170 not applicable - BER funding was only in junr school and no impact on library Mar 22, 2010 10:51 AM


171 N/A Mar 22, 2010 10:56 AM


172 N/A Mar 22, 2010 10:56 AM


173 n/a Mar 22, 2010 10:57 AM


174 N/A Mar 22, 2010 11:01 AM


175 N/A Mar 22, 2010 11:01 AM


176 N/A Mar 22, 2010 11:03 AM


177 N/A Mar 22, 2010 11:04 AM


178 N/A Mar 22, 2010 11:08 AM


179 We are to be amalgamated with adjoining high school. A new K-12 Resource
Centre will be built as part of amalgamation, our BER money is being used in the
overall amalgamation of campus.


Mar 22, 2010 11:15 AM


180 N/A Mar 22, 2010 11:15 AM


181 As a total we received $3million but the decision was made to spend the money
enclosing a covered area. As the library building was only a few years it received
a refurbishment


Mar 22, 2010 11:17 AM


182 N/A Mar 22, 2010 11:17 AM


183 Library programs suspended due to building works. 'Virtual' Library created
through use of School Library Website enabling access to relevant online
information...(thanks to the efforts of ASLA PD and Mrs Mac).


Mar 22, 2010 11:21 AM


184 N/A Mar 22, 2010 11:21 AM


185 Library is currently sharing its space with Administration while the new Admin area
is being built but will eventually be opened up into an adjoining multipurpose area


Mar 22, 2010 11:21 AM


186 No changes have ben made to school library budget or clerical support for the
library


Mar 22, 2010 11:23 AM


187 n/a Mar 22, 2010 11:23 AM


188 N/A Mar 22, 2010 11:28 AM


189 n/a Mar 22, 2010 11:30 AM


190 N/A Mar 22, 2010 11:31 AM


191 Building has not yet commenced on the BER unit we should be getting. I have
been told we may be splitting the library once it has been completed.


Mar 22, 2010 11:37 AM


192 In the middle of extending library now - teacher aide and myself the librarian doing
all the moving.  Library out of normal activities for one term - looking at the big
picture - should be able to do a lot more.  Principal has been excellent - I have
been involved on all aspects of the planning and building process


Mar 22, 2010 11:38 AM
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193 New Library in process of being built at present Mar 22, 2010 11:38 AM


194 Still waiting for the building. I really do not know how much money has been
allocated to build a new library.  I have been most unhappy with the different
architects and new plans that have been changed  constantly regarding  the
library design.


Mar 22, 2010 11:44 AM


195 Funding did not cover the Library Mar 22, 2010 11:53 AM


196 N/A Mar 22, 2010 12:12 PM


197 N/A Mar 22, 2010 12:20 PM


198 N/A Mar 22, 2010 12:22 PM


199 N/A Mar 22, 2010 12:57 PM


200 N/A - We were undergoing a building project at the time BER was announced. Mar 22, 2010 12:59 PM


201 N/A Mar 22, 2010 1:31 PM


202 N/A Mar 22, 2010 4:33 PM


203 N/A Mar 22, 2010 6:24 PM


204 BER funding has been divided between a number of classrooms and I am not
privy to the exact amount spent on the library.  The library was to have been
finished being refurbished by first term, 2010, week 2 - it is still not close to being
done.  98% of stock remains packed in boxes and borrowing is severely
restricted.  It is difficult for teachers as well as myself to teach without resources
on hand.  The refurbishment has been designed by someone who did not consult
with me as to the size of our school collection - I have been allotted 13 bays of
shelves (we have 8000+ books) seating for 24 students (as a small school our
class numbers can fluctuate wildly and have been know to go up to 31 in a 5/6
class.  8 massive computer tables has been assigned to the library taking up a
huge amount of floor space.  There has been no floor space left vacant for
reading groups.  On a positive note they will supply me with 3 new return boxs
(not that I need that many).  The designers should have had a short meeting with
the librarian to discuss individual school needs, not just go with outside
dimensions and do what they think is appropriate.


Mar 22, 2010 7:19 PM


205 N/A Mar 22, 2010 7:40 PM


206 N/A Mar 22, 2010 7:50 PM


207 at last a school hall will mean the library will be something less of a multi-purpose
building - maybe!!!


Mar 22, 2010 7:57 PM


208 N/A Mar 22, 2010 8:03 PM


209 N/A Mar 22, 2010 8:55 PM


210 N/A Mar 22, 2010 8:59 PM


211 1 million dollars was taken from the library allocation (as advertised on the
Federal government website) to build an auditorium, a decision made by one
person, contrary to the guidelines of the BER programme, and against the wishes
of the entire school staff. In consequence, our student population of 1287 has
been offered an extension to the current 4 bay library. Our furniture allocation was
cut to 30,000 (because we are only getting "half a library").  Currently at least 480
students visit the library daily, for infolit lessons from me, for borrowing, and for
recreation before and after school. We may be able to house our collection of
50,000 resources, we will be able to have more classes in the shed, but the facility
will not match the hype and the expectations of the 21st century.


Mar 22, 2010 9:00 PM


212 N/A Mar 22, 2010 9:11 PM


213 n/a Mar 22, 2010 9:11 PM


214 N/A Mar 22, 2010 9:15 PM


215 N/A Mar 22, 2010 9:17 PM


216 N/A Mar 22, 2010 9:17 PM
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217 I am having a brand new purpose built library being built as I typw this, it is
beginning this week.


Mar 22, 2010 9:20 PM


218 N/A Mar 22, 2010 9:24 PM


219 N/A Mar 22, 2010 9:38 PM


220 Has not commenced yet. Mar 22, 2010 9:39 PM


221 Self-check in and out Mar 22, 2010 9:47 PM


222 N/A Mar 22, 2010 9:51 PM


223 Library space now provides a home for the After School Care service and the
Choir. This severely reduces the "quiet time" I have for Admin tasks such as
cataloguing.


Mar 22, 2010 9:56 PM


224 N/A Mar 22, 2010 10:01 PM


225 We had already committed to building a new resource centre prior to the funding
being available.


Mar 22, 2010 10:11 PM


226 N/A Mar 22, 2010 10:11 PM


227 N/A Mar 22, 2010 10:14 PM


228 N/A Mar 22, 2010 10:16 PM


229 n/a Mar 22, 2010 10:18 PM


230 N/A Mar 22, 2010 10:19 PM


231 n/a Mar 22, 2010 10:21 PM


232 N/A Mar 22, 2010 10:22 PM


233 N/A Mar 22, 2010 10:23 PM


234 N/A Mar 22, 2010 10:26 PM


235 N/A Mar 22, 2010 10:28 PM


236 Had to drop everything and draw up plans (in consultation with an Architect) to
meet funding deadline. Visited other schools to check out facilities we are
interested in. Next two terms will be busy again looking at furniture etc. for new
building. Unfortunately the reality will be when the new Primary space opens that
we will only be able to staff it 50% of the time with our current staff levels.


Mar 22, 2010 10:28 PM


237 N/A Mar 22, 2010 10:36 PM


238 n/a Mar 22, 2010 10:36 PM


239 n/a  --- which sucks!!! Mar 22, 2010 10:39 PM


240 We renovated..it has given a 16 year old facility new life..everyone loves it Mar 22, 2010 10:40 PM


241 The library has been spread amoung the classes and also placed in a container.
The teacher Librarian visits classes to teach ICT, language etc.


Mar 22, 2010 10:40 PM


242 N/A Mar 22, 2010 10:45 PM


243 N/A Mar 22, 2010 10:51 PM


244 N/A Mar 22, 2010 11:03 PM
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245 It will impact our library as we have been told the whole facility will shut for 2 - 5
months. However as we have not been allowed to manage the project the huge
amount of money has been whittled away paying architect after architect groups,
ridiculous plans which included turning a video conference/meeting room into a
server room, demolishing the TL office to add a little extra space in the main body
of the library, taking our adjoined classroom and turning it into a huge storeroom
and even $70,000 to remove the ceiling and put in a new one for no apparent
reason. Our lovely wooden bookshelves will be replaced by metal brackets on the
brick walls with metal shelves, louvres being put on windows which are under
wide verandahs and have good blinds and more waste. I will be a floating human
resource when we have no library and the students will have to do without the
resources and facilities for a long time. I might add money elsewhere in the school
for an early intervention room has seen the Principal fighting to stop almost brand
new carpet being replaced ( what an insane waste) and an IWB proposal that
would cost double all our other IWB installations for no apparent reason other
than someone is trying to pocket money??


Mar 22, 2010 11:11 PM


246 New library/classroom building for infants school.
No discussion at all with me


Mar 22, 2010 11:17 PM


247 Still to be finalised but plans under way Mar 22, 2010 11:20 PM


248 N/A Mar 22, 2010 11:22 PM


249 n/a Mar 22, 2010 11:27 PM


250 n/A Mar 22, 2010 11:27 PM


251 N/A Mar 22, 2010 11:29 PM


252 N/A Mar 22, 2010 11:34 PM


253 N/A Mar 22, 2010 11:39 PM


254 Finally got a specially designed library building rather than working out of
classrooms.


Mar 22, 2010 11:41 PM


255 N/A Mar 22, 2010 11:42 PM


256 Still being built, but a 'one plan' approach means we have had to plan and pay for
any changes in set-up. (we want data points in centre of space, not along walls
and want shelving moved to walls).


Mar 22, 2010 11:43 PM


257 N/A Mar 22, 2010 11:46 PM


258 N/A Mar 23, 2010 12:03 AM


259 n/a Mar 23, 2010 12:05 AM


260 Minimal refurbishment Mar 23, 2010 12:13 AM


261 NA Mar 23, 2010 12:16 AM


262 A new building with 21st century learners in mind Mar 23, 2010 12:18 AM


263 BER funding enabled us to totally refurbish the library space and to build an
Indoor outdoo learning space along one side of the library. We have been able to
create a 21st century library with flexible learning spaces.


Mar 23, 2010 12:25 AM


264 It has increased the size of the library and has brought it into the 21 century. The
library program is expanding and student use has been greatly increased.


Mar 23, 2010 12:47 AM


265 n/a Mar 23, 2010 12:56 AM


266 Removal of old shelving, installation of benches for new computers (computers
purchased from canteen profits)


Mar 23, 2010 1:01 AM


267 Construction of a new library and refurbishment of old library as a classroom and
computer lab.


Mar 23, 2010 1:07 AM


268 NA Mar 23, 2010 1:07 AM


269 N/A Mar 23, 2010 1:11 AM


270 N/A Mar 23, 2010 1:12 AM


271 N/A Mar 23, 2010 1:12 AM
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272 n/a Mar 23, 2010 1:19 AM


273 n/a Mar 23, 2010 1:22 AM


274 N/A Mar 23, 2010 1:24 AM


275 N/A Mar 23, 2010 1:24 AM


276 N/A Mar 23, 2010 1:25 AM


277 N/A Mar 23, 2010 1:33 AM


278 N/A Mar 23, 2010 1:50 AM


279 Library refurbishment - classes not held in library and resources not available for
use for first 6 weeks of year.  Management of library difficult as office area still
waiting new workstations and storage to be fitted.


Mar 23, 2010 1:55 AM


280 n/a Mar 23, 2010 1:57 AM


281 N/A
However with other building work, classes were told they could relocate to the
library (for months!)!!! Principal affirmatively and thankfully stated NO! This
implicates that the library and the work within is not important!


Mar 23, 2010 2:02 AM


282 n/a Mar 23, 2010 2:08 AM


283 N/A Mar 23, 2010 2:14 AM


284 N/A Mar 23, 2010 2:14 AM


285 No impact on the library at all with none of the BER money going to the library.
At this school the BER money is being spent on two projects:   completing the
school hall and constructing a new classroom block.


Mar 23, 2010 2:15 AM


286 The library has been packed into boxes and put into a container for over 12
months until the new library is built.  The rooms previously holding the library have
been turned into classrooms.  The library with a small number of books unpacked
is now operating out of a small room.


Mar 23, 2010 2:20 AM


287 n/a Mar 23, 2010 2:23 AM


288 N/A Mar 23, 2010 2:30 AM


289 NA Mar 23, 2010 2:36 AM


290 n/a Mar 23, 2010 2:55 AM


291 N/A Mar 23, 2010 3:16 AM


292 N/A Mar 23, 2010 3:22 AM


293 n/a Mar 23, 2010 3:22 AM


294 N/A Mar 23, 2010 3:34 AM


295 N/A Mar 23, 2010 3:38 AM


296 N/A Mar 23, 2010 3:45 AM


297 Reduced hours of T-L in library to teach in other areas. Mar 23, 2010 3:46 AM


298 N/A Mar 23, 2010 3:56 AM


299 We are extending the current library to provide a specialized Junior School area
and gutting and refurbishing the existing building


Mar 23, 2010 3:57 AM


300 N/A Mar 23, 2010 4:00 AM


301 N/A Mar 23, 2010 4:00 AM


302 N/A Mar 23, 2010 4:01 AM


303 n/a Mar 23, 2010 4:05 AM


304 N/A Mar 23, 2010 4:05 AM


305 N/A Mar 23, 2010 4:09 AM


306 n/a Mar 23, 2010 4:09 AM


307 N/A Mar 23, 2010 4:11 AM


308 NA Mar 23, 2010 4:12 AM
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309 Yet to be seen - we are not yet finished refurbishments. Mar 23, 2010 4:21 AM


310 The school built a hall and partly refurbished the library with a coat of paint and
new carpet


Mar 23, 2010 4:21 AM


311 N/A Mar 23, 2010 4:23 AM


312 Library was painted Mar 23, 2010 4:25 AM


313 'N/A' Mar 23, 2010 4:26 AM


314 N/A Mar 23, 2010 4:30 AM


315 N/A Mar 23, 2010 4:38 AM


316 N/A Mar 23, 2010 4:48 AM


317 Some money was to build a new resource storage room, but has been allocated
elsewhere.


Mar 23, 2010 4:49 AM


318 n/a Mar 23, 2010 4:50 AM


319 N/A Mar 23, 2010 4:51 AM


320 N/A Mar 23, 2010 4:56 AM


321 N/A Mar 23, 2010 4:56 AM


322 N/A Mar 23, 2010 5:04 AM


323 N/A Mar 23, 2010 5:06 AM


324 N/A Mar 23, 2010 5:09 AM


325 None received Mar 23, 2010 5:11 AM


326 N/A Mar 23, 2010 5:12 AM


327 N/A no funding for books or library resources at all Mar 23, 2010 5:37 AM


328 n/a Mar 23, 2010 5:47 AM


329 N/A Mar 23, 2010 5:55 AM


330 Built new library. Mar 23, 2010 5:55 AM


331 N/A Mar 23, 2010 6:06 AM


332 N/A Mar 23, 2010 6:19 AM


333 n/a Mar 23, 2010 6:30 AM


334 N/A Mar 23, 2010 6:44 AM


335 N/A Mar 23, 2010 6:50 AM


336 N/A Mar 23, 2010 7:02 AM


337 N/A Mar 23, 2010 7:19 AM


338 while we wait for our new library, the existing library is underfunded and 'making
do'. We don't want to initiate any major repairs or purchase resources.


Mar 23, 2010 7:27 AM


339 Do not know how much we have been allocated. The Library will be out of action
for??? weeks.  We ahve to pack it up and store.  No needing refurbishment


Mar 23, 2010 7:41 AM


340 The library was recarpeted in the Christmas holidays. Mar 23, 2010 7:46 AM


341 n/a Mar 23, 2010 8:41 AM


342 Don't know any amount re this!!!Budget seems to be very generous after many
years of neglect.


Mar 23, 2010 8:48 AM


343 na Mar 23, 2010 8:55 AM


344 We are not getting a new library and the current library is not being refurbished,
although this was suggested and it is necessary in my opinion.


Mar 23, 2010 9:05 AM


345 N/A Mar 23, 2010 9:53 AM


346 n/a Mar 23, 2010 10:00 AM


347 New furniture purchased - makes for a much improved appearance. Mar 23, 2010 10:09 AM


348 Money was not used for library, but other school projects. Mar 23, 2010 10:10 AM
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349 N/A Mar 23, 2010 10:14 AM


350 N/A Mar 23, 2010 10:19 AM


351 n/a Mar 23, 2010 10:21 AM


352 N/A
Although our library is too small, the money was needed to replace demountables
and enlarge the hall.
Note: Our library was built 40 years ago for a smaller population but now also
shares the space with a computer lab (25) and the school band who have taken
over the store and study rooms. Schools are not the same as ther were in the 60s
and 70s but we are being expected to squash more into the same spaces. This is
often not practical.


Mar 23, 2010 10:26 AM


353 N/a Mar 23, 2010 10:30 AM


354 N/A Mar 23, 2010 10:43 AM


355 Renovated one teaching area in Secondary Library. Increased usage has
occurred including increased borrowing of fiction material due to new display
areas.


Mar 23, 2010 11:01 AM


356 Painting of exterior of Resource Centre Mar 23, 2010 11:03 AM


357 Hasn't happened yet. Library is to be refurbished, along with the primary
classrooms, in our fantastic heritage building. Will involve some closure and much
upheaval!


Mar 23, 2010 11:03 AM


358 N/A Mar 23, 2010 11:38 AM


359 n/a Mar 23, 2010 12:00 PM


360 N/A Mar 23, 2010 1:01 PM


361 We received a new library which I moved into at the start of term 3, 2009. We are
still waiting for problems to be fixed and 9 months on, am still not totally settled.
The library as a one size fits all model is OK for our needs at the moment but it is
taking a lot of reorganisation to fit all of our resources into the space.


Mar 23, 2010 9:03 PM


362 N/A Mar 23, 2010 9:18 PM


363 The library will not actually be receiving any money from the BER - all will be
spent on every other part of the school (over $6 million)DECS and the school
decided as we are only 11 years old and a conversion of a conversion we did not
need any of the money spent on the library.


Mar 23, 2010 9:47 PM


364 work not started yet. Library refurbishment is part of a larger plan which relies on
a new hall being built first, the current hall will become the new library and current
library will revert to 2 classrooms. The BER funds are for bricks and mortar NOT
staff! No mention of the removals process yet either!


Mar 23, 2010 9:54 PM


365 We are having a new primary library built Mar 23, 2010 10:19 PM


366 N/A Mar 23, 2010 10:20 PM


367 It brought all library activities under one roof (previously there were two
libraries;one 7-12 and one T-6) and has enabled us to rationalise resources and
provide better service to staff and students


Mar 23, 2010 10:47 PM


368 N/A Mar 23, 2010 10:52 PM


369 N/A Mar 23, 2010 11:17 PM


370 Cannot answer as this information has not been communicated to me by principal. Mar 23, 2010 11:33 PM


371 N/A Mar 23, 2010 11:38 PM


372 n/a Mar 23, 2010 11:51 PM


373 About to begin renovations of the library to create more open spaces and areas
for ICT, Reading, Desks. To make it more welcoming and pratical.


Mar 24, 2010 12:05 AM


374 Wireless throughout the library for laptops. Students with laptops take the
pressure off Library PC Lab (20 pcs). School about to go wireless entirely.


Mar 24, 2010 1:00 AM


375 N/A Mar 24, 2010 1:32 AM
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376 Our school rceived BER funding but it was not used in the school library. Mar 24, 2010 1:56 AM


377 N/A Mar 24, 2010 1:58 AM


378 New library being built with new shelving/furniture Mar 24, 2010 2:05 AM


379 n/a Mar 24, 2010 2:06 AM


380 Have just had a new library built to replace one destroyed in an explosion so BER
did not apply to us


Mar 24, 2010 2:07 AM


381 Building new Junior School Library - will have provide services in two libraries but
no extra staff to do this


Mar 24, 2010 2:13 AM


382 N/A Mar 24, 2010 2:34 AM


383 Received State Govt. funding- greatly enhanced quality learning area,
encouraged activities.


Mar 24, 2010 3:00 AM


384 na Mar 24, 2010 3:14 AM


385 The new Library hasn't been built yet Mar 24, 2010 3:19 AM


386 N/A Mar 24, 2010 3:32 AM


387 N/A Mar 24, 2010 3:47 AM


388 N/A Mar 24, 2010 3:49 AM


389 n/a Mar 24, 2010 4:00 AM


390 new shelving, new circulation desk Mar 24, 2010 4:02 AM


391 N/A Mar 24, 2010 4:24 AM


392 Two library walls were taken down as part of construction of a new school hall. Mar 24, 2010 4:33 AM


393 n/a Mar 24, 2010 4:36 AM


394 N/A Mar 24, 2010 4:40 AM


395 N/A Mar 24, 2010 4:41 AM


396 Old classroom was refurbished for new library. There was a breakout room built
with it but this has had to be utilised a classroom.


Mar 24, 2010 5:10 AM


397 N/A Mar 24, 2010 5:11 AM


398 Library still in the building stage, but to have a purpose built facility(instead of two
rooms) will greatly enhance the prograrmmes and services that this library can
offer to students, staff and community.


Mar 24, 2010 5:23 AM


399 Our new library is still at tendering stage. Mar 24, 2010 5:34 AM


400 spent on multi-purpose hall, not library Mar 24, 2010 6:40 AM


401 It depends on how much funding is left after classroom refurbishments as to what
will happen with the interior only of the library. Perhaps an interactive whiteboard
and new carpet and maybe new shelves. At present there is a great deal of
uncertainty as to what the final outcome will be.


Mar 24, 2010 9:17 AM


402 BER funding for other projects has resulted in the library being used for furnature
storage for 5 months. This has severelt impacted the use of the library and
teaching programs.


Mar 24, 2010 10:06 AM


403 We received nothing for the library and it definitely needs renovating. Mar 24, 2010 10:49 AM


404 Have to pack upthe Library and store a great deal and use a standard classroom
for the rest of this year which limits the programs on offer


Mar 24, 2010 3:01 PM


405 Library closed for one term for refurbishment. Mar 24, 2010 9:26 PM


406 n/a  received funding for other areas as our library had been recently
redeveloped.


Mar 24, 2010 10:00 PM


407 N/A Mar 24, 2010 10:24 PM


408 N/A Mar 24, 2010 11:18 PM


409 N/A Mar 24, 2010 11:59 PM
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410 My budget was halved because BER will take care of the furnishing of a new
library. My budget was double previously to refurbish and update the Library. Our
library will start to be built within the next couple of months. I could not answer
above question as we have been given approximately $1million for Hall and
Library.


Mar 25, 2010 12:45 AM


411 N/A Mar 25, 2010 12:58 AM


412 N/A Mar 25, 2010 1:02 AM


413 BER funding is allocated for new hall etc. nothing for library. Not started as yet so
no impact to date.


Mar 25, 2010 1:22 AM


414 N/A Mar 25, 2010 1:23 AM


415 N/A Mar 25, 2010 1:34 AM


416 N/A Mar 25, 2010 2:25 AM


417 Computer lab in library, bigger, new furniture - it is fabulous Mar 25, 2010 2:31 AM


418 hasn't started yet Mar 25, 2010 2:32 AM


419 My school recieved $3 million for the whole building program which included
construcion of new classrooms. The proposed library rennovations include
extending the current building to incorportate a computer lab and adding some
extra library space. I do not know how much money has been allocated directly for
the library. At this stage, building has not commenced.


Mar 25, 2010 3:33 AM


420 Extra staff appointed Mar 25, 2010 3:41 AM


421 N/A Mar 25, 2010 3:57 AM


422 I have had to move out of the library (on my own) into an existing classroom so
that the old building could be demolished to make way for the new building.  The
classroom I am currently housed in doesn't adequately fit the resources, has
ineffectual heating, no floor coverings, no computer ports so we currently have no
computers in the library.  The size of the room makes it difficult for classes to
make full use of the library.


Mar 25, 2010 3:58 AM


423 Building has not yet started. At this stage they are not sure whether library will
need to be packed up so area can be refurbished for admin area or whether new
library can be completed and we move straight in.


Mar 25, 2010 4:05 AM


424 NA Mar 25, 2010 4:12 AM


425 N/A Mar 25, 2010 4:18 AM


426 N/A Mar 25, 2010 4:20 AM


427 Building has just commenced.  We will have to close for approximately three-four
weeks while there is some internal reorganisation.  We will, however, keep some
of our operations functioning as we set up in a temporary capacity.


Mar 25, 2010 4:20 AM


428 Plannining is underway to build 3 new libraries - splait site school. Mar 25, 2010 4:27 AM


429 New hall, no impact on library Mar 25, 2010 4:33 AM


430 We have had the move the library to a classroom. We closed for 2 weeks to shift
the library and have only reopened this week. Services will be severely curtailed
whilst we are in this temp. location for about 8 months.


Mar 25, 2010 4:37 AM


431 NA Mar 25, 2010 4:41 AM


432 N/A Mar 25, 2010 4:52 AM


433 uPGRADE OF SECONDARY LIBRARY - MAKING IT MORE COMFORTABLE
AND USER FRIENDLY FOR PATRONS


Mar 25, 2010 4:57 AM


434 N/A Mar 25, 2010 5:07 AM


435 N/A Mar 25, 2010 5:15 AM


436 N/A Mar 25, 2010 5:19 AM


437 n/a Mar 25, 2010 5:25 AM


438 NA Mar 25, 2010 5:47 AM
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439 Refurbished, painting, new furniture Mar 25, 2010 5:51 AM


440 new library being built Mar 25, 2010 5:57 AM


441 N/A Mar 25, 2010 6:08 AM


442 N/A Mar 25, 2010 6:53 AM


443 n/a Mar 25, 2010 6:56 AM


444 N/A Mar 25, 2010 7:45 AM


445 N/A Mar 25, 2010 8:26 AM


446 We received funding which has gone to building a school hall, the library is
earmarked next but work has not happened or likely to happen until 2011.


Mar 25, 2010 8:42 AM


447 N/A Mar 25, 2010 8:45 AM


448 N/A Mar 25, 2010 9:07 AM


449 N/A - money was allocated to Multi-Purpose Hall Mar 25, 2010 9:20 AM


450 not much, the new library is nearly completed, and doesn't seem any bigger - I
don't know why they bothered!


Mar 25, 2010 9:31 AM


451 As a new multi-purpose is to be built with the BER, the current school hall will
become vacant. The library will be moved from the present terrapin (not ideal) to
an octagonal area used a throughfare to all parts of the school. There will a
mezzanine floor, steps, stairs, different levels, the science store room will become
the Teacher  Ref  area - give me back the terrapin!!


Mar 25, 2010 10:24 AM


452 It was used to fund a secondary science centre despite desperate need of the
primary school for refurbishment


Mar 25, 2010 10:49 AM


453 Not completed yet Mar 25, 2010 11:10 AM


454 N/A Mar 25, 2010 11:24 AM


455 Demolished perfectly good building.  Disruptions in moving.  New library beautiful,
but limited shelving for books, TL no say in configuration, loss of facilities eg. air
con.


Mar 25, 2010 12:32 PM


456 - Mar 25, 2010 12:41 PM


457 supposed to be getting a new school.  all talk so far Mar 25, 2010 1:20 PM


458 N/A Mar 25, 2010 9:16 PM


459 N/A Mar 25, 2010 9:39 PM


460 N/A Mar 25, 2010 9:46 PM


461 N/A Mar 25, 2010 10:10 PM


462 n/a Mar 25, 2010 10:11 PM


463 N/A Mar 25, 2010 11:31 PM


464 N/A Mar 25, 2010 11:32 PM


465 na Mar 25, 2010 11:36 PM


466 The library(rather two school classrooms that will be converted to a library) which
is for both primary and secondary students has not been completed so at the
moment it has no impact.


Mar 25, 2010 11:41 PM


467 Still in planning stages; plans at first not as we specified, still in discussions. Most
of the money has to be spent on maintenance issues neglected 10 years, to make
the building viable eg re-roofing. Very little funding left then for new shelving etc.


Mar 25, 2010 11:44 PM


468 Funding for a new Library has been approved but not received. Mar 25, 2010 11:46 PM


469 n/a Mar 25, 2010 11:48 PM


470 Not Applicable Mar 26, 2010 12:27 AM


471 Not Applicable Mar 26, 2010 12:27 AM
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472 An activity centre was built beside the current library with a Science Centre which
will house the science resources and will be managed by current library staffing.
The Principal now wants to wall off parts of the old library without due
consideration for how libraries function.


Mar 26, 2010 12:36 AM


473 NA Mar 26, 2010 12:40 AM


474 We are still waiting for our BER librar to be built Mar 26, 2010 12:54 AM


475 they are building a library to cater for our whole school population based upon our
primary numbers.
Being a central school we have to cater for learners K-12 and we need SPACE -
building a library based on the size of a primary school population of 180 will Not
cater for our whole school population.


Mar 26, 2010 1:08 AM


476 Laptops were purchased by the IT department and wireless network put into the
school. Still not operational at this stage. More Y11 and 12 students are in the
library doing SIDE and TAFE subjects using laptops.


Mar 26, 2010 1:10 AM


477 Alterations not yet underway. Mar 26, 2010 1:32 AM


478 N/A Mar 26, 2010 2:27 AM


479 Building projects cancelled by project manager.  Waiting, hopefully, to see funding
approved, but nothing yet.


Mar 26, 2010 2:47 AM


480 N/A Mar 26, 2010 3:12 AM


481 more space, better supervision, ergonomic computer furniture, easier access to
the books.


Mar 26, 2010 4:43 AM


482 N/A Mar 26, 2010 4:58 AM


483 enlarging the existing library teaching and resource area Mar 26, 2010 5:35 AM


484 N/A Mar 26, 2010 6:53 AM


485 Purchased new furnishings. Mar 26, 2010 6:53 AM


486 Updated our library created a new workroom, circulation desk, new furnishings
and extra room for electronical and digital media


Mar 26, 2010 7:33 AM


487 NA Mar 26, 2010 8:59 AM


488 Our school will be building a new library resource centre in term 2 Mar 26, 2010 1:53 PM


489 N/A Mar 26, 2010 8:42 PM


490 We received a small building  (smaller than our current library also used as a
secondary classroom, housed in a demountable)  We are in danger of loosing our
current library demountable.  The new building is to small to house our collection
and double up as a classroom.


Mar 26, 2010 9:05 PM


491 No impact as library is on the second storey of the building and away from new
construction.


Mar 27, 2010 12:02 AM


492 N/A Mar 27, 2010 2:27 AM


493 I have been on the planning committee from the beginning. Committee members
have worked well together to come up a vision for the Library and plan
accordingly. I have researched new library buildings, fittings, furniture.Plans
almost finalised.


Mar 27, 2010 3:08 AM


494 N/A Mar 27, 2010 4:48 AM


495 the library was relocated from a 4 classroom size library to a 2 classroom size
library so am now trying to put library togeteher again in small space and push the
role of the library again- currently have no data points in my workroom!!! so cords
everywhere-- money went to a new hall/art/music room and old library became 2
classrooms and a open area for 5/6 with computers


Mar 27, 2010 9:21 PM


496 N/A Mar 27, 2010 10:33 PM
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497 The BER funding will eventually provide us with a new library.  We moved out of
our Library in August 2009 and currently no building has occurred!  I am lucky
because I have our Library set up in our hall.  Whole school timetable changes to
accommodate the onsite work have meant I have lost DEAR (Drop Everything
and Read) half an hour each day that was used for Grade 5 and 6 borrowing and
reading (while I did book returns).  The number of students borrowing before and
after school has dropped considerably because of the library's location.  My 45
minute Library lesson often reduced to less than 40 mins because of the amount
of time it takes for classes to travel between Specialist classes due to the building
site.  P-2 classes cannot access the library when it is open at lunchtime because
of the playground set-up to accommodate the building site.  It is frustrating and to
see many strategies put in place to support borrowing and reading being slowly
eroded over the time it is taking to build the new LRC.


Mar 28, 2010 12:01 AM


498 New library facility with less than $1m of $2m going to the library as the principal
decided she wanted a new hall. It will allow us to develop a better lay out - less
crowding and display area with new technology.


Mar 28, 2010 12:40 AM


499 not yet - building to begin construction mid 2010 Mar 28, 2010 1:21 AM


500 The BER funding is providing a new Library. That's great! BUT .... there has been
no consultation whatever. This is a frustration. How do I know that this new
Library will offer what the our school needs. I have not had any discussions with
anyone or been asked for my professional opinion. The Principal cannot answer
any of my questions. I have no idea what to expect in this building. What will be
provided? What will the physical layout offer? How will the physical move will take
place? The only indication is the BER website where I have been able to print off
a floor plan. There has been no consultaion. I would have thought, being the
teacher librarian in this school for 9 years, that I may have had some input into
some of the internal specifications of this new building. As the new Library takes
shape and the move becomes imminent I, as teacher librarian, will need to
undertake a major stocktake with a major cull of all areas to avoid moving
outdated, unwanted, unnecessary resources. I am wondering if I have to do the
packing up and physical moving of all resources myself!


Mar 28, 2010 2:27 AM


501 Relocated to much smaller premises and not able to offer services with ease. Mar 28, 2010 2:55 AM


502 N/A Mar 28, 2010 3:17 AM


503 N/A Mar 28, 2010 5:23 AM


504 N/A Mar 28, 2010 5:47 AM


505 Sorry - no idea Mar 28, 2010 6:04 AM


506 N/A Mar 28, 2010 7:56 AM


507 'N/A' Mar 28, 2010 7:59 AM


508 It hasn't occurred yet, but it will improve access for wheelchair bound people. Mar 28, 2010 9:34 AM


509 N/A Mar 28, 2010 11:12 AM


510 N/A Mar 28, 2010 11:52 AM


511 increase as centre for ICTs. It is being used by the principal for meetings. Mar 28, 2010 12:55 PM


512 N/A Mar 28, 2010 11:13 PM


513 Plans for the new library have encouraged us to think more about online learning
activities and creating flexible learning spaces. Whole class lessons especially
with the senior primary classes may be modified due to these changing ideas and
space requirements.


Mar 28, 2010 11:29 PM


514 n/a Mar 28, 2010 11:33 PM


515 N/A Mar 28, 2010 11:38 PM


516 with all the re-development that is to be undertaken the library has become a
dumping groung for excess resources, an extra classroom for tutors and specialist
programs, an additional room for meetings and a probable extension of the out of
school centre currently on the school grounds.


Mar 29, 2010 12:46 AM
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517 N/A Mar 29, 2010 12:49 AM


518 N/A Mar 29, 2010 12:58 AM


519 N/A Mar 29, 2010 1:06 AM


520 Nil - no funds received for librrary facilities / activities Mar 29, 2010 1:07 AM


521 N/A Mar 29, 2010 1:23 AM


522 N/A Mar 29, 2010 1:25 AM


523 n/a Mar 29, 2010 1:28 AM


524 N/A Mar 29, 2010 2:04 AM


525 Don't know the exact amount of BER funding for library as other projects also.  I
don't have a library this year as our existing library is being used as a classroom.
I am having to run a 'mobile library' until our new one is built.  It is difficult to run
library classes without a library!


Mar 29, 2010 2:04 AM


526 n/a Mar 29, 2010 2:05 AM


527 N/A - Used money to build a classroom etc as library was not that old.  But
certainly could have done with new shelving etc.  But I was not employed at this
school when this funding was allocated.


Mar 29, 2010 3:17 AM


528 n/a Mar 29, 2010 3:22 AM


529 N/A Mar 29, 2010 3:28 AM


530 flexiblility Mar 29, 2010 3:32 AM


531 N/A Mar 29, 2010 3:46 AM


532 N/A Mar 29, 2010 3:55 AM


533 not impacted Mar 29, 2010 4:17 AM


534 our school decided to build classrooms, we were allocated $2mill got $1.75mill Mar 29, 2010 4:22 AM


535 N/A Mar 29, 2010 4:35 AM


536 N/A Mar 29, 2010 4:38 AM


537 N/A Mar 29, 2010 4:54 AM


538 n/a Mar 29, 2010 4:54 AM


539 Updated shelving and refurbishment in Primary Library Mar 29, 2010 5:17 AM


540 n/a Mar 29, 2010 5:22 AM


541 N/A Mar 29, 2010 5:38 AM


542 N?A Mar 29, 2010 6:45 AM


543 N/A Mar 29, 2010 6:53 AM


544 Having to share current library with Indonesian teacher. Mar 29, 2010 7:20 AM


545 n/a Mar 29, 2010 10:13 AM


546 N/A Mar 29, 2010 10:13 AM


547 N/A Mar 29, 2010 10:41 AM


548 Not at all as yet as the building has only just begun Mar 29, 2010 11:41 AM


549 A new library is being built which will have a large positive impact on our school
and the services that we provide.


Mar 29, 2010 11:50 AM


550 N/A Mar 29, 2010 12:01 PM


551 N/A Mar 29, 2010 12:47 PM


552 no impact - building a hall Mar 29, 2010 9:04 PM


553 N/A Mar 29, 2010 9:21 PM


554 N/A Mar 29, 2010 9:55 PM


555 Greatly, I will be able to provide more services to a wide range of the school
community.


Mar 29, 2010 10:01 PM
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556 Project uncompleted at present. We have major disruption to the school and this
has shown the school how much the Library is missed.


Mar 29, 2010 10:26 PM


557 n/A Mar 29, 2010 10:29 PM


558 Library new ceiling Mar 29, 2010 10:29 PM


559 Hasn't happened yet. The wait is intolerable. We would love to see even a plan for
the upgrade.


Mar 29, 2010 10:51 PM


560 N/A Mar 29, 2010 10:54 PM


561 N/A Mar 29, 2010 11:16 PM


562 N/A Mar 29, 2010 11:17 PM


563 n/a Mar 29, 2010 11:26 PM


564 Not sure how much money - it has been split among other projects.  No impact yet
because noone has told me what we are going to do with the new building.  Some
say it is a library, some say it is a multi purpose activity room.


Mar 29, 2010 11:43 PM


565 Our library is being refurbished and will be a very welcoming area for the children
to use


Mar 29, 2010 11:51 PM


566 N/A Mar 29, 2010 11:55 PM


567 Wasn't used for the library Mar 30, 2010 12:21 AM


568 The new library has only just gone to tender and I have had to move half my
library to another room since the start of term so that the old library can be set up
for its new use.  This has had a major impact as I no longer have a teaching area
and access to all the resources is difficult.


Mar 30, 2010 12:23 AM


569 N/A Mar 30, 2010 12:27 AM


570 more spaces for learning, curriculum resources now seperate, IWBs, lost a term
waiting for completion and changeover, opportunity for renewal of discussion re
library purpose/ facilities and services / priority role of TL / resource management /
information skills / 21C learning skills/ guided inquiry


Mar 30, 2010 12:41 AM


571 Nil Mar 30, 2010 12:44 AM


572 unsure at this stage Mar 30, 2010 12:44 AM


573 N/A Mar 30, 2010 12:47 AM


574 n/a Mar 30, 2010 12:48 AM


575 n/a Mar 30, 2010 1:06 AM


576 n/a Mar 30, 2010 1:22 AM


577 N/A Mar 30, 2010 1:43 AM


578 We have recieved (finally) a dedicated library building. Mar 30, 2010 2:20 AM


579 N/A Mar 30, 2010 4:06 AM


580 Only at the planning stage at the moment.  After initially being told we couldn't
extend, most of the money was going to the hall.  Then we were put back into the
next round, have a new project manager who has OK'd an extension and it's abit
difficult clawinf the money back from the hall.


Mar 30, 2010 4:36 AM


581 n/a Mar 30, 2010 6:41 AM


582 Made the Library a much more learner friendly space. Usage has increased
markedly.


Mar 30, 2010 6:56 AM


583 N/A Mar 30, 2010 7:13 AM


584 N/A Mar 30, 2010 7:37 AM


585 N/A Mar 30, 2010 8:08 AM


586 N/A Mar 30, 2010 9:22 AM
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587 Was asked to move all shelves from one end of library at the end of term 4, 2009,
in preparation for building work in the holidays.  Work was to have been finished
before we returned 2010.  We are now at the end of term 1 2010, no work has
begun on the interior walls.  Exterior plumbing, electrical and foundation laying
only.  Library classroom area has been restricted.


Mar 30, 2010 10:51 AM


588 Our library is currently being moved into a demountable as building starts during
the school holidays.  The library is in the middle of a multi-purpose room being
added as well as two offices (on the other side of the library)


Mar 30, 2010 12:15 PM


589 N/A Mar 30, 2010 2:20 PM


590 A Primary School Library building is planned. It will provide much needed space
for more than one class to use our present small Junior Library classroom. NO
additional staff have been planned.


Mar 30, 2010 11:09 PM


591 N/A Mar 30, 2010 11:14 PM


592 n/a Mar 30, 2010 11:32 PM


593 New Library facility being built for birth-12 for both campuses Mar 31, 2010 12:03 AM


594 More interest from parents in the new facilities. Children enjoy the new furniture
and surroundings.
The move created more physical work and the creation of new procedures.
Teachers and students need more time for orientation to the new facility and
procedures. Many activities rescheduled because of ongoing maintenance from
contractors.


Mar 31, 2010 12:05 AM


595 No funding Mar 31, 2010 12:40 AM


596 N/A Mar 31, 2010 1:40 AM


597 NA. We had alreday built our new library in 2008 Mar 31, 2010 2:17 AM


598 We are currently building a new library and the old one is closed until completion Mar 31, 2010 2:37 AM


599 N/A Mar 31, 2010 2:57 AM


600 N/A Mar 31, 2010 2:57 AM


601 N/A Mar 31, 2010 3:26 AM


602 We are in the process of getting our library built so we are making do in a
classroom but are looking forward to the new library building.


Mar 31, 2010 5:51 AM


603 N/A Mar 31, 2010 7:31 AM


604 We are still  in the planning phase so as such there has been little impact other
than time spent on design


Mar 31, 2010 7:32 AM


605 has had no impact so far Mar 31, 2010 8:38 AM


606 N/A Mar 31, 2010 9:40 AM


607 Building hasn't started yet but are having discussions about reviewing the current
role of the t-l within the school and how to use the new building efficiently.


Mar 31, 2010 1:01 PM


608 na Mar 31, 2010 8:43 PM


609 We are in the process of finalising the tender so the new library has not yet been
built.  My concern is that we will not have suitably qualified staff to make best use
of this excellent new resource when it is completed later this year


Mar 31, 2010 10:07 PM


610 N/A Mar 31, 2010 11:00 PM


611 N/A Mar 31, 2010 11:35 PM


612 n/a Mar 31, 2010 11:40 PM


613 A new library has been built but the old one was demolished first.  I worked out of
an office with most of the library packed away for 6 months.  I only managed bare
borrowing on a trolley which I took around the school.


Apr 1, 2010 12:13 AM


614 New carpets Apr 1, 2010 1:22 AM


615 school will be getting a new gym and assembly area Apr 1, 2010 2:45 AM


616 n/a Apr 1, 2010 3:56 AM
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617 N/A Apr 1, 2010 4:30 AM


618 We are still moving in and sorting new areas Apr 1, 2010 5:39 AM


619 n/a Apr 1, 2010 8:29 AM


620 n/a Apr 1, 2010 8:29 AM


621 n/a Apr 1, 2010 8:29 AM


622 N/A Apr 1, 2010 9:51 AM


623 N/A Apr 1, 2010 11:32 AM


624 N/A Apr 1, 2010 12:33 PM
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CBCA Library Inquiry 


How have recent policies at both state and local level affected your school library and its activities?


 
Response 


Count


  511


  answered question 511


  skipped question 113


Response Text


1 Lack of Library Advisor at Head Office has meant isolation of TLs and lack of
advocacy at higher levels.
Diminished school library budget has led to resticted resourcing of the curriculum.
Accountability has led to some TLs working extremely long hours with a lack of
support.


Mar 21, 2010 1:27 PM


2 they have made my role come under more scrutiny. I feel more obliged to justify
and defend what it is that i do.


Mar 21, 2010 1:36 PM


3 The Catholic system ceased sponsored study leave in the mid 1990's and ceased
running professional development programs around 1998. It is up to individual
schools to appoint teacher librarians, but there are not enough around even if they
wanted one.


Mar 21, 2010 9:25 PM


4 The integration of ICT into the curriculum has taken away the focus on reading for
enjoyment and literature activities as it is impossible to find the time to do
everything well.


Mar 21, 2010 9:40 PM


5 With the College Council steam rolling ahead with a new hall, our capital budget
(book purchasing) has been slashed in half as a result. We have tried to do our
best with a budget makeover but in all honesty things don't look bright for the
future.


Mar 21, 2010 10:22 PM


6 n/a Mar 21, 2010 10:25 PM


7 We didn't receive funding so are working in a building that still needs to be re-
developed.


Mar 21, 2010 10:36 PM


8 no expansion
unable to fully implement positive library programs
library time for classes is only used as release time for teachers as per the award
conditions


Mar 21, 2010 10:55 PM


9 Nice libraries - not enough staff to share the resources properly. Mar 21, 2010 10:56 PM


10 No effect Mar 21, 2010 10:59 PM


11 Have to constantly fight to prevent teacher librarian being used for other teaching
duties, and to maintain/improve budget and get leave for prof. devel. activities.


Mar 21, 2010 11:01 PM


12 The teacher librarain / manager of the library has had 3 libraries melded in to one.
More work - less staff.


Mar 21, 2010 11:07 PM


13 NA Mar 21, 2010 11:29 PM


14 Next year we might lose a full time teacher librarian because of the drop in school
enrolements.


Mar 22, 2010 1:09 AM


15 None Mar 22, 2010 1:36 AM


16 monetary
Use of T/L elsewhere


Mar 22, 2010 1:38 AM







2 of 25


Response Text


17 No impact Mar 22, 2010 1:49 AM


18 It saddens me to see that Teacher Librarians are not necessarily being employed
to manage the new libraries/Resource Centres which are being created.  My
systemic employer presently supports TLs but individual Principals are watering
down this understanding with appointments which are changing the management
roles in school libraries.


Mar 22, 2010 1:49 AM


19 We have not been affected. Mar 22, 2010 1:53 AM


20 Not significantly Mar 22, 2010 2:20 AM


21 It remains important that teacher librarians and other library staff know they have
a voice that will be heard and qualifications that will be recognised and uitilised for
their importance to learning


Mar 22, 2010 2:35 AM


22 not at all Mar 22, 2010 2:37 AM


23 They have begun to reduce the staffing at the library this year Mar 22, 2010 2:50 AM


24 Push for paperless schools has radically reduced my budget fro $10 - $12 K to $4 Mar 22, 2010 2:59 AM


25 n/a Mar 22, 2010 3:14 AM


26 Have not affected our school in any way. I have been the only library trained staff
member in this library for the last 2 years. We had a teacher in here last year, but
no effort was made to teach library skills, information literacy or incorporate any of
the programs mentioned above.


Mar 22, 2010 3:16 AM


27 Very concerned about the situation at Loftus School. Mar 22, 2010 3:23 AM


28 Staffing levels have deteriorated over the years.  When I arrived at the school20
years ago there was 960 students, 3.4 T-Ls and 1.0 library tech which increased
to 1.5 when student numbers reached 100.  Now with 1200 students there is 1 T-L
and 0.6 library tech.  We are providing more services and people expect more of
us with less staff.  Our budget has decreased dramatically because the money is
being spent on computers.  "Libraries are not important" is the view of the
principal.


Mar 22, 2010 3:23 AM


29 national curriculum will impact on what resources are needed
literacy focus-reading material purchased


Mar 22, 2010 3:25 AM


30 They haven't at this stage but national curriculum will impact, as is use of school
naplan data in terms of resources and support provided.


Mar 22, 2010 3:28 AM


31 has done nothing to help resources, facilities or activities Mar 22, 2010 3:29 AM


32 Release from Face to Face Teaching Policy-RFF (lack of structure) - provides
opportunity at local level for T/L to be forced to provide RFF so that schools can
use the personnel funding for other programs such as support teachers, executive
release.


Mar 22, 2010 3:29 AM


33 0 Mar 22, 2010 3:29 AM


34 Changes to state secondary schooling in Tas has seen increased interest in
independent schools


Mar 22, 2010 3:31 AM


35 n/a Mar 22, 2010 3:33 AM


36 Lack of directives for schools to include a Teacher Librarian on their staffs and
lack of commitment to funding school libraries.


Mar 22, 2010 3:35 AM


37 Giving to Principal the discresion on budgetary spending has left my library with
no TeacherLibrarian, and a small budget.  The Principals over the last 4 years
haven't been supportive to the library, last year there was even the music program
running in the library.


Mar 22, 2010 3:41 AM


38 Secondary schools did not have the option for applying for a library to be built as
part of the federal building program. many secondary schools need an upgraded
library in order to keep up with the the government's education revolution.


Mar 22, 2010 3:41 AM


39 No effect Mar 22, 2010 3:43 AM


40 Greatly, our library has been shut down to accomodate classrooms as the building
works are undertaken.


Mar 22, 2010 3:49 AM
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41 State Schools of Tomorrow refurb money has allowed us to plan for a refurb. Mar 22, 2010 3:51 AM


42 n/a Mar 22, 2010 4:01 AM


43 N/A Mar 22, 2010 4:02 AM


44 So far no affect Mar 22, 2010 4:06 AM


45 CHANGE FROM COOPERATIVE TEACHING AND PLANING TO RFF - reduced
time to bond/negotiate/ integrate/work with teachers, less skills taught and less
output frmo lessons.
Lack of understanding of importance of reading and information skills - at all levels
of leadership from school to head office, feel like it is more about content than
skills or lifelong learning ANd more about saving money than student achievement


Mar 22, 2010 4:07 AM


46 nil Mar 22, 2010 4:09 AM


47 Recent policies have had no effect as secondary school libraries have received no
funding under the PM's recent handouts.


Mar 22, 2010 4:09 AM


48 N/A Mar 22, 2010 4:11 AM


49 Nil Mar 22, 2010 4:12 AM


50 Made us all very unsure and wary Mar 22, 2010 4:18 AM


51 Not sure Mar 22, 2010 4:24 AM


52 Other than more responsibility for looking after increasing numbers of laptops not
much.


Mar 22, 2010 4:28 AM


53 Taking out TLs from state schools has made remaining TLs work harder to show
how necessary they are.  Perhaps with this Inquiry the government will realise that
TLs and school libraries are here to stay.  I have realised I need to do more to tell
my local school community how lucky we are to still have a library and how well it
is supported by my admin.


Mar 22, 2010 4:31 AM


54 Cut back in time Mar 22, 2010 4:33 AM


55 N/A Mar 22, 2010 4:35 AM


56 Nil Mar 22, 2010 4:37 AM


57 RFF is very destructive, principal once removed the one day a week clerical
assistant, untrained clerical assistant ... lack of professional development


Mar 22, 2010 4:38 AM


58 Not sure Mar 22, 2010 4:38 AM


59 Don't know Mar 22, 2010 4:38 AM


60 College most supportive of Library and services.  BER funding enhanced facilities,
otherwise other policies have not impacted.


Mar 22, 2010 4:38 AM


61 BER moneys have not been monitored by any level of government. Building
companies seem to be able to say any price for these projects and its
approved.The new classrooms will not be air conditioned, or have IWBs.


Mar 22, 2010 4:39 AM


62 n/a Mar 22, 2010 4:40 AM


63 No difference Mar 22, 2010 4:42 AM


64 Not sure how much of the funding has been from BER, but our new library may be
extended if year 7s join secondary schools.  I can be sure it will never be enough,
though.


Mar 22, 2010 4:45 AM


65 At this school - none Mar 22, 2010 4:46 AM


66 Nothing has really changed with these recent policy developments.  Our new
library is in the process of being built.  We have had a huge increase in students
numbers and we have not been allocated any extra hours for specialist teachers
in areas including the library.


Mar 22, 2010 4:46 AM


67 Resources are collected and then a part of teh curriculum disappears. eg
Antarctica and rainforests. I have to collect enough for a stage of around 8
classes because they always do the work together. Most don't want to do RFF but
we do not have an option in many primary schools.


Mar 22, 2010 4:48 AM


68 It has drastically reduced the physical size of our library. Mar 22, 2010 4:49 AM
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69 N/A Mar 22, 2010 4:51 AM


70 No affect Mar 22, 2010 4:52 AM


71 Increase in senior students to 'supervise' in library because more students staying
on to Year 12/undertaking TAFE/Pathways. Library has become a 'creche'.
OASIS Library not replaced by DET because of lack of funding.
Laptops in schools have added to workload of TL in assisting students & staff to
use software & to create more online resources.
Funding for Nonfiction & Fiction books drastically reduced.
Interactive whiteboards & computer labs set up in small library - major reductions
in space and shelving to accommodate - often disruptive to other classes in
library. 
Little or no real consultation with TL regarding planning, changes or redesigning
learning spaces within library as a result of new technologies or DET priorities.
TL still does not have a DET issued laptop or received training in OneNote
software - although expected to assist students with connectivity.
Location of TSO within the library - requires office space & storage - already
overcommitted.
Hubs & hard drives for wireless access located in the Library - OHS issues &
inadequate space issues. Often located in either storage rooms or work areas in
Library.
Poor air conditioning & no disabled access & aging building - barely covered in
school maintenance budget.


Mar 22, 2010 4:54 AM


72 Greater use of ICT and internet.  Less money for resourcing the curriculum. Mar 22, 2010 4:56 AM


73 Primary teachers being required to provide release from face to face for
classroom teachers making it difficult to consult and plan collaborative lessons.


Mar 22, 2010 4:57 AM


74 The budget has not changed from $5000.00 for the last 10 years. I now rely on
the P and C association for funds for things like new shelving.
Technology budgets have taken a bigger and bigger slice of the school's overall
budget.


Mar 22, 2010 4:57 AM


75 students now do not have a literature specialist - or an curriuclim overseer Mar 22, 2010 5:01 AM


76 Education Qld are not using TLs to run their libraries - this makes it much harder
to convince leadership that the TL position is needed. There is also talk that in the
'digital age' libraries will become obsolete.


Mar 22, 2010 5:07 AM


77 PRC contributes  to increased workload. Mar 22, 2010 5:07 AM


78 i am fortunate that my school has always valued my position Mar 22, 2010 5:08 AM


79 Not at all but if the library had been a priority it may have been different. Mar 22, 2010 5:08 AM


80 Not at all so far Mar 22, 2010 5:16 AM


81 not sure. Mar 22, 2010 5:18 AM


82 What policies?????? Mar 22, 2010 5:18 AM


83 Changes in curriculum have confused staff over what we should be doing.  This
leads to asking more from library staff than can ever be achieved within the small
time allotment we have.  This in turn has led to people being unhappy with library
staff and taslk of what we havent done, rather than focussing on what we do well.


Mar 22, 2010 5:19 AM


84 N/A Mar 22, 2010 5:26 AM


85 We have had more ICT resources but no other changes have affected us at this
stage. New buildings are happening but I'm not sure how much this is as a result
of BER funding


Mar 22, 2010 5:26 AM


86 none Mar 22, 2010 5:26 AM


87 New National Curriculum has implications for resourcing units of work and how
these resources will be organised and accessed.
A shift in focus on the Catholic Education's  "contemporary teacher continuum",
"digital citizenship" and "ICLT" skills has meant greater input in planning sessions
with the curriculum support team and collaboratively teaching planned units of
work with the classroom teacher.


Mar 22, 2010 5:33 AM
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88 N/A Mar 22, 2010 5:37 AM


89 Less money for resources and a reduction fro two to one library officer's position.
reliance on P&C money for resources.


Mar 22, 2010 5:37 AM


90 No direct impact, though we have seen TLs removed from smaller primary
libraries in the area, 
"at the principal's discretion".  Until it is mandated that every primary and high
school has access to a qualified TL, principals in EQ schools are at liberty  to
erode this very important role.


Mar 22, 2010 5:41 AM


91 At one time I was full time and could have ticked the majority of activities in your
list. however I have been taken out of the library to teach English. I only "manage"
the library now


Mar 22, 2010 5:42 AM


92 unsure Mar 22, 2010 5:52 AM


93 Insufficient staffing to provide RFF for all teachers, TL provides 3 hours out of
Admin time


Mar 22, 2010 6:02 AM


94 Reduction in Teacher Librarian Time Mar 22, 2010 6:02 AM


95 school library is at the centre of teaching and learning within the school, but recent
policies mean there is a far greater workload eg impact of technology, teaching
ICT skills, preparing online resources, training myself how to use Web 2.0 tools,
then teaching teachers, stresses due to inefficient Oasis system, cutback in
clerical hours. Trying to teach and provide RFF while also running a Library- no
cooperative teaching- also, classroom teachers are unaware of stresses involved
in taking k, then yr 6 then yr 4 etc, all full on teaching, with no time in between to
adjust.


Mar 22, 2010 6:05 AM


96 Not affected at the moment Mar 22, 2010 6:12 AM


97 Not at all Mar 22, 2010 6:13 AM


98 No, the new national curriculum is less than I do now. Mar 22, 2010 6:13 AM


99 School libraries and teacher librarians continue to be marginalised and devalued. Mar 22, 2010 6:14 AM


100 budget cuts affecting budgets and staffing Mar 22, 2010 6:18 AM


101 N/A Mar 22, 2010 6:22 AM


102 Schools that have no trained teacher librarians are suffering. Trained TLs can
ensure a reading culture is developed within the school. It would be interesting to
compare the NAPLAN results of such schools with those that have trained teacher
librarians. Library programs are often reflected by good NAPLAN results for that
school.
The National Curriculum means that new resources need to be purchased so
schools should be assisted finacnially with this.


Mar 22, 2010 6:23 AM


103 n/a Mar 22, 2010 6:30 AM


104 there are no policies regarding employment of trained TLs in Victoria. Mar 22, 2010 6:33 AM


105 State and local policies have not affected my school librray as yet only the BER. Mar 22, 2010 6:36 AM


106 PRC!!! I try to incorporate as many PRC texts into my lessons as possible. Also,
teaching ICT skills means a lot of time with the data projector (no smart board in
demountables).


Mar 22, 2010 6:49 AM


107 have only been in this job 8 weeks - yet to find out Mar 22, 2010 6:57 AM


108 N/A Mar 22, 2010 7:12 AM


109 School based decisions on staffing does not provide adequate time to meet the
needs of the staff and students.  Budget does not allow us to maintain and
develop the collection.


Mar 22, 2010 7:14 AM
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110 I've kept abreast of changes, especially to curriculum (including NAPLAN) and
professional development. I keep staff informed through participating in planning
meetings, staff meetings, emails, flyers, daily notices on how I can help them. The
changes are affecting my buying patterns (such as they are with limited funds), eg
cateing for changes to content to be taught in the new National Curriculum.
NAPLAN - I've changed my teaching to include, for example, more on the
structure of narratives.


Mar 22, 2010 7:19 AM


111 Policies for employing TLs have been put in place on the local level which have
not been met with consistent and corresponding funding - this has developed into
a situation where teaching and learning projects/activities have not been
undertaken because of the lack of support in terms of time and funding.


Mar 22, 2010 7:23 AM


112 Money available for more traditional library resources is now extremely limited -
computers seem to absorb the majority of funds.


Mar 22, 2010 7:32 AM


113 The school has the authority to allocate as much or as little TL time as it wants -
non-contact time allocation is determined first and with the TL position not
providing NCT, the Library gets what's left over.


Mar 22, 2010 7:34 AM


114 No affect at present. Principal is very supportive and allows me to support school
activities in a variety of ways.


Mar 22, 2010 7:37 AM


115 - Mar 22, 2010 7:41 AM


116 I am required to take all my library lessons as RFF.
There is plenty of "Tied" money for technology expenses but no increase in our
library budget.Set guidelines for teacher librarian staff administration time. At
present individual principals are taking away T/Ls admin time and making it
difficult to provide resources and information to staff.


Mar 22, 2010 7:45 AM


117 Not at all yet. Mar 22, 2010 8:14 AM


118 I don't know. Mar 22, 2010 8:47 AM


119 They haven't Mar 22, 2010 8:53 AM


120 Not Sure Mar 22, 2010 9:05 AM


121 reducation in admin time, time to stocktake, increase responsibilty of ICT -
technology skills


Mar 22, 2010 9:10 AM


122 n/a Mar 22, 2010 9:28 AM


123 Library used to be all collaborative teaching.  Now most of it is R.F.F.  There is no
fime or funding for special projects like Lterature circles which did take place 5 yrs
ago.


Mar 22, 2010 9:49 AM


124 No Impact Mar 22, 2010 9:53 AM


125 National curriculum will affect resourcing - especially English Mar 22, 2010 10:04 AM


126 Much more emphasis on support for NAPLAN Mar 22, 2010 10:06 AM


127 Since the decline of tied state grants for library I have to fight to get a half
reasonable budget.


Mar 22, 2010 10:08 AM


128 haven't Mar 22, 2010 10:17 AM


129 No impact as have not been allocated any extra funding even though principal
indicated last year that library budget would possibly be increased


Mar 22, 2010 10:28 AM


130 additional management time needed for DER computers together with additional
teaching of use of them as a learning tool


Mar 22, 2010 10:51 AM


131 No positive effect Mar 22, 2010 10:56 AM


132 Job insecurity - not replacing Teacher Librarian at Loftus PS Mar 22, 2010 10:56 AM


133 In the N.T., T/L are very rare - schools are staffed according to student enrollment
- T/L's are part of the general pool - it is up to the principal as to how the staffing
allocation is used - with the result that most schools have no T/L, and an
untrained office person in the library.


Mar 22, 2010 10:57 AM


134 Big expectations for literacy and reading programs with no support for Library
services.


Mar 22, 2010 11:01 AM
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135 I am currently asked to do more non core library work to assist in the overall
running of the school. Far more babysitting of disengaged senior students since
the compulsary leaving age is now 17 for non class periods & lack of casual
teachers to replace absentee classroom teachers.


Mar 22, 2010 11:01 AM


136 I work in a demountable school library with damp carpet and leaks that damage
books. My library looks out at the "new" school hall and I am angry when I see
that my principal valued the hall more than the library program. Why couldn't the
government have replaced ALL demountable school libraries? My library program
suffers tremendously... We have 5 computers to share amongst classes of 32
students! Our school has no money to purchase these resources...


Mar 22, 2010 11:04 AM


137 It is increasingly busy with more ICT demands and more students enrolled.  No
time given to teachers for PD


Mar 22, 2010 11:08 AM


138 I am very proactive about positioning the Resource Centre re
literacy/multiliteracies/digital literacy. I work hard to leverage the library function
within overall resource centre services.  Library /book collection management  is a
component of broad range of services. I'm always building capacity, taking on new
modes of information/communication and learning opportunites. Recent policy
and talk makes me I feel undervalued  as a professional managing a diverse,
demanding and ever increasing range of knowledge and skills. I constantly strive
to be accountable.


Mar 22, 2010 11:15 AM


139 At present to to the commitment from our Catholic Education Office the Role of
the Teacher Librarian is given priority in school staffing once enrolments pass a
certain indicators


Mar 22, 2010 11:17 AM


140 My School website with focus on NAPLAN results has marginalised the role of the
library .  Library allocation is used solely for RFF , teaching maths and science, no
time for engagement with literature or meaningful borrowing .  The Library budget
is shrinking each year and clerical support has dried up completely.  The job is
less satisfying every year.  As a specialist teacher trained as a TL, a great deal of
my time is spent doing clerical work.


Mar 22, 2010 11:17 AM


141 School numbers have dropped from 22 to 21 classes... Lost 0.2 staffing allocation
and 0.2 Library assistant....for 1 class!!


Mar 22, 2010 11:21 AM


142 N/A Mar 22, 2010 11:21 AM


143 Nil Mar 22, 2010 11:23 AM


144 Reduced staffing impacts on programs offered. Fewer resources becasue less
money.


Mar 22, 2010 11:23 AM


145 The recent policies have not affected this school library as we refurbished 3 years
ago. The last three years budget went to paying for this refurbishment. This is the
first year we  have had a full budget. The policies, however haved helped many
school libraries in my network, particularly the smaller schools.


Mar 22, 2010 11:28 AM


146 reduced support for t/l.
Timetabling t/l on classes on the grounds that t/l is a teacher and should be
treated as an ordinary teacher.


Mar 22, 2010 11:30 AM


147 It is very difficult to run a primary school library part time. State Govt puts it back
to the schools to decide whether they have a teacher-librarian or not. Many
schools don't know what a teacher-librarian can do-think a technician can do the
same. State Govt. says they are phasing out teacher-librarians!


Mar 22, 2010 11:31 AM


148 Nil - we have very little but would love to have more funding! Mar 22, 2010 11:37 AM


149 I do not know Mar 22, 2010 11:44 AM


150 Generally I would say that many policies at either state or local level rarely include
the Library or the role of the teacher librarian - this needs to change.


Mar 22, 2010 11:53 AM


151 There has been some discussions about including a Wii in the library Mar 22, 2010 12:20 PM
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152 The school has put me on the timetable teaching 'library lessons' this is in direct
conflict with the Department of Education's own (rarely adhered to) Library Policy
which states that isolated "skills" lessons are poor practice. This reduces my
availability to work with teachers and students when they are using information
skills in context. The Department does not value teacher librarians and provides
no qualified technical assistants to reduce the demand for teacher librarians to do
cataloguing etc and increase availability to promote literature and incorporate ICT
even though teacher librarians are usually amongst the most ICT savvy members
of the teaching staff. I am overwhelmed with paperwork but do not have suitable
staff to delegate it to. There should be guaranteed clerical support for libraries.
The failure to update automated library systems which are now over 20 years old,
means state teacher librarians operate in a preWindows environment with a
system that fails frequently.


Mar 22, 2010 12:22 PM


153 nil Mar 22, 2010 12:57 PM


154 We only have a TL because it is run as RFF (NSW term - providing class teachers
with release from face to face teaching). It is the worst possible scenario - but at
least we have a TL. Many schools in my Diocese do not even have a TL because
they use other subjects as RFF and there is no funding specifically for a TL.


Mar 22, 2010 12:59 PM


155 They have not directly affected it yet, except to add an air of uncertainty re future
positions. My own library is strong and our work is well respected, however I have
noticed the impact in surrounding schools, when organising PD and network
meetings for local SLAQ branch. Morale is low, days have been cut but the work
load increased. Many feel undervalued and frustrated by none or low budgets and
less hours.


Mar 22, 2010 1:31 PM


156 Nil Mar 22, 2010 4:33 PM


157 Textbooks to be added to library in some form Mar 22, 2010 6:24 PM


158 A change of leadership within the school, with a new principal with a pro-
library/book ideal has damped any impact on the library.  The budget is even
being reassessed.


Mar 22, 2010 7:19 PM


159 N/A Mar 22, 2010 7:50 PM


160 more work, less support and time Mar 22, 2010 7:57 PM


161 I do all RFF lessons and extra executive release Mar 22, 2010 8:55 PM


162 Principal is engendering culture change amongst staff, students and the parent
community to reflect policy changes - supportive of libraries and their functions.As
this process is being initiated the results are still to be determined. The drive to be
more ICT friendly has resulted in the re-configuration of the library to meet a
greater variety of learning styles.


Mar 22, 2010 8:59 PM


163 State government guidelines for staffing a school library indicate that an
enrolment of 300 is entitled to a full-time teacher librarian. A school of 1287 is also
entitled to a full time teacher librarian- with 4 times the teaching load, 4 times the
budget and therefore the management load, and with added responsibilities in
training volunteers off the street to deal with the workload.


Mar 22, 2010 9:00 PM


164 N/A at present school, however, since leaving a State school Library several
years ago that library has not had sufficient funding and has been turned into a
computer lab. Hence my leaving!


Mar 22, 2010 9:11 PM


165 No admin time due to overload of sao with extra admin. Mar 22, 2010 9:11 PM


166 N/A Mar 22, 2010 9:15 PM


167 No impact as yet Mar 22, 2010 9:17 PM


168 No effect on current policies and attitudes within the school Mar 22, 2010 9:17 PM


169 no effect yet Mar 22, 2010 9:20 PM
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170 We received a new library before the BER funding - it was made into a combined
library with our neighbouring primary school.  The building is inadequate in size
and nature for the school.  The primary school has now received funding through
the BER programs - so we have benefited (by default) but the building is still
inappropriate and inadequate.  Our school had no choice about accepting the
library - we had no input into the design or the fundamental construction.


With the introduction of the Partnerships program there is a lot of money being
handed out- but the restrictions (especially on the purchase of resoruces) restricts
its use - it is very outcomes driven - which are mapped to NAPLAN, School Cert
and Higher Sch Cert results only.


Mar 22, 2010 9:24 PM


171 Minimal impact as the principal values libraries so the library is a priority in the
school.


Mar 22, 2010 9:38 PM


172 Cut back in ancillary to support school office. Mar 22, 2010 9:39 PM


173 They haven't Mar 22, 2010 9:51 PM


174 The use of Library time as part of the 2 hour RFF allocation means that I teach a
mix of Information Skills and Literature Appreciation in isolation. Whilst not ideal,
or in line with DET policy, it does give all students regular access to the Library,
with opportunities to borrow.


Mar 22, 2010 9:56 PM


175 locally, policy to employ highly qualified librarian over teacher librarian. Now the
Library is open during holidays, able to have information literacy and research skill
sessions during holiday time when students are more able to focus. Important
activities that support the smooth running of the library are now completed by 2
people not one as librarian works full time not only school time.


Mar 22, 2010 10:01 PM


176 See above. Mar 22, 2010 10:11 PM


177 Library has become more central to many innovative programs Mar 22, 2010 10:11 PM


178 Premier's Reading Challenge has been a major time taker and very popular but
no time or extra money has been provide to the T/Ls who are tha main ones
making sure this valued program goes ahead.
No money has been given to update the library from BER this does not show to a
young teaching staff that the school library is valued. So why should they want to
work in  this area. It is just not appealing


Mar 22, 2010 10:14 PM


179 Laptops are distributed from our former backroom and the TSC lives there so we
had to dispose of our video/cd collection and move everything out to make way
foer all the "stuff" to do with laptops. We also have to share a phone.


Mar 22, 2010 10:16 PM


180 We are fortunate to practice in a school that strongly supports the centrality of the
library and its staff.  we have great support - this would not be the situation in  a
state primary school however.


Mar 22, 2010 10:18 PM


181 No Mar 22, 2010 10:19 PM


182 no effect Mar 22, 2010 10:21 PM


183 No idea Mar 22, 2010 10:22 PM


184 DER computer rollout has encouraged teachers to use the library less in favour of
using computers and free net in the class room.


Mar 22, 2010 10:26 PM


185 Trial of school-based staffing decisions eg. Loftus Public revealed how little staff
know about and value TL roles.


Mar 22, 2010 10:28 PM


186 We have received a lovely new primary library space. Mar 22, 2010 10:28 PM


187 The increase of computers in schools has fed the inaccurate idea that everything
is on the internet.


Mar 22, 2010 10:36 PM


188 ITD is very prescriptive. we have no choice in hardware/software on computers in
library. Internet Filtering is a nightmare to deal with.


Mar 22, 2010 10:36 PM
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189 Stupid trial of Loftus Public School (NSW) principal deciding staffing needs & not
employing full-time QUALIFIED Teacher-Librarian, and instead using untrained
clerial assistant.  This has meant I've had to continually jsutify, fight and explain to
community AND teachers why you need a Teacher-Librarian, instead of
concentrating on providing library services & curriculum support & teaching


Mar 22, 2010 10:39 PM


190 Yes we have benefitted from the extra funding in the buildings we have built and
the renovations. LOve the new National Curriculum..a return to some
commomsense in curriculum content & delivery. Generally most teachers here are
very positive about the new curriculum


Mar 22, 2010 10:40 PM


191 The grant of books has been a boon for our library. Mar 22, 2010 10:40 PM


192 Local policy- don't have Teacher Libarian in the School,  experienced Public
Librarian running the Library.


Mar 22, 2010 10:51 PM


193 I used to teach 100% co-operative planning and team teaching now I'm 100%
RFF


Mar 22, 2010 11:03 PM


194 The recent policies that may affect our school library have not been implemented
so I do not know what affect they will have.


Mar 22, 2010 11:11 PM


195 Great to have Education and specifically Libraries at the front of the political
agenda.


Mar 22, 2010 11:20 PM


196 Teacher librarians are imcreasingly used as relief teachers and given teaching
loads up to 0.5 of their time in subject areas often unrelated to their specialist
skills. Teacher librarians not generally appointed in primary schools - if a library is
staffed it is often with a teacher or an administrative person. this is increasingly so
in secondary schools.


Mar 22, 2010 11:22 PM


197 n/a Mar 22, 2010 11:27 PM


198 National curricula release has involved the library directly in planning &
purchasing for resourcing the new curricula as well as planning & purchasing for
literature circles and resourcing units of classroom work.


Mar 22, 2010 11:27 PM


199 Greater emphasis on technology in learning Mar 22, 2010 11:29 PM


200 Money from all levels of government was spent on other areas of the school and
our refurbishment was put 'on hold' indefinitely!


Mar 22, 2010 11:34 PM


201 Greater emphasis on information technology over books Mar 22, 2010 11:41 PM


202 We are getting a new library building Mar 22, 2010 11:42 PM


203 No affect as yet Mar 22, 2010 11:43 PM


204 1. Involvement with National Curriculum discussions across all faculty areas has
huge implications for: TL time constraints; collection development (that reflects
changes to planning for Year achievements in lieu of Stage outcomes); all
changes have significant impact on limited library budgets.


Mar 22, 2010 11:46 PM


205 Current policies seem to encourage buying more and more computer facilities,
either desktops or laptops. What is needed is more support in terms of trained
personnel.


Mar 23, 2010 12:03 AM


206 They haven't as yet Mar 23, 2010 12:13 AM


207 N/A Mar 23, 2010 12:18 AM


208 The policies concerning the allocation of Head of Curriculum reduced the TL time
by half. My role is 0.5 TL and 0.5 HOC. We need a full time person in each role.


Mar 23, 2010 12:47 AM


209 no Mar 23, 2010 12:56 AM


210 Deterioration of specialist library program into generalist RFF program Mar 23, 2010 1:01 AM


211 Uncertainty has been created about the continuing role of the TL as a result of
govt devolving gretater control to principals regarding staffing.


Mar 23, 2010 1:07 AM


212 Issuing laptops, while a good initiative has meant increased use of the library but
not necessarily for the right reasons. Often it is just to pick up a good signal. No
thought has been given to the increased supervision and assitance required.


Mar 23, 2010 1:07 AM


213 We have turned towards using eletronic and online resources Mar 23, 2010 1:11 AM
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214 No impact on mine, but the possibility of schools NOT having a qualified,
experienced Teacher-Librarian is bound to be detrimental to teachers and
students.


Mar 23, 2010 1:12 AM


215 No effect yet. Mar 23, 2010 1:19 AM


216 Local eg at school level - wiped out staffing and physical accommodation of A/V
dept. Current staff trying to plug the gap but it is difficult.


Mar 23, 2010 1:24 AM


217 Funding for resourcing and clerical staff have been reduced.  Costs get higher
and budgets get smaller. Lack of support for general computer access (beyond
the BER) and maintenance is reducing the availability of online opportunities for
students.  
The blocking of many websites causes frustration for staff and students


Mar 23, 2010 1:25 AM


218 I have recently been appointed to a well established library that is a highly valued
and utilsed resource - especially the technology resources. The rollout of DER
laptops and the increase in the use of technology is is decreasing the use of texts.
It is increasingly difficult to enlist the help of classroom teachers on the
development of information skills that use a range of resources. This is impacting
on the engagement with information due to the use of material that is often niot
age or ability appropriate and can lead to the cut and paste mentality.


Mar 23, 2010 1:33 AM


219 Not at all Mar 23, 2010 1:50 AM


220 National Curriculum - resourcing the changing curriculum same issue - new
history topics in particular will need different resources


Mar 23, 2010 1:57 AM


221 1. Consistant and continued cut back of funding (over the last 20 years)  and the
devaluing of our positions are the major impact at the school / library level. 
2. The limited number of SAS staff in a schools and not having a priority for the
Library to have an adequate amount of SAS time. Principals are currently
allocating Library SAS time and often the work completed for the library is not
recognised. Often the SAM is  very vocal in how 'overworked' they are and unfairly
compare the 'quiet' life of the SAS in the library. Therefore the librarian is doing
more of the clerical work just to keep the library funcitoning.  Often this work is
being done after school hours so the impact is not on the performance of the
library during school time but on the librarian's personal time. I average 45 to 50
hours a week at school in the library.  
3. The 'talking down' of the importance of having trained Teacher Librarian's in the
position or if mentioned in the media/ or local public forum paying only lip service
to our role.  
4.The failure to acknowledge T/Ls as holding a vital role in the education system.
Therefore impacting on the frustration so many T/Ls have come to experience and
thus leave the role or become less effective due to mental strains placed upon
them.


Mar 23, 2010 2:14 AM


222 N/A Mar 23, 2010 2:14 AM


223 No impact.   As well as missing out in the BER, the library also missed out with
respect to the State Schools for Tomorrow funding from the State Government
(and yes, I did present a submission which I suspect was never read as it did not
'fit' with the agenda of the school's decision makers.


Mar 23, 2010 2:15 AM


224 Principals have complete control of their schools.  If they favour libraries and see
and know the benefits its OK, but if they have no interest in libraries and are
ignorant to their benefits the school could be made to do without a trained
Teacher Librarian and have a teacher aide in charge!


Mar 23, 2010 2:20 AM


225 assisted in further training of staff in QLD elements of learning guidelines Mar 23, 2010 2:23 AM


226 Under the Howard government, public schools were chronically under-funded for
years.  The Rudd government is engaging in massive program of capital works -
great .. except generous funding to private schools will not decrease resource gap
between the two sectors.


Mar 23, 2010 2:30 AM
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227 1. Continued funding for wealthy private schools deprives government schools of
funding.
2. Lack of funding to casuals means that the library becomes a common room for
seniors.


Mar 23, 2010 2:36 AM


228 Not sure at this  stage Mar 23, 2010 2:55 AM


229 N/A Mar 23, 2010 3:16 AM


230 there is no longer a TL at our school Mar 23, 2010 3:22 AM


231 at times not enough demountable and the library has become a classroom for a
term
Not enough computers for the class teachers so computers taken from the library
Not enough furniture in the school for new grades so chairs taken from the library


Mar 23, 2010 3:22 AM


232 Inability to employ extra library staff to maintain our primary school campuses Mar 23, 2010 3:34 AM


233 N/A Mar 23, 2010 3:38 AM


234 Money and personel directed towards other areas of the curriculum eg. literacy
support


Mar 23, 2010 3:46 AM


235 The school is experiencing the BER in the form of new buildings. The library office
is now the staff room which has a huge impact on me as T/L. Our school hall is
also being refurbished, so many activities now take place in the library which
significantly disrupts the library program


Mar 23, 2010 3:56 AM


236 no impact Mar 23, 2010 3:57 AM


237 Reduction in funding through cessation of Commonwealth grants reduced ability
to purchase Australian authors.
Reduction of funding in internal budgeting reduced overall ability to maintain
quality collection.
Increased emphasis on use of hardware rather than integration of technology into
learning reduces effectiveness of information literacy teaching.


Mar 23, 2010 4:00 AM


238 Not at all Mar 23, 2010 4:00 AM


239 N/A Mar 23, 2010 4:01 AM


240 no material improvements that I can see. Premier's copycat readers challenge
(which has a primary orientation) killed off Riverbend's readers challenge which
was a big project here. Devolution to schools means school libraries depend upon
the good will and support of principals, which varies according to individuals &
their backgrounds.


Mar 23, 2010 4:05 AM


241 Students coming in Year 7 from primary schools not staffed by teacher-librarians
have very poor research/information literacy, do not even understand the concept
of non-fiction vs fiction and are over reliant in Google with little understanding of
any research planning. Literacy skills also down compared to other students.


Mar 23, 2010 4:09 AM


242 n/a Mar 23, 2010 4:09 AM


243 Principals of our school are only interested in getting classroom teachers
organised and use specialist teachers for providing DOTT! The Library is not seen
as part of a whole school literacy program as we do not have a specialist teacher.
Instead the school spends tens of thousands of dollars on commercial reading
programs and sets of reading books mainly pitched at the early readers!


Mar 23, 2010 4:11 AM


244 We are about to refurbish using $714 000 of State Schools of Tomorrow project
funding, updating the existing building to the 21st century but in no way increasing
the size of the building to cater for the school population.


Mar 23, 2010 4:12 AM


245 We envisage that our activities will be more associated with providing resources in
a digital format as our school moves towards a laptop program.  Our role will
move away from the more traditional vision for a library - our building changes will
enable a pivotal dynamic resource centre with a range of media for students and
teachers to interact with.


Mar 23, 2010 4:21 AM


246 no effect Mar 23, 2010 4:21 AM


247 Not really Mar 23, 2010 4:23 AM







13 of 25


Response Text


248 N/A Mar 23, 2010 4:25 AM


249 Teachers in excess have caused our budgets to be drastically reduced Mar 23, 2010 4:26 AM


250 Not enough funding to allow for extra staff to be employed even though school
population has risen.


Mar 23, 2010 4:30 AM


251 More time spent on admin rather than teaching, in reality need another 0.2 of a
Teacher Librarian


Mar 23, 2010 4:38 AM


252 They haven't Mar 23, 2010 4:48 AM


253 Created additional work with no extra staffing. Mar 23, 2010 4:49 AM


254 n/a Mar 23, 2010 4:50 AM


255 Not known Mar 23, 2010 4:51 AM


256 There is change in the wind. I am currently retraining and am being encouraged to
introduce more technology into the Library and in my lessons.


Mar 23, 2010 4:56 AM


257 N/A Mar 23, 2010 4:56 AM


258 N/A Mar 23, 2010 5:04 AM


259 The library SASS staffing has been reduced fron1.6 to 1.2 Mar 23, 2010 5:06 AM


260 Not at all either positive or negative Mar 23, 2010 5:09 AM


261 We have received no extra funding at all. Our school constantly struggles to fund
resources and to improve facilities.


Mar 23, 2010 5:11 AM


262 ICT growth has seen space in our secure storage areas consumed by servers,
hubs etc. Improved computer access has seen less and less use of text
resources, teachers going it on their own in regards to research tasks, without the
TL expertise.
We have been given a lot of infrastructure, technology resources ie student and
staff laptops, yet not enough training (unless on own time) to use it all
purposefully.


Mar 23, 2010 5:12 AM


263 NO change that I am aware of so far. Mar 23, 2010 5:37 AM


264 With stage 6 students attending TAFE programs, many of them have a lot of free
periods with nothing to do.  These students are sent to the library and interfere
with the learning of other students.


Mar 23, 2010 5:47 AM


265 No, in our school the BER funding was used to enclose the 'outdoor covered area'
and build an 'Eco-Inquiry Centre'.


Mar 23, 2010 5:55 AM


266 Lost 0.8 Teacher-Librarian Mar 23, 2010 5:55 AM


267 N/A Mar 23, 2010 6:06 AM


268 State DET policy of staffing is grossly inadequate for the needs of a senior high
school library/learning resource centre; untrained/unsatisfactory SAS staffing
arrangements exacerbate the problem. Teacher Librarians are not being "heard"
all the way up the line.


Mar 23, 2010 6:19 AM


269 no recent affect Mar 23, 2010 6:30 AM


270 They haven't affected me too much, I don't let them.  Less money though. Mar 23, 2010 6:44 AM


271 Not at all Mar 23, 2010 6:50 AM


272 There's money for many external items, some are necessary, but much has gone
on appearance and the students don't get a look in.


Mar 23, 2010 7:02 AM


273 rAPID INCREASE IN NEED FOR ALL TEACHERS TO BE COMPUTER
LITERATE. AND VERY LIMITED SUPPORT FOR THE INTEGTRATION OF ICT
INTO PROGRGAMS. UNDUE EMPHASIS ON NAPLAN TESTING SO A
DECLINE IN TIME FOR READING FOR PLEASURE AND INFORMATION


Mar 23, 2010 7:19 AM


274 National Curriculum has an impact with priorities and resourcing. At our school,
focus on indigenous learning influences what we do and how we use library
resources and student engagement.


Mar 23, 2010 7:27 AM


275 As of now no impact Mar 23, 2010 7:41 AM
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276 I have just moved to my present library and the inequity between schools for SSO
support time is amazing.  For the same fraction of time I went from 19hrs paid
support to 2hrs paid support! And I am still expected to teach to each class.  I am
physically and mentally exhausted by the change and trying to keep on top of
things.


Mar 23, 2010 7:46 AM


277 Cutbacks in budgets to individual schools have resulted in very few T-Ls in
primary schools in Northern Tasmania


Mar 23, 2010 8:41 AM


278 There is still not enough personnel to be always in the library. My work fraction not
increased. I have had to do a huge amount of packing,unpacking, lifting, culling all
by myself. There is still no phone, no intercom, NO COMPUTER in this library and
it is Week 9 of Term 1. All AfW work is on my Govt. laptop in the Computer Lab.I
take all I need there!!!


Mar 23, 2010 8:48 AM


279 I haven't been affected as the Principal supports the work of the library, and has
supported its running fully.


Mar 23, 2010 8:55 AM


280 Not sure Mar 23, 2010 9:05 AM


281 No affect as yet. Mar 23, 2010 9:53 AM


282 My school is in the process waiting for go ahead of a "co-location" with another
school.  Because of these BER funding cannot be accessed.  We have been
waiting over 12months for an answer either way.


Mar 23, 2010 10:00 AM


283 Budget cuts at both locations. Larger school went from a full time teacher librarian
to .4


Mar 23, 2010 10:09 AM


284 As an independent Catholic school there has been little impact. Library and
services offered are highly valued by teachers, students and administration.


Mar 23, 2010 10:14 AM


285 No effect Mar 23, 2010 10:19 AM


286 no Mar 23, 2010 10:21 AM


287 It seems that policy decisions are taken without reference to library services and
the important part they play in student achievement. Teacher Librarians are
constantly struggling to maintain adequate resources for an evolving curriculum
within very tight budgets. Inadequate staffing means timetabling is difficult and
collaborative teaching and planning is under threat.


Mar 23, 2010 10:26 AM


288 Staffing cutbacks Mar 23, 2010 10:30 AM


289 Seem to be a devalueing of libraries and associated information literacy skills.
Great faith is placed in students ability to 'just know' how to research. Little
recognition of students' focus on gathering rather than reading and creating new
knowledge.


Too much emphasis on the toys and no emphasis on rigour.


Mar 23, 2010 10:43 AM


290 Funding of ICT projects and computer based resources and fewer book
resources.


Mar 23, 2010 11:03 AM


291 Concern for staffing levels, huge amount of administration duties required,
compromising what I'd love the library to be able to provide with what we can
manage in the time we've got, resourcing with available funding, having
leadership withing he school value and support library initiatives.


Mar 23, 2010 11:03 AM


292 Move away from "literature" towards technology and information literacy. Mar 23, 2010 11:38 AM


293 In Qld the move of year 7 into high schools will place a greater strain on
resources.


Mar 23, 2010 12:00 PM


294 None Mar 23, 2010 1:01 PM


295 The funding for new librarie shelped me to move from an old leaking double
demountable to a new building which has been great for the school. Trying to set
up a new library on a limited budget and buy resources has been a nightmare. I
also had 3 days off class to move into the new building whilst having no furniture
to place books on was a nightmare. During this time I was expected to continue
teaching and maintain all normal library functions.


Mar 23, 2010 9:03 PM
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296 SSOT funding - great new resources (infrastructure) Mar 23, 2010 9:18 PM


297 Emphasis has been on ITC - reduction in time of teacher librarians took place this
year due to an amalgamation of two schools on the same site.


Mar 23, 2010 9:47 PM


298 Sadly I do not believe that policy makers even consider school libraries and their
activities when making policy. I note that every time a public figure makes an
announcement from a school it is from the library or at least in front of a well
stocked bookcase! Staffing in NSW DET schools needs revision to allow for
training of admin. staff to support the TL.


Mar 23, 2010 9:54 PM


299 Involvement with the 1:1 laptop program roll out with both PD for myself, and the
possibility of the library being involved in managing the issue of laptops to
students. Increased use of the library due to computer needs.


Mar 23, 2010 10:20 PM


300 Not noticeably. Mar 23, 2010 10:47 PM


301 I am very lucky that I have an assistant who has trained as a Library Technician
and a Principal that sees the need for the library to be a Collaborative space and
not an RFF space..Primary schools also need a full time assistant not just at the
discretion of the Principal - some schools are not getting enough support from
SASS staff.


Mar 23, 2010 11:17 PM


302 So far no affect but we are meant to receive a "light refurbishment" this year
sometime. My budget has been cutr by half this year but not sure if this is a
product of recent policies.


Mar 23, 2010 11:33 PM


303 None Mar 23, 2010 11:51 PM


304 Policies have made it clearer on what to teach but it misses out on how to teach
specific library skills. Being more and more outcome focused library is no longer a
place to foster enjoyment of literature - focus only on information
process/research skills.


Mar 24, 2010 12:05 AM


305 Its the in-school policies re staffing, timetabling and expenditure that impact on
me. Perhaps it is time a minimum formula for budgets and staffing was introduced


Mar 24, 2010 1:00 AM


306 No effect.   T/L's continue to be undervalued and the importance of independent
research skills unrecognised.


Mar 24, 2010 1:32 AM


307 Operation of the library has changed due to the additional motoring of students
caused by the implementation of QCE and more flexible student pathways. There
has been a large amount of data entry now undertaken in our school by library TA
staff as well. There has been far greater demands placed on time with limited
teacher resources and support. This has meant that research processes and
curriculum support have far less time dedicated to them. It might also be noted
that support in the library-teacher aide hours etc is at the discretion of the school
rather than a set amount decided at a state level, based on student numbers etc.
Teacher Aides have had to pick up greater responsibliity-eg the supervision of
students, which has been in the past only undertaken by teachers. This is an
unreasonable request to TA duties and a backwards step for our students. Text
book hire is an addition burden placed on our school library again taking time
away from curriculum planning, student support and ICT development and
delivery.


Mar 24, 2010 1:56 AM


308 devolution of roles of t/Ls by school principals and a minimum of guidelines and
understanding of the roles of a teacher librarian within a web 2.0 school
environment. principals have to make provisions for extra programs and the hours
of the teaxcher librarian are an easy target


Mar 24, 2010 1:58 AM


309 n/a Mar 24, 2010 2:05 AM


310 Library is used as pick-up and repair station for little laptops Mar 24, 2010 2:06 AM


311 Flexible staffing trials have put the TL position in question - all dependant on
principal


Mar 24, 2010 2:07 AM


312 National Curriculum will have a large impact - we have started with collection
analysis but don't have the resources (staff) to adequately do this P-12.


Mar 24, 2010 2:13 AM
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313 Have received State Government funding for Library refurbishment, "Smart
Schools of Tomorrow".


Mar 24, 2010 3:00 AM


314 na Mar 24, 2010 3:14 AM


315 I am now more a Digital Pedagogy Leader than a straight TL. I don't know if I left
the school whether a TL would replace me.


Mar 24, 2010 3:19 AM


316 The government provided training for the teacher who won the position to do the
certificate in Teacher librarianship through Charles Sturt UNi...this allowed the
library to run more effectively.
However, ouor school hs chosen to run library as an RFF subject therefore
limiting the opportunities for the collaborative work suggested through training.


Mar 24, 2010 3:32 AM


317 We are to lose Library Assistant time due to falling numbers. Mar 24, 2010 3:49 AM


318 n/a Mar 24, 2010 4:00 AM


319 unsure Mar 24, 2010 4:02 AM


320 N/A Mar 24, 2010 4:24 AM


321 There is a lot of talk about literacy levels and the National Curriculum but little
mention of how a well-resourced library and well-trained teacher is of any benefit.


Mar 24, 2010 4:33 AM


322 Funding cut back.
Uncertainty about the future.


Mar 24, 2010 4:36 AM


323 It hasn't as the school is building a mulit-purpose centre. Mar 24, 2010 4:40 AM


324 State curriculum has required the rewriting of school programs to include essential
learnings. Over recent years there has been a lot of changes to work programs,
and this makes it difficult to resource the curriculum effectively. Next year, we are
supposed to have a national curriculum which will require new resources as well.


Mar 24, 2010 4:41 AM


325 Not aware of policies. Mar 24, 2010 5:10 AM


326 no apparent impact Mar 24, 2010 6:40 AM


327 Not at all. Mar 24, 2010 9:17 AM


328 I have reduced funding because of global budgeting and the principal's decision to
use funding from the library. I believe that library funding should be based on per
student with additional funding from the school's budget. This has had a major
impact on resources for both teachers and students.


Mar 24, 2010 10:06 AM


329 Since the policy came in that libraries can be used for RFF our whole program is
RFF. We have lost all our collaborative teaching time.


Mar 24, 2010 10:49 AM


330 Just had to put a great deal on hold until the plqns were accepted Mar 24, 2010 3:01 PM


331 Funding and staffing issues resulted in less staffing and reduced budget. Mar 24, 2010 9:26 PM


332 Due to the BER buidling programme we are housing classes in the library. This
has meant this year we have reduced T/L allocation and consequently reduced
impact.. Normally it is .8 and is a vital part of the school curriculum, fully supported
by co-operative progam planning and teaching.


Mar 24, 2010 10:00 PM


333 not effected me at all. Mar 24, 2010 10:24 PM


334 Lack of specific funding for library collections and library staffing means an
inability to offer quality resources and services


Mar 24, 2010 11:59 PM


335 It may have an impact when the library is built and we have room to move. Mar 25, 2010 12:45 AM


336 National curriculum proposals of increased hours of science, english, history and
maths may have an impact on library staffing as early as 2011 (either in a positive
or negative way.......remains to be seen)


Mar 25, 2010 1:02 AM


337 emphasis on NAPLAN results has resulted in classroom teachers relying more on
the TL to teach research type subjects (COGS, Sc & Tech).


Mar 25, 2010 1:22 AM


338 Largest impact is use of T/L for RFF. 6 hrs / week of a 0.8 allocation the T/L is
used as an RFF teacher. As this is left to Principal's discretion staffing &
budgetary needs often comes ahead of educational needs.


Mar 25, 2010 1:23 AM
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339 In Queensland there is no real support for TLs in State schools. No role
description for secondary TLs. Use by schools of their TL for teaching timetabled
subjects, internal relief.


Mar 25, 2010 2:25 AM


340 no changes at the moment Mar 25, 2010 2:31 AM


341 Our school no longer has year 7 students which has meant a cut of .05 to my
teaching time in 2010. The introduction of 3 year old kindy students will impact on
the library collection. I have submitted a request to my school administration for
additional funds to provied library resources specifically for this younger age
group.


Mar 25, 2010 3:33 AM


342 Not at all Mar 25, 2010 3:41 AM


343 N/A Mar 25, 2010 3:57 AM


344 Small schools are allocated FTE based on their numbers which means that there
is little or no chance of ever getting a Teacher-Librarian.  This, in turn, means that
there is a general shift away from libraries being used as a literacy tool.  The
school library simply becomes a depository for books that students come in and
borrow from time to time.  The teaching of research methods and how to use
library resources is not a priority.  There is also a huge impact on Library Officers
who pick up the work of running the libraries that Teacher/Librarians used to do.
This is great for the government because the job still gets done but they can pay a
pittance to the people doing it.  Most Library Officers that I know are very
dedicated and do so much above and beyond their duties for the good of their
school and the students and the Department justs accepts it.  It seems that this
survey is focused very much on the Teacher/Librarian aspect of libraries (and I
agree that it is of the utmost importance that Teacher/Librarians are put back into
schools) but please don't forget about the Library Officers and Library Techs etc
who work so hard and often feel like we are seen as completely unimportant.


Mar 25, 2010 3:58 AM


345 N/A Mar 25, 2010 4:05 AM


346 We are fortunate to have school leadership that values a dynamic and
professional library.  Therefore, the policies have been of a mimum impact.


Mar 25, 2010 4:12 AM


347 A decision was made by the school management team to allocate ALL BER
funding to other areas in the school although the library has not been renovated
(or painted) for around 20 years and desperately needs refurbishment. The library
received no money from BER funding, althought the school received several
grants - primary and secondary.  All extra money in the school is now being
channeled into completing BER projects. Library renovations will not happen now
for many years (if ever).


NOTE - If funding and/or policies are not specifically targeted at libraries, and
made available for libraries or library staff only many schools will choose to spend
the money on other areas of the school - both for staff and buildings/resources.


Mar 25, 2010 4:18 AM


348 The new national curriculum has meant that we have to resource curriculum
changes. Naplan testing has meant that we have had to buy in resources.


Mar 25, 2010 4:20 AM


349 Recent policies, have not made any significant impact. Mar 25, 2010 4:20 AM


350 no change Mar 25, 2010 4:33 AM


351 We have had significantly more responsibilities and roles placed upon us eg
Research project in the new SACE, ICT has grown out enormously in the past 10
years and the library is stil expected to store, teach, maintain, etc..with no more
staffing


Mar 25, 2010 4:37 AM


352 UNKNOWN Mar 25, 2010 4:57 AM


353 Not known - as I am a casual relief TL Mar 25, 2010 5:15 AM


354 National Curriculum - changing collections and onlin resources to support
changed curriculum; working with teachers to pland and resource new curriculum.
NAPLAN - assisting development of online curriculum elements


Mar 25, 2010 5:19 AM


355 nil Mar 25, 2010 5:25 AM
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356 Staffing has always been rubbery. I have had leave twice in past 7 years (10
weeks LSL and 8 weeks sick leave). Not replaced and had to catch up on return.


Mar 25, 2010 5:47 AM


357 none Mar 25, 2010 5:51 AM


358 n/a Mar 25, 2010 5:57 AM


359 State decision to rpovide two wireless access points in each high school library
has allowed more students access to web-based resources.


Mar 25, 2010 6:08 AM


360 Introduction of the Learning Essentials have been integrated into planning. Mar 25, 2010 6:53 AM


361 no evident affect Mar 25, 2010 6:56 AM


362 Local - within the school??  School Library seen as a place for RFF, no
cooperative planning or teaching.  Budgeting and other departmental necessities
encourage and even require this to be the case.


Mar 25, 2010 7:45 AM


363 I wish I could sort thru all the policies which we have been sent. Unfortunately,
there has been little said about the role of the Library and the TL.


Mar 25, 2010 8:26 AM


364 Small Year 7 numbers have reduced staffing across the school.The library lost 0.2
TL time and 0.4 Library Officer time


Mar 25, 2010 8:45 AM


365 National Curriculum - will need to resource this. 75% of current collection is
greater than 5 years old.


Mar 25, 2010 9:07 AM


366 unsure Mar 25, 2010 9:31 AM


367 Cuts in staffing funding have seen my hours drop from .6 to .3, the aide from .6 to
.4. The library budget has increased, but an under-staffed facility does not do
justice to the facility.


Mar 25, 2010 10:24 AM


368 no impact what so ever. we will continue with the inadequate facility we have. Mar 25, 2010 10:49 AM


369 What policies?  ASLA standards and ASLA Learning for the Future documents
are not acknowledged by my school or system.  Apparently too generous!!!


Mar 25, 2010 11:24 AM


370 VERY fortunate that principal strong proponent of TL and funds teaching role
rather than RFF.


Mar 25, 2010 12:32 PM


371 - Mar 25, 2010 12:41 PM


372 Reduced intake of year 8s has meant the teacher librarians have had to take on
exta duties.  We have lost the equivalent of one whole TL, one TL has a career ed
class, another has responsibility for educational IT in the school and I am literacy
coordinator


Mar 25, 2010 1:20 PM


373 Not at all Mar 25, 2010 9:16 PM


374 Take up significant amount of time with accountability issues Mar 25, 2010 9:39 PM


375 Government funding received in other areas of the school allowed school funding
to be diverted to enable upgrading of the library management system.


Mar 25, 2010 10:10 PM


376 no Mar 25, 2010 10:11 PM


377 Prepurchased resources for the curriculum changes to be implemented in Qld
2011


Mar 25, 2010 11:32 PM


378 cut library funding to an unacceptable level Mar 25, 2010 11:36 PM


379 Minimally Mar 25, 2010 11:41 PM


380 Confusion re Lack of policy re print retention, T-l position and conditions. Mar 25, 2010 11:44 PM


381 no impact Mar 25, 2010 11:46 PM


382 no Mar 25, 2010 11:48 PM


383 Budget and priorities - schools are now very focussed on NAPLAN - National
testing and achieving and maintaining good results so the school resources - both
material and human are linked to this very directly eg all teacher aides in our
school (including the aide who works in the library) now spend one on one time
with students achieving in the lower bands.
Another factor is knowledge of school leaders (principals and DPs)


Mar 26, 2010 12:27 AM
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384 Budget and priorities - schools are now very focussed on NAPLAN - National
testing and achieving and maintaining good results so the school resources - both
material and human are linked to this very directly eg all teacher aides in our
school (including the aide who works in the library) now spend one on one time
with students achieving in the lower bands.
Another factor is knowledge of school leaders (principals and DPs)


Mar 26, 2010 12:27 AM


385 Every education refrom impacts on school resourcing. New resource purchases
and culling of redunate resources especially in term of curriculum development. A
National Curriculum will  bring another major change.


Mar 26, 2010 12:36 AM


386 Unsure Mar 26, 2010 12:40 AM


387 Many libraries in the area are no longer run by Teacher/Librarians and we no
longer have contact with those schools or work in partnerships.


Mar 26, 2010 12:54 AM


388 Yes - I'm been given more tasks to complete out of the library time. The library
load is getting forgot because of other items. I feel my profession of being a TL is
gone.


Mar 26, 2010 1:08 AM


389 As only best four subjects are needed for TER ranking students there are more
students doing "private study" in the library. The numbers became so great that
this year a teacher without a heavy teaching load was placed in the library to do
Careers and keep an eye on students doing TAFE and SIDE.


Mar 26, 2010 1:10 AM


390 No librarian - technician with BA in literature, studing for Diploma in Information
Management AND Graduate Diploma in Education AND covering two schools.


Mar 26, 2010 1:32 AM


391 N/A Mar 26, 2010 2:27 AM


392 All children are expected to do better on the NAPLAN tests.  Teachers are under
huge pressure to see they do regardless of students' ability.


Mar 26, 2010 2:47 AM


393 Have to be more proactive - to market the things that we do Mar 26, 2010 3:12 AM


394 the unecessary deluge of the" bells and whistles" aspect of techonology has
diminished students ability to think laterally, independently,creativly and quelled
any development of self dicipline and patience.students do not read or research to
the same extent as they did 7 - 10 years ago. They do not want or feel capable  of
participating in literary activities as they once did.


Mar 26, 2010 4:43 AM


395 unsure Mar 26, 2010 4:58 AM


396 n/a Mar 26, 2010 5:35 AM


397 Not been affected Mar 26, 2010 6:53 AM


398 Recent policies have meant that there is no more funding for collection
development or staffing.
Federal Gov BER program has built the buildings without consideration for the
content or how they're going to be run.


Mar 26, 2010 6:53 AM


399 Extra staffing for teaching and support staff for students below the benchmark,
provides extra staff off class for parent programs, pre-kinder programs very
positive programs for school


Mar 26, 2010 7:33 AM


400 - Mar 26, 2010 8:59 AM


401 The BER will be a welcome addition to our current facilities Mar 26, 2010 1:53 PM


402 No Mar 26, 2010 8:42 PM


403 No Mar 26, 2010 9:05 PM


404 Not Mar 27, 2010 12:02 AM


405 -time reduced for teacher librarian /library officer
-increase in teaching time/reduction in library management/administration 
-


Mar 27, 2010 2:27 AM


406 Library has more status because of the new building grant. Emphasis on digital
learning has helped us because I have worked hard to get good ICT facilities for
the students into the library, teach ICT skills and use digital resources for
teaching.


Mar 27, 2010 3:08 AM
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407 downgrading in general way -- although if i work hard and continue to do what I
have been doing re resourcing, services I'm personally respected but  i don't think
understanding of library is adequate despite my high profile at school as a great
contributor to the curriculum etc,


Mar 27, 2010 9:21 PM


408 For over 22 years I did no or minimum RFF now in my Primary School I do 32
classes or 100% RFF this has had a huge impact on students, on teachers, on
learning programs.


Mar 27, 2010 10:33 PM


409 The Library budget has been slowly eroded by ICT needs in the school Mar 28, 2010 12:01 AM


410 Policies are dictating what we teach to better prepare the students to gain higher
results in the Naplan tests etc. Resources are now purchased with this in mind.


Mar 28, 2010 12:40 AM


411 There are many leaders, starting at school level and continuing up to DET level,
who are ill equipped to understand the challenges or the role teacher librarians
might play in helping teachers and schools meet the challenges facing schools in
this decade. Policies and role statements need updating. Lack of understanding
by decision makers, combined with unclear role statements, means the role is
continually being undermined and the prominence of the school library and its
teacher librarian is continually being understated.


Mar 28, 2010 2:27 AM


412 Used as a relief for classroom teachers so therefore not able to plan with them.
The programme in the library could be so more effective. In this day of more and
more information availabel it is imperative that all students are able to evaluate
and use the apprpriate information right from prep.


Mar 28, 2010 2:55 AM


413 I am fortunate that my Principal (who has the power to choose whether a school
will employ a qualified teacher-librarian) values my role and sees the benefits that
flow on to the students and staff through my imput into literature and literacy.
The policy whereby a Principal can decide how he will staff his school is fraught
with dangers.  This brings about inequities among schools.  One school may
benefit from the work done by a qualified teacher-librarian whereas another
school misses out on all these benefits.  Parents and carers in schools where
there is no qualified teacher-librarian are not aware of the disadvantage this puts
on the students of the school their own children attend.  Also, Principals have
chosen to cut the hours of teacher-librarians to allow them to make other staffing
decisions - but this makes it very hard to for teacher-librarians to effectively to
their jobs.  It is also disappointing to see that where teacher-librarians have tried
to emphasise the importance of the role of the teacher-librarian with Principals,
these teacher-librarians have been moved on or made to feel that they need to
move on, and then these Principals replace the teacher-librarian with a teacher in
the library.  This teacher has no idea of the teacher-librarians role and this seems
to suit the Principal as the new person in charge of the library does not 'create
waves'.


Mar 28, 2010 3:17 AM


414 Raised the profile of the library a little. The 1:1 Laptop rollout will have positive
and negative effects on our library.


Mar 28, 2010 5:23 AM


415 We have had to cut personnel working in the library. Mar 28, 2010 5:47 AM


416 N/A Mar 28, 2010 6:04 AM


417 My school had access to a well resourced and run District Resource Centre, that
has been closed as of 2010. This has severly hampered our ability to access
appropriate resources because we used this service extensively to support the
T&L progream in our school.


Mar 28, 2010 7:56 AM


418 More emphasis on NAPLAN testing because I co-opeatively plan and teach.
"Evaluation" becoming more imporant than teaching.


Mar 28, 2010 7:59 AM


419 N/A Mar 28, 2010 11:12 AM


420 They haven't. Our school has just employed 3 new teacher-librarians. Mar 28, 2010 11:52 AM


421 Have been on sick leave this term but at our school new principal does not have
understanding of important role school library should play in implementing and
supporting new policies and curriculum.


Mar 28, 2010 12:55 PM
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422 Installation of a computer lab in the library (30 computers). Reduction in number
of clerical staff from 2 to 1.6.


Mar 28, 2010 11:13 PM


423 Basically, If I want anything other than a 30 minutes/class static timetable I have
to lobby for it, which I do and in most cases am successful. Recent changes
haven't affected how I operate although I fear it may do so in the future.


Mar 28, 2010 11:29 PM


424 The increased use of ICT's in the classroom has meant more pressure on the
limited no. of computers in the library.


Mar 28, 2010 11:33 PM


425 NIL Mar 28, 2010 11:38 PM


426 Library is used less Mar 29, 2010 12:58 AM


427 Our library has not benefited from any policies made by either the State or
Federal Governments!


Mar 29, 2010 1:06 AM


428 Nil Mar 29, 2010 1:07 AM


429 N/A Mar 29, 2010 1:23 AM


430 The main impact has been the increased availibility  of computers throughout the
school and there seems to be a corresponding decline in the use of our non-fiction
collection. Teachers and students seem to rely heavily on Google. We also have
more computers in the library which has added to the usage of library space but
not of the library non-fiction collection ; supervision of and assistance to students
using computers has also increased. Our fiction area thankfully remains well
used.


Mar 29, 2010 1:25 AM


431 there has been no recent affect or direction for change from govt policy Mar 29, 2010 1:28 AM


432 Unable to participate in co-operative teaching and learning activities with
classroom teachers, Increased library lessons to 1 hour for Y 4 to Y 6, with half
hour for other grades.  All this was drastically changed when new principal arrived
in 2006.  Library is now an RFF teacher position instead.


Mar 29, 2010 2:04 AM


433 New library under BER.  Small amount of additional FTE this year. Mar 29, 2010 2:04 AM


434 funding in actholic schools is an issue, with a student population over 700, we
only have a 0.8 teacher librarian


Mar 29, 2010 3:22 AM


435 no Mar 29, 2010 3:28 AM


436 they havent Mar 29, 2010 3:46 AM


437 They have not been affected yet due to the principal being very supportive of the
library.


Mar 29, 2010 3:55 AM


438 not affected as Labour party returned to power Mar 29, 2010 4:17 AM


439 cutting funds cuts the resources in a school, cuts to staffing  - ie support staff,
teacher planning time to collaborate with T/L, T&D budgets cut, no support staff in
district offices, removing support for LMS


Mar 29, 2010 4:22 AM


440 New SACE has increased awareness and use Mar 29, 2010 4:38 AM


441 Focus on Naplan and results has impacted on extra reading etc. Mar 29, 2010 5:17 AM


442 Tls being removed from school allocation in new budgeting allowance Mar 29, 2010 5:38 AM


443 N/A Mar 29, 2010 6:45 AM


444 No funding for replacement of resources - collection decreases and physical
library in need of maintenance


Mar 29, 2010 6:53 AM


445 Gradually principals have chosen to use library staffing to make class numbers
smaller or prop up other needs. In our area there are fewer and fewer trained
teacher-librarians.


Mar 29, 2010 7:20 AM


446 The librarian at the Junior schoolis spread into other areas, deminishing the value
of the library


Mar 29, 2010 10:13 AM


447 Funding- or lack of Mar 29, 2010 10:13 AM


448 Resourcing new intitiatives and national curriculum plans (ie: Primary
Connections, Chidl Protection Curriculum, NAPLAN support)


Mar 29, 2010 10:41 AM


449 Not at all Mar 29, 2010 11:41 AM
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450 We have limited resources and limited services with limited staff. Mar 29, 2010 11:50 AM


451 The state government policy of ensuring new teachers appointed to teacher
librarian positions are then trained, enabled our school to have a trained teacher
librarian. This in turn ensures  there is the opportunity for an appropriate program
of resourcing the curriculum and developing reading for learning and pleasure
during library lessons.
However the increased use of teacher librarians for the provision of Release from
Face to Face[RFF] restricts opportunities to ensure information literacy skills are
being fully integrated into classroom teaching. It also means that children are not
able to get the attention  they sometimes need to help them with borrowing books
- ideally the teacher who knows them well should be helping to facilitate this. This
help is also hampered by the lack of provision of support staff in the library which
means the teacher librarian's time is taken up by processing loans, not helping
students chose books.


Mar 29, 2010 12:01 PM


452 N/A Mar 29, 2010 12:47 PM


453 just increase of computers - nothing else Mar 29, 2010 9:04 PM


454 Don't know. Waiting for last part of Enterprise Bargain to be announce by
Industrail commision to see TLs are impacted in any way.


Mar 29, 2010 9:21 PM


455 As yet there has been no impact. Mar 29, 2010 10:01 PM


456 The State Schools of Tomorrow was the source of our funds rather than BER so
state policies have been profitable for us. Locally, at the school level, there has
been an erosion of support for the Library by means of downgrading the staffing of
the Library.


Mar 29, 2010 10:26 PM


457 Libraries are robbed of staff to meet shortfalls given staffing levels provide no
margin of error; used for internal relief; poor funding allocations mine has declined
by $6000 dollars in the last 3 years with no explanation


Mar 29, 2010 10:29 PM


458 ? Mar 29, 2010 10:29 PM


459 Local management has meant many schools no longer employ TLs. This is
always a worry as I am worried about that happening in my site should I
leave/retire/transfer.


Mar 29, 2010 10:51 PM


460 Nil Mar 29, 2010 11:17 PM


461 The decision to build a performing arts centre rather than a new library. Mar 29, 2010 11:26 PM


462 Becoming the first "super school" meant big changes in our service provision, and
soon we will integrate with Regency School, which will mean further changes.


Mar 29, 2010 11:43 PM


463 ? Mar 29, 2010 11:51 PM


464 We keep on working Mar 29, 2010 11:55 PM


465 Have received a little drought money but that is all. 
Other policies have served to increase workload eg Premier's Reading Challenge,
SILA review on literacy levels in the school, etc.


Mar 30, 2010 12:21 AM


466 I am required to work more as a provider of curriculum support to teachers rather
than encouraging an appreciation of literature and love of reading and an
understanding of library and research skills.


Mar 30, 2010 12:23 AM


467 SCIS - great to allow aide to do most of cataloguing, federal resources re
cybersafety and e-security ... - useful - TL promotes/models lessons


Mar 30, 2010 12:41 AM


468 Loss of Librarian Mar 30, 2010 12:44 AM


469 ? Mar 30, 2010 12:44 AM


470 state level - ratio of teaching to library work. Having to teach in a classroom but
teaching in library not seen as contact time or valued. When classroom teaching
not replaced in library so library is shut, no library reliefs if sick so library is shut.


Mar 30, 2010 12:47 AM


471 With the introduction on the 1:1 laptop program the school library is now
responsible for processessing, tracking and maintaining laptops for all students


Mar 30, 2010 12:48 AM







23 of 25


Response Text


472 All my time is spent processing resources, there is not enough time for promoting
reading & doing all the things I want to to make the library attractive to the
children.


Mar 30, 2010 1:06 AM


473 With the emphasis on class sizes, the T/L (both part time and , longer time) have
to teach a class. This cuts down on the services we can offer the rest of the
school. Ed Dept is anxious to raise the Literacy and Numeracy results for the
School, and the State, but do not give enough T/Ls to support this.
With emphasis on "The Smart State", not giving support to the people trained to
assist students to take control of their learning, teaching them how to be a lifelong
learner.
The Ed Dept has to be serious when staffing schools to best equip our students
for life after school.


Mar 30, 2010 1:43 AM


474 Unsure Mar 30, 2010 2:20 AM


475 Many schools in our area have foregone their TL for a curriculum coordinator.  I
am on 6 months leave and I'm disapponted they have replaced me with a teacher
with no library training (or interest).  She is working .5 TL and .5 Curriculum
coordinator and Literacy Leader


Mar 30, 2010 4:36 AM


476 wE DID NOT RECEIVE ANY EXTRA TIME AS THE LIBRARY OFFICER IS
ALREADY.05 OVER ALLOWANCE


Mar 30, 2010 7:13 AM


477 Lack of funding at a school level has seen a change in my library officer hours
reduced in the library and relocated to school officer hours to be used in the
classroom. Over the past two years, the library officer hours have been halved
from 22 to 11 hours. Also, my qualified library officer has been removed from the
library to classroom use and has been replaced by an unqualified school officer.
Without a qualified library aide, I am unable to do my job of teaching because of
constant interruptions. This has had a disastrous impact on library services and
the quality of my teaching.


Mar 30, 2010 7:37 AM


478 They haven't really since the primary library at the adjoining (and affiliated) school
received the funding, not our library.


Mar 30, 2010 8:08 AM


479 Premier's Reading Challenge takes a great deal of time to administer. Now will
have new National curriculum to resource. Primary Science Connections taking
time to resource.


Mar 30, 2010 9:22 AM


480 unsure. Mar 30, 2010 10:51 AM


481 Teacher librarian time has been cut from .8 to .75. Mar 30, 2010 12:15 PM


482 Nothing positive that I can see. We had the Media Library axed after 70 years of
support to all school libraries as part of yet another cost cutting measure. This has
made it even more difficult, particularly for smaller schools, to access the
resources they need to support their school's curriculum. Also, major staffing
cutbacks (librarians particularly) in the State Library sector have had a negative
flow-on effect in schools. Less support from State library for new (TALIS)
Symphony Software introduced last year and less money and staffing to enable
promotion and advocacy in schools to encourage and support vital links required
for lifelong learning


Mar 30, 2010 2:20 PM


483 Numeracy & Literacy tests put greater pressure for students to improve literacy
level. Then, there is less time to teach Library & Research skills.


Mar 30, 2010 11:09 PM


484 Reduced global budget in 2010 sent my library budget back to 2008 level.


Introduction of DER meant I had to give up library space for the DER tech officer
and have included supporting his role into a library role which has enabled us to
become more tech based: an advantage.


Mar 30, 2010 11:14 PM


485 Providing NCt has changed the way I teach.  I run a paralell program Mar 30, 2010 11:32 PM


486 Decrease in staff nos. Mar 31, 2010 12:03 AM


487 Pressure from principals to justify the existence of a Teacher librarian role. Mine is
the only full time position within the local cluster of schools.


Mar 31, 2010 12:05 AM


488 N/A Mar 31, 2010 1:40 AM
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489 NIL Mar 31, 2010 2:17 AM


490 NAPLAN  highlights hoels in literacy.TL & Libraries can lift literacy levels.National
curriculum needs appropriate funding & resourcing. Some schools have been left
to be run assistants & not qualified librarians. Research shows that properly
resousrced schools have better results for their students.


Mar 31, 2010 2:57 AM


491 NAPLAN highlights literacy shortfalls, libraries and TLs can help to lift literacy
levels.  National curriculum needs appropriate resourcing, some schools have
been left to be run by people without the background skills of TLs.  Research data
suggests that well resourced and professionally staffed libraries show better
student results.


Mar 31, 2010 2:57 AM


492 Due to appointment of HOC, I am supplying non-contact for teachers I have lost
about 5hrs per week aid time due to shortfall of prep teacher aid hrs.


Mar 31, 2010 3:26 AM


493 The library is the focus of the school and it needs funding to enable TL's to keep
up with student and curriculum needs.It is important to have a Teacher Librarian
to provide knowledge of the curriculum and to guide students in their reading
choices to make the most of the money allocated.


Mar 31, 2010 5:51 AM


494 Our school did not receive any additional funding, therefore it has not been able to
upgrade the resources or environment for our students and community.    We
would love to have more dollars available to improve the library staffing and
resources, but understand that others are in greater need.  We do see a need for
more awareness of the advantages to qualified staffing for advanced student
learning outcomes.


Mar 31, 2010 7:31 AM


495 Just a change in the amount that is allocated to my yearly budget Mar 31, 2010 7:32 AM


496 not much Mar 31, 2010 1:01 PM


497 We will have a brilliant new library facility but without the expertise to get the most
out of it.  My fear is that we will not be able to provide class teachers with the
appropriate resource personnel to change how the library facility is utilised.


Mar 31, 2010 10:07 PM


498 Tas Government does not recognise the position of teacher librarian in its staffing.
No guarantee or expectation that teachers in the library are qualified. School
based staff deployment means that principals and teacers have to make choices
and often specialists are not employed to keep numbers down. This is
exacerbated by the staffing formula that counts assistant principals and senior
teachers are each allocated a proportion of a teaching load that they do not
necessarily fulfiil. Staffing formulas are big issue.


Mar 31, 2010 11:00 PM


499 NOT AT ALL Mar 31, 2010 11:35 PM


500 impending national curriculum has slowed resource buying waiting to see what is
mandated and therefore required to resource the changes


Mar 31, 2010 11:40 PM


501 Upheaval.  A lot more work in setting up and organising the new library. Apr 1, 2010 12:13 AM


502 Classes do returns and borrowing only - 30 min sessions Apr 1, 2010 1:22 AM


503 T-L and school libraries aren't their priority! Apr 1, 2010 2:45 AM


504 N/A Apr 1, 2010 4:30 AM


505 Teacher aide time has been depleted.
I'm not replaced when ill. Very disruptive to class programs.


Apr 1, 2010 5:39 AM


506 none Apr 1, 2010 8:29 AM


507 none Apr 1, 2010 8:29 AM


508 none Apr 1, 2010 8:29 AM


509 MySchool website - reading numbers increased. 
After school use increased.


Apr 1, 2010 9:51 AM


510 The lowering of education funding matched with the highlighting of literacy and
numeracy has seen the library unable to develop a comprehensive and modern
collection in order to facilitate the 'love' of reading to increase student interaction
with quality literature


Apr 1, 2010 11:32 AM
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511 As a result of local decision making, I (fully trained and qualified TL) will not be
given any more Library time. Currently, I have 8 out of 30 sessions per week
allocated for Library duties; the rest of my time is spent in the classroom. This
means I am often out of touch with what's happening in the Library on a day-to-
day basis, and have no time for policy development or review, and little time for
co-operative curriculum planning with other teaching staff. All of these things are
detrimental to the overall effectiveness of our Library services.


Apr 1, 2010 12:33 PM
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CBCA Library Inquiry 


In your opinion, what factors influence the recruitment and further training of teacher-librarians?


 
Response 


Count


  572


  answered question 572


  skipped question 52


Response Text


1 Lack of availability of jobs on completion of higher education.
No incentives to do further training.
No advancement possibilities.


Mar 21, 2010 1:27 PM


2 the perception that there aren't any jobs Mar 21, 2010 1:36 PM


3 lack of permancy, many teacher librarians have lost positions to technicians, when
numbers go down so does the library position
Release time is given through libraries in Catholic primary schools and this
devalues the library program.


Mar 21, 2010 9:25 PM


4 The view of a Librarian as a middle aged, female conservative person interested
only in books and shelving which is at odds with the actual job, but which does not
appeal to young techno-savvy students looking for a career.


Mar 21, 2010 9:40 PM


5 I think there are plenty of people interested in being TL's and studying, I think as a
TL with a Grad. Dip. it is hard to justify spending $10 000 to do a masters for no
monetary benefits. With a young family, it is hard to justify the expense.


Mar 21, 2010 10:22 PM


6 Making the profession sem attractive and ensuring that there are positions aviable
for qualified TLs


Mar 21, 2010 10:25 PM


7 Time and cost of study. When I wanted to study there was no TL course in SA
and I didn't want to study externally.


Mar 21, 2010 10:36 PM


8 no employment opportunities
poor regard for the role libraries play in the school/community


Mar 21, 2010 10:55 PM


9 T-Ls are not promoted in teacvher training courses, ergo, teachers don't use the
library/ t-l properly when they get to a school; and further, principals are unaware
of how to use the library properly because when they were teachers in training
this aspect of the school is not emphasised.


Mar 21, 2010 10:56 PM


10 I am concerned that if the only available course to qualify as a Teacher Librarian
is a "Masters" the cost in both money and time will deter people from undertaking
the necessary study.


Mar 21, 2010 10:59 PM


11 Low st - effect on both staff and students.atus, little understanding of role re
literacy and curriculum


Mar 21, 2010 11:01 PM


12 Principals have to work on staffing formulas - any off-line positions have to be
factored in - to maintain a T/L position it means class sizes have to be larger.
Teaching staff do not the support they used to so they are not conducive to having
larger class sizes. Until T/L positions are offline it will be difficult + there are very
few qualified people remaining to recruit.


Mar 21, 2010 11:07 PM


13 Some teachers are seeing that the role of the T-L has changed too much into the
ICT professional and do not want this role.


Mar 21, 2010 11:27 PM


14 There need to be jobs for these Teacher Librarians! All schools need to have at
least 1 fully trained Teacher Librarian.


Mar 21, 2010 11:29 PM
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15 As we have no voice but our own and no representative at systemic level, the
recruitment and development of T-L's seems to have been left in the hands of
school principals who often have no idea of what the role involves and have no
interest in finding out? Only how they can cut costs and then literacy standards
are compromised and they wonder why??


Mar 21, 2010 11:51 PM


16 Need to reintroduce fulltime training on full pay. Mar 22, 2010 12:23 AM


17 Availability of jobs Mar 22, 2010 1:09 AM


18 lack of understanding by school Principals of the importance of role of TL / role of
reading books / role of school library in lifting literacy standards. Lack of
qualitative data .


Mar 22, 2010 1:29 AM


19 Cost of training not ever recoverable as there is no payment for higher education
qualifications in Queensland; T/Ls in secondary schools forever have to be at
discretion of their principal and are often overloaded with timetabled classes eg
one school of 2000 students in Qld. has been allocated one t/l only, and one
assistant, and to add insult to injury, has been given a timetabled class! Principals
need to not have so much discretionary power re the timetabling or not of t/ls.
Principals need a better knowledge of what the role of a t/l is.


Mar 22, 2010 1:36 AM


20 Lack of job opportunities
Librarians being hired


Mar 22, 2010 1:38 AM


21 Cost of studying, online mode if still working can be difficult. Mar 22, 2010 1:44 AM


22 Seeing that there is a need for this role - value of the role
Engaging younger staff to join the TL world - as many older TLs are starting to
retire there is a massive 'hole' in this area when it comes to recruiting, for example
we advertised for a full time permenant TL last year and only received 2
applications and one was from a current teaching staff member at the College
who was hoping for a change


Mar 22, 2010 1:49 AM


23 Intimate knowledge and understanding of curriculum and integration of ICLTs. Mar 22, 2010 1:49 AM


24 Need to explore the many facets of the role: CST, ICTL and TL Mar 22, 2010 1:53 AM


25 Most T-L's have a significant workload. Mar 22, 2010 2:20 AM


26 School principals/leaders have not yet caught up sufficiently with the role of
libraries in the 21st century. Introduction of digital resources DOES NOT mean
TLs or libraries are no longer needed. To the contrary, they are needed more than
ever as information explodes.


Mar 22, 2010 2:35 AM


27 lack of knowledge by decision makers Mar 22, 2010 2:37 AM


28 Teaching,Curriculum Awareness;Behaviour Management Skills; Information
Literacy skills (skills to plan for and implement an inquiry learning system.


Mar 22, 2010 2:46 AM


29 The availability of jobs. The valuing of the TL position. Mar 22, 2010 2:50 AM


30 Not training or hiring trained T/L's because IT has "taken Over" Mar 22, 2010 2:59 AM


31 The lack of certainty of future employment.
The lack of clarity of expectation in some schools.


Mar 22, 2010 3:08 AM


32 Some schools do not hire qualified teacher librarians to run their libraries - use
unqualified staff which does not promote the full potential of a school library


Mar 22, 2010 3:14 AM


33 Recruitment wise, I am unsure how true this is, but I was under the impression
that TL's weren't classified as a necessary specialist and therefore, having this
extra teaching staff member employed reduced the number of classroom teachers
you could employ. I may be mistaken though. Not enough institutions who offer
courses. I am currently working towards my Bachelor of Information Studies by
distance education through CSU, however, to do teacher-librarianship, I then have
to first complete an education degree, then go back and do TL.


Mar 22, 2010 3:16 AM


34 effective current school libraries Mar 22, 2010 3:17 AM


35 Need to know that the TL position is held in high regard and that they won't be
replaced by 'cheaper' staff.


Mar 22, 2010 3:23 AM
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36 Courses need to be available.  There is no dedicated course available in
Melbourne.


There will be a dramatic shortage very soon as all the T-Ls who trained because
of the 'Schools of the Future' funding in the 1970s are now reaching retirement
age and there are no new T-Ls available.  Four years ago the school advertised
twice for a T-L and the position was unfilled.  The one suitable applicant went
elsewhere even though we are regarded as a 'desirable' school"


Mar 22, 2010 3:23 AM


37 money Mar 22, 2010 3:25 AM


38 Many teachers do not know such a position exists, and many school
administrations do not value what can be offered. Trainee teachers are not taught
about the library in any manner. In many cases the role is seen through backward
looking lenses and the belief that libraries are not required as all information is
now on the web. The fact that in many school you are in the library but you still
have to teach a class or two to prove that you know what is going on. Lack of time
release  as is given to other teachers: I am timetabled 58 periods out of 60. Two
years ago it was 60 out of 60. My single period a week is seen as a big favour by
the powers that be. (And I teach a Year 12 class as part of my load).


Mar 22, 2010 3:28 AM


39 High profile by government and Principals for Libraries. Giving Librarians the
credit and payment for the huge work load they do especially in Primary schools.


Mar 22, 2010 3:29 AM


40 Lack of understanding of what a T/L does and can do if restraints such as RFF
are removed.


Mar 22, 2010 3:29 AM


41 availability of programs Mar 22, 2010 3:29 AM


42 Qualifications, Experience & Salary Mar 22, 2010 3:30 AM


43 Lack of recognition of what the job entails - it is something of an invisible
profession within education, so most people don't think of trying it.
Also the general pressure on schools to do more with less means that libraries
and TLs drop off the end of the list of essentials, meaning no money for training,
or improved facilities, making it less attractive for potential recruits.


Mar 22, 2010 3:31 AM


44 Lack of career paths, poor salaries considering length of training and demands of
the job, uncertainty about the future of libraries in schools.


Mar 22, 2010 3:33 AM


45 Lack of understanding on the part of student teachers/ teachers/ education
academics and school executive of what is involved in the teacher librarian role.
Lack of input into teacher training courses of teacher librarians and how they can
assist teachers.


Mar 22, 2010 3:35 AM


46 Lack of support from the state and federal governments.  If they made TL's
compulsory in a school library the TL's would be guaranteed to working in the field
that they have been trained.


Mar 22, 2010 3:41 AM


47 lack of career path
uncertainty about the future of teacher librarians in schools 
decisions on a school based level not to fill a T.L vacancy with a teacher librarian.


Mar 22, 2010 3:41 AM


48 Lack of understanding about the specialised nature of the job so many principals
choose to staff with untrained personal. No money put into training programs


Mar 22, 2010 3:43 AM


49 Technology replacing books Mar 22, 2010 3:48 AM


50 Library programs are looked as planning time for classroom teachers. Not as a
resource that can compliment the educational process.


Mar 22, 2010 3:49 AM


51 There is no guarantee that there will be any positions available once graduated.
Especially if in a government primary school, there is no incentive to study as
most primary schools do not have a Teacher Librarian.


Mar 22, 2010 4:02 AM


52 lack of respect and understanding of role
lack of support for role
having to continually defend the role despite many years of advocacy
lack of a future in the role -continual talk of phasing it out to save money


Mar 22, 2010 4:07 AM
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53 Little promotion given to students by careers advisors as to the possibility of a
career in librarianship. 
The current thinking by administrators that the internet is the answer to all
research enquiries and that little or no education is required in order to conduct
successful research.
Perceived low pay and status of librarians.
Lack of suitable courses.
Not valued by teacher colleagues.


Mar 22, 2010 4:09 AM


54 Cost; low profile of teachers Mar 22, 2010 4:11 AM


55 financial incentive
recognition of skills that TLs bring to teaching and learning


Mar 22, 2010 4:12 AM


56 Training, profile of the position, budgets. Mar 22, 2010 4:15 AM


57 Government policy, working conditions and secure employment. Mar 22, 2010 4:18 AM


58 Teacher Librarians are specialists with extra training. No extra pay is attributed to
this position. Principals do not always apprecite the complexity of the job.


Mar 22, 2010 4:18 AM


59 Money Mar 22, 2010 4:24 AM


60 I waited 5 years after graduating before a position became available in my town. Mar 22, 2010 4:27 AM


61 the lack availability of entry to higher duties or recognition as head of department
in many schools.  Better understanding of the role of TL in schools.  The fact that
so many schools have no professional TL in place shows problems with system.


Mar 22, 2010 4:28 AM


62 Difficulty in getting a permanent position with the NSW DET; we have dual
qualifications, are trained to do two jobs (ie run a library and teach), but most
often our dual qualifications are not valued/recognised, both financially and
professionally.  Especially when some teachers can be appointed to NSW public
school libraries with no training at all, and then only have to do four subjects
towards a graduate diploma, while others of us have higher level post grad
qualifications.


Mar 22, 2010 4:31 AM


63 no financial recognition of extra qualifications required to do job properly.
lack of understanding by principals of importance


Mar 22, 2010 4:31 AM


64 Money - emphasisi is on other program and Teacher Librarians are being seen as
more expensive than technicians


Mar 22, 2010 4:33 AM


65 Extra training but no extra pay 
Poor understanding of the role, even amongst teachers who see it as an 'easy' job
Cost and time of further training, especially with no support at all in Catholic sector
Lack of funding to make libraries the vibrant place they should be
Teacher librarians are often seen as the babysitter  at the school and get all sorts
of different 'non library, but child minding' jobs dumped on them and teachers
witness this


Mar 22, 2010 4:35 AM


66 The future of the school library and the career path for teacher-librarians Mar 22, 2010 4:37 AM


67 Funding & relevance Mar 22, 2010 4:38 AM


68 Gvt funding for further study, legislation to protect the role, department support,
principal support of the role and staff understanding of what the role
encompasses.


Mar 22, 2010 4:38 AM


69 Uncertainty of future employment. Mar 22, 2010 4:38 AM


70 Mostly I have experienced people "falling" into the positions,eg a CRT at a school
that can't get a TL and then getting training opportunity offered by DET


Mar 22, 2010 4:39 AM


71 money and priorities Mar 22, 2010 4:40 AM


72 Financial support, creation of job opportunities, mentoring , training in use of
computer library systems


Mar 22, 2010 4:42 AM


73 Position doesn't have a high profile in the school and perhaps at university level. Mar 22, 2010 4:45 AM
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74 The librarian position is a job share.  The librarian in charge is no longer
acceptably qualified.  Like many others at the time, she went from classroom
teaching into the library because she didn't like teaching, and saw it as a way of
preserving her job and holidays and pay packet.  There are too many people like
this in the profession. 
TLs barely exist in QLd in the government system any more, and many schools
which had poor ones ended up reallocating the staff to other areas.  Those
thinking of entering the profession feel that there is no opportunities for
employment.  The profession requires the one in the role to exhibit leadership, to
integrate technology applications into the curriculum, and help teachers to do this,
but is rarely seen as a stepping stone for promotion.  I think it can be the best
possible platform for advancement, but it is seen as a soft and easy choice for
those who are tired, because of the people in the profession.


Mar 22, 2010 4:45 AM


75 A directive from the departments of education.  I was in a state school and they
didnt value at all, did recognise my study for MA Degree.


Mar 22, 2010 4:46 AM


76 Not enough is done to demonstrate that Teacher/Librarians are valued and so
there is limited amount of quality staff to fill roles.


Mar 22, 2010 4:46 AM


77 Financial.
I am a Teacher librarian. I am not employed as one because our school cannot
afford one


Mar 22, 2010 4:48 AM


78 The training - most don't want to work and study and pay for all the fees! There is
no financial incentive to do it. We also have less time "off" class - RFF situation
where the classes often swap times for excursions etc. Networks not easy when
there is no other in the school to chat with about problems etc. Often isolated
because you are not part of the stage.


Mar 22, 2010 4:48 AM


79 status of teachers, pay level, availability of places in courses Mar 22, 2010 4:48 AM


80 Budgeting and curriculum restraints. Mar 22, 2010 4:49 AM


81 No promotional opportunities. Likely to have time to do library duties
diminished.Curriculum positions have more favour with Principal and have
sidelined the TL in collaborative planning.


Mar 22, 2010 4:49 AM


82 The extent to which they are valued by the Principal Class in the school. Mar 22, 2010 4:51 AM


83 School budgets.
National and state policy on qualifications for school librarians


Mar 22, 2010 4:52 AM


84 Inequities between primary and secondary in staffing (professional and support)
including RFF and Senior study periods. Workload is not understood by "real"
teachers and executive. That said those who make the best TLs will often put up
with the difficulties as they love the job


Mar 22, 2010 4:52 AM


85 Poor perception of TLs in the school community and DET.
Lack of understanding of the role of the TL in schools.
No career path for TLs within DET schools.
Poor working conditions in some schools.
Vast differences between funding & resourcing & staffing  of school libraries. 
Lack of adequate benchmark standards applicable to ALL school libraries.


Mar 22, 2010 4:54 AM


86 Insecurity of a future.  Teachers being given Teacher Librarian positions without
training.


Mar 22, 2010 4:56 AM


87 Tecaher Librarians are not recognised for their additional skills. many do not
understand the complex role of a TL and therefore undermine their effectiveness
with additional duties that take them away from their core purpose.


Mar 22, 2010 4:57 AM


88 Principals not employing trained T/Ls.
Using T/Ls for non-contact and generally poor working conditions.
Lack of understanding of the roel of libraries in schools by admin.


Mar 22, 2010 4:57 AM


89 Funding and the importance placed on the role from the administration.  Someone
is influencing principals in Qld that T-ls are not necessary.


Mar 22, 2010 5:01 AM


90 Number of jobs available - see comment to (12) Mar 22, 2010 5:07 AM
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91 Lack of local courses. The (incorrect) belief of some that it is a dying profession.
Lack of understanding of the joys and challenges of the entire role.


Mar 22, 2010 5:07 AM


92 perceived value to a school Mar 22, 2010 5:08 AM


93 There needs to be the expectation that one is qualified as both a teacher and a
teacher librarian to be able to work in the role. The role demands this level of
training and expertise.


Mar 22, 2010 5:08 AM


94 People outside the Library believe that technology has taken over and that there
is no need to buy books or better existing fascilities (which also serves as a
classroom and houses a Learning Support "Office").


Mar 22, 2010 5:16 AM


95 Should be compulsory to have library training - either on the job or before
employment


Mar 22, 2010 5:16 AM


96 the status of librarians amongst the wider community. Seen as a 'soft' job. Mar 22, 2010 5:18 AM


97 I feel it is sometimes a case of being in the right place at the right time as far as
getting your foot in the door. Better local networks would be beneficial.


Mar 22, 2010 5:18 AM


98 Confusion over the role and exprecations varying so much between different
schools and administration within a school


Mar 22, 2010 5:19 AM


99 The perceptions of the role of the teacher librarian by fellow colleagues and
community


Mar 22, 2010 5:26 AM


100 I do not this the profession is widely understood outside the profession. The term
Information Management ("is that just a fancy name for Librarianship?") is so all
encompassing that one could not reasonably expect the average teacher, let
alone person in the street, to grasp its full meaning.


Mar 22, 2010 5:26 AM


101 Politics Mar 22, 2010 5:26 AM


102 A willingness to embrace and include technology in a range of teaching and
learning experiences. A comprehensive knowledge of the new National
Curriculum and the resources that will support it.  Effective communication skills,
flexibility and teaching experience.


Mar 22, 2010 5:33 AM


103 Many feel that the impact of ICT is making the library less of a focal point.
Personally, I will never agree with that.


Mar 22, 2010 5:37 AM


104 Funding/Supply and demand Mar 22, 2010 5:37 AM


105 Rather arbitrary. Not based on the suitability of the person for the position. Often
teachers who are in the right palce get the position or a person who is no longer
able to teach is palced in the school library.


Mar 22, 2010 5:37 AM


106 Administration of the school is left to decide how it will utilise the time allocated for
Teacher Librarians by District offices.  This means that sometimes teacher
librarians are moved back into the classroom, or teacher aides are left to run the
library services.  Obviously, education services are not performed if this is the
case.


Mar 22, 2010 5:39 AM


107 My training was funded by Ed Qld as a 6 months release course at Kelvin Grove
CAE (after successful classroom experience), followed by further study to
complete a Grad Dip TLship. I don't know when that ceased, but I believe it has
been many years.
There is little incentive for teachers to undertake study on top of their normal
duties and to have to pay HECS fees as well.


Mar 22, 2010 5:41 AM


108 When it is seen as an important role this is not so in WA public education Mar 22, 2010 5:42 AM


109 Uncertainty re the role of the teacher-librarian in the school. Mar 22, 2010 5:49 AM


110 lack of respect for the unique position or for appropriate qualifications. Mar 22, 2010 5:52 AM


111 Lack of vision! Lack of valueing Library services in Primary schools. Mar 22, 2010 6:02 AM


112 People unsure of role.  No undergraduate course in WA. Mar 22, 2010 6:02 AM


113 Job security, job satisfaction Mar 22, 2010 6:04 AM
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114 Lack of recognition of role of Teacher Librarians outside of the school- importance
of my job is recognised within the school,but doesn't seem to be valued by DET,
constant threat of TLs not being replaced. Also high workload in comparison to
other roles within the school


Mar 22, 2010 6:05 AM


115 Cost Mar 22, 2010 6:05 AM


116 Education and awareness Mar 22, 2010 6:12 AM


117 In our Diocese, these are school-bsed decisions, and generally in the primary
sector, the libarraies are staffed by un-trained library officers.


Mar 22, 2010 6:13 AM


118 The lack of promotion opportunity in primary school as we are nearly all part-time.
Part0time work is not ideal. The constant rumurs that our positions will disappear.


Mar 22, 2010 6:13 AM


119 Only those who truly have a passion for the library will last the distance. Mar 22, 2010 6:14 AM


120 lack of permanent full-time positions.
Uncertainty of tenure as a T/L


Mar 22, 2010 6:18 AM


121 Having more full time operational library positions. Mar 22, 2010 6:22 AM


122 Tertiary institutions should include teacher librarianship subjects in the
undergraduate degree that would  encourage all teachers to teach information
literacy and literature. These teachers would then fully utilise the resources of
their school libraries when appointed to a school. They could then continue with
their studies i they so desired to finish their qualifications in teacher librarianship.


Mar 22, 2010 6:23 AM


123 Availablity of tertiary courses locally (i.e teacher librarian courses within our own
Territory)
Valuing the teacher librarian within the school so that classroom teachers feel it is
worth doing the extra qualifications.
Ensuring there is a career path that does not stop at the library door.
Recognising the teacher librarian as a specialist in terms of pay rates.


Mar 22, 2010 6:30 AM


124 Availability of positions, most primary schools in Victoria employ untrained or lib
tech staff to manage the library.


Mar 22, 2010 6:33 AM


125 TL's appear to enter the profession via word of mouth. They need to be University
trained to ensure understanding of the role.


Mar 22, 2010 6:36 AM


126 $$$, career options and the ability to advance. Mar 22, 2010 6:49 AM


127 tls are not seen as a necessity to school libraries; teachers or aides are put in
charge.


Mar 22, 2010 6:57 AM


128 Lack of career path options. many have double degreesbut are blocked from
advancement


Mar 22, 2010 7:08 AM


129 The Ignorance of Principals of the roles Teacher Librarians can offer. Mar 22, 2010 7:12 AM


130 No guarantee of position. No gain after high costs of study. No push from the
department to promote and value the position of TL.


Mar 22, 2010 7:14 AM


131 Lack of full time work. Not many can get by on a 2 day per week position. Mar 22, 2010 7:21 AM


132 ignorance of the TLs role; employing someone who isn't a teacher with (at least) a
masters degree in information services; a mindset that sees the 'library' as a
'place where you can get books' rather than a place that isn't confined to 4 walls;
failure to incorporate the role of the TL during teacher training


Mar 22, 2010 7:23 AM


133 Uncertainty about our future - rumours of our demise and replacement by
computer related positions 
Little profile given to the position.
Little support for training for the future.


Mar 22, 2010 7:32 AM


134 With schools having the power to use - or not use- a trained / experienced TL, and
in my location, over the last 3 years, the Admin has opted to use classroom
experienced teachers for the junior Library (qualified TL in Senior Library till this
year). It is no wonder there is seen to be little if any incentive to undertake the TL
training.


Mar 22, 2010 7:34 AM
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135 Lack of available positions. 
Role is subject to how Principal chooses to use the person. The support of the
Principal is vital to achieving increased literacy standards through the support of
TL activities.


Mar 22, 2010 7:37 AM


136 Assistance with upgrading qualifications Mar 22, 2010 7:41 AM


137 Improvement in conditions for T/Ls. Provide more opportunities and  leave for
study for teachers interested in becoming Librarians.


Mar 22, 2010 7:45 AM


138 At present in QLD state school teachers who wish to work in TL positions have to
do further study to retain a TL position. This training is undertaken at the teacher's
expense and in their own time. THe only assistance given is 1 day per subject per
year unoaid study leave as well as the time it takes to sit required exams paid
leave. While there are school funded professional development opportunities by
the time TL's have completed their training they are significantly less motivated to
stay with the education department from what I have seen.


Mar 22, 2010 8:03 AM


139 Conferences, study, experience, skills in ICT's, collaboration skills, leadership
qualities, information literacy awareness, skills


Mar 22, 2010 8:14 AM


140 Reduction of jobs offered for T/Ls Principals not replacing T/LS with trained staff -
asking classroom teachers to "look after the library". Lack of Career pathways for
T/Ls


Mar 22, 2010 8:46 AM


141 Having TLs valued by other teachers and administrators which stems from TLs
being an integral part of curriculum planning and implementation.


Mar 22, 2010 8:47 AM


142 I am currently studing for my MedTL and am loving it. Basically the biggest factor
is a job, the need for us.


Mar 22, 2010 8:53 AM


143 Not Sure Mar 22, 2010 9:05 AM


144 - reduction of available positions - 
Principals not appointing properly trained Teacher Librarian NSW Loftus Public
School.
- Attitude towards the library No need for books need for more computers
Reduction od SASS staff - 
- Many times no time for morning tea /lunch - having to help staff students time
never made up... excepted to open before & after school ... not many others staff
expected to be available sometimes without a break ...
- NOT CONSIDERED part of teaching staff.... most of us have dual degrees but
not seen as "teachers" so treated worse than support/admin staff. 
- OHS concern using scanners .etc


Mar 22, 2010 9:10 AM


145 Value for the position.
A gaurantee that these positions will be continued and that we won't eventually be
replaced by untrained classroom teachers or SASS people (heaven forbid)


Mar 22, 2010 9:28 AM


146 I am currently in the job fo rthe 4th yr and putting myself through the CSU course.
I think more scholarships or entry into the "sponsored" group (DET) would make it
far more attractive to retrain.


Mar 22, 2010 9:49 AM


147 TLs need to be seen to be integral to learning experiences offered in the school. A
clear career pathway needs to be developed.


Mar 22, 2010 9:53 AM


148 Not many are willing to put in the hard yards to do the retraining. Mar 22, 2010 10:04 AM


149 Lack of will on part of employers Mar 22, 2010 10:06 AM


150 A lack of understanding of the importance of a well resourced school library and
trained teacher librarian.


Mar 22, 2010 10:06 AM


151 In my case - finding the passion for the role of the library - wanting to work in the
field - was not encouraged by any departmental incentives


Mar 22, 2010 10:28 AM


152 School budget - if the library is not a high priority for the principal, and the library
can be maintained adequately by a library assistant, it is much cheaper for the
school.  Teaching budget can be used in other areas:  maths programme, music,
PE.


Mar 22, 2010 10:33 AM
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153 Lack of time to focus on teaching and learning innovation with too much time
needed for management


Mar 22, 2010 10:51 AM


154 Support and commitment of governments to improve the facilities and available
resources in school libraries


Mar 22, 2010 10:56 AM


155 Principals not informed of Teacher Librarian role in a collaborative sense.
Principals not aware of a positive role the Teacher Librarian can play in
Information Literacy skills.


Mar 22, 2010 10:56 AM


156 The insecurity of the position - particularly in the N.T. Mar 22, 2010 10:57 AM


157 Lack of employment opportunities. Libraries are run part-time by teachers, clerical
staff or volunteers with no Library training or expertise.


Mar 22, 2010 11:01 AM


158 Lack of respect as a teacher among teaching staff as there is a complete
misunderstanding about  what the TL  role encompasses which does not
encourage recruitment
Realistic expectations of what can be achieved by TL's when they micro manage
most of the schools resources , teaching spaces and unsupervised students
during class time as well as being available recess & lunch times for students for
assistance with school work as well encouraging and promoting literacy through
recreational reading


Mar 22, 2010 11:01 AM


159 Lack of availability of training makes it difficuly to become a T/L. Any training
which is available is not well publicised.


Mar 22, 2010 11:03 AM


160 I think the NSW DET is doing the right thing retraining teachers in TL however
they need to ensure they employ teachers who are willing to continue to
undertake PD.


Mar 22, 2010 11:04 AM


161 Opinions that TLs are no longer essential to a school, TLs are not classed as
teachers, limited colleges that train TLs


Mar 22, 2010 11:08 AM


162 Out dated notions of the role from T/L's who refused to embrace the digital world
and short sighted school leadership .  
Information Services / Library management better describes the role.


Mar 22, 2010 11:15 AM


163 The additional study required for the dual qualification is a big detractor for
recruitment. The quality of courses offered for Library technicians also means
library staff can effectively managed a library by themselves


Mar 22, 2010 11:17 AM


164 Poor working conditions such as physical stress from working in non air-
conditioned, dusty environments.  
Huge demands on time from preparation of RFF lessons, managing the library
collection and processing books with no clerical support.


Mar 22, 2010 11:17 AM


165 New graduates to the teaching profession have very little understanding of the
role of the TL in a school. Likewise, many Principals, parents and community
members lack understanding of the role. 
As the way in which access to information has changed, so too must the role of
the TL. 
Many stereotypes exist...and they simply do not give an accurate picture of what it
is we do. Recognition to those who do advocate dynamic Library programs and
generously share their knowledge within the profession and constantly inspire
new graduates, like myself, do wonders to help foster the 'knowledge sharing'
philosophy that is Teacher Librarianship.


Mar 22, 2010 11:21 AM


166 Not promoted or perceived as a professional role as some TLs are not suitably
qualified and many teachers/school leaders have defined the role by what they
have experienced in the past that has not been up to standard. OR TLs have
been so crippled by being given roles like RFF teacher only which has stifled their
ability to truly put their full expertise into practice, most often at their chagrin,
knowing how much more they have to offer.


Mar 22, 2010 11:21 AM


167 Difficulty obtaining full time positions means less attractive career path Mar 22, 2010 11:21 AM


168 Support from educational departments, public value of the TL role, budget support
for libraries, added personnel support for libraries.


Mar 22, 2010 11:23 AM
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169 Not enough recognition of TLs, their influence and roles. Not enough training
courses. Too many demands on school staffing and the impact of TLs can
sometimes be hard to quantify. Too mnay non-trained teachers in the library,
reducing the impact on literacy and information literacy.


Mar 22, 2010 11:23 AM


170 Time, accessibility of courses, cost of study, recognition of further study. Mar 22, 2010 11:28 AM


171 Lack of support/understanding from principal.
Lack of DET requirements for t/l to be trained.


Mar 22, 2010 11:30 AM


172 Visible teacher-librarians working in schools - students  and teachers could be
interested in that profession.


Mar 22, 2010 11:31 AM


173 Funds within our school are used to support a music program and kitchen garden,
ahead of supplying a teacher librarian


Mar 22, 2010 11:37 AM


174 Need a higher profile.  I am a teacher who has fallen into this position.  Loving it
but would like to further my training.  Not sure where to start can't really afford a
uni degree.  Other options would be good.


Mar 22, 2010 11:38 AM


175 Government/school recognition of value of TL role and appropriate funding. Mar 22, 2010 11:38 AM


176 Cost of university fees and also T/L's are expected to be Information
Technologists, plus teach over 14 classes in Primary Schools.


Mar 22, 2010 11:44 AM


177 There are few promotion possibilities for teacher librarians within Government
schools and in other school systems.  And unfortunately there are schools where
the TL is still used to cover release from face to face teaching.


Mar 22, 2010 11:53 AM


178 school budgets are tight and the salary cost of a library professional is seen as an
optional expense, not an essential expense


Mar 22, 2010 12:12 PM


179 Time release should be given for 6 months to help train Teacher Librarians. Mar 22, 2010 12:20 PM


180 The lack of a career path is very discouraging. Although managing a library
involves managing staff, resources and a budget larger than some head teacher's
little credit is given for managerial skills and teaching is also discounted. The DET
has chosen to implement a training scheme which doesn't even qualify graduates
for professional membership of ALIA therefore showing contempt for fully qualified
graduates. Lack of clerical support and professional respect are other significant
issues.


Mar 22, 2010 12:22 PM


181 funding Mar 22, 2010 12:57 PM


182 A misunderstanding by teachers, executives, deputies, principals, school systems
and governments of the role the school library can play in student achievement in
contemporary learning. Because they don't understand the role in the context of
the ALSA Standards, they don't see it as an essential member of staff or how it
can improve student learning/achievement.


Mar 22, 2010 12:59 PM


183 Lack of job security, lack of recognition of the vast array of skills that TL's hold and
the underlying belief that libraries are dying because books will not exist!


Mar 22, 2010 1:31 PM


184 The T/L role is not prestigeous. The workload does not receive adequate financial
or other compensatory rewards.


Mar 22, 2010 4:33 PM


185 Principals appear loath to pay for expertise, so jobs may prove to be difficult to
obtain, and people may decide not to bother retraining.


Mar 22, 2010 6:24 PM


186 The unknown work load can be a rude shock to a new teacher in the library. Mar 22, 2010 7:19 PM


187 A thorough understanding by Principals, staff and the school community of the
role of the TL and how important their role is in an educational setting.


Mar 22, 2010 7:40 PM


188 lack of employment opportunities Mar 22, 2010 8:03 PM


189 Lack of understanding of the role by both teachers, parents and the community.
No recognition of prior experience of volunteers who have often spent many years
in the school library environment. Having completed 7 yrs of study to obtain a
librarianship degree the need to add a further period to what has been a  lengthy
time already to gain the 'teacher' label when I am not in a classroom context.


Mar 22, 2010 8:59 PM
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190 EdQ has a policy of reducing the numbers of teacher librarians because we are
seen to be Not a body in front of a class... therefore an unnecessary expense. If a
tl retires there is pressure to replace that person with an untrained body. If a tl
goes on leave, there is a battle for us to be replaced for say 6 weeks with a
trained tl (I was on leave in 2009, and the school's desire was to put a tired year
one teacher into my position) The selection and training of experienced and
effective tls in this state ceased 20 years ago. And the manager of e library
services stated, in a PD that I attended, that if tls (he referred to the profession as
old female librarians at several conferences I attended) didn't  get their act
together they would be replaced by "bright young things who know about
technology". Incorrect perceptions of what it is that we do seems to be running the
agenda.


Mar 22, 2010 9:00 PM


191 Not enough mentor schools available. 
Not enough courses available.
Not enough profile of opportunities available at tertiary level.


Mar 22, 2010 9:11 PM


192 TL seen as valuable and their work better known/recognised ie valued Mar 22, 2010 9:11 PM


193 N/A Mar 22, 2010 9:15 PM


194 The part time nature of many positions and the impact this has on opportunities
for promotion.


Mar 22, 2010 9:17 PM


195 Principal's attitudes carry the greatest weight and often influence staff approaches
to the library - if management time is not provided and time for stocktake allowed
it makes it very difficult for T/Ls to do their job and achieve job satisfaction.  In
many cases we are viewed as RFF teachers and not specialist educators - also
affects our job satisfaction.


Mar 22, 2010 9:17 PM


196 Expectations of the librarians role in the school.  Some principles want "doormats"
that they can manipulate to fill gaps in timetabling, cover classes, bend to the wills
of the staff, because of this they often choose people that appear to more inclined
to follow what is asked - rather than strong innovative, well trained TL's that have
a clear picture of the role of the TL and what should/could be achieved.


Mar 22, 2010 9:24 PM


197 Due to limited job vacancies, many people are not choosing to undertake these
studies.


Mar 22, 2010 9:38 PM


198 Jobs availability. Being used as RFF teacher. Loftus situation has turned of a very
interested staff member in this school.


Mar 22, 2010 9:39 PM


199 Library technicians seem to be taking the place of TL's. They cost less. Mar 22, 2010 9:51 PM


200 The ease with which teachers can become T/Ls and the support from unions
given to teachers to move into School Libraries without any experience or training.
It very rarely goes the other way and this is a mistake. See USA where no
requirement for teaching degree to run a school library.


Mar 22, 2010 10:01 PM


201 Not sure if teachers are aware of what is on offer and that there appears a
'shortage' of qualified TLs


Mar 22, 2010 10:11 PM


202 T/L are only seen as a babysitter for RFF and they are not valued. Prospective
new T/L not capable of maintaining a viable position within a school community.
Training at Charles Sturt is rigorous and costly for people to pay. a scholarship
system would be good and /or the system of  the early 1980.s that DEt trained T/L
in school and then they went to a central location for intensive course. This would
be good for teacher librarians to network and have some connection with others in
the same role in a school. Primary teacher Librarians need the same entitlements
that the High school Teacher librarians have -more clerical and less teaching load.
Some Teacher librarians have to provide executiove release and have no admin
time.
Teachers should be able to come to the library with their class to work
collaboratively on executing information skills and literacy skills.


Mar 22, 2010 10:14 PM


203 No funding to pay for post grad studies. Time for the teacher to do a distance ed
post grad course. Possible phasing out of TLs and the overwhelming use of
technology for info searching and generally in the curriculum, not everyone likes it.


Mar 22, 2010 10:16 PM


204 high work load - little support - budget! Mar 22, 2010 10:18 PM
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205 Barriers to entry, like min 5 years teaching experience and then a masters
qualification (2 years part time). This has to be done and then there is no more
pay for qualifications!


Mar 22, 2010 10:19 PM


206 How much it will cost them to do the course. Mar 22, 2010 10:22 PM


207 Employment opportunities and a career path in school libraries discourage
university students from training as teacher-librarians.


Mar 22, 2010 10:23 PM


208 I had to pay for my own training (M Ed. $7000) and complete it in my own time.
DET not committed to training TLs. I don't get any extra pay or recognition for my
dual qualifications and roles.


Mar 22, 2010 10:28 PM


209 Currently trained teacher-librarians cannot get jobs which put off people no doubt
(I have a trained T-L working for me as a Library Tech - I won't let them do T-L
work, because they are not paid for it - and currently the trend in Vic. seems to be
for schools to opt for putting in Library managers - who are paid half of what a T-L
is - we have capable people who do the job of the T-L (minus the teaching
usually) at half the pay so why would a school opt for the higher bill - is the
thinking of many schools - the people doing these jobs don't see that they are in
effect cutting their own throats by ensuring a school won't bother with a T-L). A
school who has never had a T-L doesn't really know what they are missing - not
just the teaching program but the working alongside teachers and the making the
library service fit to the curriculum, rather than just be a managed collection of
resources. Also I know in my school the teaching staff thinks really highly of the
library and feels very supported but I wonder if they actually had to put into words
what a difference we make to student outcomes whether they could -except for
mention of teaching Bibliographies, Internet Searching, Note-taking, and
promoting literature. At our Primary level with set timetabled Library lessons it is
more apparent what we teach - but we can do this as we have enough support
LIbrary staff to do much of the admin type stuff.There is a bit of a catch 22 for
some - schools that have just a T-L without adequate support staff often cause the
T-L to spend most of their time organizing the resources rather than undertaking
the real role of the T-L and so when the chance to have just a resource manager
(at about half the cost) occurs that is what often happens. Lack of accessibility to
courses is a factor - now fewer and fewer places to do it.


Mar 22, 2010 10:28 PM


210 Lack of recognition 
Schools try to reduce costs by employing untrained staff.


Mar 22, 2010 10:36 PM


211 lack of career path. Not perceived as 'real teachers' Mar 22, 2010 10:36 PM


212 Following NEGATIVE factors discourage Teacher-Librarians:
-- exploitation by DET And primary school principals of TLs as RFF for classroom
teachers
-- totally inadequate clerical library assistant support (especially in primary
schools) that is often at whim of school administration manager (ie head clerical
assistant) and principal
-- lack of career path
-- lack of official recognition (and salary) as HEAD of a dept (ie library) as TLs
must manage a huge educational resource; often train library assistants, adult &
student volunteers; teach, collaborate with other teachers; be techno-literate,
information literate ; publicity manager of services ; event manager (e.g. Book
Week activities) ; etc
-- the public perception (as encouraged by appointment of a non librarian as NSW
State librarian) that teacher-librarians can be replaced by 
a clerical assistant/classroom teacher/parent volunteer who "loves reading"!!!


Mar 22, 2010 10:39 PM


213 I have a staff member who is enrolling in the course next year. I think she has
been inspired by the innovative things happening at this library and feels that this
will be a chance to recharge her teaching batteries.


Mar 22, 2010 10:40 PM


214 How T/L's are valued, how they are used in schools.
If they are able to gain promotion in both secondary and primary situation. The
training of T/L's to be able to change and be flexible. T/L's should be members of
the leadership team within the school.


Mar 22, 2010 10:40 PM
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215 TL's aren't valued or high status in schools. My school has four (non-library
trained) teachers taking library classes and one qualified part-time library
technician. Library classes are seen by other staff as release time for them rather
than as important to the students. Teachers are dropped into the library without
training and expected to learn as they go.


Mar 22, 2010 10:45 PM


216 Lengthy and boring teaching qualification needed for qualified librarians. 7
subjects out of 11 very boring and stops many from continueing their education.


Mar 22, 2010 10:51 PM


217 number of available positions and appropriate courses Mar 22, 2010 11:03 PM


218 Thanks to the 47 school pilot with Loftus and Revesby losing TLs there seems to
be no future for the TL profession. The handing over of the annual global budget
to Principals of schools allowing them to decide their staffing formulas is ludicrous,
dangerous and according to TL listserve is resulting in the loss of TLs in many
states with NSW heading the way of others states very quickly.


Mar 22, 2010 11:11 PM


219 Govt. support
Parental education


Mar 22, 2010 11:17 PM


220 Recognise need for proper ICT skills, computer expertise essential.  Seem to be
slipping back into teacher first library (is resource based) second.  Training on the
job for teachers difficult in country areas.


Mar 22, 2010 11:20 PM


221 Looking at the trend not to staff schools with teacher librarians presents few job
prospects in the NT.


Mar 22, 2010 11:22 PM


222 The position and role of a T/L is not clearly definged or understood Mar 22, 2010 11:27 PM


223 Lack of availability of T/L positions ( very few and far between), pay levels not
commensurate with skills and responsibilities, no slalary recognition of increased
training /expertise/qualifications. Huge workload.


Mar 22, 2010 11:27 PM


224 Entry into courses for teachers without university qualifications. Mar 22, 2010 11:29 PM


225 Administration decisions about staffing, budget cuts etc, student enrollments Mar 22, 2010 11:34 PM


226 Recently, a pilot scheme whereby principals have the automomy to chose to have
a teacher librarian or not, has seen one school chosing not to have a TL. If this is
to be the case, we are relying on individual principals to know the worth of a TL
and clearly some don't.


Mar 22, 2010 11:39 PM


227 A lot of teachers don't see much future in the job of teacher librarian so this needs
to be addressed


Mar 22, 2010 11:41 PM


228 Good experiences in school libraries and good interactions between students and
teacher librarians


Mar 22, 2010 11:42 PM


229 Being seen as and treated as a professional. Capability for moving to AP etc
without compromising role.


Mar 22, 2010 11:43 PM


230 1. Lack of professional recognition for additional study. 2. Teachers are being
placed in TL positions without training (or the obligation to undertake training) so
no incentive and no financial support(which is significant) or remuneration  to
upgrade qualifications. Some states/ programmes provide mentor support. This is
essential, but it is not available to all. 3. Primary TLs used extensively for RFF
leading to a lack of professional satisfaction 3. Secondary relief often non-existent
- at a recent network meeting only 1 of 15 present was given any relief for lunch,
which effectively means TLs are on duty all day every day, not an attractive option
for anyone considering retraining. Particularly as secondary TLs are often
responsible for large numbers of senior students (60+ or whole years) on study
periods at the same time as they are teaching other (e.g. junior information skills)
classes when there is no other teacher present. 4. Perceived (too often justified)
lack of consultation of TLs on issues that affect libraries acts as a disincentive to
recruitment.


Mar 22, 2010 11:46 PM


231 Cost is the main factor but also lack of understanding about what a teacher
librarian does and how they can support classroom teachers.


Mar 23, 2010 12:03 AM
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232 A budget being given for further training and the staff being made aware of what
training is available as many of us who were once just secretaries and now
manage libraries have no idea where to go for further training.  Also make it
available to ALL of us not just those who work more than 20 hrs per week which
seems to be the TAFE requirement.


Mar 23, 2010 12:13 AM


233 There is little awareness in the general community of the role of the Teacher
Librarian in the school.


Mar 23, 2010 12:16 AM


234 make the position more appealing rather than the librarian model of old Mar 23, 2010 12:18 AM


235 Cost of further training is an issue, although in the latter stages of my masters
degree I did have a government supported place, which made the fees much
more managable.When many people undertake further study, they have the
prospect of increased salaries at the end. Not so for Teacher Librarians.


Mar 23, 2010 12:25 AM


236 Lack of funding. Lack of commitment on the part of the government. Low profile of
the position.


Mar 23, 2010 12:47 AM


237 Librarians at the primary level are mostly well-trained RFF teachers Mar 23, 2010 1:01 AM


238 Often teachers choose this option as it is seen as an opportunity to gain
permanency. The provision of DET training to people who gains positions is
attractive. The inclusion of the library & role of TL in Teacher Training would be
beneficial in educating teachers about what the library has to offer.


Mar 23, 2010 1:07 AM


239 Many teachers assume it is an easy option until they look into what is required.
TLs are often     expected to supervise a library full of students, still support
teachers and classes and adminster the necessary management of the resources.


Mar 23, 2010 1:07 AM


240 Availability is the major influence in employing t-l's, however many people working
in the library are not trained to do so. This should be a major factor in recuiting t-l's
to ensure the smooth and effective running of a school library for today's society.


Mar 23, 2010 1:11 AM


241 The fact that the position is not a full time position in most primary schools
eliminates many talented people from be recruited into the role. Also the role also
encompasses taking RFF in most primary schools that leaves very little time for
developing the role as a teacher librarian. Much time in holidays, weekends, etc is
required in order to maintain the library and try to deliver all the outcomes required
of a teacher/librarian.


Mar 23, 2010 1:12 AM


242 Staffing arrangements which allow an unqualified person to gain a position over a
qualified Teacher-Librarian is dreadful and devalues the education of the Teacher-
Librarian and their skills.


Mar 23, 2010 1:12 AM


243 Teacher -Librarianship needs to be viewed as a desirable career option. Schools
and staff in them need to value the role of T/L and to have a better understanding
of what we can do.


Mar 23, 2010 1:19 AM


244 Cost of retraining and time taken to do so
Fear that under global budgetting librarian positions may not be a certainty (eg
Loftus PS)


Mar 23, 2010 1:22 AM


245 Uncertain future, poor working conditions, no support for T/Ls in the workplace,
exhausting workload, no regulations to govern work pracitice


Mar 23, 2010 1:24 AM


246 Need to acknowledge significance of having trained personnel in school libraries.
Availability and accessibility of training courses. Career path would be rewarding,
difficult to access promotion positions from library employment.


Mar 23, 2010 1:24 AM


247 It is difficult to find information about training programs.  
TLs are not often valued in schools (particularly primary schools)so the position is
not attractive
Many principals and executive staff do not clearly understand the role that TLs
should have in teaching and learning


Mar 23, 2010 1:25 AM


248 Government funds, tertiary fees, perceptions of the role of teacher librarians(eg
increasing numbers of librarians are expected to manage resources outside the
library and to undertake other roles in the school such as BOS data
maintainance), technology skill levels


Mar 23, 2010 1:33 AM
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249 Permanent positions Mar 23, 2010 1:50 AM


250 Provision of RFF detracts from ability to fulfill role Mar 23, 2010 1:55 AM


251 It is seen as an escape from the classroom so it can attrack someone who does
not have the correct skill combination. Not seen as a promotional potential so it
doesn't attrack male staff


Mar 23, 2010 1:57 AM


252 Cost of the TL course,and when paid by Department the pressure of doing 2
labour intensive subjects per semester while working (instead of 1), doing only
RFF, lack of appreciation of the TL role within the school


Mar 23, 2010 2:02 AM


253 No course in Tasmania Mar 23, 2010 2:08 AM


254 The individual teachers desire to move from the classroom and gain accreditation
as librarian. Often with the mistaken idea that it is "easier" than being in the
classroom. A few of the individuals who have enrolled to retrain have been
surprised at the difficulty of the course work and expectations placed on T/Ls in
the work place. Often those 'thrown into the role' have little or no formal training
and yet many do not 'qualify' to apply for the DET retraining scheme. Teachers
are not encouraged to seek retraining as TLs as there are limitations on
promotion.


Mar 23, 2010 2:14 AM


255 One problem is uncertainty about the TLs role and resources given to them. There
is too much disctretion for principals in the allocation of management time and
admin support - too many TLs are struggling with not enough of either.


Mar 23, 2010 2:14 AM


256 Lack of employer support.
Paid release by Department of Education for people to undertake the first
semester of a post graduate diploma in teacher-librarianship was abandoned in
1990 and has never been reinstated.     At the school level, there is no support
there is no support for teachers wanting to undertake tl tertiary studies.   The
expectation is that they do this in their own time and at their own expense.


Mar 23, 2010 2:15 AM


257 Not support from Education Queensland.  No incentive to train in your own time Mar 23, 2010 2:20 AM


258 scholarships, 
how worthwhile the library is seen throughout the school environment


Mar 23, 2010 2:23 AM


259 Lack of career path - no opportunity for promotion Mar 23, 2010 2:30 AM


260 Understanding and acknowledgement of the role that TLs play in the education of
students.


Mar 23, 2010 2:36 AM


261 The difficulty with the time constraints in a Primary School Library with a full
teaching load (mostly RFF) and the management of the school resources with a
limited budget tends to disillusion future teacher librarians from taking on the role.
The library is also not always  seen as a priority fro student learning.


Mar 23, 2010 2:55 AM


262 Information about the advantages of the excellent training supported by the Dept Mar 23, 2010 3:16 AM


263 four school is Southern Tasmania did not replace their TLs at the end of 2009. Mar 23, 2010 3:22 AM


264 principals and flexible staffing- the use of non trained staff or no TL at all
no govt paid training
staus of librarians in primary schools
RFF in primary schools


Mar 23, 2010 3:22 AM


265 Lack of funding, lack of understanding of what teacher librarians can offer to a
school, other staff training takes priority, number of student enrolments falling.


Mar 23, 2010 3:34 AM


266 future employment security; IT skill training Mar 23, 2010 3:38 AM


267 Knowledge that there will be employment, a career path and availability of
training.


Mar 23, 2010 3:45 AM


268 No Teacher-Librarian course offered by the University of Tas Mar 23, 2010 3:46 AM
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269 The lack of support for T/Ls significantly influences the recruitment and training if
T/Ls. When I started in this library there was a library consultant within the
department and I attended many meetings to inform and encourage me in what
was a new pursuit for me. I was then encouraged to undertake the Grad. Dip in
Teacher Librarianship. It seems that the role of T/L feels as though it is dipensible
when you read that a T/L has been replaced with a library technician


Mar 23, 2010 3:56 AM


270 the educational philosophy of the school Mar 23, 2010 3:57 AM


271 Perceptions about status and position of TL.
Use of TL to supplement RFF allocation in primary schools means CPPT is
irrelevant
Current developments in NSW foreshadowing abolition of TL specialist teachers.
Lack of clear guidelines regarding purpose and job requirements in NSW DET
policies.


Mar 23, 2010 4:00 AM


272 people who are passionate Mar 23, 2010 4:01 AM


273 Limited career path. Unpredictability of the work environment based upon the
whims of school administrations.


Mar 23, 2010 4:05 AM


274 Employment prospects in schools, principals cut back on specialist positions or to
save money put unqualified people in the library, poor understanding of the role of
the TL


Mar 23, 2010 4:09 AM


275 Perceived need of admin/ perception of school community re the influence of the
library/ cost of further education


Mar 23, 2010 4:09 AM


276 There are no teaching positions for them in govt primary schools at present. Mar 23, 2010 4:11 AM


277 lack of employment opportunities, lack of sympathetic timetabling, lack of
awareness of how TLs can support learning in the school community


Mar 23, 2010 4:12 AM


278 A basic lack of understanding of the intrinsic role of the TL.  Therefore a lack of
funding or a view that the library is an area where adequate staffing is not
necessary.


Mar 23, 2010 4:21 AM


279 lack of a specialist degree for TLs and lack of support from Government Mar 23, 2010 4:21 AM


280 Media - poor image of the profession.
Personal experience - inspired by a passionat TL


Mar 23, 2010 4:23 AM


281 Availability, duration and cost of course in home State Mar 23, 2010 4:25 AM


282 The fact that there doesn't seem to be jobs readily out there in schhols. Lots of
schools especially primary schools do not have TL's. And some Secondary
schools are weaning them out.


Mar 23, 2010 4:26 AM


283 Lack of understanding of principals in role of teacher-librarians in schools. Lack of
funding to schools to staff libraries with qualified personnel.


Mar 23, 2010 4:30 AM


284 For secondary NSW DET mostly employs those who have paid for their own TL
training


Mar 23, 2010 4:38 AM


285 Education policy on hiring t/ls; Opinions of heads of school; fewer positions Mar 23, 2010 4:48 AM


286 Positions available and funding to resource the re-training. Teachers see the job
as demanding thus don't want to re-train.


Mar 23, 2010 4:49 AM


287 Teacher salaries and workload, computer literacy, ongoing inservicing to keep up
with IT trends.


Mar 23, 2010 4:50 AM


288 The fact that there is no pay increase or change of classification for the Teacher
who undertakes this study, makes it an unattractive career choice.
Additionally, a small school still has the same number of resources to manage as
a large school, however personnel time is not altered accordingly.


Mar 23, 2010 4:51 AM


289 If the school values the position of the Teacher librarian. If the TL is flexible in
their position to focus on new trends and introduce them to the staff and
encourage a lot of collaboration within the school.


Mar 23, 2010 4:56 AM


290 Teacher-librarians must have support from the whole school community in
resourcing the library and complementing the curriculum through co-operative
planning and teaching.


Mar 23, 2010 4:56 AM
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291 Teacher librarians in QLD are not recognised for their dual qualifications. In most
schools they are not recognised as being curriculum leaders by being given PAR
status. There is little hope of promotion from the TL role. Further qualifications
seem a waste of time when these are not recognised by either better pay or
promotion to leadership positions.


Mar 23, 2010 5:04 AM


292 As Principals have more autonomy selecting staff, they need to be conversant
with  trends in Inquiry based learning and TL role. Some seem motivated to save
money by reducing support for the library as "everything is available online"


Mar 23, 2010 5:06 AM


293 At this stage there is little inspiration to train as a Teacher-Librarian as many
positions are filled in local primary schools by teachers who are also H'OCs. The
strain of full time work, part time study and the costs of studying make it less
appealing especially when many schools are functioning with a teacher or
teacher-aide managing the school library. Some principals do not appreciate the
difference between managing a classroom space and actually teaching
information skills, developing wider reading prograams and supporting the
research process.


Mar 23, 2010 5:11 AM


294 Unreasonable expectations of school executive.
teaching loads, not as in cppt, but teaching classes as a classroom teacher in
addition to the Library management. but yet still expected to have an information
literate  school community.
Executive and Principals provide inadequate funding to resource the library and
keep the resources current therefore enhancing motivation and interest to read or
even access the library.


Mar 23, 2010 5:12 AM


295 Lack of Availability of courses and bridging training for teachers. Mar 23, 2010 5:37 AM


296 The perception of the teacher librarian role in the school community.
How supportive the executive is of the Library.


Mar 23, 2010 5:47 AM


297 Availability of T-L positions - too few positions.
School administration voicing the importance of the partnership role of the teacher
librarian and the classroom teacher in the teaching and learning process.


Mar 23, 2010 5:55 AM


298 Technology. Public perception. Lack of knowledge by school community of T-Ls
role.


Mar 23, 2010 5:55 AM


299 Lack of executive opportunities while continuing to be a TL. Out dated 1970s
libraries which are not properly resourced and equipped to take advantage of
ICTs in teaching and learning. Highly trained, technologically literate TLs are often
placed in school libraries with almost no technological infrastructure to develop
modern learners.Lack of recognition of TL's experience as an information
specialist. Lack of recognition of TL's vital role in equipping students to be critical
information users - too much time wasted on babysitting unstaffed student groups.


Mar 23, 2010 6:06 AM


300 Appropriate, "professional" recognition and conditions of work would need to
improve - we have a large role to play in the new digital age, but are the best
providers of "traditional" literacy and research skills also. Teacher Librarians are
usually under-valued. They have much less chance of advancement in the DET
system than other classroom teachers. Yet, they often will be doing the work of a
head teacher in many ways.


Mar 23, 2010 6:19 AM


301 government policy, rather than acknowledgment of specialist skills Mar 23, 2010 6:30 AM


302 Lack of knowledge about the job (especially from teachers), lack understanding
about what we do.  Students can't 'prac' or 'intern' in a library, they have to be "on
class"


Mar 23, 2010 6:44 AM


303 The fact that has to be done externally while working - hard to fit it in and do the
pracs required. Many people are keen to become Teacher-librarians because they
think it is an "easy" job and they are not suitable candidates!


Mar 23, 2010 6:50 AM


304 SEDS and Principals recognising what our capabilities are and then wanting good
librarians in their regions/schools. Principals being made to give librarians the
opportunity to work collaboratively with the librarian and then assess the results.
There would then be a demand for skilled practioners.


Mar 23, 2010 7:02 AM
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305 STATUS OF TEACHER LIBRARIANS AS INFORMATION LITERACY EXPERTS
NOT RECOGNIZED IN ALL EDUCATIONAL SETTINGS


Mar 23, 2010 7:19 AM


306 School priorities don't include further training of library staff. Seems anyone can
'do the library'.


Mar 23, 2010 7:27 AM


307 uncertainty regarding jobs. Mar 23, 2010 7:41 AM


308 Lack of knowledge about the courses. Senior staff not acknowledging the type
and amount of work that is done.


Mar 23, 2010 7:46 AM


309 Inability to get a permanent position in a school library Mar 23, 2010 8:41 AM


310 Attitudes of Admin; poor facilities; little understanding of specific role; expected to
do wonders with little training in say Web 2.0(self-taught)


Mar 23, 2010 8:48 AM


311 Lack of career paths; lack of formal allocation of time for administration; lack of
recognition of the vital role of the library in the school in supporting and promoting
literacy and information skills/


Mar 23, 2010 8:55 AM


312 BCE scholarships for a Masters of Education. Although I withdrew as I was only
going to receive one credit for my Grad Dip in Teacher-Librarianship. More PD for
TLs with topics specific to our role is needed.


Mar 23, 2010 9:05 AM


313 The whim of the Principal of the school. Mar 23, 2010 9:53 AM


314 Cost of PD to upgrade teacher-librarian ICT skills and for TL to inservice
colleagues  on the ever increasing online tools.


Mar 23, 2010 10:00 AM


315 Govt needs to ensure Teacher Librarians are working in schools. Principals have
depleted budgets and can cut costs with cutting out the Teacher Librarian position
and have aides run the libraries. I am being used totally for non contact time for
other staff.


Mar 23, 2010 10:09 AM


316 teacher librarians are a sole voice within their school and very often their role is
not understood by other staff members. This can make the role very isolating. I
think support of t-ls is vital in order to attract more to the profession.


Mar 23, 2010 10:10 AM


317 While teachers/library assistants with no library qualifications run school libraries
there appears to be few positions available. No incentive for them to become
qualified - study in own time and pay high fees with no financial reward.


Mar 23, 2010 10:14 AM


318 Librarians being perceived as being providers of RFF & Executive Release,
instead of the professionals they have the potential to be must discourage people
from entering the profession.  The status of teacher librarians seriously needs
looking at in primary schools especially.


Mar 23, 2010 10:19 AM


319 Practical and formal training without having to do a 2year university course. Mar 23, 2010 10:21 AM


320 Lack of funding
Understanding of the role by other school staff and the community


Mar 23, 2010 10:26 AM


321 lack of appeal, use of untrained staff in library positions, lack of recognition by
other teachers of dual qualifications


Mar 23, 2010 10:30 AM


322 Cut backs in the early 1990s. At this time, the powers that be decided to stop
training teachers by sending them on full pay to QUT for one semester to obtain
half their Grad Dip. in Education (Teacher Libraianship). Most finished the Grad
Dip part time.


Mar 23, 2010 10:43 AM


323 No clear career options due to lack of opportunity in government schools. This
prevents many excellent people from training.


Mar 23, 2010 11:01 AM


324 Recruitment seems to be adhoc.  If a teacher shows an interest and there is a
vacancy then they can act in the role and may continue in the position at the
Principal's discretion.  It is very much up to the teacher to persue their own
training usually on a part-time basis.  Role of teacher librarian is often
undervalued by those in positions of authority.


Mar 23, 2010 11:03 AM


325 Job opportunities, particularly in country locations. Geographic isolation / distance.
Needing the right personality for the particular positions, as well as just the
qualification. Principal and panel understanding of what the position can bring to
the educational opportunities the school offers.


Mar 23, 2010 11:03 AM
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326 Their preceived lack of "status" in schools. I have hard too many times of TL
positions being filled by unqualified personnel - teachers who want a "change".
This is very degrading to TLs who have faught for status and their qualifications.


Mar 23, 2010 11:38 AM


327 Top-end teacher salaries are low and this is a disincentive for TLs and teachers
generally. There is no financial reward for attaining TL qualifications above normal
teaching ones. Few teachers also have much of an idea as to exactly what a TL
does.


Mar 23, 2010 12:00 PM


328 Job opportunities. 
Subsidies / funding
Communication between training institutions


Mar 23, 2010 1:01 PM


329 The recruitment of TL's appears to be on a school by school basis with no general
plan to develop the profession as a whole. The isolation of the TL within the
school and the perceived view of them in the community works against attracting
people to this position. Further training once in the position is hard in terms of
trying to cordinate with other TL's, and the difficulty of finding a replacement who
is aware of the computer system running in the school and the tasks involved in
the position. The TL position is always so busy with the multiple roles of a
teaching load, managing the library and associated personel, other programs,
advocacy for our position, assisting other teachers with resources and expertise,
budgeting and purchasing that we don't get  time to enjoy our role in the public
arena which would encourage other people to do the job.


Mar 23, 2010 9:03 PM


330 Time/money/release from normal duties Mar 23, 2010 9:18 PM


331 Available full time positions - there are almost none and now this school will only
have two part time positions because of amalgamation


Mar 23, 2010 9:47 PM


332 Professional organisations lobbying for a qualified TL in every school library. DET
has acquiesced to this but there is no support for existing TLs or trainees whilst
they are studying. I do not know what the loss rate of TLs is; I believe it would be
quite high.


Mar 23, 2010 9:54 PM


333 It all boils down  to finance and the perception that a t/l is required Mar 23, 2010 10:19 PM


334 Cost: I have seen the duties of teacher librarians being passed to library aides as
a cost measure. The administration team in schools needs to acknowledge and
utilise the expertise and skill of the teacher librarian effectively.


Mar 23, 2010 10:20 PM


335 Access to professional development, money for same. Lack of career path
(difficult to progress into other areas of management.


Mar 23, 2010 10:47 PM


336 Lack of teacher librarian courses, uncertainty of available possitions (T/L's
replaced with technicians), Principals not sticking to staffing guidelines (using T/L
time elsewhere in the school.


Mar 23, 2010 10:52 PM


337 The incentive to provide access to the training - it is imperative that a school
library is staffed be a qualified Teacher Librarian


Mar 23, 2010 11:17 PM


338 Not sure but Im guessing its mainly teachers wanting a change or the luxury of
permanent part time work. Many also are recruited because they have a genuine
love for books and reading.


Mar 23, 2010 11:33 PM


339 There is no incentive for teachers to train as teacher librarians. There is no pay
increase. The education department classes tls along with classroom teachers
which does not recognise the specialised role they have.


Mar 23, 2010 11:51 PM


340 Library is used often as Release from face to face time for teachers and therefore
getting time to go to PD during teaching time is not allowed by schools. Does the
school have a good budget and an assistant to help run the library. TLs have to
do two jobs with no extra pay to other classroom teachers.


Mar 24, 2010 12:05 AM


341 Same as for teachers. Honesty is required by those who would recruit, and
recruiters need to be involved in selection suitability


Mar 24, 2010 1:00 AM


342 School Administrators recognising the value of T/L's and the need to teach library
and research skills.


Mar 24, 2010 1:32 AM
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343 Availabliity of training-a real understanding of the role, the demands of the role
and how valuable the role is considered


Mar 24, 2010 1:56 AM


344 working conditions Mar 24, 2010 1:58 AM


345 Schools are not allocated sufficient funding to pay T-Ls or even L-Ts to cover the
amount of work done/needs to be done


Mar 24, 2010 2:05 AM


346 Knowledge organisation, particularly in relation to technology; crowd control and
behaviour management


Mar 24, 2010 2:06 AM


347 School admimistrators see computers & internet as replacing libraries
The emphasis in many classes is on accessing information rather than using
appropraite information to build knowledge
The idea that any teacher, or library assitant or non-teacher trained librarian can
manage a library, with no specific qualifications related to teacher-librarianship
Lack of adequate budgets for resources
The threat not to staff schools with qualified T-Ls


Mar 24, 2010 2:07 AM


348 Teacher-Libarians need more practical skills as much of the job requires
understanding of library practices


Mar 24, 2010 2:13 AM


349 Old fashioned opinions, stereotypes of librarians. Mar 24, 2010 3:00 AM


350 Principals being able to make the jobs part time or putting someone untrained into
the job claiming no-one was available. This means people who are trained and on
priority can not be offered these jobs. People are only trained on a needs basis.


Mar 24, 2010 3:14 AM


351 I think prospective TLs need to be prepared to lead the school's learning and
digital pedagogy.


Mar 24, 2010 3:19 AM


352 Always comes down to MONEY /TIME. Mar 24, 2010 3:32 AM


353 Unfortunately the move into teacher-librarianship is often viewed as the soft option
for classroom teachers and there are many school libraries run by teachers who
have no library training.  Their level of knowledge of fiction is limited and their
ability to recognise a need for the teaching of information skills is often lacking.


Mar 24, 2010 3:47 AM


354 T/L positions in a school need to be highly valued by both the school and the
DET.


Mar 24, 2010 3:49 AM


355 Existing qualifications, already in the system. Mar 24, 2010 4:00 AM


356 whether they can be offered externally and those online campuses can
accommodate you.


Mar 24, 2010 4:02 AM


357 Dept. is actively using SSO's instead of T/L's to save money Mar 24, 2010 4:24 AM


358 Funding of teacher librarians and suppport officers. Many people feel that it is an
area of specialist teaching that is not valued.


Mar 24, 2010 4:33 AM


359 Lack of understanding of the position and lack of opportunities for employment. Mar 24, 2010 4:36 AM


360 Cost to individual, Administration's value and perceptions of the role. Mar 24, 2010 4:40 AM


361 There is very little acknowledgement at this school of the importance of the
teacher-librarian as a school resource, or as a key teacher. We receive no
encouragement to regard ourselves or our job as important. Training is financed
by the individual themselves, and HECS. Those who do train often have difficulty
moving from the classroom to the library.


Mar 24, 2010 4:41 AM


362 Availability of hrs for contact. Isolation for access to PD. Mar 24, 2010 5:10 AM


363 Pay and professional recognition.  It needs to be recognised as a specific position
that includes responsibilities. At present, the pay is scaled to that of a teacher
which offers no scope for advancement. It needs to be acknowledged that the role
is complex and more than cataloguing books or babysitting students. If I want to
improve my pay, I need to apply for a specific PAR such as academic coordinator
or pastoral care. Also, need to be included in curriculum development and
leadership within the school - librarians have a valuable role and are the point of
call for students who need advise on all topics from chemistry to biomechanics to
mesopotamian pottery to grammar to algebra. They can't be excluded
professionally and need to be given incentives to move up the pay scale.


Mar 24, 2010 5:11 AM
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364 Work conditions
Time it takes to complete T/L training on to of working full time
Full time positions available


Mar 24, 2010 5:23 AM


365 Principals' values. Mar 24, 2010 5:34 AM


366 Schools and education dept need to recognise the importance of the role within a
school


Mar 24, 2010 6:40 AM


367 . the heavy workload
.the expectation that TLs be superhuman and an expert in all     fields
.the under resourcing of personnel


Mar 24, 2010 9:17 AM


368 Very few Primary School librarians are full time at schools. Therefore it isn't seen
as a desirable position for anyone wishing to hold AP or DP positions.


Mar 24, 2010 10:06 AM


369 I am currently self funding my study Master Educ. to qualify for the job and after I
finish I receive no extra pay. I may not even have a job. There needs to be more
incentive and a job at the end.


Mar 24, 2010 10:49 AM


370 Insecurity of employment knowing that the study required is not fully appreciated
by other members on staff and a belief that antone can operate a library therefore
a Library officer can cope to do all that is required


Mar 24, 2010 3:01 PM


371 Lack of career prospects
Little acknowledgement in some schools of the importance of the teacher librarian
role
many schools substituting library technicians or teachers aides for trained teacher
librarians


Mar 24, 2010 9:26 PM


372 There is a limited career path for T/lLs. You can reach middle level management
but have to leave the library once you reach assistant principal level. Lack of
remuneration for the added component of resource management and a full
teaching load in primary schools. In Primary schools, to raise Literacy standards
T/Ls need to be passionate about children's literature and pass on a love for
reading and this needs to have a higher profile in T/L training courses.
Technology does not replace reading but is another form of reading and is just the
information management tool. I believe too much emphasis is being given to the
library as housing the computers and we go to the library to use the computers. A
love of reading for reading's sake needs to be developed in primary school.


Mar 24, 2010 10:00 PM


373 A vibrant library where the skills of the teacher librarian are valued and used
accordingly


Mar 24, 2010 10:24 PM


374 The cost of employing and pusuing further study. Mar 24, 2010 11:18 PM


375 Lack of TL positions and career path within the education sector and devaluing of
the role of the TL


Mar 24, 2010 11:59 PM


376 The school ethos and environment. P&C. The value the principal puts on TLs.
How teachrs perceive TLs. New libraries for schools is seen as a positive sign
towards the recruitment of new TLs/


Mar 25, 2010 12:45 AM


377 In our case distance from city centre is 350km. Huge impact. Mar 25, 2010 12:58 AM


378 Curriculum is huge - for example I did not see a mention of information literacy
teaching and learning in the proposed national curriculum.  Information Lit is being
discussed on a very borad level within the core subjects (i.e. history).  Another
huge indicator is the courses on offer at university level for library studies
education......I've noticed a big drop in the number of universities are offerring
courses over the last 10 years (Australia wide)


Mar 25, 2010 1:02 AM


379 lack of credibility for the position as seen by other members of the teaching staff -
the importance of a TL's role needs to be promoted more.


Mar 25, 2010 1:22 AM


380 The perception that libraries are old fashioned & outdated, fear of becoming
irrelevant may influence peoples choices. The level of professional respect
accorded to the T/L role also impacts recruitment.


Mar 25, 2010 1:23 AM


381 Career prospects
The cost of further education


Mar 25, 2010 1:34 AM
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382 Time pressures on teachers to gain the qualifications.
No guarantee of a TL job upon completion of qualification
No opportunity for career advancement. Being in the library is like the end of the
line in terms of promotional opportunities. No Head of Department role for teacher
librarians.
Qualified TLs are awaiting jobs that are currently filled by classroom teachers
without TL qualifications, so what's the point of doing all the study?


Mar 25, 2010 2:25 AM


383 Ed Queensland may not be interested in training more teacher librarians due to
the cost of training support and on-going salary costs. It has been expressed that
a bookless library is the ideal but I am unsure how we teach reding and enjoyment
of liturature.


Mar 25, 2010 2:31 AM


384 job satisfaction A set of guidelines needs to be set. Libraries, at the
moment,function at the school principal's discretion


Mar 25, 2010 2:32 AM


385 Several factors; 
1. Generally, the role of TLs does not seem to be promoted as a desirable career
choice by school career counsellors, universities and community at large.
2. TLs themselves may not be promoting their role in schools and the community
enough.
3. Schools which are undermining TLs by removing them altogether (in WA govt
priamry school and some Catholic primary schools) or reducing their hours as in
many high schools (blamed on the small cohort in 2010) are effectivly saying
there will soon be no jobs for TLs because they are not important.


Mar 25, 2010 3:33 AM


386 Put simply, if people don't think the jobs are there. In other words if they see that
unqualified people are given the job of teacher-librarian or manager of the library,
then they can't see much point putting themselves through years of further study
to go into the field.


Mar 25, 2010 3:57 AM


387 Allocation of FTE by the Education Department.  If there are fewer jobs for
Teacher/Librarians then people will not train in this field in the future.


Mar 25, 2010 3:58 AM


388 funding Mar 25, 2010 4:05 AM


389 The ability to find employment - if the positions are been axed, why would you
train in the profession.


Mar 25, 2010 4:12 AM


390 1. Lack of jobs in my region so new TLs have to move interstate. People who
have jobs never leave them!
2. Lack of recognition of the value and importance of the TL role in schools - TLs
expected to have almost full teaching loads and still manage the library and
provide a full range of library services to staff on a very limited budget.
3. Qualifications in librarianship not mandatory for TLs in my state - schools can
(and do) put either teachers not trained as librarians, or teacher aides in to run
libraries.


Mar 25, 2010 4:18 AM


391 Distance. It is very hard for a person in North Queensland to recieve adequate
training.


Mar 25, 2010 4:20 AM


392 Lack of understanding of the role and lack of effective careers promotion. Mar 25, 2010 4:20 AM


393 The scope of their employment in schools.
Advocating for libraries and learning by Teacher Librarians. Principal perception of
libraries.


Mar 25, 2010 4:27 AM


394 undervaluing of the TL position by principals and government Mar 25, 2010 4:33 AM


395 The fact that we are constantly trying to justify ourselves and our roles to
principals and funders undermines the professional standing of teacher librarians


Mar 25, 2010 4:37 AM


396 The non-employment of TLs in primary school has a very negative impact on the
uptake of librarianship studies by primary teachers. This is creeping into
secondary schools


Mar 25, 2010 4:41 AM


397 Lack of knowledge of what training is available/required. Uncertainty of conditions
- the variation between schools is huge.


Mar 25, 2010 4:52 AM


398 Availability of qualified teacher-librarians - appear to be hard to get Mar 25, 2010 4:57 AM
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399 The school, at administration level, recognises the importance of the role
Teacher-librarians play in school.  Teacher-librarians Positions need to be
available in schools in order to encourage people to be trained and qualified as
Teacher-librarians.


Mar 25, 2010 5:07 AM


400 *Attitude of some teaching staff to their overall value & their important role in
curriculum planning 
* Cost of training to the TL or to the employing body


Mar 25, 2010 5:15 AM


401 Staffing level mandates linked to accreditation and funding, ie, specification by
State and National governments that each school, whether state or private,  have
a library program of a certain standard, with a particular budget per number of
students, and staffed by a certain number of qualified teacher librarians per
number of students.  Further, that State and Commonwealth funding be reliant on
this as one of a number of key indicators.


Mar 25, 2010 5:19 AM


402 Job prospects, consideration for time to continue further studies Mar 25, 2010 5:25 AM


403 We are desparate for replacements for leave and single days. No training
available here in SA


Mar 25, 2010 5:47 AM


404 Lack of employment opportunities, employment of non-qualified staff into libraries Mar 25, 2010 5:51 AM


405 Lack of support from department and administration Mar 25, 2010 5:57 AM


406 Very low profile of Teacher-Librarians in ost educational settings; lack of career
pathways; lack of sufficient clerical support in government schools; one size fits all
nature of T/L job in high schools - it doesn't matter if you have 1180 students or
300 students you still only have 1 T/L


Mar 25, 2010 6:08 AM


407 Lack of understanding of the role of a TL
Expense and time commitment needed to study


Mar 25, 2010 6:53 AM


408 budgeting constraints in schools will influence the allocation of staff to libraries Mar 25, 2010 6:56 AM


409 Am unaware of any recruitment.  New highschool graduates do not see
themselves as librarians (not cool)  Training teachers do not hear about the work
and use of the library.


Mar 25, 2010 7:45 AM


410 Compulsory TL employment in Libraries. Awareness of the IT component of the
role. 
Financial acknowledgement of expertise.


Mar 25, 2010 8:26 AM


411 Cost of courses and the lack of time allocated to sabbatical leave. Mar 25, 2010 8:42 AM


412 Availability of a job at the conclusion of training.
The role of the teacher librarian being promoted as a valid position.
Re introduction of a TL course at uni.
Attitude of a principal about libraries still being viable.
A principal's experience of a libraries and TLs.


Mar 25, 2010 8:45 AM


413 Cost of courses; relevance of the course to the coalface; perceptions of the role of
a teacher librarian; length of time to do an external course; workload involved.
Dependence on online courses - presumes access to internet 24/7


Mar 25, 2010 9:07 AM


414 Huge workload;Fixed timetables;Lack of awareness of true significance of role by
School Leadership;budget allocations; Australian Education Guidelines re: t/l in
every school


Mar 25, 2010 9:20 AM


415 principals' perceptions of the worthiness of the role - ie. can it just be covered  by
a CRT or do we need someone with specialist training?


Mar 25, 2010 9:31 AM


416 Very few full-time positions for t/ls wishing to make a profession of their role, not
just hold a token-gesture role. Many t/ls find themselves doing "bits and pieces",
hardly encouraging to someone looking at teacher-librarianship as a specialist
role.


Mar 25, 2010 10:24 AM


417 I completed my TL qualification in July last year. Knowing what I know now I am
not sure I have done the right thing in terms of time and money commitment on
my part. Will we even have jobs in 5 years time? Our leaders, at the school, state
and federal level have to appreciate the role we play. It is just a nonsense that we
have to keep advocating our role within the education sector!


Mar 25, 2010 10:49 AM
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418 Time, opportunity, costs, no increased remuneration for further training Mar 25, 2010 11:10 AM


419 Cost of Study and time to complete this study effectively. Mar 25, 2010 11:24 AM


420 Good teachers may be discouraged by cost of additional study
Lack of jobs
Teachers who choose Teacher Librrianship are not always doing so for the best
reasons-eg to escape teaching


Mar 25, 2010 12:41 PM


421 Valueing TLs in the school, in the education system and in society.  The
reengagement of teritiary institutions with TL courses not Information technology
courses


Mar 25, 2010 1:20 PM


422 Public awareness of: 
The vital roles TLs have within a school
The diversity of backgrounds to TLs prior to training
The job satisfaction achievable


Mar 25, 2010 9:16 PM


423 Poor career prospects as employment opportunities decline Mar 25, 2010 9:39 PM


424 Seems to me that most people undergoing T/L training have found themselves in
libraries and need qualifications to stay in the job or to improve their performance
or personal job satisfaction. Few school leavers see T/L job as an attractive
career prospect. We have a problem with public perception of our role.


Mar 25, 2010 10:10 PM


425 Salary and work constraints Mar 25, 2010 11:32 PM


426 career killer Mar 25, 2010 11:36 PM


427 Recognition by staff members of the job that Teacher-Librarians do. Mar 25, 2010 11:41 PM


428 Uncertainty over T-l role in future, Gov attitude to T-l's, principals' attitude to T-l's.
Expense involved with further training v uncertainty over long-term future of T-l
role.


Mar 25, 2010 11:44 PM


429 The fact that their position is not considered necessary and their role is at the
discretion of the principal.


Mar 25, 2010 11:46 PM


430 Low status of TL's in schools
Availability of training


Mar 25, 2010 11:48 PM


431 It is vital that teacher-librarians are trained and recruited and receive specific and
pertinent follow up PD to support th
There is an overflow or role overlap with recently created positions as 
HOCs
STLN (Support Teacher Literacy and Numeracy formerly support teacher learning
difficulties)
ICT coordinators
The list goes on and I believe all these positions have somewhat eroded the T-L
position - role descriptions of all these people are also that of the T-L. I believe
that I have to really work hard to work both with these people and to see that this
is my job (curriculum) - I was the curricululm coordinator at this school for 2 years
during the implementation process of QCARF and in the first year was replaced
by a classroom teacher and in the second year of doing the curriculum
coordination role I was teacher-librarian as well so therefore I did not (I believe) do
the job well. Stopped many programs and relied on my teacher aide.


Mar 26, 2010 12:27 AM
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432 It is vital that teacher-librarians are trained and recruited and receive specific and
pertinent follow up PD to support th
There is an overflow or role overlap with recently created positions as 
HOCs
STLN (Support Teacher Literacy and Numeracy formerly support teacher learning
difficulties)
ICT coordinators
The list goes on and I believe all these positions have somewhat eroded the T-L
position - role descriptions of all these people are also that of the T-L. I believe
that I have to really work hard to work both with these people and to see that this
is my job (curriculum) - I was the curricululm coordinator at this school for 2 years
during the implementation process of QCARF and in the first year was replaced
by a classroom teacher and in the second year of doing the curriculum
coordination role I was teacher-librarian as well so therefore I did not (I believe) do
the job well. Stopped many programs and relied on my teacher aide.


Mar 26, 2010 12:27 AM


433 In Qld principals have used flexible staffing to trade off the TL postion for other
areas eg ICTs, Science. Unfortunatley this has been to the detriment of Literacy
enhancement usually provided by a qualified Teacher/Librarian. TLs also have to
complete all training in their own time.


Mar 26, 2010 12:36 AM


434 Sometimes people see it as a soft option rather than a challenging and exciting
career alternative.


Mar 26, 2010 12:40 AM


435 The stability and knowledge that the position is valued and will exist in the near
future


Mar 26, 2010 12:54 AM


436 Just the fact that we can't have Pract students to encourage students to take up
the profession.


Mar 26, 2010 1:08 AM


437 In my experience of school libraries here in the Pilbara over the last ten years the
recruitment of teacher-librarians has been hampered by firstly a lack of fully
qualified teacher-librarians and then when fully qualifed teacher-librarians are
employed by schools they are given teaching loads outside the library or they are
used as relief teachers in the library.


Mar 26, 2010 1:10 AM


438 Availability of positions.  Validation of libraries.  Finances to include specialist
teachers on the payroll.


Mar 26, 2010 1:32 AM


439 Funding not only TL's but Technical personnel Mar 26, 2010 2:27 AM


440 Does the state government, school coomunity see the need for teacher-librarians. Mar 26, 2010 2:47 AM


441 They need to be valued and for teachers when they are trained to have an
understanding about the jobthat they do and how they can work together


Mar 26, 2010 3:12 AM


442 lack of 'status' within the school community - credibility lower than a sao no matter
how involved the librarian is in the school life,well qualified
academically,educationally experienced or committed. No one in their right mind
would want to train as a librarian until the position is given respect and status in
schools by the dept of ed., and politicians.


Mar 26, 2010 4:43 AM


443 time, access to relevant training, access to a suitable pool of people who see the
library as an opportunity to develop (not fall back to)


Mar 26, 2010 4:58 AM


444 Importance of the role must be recognised by the Administration of schools
otherwise the positions in schools are not retained


Mar 26, 2010 6:53 AM


445 Lack of positions and carreer.
Genuinine devaluing of the teacher librarian position and role in the school.


Mar 26, 2010 6:53 AM


446 Money is spent on other areas - class teachers now control and enforce literacy
programs, guided reading, author studies - classrooms now have white boards
and notebooks under control of classroom teachers.


Mar 26, 2010 7:33 AM


447 Not many tchr librarians are employed in primary schools - so no incentive for
people to train in this field.


Mar 26, 2010 8:59 AM


448 recogition of the important influence books, libraries and the impact TL make to
the school


Mar 26, 2010 1:53 PM
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449 Awareness of the role. Promoting of the role by teacher educators in unis Mar 26, 2010 8:42 PM


450 Because there is not many of us people do not no what they are  missing out on
and making do.


Mar 26, 2010 9:05 PM


451 Budgets Mar 27, 2010 12:02 AM


452 -job placement and value of role in schools
-support/value of school library and services offered


Mar 27, 2010 2:27 AM


453 Some teachers think it looks like an interesting job but are intimidated by the ICT
side of it. Others are worried that t-l's (and school libraries) will become
redundant. Many classroom teachers don't want to pay for or do the work required
to upgrade their qualifications.


Mar 27, 2010 3:08 AM


454 Staff budgets, schools choose to save money by employing Librarians, Library
Technicians.


Mar 27, 2010 4:48 AM


455 Lack of understanding of how the library fits into the digital world, As I am the IT
co ordinator they don't realise the IT resaerch, online bibliographies etc wikis,
blogging, nings, flip camera use , etc( I do is part of my Library training/role and
not IT!


Mar 27, 2010 9:21 PM


456 Very few courses on offer at a tertiary level, we need a higher profile in schools,
some provision to advance to AP or Head Teacher status would be good


Mar 27, 2010 10:33 PM


457 The role of Teacher-Librarians is not clear in the education community so people
are not really aware of what skills and knowledge a TL has to bring to the school.  
The number of TLs is diminishing rapidly and it is not seen as a secure
employment option. TLs are regularly sacrificed in the "funding pie"
The TL community is ageing and the role of TL is not being marketed well enough
to prospective TLs.
There are no TL courses in Victoria


Mar 28, 2010 12:01 AM


458 State government policies towards the importance they give to libraries and their
roles in educating students. Where schools have not had TL's these schools
rarely use the library and the collections are not respected by students. Principles
do not see the TL as important but at the same time they are taking the aides out
of the library and placing them in the classroom - so no work is being done to
promote the school's library.


Mar 28, 2010 12:40 AM


459 need - if any classroom teacher can be 'in the library' then why would anyone
bother to be trained?


Mar 28, 2010 1:21 AM


460 There is little incentive to undertake the post graduate course when TLs are being
employed without qualifications or are being replaced in schools because the
decision is up to the discretion of the Principal.


Mar 28, 2010 2:27 AM


461 Lack of career path. Seen only as a release component from face to face
teaching.


Mar 28, 2010 2:55 AM


462 Teachers who are interested in becoming teacher-librarians are wary because
they see Principals placing non qualified people in the positions and/or ceasing to
have a teacher-librarian in the Resource Centre and using untrained aides,
parents and sometimes students 'running' the library (read - processing loans).


Mar 28, 2010 3:17 AM


463 Ensured job security in the future is the main factor.
Principals and other leadership staff having a positive attitude towards tls and
libraries


Mar 28, 2010 5:23 AM


464 Cost of study. Overload. Lack of time to run the library and study! Mar 28, 2010 5:47 AM


465 ICT will be way it all goes in the future. Books will remain, but the role will be
doubled up I suspect!


Mar 28, 2010 6:04 AM


466 The lack of secure positions  in Schools for RTs and TLs affects recruitment.  The
lack of understanding and committment as to the value of trained Library
Professional staff by the Leaders and decision makers in the school is lamentable.


Mar 28, 2010 7:56 AM
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467 The discontinuation of the Grad. Diploma at QUT, the lack of Principal suport for
the T-L in the school, devaluing our position via poor budget amounts, non-
recognition for the work carried out, trading in of T-L hours for other positions, T-L
position should be more clearly set out re. hours, role and less at the whim of a
Principal. People will not want to do a masters degree and then be told there
aren't positions for them - the job is unstable. No effective list of available T-Ls at
regional level to fill a vacant position with another T-L, so trained people miss out
in favour of a teacher on staff who is "on the spot".


Mar 28, 2010 7:59 AM


468 Funding Mar 28, 2010 11:12 AM


469 Prospective TLs need to think that there will be a position available to them if they
do train & outlay all that money. At present there is very little job security in state
schools - even the Qld president of the SLA could not keep her job in just one
school; she now has 2 school libraries to look after.
Principals need to see the value of TLs, so that they don't allocate their funding
elsewhere. Unfortunately in many cases it is the fault of the TLs themselves - they
don't keep up with e-learning developments, and have not been able to reimage
themselves as times have changed, or make themselves indispensable.
In other cases it is the mindset of the principals who dictate where the money is to
be spent.


Mar 28, 2010 11:52 AM


470 No time or financial support given to further study. Cqn be difficult to find suitably
trained teacher-librarians.


Mar 28, 2010 12:55 PM


471 Great courses are available at Charles Sturt and Edith Cowen Universities but
with devolution in NSW and Principals getting rid of specialist teachers such at the
Teacher Librarian, this is not an encouraging sign for anoyone who wants to train
as a TL.  There is also a serious lack of promotions positions for TLs.


Mar 28, 2010 11:13 PM


472 The fact that many T-Ls are being replaced with someone to teach IT and a library
technician has devalued the role and reduced the liklihood that there will even be
T-Ls as a career option for younger teachers at all.


Mar 28, 2010 11:29 PM


473 Financial? Mar 28, 2010 11:33 PM


474 Availability of local courses Mar 28, 2010 11:38 PM


475 time allocation and funding Mar 29, 2010 12:46 AM


476 The Education Dept will not implement a recognised certificate based training
system for Library Officers.


Mar 29, 2010 12:49 AM


477 Library is considered less important by not including it in the curriculum any more Mar 29, 2010 12:58 AM


478 Teacher-librarians have not been used in Primary School libraries during the 11
years that I have worked within the system.


Mar 29, 2010 1:06 AM


479 Lack of job prospects on graduation, particularly in WA Mar 29, 2010 1:07 AM


480 Lack of jobs available Mar 29, 2010 1:23 AM


481 I feel that a number of teachers still do not see teacher librarians as peers but as
some sort of handmaidens. Our standing in the eyes of our colleagues could be
higher.


Mar 29, 2010 1:25 AM


482 Poor esteem that library positions are held in from upper management.  Not
clasroom teachers as they are happily getting their RFF.  Frustration at being
prevented from performing those library roles that are inspiring for kids, but cannot
fit into current timetabling restrainsts. Low budgets


Mar 29, 2010 2:04 AM


483 No priority given in schools to have a teacher-librarian.  I have fought long and
hard to even have a teacher to teach library skills, and the ones I have been
provided don't have any library skills.


Mar 29, 2010 2:04 AM


484 salary Mar 29, 2010 2:05 AM


485 Lack of resources Mar 29, 2010 3:17 AM


486 profile of teacher librarians is not out there. positions are not that readily available,
this role is one of the first to be cut in schools


Mar 29, 2010 3:22 AM
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487 lack of jobs and future prospects. Govt schools no longer hire them, they are all
classromm teachers now


Mar 29, 2010 3:28 AM


488 People don't understand how valuable the job is. Mar 29, 2010 3:32 AM


489 Money and primary schools need to spend their aloted extra time on teachers
teaching remedial


Mar 29, 2010 3:46 AM


490 More emphasis during teacher training courses at university to promote students
to become teacher librarians. Also, if teacher librarians have to study whilst
working, allowing time off work to complete assignments would also be very
beneficial.


Mar 29, 2010 3:55 AM


491 Image, pay, lack of status, teaching component above and beyond T-L work, NOT
ENOUGH tECH SUPPORT IN sMALL SCHOOLS


Mar 29, 2010 4:17 AM


492 non availability of specific t/l courses, no clear career paths within schools, lack of
employment opportunities. a better remuneration.


Mar 29, 2010 4:22 AM


493 Lack of career opportunities, appointment often at Principal's discretion, little
recognition of double qualifications


Mar 29, 2010 4:38 AM


494 staffing levels Mar 29, 2010 4:54 AM


495 Lack of recognition of special expertise.
Little advancement to PAR positions.
Little incentive in terms of salary.


Mar 29, 2010 5:17 AM


496 Lack of recognition for the job they do in a school. Mar 29, 2010 5:22 AM


497 The old school tl view - we need a facelift!!!!!!!!!!!! Mar 29, 2010 5:38 AM


498 Dept doesn't acknowledge any further training that library staff have done Mar 29, 2010 6:45 AM


499 Extra study needs to be undertaken in own time Mar 29, 2010 6:53 AM


500 There needs to be jobs for trained teacher librarians. Principals need to have
knowldege about the value of a good T-L in their school and not use this salary for
other purposes. Excellent courses for Teacher Librarians need be instituted.
These courses have gradually died out in SA.


Mar 29, 2010 7:20 AM


501 factors influence recruitment-not enough TLs
Factors influence further training no support from school, TL have more
credentials not compensated financially


Mar 29, 2010 10:13 AM


502 I have been trained through the TL retraining program and sponsored by DET. I
have found this to be a good foundation for a TL.  I needed the support of this
sponsorship to complete the Grad. Certificate through CSU. However, the
expectation to complete the four subjects in one year was, especially for someone
new to the job, a huge stress. My desire for further training is affected by how
stressful this was. I know of other potential recruits who find that the study
demands were too hard with a family and a job.


Mar 29, 2010 10:13 AM


503 A range of training opportunities which include practical teaching & resource
management experiences. Level of training (ie: grad diploma). Genuinely valuing
the role of a Teacher-Librarian and the impact they have on learning outcomes for
students and specialist teaching support and resource management for staff.


Mar 29, 2010 10:41 AM


504 Principals must see the need for skilled, experienced professionals to assist staff
in their syllabus resourcing, implementation of research skills and application of
ICTs throughout the curriculum


Mar 29, 2010 11:41 AM


505 Funding-primary schools can't afford to employ teacher-librarians, they are a
luxury and thing of the past.  Availability of training courses needs to be
addressed.


Mar 29, 2010 11:50 AM


506 The valuing of the teacher librarian position by the school system, the principal,
the staff and the community ensures people want to take on the position
The provision of appropriate professional training at tertiary level ensures that
they are supported by the system to successfully fulfill the role


Mar 29, 2010 12:01 PM


507 Staffing formulae.. Lack of understanding by executive to the value Information
and research enquiry skills if taught formally in curriculum


Mar 29, 2010 12:47 PM
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508 availability of qualified and experienced staff Mar 29, 2010 9:04 PM


509 Lack of courses Mar 29, 2010 9:21 PM


510 Lessened long term job security as more schools are choosing to not employ a
teacher librarian.


Mar 29, 2010 9:55 PM


511 The uncertainty of the profession. There always seems to be ill conceived ideas of
abolishing the profession.


Mar 29, 2010 10:01 PM


512 The lack of opportunity for employment, the high cost of the courses, the
perceived lack of status of the teacher librarian.


Mar 29, 2010 10:26 PM


513 we are not valued by principals who can't see past dollars and cents Mar 29, 2010 10:29 PM


514 positions available Mar 29, 2010 10:29 PM


515 Lack of training in the local area. Downgrading the position through local
management


Mar 29, 2010 10:51 PM


516 Library staff need to be computer literate and up to date with information
technology. They need to know how to use and find suitable resources for their
students.


Mar 29, 2010 10:54 PM


517 I see that if TL's are employed in a school they are part of the allocated teachers
for the year.  This then takes a teacher from the classroom which in turn makes
the classes in the school larger.


Mar 29, 2010 11:16 PM


518 Principal's opinion of the library and Admin Mar 29, 2010 11:17 PM


519 The loss of value placed on the specialist skills of a Teacher Librarian within a
school setting. The availability of computers wherever people are (staff rooms,
home) and the acceptance of 'googling' as a valid information source without the
guidance of an information specialist. Cost of books as opposed to free
downloading from the web. Society's move to truthiness versus truth and validated
fact  has lowered the appreciation of the edited book.


Mar 29, 2010 11:26 PM


520 Probably the same factors which keep people out of teaching generally - non
competitive salaries, held in low regard by some (many) sectors in the population,
held in contempt and used as a whipping boy by the government.


Mar 29, 2010 11:43 PM


521 ? Mar 29, 2010 11:51 PM


522 Interest Mar 29, 2010 11:55 PM


523 There is little opportunity for a job as most schools eg only 2 out of 6 primary
schools in this town, have teacher librarians, the others have School Support
Officer hours to run their libraries and that is all - with limited hours.


Mar 30, 2010 12:21 AM


524 No clear role description 
School based decision on hours they wish to employ a teacher/librarian
Lack of training opportunities and no expectation to become trained


Mar 30, 2010 12:23 AM


525 Security of tenure within position at school, appeal of role - leadership, working
with teachers as well as students,


Mar 30, 2010 12:41 AM


526 Staffing and funding. Mar 30, 2010 12:44 AM


527 The desire to be in such a pleasant teaching environment! Mar 30, 2010 12:44 AM


528 the low status of teachers and the behaviour of students Mar 30, 2010 12:47 AM


529 Money.  Why pay a T/L when you can run a library with just a LO. Mar 30, 2010 1:06 AM


530 Lack of knowledge of what it involves.  We are not just about books any more! Mar 30, 2010 1:22 AM


531 The fact that after much training as a specialist teacher/lirarian, you will still be
given whatever subject needs a teacher, not necessarily in your original subject
area. Why spend the time, stress and money studying to be a T/L when you
cannot be given your specialist area. People who are passionate about their area
will be lost if they cannot pursue their passion.


Mar 30, 2010 1:43 AM


532 Lack of positions; schools removing positions and not employing trained TLs...
then wondering why the position is not used appropriately.


Mar 30, 2010 2:20 AM


533 Availability of places Mar 30, 2010 4:06 AM
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534 I'd be surprised if teachers would be attracted to train as a TL these days with so
many in our area anyway being undervalued.


Mar 30, 2010 4:36 AM


535 Schools are not choosing to employ TLs - instead putting in a cheaper SSO or a
teacher who can recognise a book at ten paces. Often after a 'bad' experience
with a trained TL. If schools are not wanting them, students will not put in the extra
study to become a TL.


Mar 30, 2010 6:56 AM


536 AN ALLOWANCE FOR A TEACHER LIBRARIAN IN THE SCHOOLS TEACHING
ALLOCATION WOULD BE GOOD


Mar 30, 2010 7:13 AM


537 With no systemic voice speaking for TLs, there is no encouragement of motivation
to train as a TL. With no support or understanding of the TL role at a school level,
there is no encouragement to suggest that a class teacher train as a TL.


Mar 30, 2010 7:37 AM


538 Potential candidates will be attracted to the course if they themselves have
worked in a school with an active, productive and effective library programme
driven and executed by a teacher-librarian.  It is their awareness of such a library
programme which will attract them to the position and engage them in the ideals
and objectives of teacher-librarianship.  Increasingly however, we are seeing the
attrition of effective library services as more and more school school libraries are
staffed by general classroom teachers or library technicians.  Thus we are
potentially losing our professional 'blueprint'.  How then will potential recruits
envision themselves as a teacher-librarian, if they have never actually seen such
a role exectued?


Mar 30, 2010 8:08 AM


539 No training for teacher-librarians in SA. Mar 30, 2010 9:22 AM


540 There are limited positions vacant for teacher librarians outside metropolitan
areas.  Private training is expensive and unsupported in the DET workplace.
Untrained teachers who are filling teacher/librarian positions are frowned upon.
Teacher/librarians have limited access to opportunities of further professional
recognition eg. member of executive.


Mar 30, 2010 10:51 AM


541 Lack of trained teacher librarians as the jobs have slowly slipped away.  No point
doing an extra work at uni if jobs are not going to be available.


Mar 30, 2010 12:15 PM


542 Availabilty and ease of access to appropriate Post Grad courses, need for
financial support for those retraining as TLs, need for guaranteed positions for TL
Graduates (currently left to discretion of Principals at present, so more incentive
for them to use their limited SRP to have more classroom teachers with smaller
classes. Need to have TL separate to staffing quota and provided for all schools
(ratio of TL dependent on size of school staff/students)


Mar 30, 2010 2:20 PM


543 Our boys school is looking for more MALE role models - especially in reading.
There are not that many male teacher-librarians to encourage boys to read.


Mar 30, 2010 11:09 PM


544 The question mark over our existence makes it an unpopular career path. Staff
are still unsure of our teaching role which makes teachers less likely to move to
the role. We need to advertise that further.


Mar 30, 2010 11:14 PM


545 The profile of their prsent TL in a school.  The value place on the role in a school.
In the 80s it was highly valued.  In recent times the role has eroded.


Mar 30, 2010 11:32 PM


546 Monetary Mar 31, 2010 12:03 AM


547 Lack of tertiary courses that cater to the needs of primary teacher librarian roles.
The low priority given to the role by principals in particular and the state education
department in general. The absence of best practice guidelines and role
statements for the position of teacher librarians. The need for a voice advocating
the valuable role teacher librarians play in education.


Mar 31, 2010 12:05 AM


548 Access to study locations other than online, HECS, existing workload, lack of
human resources to help,
technology knowledge required, need to keep updated skills re curriculum,
technology


Mar 31, 2010 1:40 AM


549 The cost and ease of access for the course plus time commitments if working.
Also relevance, usefulness and applicability to the current TL role.


Mar 31, 2010 2:17 AM







31 of 32


Response Text


550 Always comes down to money. People are reluctant to train as they are unsure of
obtaining a T/L job as Admin claims there is no money.


Mar 31, 2010 2:37 AM


551 perception of Librarians is under valued. Teachers have not the full perception of
abilities. TL need to be accepted into curriculum planning.


Mar 31, 2010 2:57 AM


552 Perception of librarians is poor, there is no recognition or knowledge amoungst
teacher to properly use the skills of TLs.  Their role should be accepted into
curriculum planning.  There should be incentives to encourage people to become
teacher librarians.


Mar 31, 2010 2:57 AM


553 Cost to individual and lack of study time. Mar 31, 2010 3:26 AM


554 Teachers who work in a school where ther is a TL that is involved in the school
activities and planning of the curriculum are more likely to want to train to become
a TL.We need a course that is accessible ,user friendly and guaranteed to get a
position.


Mar 31, 2010 5:51 AM


555 time and money Mar 31, 2010 7:31 AM


556 That schools put teachers into the teacher librarian role without any formal training
for the role. I am aware of a number of schools in both the state and other sectors
who have so called teacher librarians who only have a teaching qualification. Also
that there is no standard for what is expected from the TL in each school. The role
can be very different from school to school.


Mar 31, 2010 7:32 AM


557 funding Mar 31, 2010 8:38 AM


558 Teacher-librarians role has become too wide ranging in that some have become
ICT teachers and others curriculum co-ordinators. It has become difficult give the
time and attention to all the demands on the role of the tl. Literacy should be the
primary focus.


Mar 31, 2010 9:40 AM


559 money, desire of government to save money on providing teachers with non-
contact support, teacher-librarian tasks being seen as not core tasks


Mar 31, 2010 1:01 PM


560 The absolute main reason in our system is funding - there is nil funding for the
employment of a teacher librarian, particularly in small to medium schools.  Larger
schools are able to reorganise funds to help.


Mar 31, 2010 10:07 PM


561 Lack of department recognition for the position. No financial recompense for
higher qualificiations. Lack of department support to undertake further study - eg
with fees, study leave, insecurity - teacher librarians lack position security as they
can be reallocated to classroom teaching at the whim of the principal.


Mar 31, 2010 11:00 PM


562 UNDERSTAFFING OF LIBRARIES, NOT ENOUGH TECHNICAL SUPPORT.
TLS NEED TO BE ABLE TO SPEND MORE TIME ON EDUCATIONAL
PURSUITS RATHER THAN LOOKING AFTER EQUIPMENT.


Mar 31, 2010 11:35 PM


563 low profile in unis, low awareness of uni lecturers, no student teacher placements
in libraries allowed, principals undervaluing t/l role, teachers overloaded and
unwilling to spend time planning with t/l, so they give poor models to new teachers
and student teachers


Mar 31, 2010 11:40 PM


564 T/L seen as a dying breed.  Often undervalued in schools(not mine).  Too difficult
to do the training.  Not a career path.


Apr 1, 2010 12:13 AM


565 available positions, interest in children's literature and love of teaching Apr 1, 2010 2:45 AM


566 Lack of Knowledge by Governments as to the relevance of the library and the role
of the teacher librarian


Apr 1, 2010 5:39 AM


567 Lack of promotion of this career path and little acknowledgement of the
importance of libraries in primary schools


Apr 1, 2010 8:29 AM


568 Lack of promotion of this career path and little acknowledgement of the
importance of libraries in primary schools


Apr 1, 2010 8:29 AM


569 Lack of promotion of this career path and little acknowledgement of the
importance of libraries in primary schools


Apr 1, 2010 8:29 AM
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570 Cost of courses, the content of the courses (QUT seems the most up to date,
spread of the workload - assignemnts due at the end of term, with reports and
other work pressures affecting amount of time available for study. Lack of face to
face courses.


Apr 1, 2010 9:51 AM


571 That there are very few universities that offer TL courses at an undergraduate
level.  That in the ACT there is no expectation of schools having a TL, or that the
TL position be filled with a staff member with experience or training in the role.
That there is no curriculum expectations or outcomes relating only to the library -
ICT/Information literacy can be easily taught by a classroom teacher.


Apr 1, 2010 11:32 AM


572 I don't think that TLs are being actively sought by most (govt) schools in this state.
Instead, I think that many school libraries are being staffed by non-library trained
teachers or ESOs.


Apr 1, 2010 12:33 PM
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CBCA Library Inquiry 


In your opinion, how could the recruitment and further training of teacher-librarians be encouraged?


 
Response 


Count


  557


  answered question 557


  skipped question 67


Response Text


1 Make it compulsory to have a teacher-librarian in schools over a certain
enrollment.


Mar 21, 2010 1:27 PM


2 not sure Mar 21, 2010 1:36 PM


3 Offer sponsored study leave
Target money so that the position of teacher librarians can have security
especially in primary schools
Redefine the role and dont link it to time release


Mar 21, 2010 9:25 PM


4 We need to change the imaqge of a Librarian and advertise the challenges and
possibilities of the role in a way which will appeal to young people. Librarians
need to be seen as leaders in their schools and not refugees from the classroom.
Librarians should be Coordinators of RBL and/or Resources and presented as
highly efficient and responsible leaders (which we are but are rarely
acknowledged as such).


Mar 21, 2010 9:40 PM


5 I would love to do some study, but would need finiancial rewards or even financial
help to pay for the Masters. Time is a big issue. We already do so much, I think
many of us just can't physically take on any more tasks.


Mar 21, 2010 10:22 PM


6 Through greater access to information about the relevant courses Mar 21, 2010 10:25 PM


7 Grants for study...to either allow time or finances to assist those already
passionately working in the field.


Mar 21, 2010 10:36 PM


8 increase profile of role of libraries
increase employment opportunities


Mar 21, 2010 10:55 PM


9 By the Government legislating that each school must have TRAINED T-Ls in each
school library - primary AND secondary - and that the industry standards as set
out in 'Learning for the Future' be adhered to.


Mar 21, 2010 10:56 PM


10 There option to do a Grad Dip or a Masters is important so that people can afford
to do the necessary study.  School Libraries need to be places that are not
dominated by a "struggle" - a struggle for sufficient budget and staff allocations.
Networks and partnerships with professional bodies for continual Professional
devleopment for Teacher Librarians is essential.


Mar 21, 2010 10:59 PM


11 More courses, requirement re staff allocation to have TLs in every school, proper
funding, prof. recognition, acknowledgement of vital role by principals, etc.


Mar 21, 2010 11:01 PM


12 If T/L positions were offline Principals would grab the opportunity to have the extra
support on staff.


Mar 21, 2010 11:07 PM


13 T-L training should have leave with pay for the first half of the course, the
remainder being done externally. This was done in the past.


Mar 21, 2010 11:27 PM


14 Employnment prospects! Teachers are not going to undertake futrther study if
there are limited employment prospects.


Mar 21, 2010 11:29 PM
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15 Having a permanent voice at systemic level to lobby for the case for including
qualified Teacher-Librarians and showing how they can contribute to literacy
appreciation and better reading levels in schools.
Brisbane Catholic Education is currently offering a part scholarship to a Masters of
Education (Teacher-Librarianship) but does not have an official Education Officer
to support T-L's..this was withdrawn a few years ago...and Education Queensland
ceased their support over 10 years ago. Despite this there are very many active,
passionate and thriving Teacher-Librarian Network groups working hard in all
sectors of Education....State, Catholic, Independent and Private schools.


Mar 21, 2010 11:51 PM


16 Availability of funds for jobs Mar 22, 2010 1:09 AM


17 must come from Education Dept recruitment offices Mar 22, 2010 1:29 AM


18 Education Queensland could, in the EQ newsletter, ask for expressions of interest
for t/l positions throughout Queensland, then interview for the best person. Then
this person would know that they were actually going to go to a t/l position in a
particular school, rather than being sent to a regional group and hoping to get a t/l
job. Also, if a qualified t/l is in a school, the Principal should be forced to give that
person the job rather than any 'teacher pets' who put their hand up for it; There
should be undergraduate training in education degrees for those who might like to
do say English and Teacher-Librarianship as majors, then there would be a pool
of those with appropriate qualifications in smaller and regional schools who could
do part-time t/l positions;


Mar 22, 2010 1:36 AM


19 Better job opp.
Stable employment
Employment only within areas od sepciality- not taking eg. SOSE class


Mar 22, 2010 1:38 AM


20 Higher pay for TL qualification, more hands on experience to count for course
requirements, status similar to HOD within a school? support funding for TLs who
are keen to study.


Mar 22, 2010 1:44 AM


21 Raising the profile of the role
People being aware of the importance and unique nature of the role - schools
NEED TLs!
Opportunities for further training and development


Mar 22, 2010 1:49 AM


22 WIth a security of future employment rather than being threatened by replacement
by 'cheaper' library technicians.


Mar 22, 2010 1:49 AM


23 Spend the day in the library/resource centre of your school or another local
school. "Feel" the job!


Mar 22, 2010 1:53 AM


24 Better recognition of the role by the school community Mar 22, 2010 2:20 AM


25 I have on 2 occasions had long term observations from relief teachers who
wanted to consider library as an option. Placing teachers in the library over an
extendned period to shadow a TL quickly facilitates a greater understanding of the
TL's important role. This has helped them decide if they'r like to pursue library
studies. Library lessons too must be collaborative with classroom teachers who
could then lighten the load of TLs as they continue to apply library lessons in the
class.


Mar 22, 2010 2:35 AM


26 be regulated and set - no Principal discretion on budget amounts or staffing Mar 22, 2010 2:37 AM


27 Teacher Librarian educators are to train teachers and Teacher Librarian they
should have recent Teacher and Teacher Librarian experience. Otherwise they
are planning for and teaching a course when they have had no relevant recent
experience.


Mar 22, 2010 2:46 AM


28 Ensure EVERY Government school must have a full time TL/ Mar 22, 2010 2:50 AM


29 More jobs in schools Mar 22, 2010 2:59 AM


30 Creating technology leaders who are able to empower students as independent
learners.


Mar 22, 2010 3:08 AM


31 Promote the value of school libraries and fully qualified teacher librarians
Teacher Librarian position should be a position of responsibility


Mar 22, 2010 3:14 AM
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32 An easier transition for those of us wanting to complete a TL course after a
Librarianship degree has been undertaken, more institutions willing to teach this
as well. As part of an education degree, a specialty could be Teacher-
Librarianship.


Mar 22, 2010 3:16 AM


33 Those in control of TPL budget in the school should encourage attendance at
conventions/training days etc so TL's feel less isolated.


Mar 22, 2010 3:23 AM


34 Courses need to be available.  There is no dedicated course available in
Melbourne.


Mar 22, 2010 3:23 AM


35 by providing recognised qualified teacher librarian positions -   that do not take a
class teacher position


Mar 22, 2010 3:25 AM


36 Addressing the points made above so that the position is understood and given
the status it desrves. Also, if you have to pay personally to train and there is no
extra remuneration that is a huge disincentive. Better acknowledgement of the
value of the role by school systems, Principals and others would assist.


Mar 22, 2010 3:28 AM


37 Universities giving appropriate courses and credit for teacher librarians. Mar 22, 2010 3:29 AM


38 re-introduce full time paid study for experienced teachers Mar 22, 2010 3:29 AM


39 Budget increases, professional development and salary incentives Mar 22, 2010 3:30 AM


40 Give every school with low reading-engagement and poor information literacy
outcomes a great TL for at least 6 months, with money to refresh the collection
and time to collaborate with staff, and the school communities will turn around and
put pressure on funding bodies to create TL positions and provide more training.
There needs to be a demand at the grass-roots level AND support and funds from
the top.


Mar 22, 2010 3:31 AM


41 Salary incentives, better PR for role of Teacher-Librarians in schools. Mar 22, 2010 3:33 AM


42 By acknowledging that T/ls are usually more highly trained than teachers and pay
them accordingly. Also to decrease the workload on T/Ls by acknowledging that
their supervision of students in the library outside class time is at least equivalent
to teachers' supervisory roles in the playground and also equal to any co-
curricular involvement by teachers.


Mar 22, 2010 3:35 AM


43 Give the TL's the certainty of knowing that they wont be shoved into a classroom
whenever enrollments drop.


Mar 22, 2010 3:41 AM


44 More money is needed for training and resources. Teacher librarians are an aging
population.


Mar 22, 2010 3:43 AM


45 Put a qualified teacher librarian in every school Mar 22, 2010 3:48 AM


46 Realise that teacher-librarians and other library staff are roles that vary differently.
Release teacher-librarians to undertake their roles as "teacher" and 'librarian" not
as keepers of books.


Mar 22, 2010 3:49 AM


47 Governments have to make it mandatory that qualified teacher librarians are
employed in all school then people would have the incentive to study.


Mar 22, 2010 4:02 AM


48 new recruits get an idea that the proffession is valued rather than continually
under threat partic.by individual school execs


Mar 22, 2010 4:09 AM


49 Promotion of the position by careers advisors ( I have tried to alert our careeers
advisor to the possibilities)
Fund postions for teacher librarians in schools, particularly primary schools. This
is most important as it is the primary teacher librarian who will foster a love of
books and reading in students which will carry on through secondary school and
adult life.


Mar 22, 2010 4:09 AM


50 Better/more TL courses Mar 22, 2010 4:11 AM


51 Financial incentive
Leadership position


Mar 22, 2010 4:12 AM


52 Undergraduate degrees. Mar 22, 2010 4:15 AM


53 Subsidies, beter administration allowances and administration staff Mar 22, 2010 4:18 AM







4 of 29


Response Text


54 Extra pay.
The expectation that all schools have a QUALIFIED teacher librarian in their
school.


Mar 22, 2010 4:18 AM


55 More TLs in schools - more respect given to the position Mar 22, 2010 4:24 AM


56 Improving the status of the job. Including the TL in the school management team. Mar 22, 2010 4:28 AM


57 Ensure that our dual qualifications and the skills we bring to our position are
mandatory, recognised, and financially rewarded.


Mar 22, 2010 4:31 AM


58 By funding TLs in all schools, as research has shown that there are improved
student outcomes in schools with TLs
By supporting the role of TLs in training courses & establishemnts - recognising
them as specialist teachers  - bringing their value into teacher training by inclusion
into normal teacher training as a specialist option


Mar 22, 2010 4:31 AM


59 Scholarships, Mar 22, 2010 4:33 AM


60 More pay to compensate for the extra training required.
Educate teachers about the role of the teacher librarian.
Greater funding to libraries.
School library day.


Mar 22, 2010 4:35 AM


61 Funding assistance Mar 22, 2010 4:38 AM


62 Educate the principals in how a qualified TL can support school, staff and
students; promote the role in the general public arena


Mar 22, 2010 4:38 AM


63 At the work level - T/L recruiting and encouraging. Mar 22, 2010 4:38 AM


64 TL roles need to be more highly valued.As most people don't understand our
whole role, they can't see the value init.


Mar 22, 2010 4:39 AM


65 more money and promotion Mar 22, 2010 4:40 AM


66 Gathering of tl's to meet together for training.  Opportunities for upgrading skills. Mar 22, 2010 4:42 AM


67 Certainly need to include the role as part of training for general teaching. Mar 22, 2010 4:45 AM


68 The technology side of the job should be emphasised to outsiders, as it is the side
which is under recognised, and very exciting. The State and Federal governments
need to insist on an appropriately qualified TL in all schools- those who cannot
pass a technology skills course should be eased out.  This applies to ordinary
teachers too.  It is actually a fantastic job, but also a great hiding place.


Mar 22, 2010 4:45 AM


69 If it was mandated that schools over a certain size must have a qualified tl Mar 22, 2010 4:46 AM


70 Teacher librarians need to be seen as a valued part of school community and so
therefore the value of specific training to allow for this.


Mar 22, 2010 4:46 AM


71 Principals and staff need to be made aware of the importance of Information
specialists


Mar 22, 2010 4:48 AM


72 Other organisations have career progression mapped out. There is no benefit in
spending thousands of dollars to do the training and still not find a job at the end!
DET does seem to care about career options in schools.


Mar 22, 2010 4:48 AM


73 publicity, awareness of importance of changing role of librarians Mar 22, 2010 4:48 AM


74 By T/L Promoting all the jobs they complete. Not just the ones that are readily
recognised.


Mar 22, 2010 4:49 AM


75 Allocated time that can not be touched to carry out administrative library duties. Mar 22, 2010 4:49 AM


76 If the profession gained more recognition within the school system. Mar 22, 2010 4:51 AM


77 Ensure that ALL schools have minimum requirements of QUALIFIED Teacher
Librarians employed or commitment to do so withing three years. 
Mandate teaching time / relief hours that TLs must undertake - too many TLs are
used as handy relief staff or given extra duties that make undertaking TL duties
difficult.


Mar 22, 2010 4:52 AM
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78 Fix all of the above.
Allow greater job-sharing options for 'overloaded' stressed TLs.
Mentoring options for inexperienced TLs. Possibly employ older skilled TLs to
assist.
Improve the acceptance of the unique role of the TL to all school principals.
Practice teaching blocks for trainees in school library situations.


Mar 22, 2010 4:54 AM


79 Support teachers to study the TL Grad Diploma or MED so that all schools have
trained TL.


Mar 22, 2010 4:56 AM


80 Educate administrators on role of TL and possibilities if the Library is the focus of
all teaching and learning activities within the school.


Mar 22, 2010 4:57 AM


81 Incentives for higher degrees.
My Master's finished in 2009 cost $2400.00 in tuition fees alone.


Mar 22, 2010 4:57 AM


82 advocacy if anyone has the energy or confidence left to promote themselves as
no one else will.  Maybe literacy standard statistics.


Mar 22, 2010 5:01 AM


83 we need to increase awareness outside of TL circles about the valuable work that
TLS do. Also, TLs need to focus much more on the teaching part of their job and
leave cataloging etc to Library technicians and aides.


Mar 22, 2010 5:07 AM


84 Suitable courses at university level that caters for all learning styles (including
those who do not feel comfortable with external courses). Flexible tutoral times/
evening times or school holiday times (fit around school). Targeting QUALITY
teachers for retraining. Funding for cost of courses or scolarships. Have it be
natianally considered as a coordinators role and have schools funded accordingly.


Mar 22, 2010 5:07 AM


85 Spead the word through the department, the teachers federation, messages from
the DG etc. At TL network meetings new an untrained TLs should be encouraged
to take training.


Mar 22, 2010 5:08 AM


86 Schools should realise that the TL is a very important fascilitator in the learning
process and they should push for Library workers to further their studies. Letters
to people who make decisions about this would be a good starting point.


Mar 22, 2010 5:16 AM


87 Offer scholarships and incentives Mar 22, 2010 5:16 AM


88 is it a worthwhile profession? Why are we not 'worthy' of coordinator status? Same
staff level as a classroom teacher but with a lot more responsibility.


Mar 22, 2010 5:18 AM


89 I know of a newly appointed TL who is undergoing training through CSU and is
finding it very difficullt to manage both her TL responsibilities, family and CSU
requirements. I however retrained through the DET and didn't find the going as
tough.


Mar 22, 2010 5:18 AM


90 By rewarding the extra study with extra pay; and more acknowledgement of what
we do ...unfortunately for many a thankless task


Mar 22, 2010 5:19 AM


91 Better awareness of the role of the TL and opportunity to run PD workshops for
colleagues on ICT and information literacy, so that more effective models of
learning can be implemented.


Mar 22, 2010 5:26 AM


92 To educate the wider public what the profession means. As a new TL (4 years)
with 30+ years of teaching I was ignorant of the role. Perhaps to introduce the
skills and activities into the teacher training so that trainee teachers have the
knowledge of what a TL can do for them as well as the basis on which to decide
future career moves.


Mar 22, 2010 5:26 AM


93 Parents and schools need to show that libraries are an integral part of learning. Mar 22, 2010 5:26 AM


94 Inclusive practices in the school environment where the Teacher-Librarian
collaboratively plans and teaches units of work.  Advocating the role of the
teacher-librarian and the specialist knowledge that he/she can bring to planning
sessions e.g. information literacy skills, knowledge of quality literature and a range
of quality resources.


Mar 22, 2010 5:33 AM


95 Subsidise training Mar 22, 2010 5:37 AM
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96 Recruit those who have initiated study for the role thmeselves. If recruiting check
to sutability of the candidate by interview. Further training should allow study
leave sufficient to work and study. Al TLs should be encouraged and supported to
complete courses that permit them to gain ALIA accreditation.


Mar 22, 2010 5:37 AM


97 Stipulate at State or national level, how many qualified teacher librarians must be
allocated / head of student population.


Mar 22, 2010 5:39 AM


98 Scholarships, paid leave, undergrad recruitment, selection of experienced
teachers.
Paid Masters study in TLship.


Mar 22, 2010 5:41 AM


99 When there are jobs in every school then there would be a demand. At present
the private schools are the schools who seem to value TLs the most


Mar 22, 2010 5:42 AM


100 Professional development opportunities equipping teacher librarians to facitilitate
information literacy in an ICT environment


Mar 22, 2010 5:49 AM


101 by paying TLs as specialists and recognising their professionalism. Mar 22, 2010 5:52 AM


102 Casuals seeking employment could be trained at DET expense, then be
guaranteed employment.


Mar 22, 2010 6:02 AM


103 Have Uni course for undergrads,& promote role & post grad courses with trained
teachers. Altho no point in training - if there are no jobs, and there seem to be
fewer & fewer jobs as schools drop TL time ( an easy option as we don't have
classes on the timetable) particularly with the reduced numbers in Year 8 this
year.


Mar 22, 2010 6:02 AM


104 Make sure that TL jobs are secure within the education system. Also to ensure
that Principals value and fully understand the role of a TL not simply use them for
relief from face to face (RFF)teaching.


Mar 22, 2010 6:04 AM


105 promotion of role of TLs by DET, especially their dual role as teachers and
resource specialists- books and ICT. Knowledge of Literacy, all KLAs- so need to
encourage the top graduates into the job, as it involves being able to teach all
grades, an extensive knowledge of the curriculum, and ability to be a leader
among the staff and run T & D- as in "Standards of Excellence for Teacher
Librarians"


Mar 22, 2010 6:05 AM


106 Advertising the positives of the position Mar 22, 2010 6:12 AM


107 At every level.... from the top down... people need to be made aware of the need
for trained personnel in the Library.


Mar 22, 2010 6:13 AM


108 Student teachers at uni could be told that t-ls are there! A unit of working with a t-l Mar 22, 2010 6:13 AM


109 Greater recogntion of the importance of our role. Mar 22, 2010 6:13 AM


110 If teacher librarians and school libraries were valued by school management and
government departments it would be a more attractive career path.


Mar 22, 2010 6:14 AM


111 return to the pre-1990's formula for staffing libraries and make DET stick to it. (i.e.
0.2 T/Ls per 90 students)


Mar 22, 2010 6:18 AM


112 As above Mar 22, 2010 6:22 AM


113 There should be some way of attracting the best teachers to train as TLs. In the
past study leave was granted to those excellent teachers who applied for it.


Mar 22, 2010 6:23 AM


114 Show that the teacher librarian is valued within the school
Pay rates commensurate with the level of specialist skill and qualifications.
Resource libraries sufficiently with both staff and budget so that TLs feel they can
actually achieve something.


Mar 22, 2010 6:30 AM


115 There is no point in encouraging recruitment if there are no positions available at
the end of all the study.


Mar 22, 2010 6:33 AM


116 TL's need to be fully trained via university and recruitment via University
Education departments need to be implemented to gain younger teacher
librarians.


Mar 22, 2010 6:36 AM


117 $$$, job security and ability to advance, if they were keen to do so. Sadly, many
feel that the library is a move sideways.


Mar 22, 2010 6:49 AM
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118 giving the profession a higher profile Mar 22, 2010 6:57 AM


119 Many see it as a refuge from the classroom whenin fact it is the hub of a good
school with a complete overview of syllabus and personnel


Mar 22, 2010 7:08 AM


120 Principals should become aware of the roles T/L's can perform Mar 22, 2010 7:12 AM


121 Set minimum standards in schools for staffing levels, including small and remote
schools.
Financial support to selected applicants.


Mar 22, 2010 7:14 AM


122 Be an exciting librarian to inspire others. Mar 22, 2010 7:21 AM


123 incorporating the role of the TL in teacher training; recognition of the quality of
teaching and learning the TL brings to a school; recognition of the leading role
TLs play in curriculum, IT, and information services


Mar 22, 2010 7:23 AM


124 By assurances that there is a future in the position.
Paid training positions for experienced teachers.
Computer based inservices - we are a scattered and isolated profession,
especially in small country schools.


Mar 22, 2010 7:32 AM


125 The profile / role of the TL role & possible opportunities for schools, with an
appropriate level of TL time allocation,  needs to be foregrounded from the top
down again.


Mar 22, 2010 7:34 AM


126 TL employed to facilitate literacy and information literacy development and
resource management not as RFF.


Mar 22, 2010 7:37 AM


127 financial and time assistance to complete uni course as it is work pd related Mar 22, 2010 7:41 AM


128 More time is needed to adequately run primary school libraries. Conditions for
teacher/librarians need to be improved to encourage others to take on the extra
study.


Mar 22, 2010 7:45 AM


129 Simply paid study leave would go a long way!!! Mar 22, 2010 8:03 AM


130 Full time training courses Mar 22, 2010 8:12 AM


131 Financal support, Mar 22, 2010 8:12 AM


132 Word of mouth, mentorship, prac experience, love of ICT's Mar 22, 2010 8:14 AM


133 T/L positions not be part of staffing quotas. Have the positions fixed in all schools
with respect to student pop. Scholarships to encourage teachers to do training.


Mar 22, 2010 8:46 AM


134 By making sure that schools are required to have qualified TLs as a non-
negotiable part of staff.


Mar 22, 2010 8:47 AM


135 There is much discussion about us being phased out, that needs to be stopped. Mar 22, 2010 8:53 AM


136 Not Sure Mar 22, 2010 9:05 AM


137 better working condition - principal directed to give % of budget to properly
resource libraries, directed library not be used as RFF (Release form face to face
teaching) 
more resources share eg Perfessional Development days to help plan etc


Mar 22, 2010 9:10 AM


138 As above Mar 22, 2010 9:28 AM


139 Allow keen teachers to do the 4 subject CSU course which would give them a
library qualification in a year.


Mar 22, 2010 9:49 AM


140 Future recruits need to see that the position is a valued and intricate part of the
teaching and learning in the school, and not just a management one. Trainee t-l's
need to do prac in libraries just as trainee teachers do in classrooms. The
important role of the t-l needs to be acknowledged in the school with co-opertive
teaching (not rff) and assessments noted in student reports.


Mar 22, 2010 10:02 AM


141 Trainee teachers don't have the foggiest idea of what a TL does. More needs to
be done at Uni level.


Mar 22, 2010 10:04 AM


142 Offer paid access to courses Mar 22, 2010 10:06 AM


143 All schools should be guaranteed a full time trained teacher librarian and at least a
full time SASS staff member.


Mar 22, 2010 10:06 AM
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144 Increased knowledge about and recognition of the work teacher-librarians by
classroom teachers - need for all trainee teachers to be exposed to library focus in
their initial training


Mar 22, 2010 10:28 AM


145 Emphasise the importance of librarians as information providers - not just book
sorters!  The role of the librarian needs to be marketed better, stressing their
ability in knowledge management and capabilities in the electronic world.


Mar 22, 2010 10:33 AM


146 more para professional support and a new look at role statements Mar 22, 2010 10:51 AM


147 Increased financial support for school libraries Mar 22, 2010 10:56 AM


148 A catch 22 - New Teacher LIbrarians struggle to complete DET sponsored studies
in Graduate Certificate in Teacher Librarianship while getting their heads around
the administrative job of running a library, resourcing the curriculum and relieving
teachers Face to Face teaching. I note that School Counselors in training get a
year of full time study. REading Recovery teachers get weekly release to study. -
Why not Teacher Librarians? New Teacher librarians need time to study, admin
staff to assist in administrative duties and recognition from teachers and principals
that Teacher Librarians need to be included in planning days when other staff are
relieved of their classroom duties, rather than being a class minder while Staff
meet on their "planning days".


Mar 22, 2010 10:56 AM


149 By making the position separate from the general staffing allocation Mar 22, 2010 10:57 AM


150 By providing job opportunities in schools.  T/Ls should be provided (off quota) for
every school.


Mar 22, 2010 11:01 AM


151 Mentoring programs that DET NSW runs seems to be productive & collegiate and
has encouraged new TL's to stay in the profession.
Sponsored /paid TL courses


Mar 22, 2010 11:01 AM


152 In years gone by we have organised our own inservice days but as a group we no
longer have the time or the expertise to do this. Thus we have not had a local
inservice day in many years. We hold collegial meetings after school once aterm
and these offer great support networks however we feel we need updating in our
skills but don't know where to start.


Mar 22, 2010 11:03 AM


153 Retrain TL's who are already in positions. Employ TL's to teach a library program
and NOT to do RFF. Again funding is needed for this. I


Mar 22, 2010 11:04 AM


154 Definitely - make it a role considered essential to ALL schools Mar 22, 2010 11:08 AM


155 Change the name. Mar 22, 2010 11:15 AM


156 Offer incentives especially in Qld - sponsorships for teachers who want to do
further study


Mar 22, 2010 11:17 AM


157 Guarantee that the job is in fact 'Teacher Librarian', not 'RFF dog'sbody'.  
  Principals need to respect and support the role of the TL , and see the TL as a
member of the Executive staff, not as a support teacher.


Mar 22, 2010 11:17 AM


158 Advocacy, through networks and professional organisations. 
Qualified TL's working in schools need to lead by 'doing' ..


Mar 22, 2010 11:21 AM


159 The need for a qualified TL in every school must be supported by the higher
authorities. It has to be recognised, as was made clear in the review of the
research carried out by Michele Lonsdale in 2003, that well resourced school
libraries lead by qualified teacher-librarians 'have a positive impact on student
achievement'.


Mar 22, 2010 11:21 AM


160 It is essential that all school libraries have a trained teacher librarian thus
increasing availability of employment in the field


Mar 22, 2010 11:21 AM


161 Raise the standing of TLs within schools and in the wider community.
Imrpove number and quality of training courses. 
Make the position of TL an essential staffing position


Mar 22, 2010 11:23 AM


162 Increase the profile of teacher librarians at all levels through telling "our stories". Mar 22, 2010 11:28 AM
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163 Requirement for employment as a t/l to be fully trained.
Prevent the devolvement of teacher salaries to principals - they will have to make
LESS money go further resulting in selected teacher positions being abandoned. 
NSWTF officer told me that they would support the absolution of selected teacher
positions for a pay increase. Maybe the teacher unions could SUPPORT ALL the
teachers in schools!!!!!


Mar 22, 2010 11:30 AM


164 There would have to be a big focus on employing teacher-librarians in schools.
Many teachers I'm sure would like to become a teacher-librarian, but there would
have  to be appropriate courses available to them in the state where they are
working. The course would have to be' pushed' so that young people would be
interested in doing it. It would have to be seen as being a profession that is
valued.


Mar 22, 2010 11:31 AM


165 All schools should be given funding which MUST be used to employ a teacher-
librarian. Currently library classes are taken by class teachers who do not teach
library skills or research skills.


Mar 22, 2010 11:37 AM


166 Offering more Teacher Librarianship courses at universities in each state, not just
on-line.


Mar 22, 2010 11:38 AM


167 More scholarships to younger teachers Mar 22, 2010 11:44 AM


168 I feel that the role of the teacher librarian needs to be covered in initial teacher
training to ensure that new teachers are aware of how teacher librarains may
provided assistance - this in tunr may assist in more people looking at training for
these positions


Mar 22, 2010 11:53 AM


169 greater recognition of the unique skills of library professionals and the integration
of this skill set into all areas of the learning of students, not as a 'library lesson'


Mar 22, 2010 12:12 PM


170 The job to be seen as an important legitimate and important job in the school. Mar 22, 2010 12:20 PM


171 Mandatory training for Principals about the role and training of teacher librarians.
Fixed formula allocating support staff. Making the position the equivalent of a
Head Teacher as it is in many private schools.


Mar 22, 2010 12:22 PM


172 more funding for School Librariesm Mar 22, 2010 12:57 PM


173 By valuing the TL as an essential staff member and ensuring that every school
has a qualified Teacher-Librarian in charge. By making funding available for the
role, others will see the importance of it and gain a deeper understanding of its
importance. At the moment, it is very hit and miss. Some schools have amazing
TLs and some schools have untrained TLs who are teachers in the library. A
Masters Degree ensures you are getting academically adept teachers seeking a
dual qualification that they take very seriously.


Mar 22, 2010 12:59 PM


174 Recognition of the skills TL's hold. Only position that requires a Masters Degree in
a school! yet they are being replaced by people with no qualifications. A TL should
be an essential part of the curriculum team, it should be a senior position within a
school and seen as an advancement in career.


Mar 22, 2010 1:31 PM


175 Reinstatement of an undergraduate T/L program would help attract young
trainees to the profession.


Mar 22, 2010 4:33 PM


176 Improve job prospects. Mar 22, 2010 6:24 PM


177 Library's need to be supported by the leadership of the school.  It should be
covered in initial teacher training - perhaps even a short 2 day visit to school
library to see how they work - student teachers are orientated to only partial
aspects of how schools function.  When I did my teacher training the library was a
no go area - this needs to change.  This would also help negate the concept that
the school library is a cushy job where you just read to students.


Mar 22, 2010 7:19 PM


178 Through TL self promotion. Through evidence based inquiry detailing how the TL
support and enhance learning.


Mar 22, 2010 7:40 PM


179 provide jobs for TL graduates; raise their credibility and what they actually do- it's
an unknown, over-, quiet part of the schoolo


Mar 22, 2010 8:03 PM


180 Guarantee positions and ongoing support Mar 22, 2010 8:55 PM
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181 All librarians and all teachers should be required to study the role of the teacher
librarian in their undergraduate degrees. 
Parents and the community in general need to be aware of the role of the school
library in educational outcomes.
Recognition of the specific needs of primary school libraries and how they differ
from secondary.


Mar 22, 2010 8:59 PM


182 Go back to the system where experienced and effective teachers are recruited
and paid to train as teacher librarians. Recognise the additional qualifications and
experience of tls and acknowledge this with an additional increment in the pay
scale (where else but education would the authorities refuse to recognise
additional qualifications??)


Mar 22, 2010 9:00 PM


183 Mention made at teacher training level as to how libraries impact on student
learning and how to work with teacher librarians so an understanding of the job is
created.


Mar 22, 2010 9:11 PM


184 Teacher trainees shown role of TL in course- assignment that they have to do
about tl?


Mar 22, 2010 9:11 PM


185 N/A Mar 22, 2010 9:15 PM


186 Considering the range of skills a Teacher-Librarian offers there should be a full
time position in all schools. Principals (and all staff) need to be aware of what the
position entails and the research which shows the importance of a well resourced
Library and trained T/L in student learning.


Mar 22, 2010 9:17 PM


187 Re-educate principals as to the value that T/Ls can bring to a school.  Assitance
and mentoring within school directorates may need time and money allocated to it
to support new T/Ls.  School based training courses such as provided in NSW
give knowledge to new T/Ls but more grass roots support is needed.  School
based training when linked to Graduate diplomas would encourage ongoing
education (especially if sponsorship is provided by the Dept).


Mar 22, 2010 9:17 PM


188 Training for TL's needs to be practical and theoretical.  Training for other staff as
to what the role of the TL is should be incorporated into undergraduate study
(somehow).


Mar 22, 2010 9:24 PM


189 If morw positions were available, then more people would be inclined to undertake
the study.


Mar 22, 2010 9:38 PM


190 Offers made independently to all staff from DET who havve been teaching for at
least 5 years.


Mar 22, 2010 9:39 PM


191 Make courses relevant. Mar 22, 2010 9:47 PM


192 There needs to be a clear career pathway into schools. Mar 22, 2010 9:51 PM


193 Make the teacher training quicker. 18 months to do the Charles Sturt post
graduate degree. Also who wants another bachelor degree (even if it is post
grad). Change name back to Graduate Diploma in Teaching (T/L). Allow qualified
and experienced librarians to use their workplace experience as a placement.
Real life experience is far better than a placement.


Mar 22, 2010 10:01 PM


194 I believe the role of a professional librarian (not a TL) is frequently overlooked.
Please see below for further clarification.


Mar 22, 2010 10:11 PM


195 Promote the courses more. Mar 22, 2010 10:11 PM


196 A recruitment program could be initiated. Scholarships provided to academic
achievement and interest in technology- school based training as per the 1980's
system. Make the position of the T/L more attractive with proper funding and
adequate time to fulfil this vital role.


Mar 22, 2010 10:14 PM


197 Funding, time off or full-time pay for oartime work for the duration of the degree
study time.


Mar 22, 2010 10:16 PM


198 Installing TL in every primary school. providing adequate budget to support and
extend the school's curriculum.


Mar 22, 2010 10:18 PM


199 Make it more appealling! Successful school libraries have a dynamic teacher
librarian behind/and in front working very hard to promote their role in the school.


Mar 22, 2010 10:19 PM
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200 Perhaps pay for people to do the course. Mar 22, 2010 10:22 PM


201 An indication that the specialist skills and training of teacher-librarians will result in
positions in primary and secondary school libraries.


Mar 22, 2010 10:23 PM


202 Educate principals and executive about DET policies re TLs such as School
Library Policy which emphasises CPPT not 'child-minding' seniors.


Mar 22, 2010 10:28 PM


203 Targeting teachers who have been in the classroom could be a way of getting
more recruits - I know after a few years classroom teaching I wanted a new
challenge with some admin type stuff, but not one that removed me from the
contact with kids, and not one in say student co-ordinating -the library service was
appealing.


Mar 22, 2010 10:28 PM


204 Provide job opportunities and make it a requirement that schools have a teacher-
librarian and HAVE them in the library.


Mar 22, 2010 10:36 PM


205 Head Teacher/Librarian position for example. Mar 22, 2010 10:36 PM


206 -- all intending Teacher-Librarians to have appropriate university degrees
-- all unqualified teachers currently "filling" Teacher-Librarian positions to obtain
specialist university degree and NOT do band-aid 6 week courses and on-the-job
mentoring/training


Mar 22, 2010 10:39 PM


207 I have only 1 TL for 900+ students in the middle & Senior school. The junior
school has another library and TL. Up until 3 years ago the College had one
Librarian, so our Admin has converted to the value of our profession. Private
schools seem to have been converted to the value of the TL whilst the State
schools in QLD are going the other way. I ahve been a tL for 36 years, the first 20
in State Secondary and the next 18 in 3 different private schools. Whilst my
conditions have improved my colleagues in the state sector are battling to get the
basics.


Mar 22, 2010 10:40 PM


208 For the community, especially other teachers to see the T/L as a valued member
of the staff, as a professional within the system. The T/L's need to raise the
standard be more proactive and not just a book pusher. Change the role of the
T/L.


Mar 22, 2010 10:40 PM


209 The status and expectations of TL's needs to be improved. Leadership teams in
schools need to see TL's (and library technicians) as important and assets to the
school. The demand for TL's needs to increase.


Mar 22, 2010 10:45 PM


210 ICT Learning, integration into the eLearning side of a school. ICT and Web 2.0
and libraries are all integrated and is a great area to develop. Also, school
libraries should not be seen as the dumping ground for schools, the place to send
students when they have frees or when they lose privileges. Also need to see
library as much more than just a space, its is more about the resources - print,
online and human.


Mar 22, 2010 10:51 PM


211 changing RFF policies, guaranteed teacher librarian positions Mar 22, 2010 11:03 PM


212 Unless there is a law that EVERY school in Australia has one teacher librarian ( a
formula such as the one that exists now where a school of over 110 students has
at least a .6 of a TL is fair enough as it wouldn't be right to have a full TL in a small
school and only 1 TL in a school of say over 400 students. OR a policy could
come in that there be 1 TL for every 150 students ? )


Mar 22, 2010 11:11 PM


213 promotion of positive research  results that show the advantages students gain
from a well resourced library and qualified teacher librarians


Mar 22, 2010 11:17 PM


214 Make more emphasis on ICT skills needed.  Recognise and pay accordingly.
What do ICT Consultants get in the business world?


Mar 22, 2010 11:20 PM


215 see answer to question 12
TLs are managers as well as teachers- their status and salaries should reflect
this.


Mar 22, 2010 11:22 PM


216 Make the position a higher profile in schools.Classroom teachers need to
understand the complexity of a T/L's role


Mar 22, 2010 11:27 PM
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217 Profile of T/L in schools needs to be raised and recognised as part of the
management team and paid accordingly.


Mar 22, 2010 11:27 PM


218 Make available training for experienced teachers who don't have degrees. Mar 22, 2010 11:29 PM


219 Meetings with principals about the value of teacher librarians in schools, media
releases/attention, etc.
Government make it compulsory for teacher librarians to be in every school and
for the head of library to have a teacher librarian qualification


Mar 22, 2010 11:34 PM


220 The teacher librarians need to be seen to have a positive impact on the
achievement of student outcomes.


Mar 22, 2010 11:39 PM


221 A clear role for teacher librarians in the 21st century needs to be developed.
Needs to be govt policy that all schools have a trained teacher librarian in charge
of their library.


Mar 22, 2010 11:41 PM


222 Ensuring that all school libraries are adequately staffed with trained personnel Mar 22, 2010 11:42 PM


223 Full time course at universities. Many doing part-time are overwhelmed. Mar 22, 2010 11:43 PM


224 Support of the role and sound pedagogical recognition by executives of the
contributions and involvement of TLs in schools that encourage teachers to
nominate for retraining. RemovalDemonstration and practicalities of this needs to
be a strong component of training


Mar 22, 2010 11:46 PM


225 Listen to what current practitioners are saying about the value adding that library
trained staff can offer the school - before it is too late and they all retire!


Mar 23, 2010 12:03 AM


226 Allowing time for them to undergo further training and also schools being a budget
for this purpose.


Mar 23, 2010 12:13 AM


227 Ensure that every school has to have a trained Teacher Librarian. 
Financially support the training of suitable teachers to become Teacher Librarians


Mar 23, 2010 12:16 AM


228 focus on information literacy, ICT, inquiry, multi-modal learning and multi literacies Mar 23, 2010 12:18 AM


229 Financial support by employing authorities.
Support by the administration team for the role of Teacher Librarian and
understanding of how they fit into a curriculum team.


Mar 23, 2010 12:25 AM


230 A realistic staffing model should be manditory. Particularly in the BER libraries.
TL hours should not be able to be traded away by principals.


Mar 23, 2010 12:47 AM


231 More clear definition and guidelines governing the role, removal from RFF
programs,


Mar 23, 2010 1:01 AM


232 The role is often not valued in schools - TLs are often isolated. The role would
seem more worthwhile if valued and included more in the teaching & learning and
in curriculum as a whole.There is no library syllabus as such which implies the
library is not an important in helping children learn. Greater awareness of
research promoting advantages of incorporating library & classroom learning. Also
making CPPT part of the process.


Mar 23, 2010 1:07 AM


233 Raise the profile by supporting the profession and respecting the expertise of the
TL in information literacy.


Mar 23, 2010 1:07 AM


234 By other staff and admin in the school recognising and utilising the true role of the
t-l, not the stereotypical role of the old librarian.


Mar 23, 2010 1:11 AM


235 By giving the role the status it requires by making teacher librarians a full time
position in primary schools. This way the curriculum and learning can be properly
supported by the skills trained teacher librarians possess.


Mar 23, 2010 1:12 AM


236 Knowing that a qualified Teacher-Librarian would have precedence over an
untrained, unqualified person for a Teacher-Librarian position would encourage
people to train and thus offer their valuable skills to teachers and students.


Mar 23, 2010 1:12 AM


237 Better support and a higher value, both in the media, Government/non
government systems, general public and on site. T/L 's, and Librarians in general,
are undervalued and under paid.


Mar 23, 2010 1:19 AM
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238 Sponsored training leading to guaranteed positions
A guarrantee that T/L positions will be safe under global budgetting (if it passes
the trial period)


Mar 23, 2010 1:22 AM


239 Only trained T/Ls should be employed, previous issues need to be addressed,
principals shouldn't have control over the position, individual T/Ls shouldn't have
to negotiate their own working conditions


Mar 23, 2010 1:24 AM


240 Promote working in the library as a meaningful teaching experience, demonstrate
that libraries and T-Ls are valued within their communities.


Mar 23, 2010 1:24 AM


241 Acknowledge the role in teaching and learning that TLs have in schools
Place more emphasis on the development of Information literacies in curricula
Integrate a 'Working with the TL" component in teacher training
Have a TRAINED TL in every school
Recognise that (private) schools that have several trained TLS on staff have a
significant impact on outcomes for students which cannot be matched by (public)
schools which have only one, or less, trained TL


Mar 23, 2010 1:25 AM


242 Financial support and provision of time for training Mar 23, 2010 1:33 AM


243 Temporary appointments be made permanent specially if the teacher is the
Librarian in the school


Mar 23, 2010 1:50 AM


244 Recognition of professional role
Provision of adequate clerical assistance
Full time position in school


Mar 23, 2010 1:55 AM


245 Given value by department/school. Training - have department support (payment
and time) to complete training


Mar 23, 2010 1:57 AM


246 Pay for the course, allow it to be done 1 subject at a time, raising the profile of
TLs, taking TLs off the RFF roster to allow longer (more productive and thus more
fulfilling for theTL and students) lesson time...40 minutes is not enough


Mar 23, 2010 2:02 AM


247 The role of Teacher Librarian should be equivalent to a head teacher. Recognise
that most TLs have higher quallifications than other teachers. Too often we carry
greater responsibilties than head teachers and currently are paid on the basic
teacher level.


Mar 23, 2010 2:14 AM


248 Employer support is key and is sadly lacking!
Paid release for teachers to undertake post graduate studies be reinstituted.


Mar 23, 2010 2:15 AM


249 Education Departments could take an interest in the training by offering time to
study.  Many years ago the dept paid for teachers to undertake training for 6
months full time and the complete the Grad Diploma in their own time.  Thsi was a
fantastic way to train great teacher Librarians, many of whom ar nearing retiriung
age now.


Mar 23, 2010 2:20 AM


250 seen as a more worthwhile job within the school. 
Scholarships should be encourgaed. Maybe at university teacher training a unit
could be dedicated to TL's and teaching research skills


Mar 23, 2010 2:23 AM


251 Recognition of specialty with concomittant opportunities for promotion within the
field.


Mar 23, 2010 2:30 AM


252 Professional development for Principals to make them aware of the role of TLs so
that they promote that and provide structured time for planning with faculties.


Mar 23, 2010 2:36 AM


253 The new implementation of the course offered by the NSW det which encourages
those on the job to retrain through the Charles Sturt university course and the use
of mentors has improved recriutment considerably I feel.


Mar 23, 2010 2:55 AM


254 Most effective--spread the word.
E-mail all teachers working as teacher librarians each year to invite them to train.


Mar 23, 2010 3:16 AM


255 They would need to have TLs taken off the staffing quota and funded by
departments so that jobs are available for them. Aspiring TLs should also have
excellent behaviour management skills and some teaching experience.


Mar 23, 2010 3:22 AM
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256 recognition of the TL qualification in the case of primary schools- we are still
classified as classroom teachers
No RFF
govt TL courses
Inservice for TLs on a regular basis


Mar 23, 2010 3:22 AM


257 Promote the importance of school libraries and the role of teacher librarians to
school administrators


Mar 23, 2010 3:34 AM


258 Training in WEb 2.0 and other  IT skills; clarification of TLs duties. Mar 23, 2010 3:38 AM


259 Financial incentives to encourage the ability of people to take time off work
without sacrificing pay, on-line courses and incentives through scholarships.


Mar 23, 2010 3:45 AM


260 If there were positions to go to, ie special government funding, and a local course
more people may consider this as a career option.


Mar 23, 2010 3:46 AM


261 Re-instate a Library consultant Mar 23, 2010 3:56 AM


262 There need to be career opportunities Mar 23, 2010 3:57 AM


263 Clear affirmation of importance of position and need for infomation literacy as
distinct area of skills.
Ongoing professional development to support career path.
Like all teachers, pay more.


Mar 23, 2010 4:00 AM


264 Protection of the role, budget and hours necessary to offer a full range of services Mar 23, 2010 4:00 AM


265 I am the TL and am currently beginning my master in Teacher librarianship. The
DET funds their teachers, funding would encourage me!!!!


Mar 23, 2010 4:01 AM


266 Accord the position some status (eg list it as a specialist position) and ensure
adequate working conditions & budgets


Mar 23, 2010 4:05 AM


267 Make it compulsory for the staffing of the school library to be with qualified
teacher-librarians, make provision for funding for principals to make these staffing
decisions. More publicity of the role and changes that a teacher-librarian can
impact on with students and teachers


Mar 23, 2010 4:09 AM


268 less expensive study/ more places in schools for TLs Mar 23, 2010 4:09 AM


269 Deeming that all students have access to a TL in their school! Mar 23, 2010 4:11 AM


270 through government endorsement of the need for TLs and employment through
mandated staffing ratios of TLs to students.


Mar 23, 2010 4:12 AM


271 1.  Recognition of the importance of the role at a national level and to support the
financial handouts which have facilitated new libraries.  Subsidising training and
further education in TL studies.


Mar 23, 2010 4:21 AM


272 Offering to supplement the cost Mar 23, 2010 4:21 AM


273 CPT should be incorporated into Curriculum documents. 'ICT Skills' should be
replaced by "Digital literacy' - which incorporates information literacy.


Mar 23, 2010 4:23 AM


274 Offering a course similar to one I did 30 years ago which comprised 3 years
teaching diploma and 4th year Librarianship. A post Grad course of 1 year was
also offered to those with a degree.


Mar 23, 2010 4:25 AM


275 Making it essential in schools to have  TL on staff Mar 23, 2010 4:26 AM


276 Mandate that all schools have a fully qualified teacher librarian and qualified
support staff in each school. Have funding available for retraining teachers as
teacher librarians. Bring back undergraduate teacher librarian degrees to
encourage young people to take on this role as a profession.


Mar 23, 2010 4:30 AM


277 Need for system wide funding, also very clear award conditions on work of TLs,
many are exploited by principals and systems without recourse...and without
support from others in the school or theor unions.


Mar 23, 2010 4:38 AM


278 Make more positions available; Raise awareness of the value of t/ls Mar 23, 2010 4:48 AM


279 More positions becoming available to ease the workload of the TL as well as
funding to suport re-training.


Mar 23, 2010 4:49 AM
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280 Recognition of the T-L as a valued specialist teacher. The promise and delivery of
inservice training directly linked to the current curriculum outcomes. Encourage
more local network meetings.
Provide a library technician at least 2 days per week to keep up with the Admin
side of the Library. In my case, 1 day per fortnight is simply not enough.


Mar 23, 2010 4:50 AM


281 They need a different pay classification and need to be paid according to the
added areas of responsibility that they undertake.


Mar 23, 2010 4:51 AM


282 The NSW DET has a very good package for people wanting to retrain. I think if
TLs want a future then they have to look at retraining. Some have suggested a
pay increase when further studies have been completed and maybe a position of
authority within the school.


Mar 23, 2010 4:56 AM


283 Teacher-librarians need to know that they are a valuable tool within the school
community and that their skills are appreciated.


Mar 23, 2010 4:56 AM


284 Recognise the role of TL as curriculum leader as well as information manager by
paying them accordingly and including them as part of the school's middle
management team.


Mar 23, 2010 5:04 AM


285 Principals be given opportunity to become conversant with value of Inquiry based
learning and Tl role. Support TL by giving them opportunities to be executive
teachers in schools.


Mar 23, 2010 5:06 AM


286 When I did my initial training, I was released to undertake the first half of the
diploma on full pay. This allowed my fellow T-Ls in training to cooperatively build
up our skills within a full tertiary experience. The ending of this practice meant that
that the studying for the Graduate Diploma became a more isolated experience
and the qualification itself had to compete with spending the same effort to gain a
Masters qualification that cost the same money.


Mar 23, 2010 5:09 AM


287 Financial assistance and time provided for teachers to undertake further study.
Schools should be encouraged to employ qualified T-L's and shown the benefits
of having a trained information specialist in their school library.


Mar 23, 2010 5:11 AM


288 Teacher librarians having better base level working conditions ie 0 teaching load -
specified by employers and not up to the discretion of the principal to interpret as
they wish. Teacher Librarians being a priority to have training in all DET school
priority areas  so they can best assist in resourcing the school.


Mar 23, 2010 5:12 AM


289 By a better knowledge and more support of the teacher librarian role,
strengthened by definite rights - e.g. a scheduled lunchtime, additional support on
wet weather days, not being treated as a child-minding centre.


Mar 23, 2010 5:47 AM


290 School Administration placing emphasis on the importance of the role of the
librarian. Insisting  that IT specialists should NOT be replacing Teacher Librarians.


Mar 23, 2010 5:55 AM


291 Raise profile, professionalism and awareness of T-Ls. Mar 23, 2010 5:55 AM


292 TLs manage an entire school library while simultaneously having an essential
teaching role. They should be recognised as a curriculum leader with equivalent
responsibilities as a Head of Faculty, and paid at the same rate. They are
responsible for managing resources, managing library staff, reporting to whole
staff meetings, training fellow teachers in the use of ICTs, etc.


Mar 23, 2010 6:06 AM


293 Recognition of skills and contribution to the education of our young people in
schools - teacher librarians need to be "seen" as important, and openly
acknowledged as such by hieararchy as well as fellow teachers.


Mar 23, 2010 6:19 AM


294 Talk to new teacher grads while still keen to learn, Mar 23, 2010 6:30 AM


295 Allow new recruits to do pracs in library - they would then see first hand how
valuable they can be.


Mar 23, 2010 6:44 AM


296 Pay the right people to do it full-time as I did 30 years ago! Mar 23, 2010 6:50 AM
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297 Principals need to be targetted by the govt so they value the role - collaboration
for a percentage of the library program should be mandatory - (this would boost
morale) - all TLs are required to have a qualification instead of just "doing the job
because it's all RFF" and having no accountability. Teachers will want the job if its
given credibility within the school.


Mar 23, 2010 7:02 AM


298 MENTORING MODEL FOR THOSE WHO HAVE UNDERTAKEN ADDITONAL
POST GRADUATE STUDIES.ESSENTIAL THAT TEACHING QUALIFICATIONS
AND EXPERIENCE A COMPONENT


Mar 23, 2010 7:19 AM


299 Administration should release library staff to gain skills esp as we have a new
library to prepare for.


Mar 23, 2010 7:27 AM


300 Ensure that they feel that they do a worthwhile job. Mar 23, 2010 7:41 AM


301 Advocacy - get more dynamic,young teachers firstly - make teaching a valued
profession and back that with salary and then encourage the questioners and
readers to opt for the teacher-librarian role.


Mar 23, 2010 7:46 AM


302 Create dedicated Teacher-librarian positions with at least one fultime Library
Assistant


Mar 23, 2010 8:41 AM


303 State Govt observing what we do in our job each day, Admin to also understand
this; running a library needs time, systematic approach and not just teach all
day!!!!!!!!!!!!!!!!!!!!


Mar 23, 2010 8:48 AM


304 Address the above issues. Mar 23, 2010 8:55 AM


305 A better understanding of what is involved in the job to the wider school
community would be good. Not many people seem to understand what we do.


Mar 23, 2010 9:05 AM


306 By making the position more valued, give it a similar salary status as that of an
A/P, by not using the Teacher Librarian as an Rff teacher!


Mar 23, 2010 9:53 AM


307 Ensure that there are positions for them in Qld!! Mar 23, 2010 10:09 AM


308 Raise community (school) awareness of the wonderful job that t-ls do in our
school. They so often work away silently in the background and are not fully
appreciated.


Mar 23, 2010 10:10 AM


309 Study incentive scheme - employer pays university fees. Expectation from
employers that library staff will become qualified.


Mar 23, 2010 10:14 AM


310 If Teacher Librarians were used as they were meant to be used, more people
would be attracted to the profession.  Also, there would need to be more updated
technology in libraries to attract people who see libraries as more than
depositories for books.


Mar 23, 2010 10:19 AM


311 Improving/increasing the importance of t/l in schools - give them equal rights as
executives as they are a manager of information services.


Mar 23, 2010 10:21 AM


312 The upgrading of the role to leading teacher would be a start. Part of my studies
for my Grad Cert focused on the librarian as a leader in the school community.
The TL has a unique view of all classes and an across the school perspective that
is extremely valuable. I try to work in partnership with the executive teachers and
it would be beneficial to encourage strong leaders to consider librarianship as a
different pathway to working in leadership roles. Greater support for those
undertaking study would result in more people completing not only their Grad
Cert, but also their Masters Degree


Mar 23, 2010 10:26 AM


313 recognition of TLs as a resource within schools within teacher training course -
emphasis on collaboration among teachers


Mar 23, 2010 10:30 AM


314 By releasing teachers from schools to full time tertiary training.
More emphasis should be places in training in information literacy and less on
blogs and wikkis.


Kill the attitude that working in a library as a teacher-librarian is a 'soft' option.


Mar 23, 2010 10:43 AM


315 Clear career paths. In school mentoring. Mar 23, 2010 11:01 AM
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316 Promote training opportunities and value the real contribution that Teacher -
Librarians make to schools providing funding for professional development
opportunities - especially in area of Digital pedagogies and web-based learning.


Mar 23, 2010 11:03 AM


317 Further retraining opportunities for already qualified and highly interested
teachers. More of an on-the-job, practical approach, with placements in sites- to
understand more than the theory. Dealing with the stresses, demands and
challenges along with the successes and rewards of the job is not learnt just from
traditional academic learning.


Mar 23, 2010 11:03 AM


318 Recognisingte imporatnce of qualified TLs in schools and how intgralthey are to
literacy and ICT teaching and laring in schools. Recognising their role as both
teachers and manaers/ admnistrators. Recognising they are specialists in their
fields and should be part of executive teams, working alongside other school
leaders to influence and oversee innovative programs that improve student
outcome achievement.


Mar 23, 2010 11:38 AM


319 Pay a more realistic salary to qualified personnel! Mar 23, 2010 12:00 PM


320 Government funding
More courses offered


Mar 23, 2010 1:01 PM


321 Greater support for TL's through SASS or library technician time to free the TL to
work on other tasks. Less RFF teaching. Time for TL's to work and present to
parents and other groups in the school community. Standard budgeting and
operating systems for all schools so relief teachers in the library have consistency
and could work in any school.


Mar 23, 2010 9:03 PM


322 Time/money/release from normal duties Mar 23, 2010 9:18 PM


323 By having enough positions and also full time. Male teachers or indeed any
supporting parent teacher needs full time


Mar 23, 2010 9:47 PM


324 Train Principals to understand the role of the TL in their school. Provide a level of
admin. support which would allow TLs to manage the collection and their teaching
responsibilities without the current level of stress. Give very clear guidelines to
Principals and SAMs about the importance of admin. support in the library and
train people to be able to use OASIS Library!!!! A little aside here, when I started
in my current position, I was a teacher who had chosen to study for an M.Ed (TL)
in my own time because I believed that it would be a rewarding career move!
Understandably, my university did not provide training in any particular library
system, sadly, neither did my school or employer for some time! At my school, no-
one knew anything about OASIS Library and no-one wanted to. The computer co-
ordinator just said that he didn't DO OASIS! Yes, I eventually sorted it out,but a
system that allows such a situation to occur needs to reorganise its priorites if it
wants to recruit trained professionals! Remove RFF and Executive release from
the lot of TLs altogether - timetable library time and TL teaching time for the
benefit of the STUDENTS not the teachers!!!!!


Mar 23, 2010 9:54 PM


325 The Federal Govt would need to think that t/ls were a necessary part of education.
In the 70's and 80's with the building of Commonwealth Libraries it was accepted
that teachers needed to be trained as t/ls to operate them.  In this age of
technology the role is understood even less and this is not helped with the
employment of librarians in schools with no teaching qualifications.  
When organisations like SLAV run PD for Library staff who are not t/ls and include
very similar content to what is demonstrated at t/l PD it erodes our role even
further.  There should be a much clearer delineation of roles and non t/ls should
not be expected to perform duties of a teacher.


Mar 23, 2010 10:19 PM


326 Raising the profile of the TL in schools by highlighting the expertise and therefore
the service which the TL is able to offer. Providing planning time with teachers to
enable the expertise to filter through into teacher practice.


Mar 23, 2010 10:20 PM


327 Career paths worked out that don't keep you in the library forever. The possibility
of better tech support and library asssistants.


Mar 23, 2010 10:47 PM


328 Guarenteed positions for T/L's in every school, all Universities offering teaching
also offering teacher librarianship, lifting the profile of T/Ls.


Mar 23, 2010 10:52 PM
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329 Preservice teachers need to be exposed to Teacher Librarians in schools - they
should have the opportunity to do a prac in the library not just the classroom


Mar 23, 2010 11:17 PM


330 Firstly, the expectation that aspiring teacher librarians work fulltime and
concurrently complete 2 subjects per semester in a year to complete training is
unrealistic. I suggest one subject per semester OR more time and money
allocated to providing more study leave to complete assignments. I suggest at
least a week or more per assignment. 
Secondly, if the role of the TL was supported by a national curriculum AND with
more administration assistance then it would be a more attractive position to new
recruits.
At the moment all I hear from colleagues is "I would never do your job its too hard
and too much admin and on top of that too much teaching and not enough time
for admin..you poor thing"


Mar 23, 2010 11:33 PM


331 Promote it to schools. Mar 23, 2010 11:38 PM


332 There should be pay incentives. It should be the equaivalent of a Head of
Department position. There should be more parity between government and
private schools otherwise all the good tls will just travel across and leave the
government schools struggling to find committed and trained staff.


Mar 23, 2010 11:51 PM


333 *Pay to reflect training and job of teaching and managment.
*Relevant PD.
*Release given to TLs to attend PD.
*Every TL needs some type of Library Assitant.


Mar 24, 2010 12:05 AM


334 Not by telling them that qualifications and a position give them an automatic
entitlement to respect and professional recognition.  Schools are not for the faint-
hearted. They are for people who really want to make a difference and know just
how difficult it is to achieve goals when their success depends on the co-operation
of the school community. Not everyone is suited and many are set up for
disappointment.


Mar 24, 2010 1:00 AM


335 T/L's must continue to be forceful in projecting the importance and relevance of
their role.  Curriculum development to reinforce this need to Administrators.


Mar 24, 2010 1:32 AM


336 Greater support in schools for the role to raise it's profile. Mar 24, 2010 1:56 AM


337 acknowledgement of the skills a teacher librarian can bring to a school learning
community


Mar 24, 2010 1:58 AM


338 Increase school funding and make policy that certain number of students should
equate to x library resources including adequate staffing


Mar 24, 2010 2:05 AM


339 More widespread broadcasting of information on training and position duties. Mar 24, 2010 2:06 AM


340 The assurance that there will there be teaching positions in schools for teacher
librarians


Mar 24, 2010 2:07 AM


341 Adequate positions available for teachers to work in librariees (along side a T-L)
to gain practical skills while they are studying


Mar 24, 2010 2:13 AM


342 I have done one 6 month contract as a Teacher Librarian in 2008  I have been
employed on a permanent part-time basis since October 2009.  I am looking
forward to an inservice and am in desperate need of some networking, but no luck
yet.


Mar 24, 2010 2:34 AM


343 Encourage younger people to train. Mar 24, 2010 3:00 AM


344 Firstly the job needs to be valued and secure. Mar 24, 2010 3:14 AM


345 TLs roles need to be highlighted and job descriptions be established (similar to PE
and Music teachers in Qld).  Much of our roles and hours of contact depend on
the Admin at the school.


Mar 24, 2010 3:19 AM


346 By continuing to support TL's with time and the opportunity to continue after the
first year but not at two subjects a semester as that is far too much especially if
you have just won the position and never worked in a library before and are
placed at a new school.


Mar 24, 2010 3:32 AM
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347 There should be more courses set up at local universities in order to make the
profession more visible and a strong emphasis put on the manning of school
libraries by fully trained teacher librarians.  The profile of teacher librarians and
what they do raised through vocational education


Mar 24, 2010 3:47 AM


348 By making it a more viable position (particularly in Primary Schools) where it is
full-time without the RFF and in high schools there is sufficient support for Senior
supervision.


Mar 24, 2010 3:49 AM


349 A teacher-librarian in every school. Explicit funding for library staffing. Mar 24, 2010 4:00 AM


350 More funding to allow current people working in the industry to start or upgrade
their skills.


Mar 24, 2010 4:02 AM


351 Grants Mar 24, 2010 4:24 AM


352 More PD opportunities should be offered, more subsidised training should be
offered and more network opportunities supported and offered.


Mar 24, 2010 4:33 AM


353 Highlight the positive aspects of TL towards learning
Don't use TLs for RFF.
Be more specific in policies instead of leaving so much to Principal's discretion.


Mar 24, 2010 4:36 AM


354 Funding available to contribute to gaining qualifications, making the role a
recognised Senior Teacher position that receives more wage than a classroom
teacher.


Mar 24, 2010 4:40 AM


355 The state or commonwealth governments need to pay for the training as they did
in the seventies and eighties to ensure that there are adequate numbers of TLs,
and also to add some appreciation for the value of the job. If the school
community sees that there is funding to recruit for the job, then it is more likely
that our role will be understood and appreciated.


Mar 24, 2010 4:41 AM


356 Protion of library as a central learning area and fund accordingly. Mar 24, 2010 5:10 AM


357 By specifying that the role is not just about reading, organisation and 'shhhh'.
Librarians are considered dowdy, boring and frightening, but I know from
experience that a successful library is one that is warm, inviting and 'fun'; it does
not have to be completely silent for students to be actively utlilising the space
productively.


Mar 24, 2010 5:11 AM


358 Stop using teacher librarians for RFF in primary schools and allow them to be
(and be seen) as the specialists they are and not formoste the person who
provides the RFF


Mar 24, 2010 5:23 AM


359 Extra pay for extra study (for all teachers)
Recognition of leadership role


Mar 24, 2010 5:34 AM


360 Emphasising the role of technology in the position. Encouraging schools to use
TLs in the library 100% and not just 5% of the time with 95% classroom teaching
timetable


Mar 24, 2010 6:40 AM


361 It needs to be seen as a viable career path. The status of Librarians needs to be
acknowledged.


Mar 24, 2010 10:06 AM


362 The Master Educ. TL at CSU is a fantastic course but it is really hard to juggle
with work and a family. Time off work to study would be beneficial.


Mar 24, 2010 10:49 AM


363 Appreciating that a specialist has unique skills and demonstrates a level of
professionalism which raises the standard of Literacy in the school


Mar 24, 2010 3:01 PM


364 Assured positions in schools
All schools MUST have a trained teacher librarian
Continued support for the role of the school library programme in the curriculum


Mar 24, 2010 9:26 PM


365 Being recognised as an equal in the career path. It is easy to jobshare in this
position. Status of a co-ordinator and remuneration.


Mar 24, 2010 10:00 PM


366 Offering a 12 months fully funded scholarship which   I had in 1984. The only
catch is you were sent to a designated school in N.S .W


Mar 24, 2010 10:24 PM


367 Scholarships and more incentives to gain further skils. Mar 24, 2010 11:18 PM
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368 Valuing the role of the TL and recognising their importance within the school
curriculum and their effect on student learning outcomes.
Providing funding for libraries and the training of TLs.


Mar 24, 2010 11:59 PM


369 Promoting the TL role within schools by positive approach to staff and students. Mar 25, 2010 12:45 AM


370 More post grad options, paid study leave. Mar 25, 2010 12:58 AM


371 Support from Government leaders - make staffing of school libraries by properly
trained staff mandatory
Support from school administrative staff valuing the school library and appropriate
staffing as a valuable resource supporting literacy outcomes.


Mar 25, 2010 1:02 AM


372 promote the position as being important to whole school organisation, extremely
worthwhile.


Mar 25, 2010 1:22 AM


373 A guaranteed future for teacher librarians in both the primary and secondary
areas


Mar 25, 2010 1:34 AM


374 Creation of a real TL role which should be written within ASLA professional
standards guidelines.
Real commitment to properly staffing and funding the school library.
Recognition of the importance of the role to students and teachers.
Time off for study to gain qualifications.
A recognised career pathway with promotional opportunities


Mar 25, 2010 2:25 AM


375 Ed Queensland could ensure that each school has access to a t/l at least part-
time and fund some of the costs for training plus encourage training in this field.


Mar 25, 2010 2:31 AM


376 consistency of workplaces across the state ie same working conditions Mar 25, 2010 2:32 AM


377 1. TLs promote yourselves! Let everyone know what a great job being a TL is and
how invaluable you are to student learning.
2. Universities promote Teacher Librarianship as a viable specialist field of study.
3. Universities/schools, offer prac opportunites for student teachers in school
libraries. I would love to have a student teacher working with me as would many
of my colleagues


Mar 25, 2010 3:33 AM


378 By ensuring that every school has a qualified teacher-librarian with dual
qualifications in teaching and librarianship.


Mar 25, 2010 3:57 AM


379 The Department (government) needs to allocate Teacher/Librarian FTE to every
school regardless of size.  This could only be a positive step and positively impact
on their NAPLAN outcomes.


Mar 25, 2010 3:58 AM


380 Firstly they need to value the role of the teacher librarian by insiting all principals
employ one, then others may decide to train as they can see it is a worthwhile
undertaking


Mar 25, 2010 4:05 AM


381 Policies that protect the roles of teacher librarians in school libraries; that
professional qualifications are initially preferred and, in time, required.


Mar 25, 2010 4:12 AM


382 1. Make qualifications in teaching and librarianship mandatory for all new TLs
employed in all schools nationally.
2.  Employ a qualified TL in every school
3. Make Senior TL position in most schools Head of Library role with this teacher
part of the schools managment team. This recognises the extra responsibilities
this position holds.


Mar 25, 2010 4:18 AM


383 Improve their pay profile. T-l's need to have middle management pay and status. Mar 25, 2010 4:20 AM


384 I believe there should be a promotions officer within each state organisationm who
was prepared to be on 'the road' to publicise and promote the profession and be
activbely engaged in the careers promotion evenings held both internally and
externally of training institutions.


Mar 25, 2010 4:20 AM


385 Making qualified TL's compulsory in all schools govt and non govt.
Scholarships for training.
Use of TLs as mentors.


Mar 25, 2010 4:27 AM


386 The library is given greater status and value. it is presented as an area of
education that addresses the changing needs of society.


Mar 25, 2010 4:33 AM
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387 Valuing of the profession
Ongoing publicity that depicts the true vibrancy and excitement of the profession


Mar 25, 2010 4:37 AM


388 Recruitment will only be successful if there is the strong possibility of jobs in the
sector in the future. No amount of recruiting will work if there is no positive
credence given by governments to the importance of trained teacher-librarians in
school libraries.


Mar 25, 2010 4:41 AM


389 Greater publicity within schools of available positions. Mandatory conditions
imposed by the system - not just guidelines. Recognition of the importance of TLs
to literacy and info literacy.


Mar 25, 2010 4:52 AM


390 Making sure that schools continue to support school libraries to ensure qualified
and trained Teacher-librarians are employed.


Mar 25, 2010 5:07 AM


391 * Improving the image of the TL and their role in the school
*Incentives for existing classroom teachers willing to be retrained as TLs, eg on
full pay during training 9wheteher F/T or P/T course)


Mar 25, 2010 5:15 AM


392 If there is demand for teacher librarians (determined by 12 above) then there will
be a natural flow on to recruitment and training.  The decline is a direct result of
schools having the capacity to choose to have or not have proper library programs
with qualified staff.  This lead to a demise in recruitment and training.  As soon as
schools can choose to allocate their staff to other areas, then it frequently follows
that schools pressed to staff other areas will choose to not staff the library
properly. Ignorance about school libraries' impact on student learning (often a
result of improper teacher training and higher admin courses which don't stress it)
results in school administrators making poor choices.  Library programs, with
associated staffing and budgets,  need to be mandated.


Mar 25, 2010 5:19 AM


393 Recognition of the position with a current Role Statement Mar 25, 2010 5:25 AM


394 Release time scholarships like the 80s - that was a lifetime ago! Mar 25, 2010 5:47 AM


395 Gurrantee of employment in schools, i.e. qualifed staff only to run all libraries. Mar 25, 2010 5:51 AM


396 Recognition as Specialist Teacher
Support


Mar 25, 2010 5:57 AM


397 Provide career pathways - create executive roles for T/Ls in schools; provide
scholarships for those interested intraining as T/Ls; include a significant
component related to information skills in all teacher training courses


Mar 25, 2010 6:08 AM


398 more public awareness of the role of T/L's in the literacy program Mar 25, 2010 6:56 AM


399 All authorities need to invest in the value of the teacher librarians training.  If there
is appropriate respect for the role then potential teacher librarians may see the
role as truly professional


Mar 25, 2010 7:45 AM


400 Courses offered in Uni, Tafe and other tertiary institutions, offering grad, post
grad, including Masters, for potential TLs. AND the equivalent of (Corporate and
other) sponsored professional degrees offered to TLs and teachers to further their
education. As is presently being offered to people outside the DECS or Ed Dept.
umbrella. People are being sponsored, their airfares and accommodation paid for,
to complete their Masters degrees. But teachers miss out. Why?


Mar 25, 2010 8:26 AM


401 TLs doing a great job with in schools, so students and staff see it as a fantastic
career. 
PD for principals on the role of the TL.
At uni students studying education are educated on the value of libraries and the
role of the TL.
Up date the image of a library (especially at the older universities) Promotion of
libraries and TLs being part of the technological revolution.


Mar 25, 2010 8:45 AM


402 Government subsidy for the course, provision of clerical staff to assist in library,
so the T/L doesn't spend valuable time doing clerical tasks; paid recognition for
the additional training undertaken to be a teacher librarian..


Mar 25, 2010 9:07 AM


403 Funding for and release to study; research and publicity acknowledging the
contributions TL's make to student learning.
Networked support for the role at Executive school level.


Mar 25, 2010 9:20 AM
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404 advertising in DET or TF publications Mar 25, 2010 9:31 AM


405 Lift the profile of t/ls in schools by funding the role from outside the school's
staffing budget


Mar 25, 2010 10:24 AM


406 Assurance of the stability of the TL position and clarity given regarding the job role
in both secondary and primary schools.


Mar 25, 2010 10:49 AM


407 Increase in status or salary for higher traing levels Mar 25, 2010 11:10 AM


408 Provide financial support/ release for teachers to complete TL coarse more
quickly


Mar 25, 2010 11:24 AM


409 Make DET endorsed training  of TLs more practical. Mar 25, 2010 12:32 PM


410 Scholarships for TL study for people showing desired attributes Mar 25, 2010 12:41 PM


411 If only we could talk about the crucial role we play in teaching students lifelong
skills, the impact we have on students at a personal level, the role we play in
literacy, literature and information technology.  We need a higher profile, not in
professional journals but in the media in the community.


Mar 25, 2010 1:20 PM


412 Acknowledgement of the vital role TLs have within the education sector and the
provision of appropriate remuneration. If this is addressed publicised, more may
be encouraged to pursue this career.


Mar 25, 2010 9:16 PM


413 Provide positions in schools for teacher/ librarians Mar 25, 2010 9:39 PM


414 It would help if in teacher training programs, trainee teachers were taught about
the role of T/L's and how they can help classroom teachers and their students. If
teachers don't understand the role of T/L's, how can anyone appreciate their
value? With a greater understanding of what a good T/L and a good library can do
for education might come a desire from more people to become a T/L.


Mar 25, 2010 10:10 PM


415 Provision of Easy Access Web Based Classes with open ended timeframes Mar 25, 2010 11:32 PM


416 making all TL's HT's or equivalent and pay the approriately Mar 25, 2010 11:36 PM


417 Promotion of the importance of the position in the school. Mar 25, 2010 11:41 PM


418 Governments must support T-l role. The role must be clearcut ad approved, not
the whim of the individual school principals. Then teachers might be prepared to
undertake study.


Mar 25, 2010 11:44 PM


419 By making their position permanent - ie. specific number of hours per school that
is non-negiotable and by making sure that the appropriate support staff have the
same respect.


Mar 25, 2010 11:46 PM


420 Having a lobby voice for school librarianship at the higher levels of government
(education) portfolio
Teacher- Librarians need to be experienced teachers with the added on
qualification that prepares them for 21st century and all its implications


Mar 26, 2010 12:27 AM


421 Having a lobby voice for school librarianship at the higher levels of government
(education) portfolio
Teacher- Librarians need to be experienced teachers with the added on
qualification that prepares them for 21st century and all its implications


Mar 26, 2010 12:27 AM


422 The Teacher Librarian position should not be allowed to be traded off for any
reason. TLs willingly take on all ICT and electronic information sources and their
position should be recogniced and supported. TLs are the information HODs in
the school but they are not always given this due respect.


Mar 26, 2010 12:36 AM


423 Guarantee the postion for the future and not allow trading of the position for HOD,
CURR, or ICt or what ever takes the fancy of the Admin


Mar 26, 2010 12:54 AM


424 If schools kept their fully qualified teacher-librarians in the library working on
programs to improve literacy across the curriculum within the school rather than
use them as babysitters. This is what has put me off getting further qualifications.


Mar 26, 2010 1:10 AM


425 Utilise graduates with a passion for books - speak to arts students doing literature
and let them know this option exists.


Mar 26, 2010 1:32 AM


426 Funding plus time allocated Mar 26, 2010 2:27 AM
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427 Continuing publicity about how well students achieve when there is a t-l at that
shool.


Mar 26, 2010 2:47 AM


428 The job that they do need to be recognised and elevated in status - it is not just
loaning books!


Mar 26, 2010 3:12 AM


429 see above Mar 26, 2010 4:43 AM


430 I trained directly to be a Teacher-Librarian - I don't think that this is still possible.  It
does not seem reasonable to to me that the best path for Teacher-Librarians is to
train as classroom teachers and then change direction to gain relevant teacher-
librarian qualifications and understanding.  We need to be encouraging young
people to pursue a direct path to become information specialists.


Mar 26, 2010 4:58 AM


431 make the courses more relevant to schools rather than public libraries
funding by DECS or time to do training


Mar 26, 2010 5:35 AM


432 Clear career path and lots of Professional Development to encourage further
growth and development.


Mar 26, 2010 6:53 AM


433 By offering positions and career paths and recognizing the important role of the
library within the schools curriculum.
Funding positions in universities.


Mar 26, 2010 6:53 AM


434 Hours in primary schools have been decimated to about nil....replaced by non
trained staff.....important to have qualified library technicians......I have inherited
now 2 libraries from non trained staff and has taken years to put them back into
some time of order. Cataloguing records have so many errors....talk to
cataloguers in Hobart!!


Mar 26, 2010 7:33 AM


435 Govt requirements made mandatory that a qualified tchr_librarian be employed in
a school library


Mar 26, 2010 8:59 AM


436 the additional skills required of TL's  need to be recognised within the teaching
profession - and an award/ level to coincde with the profession


Mar 26, 2010 1:53 PM


437 Creating an awareness of the role at uni whilst teachers are still studying Mar 26, 2010 8:42 PM


438 I get the distinct impression that we are a dying trade.  As a group we have to
have a higher profile.


Mar 26, 2010 9:05 PM


439 Lower HECS fees to encourage more uptake of TL courses. Mar 27, 2010 12:02 AM


440 -greater recognition/value of role 
-increased level of literacy/information skills for students in schools with qualified
teacher librarian


Mar 27, 2010 2:27 AM


441 I think it has to be done at undergraduate level, built into the education degree. Mar 27, 2010 3:08 AM


442 Principals made aware of how important the role of TL is in school and maybe
some requirement that schools must have someone in the library that is trained--
maybe if you don't have a trained person you get less funding- hard but money
always talks!


Mar 27, 2010 9:21 PM


443 Better promotion of our profession
Profile exemplary profesisonals


Mar 27, 2010 10:33 PM


444 Raise the profile of TLS - we have to be more proactive in showing what we do
have to offer especially to 21st century education! This is our BIG opportunity to
update our role!
There needs to be somewhere in pre-service training where student teachers
work with a TL in the library and spend time with them finding out how TLS can
collaborate with them to support their planning and teaching


Mar 28, 2010 12:01 AM


445 Make teachers and principals see that it is a career path not just another teaching
position as everyone I know has completed extra qualifications about that of
teaching to become TL's - make it a promotional level similar to that of guidance
officer.


Mar 28, 2010 12:40 AM


446 Requirement for all school libraries to have a qualified TL (or teacher currently
studying masters) in position.


Mar 28, 2010 1:21 AM
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447 Redefine, clarify and communicate roles. Educate key decision-makers about
those roles. Give qualified teacher- librarians the scope to work according to their
training and dual qualifications. Change the stipulation that they are to undertake
RFF therefore providing the opportunity for cooperative teaching providing
critically important leadership and support. Rewrite and provide up-to-date policies
and guidelines for things that cause angst like administration time, clerical
support, adequate Library budgets, opportunity for promotion. Make it a
prerequisite for Library placement that all Teacher Librarians are fully trained and
qualified - not just experienced


Mar 28, 2010 2:27 AM


448 be seen as part of the curriculum leadership in a school. ie flexible timetabling so
as to enable ability to plan with classroom teachers.


Mar 28, 2010 2:55 AM


449 The qualifications of the teacher-librarian need to be recognised and positions for
qualified teacher-librarians in every school in Australia should be mandatory.  By
placing an untrained teacher in the library it devalues the qualification people have
worked hard to attain.  The government wants us to continue studying - but why
would a person do this, when the qualification is ignored and a Principal decided
that just anyone could be placed in the library to do the job?


Mar 28, 2010 3:17 AM


450 Educating Principals and leaders in education Mar 28, 2010 5:23 AM


451 Reduce cost and give money for relief. Mar 28, 2010 5:47 AM


452 Sorry no idea. Mar 28, 2010 6:04 AM


453 Address 12 above. Mar 28, 2010 7:56 AM


454 T-L position and role taken out of the hands of the Principal. More courses at the
Grad. Dip level - less online , more hands on. Course offered to practising
teachers as it used to be in 80s in QLD, so it is not financially difficult to become a
T-L.


Mar 28, 2010 7:59 AM


455 Only employ trained or those in training. Mar 28, 2010 9:34 AM


456 More importance shown on the importance of school libraries Mar 28, 2010 11:12 AM


457 TLS passionate about their jobs will pass on this enthusiasm to other teachers,
who then might decide to re-train.
Assistance with the cost of training would help - not sure if it attracts HECS.
Advertise through English Teachers Assn for more eachers to become TLs.
English teachers are already keen to promote reading and literacy, so they are
alogical choice.


Mar 28, 2010 11:52 AM


458 Fund increase in training t-ls. There is no incentive for further training Mar 28, 2010 12:55 PM


459 Value the position.  Encourage teacher librarians not just technicians, who are not
paid as well as TLs.  Have job sharing for TLs so that senior staff with years of
experience are not lost to the system.  Have secondary TLs released from being
child minders of senior students, who have to be in the library for study periods,
so that they have the time to cooperatively work with other teachers and students.


Mar 28, 2010 11:13 PM


460 If the department shows that it values the work that T-Ls do and their role in
teaching & learning and just as importantly, their role in assisting with curriculum
changes then younger staff will be encouraged to consider it as a caeer option
and do the appropriate training. It is a highly specialised field that requires a great
breadth and depth of knowledge.


Mar 28, 2010 11:29 PM


461 Offer similar courses to those provided to qualified teachers in the 1970's, where
they received 6-12 minths training.


Mar 28, 2010 11:33 PM


462 Many teachers would take a one year Grad Dip if there was a local course Mar 28, 2010 11:38 PM


463 information sessions as to the importance the role of the library plays in the school
environment and curriculum


Mar 29, 2010 12:46 AM


464 Pay them more money. Offer a course which is conducive to work/study timetable. Mar 29, 2010 12:49 AM


465 By introducing library as a curriculum subject to be reported on not just a DOTT
provider.


Mar 29, 2010 12:58 AM


466 N/A Mar 29, 2010 1:06 AM
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467 Unsure Mar 29, 2010 1:07 AM


468 Lack of jobs available Mar 29, 2010 1:23 AM


469 Ensure that the following quote is not sustained in our schools......... "what a
school thinks about it's library is a measure of what it thinks about education."
Librarians, like all teachers need to have that feeling of performing a worthwhile
and pivital role in a student's education.


Mar 29, 2010 2:04 AM


470 Ensure information literacy is a priority.  Provide funding to schools to recruit T/Ls. Mar 29, 2010 2:04 AM


471 salary increase
promotion of career as profession


Mar 29, 2010 2:05 AM


472 More funding.
More hours provided in the library for all library staff.


Mar 29, 2010 3:17 AM


473 higher profile, Mar 29, 2010 3:22 AM


474 Mandatory TL in library would be a start Mar 29, 2010 3:28 AM


475 Advertise what we do at any opportunity. Mar 29, 2010 3:32 AM


476 More money and time given to schools Mar 29, 2010 3:46 AM


477 Promotion of becoming a teacher librarian whilst studying at university. The DET
should cover costs to train any person who is working in the role of teacher
librarian whether they are full time, part time or temporary teachers.


Mar 29, 2010 3:55 AM


478 Librarianship exciting profession in the new digital age- ebooks, bringing activities
into libraries. Individual yr 12 research projects


Mar 29, 2010 4:17 AM


479 demonstartion of employment options and T/L actually working in libraries, rspect
of importance shown by school management by supporting libraries. a recognition
of the management role in the salary scale.


Mar 29, 2010 4:22 AM


480 Appointed for a definite time not whim of principal, not used for NIT time. No
career pathe or recognition of qualifications


Mar 29, 2010 4:38 AM


481 obsolutely Mar 29, 2010 4:54 AM


482 Salary incentives.
Advancement incentives.


Mar 29, 2010 5:17 AM


483 Positive advertising of librarians role. Working with principals to improve their
knowledge of waht a librarian can offer the staff and students


Mar 29, 2010 5:22 AM


484 Promotion through university - facelift of a tl; get tls into universities to talk about
their role and how they support student and teachers learning;


Mar 29, 2010 5:38 AM


485 being paid for the qualifications Mar 29, 2010 6:45 AM


486 Promoting the position at tertiary training level and school level Mar 29, 2010 6:53 AM


487 Make sure there are jobs in schools. Make the courses dynamic and closely
aligned with ICT. Make the jobs sexy which they are increasingly becoming in the
public sector. Appeal to younger teachers and advertise the fact that it is a great
job.


Mar 29, 2010 7:20 AM


488 More courses which are relevant, interesting to be made available Mar 29, 2010 10:13 AM


489 More jobs with more hours to attract teachers looking for a new direction. 
More sponsorship to complete training and more time to complete the training.


Mar 29, 2010 10:13 AM


490 Wider promotion of the role and value of Teacher-Librarians. Incentives for
experienced teaching staff to undertake further training in the area of Teacher-
Librarianship. Guaranteed employment at the successful completion of Teacher-
Librarian training (to replace the many SSOs and teachers currently in the role of
Teacher-Librarians).


Mar 29, 2010 10:41 AM


491 Correlate the results of good academic schools with the number of experienced
T/Ls they have teaching there. Include principals and Heads of teaching and
learning in conferences with their T/ls.


Mar 29, 2010 11:41 AM


492 More jobs made available for teacher-librarians, training courses more easily
available and promoted.


Mar 29, 2010 11:50 AM
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493 Recognising and valuing the role of a trained teacher librarian in the school and
therefore not using it as a "de-facto casual teacher"
Recognizing the value of the skills teacher librarians bring for developing whole
school literacy programs and resourcing the curriculum and ensuring these
programs can be properly implemented
Providing/ maintaining and supporting the appropriate level of training


Mar 29, 2010 12:01 PM


494 Raise awareness with executives! Mar 29, 2010 12:47 PM


495 more courses to encourage people to train Mar 29, 2010 9:04 PM


496 Having relevant course available for S.A. uni Mar 29, 2010 9:21 PM


497 Improve the position and status of a TL within schools. Mar 29, 2010 9:55 PM


498 Have clear policies on the role and staffing levels of TLs in Australian schools. Mar 29, 2010 10:01 PM


499 Ensure that a teacher librarian was extra to the schools staffing level so that
Principals would not be tempted to absorb that position into the school staffing
and make the position a part of a school's staffing profile at stated enrolment
levels.


Mar 29, 2010 10:26 PM


500 By principals actually valuing the work we do - T/Ls should be paid at HOD level
given our level of responsibilty and financial management


Mar 29, 2010 10:29 PM


501 Cut the HEAVY training load....for what??? knowledge yes but such a great deal
of "work" to keep a job i applied for and got! Personal life on hold for a year
now...more pay? NO  status? NO...to be more knowledgable YES to carry the
schools ICT focus YES to manage ALL resources YES  to enjoy all students on
their individual paths of learning and discovery  THAT s really WHY im a TL


Mar 29, 2010 10:29 PM


502 Strong nation wide valuing of position would mean it is an attractive option for
recruits, which means training opportunities must be available.


Mar 29, 2010 10:51 PM


503 More thorough and appropriate professional development would be adequate.
Teachers should be able to take on library management roles with on the job
training.


Mar 29, 2010 10:54 PM


504 Updated LIS qualifications, Charles Sturt University has just re written the updated
BA degree with support from ALIA


Mar 29, 2010 11:16 PM


505 Allow for more professional development Mar 29, 2010 11:17 PM


506 Appeal to the need to have leaders who will provide the tools to locate truth
amidst the mass of available 'information' sources. School Principals and Deputy
Principals need to be informed at top level conferences of the additional value( in
terms fo outcomes/student grades which a well-resourced and qualified-staffed
library gives. The traditional library design in some schools needs to be open to
be flexible to incorporate technology without sacrificing the leadership role of a
Teacher Librarian. The need to discern between the surrent trend towards trusting
in individual social network sources of information and validated objective report
gathering by a knowledgeable person in a particular subject area.


Mar 29, 2010 11:26 PM


507 Pay competitive salaries and make generous allowance for skill development
(particularly IT), and budget for more trained library assistants to help with the
time consuming tasks which keep librarians tied down.


Mar 29, 2010 11:43 PM


508 ? Mar 29, 2010 11:51 PM
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509 Teacher librarians should be a certainty for all primary schools as they are the hub
of the school and are important to lifting literacy levels and to meeting curriculum
resourcing needs for staff.   There should be a pay scale that has fully qualified
teacher librarians recognised with a level above that of normal classroom teacher,
eg Coordinator 1 or 2, as we manage large budgets and manage staff eg
volunteers, School support officers assigned to the library etc.  Further, T/L teach
all year levels across the school modelling and promoting up to date teaching
practices in collaborative team teaching situations and promoting Web 2 tools and
ICT skills.  We also manage reading programs to help lift literacy levels in schools.
We must know the curriculum very well to be able to fully support teachers in
curriculum resourcing.  Then there are the library tasks: weeding, purchasing,
ordering, cataloguing, covering, repairing, hosting book displays and book fairs
etc.  The list goes


Mar 30, 2010 12:21 AM


510 In-service training - full pay while doing all or part of the course.  This to be offered
to teachers who have worked in schools for a required number of years.


Mar 30, 2010 12:23 AM


511 make TL a permanent position and support younger (but experienced) teachers to
do TL course as a career path


Mar 30, 2010 12:41 AM


512 Confirmation that the position of TL's will be protected. Mar 30, 2010 12:44 AM


513 Have courses available in all states and publicise them. Mar 30, 2010 12:47 AM


514 Teachers being given some release time for studying Mar 30, 2010 12:48 AM


515 Money Mar 30, 2010 1:06 AM


516 More promotion of what teacher-librarians do.  better access and promotion of
training


Mar 30, 2010 1:22 AM


517 Guarantee them that they will work as the specialist they are. Mar 30, 2010 1:43 AM


518 Recognise the position for the specialised position that it isl and protect the
postion accordingly; enforce employment to match student numbers.


Mar 30, 2010 2:20 AM


519 Use of school libraries should be included in teacher training at all levels Mar 30, 2010 4:06 AM


520 I'm not sure how you can encourage them until the importance of TL's and the
perception of them changes.  I think there should be emphasis in new courses on
self advocacy, promotion etc. As a TL I've concentrated on a smoothly running
library (in all aspects) supporting teachers and students.  I've made effort to attend
inservice often in my own time to keep abreast with changes in technology and
the curriculum. But perhaps I have not promoted enough what I do.  Maybe
because things are running so smoothly they think we don't do anything.


Mar 30, 2010 4:36 AM


521 Ensure those in the positions in schools are dynamic professionals who see the
benefits of working with students in all resource areas - book and digital. Then
every school will want one!!


Mar 30, 2010 6:56 AM


522 Employers and Principals need to be educated to the worth of qualified TLs in
their schools. Force principals, deputies, leadership in schools to spend a
day/week in the library.


Mar 30, 2010 7:37 AM


523 By all school libraries employing trained teacher-librarians and providing them
with the necessary resources, funding, recognition and time to perform their job as
per the benchmark standards outlined by ASLA.


Mar 30, 2010 8:08 AM


524 Uni should offer it as part of teacher training as an option. Mar 30, 2010 9:22 AM


525 Teacher/librarian training should be on offer to those temporary teachers who are
filling teacher/librarian positions - DET Employees should not have to wait until
permanently employed (it is like the DET is biting off your nose to spite your face),
as you are not looked favourably upon to fill a permanent position without the
training!


Mar 30, 2010 10:51 AM


526 There needs to be jobs available, so people would be happy to do the study
required.


Mar 30, 2010 12:15 PM
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527 See points raised in last question regarding TL, plus existing AEU policy: 'a
staffing entitlement that is separate from the school staffing quota should be
negotiated with the DoE, in order that existing levels of funding and staffing within
schools are not compromised.' see policy at
http://aeutas.org.au/fileadmin/user_upload/Policies/AEU_Teacher_Librarians_and
_School_Libraries_Policy2008.pdf


Mar 30, 2010 2:20 PM


528 Does the government still re-imburse employers to pay staff (in training) their
HECS fees for subjects they study part-time and pass? The ICT and multi-media
revolutions have flooded this generation with more information than anyone can
handle. TL course struggle to keep up-to-date - but are support by workshops and
seminars.


Mar 30, 2010 11:09 PM


529 Make it more possible to seek promotion from the position (it is often a dead end
as it is difficult to be a Head of Department)


Mar 30, 2010 11:14 PM


530 Providing scholarships.  Paid leave to study. Mar 30, 2010 11:32 PM


531 Constant review of courses so that they are up-to-date. Some states lag behind. Mar 31, 2010 12:03 AM


532 Provide professional development and training for teacher librarians. Mandate the
inclusion of a full time TL position in all schools over 400 students. Develop
guidelines as to school library best practice procedures. Actively advocate the
important role TL's play in education.


Mar 31, 2010 12:05 AM


533 I feel that languages in a school like ours should be dropped in favour of a teacher
librarian.  The students here have trouble with english, reading & writing and
would benefit from specialist teacher librarian time.


Mar 31, 2010 12:40 AM


534 Offering scholarships or some incentives. Advertisements in teaching journals,
newspapers etc promoting TL courses.


Mar 31, 2010 2:17 AM


535 The Government (both Federal and State) should be funding permanent positions
for T/Ls in every school in every state. IF the money was available, more teachers
would train for the positions.


Mar 31, 2010 2:37 AM


536 Remuneration for specalised training would be an incentive.Lifting the profile in
normal teacher training. Incorporating into teacher training.


Mar 31, 2010 2:57 AM


537 Financial renumeration for specialised training.  Lifting the profile and
incorporating the role in teacher training.


Mar 31, 2010 2:57 AM


538 Provision of some fees and study time for fulltime teachers. Mar 31, 2010 3:26 AM


539 Teacher training courses should have a choice of going into a school library for
their practical assesment.When teachers see the programs that are offered in the
library course they have a better understanding of the TL's work.This is a perfect
opportunity for experienced teachers returning to the workforce to upgrade their
qualifications but have a part-time position to fit in with family life.The teachers are
enthusiastic and are able to see how library skills can be an extension of the
classroom curriculum.


Mar 31, 2010 5:51 AM


540 More scholarships available to offset personal expenses, online classes available
for more flexibility around family commitments


Mar 31, 2010 7:31 AM


541 The chance to complete and elective subject whilst in inital teacher training where
there is some form of work experience given. This elective would then be credited
towards  any further post grad  librarianship study. In this way it introduces
possible further career paths within teaching.


Mar 31, 2010 7:32 AM


542 more funding for libraries Mar 31, 2010 8:38 AM


543 Scholarships should be offered to interested  classroom teachers as well as time
to attend information sessions regarding such courses.


Mar 31, 2010 9:40 AM


544 Promote a more positive attitude to the work teacher-librarians do. Mar 31, 2010 1:01 PM


545 Firstly the system needs to fund the employment of teacher librarians and
secondly financial or time support needs to be provided for teachers who are
willing to study the teacher librarian course


Mar 31, 2010 10:07 PM
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546 Financial support. REcognition of qualifications and postion desription of teacher
librarian. Teacher librarians to be removed from staffing quota and be allocated
according to school size.


Mar 31, 2010 11:00 PM


547 NEED TO HAVE MORE QUALIFIED LIBRARY/IT/AV TECHNICIANS. Mar 31, 2010 11:35 PM


548 ensure the t/l role in schools is a mandatory staffed role then principals will
demand trained t/ls and this will filter back to unis. provide the best t/ls in states
(eg AST 1 level) to mentor/tutor/lecture in unis -paid leave


Mar 31, 2010 11:40 PM


549 There must be an incentive.  An acknowledgement for all the extra we do.
Better pay in recognition of being a leader in the school. T/L's should be a career
step for teachers to choose.  Why would you want to take on more responsibilities
for no increase in your career.


Apr 1, 2010 12:13 AM


550 mentoring sytem, work experience with t-l Apr 1, 2010 2:45 AM


551 Literacy is a major focus...
Librarians & libraries are essential to achieve literacy levels.
Pay Librarians in primary school as heads of department.


Apr 1, 2010 5:39 AM


552 Better profile of what happens in libraries needs to happen/leadership from
principals/not only seeing technology as the answer to everything


Apr 1, 2010 8:29 AM


553 Better profile of what happens in libraries needs to happen/leadership from
principals/not only seeing technology as the answer to everything


Apr 1, 2010 8:29 AM


554 Better profile of what happens in libraries needs to happen/leadership from
principals/not only seeing technology as the answer to everything


Apr 1, 2010 8:29 AM


555 Recognition of the qualifications of teacher librarians ( Dually qualified - pay
scales should reflect this.); sponsorship of teacher librarians to do courses. NSW
DET expects all people placed in libraries to complete a Certificate from CSU,
paid for by DET, in the first 12 months of their appointment, (condition of
employment), the first year they are in a library.


Apr 1, 2010 9:51 AM


556 Having universities offer courses.  Having departments and governments with an
expectation of every school having a TL.  Having a curriculum developed for the
TL.  Increasing the funding to professional development of existing TL's in order to
have a professional standard which is equal in all roles.


Apr 1, 2010 11:32 AM


557 If it were compulsory for all schools (perhaps over a certain enrolment, for the
sake of practicality) to have a fully trained and qualified TL, more education
students might be encouraged to undertake TL training.


Apr 1, 2010 12:33 PM
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CBCA Library Inquiry 


What suggestion/s would you give to the Federal Government's 'Inquiry into school libraries and teacher 


librarians in Australian schools'?


 
Response 


Count


  552


  answered question 552


  skipped question 72


Response Text


1 Include TLs in federal curriculum planning.
Give clear directives which states (and principals) must follow re training and
employing teacher-librarians.


Mar 21, 2010 1:27 PM


2 computers are all well and good, but you still need people to maake them
connected and meaningful.


Mar 21, 2010 1:36 PM


3 If you value literacy you need well resourced, well staffed primary school libraries.
Buildings are great but it is the quality of programs inside the building that make
the differenc. Every school shoud be funded for a qualified teacher librarian.


Mar 21, 2010 9:25 PM


4 Look at what Librarians actually do in schools and give them the credit and pay
which they earn in looking  after the most expensive resource in the school...


Mar 21, 2010 9:40 PM


5 Enhance the profile of TL's. Make TL positions mandatory if schools are to recieve
Government funds for Literacy. So much money is thrown at Literacy, but the
importance of a TL and a well resourced Library to enhance students literacy are
not recognised.


Mar 21, 2010 10:22 PM


6 Employ qualified TLs only. Too often any teacher is 'plugged' into the role which
means a qualified Tl cannot then acces the position because it has been filled.
Avialbel positions in government schools need to be advertised tot he teachign
community. Too often principals just find someone on staff and place them in the
role, even when they're unqualified


Mar 21, 2010 10:25 PM


7 Gain feedback from those in schools to see which programs are working and
whether or not TLs are undergoing regular training and support.


Mar 21, 2010 10:36 PM


8 as above


learn how the library enriches both the school curriculum & the
reading/research/enquiry needs of the community


Mar 21, 2010 10:55 PM


9 See 13. Implement legislation to have T-Ls in every school library and adherence
to the industry standards - or better!


Mar 21, 2010 10:56 PM


10 If meaningful teaching and learning is to be achieved in the form of pedagogical
fusion between learning, information, technology, people and place then all
schools require a qualified Teacher Librarian.  Libraries can only run as resource
management centres without Teacher Librarians which is limiting to student
learning outcomes.


Mar 21, 2010 10:59 PM


11 Research has validated positive effects on whole school learning of trained TLs -
act on this (it is very cost effective).


Mar 21, 2010 11:01 PM


12 Teacher librarians are vital in mentoring teachers in resource selection and
planning, managing of resources and instilling a love of quality Australian
literature


Mar 21, 2010 11:27 PM
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13 All schools need to have at least 1 qualified Teacher Librarian to manage the
Library, purchase relevant print and electronic resources, teach infromation
literacy skills,run literatuure programs and engage the students. What is the point
of putting huge amounts of money into Libraries for the 21st Century if they are
not staffed correctly. We need dynamic and passionate Teacher Librarians in all
schools throughout Australia. Not just in the Independent Schools!!


Mar 21, 2010 11:29 PM


14 With a new National Curriculum rolling out, now is the perfect opportunity to throw
some solid support behind T-L's, encourage collaboration in planning sessions
with teachersto improve resourcing, integrating ICLT's in classrooms and libraries
and make a solid contribution to raising literacy standards in all sectors of
Education.
This could easily be done by re-allocating existing systemic staff who have a
passion for increasing Literacy standards with no further cost to government or
private sectors, as this has been done before.


Mar 21, 2010 11:51 PM


15 Provide release on full pay for TL training. Mar 22, 2010 12:23 AM


16 Resources are now managed more effeciently therefore in the long run money is
saved.


Mar 22, 2010 1:09 AM


17 check overseas and Aust research data on impact of school; libraries on literacy
levels


Mar 22, 2010 1:29 AM


18 Financial reward for extra qualifications; Regulations and benchmarks for
principals so that they can't make their own decisions re staffing; in ordinary
education degrees there could be a section devoted to how teachers can
collaborate with teacher-librarians to get the best outcomes for students.


Mar 22, 2010 1:36 AM


19 Hire Mar 22, 2010 1:38 AM


20 The role of the TL is much more than a management role! It is a TEACHING role
and you cannot simply put library managers into schools and expect to get a great
result!


Mar 22, 2010 1:49 AM


21 To listen to the voice of the professionals operating in school libraries now.  And
also by getting feedback from the communities they support and serve.


Mar 22, 2010 1:49 AM


22 Libraries/resource centres are the hub of a school for teachers, students AND
parents


Mar 22, 2010 1:53 AM


23 More recogniton, more PD, more funding of libraries. Mar 22, 2010 2:20 AM


24 Firstly, regular first year out teachers ought to have better training at uni of the
role of a library in teaching in order for them to better utilise the service to
enhance teaching and learning. They seem to separate the purpose a library is to
them while at uni and while they teach. New teachers ought to be better prepared
for the intentional teaching of information literacy. Few think this is purely a library
task while far too many do not realise it's an area that must be deliberately taught
by ALL teachers. If this was done more effectively, TLs would be in a stronger
position to enrich all round teaching and learning without being laboured by basic
needs.


Mar 22, 2010 2:35 AM


25 Buildings and laptop computers are only part of the equation. We need properly
trained staff, adequate budgets and staffing


Mar 22, 2010 2:37 AM


26 Information Literacy; extensive online skills particularly how to search the internet
and becableto identify valid, credible sites. to be able to competently plan for and
implement an inquiry lerning system.


Mar 22, 2010 2:46 AM


27 Ensure EVERY Government school must have a full time TL/ Mar 22, 2010 2:50 AM


28 Students & teachers need hard copy resources as well as digital - Libraries should
include BOTH!!!
Digital resources tend to crash, ot the computers running them breakdown - does
not happen with hard copy


Mar 22, 2010 2:59 AM


29 Do not look back to what libraries were, but to the space/resources that students
need in this increasingly rich information world.  It is critical that students get the
guidance to find and use appropriate information, both print and digital.


Mar 22, 2010 3:08 AM
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30 Role of T/L and use of library resources should be incorporated into teacher
training; All school libraries to have a trained Teacher Librarian; adequate support
staff to allow the TL to do higher-level tasks; PD of Principles and senior
management staff on role of TL and libraries in promoting literacy and information
skills in the school.


Mar 22, 2010 3:14 AM


31 Mandatory TL in every school library, without it having any effect on how many
other teaching staff you were allowed to have. Adequate library staffing for the
amount of students in the school.


Mar 22, 2010 3:16 AM


32 demonstrate re research about how TL programs effect student learning
outcomes


Mar 22, 2010 3:17 AM


33 When the inquiry finds how important a qualified TL is offer funding for further
training (towards Phd's for example).


Mar 22, 2010 3:23 AM


34 Set minimum staffing and funding levels.  The research supports the need for well
staffed and funded libraries if student learning is to be maximized.  The ability to
be inforamtion literate is more important to day than it ever was because students
and adults are exposed to more accessible information.


Mar 22, 2010 3:23 AM


35 review / research what is happening now- collaborate with training establishments
to provide what is needed- not what uni's etc think is required  + Money to fund all
this


Mar 22, 2010 3:25 AM


36 I would like to see the points that I have rasied above addressed. Every school
should have a well resourced school library with a fully trained TL available every
period of the day at both primary and secondary levels. Further edcuational
opportunities should be given to potential TLs to complete their post grad
qualifications. New courses shoul dbe developed at universities for
undergraduates to study to join the profession and lighthouse TLs tapped into to
assts with their practical training.


Mar 22, 2010 3:28 AM


37 look to establishing credible University courses.
make sure all Libraries are of a standard sizing appropriate for the school's
projected population.
Look to making staffing at schools have at least 1 full time fully qualified librarian
and assistant that is paid
look to giving proper funding for the running of a school Library so that Principal's
don't use Library and Library staff as a way to cut costs to their schools.
Educate Principals and the community on the important role a qualified teacher
librarian has to offer in development of literacy skills needed in today's and
tomorrow's society.
make sure that there is enough electronic equipment and access in a Library to
cater for the research needs of students.


Mar 22, 2010 3:29 AM


38 Technology is vital in the modern world, but should not be at the expense of the
book (fiction or non-fiction). The world still requires reading in most fields. Reading
requires practice, and there is no better way to improve reading than with a "good"
book. The T/L in a school is the one with the knowledge and the skills to match
children with books; to influence teachers to update their understandings about
reading and technology.


Mar 22, 2010 3:29 AM


39 re-introduce full time paid study for experienced teachers Mar 22, 2010 3:29 AM


40 Realise the huge role that the Library plays in education of students. School
libraries play one of the most important roles in research and literacy for students.
It is the hub of the school for resources that range from books to ICTs. The
Librarian is the facilitator of these resources and must be knowledgeable about
many different learning tools because the library becomes the the next port of call
after the lesson is finished.


Mar 22, 2010 3:30 AM


41 Visit school libraries - long visits, not 15 minutes whip-arounds. Those without
TLs, and then those where there is a great TL who collaborates with classroom
teachers, builds a warm community atmosphere and works well with students.
Look at the differences in reader behaviours and research skills. Then the benefits
of having a qualified TL will become far more apparent than nebulous 'results of a
study in 5 countries' type data.


Mar 22, 2010 3:31 AM
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42 Recognise pivotal role of school librraies and teacher librarians in the digital age. Mar 22, 2010 3:33 AM


43 To do away with the stereotype of what a school library does and the role of the
T/L and acknowledge that in this digital age, the library staff are the best placed to
teach students how to analyse and use the vast array of electronic resources at
their disposal.


Mar 22, 2010 3:35 AM


44 Make school libraries and TL's mandatory in all Australian schools. Mar 22, 2010 3:41 AM


45 Compulsory employment of a T.L. in all schools according to enrolment formula.
Establish guidelines for the funding of school libraries
Sponser the updating of a nationally recognised handbook such as Books and
beyond


Mar 22, 2010 3:41 AM


46 More money is required for resources if we are to adequately provide for the  new
national curriculum.


Mar 22, 2010 3:43 AM


47 The Teacher Librarian's job revolves around much more than checking out books
and using ICT. They develop a culture that is required for life long learning.


Mar 22, 2010 3:48 AM


48 Adequately staff all school libraries with qualified library staff across the board.
Allow teacher-librarians to teach information skills, boost literacy achievements
and become leaders within the school as information specialists and not as
babysitters for "classroom" teachers. Allow library-technician to undertake the role
that they are best suited to - the technical aspects of library information services.
Employ library assistans to undertake the routine tasks of circulation.


Mar 22, 2010 3:49 AM


49 If they are going to give money for buildings they must have them professionally
staffed by qualified TLs. Student learning will be improved. It is discriminatory that
some stdents have libraries that are staffed with TLs, usually independent and
CEO schools, and others are disadvantaged because they do not.


Mar 22, 2010 4:02 AM


50 fund more undergraduate programmes in school librarianship partic. through
dip.ed programmes.   somehow encourage young recruits.  recruit at universities
showing how vibrant a position the teacher librarian can be with partic reference
to curriculuum development and it skills.   this might help to sex-up the position


Mar 22, 2010 4:09 AM


51 Make funds available for employment of teacher librarians in all schools. Mar 22, 2010 4:09 AM


52 Ensure there is a TL in each school Mar 22, 2010 4:11 AM


53 Greater clarity is required on what role the school library should play within the
school and education as a whole.
Reflect on current research which states that libraries do make a positive impact
on teaching and learning but this depends on funding and level of TL expertise.


Mar 22, 2010 4:12 AM


54 All schools need at least one fully trained teacher librarian. Mar 22, 2010 4:15 AM


55 More money for technology, Teacher Librarians are essential (not SAO) and much
more money for BOOKS!


Mar 22, 2010 4:18 AM


56 Read the research. Librarians do make a difference to schools academic
performances.
Allow trainer teachers to spend some time with the libraruan in prac so that they
can understand what a librarian can do for them.


Mar 22, 2010 4:18 AM


57 All schools should have a qualified TL and all lower school students should have a
reading or literacy session in the librar


Mar 22, 2010 4:24 AM


58 Schools need TLs to work with teachers and students to improve learning
outcomes.


Mar 22, 2010 4:28 AM
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59 Every school needs a qualified librarian who is also a qualified teacher.  Teaching
information literacy skills (incorporating ICT skills) is the main role of the teacher
librarian, one that is often not taken on by classroom teachers who are busy
getting through the crowded classroom curriculum.  Who will prepare our kids for
the 21st century workplace if teacher librarians don't!  We need more funding to
adequately staff libraries in schools, access to professional development in
regional/rural areas as well as in the cities, and we need professional recognition
from our coleagues and employers for the important jopb we do.  Staffing school
libraries with unqualified staff (be they classroom teachers or worse, library
technicians, is doing a great disservice to our children.  Who will teach the kids
the relevant skills if the library staff do not have dual qualifications?


Mar 22, 2010 4:31 AM


60 Put back TLs and libraries back into all schools. TLs do more than loan out books.
Following feedback from Tls in this Inquiry, government should realise that they
are indispensable to improvrd student learning outcomes.


Mar 22, 2010 4:31 AM


61 It is a specialised area - not to be cut as other demands rise. Libraries are the hub
of the school where learning is planned and carried out.


Mar 22, 2010 4:33 AM


62 * More funding is needed to make school libraries effective and worthwhile.
* More pay required to attract quality staff prepared to do the additional training.
* Include role of teacher librarian and importance of information technology in all
teacher University programs.
* Promotion of role of teacher librarian.


Mar 22, 2010 4:35 AM


63 Enhance the profile of school libraries as an important contributor to the lifelong
education of students.


Mar 22, 2010 4:37 AM


64 will be writing a submission Mar 22, 2010 4:38 AM


65 Look at the training Teacher Librarians and other library personel undertake & see
how this can be used toword learning/literacy etc.


Mar 22, 2010 4:38 AM


66 * Survey all schools regarding the TL qualifications of all those in charge of
managing school libraries
*Allocate funding to libraries, not schools where the funding can be reallocated
*Staff every school library with a qualified TL
*Provide inservice in how TLs can support staff and students
Provide a clear role description of the TL role for employment purposes
Include TL role as a specialist teacher


Mar 22, 2010 4:38 AM


67 T/Ls are specialist professionals and staffing levels need to recognize their value
within the school.


Mar 22, 2010 4:38 AM


68 It is such a vastly different role from sxchool to school. It will be very hard to truly
guage what is being done in our school libraries. The submission process also
looks very daunting. Could ther have been an easier way for TLs to share their
experiences with this inquiry??


Mar 22, 2010 4:39 AM


69 visit school libraries Mar 22, 2010 4:40 AM


70 Awareness of what tl's do in schools. Mar 22, 2010 4:42 AM


71 CAn't just spend on the building without considering the programs being
undertaken inside. Expectation should be that Teacher Librarian liase and
cooperatively teach with class teachers, and not be expected to do RFF. This is a
different and unnecessary demand on the Teacher/Librarian.


Mar 22, 2010 4:45 AM


72 Require TLs to have ICT competence - they need to have the highest skills base
of all regular teaching staff.  Require them to do a report to heads of schools of
their input into the curriculum. 
Require TLs to have a good knowledge of skills and content of KLAreas. A good
TL is a fantastic thing, but you can't rely on the goodness of people's hearts to do
the right thing in such a nebulous job where nobody really knows what they are
supposed to be doing.  More accountability must be instigated to remove the dead
wood from the profession, and ensure the new recruits do the right thing.


Mar 22, 2010 4:45 AM


73 Look at the research overseas.  Ask how a school with 3000 students (state) not
have one qualified / or unqualified teacher librarian - just library staff and an ICT
person.


Mar 22, 2010 4:46 AM
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74 Teacher Librarians work quietly away in schools attempting to do the work that
goes unnoticed. If a library does not have a qualified librarian or teacher librarian
then they miss out on the richness and diversity that these people offer to
education.  Too many schools do not have the required allocation of
teacher/librarian, librarian or library officer hours to function properly.


Mar 22, 2010 4:46 AM


75 All schools should receive funding for teacher librarians Mar 22, 2010 4:48 AM


76 We need refresher courses too - some of us do not YET have the technology to
run the sites found on TALE effectively. As for setting up blogs etc...??? Provide
adequate training/refresher training, provide incentives and give us time to
resource this new curriculum. There has been no time to even budget for it!


Mar 22, 2010 4:48 AM


77 the central importance of a library and librarian to student learning across the
curriculum and to collaboration for effective planning and teaching with colleagues


Mar 22, 2010 4:48 AM


78 Read the research on the benefits of TLs. Note the importance of reading before
learning can take place in higher grades. Become aware of the role the Library
has in a school beyond the books etc - social role, assessment, help with any
school work etc.


Mar 22, 2010 4:49 AM


79 Every school should have at least one Teacher Librarian. Mar 22, 2010 4:51 AM


80 Upgrade ALL school libraries to meet the demands & needs of the 21st century.i.e
new buildings, etc.
Increase funding to Govt school libraries - tagged specifically for
updating/increasing school collections.
Offer Head Teacher equivalent positions for TLs in schools.
Increase ancillary staffing in school libraries.
Offer more training/inservice for TLs & staff.
Remove 'babysitting' responsibilities from TLs.
Actively promote & support school libraries as centres of excellence in education,
service centres & NOT parking lots.
Consult with ALA National re: Learning for the future standards (updated in 2010 -
t.b.p.)


Mar 22, 2010 4:54 AM


81 All schools need qualified Teacher Librarians because of the diverse role of the
position.


Mar 22, 2010 4:56 AM


82 A per capita part of school budget to be allocated to Library resources; 
Teacher librarians not to be lumbered with providing release from face to face
teaching, and;
trained clerical support staff on a minimum one to one basis, That is, support for
every allocated TL day.


Mar 22, 2010 4:57 AM


83 Fund libraries from a special grant for each school similar to ICT grant so that
admin can't strip away money from library services when other needs arise.


Mar 22, 2010 4:57 AM


84 Why are Australian schools getting rid of their teacher librarians when they are
being snapped up by international schools or IB schools around the world?
Whenever I go to a conference overseas the proactive delegates nearly always
come from Australia or New Zealand.  Our skills are widesy acknoweldged as
leaders in the world community.


Mar 22, 2010 5:01 AM


85 Staffing levels need to be addressed.  Also how are Australian schools
implementing information skills?


Mar 22, 2010 5:07 AM


86 Ensure that there is a quality, qualified teacher librarian in every school. Have set
national standards. Have a set formula for school funding to avoid huge
descripancies between different schools' library budgets. (more equitable system).
Fund resourcing of the library not just a building!


Mar 22, 2010 5:07 AM


87 find out what we actually do! Mar 22, 2010 5:08 AM


88 Do whatever you can to get excellent teachers and qualified TLs into the role so
they can make the difference that is possible with the right people in the job.


Mar 22, 2010 5:08 AM
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89 It has been proved over and over that school libraries are understaffed and that
many schools can be glad to have a volunteer and no formally trained Librarian
(let alone a TL). To be able to deliver top service to students, TL's should be a
priority and not a scarcity.


Mar 22, 2010 5:16 AM


90 The role needs to be standardised as other jobs are. Specific role statements,
qualifications and areas or responsibility need to be stated.There are so many
fuzzy areas especially in a split site Central School. It is very dificult to calculate
staffing, face to face hours, admin time, T/L RFF etc


Mar 22, 2010 5:16 AM


91 Take a good hard look at what they think happens and compare it to what really
happens in schools and their libraries.


Mar 22, 2010 5:18 AM


92 No RFF to TL loads. Mandatory minimum Admin allocation and administration
personnel.


Mar 22, 2010 5:18 AM


93 To insist on higher ratio of hours per student population;
to pay at a higher rate of pay for higher studies done in own time and at own
expense;
insist that we have curtriculum advisors attached to libraries to offer support we
dont get now;
funding be given at higher levels to support the rapid change in technology and
learning in 21st century


Mar 22, 2010 5:19 AM


94 Support TLs by funding RFF differently so more collaborative and team teaching
models can be pursued.


Mar 22, 2010 5:26 AM


95 Spend some time in a (productive) school library. Mar 22, 2010 5:26 AM


96 Who is going to support the teaching of reading if libraries go? Mar 22, 2010 5:26 AM


97 Maintain the role of the Teacher-Librarian as a specialist teacher who contributes
to quality teaching and learning.  In addition to resource manager and
collaborative teaching partner, Teacher-Librarians also contribute valuable
knowledge about literature and how it can support the curriculum.  Teacher-
Librarians are also in an ideal position to promote reading and a love of literature,
which both contribute to our students being life-long learners in a digital age.


Mar 22, 2010 5:33 AM


98 School library buildings in NSW schools are ordinarily outdated and often in poor
repair. The demand of 21st education requires school library buildings that can
deliver the services required. The school library must be staffed to allow th TL to
perform the many roles of the job appropriatley. The number of students and the
nature of the student population and their needs must be the basis for staffing
levels. The provision of ancillary staff must also be based to reflect the demads of
the student population. Similarly the library budget must be based on the
educational needs of the student body and not continually cut to make it difficult
fot the TL to resource the library. The LMS must be up to date and not a failing 26
year old piece of softwar that is frequently unreliable. TL deserve to be treated as
other teachers and workers in the economy and not be continually put upon to
work all day without a designated meal break and morning tea break.


Mar 22, 2010 5:37 AM


99 Please see SLAQ submission for a detailed response c/- Chris Kahl, President
SLAQ.


Mar 22, 2010 5:41 AM


100 Encourage an allocation of at least 1 TL to each secondary and primary school as
was the case when I first started


Mar 22, 2010 5:42 AM


101 Library's role in providing access to and skills regarding how to navigate and
negotiate new information resources needs to be foregrounded, and how this can
effect positively on life long learning possibilities.


Mar 22, 2010 5:49 AM


102 to base decisions on evidence. Mar 22, 2010 5:52 AM
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103 I have personally submitted my thoughts and observations.
Need funding for ALL primary schools to have a full time qualified Teacher
Librarian.
Workshops for Principals to ensure they are aware of the role of the TL in
teaching and Learning.
Survey of all schools re the role of the TL in their school.
Examine the potential role played by TLs in the FREE inservicing and
Professional development of classroom teachers that takes places in collaborative
teaching sessions. THIS IS NOT POSSIBLE if the TL is doing RFF teaching.


Mar 22, 2010 6:02 AM


104 What is the point of building new libraries and not having  designated trained staff,
particularly in primary schools, where non teachers, who have no library training
are running libraries & selecting (often unsuitable) resources.  Fund staff, don't
leave it to school discretion ie. must have trained library staff.


Mar 22, 2010 6:02 AM


105 To ensure that every school has a full time TL as this has proven to raise studebt
achievement. To provide equity in library assisitant assistance. To release primary
TLs from RFF to ensure that the TL's time is used to plan collaboratively with
classroom teachers to assure information literacy is embedded into all curriculum
tasks.


Mar 22, 2010 6:04 AM


106 I would like to see them all read the "Standards of Excellence for Teacher
Librarians" document so they could have a better idea of our role. Then to change
staffing formulas, so that RFF is no longer provided by TLs, and TLs can work
cooperatively with classroom teachers. I would also like to see a fixed allocation of
SASS time based on school enrolments, not an allowance which is "At the
Principal's discretion". Also more time given to TLs for T&D, which is not possible
in some small schools where RFF cannot be swapped;  recognition of the TL role
so that we are not constantly under threat; and an efficient computer system that
can be guaranteed to work each morning and also in the few hours that the
clerical assistant is in the Library!


Mar 22, 2010 6:05 AM


107 Students love to read. The library is the centre of reading for enjoyment. My
greatest reward is seeing students with behaviour problems 'read' quietly in a
corner.


Mar 22, 2010 6:12 AM


108 T-l in every school, t-l not solely for teachers' RFF, allocated time to plan with
teachers


Mar 22, 2010 6:13 AM


109 * The need to have adequate admin time...in aprimary school it is impossible to
get your full entitlement.
*Need to recognise the importance of a qualified T/L in all schools.
* Allow T/L's to cpt anf not have to do RFF


Mar 22, 2010 6:13 AM


110 We need guidelines for school administrators to follow. 
Principals and teachers need to have some knowledge of the work that teacher
librarians do so that we are not continually spendng time campaigning and
training staff in regard to our role. 
Minimum staffing levels would also be a great as it would allow us to be more
effective and more able to achieve best practice.
Minimum budget would be great ($/student perhaps not including text books).
Maximum teaching load (including supervision of study periods) vs administration
time needs to be defined.


Mar 22, 2010 6:14 AM


111 see 13. Refer to "Books and Beyond" (1979) and to
"Learning for the Future" (1994) - both contain detailed infrormation which have
never been bettered on staffing, buildings and budgets.


Mar 22, 2010 6:18 AM


112 I have currently finished the course and feel that it could be money, knowledge
and resources wasted if it were to be abolished. It is a necessity and not just
anybody can do it. Especially in the new Information Age we are currently in.


Mar 22, 2010 6:22 AM


113 Funding for library resources and a trained teacher librarian should be targeted to
those schools with poor Naplan results. Good teacher librarians can create a
reading culture within the school if they are given the funds to buy and promote
literature that suits the interests and reading level of students.


Mar 22, 2010 6:23 AM
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114 Ensure every school has a properly qualified teacher librarian.
Recognise the valuable role played by the TL in terms of the multi literacies
across the curriculum.
Properly resource school libraries.


Mar 22, 2010 6:30 AM


115 New libraries are wonderful spaces, but they are not the answer to improving
student achievement. TL's are what make the difference; properly trained TLs
should be mandatory in every school. Students and staff need more support than
ever before when it comes to 21st C education.


Mar 22, 2010 6:33 AM


116 Refer to the current research about Guided Inquiry in Australian School libraries
and its successful impact on student learning by Ross Todd and Lyn Hay (Scan
2010)


Mar 22, 2010 6:36 AM


117 Please, provide schools with formulas for staffing and budgets - save all those
struggles each and every year. 


Recognise the difference teacher librarians make in a school, and the overall lives
of students.


Mar 22, 2010 6:49 AM


118 *train & employ tls so every school library has REASONABLE access to trained
professionals


Mar 22, 2010 6:57 AM


119 The gains from a well resourced , well managed and vital school library are
tangible in higher literacy results. (see Ross Todd research)


Mar 22, 2010 7:08 AM


120 Educate all teaching staff in the value and roles of T/Librarians Mar 22, 2010 7:12 AM


121 Ensure that schools are staffed adequately by qualified Teacher-Librarians and
support given to schools with low enrollments through library advisers. Ensure
that schools have adequate support staff - aides, technicians etc. Set guidelines
for collection development and ensure adequate funding.  If funding comes from
Federal sources, school budgets should not be cut back to keep them the same
as prior to grants.


Mar 22, 2010 7:14 AM


122 Funding for resources to fill the '21st century' libraries being built; minimum
qualifications standard equal to a masters degree in teacher librarianship


Mar 22, 2010 7:23 AM


123 Paid training positions for experienced teachers.
More money for traditional resources.


Mar 22, 2010 7:32 AM


124 ~Investigate staffing levels 
~Collate a list of how TLs are used within schools
~Meet with sample groups of TLs from every state and develop a consistent view /
approach to how TLs can be utilised - or at least develop consensus on how they
can be used for schools in specific settings / locations / demographics - "Like
Schools"


Mar 22, 2010 7:34 AM


125 Tl's need to be seen and supported as integral to improvement in literacy
standards in K-6 children. K children come to school never having had a book
read to them (even in my north shore school). Classroom teachers do their best
but need more support and qualified TL's can support them in a variety of ways to
increase literacy standards through wider curriculum resourcing and activities.


Mar 22, 2010 7:37 AM


126 A desperate need for additional funding to purchase resources and adequately
fund staffing according to ALSA & ALIA recommendations.


Mar 22, 2010 7:41 AM


127 All students need to use technology but they need to know how to read to use it
effectively. More money could be tied to book purchasing to help run special
programs such as  the Premier's Reading Challenge .


Mar 22, 2010 7:45 AM


128 Librarians are becoming more and more integral into teaching technology and
information literacy skills to students. It would be beneficial for TL's to be offered
training in new technologies.


Mar 22, 2010 8:03 AM


129 Ensure trained T-L's are in charge. When I leave an untrained but keen teacher
will be in charge as she has been sharing the role with me this year. I'm training
her as best as i can considering we work on different days.


Mar 22, 2010 8:12 AM


130 T/L's are a valuable resource and need to be paid more Mar 22, 2010 8:14 AM







10 of 42


Response Text


131 Increase budgets for resources and T/L staffing Mar 22, 2010 8:46 AM


132 Check the research. It shows that students learn better in a school with an active
TL.


Mar 22, 2010 8:47 AM


133 Ensure our future, provide schools with adequate funding to provide
resources/time/personnel, encourage collaboration between TL's and principals
and in turn with other staff, promote our value and worth within the school and
wider community, offer suitable/dynamic PD to keep librarians at the forefront of
ICT developments, encourage resource-based learning within classrooms and
train teachers in how it's done effectively.


Mar 22, 2010 8:53 AM


134 Fund libraries in all sectors of education, fund programs to encourage use of
libraries by all students


Mar 22, 2010 9:05 AM


135 Libraries are not ready to retire old hair in the bun stereotype... many libraries eg
high school can get up to 150-200 students at lunch time. Most teacher-librarians
are dual trained professionals that are forced to work in poorly resources and
staffed environments... with princiapls constantly eroding even than


Mar 22, 2010 9:10 AM


136 As above Mar 22, 2010 9:28 AM


137 School libraries need more funding - $2000 buys very few books in a year for 400
students.  It amounts to $5 per student which would not even buy a book these
days!  Library in primary schools should not be the school's RFF component.
Students today need more and more to develop their information skills because
they are bombarded with so much more information on a daily basis.  Teaching
info skills is far more effective with the collaborative teaching model which many
schools have had to abandon due to lack of funding for RFF.


Mar 22, 2010 9:49 AM


138 Place the role of the library and the TL in the frame work of literacy development.
Insist that the skills of TLs be incorporated in to the National Curriculum esp the
literacy strand in English


Mar 22, 2010 9:53 AM


139 That t-l's are specialist teachers and to do away with the support teacher tag.
They are a necessary part of the teaching staff in that they understand what
classroom teachers need in terms of resources and they know how to teach
information skills to students.  Every school needs one.  Do not allow principals to
remove the t-l from their schools.  T-L's need appropriate length of time to do
stocktake that takes inthe size of the collection and they require skilled library
technicians to assist.  T-l's need the latest technology in their libraries to assist
students with research and for t-l's to have the right training to keep in touch with
new trends.


Mar 22, 2010 10:02 AM


140 The hiring of trained T-Ls Mar 22, 2010 10:06 AM


141 Understand how important a vibrant school library is for the whole school
community.  The provision of laptops for students in no way replaces the need for
a well resourced school library. There have been systems around the world and in
Australia who feel that they can save money by replacing Teacher Librarians with
Library Technicians,  this is a backward step and in no way compensates for what
is lost.  It is imperative that all schools in Australia have a school library which is
staffed by a trained teacher librarian and sufficient clerical support to manage that
important resource.


Mar 22, 2010 10:06 AM


142 Look at how th e introduction of teacher-librarians giving RFF has limited the
valuable co-operative planning and teaching model .


Mar 22, 2010 10:08 AM


143 work to raise the profile of the library and teacher-librarians, dedicated funding to
libraries, requirement that ALL libraries are staffed by qualified people, have a full-
time teacher-librarian for EVERY school!


Mar 22, 2010 10:28 AM
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144 Make the teaching of information literacy a high priority.  It is an important part of
overall literacy skills that all students need.  However, at my school, there is no
teacher-librarian so the students have no lessons of this kind at all.  They use the
library to borrow books, but don't have any lessons in the library space.  As a
small school with a very limited budget, in a lower socio-economic area, it is
cheaper for the school to employ a library assistant for two days per week to keep
the library in order, purchase, catalogue and circulate new books; update,
maintain and weed the collection; assist teachers and students with inquiries.


Mar 22, 2010 10:33 AM


145 To move our schools into the 21st century you need to address the years of
neglect of the school library and support the teacher librarians role so that new
TLs will be encouraged to train.


Mar 22, 2010 10:56 AM


146 Recognise the shift from the traditional library to the "Information Centre" where
Teacher Librarian roles and duties have changed to incorporate the digital age.


Mar 22, 2010 10:56 AM


147 Refer to  above. Mar 22, 2010 10:57 AM


148 That T/Ls and appropriate paraprofessional staff should be provided by
governments to support and coordinate specialist library services in schools.
That literature enrichment programs can best be provided by trained literature
experts.


Mar 22, 2010 11:01 AM


149 Funding for books & software for disadvantaged schools
Part of the national curriculum should ensure work units include team teaching
activities across all KLA's with the TL


Mar 22, 2010 11:01 AM


150 Additional Clerical time would give more time to T/L's to concentrate on helping
students and staff.
Updating T/L 's skills in line with the greater need to use technology.


Mar 22, 2010 11:03 AM


151 I suggest the government injects money for resources into school libraries. Why
should the TL beg and plead with the principal and the P & C for much needed
resources (as I do every week) instead of spending the time teaching students.
My principal is supportive but he is constantly taking money out of the library
budget to cover leave "blowouts" and other unexpected expenses. The govt must
provide the technology and resources needed specifically for school library
programs. Students are NOT being prepared for the 21st C because we do not
have the money and resources needed.


Mar 22, 2010 11:04 AM


152 Raise the profile of what we do, include TLS in whole school decision-making, do
not 'cut-back' positions, include the importance of library services in statistics for
national tests


Mar 22, 2010 11:08 AM


153 The school library professional role is as critical as ever, it is much broader now
and open to constant change.  It needs to be filled by a professional with high
level multi modal literacy knowledge and skills.


Mar 22, 2010 11:15 AM


154 More funding for school libraries.
Guaranteed amount of clerical support time per week.


Mar 22, 2010 11:17 AM


155 Ensure that Teacher Librarians working in schools are qualified for the role.
Without training, the TL will have very little influence on how to create change in
an organistaion that has many competing agendas.


Mar 22, 2010 11:21 AM


156 There needs to be a well-defined statement of expected qualifications and role of
the teacher-librarian, of school commitments to library budgets and support staff
in the library to allow the library, its staff and resources to truly contribute to
student achievement as research has shown it can. At present the vast array of
situations of school libraries and roles expected of teacher-librarians indicates that
this potent resource cannot flourish to the best of its ability when decisions are left
in the hands of the next leader that comes along as is often the case.


Mar 22, 2010 11:21 AM


157 Support and encourage the training of new Teacher/librarians as many current
experienced Teacher/librarians are approaching retirement and no point having
new facilities without proper staffing


Mar 22, 2010 11:21 AM
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158 Recognise the essential role that TLs play on the outcomes of literacy and
information literacy.
Recognsie that being a TL is a trained position and not one that just any teacher
can fill.
Offer TL training places without fees for practising teachers


Mar 22, 2010 11:23 AM


159 Develop a policy/plan/initative to have qualified teacher librarians in all libraries. 
Offer financial incentive to teachers to become teacher librarians and incentives to
undertake further study to update skills.


Mar 22, 2010 11:28 AM


160 NO devolvement of salaries to principals. 
Training of t/ls to be a priority.
Embedding information literacy in the school curriculum.
Training principals in the need for 'knowledge management' practices not just
information.
Ensure t/ls are able to team teach co-operatively with teachers so students
become literate in knowledge, its uses and understandings rather than just
acquisition of information. Students are great at 'cut and paste' of information.
They don't even need to read what they have copied.


Mar 22, 2010 11:30 AM


161 If you want schools to produce successful literate students you could do no better
than put a teacher-librarian in all primary and high schools and colleges. They are
at the forefront in their knowledge of great authors for the children to read. They
are aware of the curriculum and can source information for students and teachers
because of their vast knowledge. They are great readers and love literature and
can promote this to the students through lessons and individually. Students who
are taught how to use an online catalogue and to access information from this are
far better off than those who have not been taught at all, which would be the case
where there is no teacher-librarian. 
They could be a literacy leader in the school.
The number of days a TL is in a school could be dependant on the number of
students.


Mar 22, 2010 11:31 AM


162 Students starting high school do not have the skills they need to be able to
research projects because they are not being taught at primary school.  Primary
schools NEED a teacher librarian to teach these skills - a class teacher does not
have the qualifications to do theis properly. You cannot expect students to know
the proper skills if they do not have the proper teachers!


Mar 22, 2010 11:37 AM


163 A well qualified Teacher Librarian in each school in Australia is vital for the
development of information literate Australian students and a love of reading and
literature.


Mar 22, 2010 11:38 AM


164 More money needs to be given for resources and books, rather than buildings Mar 22, 2010 11:44 AM


165 It is important that all schools be appointed a full time qualified teacher librarains
to work with students and staff to learn to navigate the world of information and
use infromation effectively


Mar 22, 2010 11:53 AM


166 School libraries need to be properly resourced within school budgets for both
resources and staff. Library professionals have the training and experience to
ensure that the school library is an integral part of the school community,
providing rich learning experiences. The library is no longer just some where to
get a book to read, it is the information hub of the entire school.


Mar 22, 2010 12:12 PM


167 Staffing libraries for success.
i will be making a submission.


Mar 22, 2010 12:20 PM


168 Funding for an up to date library management system would help more than
buildings in NSW. It would be a good idea if the inquiry acquainted itself with the
actual content of teacher librarians' training to see how relevant teacher librarians
are to present and continuing ict needs and the wealth of research demonstrating
the impact of qualified teacher librarians on literacy and performance in
standardised tests.


Mar 22, 2010 12:22 PM


169 make online research tools more accessible eg encyclopaedias, continue with
internet safety programs


Mar 22, 2010 12:57 PM







13 of 42


Response Text


170 * A library is central to learning. BER funding for them has acknowledged this by
its very being.
* BER money has provided the empty vessel - schools have the buildings, but not
the funding for the qualified people to run effective programs within it
* Without dually qualified people to run libraries, they are simply buildings that
house resources.
* Great libraries are vibrant, busy places with people coming and going constantly.
Effective libraries are the learning hubs of their schools. Who makes them vibrant
and effective? Qualified TLs do.
* All school libraries require a qualified TL in the library
* All school libraries require a qualified TL in the library that is funded as a TL, not
as a RFF scenario. Masters qualified TLs are able to teach students as well as
provide teacher professional development in-school in the library.


Mar 22, 2010 12:59 PM


171 Read the research: A school staffed with qualified, supported Teacher librarians
with funding produces higher academic results.


Mar 22, 2010 1:31 PM


172 There is a need to recognise the importance of the teacher librarian role in the
school in promoting literature and information skills for the academic growth of our
students and the life-long contribution that our children will make to their world.


Mar 22, 2010 4:33 PM


173 Do not allow staff in a school to put their 5cents worth into running the library. If
the t-l is fully qualified, they know more  about running the library than outside
staff and should be autonomous and allowed to get on with the job. Books and
information gathering are the job of a library/librarian, not looking after textbooks.


Mar 22, 2010 6:24 PM


174 That school librarys need to be run by qualified teacher librarians because the job
is so different to straight teaching, yet it is also so specialised.


Mar 22, 2010 7:19 PM


175 The two issues I am battling with at my school are self promotion - showing the
school community and staff the importance of my role and it's effect on teaching
and learning and the simply fact that my postion as TL is RFF. I honestly believe
(and there is evidence/studies to support this) that the TL role is a collaborative
role and should not be used for Release from Face to Face. This greatly
diminishes the TL's impact when they are not directly working collaboratively in a
team teaching situation.


Mar 22, 2010 7:40 PM


176 primary school librarians should not be RFF;
bodies like TALE should fully resource the curriculum including texts, blackline
masters, assessment tasks and websites that supplement/complement units of
work.


Mar 22, 2010 7:57 PM


177 Please raise TL profiles to demonstrate their impact on student learning
outcomes, their currency when the community myth is that they're musty old book-
stampers, and professional learning opportunities to enable us to stay current,
particularly with Web 2.0/3.0- so many of us are up to scratch through our own
initiatives, help us remain there


Mar 22, 2010 8:03 PM


178 Recognise that all library staff at whatever level acquire teaching experience
informally. Find ways to develop accreditation which recognises this.
Ensure all school principals and financial officers understand the expanding role
of library staff and provide appropriate response mechanisms.
Fund staffing of school libraries at appropriate levels especially at primary schools
and abolish the use of teacher librarians as RFF teachers, or at least ensure that
RFF is in the context of learning tasks rather than an isolated experience.


Mar 22, 2010 8:59 PM
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179 Institute a Senate enquiry into the BER programme! 
Look at the staffing allocation of libraries to differentiate between schools on the
basis of size and therefore workload.
Gather information about the many and various roles of the teacher librarian. I
note that even the CBC failed to mention organising, promoting, hosting author
visits... a 7 day block of my programme... and then fundraising through 2 weeks of
book fairs..... also delivering professional development to staff- eg. Intel, using
IWB's, constantly providing updates in the area of ICTs
Gather information about the current qualifications and staffing in libraries.
Look at the teacher-aide allocation to libraries on the basis of size of school.
Look at the research that is freely available on the benefits of having a teacher-
librarian in every school.


Mar 22, 2010 9:00 PM


180 Look at the research results that show the impact of libraries on student learning.
Talk with teacher librarians about what they do (more than just the 'keeper of
books')
Get principals involved into what to expect from their teacher librarians.


Mar 22, 2010 9:11 PM


181 set conditions of tl- admin help, tl admin time, less rff role, remove 'at principal's
descretion' from role description.


Mar 22, 2010 9:11 PM


182 N/A Mar 22, 2010 9:15 PM


183 That the role of a T/L be acknowledged as vital to a school.
That T/L s with  Library qualifications be appointed.
A well resourced library still needs books despite access to the internet.
T/Ls are vital in the promotion of reading and literacy at all levels.


Mar 22, 2010 9:17 PM


184 Look closely at overseas initiatives where they have demolished libraries and
removed T/Ls to see the impact it has had on their literacy scores.  (I attended a
conference in Canada and was devasted by what I heard there only to come
home and find that some educators were beginning to think the same way here).
T/Ls perform a valuable service within the school to students, staff and parents -
they often have the expertise that other staff (esp younger teachers) lack in
Information Skills and as this underpins all syllabus documents and is heavily
emphasised in NAPLAN the lack of appreciation for what we do is sad for the
whole school community.


Mar 22, 2010 9:17 PM


185 Library are a VERY important componant of any school. Teachers rely on the
resources of the library and the management the librarian offers. The teacher
librarian is a wealth of knowledge that the whole school benifits from. The TL
takes on many roles and is central to many of the programs offered in a school.
Life would be very sad with the TL.


Mar 22, 2010 9:20 PM


186 Read carefully the research that has already been carried out regarding the
results that can be achieved through resource based learning, enquiry based
learning etc,,,, then look at the major assessment processes ie: NAPLAN, Sch
Cert, Higher Sch Cert - !  The teaching is aiming at equiping students with skills
and knowledge - but the assessments only test knowledge - which is the most
unimportant of the two!!
Funding for libraries needs to be separate to the global funding that schools
receive - it is too easy for this money to be channelled elsewhere on the whim of
principals and other executive that may not value the long term practices that can
be achieved when matched with the numbers in columns (students band
achievements) that seems to be the driving pedagogy at present.


Mar 22, 2010 9:24 PM


187 Every school, primary and secondary, should have a well resourced library,
staffed by qualified teacher librarians.


Mar 22, 2010 9:38 PM


188 T/Ls not be used as RFF. T/Ls have independent training for all web 2  and digital
resources with money NOT taken out of school budgets - MANDATORY training.
Principals and executive to have mandatory sessions on role of library and T/Ls.


Mar 22, 2010 9:39 PM


189 The teacher-librarian trainings are irrelevant to both managing and teaching in a
school library.


Mar 22, 2010 9:47 PM
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190 A library without a Teacher-librarian is just a room full of resources. While a library
tech is fully trained to handle stock and catalogue etc. Only a teacher-librarian has
the teacher training necessary to run educational programs, run PD with staff and
to bring an educator's eye to the library program. Schools which have TL's should
give them time to do their library jobs, a number have such heavy teaching loads
they are unable to spend the time developing educational programs for the library.
They should not be counted as a full-time teacher in the school's teaching
allocation.


Mar 22, 2010 9:51 PM


191 1. A fulltime Teacher/Librarian in every school, K -12 regardless of number of
students.


2. Atleast 1 fulltime Clerical Officer in every Library regardless of student
numbers.


3. Cessation of the use of Library time in K -6 schools as part of the RFF
allocation so that the T/L is able to serve in a support role eg team teach, work
with small groups etc at the point of need. (This happens to a greater degree in
Secondary libraries and should be the norm in primary libraries as well!!!)


4. Grant the status of H.T. (Secondary) or A.P. (Primary) to Teacher/Librarians to
recognise the pivotal role we play and responsiblilities we have as resource
managers, curriculum experts etc


5. Provide adequate funding to upgrade the Library Management System so that
we can do our jobs properly and not waste time when the current system crashes!


4.


Mar 22, 2010 9:56 PM


192 Get over the belief that it is better to get a teacher to run a library than a qualified
and experienced librarian. Sound Library management is crucial to integrating the
Library and its activities into the curriculum. Many teachers have the assumption
that all libraries do is loan books. ICT skills of librarians means they are able to
integrated ICT and Web 2.0 & 3.0 into the school in an experienced way.


Mar 22, 2010 10:01 PM


193 I believe that the role of a professional librarian is essential to the good
management of a school library.  In the same way one expects a 'business
manager' to look after the general school development.  A good library
professional should be capable of working in co-operation with teaching staff to
deliver support and appropriate resources that will allow the development of a
curriculum that incorporates all the essential research and information skills
necessary.  This does not necessaily mean a TL - whose primary role is that of a
teacher.


Mar 22, 2010 10:11 PM


194 It is essential that Library is operated by an actual TEACHER/LIBRARIAN who is
familiar with the curriculum and one who is able to work in a cooperative planning
and programming way( NOT as a RFF teacher) where class teachers have imput
and work with the librarian.


Mar 22, 2010 10:11 PM


195 Dispense with the money for a school computer teacher. Use this money instead
to train t/Ls to assist in this area in each school.


Mar 22, 2010 10:14 PM


196 Better funding for librariesto but resources. extra (even part-time) library assistant
help. Training in technology, but hands on, not always online courses
sucessful.Air-conditioning in libraries should be basic situation due to computers
and lighting.


Mar 22, 2010 10:16 PM


197 TL IN PRIMARY SCHOOLS!!! VERY, VERY IMPORTANT!!! Mar 22, 2010 10:18 PM


198 Push to show the whole nature of the school library role in the school community,
teacher librarians support students and staff in their quest for information.


Mar 22, 2010 10:19 PM
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199 That the Federal Government support students' learning with a push to have
qualified teacher-librarians in primary and secondaty schools.


Mar 22, 2010 10:23 PM


200 Seperate budgets that are just for libraries
Promote libraries as information resources, at the moment a huge opinion of
libraries being obsolete is taking over, many teachers are not making use of
libraries, instead favouring the free internet.


Mar 22, 2010 10:26 PM


201 Research and experience show that qualified TLs make all the difference in the
way a valuable asset such as a school library is used.


Mar 22, 2010 10:28 PM


202 Compare schools which do have a T-L with schools taht don't. Hopefully they
would discover that the T-L makes a difference and that the Govt can see that to
support the building program to utilize it fully it makes sense to have properly
trained people running it.


Mar 22, 2010 10:28 PM


203 Teacher -Librarians are not valued. The skills they can add to the literacy push
are not recognised. Everything appears to be hinged on budgets and computers.


Mar 22, 2010 10:36 PM


204 Value the knowledge of teacher/librarians in the area of literature for children and
young adults, and their role in going all out to develop the life long habit of reading
for pleasure, with all its associated advantages. No other teachers have the same
level of knowledge or time for this.


Mar 22, 2010 10:36 PM


205 -- provide full-time tied library assistants (and NOT make it contingent on student
numbers as in primary schools)
-- provide official recognition (and salary) as HEAD of a dept (ie library) 
-- provide computer & AV technician support so that TLs don't have to be repair
people
--


Mar 22, 2010 10:39 PM


206 The Federal Govt should impose some standards and even direct funding to
support those standards because TL's have to fight for every dollar.


Mar 22, 2010 10:40 PM


207 Schools need a teacher librarian that has classroom experience, that can change
with the ever changing technology and be a leader within the school. A global
learning centre or library needs to be staffed with the most knowledgable people,
it needs to be run by a specialist.


Mar 22, 2010 10:40 PM


208 Decisions on staffing are made in schools. The Federal Government could try to
make qualified library staff in schools mandatory, but it would still depend on
budgets and priorities in schools. More money for library staff would be a good
start!


Mar 22, 2010 10:45 PM


209 Don't need Teacher-Librarian in the School Library's which size is less than 600
students. School Librarian have to be allowed to work collaborately with Learning
Support and IT Department. Experience is more important than teaching
qualification when running a school library.


Mar 22, 2010 10:51 PM


210 ensure the role is clearly defined and that allocated time for management, stock
take, etc is mandatary: co-operative and team teaching policies are required


Mar 22, 2010 11:03 PM


211 That teacher librarians be considered essential staffing in every primary,
secondary and central school. We are in the Information Age so specialist
information teachers are crucial to support the BER revolution and other
education programs the Government is and will be implementing. TLs are crucial
to alleviating the growing stresses classroom teachers face by collegially working
side by side with their colleagues for the benefit of their students. I for one feel
there is no problem with part of the TL role being RFF as it enables the TL to
understand their student clientele and to be able to create interesting information
literacy programs to work with the work done in the classrooms.


Mar 22, 2010 11:11 PM


212 We are a specialised profession that has been quiely developing a seperate set of
skills to teachers since the 80's.  We are Information Technologists who live in a
resource based world.  We manage, facilitate and encourage.  A fully functioning
Library and properly skilled librarian makes for a smoother running school.


Mar 22, 2010 11:20 PM
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213 Students need information literacy skills - teacher librarians are trained to teach
these. Teachers and teacher librarians can work together to meet the student
needs. TLs  have extensive knowledge of literature- this resource should be
tapped esp in relation to National Curriculum English.


Mar 22, 2010 11:22 PM


214 To visit schoolls amnd talk to T/Ls about what thery are doing, how they are
agents of change in schools and what role they play in developing literacy and
information skills and developing life-long learners


Mar 22, 2010 11:27 PM


215 Allocate dedicated funds to libraries. Broaden training. Allow for more inservices -
librarians need to network.


Mar 22, 2010 11:29 PM


216 Look into introducing a separate award for teacher librarians to be paid under
which is more than what regular teachers get paid, so the profession is seen as
more valued. 
Make it compulsory for some funding from governments to be used to refurbish
school libraries to bring them into the 21st century, rather than leave it up to
individual principals to decide!


Mar 22, 2010 11:34 PM


217 Ensure that schools continue to have a qualified TL. Include a specific category
for TLs wishing accreditation through the institute of teachers. At the moment they
seem to be excluded!


Mar 22, 2010 11:39 PM


218 Principals need to be targetted and trained in the value and use of school libraries
staffed by a trained teacher librarian as they set the tone for the school and if you
don't have a supportive principal then you're stymied in what you can achieve.


Mar 22, 2010 11:41 PM


219 All schools need to have at least one trained teacher librarian and students need
to have access to Web 2.0 tools


Mar 22, 2010 11:42 PM


220 This is a professional role. Teacher-Librarians require both curriculum and library
knowledge and should be seen as a crucial member of the school's staff. Their
knowledge and skills can enhance the use of resources and integration of both
ICT and paper resources into the teaching and learning program in the school.


Mar 22, 2010 11:43 PM


221 Mandatory acknowledgement that TLs are teachers entitled to the same
professional recognition and development as other teachers. Too often primary
TLs are not given permission to attend professional network meetings if they are
rostered on RFF. Other teachers seeking professional development are not
placed under such restraints. Changes in policy and curricula entitle classroom
teachers to attend information discussion/ sessions that seldom include TLs. This
occurred with the New HSC in NSW, so hope it won't occur with new National
Curriculum. It is critical that TLs are informed to be proactive and to optimise
services provided to schools. Library budgets in many schools are dismal and fail
to capitalise on catering to the information needs of the school.


Mar 22, 2010 11:46 PM


222 Listen to what current practitioners are saying about the value adding that library
trained staff can offer the school - before it is too late and they all retire!


Mar 23, 2010 12:03 AM


223 Undertake Action Research into the difference a Teacher Librarian makes when
collaboratively planning and teaching in the school.


Mar 23, 2010 12:16 AM


224 Ask students what they want from school libraries Mar 23, 2010 12:18 AM


225 The potential of the BER libraries will not be fulfilled without qualified library staff
in sufficient numbers to make the dream a reality.


Mar 23, 2010 12:47 AM


226 Define and outline the role of the TL within all levels of schooling, completely
remove TLs from RFF programs,


Mar 23, 2010 1:01 AM


227 Full time libraries in all schools.
Team teaching & CPPT rather than RFF.


Mar 23, 2010 1:07 AM


228 Every school is entitled to a Trained TL as additional to the staffing formula. They
should be available for all students and classes as needed and not bound by RFF
or other timetabled classes.
They should not be solely responsible for supervision of seniors on study periods.
There should also be some equity in budgets and support staff.


Mar 23, 2010 1:07 AM


229 If you are going to fund school libraries, you need to ensure there is a trained
professional in each library so it is run effectively.


Mar 23, 2010 1:11 AM
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230 RFF needs to be fully funded (including that of executive release and part-
time/job-share teachers so that RFF can be removed from the Library settting. We
would find much more flexibility with the Library timetable with no RFF and there
would be greater equity for students/teachers to avail themselves of the
opportunity to work together with a qualified experienced Teacher-Librarian and
integrate Library skills with classroom activities to the benefit of students.
Also, the ratio applied to students :Library days needs to be improved to allow
time for Teacher-Librarians to do their job well with reasonable time allocation. I
work extremely hard to offer excellent Library services to students and teachers
and more time would be wonderful. 
More clerical help is needed - perhaps an actual allocation for Library clerical
rather than often being at the head SASS discretion


Mar 23, 2010 1:12 AM


231 Some use of the media to reflect T/L's in a positive and essential light. There is a
lot of research that shows children who have T/L's do much better in all subjects,
across all levels of school. eg. Barbara Braxton's work; SLAV; etc.


Mar 23, 2010 1:19 AM


232 Investigate issues that may arise from the global budgetting trial in NSW Mar 23, 2010 1:22 AM


233 Commitment to employ properly qualified T/Ls in every school with an adequate
budget and support staff.  Public recognition of the important role T/Ls play in the
teaching and learning needs of students and staff. Libraries cannot be properly
resourced and managed and student taught key information and literacy skill, by
persons without qualifications as both a librarian and a teacher.


Mar 23, 2010 1:24 AM


234 Get the real picture of what is happening in schools, not just the multi-resourced
complexes of private education.


Mar 23, 2010 1:24 AM


235 To ensure that trained TLs are a part of every school
To ensure that adequate clerical assistance is provided so that TLs can be the
integral part of teaching and learning that they should be


Mar 23, 2010 1:25 AM


236 Clearly define the role. If this is done at school level then it should be done under
clear guidelines that facilitate negotiationrather than direction from supervisors.
Some principals can and do abuse the clause that refers to roles as
direlgated/directed by the principal. Librarians can feel powerless and disregarded
despite the extra qualification and skill sthey have obtained to be able to hole the
position.
Value the teaching skills and management skill sof these employees. Value the
resources and ensure information skills are formally taught at all school levels.


Mar 23, 2010 1:33 AM


237 Full time teacher librarian for each school
Full time library technician for each school
Teacher librarian not responsible for provision of RFF


Mar 23, 2010 1:55 AM


238 Read the reserach about the impact of libraries and TL in student academic
acheivement


Mar 23, 2010 1:57 AM


239 Employ more TLs, support their important role, realise the internet is not the be all
and end all of learning.


Mar 23, 2010 2:02 AM
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240 1. Recognise that teacher librarians roles are not those of a technician. 
2. Students must be taught how to use electronic resourses, as they do print, it is
not gained through use but must be overtly taught. The majority of students are
not capable of using the Internet effectively.
3. Print resources are still an important part of the eduation of the student should
we want these students to become effective learners and researchers.
4. The Internet is not the only answer!
5. Librarians work in isolation and do need to be supported through attending
local, state and national professional develpment days. Too often principals think,
incorrectly, that it is more important to keep a T/L at school to do RFF than to
allow them time for professional development.
6. Know that  many of the Deputys and Principals are bullies and mistreat the
person in the TL role. As the only TL in the school, there is no one else to really
understand the role and therefore others do not understand or sympathise with
your experiences. 
7. Work to creat an enviornment that encourages learning and an individual's
development rather than the current enviornment of fear of job loss, being under
appreciated and feel there is no support for the majority of the teacher librarians
within the education field.


Mar 23, 2010 2:14 AM


241 Key roles for TLs in each school, but differentiate between primary and
secondary.
All school libraries to be staffed by people with both teacher and librarian
qualifications.
Guaranteed management and admin support time, based on number of
students/classes.


Mar 23, 2010 2:14 AM


242 That any federal funding being made available for school libraries (including for
staffing - I'd love a qualified library technician here in a way similar to lab
attendants were appointed in high schools way back when in the 60s) be 'tagged'
so that it gets used for this purpose and not diverted to meet other agendas,
something which has become 'custom and practice' in far too many places, and
embargoed from 'school based management' decisions which would divert
resources away from this area.


Mar 23, 2010 2:15 AM


243 Education of Principals into the necessity and benefits of TLs,  Supply scholaships
to train interested teachers, make sure every school that has a library has access
to a trained teacher librarian.  More training for current teacher librarians who at
the moment organize their own training and inservice, With the National
curriculum - lets include teacher librarians and libraries as a neccessary part of
school life.


Mar 23, 2010 2:20 AM


244 I would like to see it have more of a clear role in the national curriculum Mar 23, 2010 2:23 AM


245 Change staffing formula to take account of the size variation and complexity of
school libraries and mandate adequate management time for the teacher-librarian
and appropriate clerical support.


Mar 23, 2010 2:30 AM


246 Acknowledgement ot the importance of TLs in the teaching of critical evaluation of
information in both print and electronic formats.


Mar 23, 2010 2:36 AM


247 I think the budget of each library is up to the discretion of the school principal or
management team, as are the resources available such as computers etc. This
makes libraries inequitable and each student should be offered the best available
resources AND teaching possible. By employing qualifed TEACHERS who are
also LIBRARY TRAINEED, students are given two areas of expertise and the
quality of teaching in information literacy and research is greatly enhanced. The
library is no longer a place just to browse books. The technological age has
turned it into a complete resource centre and the quality of the teaching should
benefit every student


Mar 23, 2010 2:55 AM


248 More time for techer librarians to perfo rm their nume rous tasks. Mar 23, 2010 3:16 AM


249 Fund a TL in every high school and at least .6 of one in the primary schools Mar 23, 2010 3:22 AM
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250 govt book grants provide a better book selection each year
a need to encourage existing teachers to become librarians 
promote librarians as information skills teachers


Mar 23, 2010 3:22 AM


251 I believe every school requires the services of a teacher-librarian. The suggestion
that the hours of the teacher-librarian would be reflected by the enrolment
numbers has always held value.


Mar 23, 2010 3:45 AM


252 Taking T-L's out of the teaching quota for a school
by funding such specialist staff separately.


Mar 23, 2010 3:46 AM


253 The role of teacher librarian should be seen as a valuable position and the library
as the 'hub' of any school. Private school T/Ls work in very different conditions.
They are usually full-time and have a full-time library assistant. State school
libraries are staffed on numbers of children in the school and the T/L struggles for
a library assistant for 1 day per week.


Mar 23, 2010 3:56 AM


254 Teacher-Librarians need to see themselves as teachers first. In my school I am a
member of the Teaching & Learning team which has written a Statement of
teaching and Learning, a Classroom Teacher Position Description and the
Teacher Appraisal Process. I never have to justify my existence


Mar 23, 2010 3:57 AM


255 Put more money into libraries and less into Collins class submarines. It's a much
better value investment for the nation.


Mar 23, 2010 4:00 AM


256 As per Q 13. Mar 23, 2010 4:00 AM


257 The Library is the heart of the school, the learning centre. The are extremely
important for information skills/ information literacy skills, encouraging readers and
lifelong learners.


Mar 23, 2010 4:01 AM


258 Consider employment of library technicians in schools instead of present reliance
on untrained & underskilled support staff. Teacher-librarians should not be
counted in school's teaching staff numbers, as school administrations too often
see t-ls as convenient bodies to slot into troublesome timetabling 'holes'.


Mar 23, 2010 4:05 AM


259 Compulsory staffing with qualified teacher-librarians. You have put money in to
build library buildings but you need qualified staff to make these more than a
building - libraries are more than book depositories. teacher-librarians make a
difference.


Mar 23, 2010 4:09 AM


260 That the Library is integral to learning and as such, should have guaranteed
continuing funding to support its programmes. The national Curriculum will mean
that there will be a complete change in the content of library resources and this
needs major government support.


Mar 23, 2010 4:09 AM


261 Fund and direct all schools to have a TL. Mar 23, 2010 4:11 AM


262 mandate staffing ratios of TLs to students e.g. 1 TL to 500 students and (support
staff) across the nation


Mar 23, 2010 4:12 AM


263 That the Federal governments favourable findings and promotion of the position of
TL will influence schools to develop a better understanding of the role and to
designate more funding towards adequate staffing.


Mar 23, 2010 4:21 AM


264 Principals should not have been allowed to make all the decisions. Mar 23, 2010 4:21 AM


265 More funding for training TLs and for resourcing State schools. Mar 23, 2010 4:23 AM


266 Staffing all the new or refurbished libraries is essential to get the most out of this
valuable resource. If literacy levels are to be raised each school (partic Primary)
need qualified staff to address problems in this area of curriculum.


Mar 23, 2010 4:25 AM


267 Mandate that all schools at primary and secondary levels have qualified teacher
librarians to staff the school library. Make funding available to have enough staff in
school libraries to allow all individual programs in schools run efficiently. Have
qualified ICT support staff in all schools to support the technology which is the
backbone of all school libraries currently and in the future. Ensure that all school
libraries have modern, efficient computer library systems.


Mar 23, 2010 4:30 AM


268 Adequate funding of resources in all schools: clear teaching conditions for Tls Mar 23, 2010 4:38 AM
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269 There should be a t/l in every school; librarians often take up the slack on such
issues as copyright, reliance on internet sources, information literacy.


Mar 23, 2010 4:48 AM


270 Creation of a Library syllabus, additional staffing with a set formula for Library
Officers. Additional staffing and funding when new programs are introduced.
Creation of a specialist role for IT so that the TL has a lesser role in the Admin
side.


Mar 23, 2010 4:49 AM


271 To provide more funding tied directly to the Library for the purchase of current
resource materials to support the curriculum. The cost of resources are
continually rising but our actual budgets are shrinking or spent on other curriculum
areas.


Mar 23, 2010 4:50 AM


272 Look into the areas of responsibility that a teacher-librarian has compared to a
classroom teacher and organise a pay structure to suit.  We may not have the
marking requirements of a Head of Department but in the Secondary school,
everything else is the same.  In fact, being responsible for the resource needs of
an entire school is an added responsibility that Heads of Department don't have.


Mar 23, 2010 4:51 AM


273 We have to make changes or will become the dinosaurs of the teaching
profession.


Mar 23, 2010 4:56 AM


274 To support the recruitment and further training of teacher-librarians with the
understanding that fully qualified teachers in this role can support the school
curriculum due to their expertise in the field and experience in the classroom.
This job cannot be adequately performed by individuals who have no classroom
experience or understanding of the curriculum.


Mar 23, 2010 4:56 AM


275 School libraries are the hub of the school community. They need to provide
access to a range of information resources (both print and online) and teach
students and staff when and how to use them effectively. TLs have an
indispensable role to play in developing students' traditional literacy and
information literacy skills, resourcing the curriculum, integrating new technologies
across the curriculum, collaborating with teachers in terms of planning, delivering
and assessing the curriculum, and contributing to teachers' professional
development. They also encourage students to read for pleasure as well as
information, and encourage them to develop a lifelong love of learning.


Mar 23, 2010 5:04 AM


276 TLs need appropriate SASS support  and autonomy to be able to put into practice
what is "best practice"and develop teaching programs as well as managing the
library


Mar 23, 2010 5:06 AM


277 School Libraries should be the learning hub of schools. It is wonderful that many
primary schools are being provided with dynamic and modern libraries but it is
essential that the professional who are managing these spaces have extensive
knowledge of research and information skills, the ability to integrate Web 2.0
technologies into teaching and learning and skills in developing lietarcy programs
toi support learning in the classroom.


Mar 23, 2010 5:11 AM


278 All Librarians, Teacher Librarians and other library staff be given a very specific
and detailed survey to complete in order to identify ways to adequately resource,
including monetary, human and otherwise, school libraries, for their successful
inclusion into the future education of our society.
School libraries receive a minimum set part of the school budget ie minimum 10%
of total budget is targetted to the library.
All School libraries be staffed with a trained teacher librarian who is not allocated
classes on their own  but is free to work with staff and students in a flexible
timetable situation as needed in order to maximise equity of access to the
resources to teach information literacy and have an information literate society.


Mar 23, 2010 5:12 AM


279 More money available to hire assistants. More time available off class to maintain
the library.


Mar 23, 2010 5:37 AM


280 Give the teacher librarian more rights and more autonomy. Educate principals and
deputies about the role. Pay us a head teacher salary - after all, we manage a
department - the Library.


Mar 23, 2010 5:47 AM
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281 Compulsory that all Teacher Librarian positions be filled by trained Teahcer
Librarians....Dentists don't deliver babies!


Mar 23, 2010 5:55 AM


282 Equip the next generation with competent readers and users of information Mar 23, 2010 5:55 AM


283 It's pointless building new libraries for schools throughout Australia if they are not
staffed by a minimum of one full time Teacher Librarian and a Library support
officer or clerical assistant. Modern school libraries are far too important and
valuable as educational resources to be simply "minded" by an untrained teacher
with no library qualifications; or worse, a library technician with no teaching
qualifications.


Mar 23, 2010 6:06 AM


284 Pay and conditions for teacher librarians need to be reflective of the their wide-
ranging skills and contributions to the learning outcomes of our children, at every
level. Staffing needs should be reviewed - there has to be a better formula than
the one in place for NSW DET senior schools, etc.Every Principal, of every
school, should be seen to value the role of the teacher librarian in their school,
and see a way forward to provide pathways for advancement where appropriate.


Mar 23, 2010 6:19 AM


285 We are important Mar 23, 2010 6:30 AM


286 Give us guidelines to teach by (not a syllabus embedded into every other syllabus
where we have to fgo looking), give us more money to resource properly, allocate
more RFF funding to schools so the TLs don't have to do RFF, they can go back
to team teaching.


Mar 23, 2010 6:44 AM


287 We need more money  due to increasing costs of everything and our budgets
keep dwindling


Mar 23, 2010 6:50 AM


288 Have in writing mandated guidelines (different for high sch and primary) that all
principals are to adhere to re collaboration, re administration time, re clerical
assistant time and re allocation of time for stocktake. A small school does not
necessarily have way less resources than a middle sized school. The govt also
needs to educate all teachers and principals that libraries are about books AND
technology. There are some principals who are denying the school a library
budget because they perceive the librarian isn't "computer literate enough" and
also believe all books are a thing of the past.  Their should be the capability to
mandate a minimum size of a current book collection, in line with syllabus
requirements, in a library so students have the best of both worlds for their
teaching and learning.


Mar 23, 2010 7:02 AM


289 ACKNOWLEDGE THE SKILLS AND EXPERTISE OF EFFECTIVE TEACHER
LIBRARIANS AND THE TEACHERS WITH WHOM THEY WORK.
UNDERSTAND THE ROLE OF THE LIBRARY AND THE LIBRARY
PROFESSIONALS IN THE CREATING OF LIFE LONG LEARNERS


Mar 23, 2010 7:19 AM


290 Schools should be advised/encouraged to employ qualified personnel. Librarians
as a position in each school , should have status and fair recompense. Progress
of curriculum delivery in schools would be enhances.


Mar 23, 2010 7:27 AM


291 More traing for WEB 2.0 Mar 23, 2010 7:41 AM


292 There is no point promoting reading - Premier's Reading Challenge -  without
supporting the people needed to make it run.  Funding resources /books are a
good start but valuing and funding the people who are needed to make it happen
shouldn't be an after thought.


Mar 23, 2010 7:46 AM


293 Create dedicated Teacher-librarian positions with at least one fulltime Library
Assistant in primary schools, funded directly by the Commonwealth with the
promise the funding not to be rescinded for at least 10 years.


Mar 23, 2010 8:41 AM
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294 1. Give the T/L the professional role to try to work at what needs to be done in a
library and not just teach classes all day while teachers mark homework, collect
photocopying etc etc.
2. Make a library (new) to accommodate all the stuff that goes into a school
library-it is NOT a Uni or public library!!!!
3. Bring back the money that went into supporting Australian authors/illustrators a
few years ago-this was greatly appreciated to boost collections with some
wonderful books etc.
4. Try supporting the CBCA during the Book Week time by having
authors/illustrators in the local/state/national media and not expect the T/Ls to
promote this event with little budgets, little time, often poor facilities and no one
else even knows what this is and why it is celebrated each year!!! Bookshops here
on the Gold Coast do not promote these books, no displays etc and it should not
be up to the primary T/Ls to promote literacy only!!!!!!!!!!!!!!!!!!!!!!!!!!!!


Mar 23, 2010 8:48 AM


295 Mandate that every school requires a teacher librarian; that a library should be
available/open to students every day of the school week and be staffed by
adequately trained school librarians; recognise the achievements/promotion of
literacy in schools through the participation in PRC, Readathons etc which is
through the auspices of the teacher librarian.


Mar 23, 2010 8:55 AM


296 Currently our role is too diverse. Personally I think literacy and developing a love
of reading is suffering as we have to take on more of a technology load. Either
more hours for TLs to fullfill all aspects of the role or other staff members to take
some of the load. Definately library staff need to be trained as not anyone can do
the job...it is much more complicated than it looks, thus we need a higher profile
and others need to understand our role better. There is never enough money
spent on libraries and resources although those lucky enough to get new K Rudd
libraries this year would be happy.


Mar 23, 2010 9:05 AM


297 Investigate what is really done in many school libraries, especially primary public
schools!


Mar 23, 2010 9:53 AM


298 Stipulate % of funding and time to be spent according to school numbers
Somehow acknowlege the time and funding spent on inservicing colleagues on
mandated online tools such as One School, webmail etc


Mar 23, 2010 10:00 AM


299 Literacy is the crux to all KLAs and teacher librarians are the best at promoting
reading for both learning and leisure. Most of us are passionate about our work.


Mar 23, 2010 10:09 AM


300 Teacher librarians should receive more library aide time to help maintain the day-
to-day running of the library so that they can be seen as professionals working
with teachers and students. 
Provide more professional inservicing and networking for t-ls so that they can
share and observe best practice. Since they work on their own within a school,
there is often noone to turn to for collegial support and ideas. The role needs to be
given more attention by the government to raise its profile and encourage others
to join the ranks, as well as make teachers see that we are a valuable and
worthwhile profession with complex roles and a wide variety of skills, knowledge
and expertise.


Mar 23, 2010 10:10 AM


301 Every school library should be staffed by qualified staff. Mar 23, 2010 10:14 AM


302 A review of actual practises in libraries & how libraries are being used & operated.
There is no use in having policies in place that are ignored by schools.  Teacher
Librarians cannot manage their libraries & teach information skills where they are
being used as merely providers of RFF & Executive Release.


Mar 23, 2010 10:19 AM


303 Give us the matching rights as an executive to match the responsibilities we hold
in schools. Give us constant and effective ICT training.


Mar 23, 2010 10:21 AM


304 Fully fund Teacher Librarians to fill teaching and resourcing areas in schools and
also adequately fund clerical staff for administrative support
Ensure all teacher librarians are given postgraduate training and ensure they are
recognised as leaders within the school community


Mar 23, 2010 10:26 AM


305 require the use of qualified staff in libraries and rmeove the 'babysitting' status
often used within timetabling - let us do what we are trained to do!


Mar 23, 2010 10:30 AM
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306 Read the ASLA research that shows how significant trained teacher-librarians are
in achieving student outcomes. Teacher- librariaians are curriculum based
professionals who work with staff and students in the curriculum. They are not
shelvers or books, They are not babysitters just there to give classroom teachers
some non-contact time.


They actually work with groups and individuals and they make a difference in
lives. They turn around peoples perceptions towards reading and research.


Mar 23, 2010 10:43 AM


307 The role of Teacher-Librarian is extremely broad and places huge demands on
staff who are often viewed as an "extra" who can be used for supervision at a
moments notice, are not replaced when they are sick or absent and these
activities devalue the important role that Teacher-Librarians play in schools.
Employ Teacher -Librarians in all schools and provide support staff to enable
them to work with other teachers / classes and students.  Value the role of T/L's.
Povide access to quality professional development opportunities and fund libraries
- in particular digital technology and library management systems that will
enhance students learning outcomes commensurate with the demands of living in
the 21st century.


Mar 23, 2010 11:03 AM


308 Value what we offer to students, staff and our wider communities. Libraries are
not just about housing books and retrieving information- the other services and
support we offer also make huge differences to lifelong learning.


Mar 23, 2010 11:03 AM


309 Take steps to make sure that qualified TLs remain in schools and are recruited
into positions that become available in schools. Ensure that schools provide
adequate funding for the maintenance of library programs and resources.
Continue to provide training for TLs in positions within schools to that they
maintain levels of qualifications and are not just classroom teachers having a
break form regular face to face teaching in a classroom, or teachers just waiting
till a classroom teaching position within the school comes along. Recognise TLs
as leaders in their field an in their schools.


Mar 23, 2010 11:38 AM


310 The position of TL is not guaranteed in teaching awards - we exist at the
principal's discretion. Not all principals are well educated in the need for TLs in
schools. The role of the TL needs to be formalised as a part of all school staffing
arrangements.


Mar 23, 2010 12:00 PM


311 Recognise the TL as a major contributer to the professional learning of the school
community. 
Support the TL with funding time and resources.
Make government funding consistent for all schools.


Mar 23, 2010 9:03 PM


312 Time/money that is targetted for resources and functioning of libraries instead of
at principals discretion with everything else going on in schools.


Mar 23, 2010 9:18 PM


313 If a school has a library - especially serving a population over 300 - then full time if
at all possible. Sharing a class and a library position is not the best use of time ,
effort or for the students.


Mar 23, 2010 9:47 PM


314 Staff school libraries with sufficient trained TLs and admin. staff to allow the
benefits of information and literacy specialists to be fully realised;
Make school library budgets more equitable - my budget is great because of an
affluent parent body NOT because of govt funding. 
Emphasise the benefits of learning to read rather than merely using technology for
the sake if it.


Mar 23, 2010 9:54 PM


315 We need to spell out the role of the T/L as distinct from other Library staff,
emphasizing the teaching role and explaining how this is more important than
ever in the age of the Internet.


Mar 23, 2010 10:19 PM


316 Ensure that a full-time properly qualified teacher librarian is employed in every
school. Ensure that the library is adequately staffed with qualified library aides,
and that enough time is allocated to the position to ensure that the job can be
done properly.


Mar 23, 2010 10:20 PM
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317 Library be given a more central role as key in the management of information
access and development of student learning. Libraries be valued as integral to
and the key manager of these matters, instead of somewhere to send students.


Mar 23, 2010 10:47 PM


318 Every school, no matter how small, must have a Teacher Librarian to facilitate and
support curriculum learning and individual interest needs.  The Teacher Librarian's
role in teaching children to access, organize and evaluate information is integral in
the school system.


Mar 23, 2010 10:52 PM


319 Ensure that in all states across Australia that it is mandatory for school libraries to
be staffed by qualified Teacher Librarians... not left to the whim of the School
Principal or State Government. The Teacher Librarians should be working in a
collaborative space thus additional teaching staff should be employed at schools
to provide RFF.


Mar 23, 2010 11:17 PM


320 1. Realistic budgets and a set amount (eg. so many thousands per 100 students)
that each school must assign to the library budget as currently schools assign
what they can but it is never enough and sometimes ridiculously low.
A national curriculum would enable TL's to collaborate more effectively as they
would have something teachers could relate to and identify with...a curriculum!
Periodic evaluations of role of library and TL and direction libraries should take.
Currently there is a huge technological revolution going on and I had to fight and
argue to have 6-8 computers/laptops placed in my library. Also our library still
stocks a huge amount of videos with little funding for new technological resources.
Periodic evaluations would force schools to develop their library according to
policy and guidelines.


Mar 23, 2010 11:33 PM


321 Make it policy for all schools to have teacher librarians. Mar 23, 2010 11:38 PM


322 Recognise the specialised role of Teacher/school librarians. Insist on having
suitably tertiary trained people running libraries. Make it mandatory so that
principals can't put an untrained teacher aide in charge of a library.


Mar 23, 2010 11:51 PM


323 *School LIbrary budgets need to be larger to properly support the purchase of
resources.
*Pay to reflect training and role (manager and teacher) - I can get more as an
library assistant in a government department than being a 5 year trained teacher
librarian.
*Library Assistance for the TL as it is a job that has 2 major roles teaching and
management of the collection.
*More relevant PD that is also provides funding to hire a relief teacher to replace
the TL.


Mar 24, 2010 12:05 AM


324 Can only speak for secondary schools. 
1. That support staff in libraries be based on a guaranteed formula (as it once
was), related to the school population. Perhaps a formula like the following. Under
500, support 0.8, 501-999 support 1.8, above 1000 support 2.0, plus extra 0.2 t-l
position for 1200+ students, guaranteed library position.
2. That the teacher-librarian be appointed as 1.2 above establishment, to allow for
a lunch break at no cost to a Principal in terms of staffing.


Mar 24, 2010 1:00 AM


325 That the T/Ls and their Libraries given a higher priority in the Curriculum
development to re-inforce the relevance of research skills and the information
process to underpin student learning.


Mar 24, 2010 1:32 AM


326 Greater training and resources Mar 24, 2010 1:56 AM


327 T/Ls are overworked and haphazardly assigned roles in schools that deter from
their function as a teacher Librarian. we need clear unambigous working
conditions that do not have to be negotiated or begged for at a school level as the
power imbalance in negotiating is always in the hands of the principal.


Mar 24, 2010 1:58 AM


328 Look into bringing in policy changes - see 13 Mar 24, 2010 2:05 AM


329 More clearly delineate roles and responsibilities, and then service them. Mar 24, 2010 2:06 AM


330 To consider carefully the important role of the T-L in the teaching and learning
programs of the school


Mar 24, 2010 2:07 AM
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331 Funding for books to encourage wide reading for enjoyment; funding for qualified
teaching and support staff


Mar 24, 2010 2:13 AM


332 I do my job to the best of my ability, and put in many more hours than are
allocated, however the role requires a full-time Teacher-Librarian to really do the
job successfully.


Mar 24, 2010 2:34 AM


333 Effective school teacher librarians have a unique role in promoting ICT's, working
with classes and developing independent learners. Govt. should acknowledge the
role teacher librarians have.


Mar 24, 2010 3:00 AM


334 That every school should have a qualified T/L. No one should have to teach RFF
and that all budgets should be tied to a fair and equitable per capita budget
regardless of the type of school ie private, state or other


Mar 24, 2010 3:14 AM


335 Value TLs, go into schools and find out what we are actually doing.  Some of us
are doing the jobs of three people (Head of Curriculum, T/Librarian and ICT)


Mar 24, 2010 3:19 AM


336 Use librarians as they are trained to be used, by providing schools with enough
money so that the school can use RFF in other areas.


Mar 24, 2010 3:32 AM


337 Some standards should be established for minimum qualification requirements for
eligibility to be employed as a teacher librarian. Staffing guidelines and ratios of
TLs and auxiliary library staff to students to be spelt out and insistence that
schools adhered to these recommendations.


Mar 24, 2010 3:47 AM


338 To value and build on one of the most important resources (the T/L) to improving
education standards.


Mar 24, 2010 3:49 AM


339 see q.13 Mar 24, 2010 4:00 AM


340 Give schools funding to have T/l's training and development and fund full time
teaching.


Mar 24, 2010 4:24 AM


341 Every school should have a  dedicated teacher librarian and the technical tools to
run it effectively. Proper library and information specific curriculum should
developed in consultation with teacher librarians as part of the national
Curriculum.


Mar 24, 2010 4:33 AM


342 Provide enough RFF funding so that TLs won't be asked to take RFF. 
Don't allow schools to replace their TL with other staff.
Insist that TLs be trained.
Value the position and see the advantage of specialised teaching towards student
learning


Mar 24, 2010 4:36 AM


343 Make funding available to contribute to gaining qualifications, making the role a
recognised Senior Teacher position that receives more wage than a classroom
teacher.


Mar 24, 2010 4:40 AM


344 Firstly, I would like to see an assessment of the value of databases for student
learning. Not just in terms of content, but also readability and ease of access for
students. this should be compared to books, as I feel this latter resource is now
undervalued. Secondly, I would like to see an audit of the various jobs done in
libraries and the development of staffing models reqired to do the tasks.


Mar 24, 2010 4:41 AM


345 These facilities need to be valued and promoted by federal Gov. Mar 24, 2010 5:10 AM


346 Professional acknowledgement that the role is a vital role in schools and needs a
specific type of person in the role. It is the 'hub' of the school and usually the place
where students go if they need help - socially and academically. Teacher-
librarians also need to be paid at a higher level, as they are responsible for the
supervision of staff as well as the management of various sources of information
and equiptment and the contribution to student ability to become lifelong learners
as they help students to gain the skills to locate and evaluate information, critical
to their development as knowledgable and informed citizens.


Mar 24, 2010 5:11 AM
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347 *Provide gov't schools with extra staff to provide RFF and not the librarian. This
would allow for co-operataive teaching of information skills and thus better
outcomes.
* Equitable library budgeting across schools
* Have trained librarians fill vacant library positions
*Provide more professional development for the ever changing T/L role.


Mar 24, 2010 5:23 AM


348 Study the research that highlights the benefits of have a fully-trained T/L in the
school library.
Lobby for flexible timetabling instead of RFF classes.
Lobby collaborative planning.
Include aspects of the school library in pre-service study courses.


Mar 24, 2010 5:34 AM


349 Start to recognise the library as the pivot point for the whole school - the place
where students like to spend time and learn without pressure or prejudice


Mar 24, 2010 6:40 AM


350 I feel that there is not enough on the ground support for Teacher/ Librarians. I
personally need much more office assistance in order to have the resources
accessioned and out on the shelves as soon as possible. This then would
facilitate the delivery of Information Literacy to both staff and students.  Primary
TLs in particular have one hand tied behind their backs as they endeavour to fulfil
multiple roles in a limited space of time 0.8 employment. As the person who is
responsible for purchasing, resourcing, teaching, supplying and teaching media,
stocktaking, culling, maintaining and a myriad of other tasks I feel that the current
situation where TLs are being dispensed with in some schools is a monumental
mistake as whilst the internet and its associated  media and benefits are
wonderful tools, they are simply another teaching tool. Libraries, books and other
ephemera will always have a value and must be maintained if we are to fulfil the
1977 general aims of education i.e. to educate the whole person, social,
emotional, physical and academic. We need to cater to the needs of all of society,
thus we need to maintain our libraries by continuing to employ TLs who have both
professional and life experience who can relate personally to both staff, students
and parents and can show empathy in times of confusion and frustration. Our
schools are filled with people not machines. whilst machines are fantastic
information gatherers, human beings are fantastic implementers.


Mar 24, 2010 9:17 AM


351 Presently the allocation of Teachers Librarians to schools in NSW is on the
number of classroom teachers. There is no acknowledgment of loading for
specialist teachers. There is also no loading for number of ESL or other special
need students. A min. of Library Assistant time also needs to be allocated rather
than at the Principal's discression.


Mar 24, 2010 10:06 AM


352 TLs are essential in our schools for providing information services to students and
staff and empowering them to become independent learners in the constantly
changing 21st Century. There must be qualified TLs in every school and a
program of collaborative teaching with the class teachers and TL working
together.


Mar 24, 2010 10:49 AM


353 That Trained T/L's add an extra demension within a school's community and
promote a love of quality Literature as a worthwhile pastime


Mar 24, 2010 3:01 PM


354 Support the school staffing allocation to include a trained teacher librarian - i.e.
the teacher librarian should be on every school staff


Mar 24, 2010 9:26 PM


355 Every primary school invewsts a huge amount of money in to the physical
resource of a library and a full time, trained teacher/librarian (training in both
fields) would have a huge impact on Literacy and technology skills. Large schools
often need an allocation above one full time person. Trained technical assistance
is another area. Reliance om volunteers to be able to do the job is extremely
unprofessional and reduces the value of the Teacher-Librarian in the eyes of the
community and other teachers. Do we ask teachers to have volunteers help to
complete their role? Assist yes but not to do the work of the teacher.


Mar 24, 2010 10:00 PM


356 The teacher librarian role should be valued at the school as  a trained T/L can
enhance the learning experience of both teachers and students


Mar 24, 2010 10:24 PM


357 Was any consideration given to the people who are affected by such an inquiry? Mar 24, 2010 11:18 PM
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358 Provision of designated funding for both the staffing and building of quality
collections including the implementation of 21st century technologies.
We are in serious danger of ending up with a large number of BER buildings
ineffectively used and stocked due to a lack of genral library funding and qualifies
library staff


Mar 24, 2010 11:59 PM


359 They are a valuable resource whose effect cannot be measured in a test but a
range of positives come out of their role and effect they have on children and their
attitude to learning and the pleasure they gain from reading.


Mar 25, 2010 12:45 AM


360 To make training and PD of teacher-librarians a priority. Mar 25, 2010 12:58 AM


361 Undertake a national study of higher education courses on offer in Australian
universities (LIS education).
Collect data on staffing levels of trained teacher librarians in secondary, and
particularly primary schools. 
Analyse the results of studies conducted in countries overseas proving schools
with properly resourced and staffed school libraries do have a positive outcome
on literacy testing results


Mar 25, 2010 1:02 AM


362 Carefully look at the duties of a TL. Without the proper training students' results
will be affected for the worse.


Mar 25, 2010 1:22 AM


363 Review use of T/L's in the RFF role. Eliminate discretionary use of position so all
know where they stand & what is allowed & not allowed.
- Improve the training for T/L in digital information skills.


Mar 25, 2010 1:23 AM


364 Support us in our rendeavours to facilitate learning in all areas of the curriculum Mar 25, 2010 1:34 AM


365 Recognition of the important educational role of the properly qualified TL.
Unqualified staff must commit to study to receive proper TL qualifications
Proper funding for libraries - possibly tied to student numbers
Proper level of staffing according to student/staff numbers


Mar 25, 2010 2:25 AM


366 Promote t/l  and ensure all schools have access to a t/l. Assist with funding for
training. Create database within Ed Queensland that actually list t/l's as t/l's not
just teachers.


Mar 25, 2010 2:31 AM


367 guidelines on staffing, teaching, budget, assistance, release time Mar 25, 2010 2:32 AM


368 1. Putting vast amounts of money into school libraries and school resources is
fantastic, but without the qualified personnel to manage the libraries and
collaborate with teachers, they will be under used and under valued. 
2. Take advice from authoritative bodies such as the Australian School Library
Association, the Children's Book Council of Australia and the Australian Library
and Information Association who have the documented evidence of how effective
Teacher Librarians are for student learning and adding value to eduaction in
general and to school comunities at large. 
3. Visit highly functioning school libraries who are lucky enough to have
dedicated, enthusiastic Teacher Librarians and see the wonderful work they do.
Then visit those poor unfortunate school where the TL has be 'relocated' to a
classroom and the library is managed by a hard working and keen 
(but  often untrained and unsupported) Library Officer. Compare the two for
effectiveness of eduaction programs. Which school would you like you child to
attend?


Mar 25, 2010 3:33 AM


369 It is absolutely essential that properly qualified teacher-librarians are in every
school library. If you are going to create Information Literate School Communities
where pupils not only have access to the Internet and other resources, but also
are taught effective and efficient ways to search, locate, use, present and
evaluate information then you need teacher-librarians with specialist skills to teach
these skills to pupils.


Mar 25, 2010 3:57 AM


370 More FTE for Teacher/Librarians.  Recognition of the work that Library Officers do
to fill the breach.


Mar 25, 2010 3:58 AM


371 It should be mandatory that there is a teacher librarian in every school. Mar 25, 2010 4:05 AM
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372 That decisions are based on evidence-based research and include the studies of
Lonsdale, Hay that highlight the link between positive academic achievement and
a strong library team lead by a qualified teacher librarian.


Mar 25, 2010 4:12 AM


373 As above:
1. Make qualifications in teaching and librarianship mandatory for all new TLs
employed in all schools nationally.
2.  Employ a qualified TL in every school.
3. Make Senior TL position in most schools Head of Library role with this teacher
part of the schools managment team. This recognises the extra responsibilities
this position holds.


Mar 25, 2010 4:18 AM


374 Ensure that t-l's are trained. At the moment many doing the job are part time
teachers or aides with no training. Increase the job status to at least subject co-
ordinator level. Ensure that pay is increased as well. Train principals in the value
of having a trained t-l. Literacy rates and academic performance are increased
when school libraries are staffed by trained people. Ensure that the library is
reserved for learning activities and not simply a place to which students who are
on spare or who are sick or whose teacher is away are sent. The t-l should not be
used as a substitute teacher to replace sick teachers. in other words promote the
professional status of teachers-librarian.


Mar 25, 2010 4:20 AM


375 It is absolutely mandatory to employ fully trained Teacher-Librarians in both
Secondary and Primary Schools.


Mar 25, 2010 4:20 AM


376 Employ full time qualified TLs in all schools.
TLs can be used to assist inteaching tecnology across KLAs
Ensure they ream teach to promote information skills and literacy in all KLAs and
assist classroom teachers to learn skills required.
Allocate a full time Teacher Librarian and 2 days per week for assistants as a
minimum.
Allow teacher librarians to be omitted from school playground rosters so libraries
can be opened in some breaks for greater access. Students who do not have
books or computers at home can have access to facilities and time to complete
homework and assignments.
Promote acceptance of teacher librarians as suitable candidates for Assistant
Principal and other promotional positions.
Unify the appointment and responsibilities of TLs in schools - remove Principal's
discretion. Allocate funding to allow for teacher librarians to be used to their full
potential and maximise learning for staff and students.
Out Teacher Librarian is currently filling another role in the school and we have
chosen to use a teacher tio fill this position. They work as release from face to
face (RFF) across sites and assit in other areas. We have NO clerical assistance
at all. DUe to split site there is no one free. There is no one trained as a library
clerical either.
Thank you


Mar 25, 2010 4:27 AM


377 Have clearer guidelines about the role of the TL. Increase administration time (the
percentage clearly stated). Market the position as a specialist teacher with
expertise in the integration and use of technology.


Mar 25, 2010 4:33 AM


378 Listen to what those at the coal face are saying and place the value on teacher
librarianship and school libraries that we deserve


Mar 25, 2010 4:37 AM


379 The greatest support for teachers in schools who are promoting and working
towards a fully literate society is to have the support, encouragement and
leadership of qualified and recognised teacher-librarians in their libraries/resource
centres. Providing IT facilities and buildings is pointless without the personnel to
run them effectively.


Mar 25, 2010 4:41 AM


380 Recognition of the skills and expertise of ALL teachers, including TLs. Proper
support of the TL position, not just facilities, computers etc.


Mar 25, 2010 4:52 AM


381 Continue to employ Teacher-librarians, Librarians, Library Assistants for all
Australian schools


Mar 25, 2010 4:57 AM
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382 Every school has an adequately resourced library, that includes the employment
of qualified and trained teacher-librarians and other library support staff.


Mar 25, 2010 5:07 AM


383 School Principals should be urged  to adopt in-house policies to support Tls on
their staff - eg promote their role.  Nine years ago I was harassed at a  Melbourne
independent secondary school,(connected to a certain minority Protestant church)
where  several staff held  negative  attitudes to the TLs  and their role. I have only
just received an apology from the employing body.


Mar 25, 2010 5:15 AM


384 Mandate standards of school library programs for each school, state and private,
and link this to funding.  ASLA standards provide guidelines.  Refer also to the
statistics and standards in USA, and the impetus happening there.  Then provide
funding for training for the demand which will follow automatically.  Much of the
training can be via distance online course work done concurrently with work when
existing teachers move into teacher librarianship positions.  Requires urgent
attention to overcome the ageing and imminent retirement of existing teacher
librarians.


Mar 25, 2010 5:19 AM


385 Recognise the importance of Inquiry and Information Literacy. It underpins so
many aspects of the national Curriculum, yet it is under staffed. Pragmatic
timetablers will always ignore the support roles if it is not mandated - and even
when it is!


Mar 25, 2010 5:47 AM


386 Formula for providing qualified personnel in school libraries. Compulsory
qualifeied staff in school libraries.


Mar 25, 2010 5:51 AM


387 Ratio of library staff to students Mar 25, 2010 5:57 AM


388 Preserve above establishment nature of T/L in high schools; change the ratio of
T/Ls to school population so that you need less than 1200 students before
qualifying for extra T/L allocation; get rid of requiremet for primary T/Ls to do RFF
so that they can do their job more effectively.


Mar 25, 2010 6:08 AM


389 It's vital that the complex role of a TL is made prominent. The importance of
teaching skills, knowledge and understanding that create life long learners. The
importance of literature to everyone's life and the impact it has on society.


Mar 25, 2010 6:53 AM


390 Support school libraries with access to grants targeting specific forward thinking
projects and technologies.


Mar 25, 2010 6:56 AM


391 Look at the research.  The studies done around the world and in Australia show
the quality of work of students in a school with a trained teacher librarian.


Mar 25, 2010 7:45 AM


392 Look at what TLs are doing and how they are preparing teachers and students for
the DER, like No other group of educators within schools are. Who else is doing
this? ICT managers? No. Admin staff? No. Regular teachers? No. TLs are the
only group educating students and staff with the skills to effectively use the IT at
pour disposal. Supplying computers is ok, but education in their effective use is
vital, but presently overlooked. Schools already have these specialists in their
ranks, They just need recognition and acknowledgement. Thank you.


Mar 25, 2010 8:26 AM


393 Read the ASLA statement that outlines the role of a teacher librarian. Mar 25, 2010 8:45 AM


394 Recognition of the need for qualified teacher librarians in all schools.
Recognition of the need for libraries to be funded adequately, particularly to
enable the National Curriculum to be resources.


Mar 25, 2010 9:07 AM


395 Case Study focus on school's with exemplary libraries and TL's
Community advocacy for literacy and the significant role libraries staffed by
qualified TL's make to student learning.
Pilot programs for a mentoring for TL's to optimise their performance.; Increased
opportunities to study;Proactive view to ensuring TL's near retirement age will be
replaced by a qualified TL; Capturing knowledge base we have before we 'lose' it.


Mar 25, 2010 9:20 AM


396 Each school needs a trained TL who is accepted by the staff as an equal and who
has something to offer and who wants to collaborate with staff for the good of the
students.


Mar 25, 2010 9:31 AM


397 There is substantive research out there, READ IT! Mar 25, 2010 10:49 AM
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398 Please look at differences between time/job allocations for primary school teacher
librarians compared to high school teacher librarians. Primary TL's plan & write full
programs that are submitted to principals. They also teach all classes, many
provide all relief from face to face teaching. The amount of administration time
provided is always 'at the discretion of the principal'. Some Primary school TL's
have as little as one hour per week to perform all administrative duties but are still
expected to run an efficient, up-dated vibrant library! Admin allocation time for all
TL's needs to be a directive to Principals. High school TL's don't 'program', don't
teach most of the time, have far greater clerical allocation per student ratio & don't
appear to have constant battles with Principals to justify admin time allowances to
do the job correctly & with pride.


Mar 25, 2010 11:10 AM


399 Create a library curriculum????  Our Libraries need more financial support for B
ooks and ICT resources.  Need better ICT resources to engage students
effectively in their Inquiry Based Learning.


Mar 25, 2010 11:24 AM


400 Believe the research which proves the positive impact of TLs wholeschool.  Go
into schools and see the work these professionals are doing.


Mar 25, 2010 12:32 PM


401 Scholarships for TL study for people showing desired attributes Mar 25, 2010 12:41 PM


402 Ask Politicians to learn about and be advocates to teacher librarians and
demonstrate to the community how vital they are in teaching and learning


Mar 25, 2010 1:20 PM


403 Focus on the need for additional TLs in Junior Schools. It is at this level that the
children really need instruction in information and literary skills prior to their more
independant studies of senior schooling.
A shortage of TLs cannot be addressed by just increasing library assistant time.
Skill sets are different and TLs need adequate admin time to manage the library,
lessons and negotiation with class teachers.


Mar 25, 2010 9:16 PM


404 Provide financial incentives for government schools to have trained teacher
librarians


Mar 25, 2010 9:39 PM


405 The funding that went to some schools for new libraries is all very well, but who is
going to look after the resources in the new libraries?  Not only this but who is
going to ensure that the staff and students get the 'most bang for their buck', ie.
who will ensure that resources are used to their full potential instead of
languishing on a dust covered shelf?  Who is going to ensure that students are
encouraged to become self seeking in their information needs and not only give
them skills that they will use for the rest of their lives but make sure those skills
are developed to their full potential?
Who can help to encourage, enthuse and inspire students to become life-long
learners?
Who has the skill, knowledge and drive to do this?
Properly trained Teacher Librarians and Library Technicians that's who!
Politicians seem to think they can throw some money at a problem and that will fix
it.  They need consultation with the people at grassroots level to ensure that any
money that is given is used to gain the most value.
I wonder how many of these new libraries that have been built are being used fully
as libraries.
Thankyou.
Jen Johnson,
Library Technician.


Mar 25, 2010 9:46 PM


406 To review the studies done into the value of properly staffed school libraries, to
investigate "best practice libraries" in Australia, and to ensure that State Govt
Education Depts properly fund school libraries so they are staffed with qualified
T/L's and adequately resourced.


Mar 25, 2010 10:10 PM


407 The importance of school libraries needs to be elevated as an efficient proactive
school library supports higher literacy levels in its' students


Mar 25, 2010 11:32 PM


408 as above Mar 25, 2010 11:36 PM


409 1. Realise the importance of the Teacher-Librarians to not only help with
information literacy but with literacy.  If a child cannot read they cannot use digital
resources effectively.


Mar 25, 2010 11:41 PM
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410 Government must firmly support T-l role, principals must firmly support t-l's (and
know what they do!)and not use them as fillers.


Mar 25, 2010 11:44 PM


411 as above Mar 25, 2010 11:46 PM


412 TL's are needed as professionals in school libraries to enhance learning,
encourage literacy, develop life long reading habits, provide professionally
selected resources for all KLA's,


Mar 25, 2010 11:48 PM


413 The government has recently spent a great deal of public money building up to
date new library resource centres and these need to managed by teacher-
librarians or rename them as - teaching resource managers?? 
Teacher-Librarians are very busy and are drawn into a lot of different areas and
so do not have time to lobby and promote what they do except with our own
parent communities.
Teacher librarians are teachers of literacy, ICT, integrated units and bring a great
deal of knowledge with resource development - resource based learning etc
They are vital in developing the curriculum - cooperatively planning and teaching
and often lead teaching teams in large schools to develop pedagogically sound
integrated units and English units. With the National Curriculum this is vital in
schools. I would also like it emphasised that


Mar 26, 2010 12:27 AM


414 The government has recently spent a great deal of public money building up to
date new library resource centres and these need to managed by teacher-
librarians or rename them as - teaching resource managers?? 
Teacher-Librarians are very busy and are drawn into a lot of different areas and
so do not have time to lobby and promote what they do except with our own
parent communities.
Teacher librarians are teachers of literacy, ICT, integrated units and bring a great
deal of knowledge with resource development - resource based learning etc
They are vital in developing the curriculum - cooperatively planning and teaching
and often lead teaching teams in large schools to develop pedagogically sound
integrated units and English units. With the National Curriculum this is vital in
schools. I would also like it emphasised that


Mar 26, 2010 12:27 AM


415 The Federal Government need to support the BER and the Natinal Curriculum by
ensuring that a qualified Teacher Librarian and Library Technician are attached to
all schools with a library so that they can be managed properly and so that
literature can promoted according to the new national Curriculum. Culture is built
on "story" ... we seem to have forgotten this very important part of our culture.
Elevate the TL position in each school to the HOD  Information Technology and
our  children will reap the reward. It is one thing to build a field but you need
someone to tend the crop.


Mar 26, 2010 12:36 AM


416 We need TL's to help children navigate through the plethora of on-line resources
available.


Mar 26, 2010 12:40 AM


417 Value the librarians as much if not more than the new BR buildings provided. A
building is of no value if there is not a trained person in it


Mar 26, 2010 12:54 AM


418 We need proper budgets to purchase resources for students, budgets for furniture
as well. I want my profession back.


Mar 26, 2010 1:08 AM


419 More help is needed to support ongoing IT problems in the rural, isolated country
areas.


Mar 26, 2010 1:10 AM


420 Bring multiliteracies into the library.  Grant funding for training into digital media
that is applicable to literature in all its forms.  Value the teacher-librarian, value the
librarian, and value the technician.


Mar 26, 2010 1:32 AM


421 Survey all libraries in all schools in repect to funding all aspects - staffing,
resources and equality within all sectors.


Mar 26, 2010 2:27 AM


422 Libraries are an integral part of schools and must be funded.  For many children
this is the only place they can access quality books for pleasure, enjoyment,
information,recreation and relaxation.  Doesn't everyone deserve to experience
that pleasure of looking at new books when they are displayed.


Mar 26, 2010 2:47 AM
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423 There should be at least one qualified TL in every school and the universities that
are training teacher should include in some part in the training about the role of
the TL and the government should also promote the inportance of the TL to help
our students become life long learners.


Mar 26, 2010 3:12 AM


424 mandatory library skills in each subject  to be intergrated into 50% of research
topics and assignments to be supervised by the librarian.


Mar 26, 2010 4:43 AM


425 Effective teaher-librarians are people who see their role as facilitators, supporting
student learning in a variety of ways.  School libraries are no longer quiet places
housing dusty books but rather dynamic places of learning.  Teaching students
(and staff) how to effectively utilize a wide range of resources to answer their
information needs is vital in a world that is in information overload.  We cannot
assume that students can handle this mass of information just because they
spend a lot of time on their computers.  We need specialists who are able to equip
students with the tools to evaluate and filter the abundance of information that is
constantly present in our lives.  We need the government inquiry to recognise the
importance of this role and give appropriate support both for staff and resources.
For libraries to carry out this role with minimal staff - both teacher-librarians and
support staff - is impossible.  Time and resources are vital if we are to support our
students and future generations.


Mar 26, 2010 4:58 AM


426 absolutely need teacher/librarians to run and manage libraries and/or resources Mar 26, 2010 5:35 AM


427 Acknowledge the skills of teacher librarians and create a role that is not factored
into the teacher contact ratio for school staffing but as a permanent teaching
position in relation to student numbers.


Mar 26, 2010 6:53 AM


428 Offer more training for teacher librarians with job prospects.
Provide discrete funding for school libraries.


Mar 26, 2010 6:53 AM


429 Primary school libraries can be managed with library technicians but more hours.
I know so many who undertake work in their own time because they cannot
manage on the hours given by the school.
Depends on the qualification of staff employed at schools as well.  Some teachers
would have more IT skills than teacher librarians what skills will they
provide...bigger High Schools yes and definitely Colleges


Mar 26, 2010 7:33 AM


430 Dying profession.  Butvast resources of money still put into this area. Chn need to
be prepared for information literacy and encouraged to develop life long reading
habits.


Mar 26, 2010 8:59 AM


431 To continue the focus on libraries and literacy. If schools are to improve the
literacy of the students then the school needs to have an active and engaging
library to provide direction amd support for the literacy programs for the school.


Mar 26, 2010 1:53 PM


432 Recognise the diffeernce having a qualified teacher librarian makes to student
learning


Mar 26, 2010 8:42 PM


433 Librarians are much more than people who order books for the library and put
books back on shelves. For the job of creating life long learners who else is better
placed to help guide the school staff and students in this exceptional quest.


Mar 26, 2010 9:05 PM


434 Ascertain that every school library has a trained teacher librarian working in the
library and only part time where enrolments are small. 
Get rid of this current situation where library technicians, IT specialists and
classroom teachers are seconded to operate school libraries.


Mar 27, 2010 12:02 AM


435 -clear duty statement of role
-promote importance/value of school libraries intregal to school community for
students/teachers
-networks within/outside the school eg. public libraries
-fostering the diversity of learning styles and learners
-adequate resourcing to provide equal opportunites to access information
-opportunities for PD, especially IT innovations
-promote/encourage appreciation of reading/literature
-promote intergration of information literacy skills into curriculum programs


Mar 27, 2010 2:27 AM
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436 Librarians are often at the forefront of new technologies eg Web 2.0 and are able
to offer a wide variety of programs as they are less bound by curriculum
frameworks. Librarians are essential to fostering both a love of reading within
students and helping students with low literacy levels to succeed in their schooling
and in life. The support that Librarians can give teachers in resourcing their
curriculum and in helping students to understand, create and respond to this
curriculum is immense.


Mar 27, 2010 4:48 AM


437 Separate grants to be spent just on school libraries-- the BER blurred the
distinction-- any school without a hall would go for a hall before a library! The old
commonwealth grants profiled libraries( but then schools didn't budget extra--
relied on the govt grant)but it needed improvemnt too. I think the 30 year cycle
maybe starting again as I see schools without trained people building new
libraries


Mar 27, 2010 9:21 PM


438 Remove the threat that our positions could be abolished as has happened in Vic,
Tas, WA, NT etc and overseas.
Mandate that all schools will have a teacher-librarian position.


Mar 27, 2010 10:33 PM


439 Providing a Library is NOT enough!  It needs a trained TL and adequate Library
staff to manage the Library resources and programs
Trained TLs should be in every school.  They should not be part of the staffing,
but allocated according to the size of the school.
Library budgets need to be monitored to ensure they can effectively resource the
school's teaching and learning needs
TLs like classroom teachers need access to regular and relevant Professional
Development


Mar 28, 2010 12:01 AM


440 Without well resourced and managed school libraries, school resources quickly
fall into disarray and end up becoming a great loss of expenditure. TL's are the
main support group in the school to the whole school staff from teachers to
ancillary staff. Working in 6 schools I have seen the difference between a school
without a TL to that with one and I know which one I would prefer my child to go
to.


Mar 28, 2010 12:40 AM


441 Insist that ALL school libraries must be fully staffed by qualified TL and adequate
aide time.  TL staffing allocation to be mandatory rather than allocated by school
administration out of flexible teaching time.


Mar 28, 2010 1:21 AM


442 There must be legislation to formalize a commitment to school library staffing and
funding. In this 21st century we cannot continue to 'do' what we did in the previous
decades. Our children, our schools, deserve smart, balanced, well funded
information literacy programs and adequate library staffing levels with qualified
teacher librarians.


Mar 28, 2010 2:27 AM


443 Provide funding for a fully trained teacher librarian in every school and that this
funding is only to be used for a "trained" teacher/librarian ie one who has dual
qualifications. this funding to be oputside the normal funding for teaches per
school.


Mar 28, 2010 2:55 AM


444 They need to read publications such as "Learning for the Future. Developing
Information Services in Australian schools", Second Edition
Author: Australian Library and Information Association and Australian School
Library Association.  The recommendations in this publication would advise the
government in their future directions with respect to school libraries and teacher
librarians.


Mar 28, 2010 3:17 AM


445 Make it mandatory that schools employ qualified tls and encourage them to work
with staff. Make sure libraries are well funded to develop both their physical and
online collections.


Mar 28, 2010 5:23 AM


446 That the Resource Centre(Library) is the centre of a school. It supports the
learning and teaching of a school. High quality resources managed, updated and
distributed correctly enhances the school programs.


Mar 28, 2010 5:47 AM


447 Consider combining the role with ICT and resource lots of PD in each area. Mar 28, 2010 6:04 AM
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448 Put professional staff in School Libraries, and give them job security. Give
continued training to them so that they are kept uo to date with  appropriate
innovations and give them the role (and Time and money ) to inservice the whole
school community.


Mar 28, 2010 7:56 AM


449 Have an Australia wide standard and role description so teachers cannot merely
"fill in" in a T-L position. Take the T-L staffing out of the sphere of principal
dominance. Fund more hands on Grad. Dip courses for interested practising
teachers in each state.


Mar 28, 2010 7:59 AM


450 We need to team teach with classroom teachers, not be RFF teachers and we
need to have more clerical help.


Mar 28, 2010 9:34 AM


451 Essential part of a school Mar 28, 2010 11:12 AM


452 What is the point of providing all these wonderful new buildings if you don't
provide TLs to staff them and maximize the potential of these spaces?  It's like
providing computers to schools without technical support personnel or training
programs.
TLs can provide a massive boost to a school's literacy program, so schools need
to be allocated more funding to employ full-time TLs.


Mar 28, 2010 11:52 AM


453 Library lesson time should not be non-contact time for class teachers otherwise
teaching of skills become isolated and pointless


Mar 28, 2010 12:55 PM


454 Teacher Librarians have an incredible breadth of knowledge and an overview of
the whole school, the curricula, staff and student needs.  Their position is being
undervalued by making secondary TLs spend their time as child minders for
senior students who have to stay at school until at least age 17, and who spend
their free/study periods in the library; and in primary schools the use of TLs to
provide relief from face to face teaching for the other members of staff also
detracts from opportunities for the TL and teaching staff to collaboratively work
together on units of work for classes and year groups.  The Teacher Librarian is
both a teacher and a librarian with a budget, in most cases, that is larger than
most faculty groups.  S/he not only purchases and manages resources, but is
responsible for the day to day running of the library including duties of clerical staff
and volunteers.  The position of TL should be equivalent to an executive position
and paid accordingly.  The position needs to be valued by Principals so that this
filters down through executive staff to other teachers.  The TL is usually the only
one in the school so s/he can often be on the outer if s/he is not proactive and
perhaps new to the position.  In teacher training courses it would be a great idea if
trainees were given some insight into the role of the TL, collaborative planning
and endless possibilities that are available when TLs and teachers work together
to improve the learning of their students.


Mar 28, 2010 11:13 PM


455 1. Insist that every new library they have spent all that money building is staffed
by a trained T-L. (Otherwise, they may have a lot of big building full of resources
that noone knows is there or alternativley, a very big computer lab.) 2. Subsidise
training for classroom teachers to become qualified T-Ls.


Mar 28, 2010 11:29 PM


456 Consider the need to have fully qualified teachers who are also well trained in
Librarianship to work with school communities to run more efficient school
libraries.


Mar 28, 2010 11:33 PM


457 This is a specialised area, to expect teachers, who are already expected to be all
things to all children to take on another role is ridiculous. The old system of
training specialised teachers works best.


Mar 28, 2010 11:38 PM


458 supply extra funding and time to adequatley staff school libraries Mar 29, 2010 12:46 AM


459 Improve the training of Library staff.  Give them more responsibility and increase
the budget substantially.


Mar 29, 2010 12:49 AM


460 Knowledge is the future of our country. School children are not getting the broad
spectrum of sourcing knowledge. Seeking knowledge seems to be directed to
Google Search.  This saddens me.  Libraries can teach a multitude of other ways
to tap into learning skills.


Mar 29, 2010 12:58 AM
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461 Teacher-librarians should most definitely be part of High School staffing, students
need to learn researching skills that will help them through high school to tertiary
and beyond!


Mar 29, 2010 1:06 AM


462 More recognition for current library staff. I have been in this position for 12 years
and now take on the duties of the long departed library teacher as well as my own
duties.


Mar 29, 2010 1:07 AM


463 School libraries should be staffed every day of the week. Mar 29, 2010 1:23 AM


464 School libraries and teacher librarians need to better supported so that adequate
resources and time are available for resources and facilities to be maximized.


Mar 29, 2010 1:25 AM


465 to see the TL as a specialised resource who uses IT and Inquiry based learning
that assists students with a broad skills base that is lifelong and transferable to all
aspects of learning; provides students with a broader and diverse expereince of
how learning is imparted


Mar 29, 2010 1:28 AM


466 Take librarians out of the RFF equation and allow teachers and librarians to work
co-operatively to enhance learning outcomes.  Standardise budgets and admin
help throughout all school libraries and take away principal discretion clauses.


Mar 29, 2010 2:04 AM


467 Need to set information literacy as a priority.
Obtain data on information literacy, whether students are prepared for 2ndary
school.
Provide curriculum or list of outcomes re library skills
Provide teaching resources for teaching library skills
Provide advisory service to library staff for setting visions, selecting resources
Provide PD and training on technology, new information media, teaching library
skills etc
Provide funding to allow schools to upgrade their technology and information
media


Mar 29, 2010 2:04 AM


468 teacher librarians are invaluable in supporting the teaching of curriculum and
particularly in the support of literacy in primary schools in particular.


Mar 29, 2010 3:22 AM


469 TL in library or at minimim Library Techs employed NOT untrained library Officers Mar 29, 2010 3:28 AM


470 As library officers we are working the role of a library teacher and are over worked
and under paid for what we do. You could listen to us and give us what we
deserve.


Mar 29, 2010 3:46 AM


471 More funding into training teacher libraians and also continued training
courses.More promotion of the importance of the role of the teacher librarian in
schools and to encourage new teachers to want to take on teacher librarian
training.


Mar 29, 2010 3:55 AM


472 mORE STATUS, MORE SUPPORT IN SCHOOLS FROM LEADERSHIP Mar 29, 2010 4:17 AM


473 http://hubinfo.wordpress.com/ 
this website 'The Hub" contains a great list - please use it.


Mar 29, 2010 4:22 AM


474 The SACE Research project requires skills in research and information literacy
that students do not have and teachers are not encouraged to embed into the
curriculum.


Mar 29, 2010 4:35 AM


475 Every school should have a teacher librarian and there should be proper funding
available for resources


Mar 29, 2010 4:38 AM


476 books are important and children need to read  and comprehend more than
anything else.


Mar 29, 2010 4:54 AM


477 Value the expertise of the knowledge and information specialists. Mar 29, 2010 5:17 AM


478 Stop tls teaching RFF; more universities undertaking tl
training/awareness/understanding with university students; ensure ALL schools
(no matter how small their tl allocation is) have access to a qualified tl; ensure that
Principals and other Exec have a strong understanding of the role of tls


Mar 29, 2010 5:38 AM


479 Monies are allocated to IT budgets but replacement of books for the past 5 years
has been nil.


Mar 29, 2010 6:45 AM


480 Suupply and Promote them Mar 29, 2010 6:53 AM
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481 School libraries need trained teacher librarians who are up to date with latest ICT
and philosophies on the part school libraries need to play in the school culture.Go
to Stephen Heppels website http//www.heppelltv for a fabulous video which
promotes the value of good school libraries and library staff. The Government is
investing lots of money in building new libraries in primary schools. Insist that
these be staffed by well trained teacher-librarians.


Mar 29, 2010 7:20 AM


482 Support more teachers to be trained into the position Mar 29, 2010 10:13 AM


483 Work out what focus teacher librarians should have. Do you want us to equip
students and staff with lifetime informtion literacy skills and a love of learning and
reading or do you want us to be a stop gap in the timetable?


Mar 29, 2010 10:13 AM


484 Invest in the future of our students by providing real support. Teacher-Librarians
are specialist teachers with classroom experience and a passion for empowering
students with a thirst for knowledge, a love of literature and the skills to succeed in
a world of emerging technologies. Our staff and students deserve the best support
from the best people for the job... trained Teacher-Librarians.


Mar 29, 2010 10:41 AM


485 That students can all find much information online but that it takes a good T/L or
information manager to guide students in finding relevant, appropriate and
suitable information in a much shorter period of time.


Mar 29, 2010 11:41 AM


486 Increase funding to school libraries, ensure universities continue to provide
training for teacher librarians, work to raise profile of the importance of school
libraries and qualified staff to work in them. Ensure that technology is provided for
school libraries.


Mar 29, 2010 11:50 AM


487 To ensure that the money spent on providing libraries is not wasted because they
are not being used or staffed effectively.
To ensure that there is a national approach to the provision of teacher librarians
and support staff so children don't miss out because they are in a different state or
system
To ensure teacher librarians are trained to provide students and staff with the
support they need to develop the skills of life long learning


Mar 29, 2010 12:01 PM


488 promote importance of libraries - train all teachers in importance of using their
specialist teacher - librarian  they can not do it themselves - they need a
specialist!


Mar 29, 2010 9:04 PM


489 Acknowledge the unique skills and experience TLs have and their invaluable
contribution toward teaching students to be lifelong learners and technologically
literate.


Mar 29, 2010 9:55 PM


490 The government has invested a lot of money into the infrastructure of new
libraries. These libraies need to be administered by specially trained staffed. In my
opinion that person is a TEACHER-LIBRARIAN.


Mar 29, 2010 10:01 PM


491 Make a well funded, staffed and equipped library a fundamental part of every
Australian child's school life


Mar 29, 2010 10:26 PM


492 All schools should have a mandated position for a T/L and ONLY qualified T/Ls in
those positions -any teachers acting as a T/L MUST make a commitment to
become qualified. Teachers in T/L positions SHOULD NOT CALL THEMSELVES
TEACHER-LIBRARIANS IT DEVALUES THE PROFESSION!!!!!!!


Mar 29, 2010 10:29 PM


493 Poor MORE money into TLs .. the dynamic power force keeping the school
'together'


Mar 29, 2010 10:29 PM


494 Talk to the school which value the position as well as those that have chosen to
not appoint a trained person and compare.


Mar 29, 2010 10:51 PM


495 I believe teachers in a library management position can contribute in a positive
way to students learning and research skills. people in such positions should be
given regular, up to date professional development.


Mar 29, 2010 10:54 PM


496 I beleive you do not have to have a teacher Qaul. but a library qual. should be
mandatory


Mar 29, 2010 11:16 PM


497 Raise the profile and importance of the Teacher Librarian!! Mar 29, 2010 11:17 PM
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498 Give them the results of comparative studies of Australian schools in various
sectors (these might have to be done first), those with an active Teacher Library
involved in cooperative teaching with classroom teachers and in the
encouragement and promotion of reading and a love of books and learning versus
those where the role fo Teacher Librarian has been reduced. Tell them that the
physical presence of computer technology is just the infrastructure. The value
gained from computer technology, as from a well stocked hard-copy library
collection, depends very much on the personal support and guidance provided by
a trained Teacher Librarian and library staff who work alongside students and
teachers. The huge and ever increasing demand placed on classroom teachers to
prepare students for so many life skills, and the fact that reading is being
squeezed out of the curriculum by political decisions to give more responsibility to
teachers, and the significant assistance which an actively-involved teacher
Librarian can contribute to literacy levels through the provision of a book and
multimedia resource collection and the promotion of books and reading. Show
photos of these happening and students testimonies of the impact of a
relationship with library staff on their learnin, motivation, success.


Mar 29, 2010 11:26 PM


499 Instead of just plonking a new building in the school grounds, ask us for our input -
get information from the people who know the school and who know what
resources are most needed.


Mar 29, 2010 11:43 PM


500 ? Mar 29, 2010 11:51 PM


501 Investigate the full amount of duties performed by library staff.  Look at correlation
between literacy levels and well staffed libraries with fully qualified staff (not just
current levels but improvement trends).  Look at work loads of teacher librarians
and pay rates in relation to work load - roles, tasks and expectations.  Look at the
issue of ICT inschools, often it the teacher librarian teaching ICTS and Web 2
tools in schools.  Teacher librarians are seen as managers or school leaders but
are not paid accordingly or qualified accordingly.  Look at training and
development trends for teacher librarians and other library staff - this can mean a
huge workload and very high expectations on library staff to keep up to date with
practices and ICT learning, often with limited hours and support to do it.


Mar 30, 2010 12:21 AM


502 Make the position of Teacher/Librarian one of higher necessity in schools with a
clearer set of expectations for how they operate.


Mar 30, 2010 12:23 AM


503 make the teacher-aide position a specialised one and permanent too. Mar 30, 2010 12:41 AM


504 ? Mar 30, 2010 12:44 AM


505 Improve staffing of school libraries.Principals that choose not to replace teacher
librarians when teaching, sick or on leave are part of the problem as the library is
closed. Educate admin staff on the role of the teacher librarian - we are not
student babysitters - we are constantly multi-tasking. 
Support staff need to be fulltime - more tasks are put on staff but hours are cut.
Older libraries need funding to renovate for new technologies - remove asbestos
so cabling can be done.


Mar 30, 2010 12:47 AM


506 School libraries and teacher-librarians are a vital in the development of literacy
and research skills.  The reduction of library aid and t-l time in schools will have a
significant impact on students and teachers.


Mar 30, 2010 12:48 AM


507 A fully staffed library will always be better than one that just functions, doing the
best it can with the time allocated.


Mar 30, 2010 1:06 AM


508 School libraries are a specialist unit and can not run efficiently without a qualified
person.  An SSO is not who should be running a school library.  The new SACE
incorporates a research project, so now more than ever students need the skills to
become independant lifelong learners and be information literate.


Mar 30, 2010 1:22 AM
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509 The Ed Dept (well, Queenslands anyway) needs to appoint Teacher/Librarians to
schools as supernumeraries. At present, the T/L is paart of the general staffing
and is assigned by the schools "at the Principal's discretion" and so they can be
used in any other capacity that the Principal wants, thus losing the expertise that
the T/L has. If the Govt is serious about raising the Literacy and Numeracy levels
of the state, they have to be serious about staffing school libraries with committed,
trained T/Ls.


Mar 30, 2010 1:43 AM


510 Employ a trained teacher librarian in every school and utilise them appropriately! Mar 30, 2010 2:20 AM


511 Full-time TLs in all primary schools with no responsibility for RFF Mar 30, 2010 4:06 AM


512 To publicise and promote to educators and the public what an important and
integral part of any school we are.


Mar 30, 2010 4:36 AM


513 If the library is valued and appropriate people chosen to work in it, then it will be
seen as a valuable position. We don't just need 'more' TLs, we need the right sort
of TLs. Extra pay for extra relevant study would be great as well.


Mar 30, 2010 6:56 AM


514 MORE FUNDS TO PURCHASE LIBRARY ITEMS AND ALLOWANCE FOR A
TEACHER LIBRARIAN


Mar 30, 2010 7:13 AM


515 What point is there in investing millions in the hardware and not having the
software to run it? Libraries mean nothing, without trained personnel to run them!
It's like giving everyone an information overload, without a gps!


Mar 30, 2010 7:37 AM


516 It is tokenistic and naive to assert that the mere construction of a physical library
building is suffiient to yield any meaningful, tangible educational outcome.  This is
a first step which must be backed up by a commensurate commitment to the
human resourcing of these facilities.


Mar 30, 2010 8:08 AM


517 Mandate that each school should employ a trained teacher-librarian for the
appropriate time per week.


Mar 30, 2010 9:22 AM


518 1.  Address the lack of training available through the DET for temporary/casual
employees looking for permanent teacher/librarian positions.
2.  Ensure DET has schools inside the library NOT the library inside the school
(James Henri)
3.  Collaborative teaching for library lessons only NOT RFF.
4.  RFF/Admin allocations published and equal across all schools (not to the
discretion of the Principal).
5.  Digital Literacy, Web2.0 tools, Software and Hardware to be available in all
libraries - eg. IWBs, Microphone/Headphone headsets, laptops for
circulation/stocktake etc.


Mar 30, 2010 10:51 AM


519 Ask parents what they want for their child from a school library. In addition to a
well-stocked, attractive library with age appropriate resources that have been
selected by a professional educator with the needs of their child in mind, they will
tell you that they also want someone who will provide quality programs, support
and advice that will inspire their child to become a keen reader who enjoys and
values books. They will also want their child to know how to make the best
possible use of their school library to do research for assignments and other class
work using a wide range of resources, thereby ensuring that their child develops
the skills necessary for them to become independent learners. Who better to meet
these needs than a dual qualified Teacher librarian, who can provide sound,
educational resources and programs, utilise their professional expertise in library
management and share their enthusiasm for books and the importance of reading
with their students.


Mar 30, 2010 2:20 PM


520 Please pay for the up-graded training and profile of teacher librarians in Australia,
so that every primary & high school library you build is fully staffed. With the
National Curriculum roll out and subsequent re-structure of school curriculum,
time is of the essence! The TL is the only qualified educator trained to
cooperatively plan with teachers and source quality academic material quickly!


Mar 30, 2010 11:09 PM
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521 Recognise the work of TLs in something like a national curriculum syllabus so that
it is uniform across schools. e.g All My Own Work programme in NSW


Design mandated literacy skills in subject areas to require TL involvement


Mar 30, 2010 11:14 PM


522 Training principals how better to use their human resources and have an
integrated approach. The whole curriculum pressures on teachers need to be
alleviated by providing more aide time in general.  Provide teachers with a
planning day once a term rather then TL NCT or the pressure to provide weekly
NCT.  More can be achieved in a day than in 30 mins


Mar 30, 2010 11:32 PM


523 Provision for personal growth and development within in the system is necessary.
Schools that employ trained teacher-librarians benifit the students, the teachers
and the wider community.


Mar 31, 2010 12:03 AM


524 Schools need a teacher librarian. Don't make them part of the full time
equivalency allocation to schools where principals juggle numbers to do away with
the position all together. This has occurred in many schools in my region.


Mar 31, 2010 12:05 AM


525 They should make it a priority - to much time and money is spent on languages
and 'fitness'.  These subjects could be studied after school hours if the student is
interested in them !


Mar 31, 2010 12:40 AM


526 Lower the bands numbers for allocating Teacher-librarians to schools or more
clerical help to release T/L for curriculum activities. Release from RFF.


Mar 31, 2010 1:40 AM


527 Collecting data very similar to this survey as well as listing IT equipment, facilities
and services offered.


Mar 31, 2010 2:17 AM


528 SEE ABOVE. If the positions were available, teachers would be happy to train up
to fill them!!!


Mar 31, 2010 2:37 AM


529 Libraries & TL are very important. Literacy levels would be lower with out
libraries.Libraries are very useful for students to complete assignments & other
studies.


Mar 31, 2010 2:57 AM


530 Libraries and teacher librarians are very important and shouldn't be done away
with.  Research data suggests that students don't succeed as well without TLs
and properly resourced libraries to lift literacy levels.


Mar 31, 2010 2:57 AM


531 T/Ls support the whole school in many ways, we are the behind the scenes,
affective domain and mentors for the entire school


Mar 31, 2010 3:26 AM


532 Building libraries is a great start but in order to get the best value for the money
you need a qualified Teacher Librarian in charge of the library.This is because a
TL has  dual qualifications in teaching and librarianship.This person has an
understanding of the curriculum needs and is  able to get resourses that are
current and useful for the teachers.They are able to teach the students  a program
of sequential information skills which compliment what is happening in  the
classroom and have an understanding of how to run a libray.For the best value for
money and the best outcome for the school you need a Teacher Librarian in the
library.


Mar 31, 2010 5:51 AM


533 Read through the research already provided showing the need for qualified and
well staffed libraries.


Mar 31, 2010 7:31 AM


534 To have a dedicated education officer within the education department in both
private and government sectors who is an advocate of the position and someone
TL's can go to for consistent advice and provision of ongoing training.


Mar 31, 2010 7:32 AM


535 all school libraries to be staffed full time Mar 31, 2010 8:38 AM


536 Please increase the allocation of time for librarians withins schools. Our teaching
time takes priority and we often don't get time to complete administration. I
complete most of my cataloguing at home. Libraries should be opened every day
for students. Library staff should be continually encouraged to engage in
professional development - but not in their own time at their own expense.


Mar 31, 2010 9:40 AM


537 The new BER buildings need to be supported by appropriate funding for
sufficiently trained staff to make sure buildings are used effectively.


Mar 31, 2010 1:01 PM
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538 More funding to support critical literacy development at the emerging levels. Mar 31, 2010 8:43 PM


539 Provide funding for a full time teacher librarian in EVERY Australian school - no
matter what the size to support class teachers with modern and up to date
teaching and learning strategies which incorporate the use of libraries and ICTs
into the curriculum.


Mar 31, 2010 10:07 PM


540 Buildings and resources, whether print or digital, do not create literate citizens
with inquiring minds, a thirst for learning and the ability to problem solve and
create solutions. With expert knowledge library collections are jus that -
collections - not windows into new worlds. A wealth of resources in magnificent
surroundings will does not translate into effective information seeking and
application. These are skills that need to be taught and nurtured.


Mar 31, 2010 11:00 PM


541 NEED TO BE STAFFED WITH TRAINED, COMPETENT, WELL PAID IT/AV ETC
TECNICIANS SO TLS CAN SPEND MORE TIME TEACHING AND LESS TIME
"FIXING " THINGS, SETTING UP IT/AV ETC.


Mar 31, 2010 11:35 PM


542 if the Fed govt want a clever country with critical thinkers ,problem solvers , and
participating  citizens  who can exercise their democratic responsibilities then t/ls
are the front line in this fight -we have the big picture in education and use the
past to inform the future. we are a diverse human resource that education cannot
afford to lose in this rapidly evolving information explosion where critical thinking
may be the only way to preserve our true democracy.


Mar 31, 2010 11:40 PM


543 Fund the position.
Fund the library not just the four walls
A fairer allocation of T/L's based on size of the school


Apr 1, 2010 12:13 AM


544 School library buildings were a government priority back in late 1970s where
many schools were funded for buildings on condition they would have someone to
staff them.  Now that most schools have a library it seems there is no need to
have teacher-librarians running them!!! How absurd.  It remains at the principal's
discretion as to how much time a T-L has in the library (not on student or staff
numbers as is "suggested" by some guidelines) or if indeed the library is manned
by an ESO or is a willing teacher - or left unmanned to be "visited" by the classes
with their teacher.  My library has a collection of over 10,000 items valued at
$645,00.  Why could it be "at the discretion of the principal" whether to allow these
resources to be used for the benefit of the school - to resource the curriculum, to
engage children in reading, to ensure access of resources for the whole school
community?


Apr 1, 2010 2:45 AM


545 As a Primary School who's focus is on Technology and Kitchen/Garden program
we need to bring back importance in literacy so as to enable students to read the
small print in contracts and to enjoy reading and how it links in with life eg. reading
garden manuels, recipe books etc


Apr 1, 2010 4:30 AM


546 Recognise the value of the librarians input to their schools.
Pay primary librarians  as heads of department as they do in secondary schools.
Increase teacher aide time.
Provide relevant inservice programs.
Train more librarian.


Apr 1, 2010 5:39 AM


547 Value libraries and understand they have a lot to do with improving the literacy in
primary schools.  They need to have the proper staff which includes a trained
teacher librarian to operate fully


Apr 1, 2010 8:29 AM


548 Value libraries and understand they have a lot to do with improving the literacy in
primary schools.  They need to have the proper staff which includes a trained
teacher librarian to operate fully


Apr 1, 2010 8:29 AM


549 Value libraries and understand they have a lot to do with improving the literacy in
primary schools.  They need to have the proper staff which includes a trained
teacher librarian to operate fully


Apr 1, 2010 8:29 AM
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550 Increased funding to support the Federal Govt policies on education - National
Curriculum, BER libraries, NAPLAN, opportunities for Teacher Librarians to
TEACH rather than manage.
Also, we are teacher librarians; not school librarians - the Federal Govy. is
obviously unsure of the difference between the two.


Apr 1, 2010 9:51 AM


551 That not only do TL's need to be in every school, teaching students how to use a
library, how to research effectively etc, but that schools need to be given a larger
budget to increase their collections in order to provide quality literature to their
students and communities, and to provide best practice teacher resources to their
staff.


Apr 1, 2010 11:32 AM


552 I would suggest that priority be given, within school building programs, to the
construction/establishment/refurbishment of school libraries in all schools of over
200 students. I would further suggest that these school libraries be staffed by fully
trained and qualified TLs, and that state and federal govt education departments
actively promote TLship as a viable career path in education.


Apr 1, 2010 12:33 PM
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Submission to Inquiry into School Libraries and Teacher Librarians in Australian Schools. 


by The Children's Book Council of Australia 


 


Terms of Reference 


To inquire into and report on the role, adequacy and resourcing of school libraries and teacher 
librarians in Australia’s public and private schools. Specifically, the committee should focus on: 


 the impact of recent policies and investments on school libraries and their activities;  


 the future potential of school libraries and librarians to contribute to improved 
educational and community outcomes, especially literacy;  


 the factors influencing recruitment and development of school librarians;  


 the role of different levels of government and local communities and other institutions 
in partnering with and supporting school librarians; and  


 the impact and potential of digital technologies to enhance and support the roles of 
school libraries and librarians.  


Introduction 


Australian school libraries represent a considerable investment on the part of the Australian public. 


A substantial economic investment has been made in school library buildings both recently with 
funding through the Federal Government's $16.2 billion 'Building the Education Revolution' 
initiative, as well as historically in the resources housed within these buildings. Replacement value 
of even a modest school library collection would start at hundreds of thousands of dollars. 


School libraries are also a cultural investment. They recognise that both literacy and academic 
achievement are valued by the Australian population. NAPLAN results around the country are a 
topic of controversy. We take pride in our place in the world literacy rankings and there is great 
consternation at a slip in results. Reading is not just the third most popular leisure pursuit (ABS, 
2008) but its role in creating a more literate, knowledgeable, creative and thoughtful Australia is 
valued. 


Yet school libraries are under threat in many areas of Australia, with staffing and funding having 
eroded both the profession and libraries over the past two decades. Such factors as the lack of 
government or state policy mandating the staffing of school libraries with qualified teacher-
librarians, a lack of library advisors in educational systems management, the devolution of power 
within Australian education away from centralised management and services giving principals 
power to make staffing and funding choices, the ageing demographic of teacher-librarians 
exacerbated by a lack of incentives to train or retrain, an increased need to maintain teacher 
conditions through relief from face-to-face teaching (RFF) often at the expense of library service, 
together with a focus on technology as an educational tool, and even teacher-librarians’ 
repositioning themselves into IT management have all impacted on school library service within 
Australia. 







The rate of change in digital technology raises questions about the role school libraries and teacher-
librarians play in maximising the best access to and use of information through new technologies, 
highlighting their role in teaching information literacy, promoting reading and literacy, resourcing 
the curriculum and improving educational outcomes in a rapidly changing technological future. At 
this very time, many schools find themselves with a void in library service. 


It is timely, therefore, that this Inquiry takes place. School libraries and the role of the teacher-
librarian are in a state of peril in Australia. While some are functioning efficiently, many of these 
are in those independent sectors of education in some states where library practice has continued to 
be valued, adequately funded and staffed and even explicitly encouraged. While it would be 
politically correct to highlight best practice from a wide geographic and sector cross-section of 
Australian school library sectors, in some sectors, such as indigenous community schools in the 
Northern Territory, there are no teacher-librarians at all. We believe that this lack of parity 
strengthens the educational, cultural and socio-economic divide between Australians to our great 
detriment as a nation. While we may espouse the great cry of ‘Education for all!’ in Australian 
schools, in reality such equity does not exist.  


Over a 10 day period in March 2010, the CBCA conducted a short survey of school libraries and 
teacher librarians in Australia in order to inform this submission with data and teacher librarian 
opinions. The survey attracted 624 respondents with a 100% completion rate. Results, including a 
full comment bank of responses to 5 of the 14 questions, are included as appendices to this 
submission.  


This report focuses on the Terms of Reference for this Inquiry, while attempting to place them into 
an historical context. 


Terms of Reference 


 the impact of recent policies and investments on school libraries and their activities;  


In the 1970s, there was a great push to fund school libraries, beginning in 1968 when the Federal 
Minister for Education and Science, Malcolm Fraser, implemented Commonwealth grants that saw 
$57 million spent on buildings, furniture, equipment and resource materials relating to secondary 
school libraries, government and non-government, from 1969-1974. This was followed up by the 
Labor Government's grant of further funds for secondary libraries in 1974-5, for staffing and for 
training teacher librarians. From 1969-1975, approximately $3/secondary student was spent in 
grants for resources and equipment. State grants varied between $8/student in Victoria in 1975 to 
$15/student in NSW for materials (Lundin & Marsh, 1978). By 1980 all states had central school 
library services. These initiatives, however, did not fully extend into the primary school library 
sector. 


While the present Federal Government has provided 3,089 new library buildings, many of these 
buildings may not be staffed by qualified teacher librarians. As one survey respondent commented: 


"We are a school that is getting a wonderful new library, yet there won't be anyone to staff it. The 
library officer has 1 day a week and needs that to just put books away and try and tidy up after 
teachers and students have "trashed" the library during the week. I am a qualified TL and have no 
allocated time - I am now a "Maths specialist". I re-located to the library to keep a "weather eye" 
on things and open at lunchtime. I'm going to retire at the end of the year. I've had enough!" 
Teacher, WA. 







Library service is often poorest in the greatest areas of need. Figures available show professional 
staffing of school libraries around Australia is: 


 Tasmania - only 50% of schools have teacher librarians,  
 Victoria and ACT 65%,  
 NT 5%. There are no teacher librarians in community schools in the Northern Territory.  
 WA – Teacher librarians are not mandated in primary schools.  
 In 2002, "...a third of school libraries around SA were understaffed and/or staffed with 


unqualified personnel" (Spence)  
 In 2010, the CBCA Library Survey (Appendix A) showed that 19.6% of respondent school 


libraries were managed by people with no specialist training or certificate/diploma level 
only (no degree). This figure would have been much higher if a truer cross-section of ALL 
Australian school libraries had been reached. 


(Figures from The Hub, http://hubinfo.wordpress.com/background/few-statistics/) 


There have been cuts in recent years not only to library staffing, but also to funding of many 
libraries. The Digital Revolution has funded much needed IT, too often to the detriment of the 
remainder of school library resource budgets.  


 The CBCA Library Survey (2010) found that the average school library budget of 
respondent schools equated to $25 per child.  


In other words, many school libraries today receive budgets below 1975 funding levels.  


 33% of schools received less than $15 per child (i.e. they did not have enough budget to buy 
one book per child per year, let alone fund a subscription to an electronic database); 


 52% of schools received less than $20 per child per year. 


Funding for school library service shows a great divide between 'haves' and 'have nots': 


 8.2% of schools received over $50 per student per year in library budget. 


New technologies increase rather than decrease the need for better funding. Quality information 
resources, whether print or electronic, are expensive. Teacher librarians' resource management 
involves both print and online formats – both e-books and printed books, online databases (many of 
which cost thousands of dollars) as well as free online sources, DVDs as well as video streaming.  


Physical resources can never take the place of 'people' resources to facilitate the learning process. 
The billions spent by the Federal Government on library buildings will not translate into 
improvements in learning outcomes, unless that funding is accompanied by adequate resourcing, 
staffing, management, and administrative support for those libraries. In many school libraries in 
Australia, this is presently non-existent.  


“The potential of the BER libraries will not be fulfilled without qualified library staff in sufficient 
numbers to make the dream a reality. A realistic staffing model should be mandatory. TL hours 
should not be able to be traded away by principals.” TL, QLD state primary school 


(See also Appendices 2 & 3.) 
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 the future potential of school libraries and librarians to contribute to improved 
educational and community outcomes, especially literacy;  


Qualified teacher librarians fulfil many roles in schools, which could be categorised into four key 
result areas (adapted from the Brisbane Catholic Education's Draft 'Guideline Role statement for the 
Teacher-Librarian'): 


 Curriculum Support: Teacher librarians partner teachers to develop, implement and 
evaluate a curriculum which facilitates student learning. 


 Information and Digital Literacy Education: Teacher librarians work collaboratively to 
provide opportunities for students to become discerning users of information. 


 Literacy and Literature Promotion: Teacher librarians advocate reading, promote 
literature for young people and offer reading guidance. 


 Resource Manager: Teacher librarians manage a school's information resources and 
services.  


The CBCA Library Survey (2010) found that responding libraries undertook a wide range of 
learning programs as part of their library service: 


  
Teaching research skills 89.1%  
Readers Cup 25.0%  
MS Readathon 31.6%  
Wide reading programs 52.6%  
Premier’s Reading Challenge 55.1%  
Indigenous Literacy Project activities 10.4%  
Literature Circles 27.6%  
CBCA Book Week 82.5%  
Reading Recovery 8.2%  
Teaching information literacy 84.3%  
Literacy programs 54.1%  
Note taking 61.2%  
Writing skills 34.5%  
Using Web 2.0 skills – wikis, blogs etc. 48.5% 
Planning assignments to incorporate curriculum elements 53.1% 
Resourcing the curriculum 91.5% 
Creating research ‘pathways’ or guides 46.4% 
Creating resources to facilitate learning 65.5% 
Managing school resources 92.0% 
Teaching use of digital or electronic media 70.5% 
Integrating ICTs into the curriculum 70.1% 
Use of electronic databases 64.4% 


Research shows a direct correlation between effective school library programs and academic 
achievement.  


 The Lonsdale Report (2003) found that active school library programs run by a trained 
teacher librarian make a significant difference to student learning outcomes. Students in 
schools without a teacher librarian are educationally disadvantaged. 


 This correlation is also supported by numerous studies in the US: 
http://www.crbsls.org/slsa/student-achievement.html 
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 Many studies which demonstrate the importance of school libraries to student learning 
outcomes can be accessed through the WA Department of Education's CMIS website: 
http://www.det.wa.edu.au/education/cmis/eval/library/value/val2.htm 


Teacher librarians are literature and reading specialists – they keep up to date with books for 
children and young adults and match children to books which suit their interests and reading levels. 
The importance of school wide reading programs, promotion of free voluntary reading and the 
encouragement of reluctant readers is of paramount importance. 


There is widespread recognition of the importance of reading, not only to aid literacy development, 
but also for the other benefits of reading for pleasure - to help create a more empathic, imaginative 
and thoughtful Australia.  


“...let me say that teaching kids to read is deadly serious...The role librarians and teachers play in 
helping kids find the right books and learn to love books is vital.” (Kevin Rudd, 2010) 


 Children become better readers (and spellers and writers) by reading. Teacher librarians are 
specialists in encouraging literacy through free voluntary reading, a guaranteed way to help 
kids become more literate (Krashen).  


 60 studies have shown that free voluntary reading is at least as effective as conventional 
teaching methods in helping children to do well on standardized tests. Reading for pleasure 
provides a great deal that these tests don’t measure. Study after study has confirmed that 
those who read more know more. Their vocabulary increases and grammar and spelling are 
improved. (Krashen).  


“Only when all children are in a book-loving environment will they achieve literacy, yes, but a lot 
more: a confidence in handling abstract ideas, an understanding of a multiplicity of viewpoint and 
the complexity and diversity of human interaction that comes through reading widely and often.” 
(Former UK Children's Laureate, Michael Rosen, 2008) 


As life-long learners, students need to develop information literacy skills. Teacher librarians 
specialize in teaching information and digital literacy.  


“The school library professional role is as critical as ever, it is much broader now and open to 
constant change. It needs to be filled by a professional with high level multi modal literacy 
knowledge and skills.” TL, SA primary state school 


 New technologies exacerbate students' and teacher' needs to have specialised support to 
access, select and use information, to aid their navigation of the 'information superhighway'. 


 Information literacy includes seeking multiple viewpoints and critically reading print, digital 
media, film, and all learning objects to make meaning and to build knowledge.  


 Teacher librarians, in collaboration with teachers, select, purchase, organize and guide 
access to and use of print and non-print information sources which best suits the purpose of 
the learner.  


 Teacher librarians willingly update their skills in IT, develop library web access points, 
digitize data, network with colleagues, review and select online websites, use Web 2.0 tools, 
learning objects, webquests, online databases, social networking tools, etc. This is part of 
their collection development role, their teaching and curriculum support role and their role 
in improving literacy.  


"The school library provides information and ideas that are fundamental to functioning successfully 
in today's information and knowledge-based society. The school library equips students with life-
long learning skills and develops the imagination, enabling them to live as responsible citizens.”  
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School Library Manifesto, International Federation of Library Associations and Institutions (IFLA) 


/ UNESCO  


“A school's teacher-librarian is its chief information officer, but in a networked world, the position 
is more that of moderator or coach, the person who ensures that students and teachers can 
effectively interact with information and leverage it to create and share and make a difference in 
the community and beyond.” Joyce Valenza, teacher-librarian, author, and technology advocate, US 


 


Further Australian research is needed into the role school libraries and teacher librarians play in 
improving educational outcomes.  


 the factors influencing recruitment and development of school librarians;  


There is presently no federal policy or standards (as previously existed in Books and Beyond: 
Guidelines for library resource facilities and services. Canberra: Schools Commission, 1977, 2nd 
ed. 1979) to guide the development of school libraries, recruitment and training of teacher 
librarians, or staffing and resourcing of school libraries, so conditions including the staffing of 
school libraries vary widely from state to state and system to system.  


As a rule of thumb, past research has shown that Anglican and other independent schools are among 
the best funded and staffed in Australia, and state and community schools among the worst. Where 
there is no regional or systemic representative voice, library conditions are often risked by 
principals facing economically difficult and often mutually exclusive choices, such as choosing to 
fund either smaller classes or the position of teacher librarian, both of which would be 
advantageous to student learning. The recent trend toward devolved, flexible staffing along with 
dwindling school budgets has also resulted in the increased use of teacher librarians in classrooms 
and the replacement of teacher librarians with less expensive staff. While unqualified staff may be 
able to 'keep the library doors open' and complete some of the technical tasks, they cannot fulfill the 
specialist teaching role or run the programs undertaken by teacher librarians (as outlined by survey 
respondents).  


“A library without a Teacher-librarian is just a room full of resources. While a library tech is fully 
trained to handle stock and catalogue etc., only a teacher-librarian has the teacher training 
necessary to run educational programs, run PD with staff and to bring an educator's eye to the 
library program.” TL, TAS primary & secondary state school 


Teacher librarian training programs have decreased in number over the past two decades. We have 
no national data on teachers undergoing teacher librarian training. There are few incentive programs 
to entice teachers to undertake further training to become a teacher librarian. A notable exception is 
the recent scholarship program offered by Brisbane Catholic Education for Catholic teachers to 
undertake a Master of Education (Teacher Librarianship) qualification. Such incentives, notable in 
their rarity, are to be commended for their insight, and should lead to an influx of new and 
enthusiastic teacher librarians into Catholic schools in the South East Queensland region. 


In contrast, state schools in South East Queensland are suffering. Seven large state high schools on 
the Gold Coast have no teacher librarian. Others are staffed by teachers in charge who, while they 
may be enthusiastic, may not have the skills necessary to conduct school-wide reading and literacy 
programs. No noticeable recruitment campaign has taken place to fulfill existing teacher librarian 
vacancies in state schools on the Gold Coast and there is no incentive for teachers to complete 
training of their own volition. There may not be TL positions to be filled when their training is 
complete, nor is there extra pay for undertaking further training. (See Appendices 4 & 5.) 







 


 


 the role of different levels of government and local communities and other institutions 
in partnering with and supporting school librarians; and  


 


“Visit school libraries - long visits, not 15 minutes whip-arounds. Those without TLs, and then 
those where there is a great TL who collaborates with classroom teachers, builds a warm 
community atmosphere and works well with students. Look at the differences in reader behaviours 
and research skills. Then the benefits of having a qualified TL will become far more apparent than 
nebulous 'results of a study in 5 countries' type data.” TL, TAS Anglican primary & secondary 
school 


There are, at present, very few state education department consultancy and support services for 
teacher librarians (CMIS, WA excepted), except in some curriculum areas. Some school systems do 
provide support for school library staff through regional library advisors, scholarship schemes, 
some mandating of positions or clarifying role statements. Other states and systems provide very 
little support. 


Good educational planning relies on good data. We have no complete national workforce data on 
teacher librarian numbers and use. We have no government school data on school library budgets, 
only surveys such as those conducted by The Australian School Library Association (ASLA) in 
2008 and The Children's Book Council of Australia (CBCA) in 2010.  


Professional associations have had to assume the majority of professional development for teacher 
librarians. Teacher librarians are supported mostly from within their own ranks, both informally and 
formally. This is provided through school library area networks, professional association 
memberships (such as the ASLA), or through voluntary associations such as the CBCA (which is 
dependent on volunteers and without any government funding), or by informal mentoring and 
support. Newly appointed and untrained school library staff are often dependent on local teacher 
librarian networks for their training.  


While school library networks and professional associations provide collegiate support and 
professional development for members, if no teacher librarian is employed at a school, there may 
even be no point of contact for professional support of any kind for library staff. In the Northern 
Territory even network meetings have been disbanded because of the lack of staff and system 
support. The Children's Book Council of Australia and ASLA (NT) are two of the few professional 
groups operating in the Northern Territory with which teacher librarians can identify. 


Educational leaders need support in developing excellent school libraries and excellent teacher 
librarians. This may require some mandating of minimum standards, also being informed about 
current research on the contribution of school libraries and teacher librarians to improved 
educational outcomes and the provision of exemplars of best practice (such as ASLA's document 
'Standards of Professional Excellence for Teacher Librarians' or an update thereof). 


Common policies for school libraries and the role of teacher librarian are needed across all states.  


 


Conclusion 


Things the Federal government can do: 


 collect national data on school library staffing, funding, and scheduling;  


 tie funding so that states can and must adequately staff and fund school library programs and 
services;  







 require that literacy programs and other national curricula should explicitly recognize the 
central role school libraries have in student achievement, literacy attainment, and 
preparation for post-secondary success;  


 develop national school library standards;  


 increase teacher librarian training positions in university programs;  


 develop and publish a national information and digital literacy curriculum;  


 provide research funding on the effect of school library programs and teacher librarians on 
literacy and learning;  


 provide grants for improving literacy through school libraries;  


 facilitate national licensing of online databases for school libraries;  


 declare a national school library day. Align that day between Children's Book Week and 
National Literacy and Numeracy Week (e.g. The Friday of Book Week leading into 
NLNW); 


 and a National Information Literacy Awareness Month!  


 Fund an Australian Children's Laureate to put a face and profile to reading for all young 
Australians.http://www.acla.org.au/node/10 


 See also suggestions in Appendix 6. 


“Ensure that there is a quality, qualified teacher librarian in every school. Have set national 
standards. Have a set formula for school funding to avoid huge discrepancies between different 
schools' library budgets (more equitable system). Fund resourcing of the library not just a 
building!” TL, SA state primary school 


 


“Whatever the cost of our libraries,  


the price is cheap compared to that of an ignorant nation.”  


Walter Cronkite 


 


Examples of Best Practice 


Examples of best practice could be seen by following awards such as: 


ASLA's Teacher Librarian of the Year http://www.asla.org.au/advocacy/award/, ASLA Citation 
Award, School Library Innovation Award for Media Literacy Enhancement 
http://www.asla.org.au/advocacy/award/EnhanceTV.htm 


Awards from Australian School Library state or branch associations: 


Queensland: The Brian Bahnisch Award http://www.slaq.org.au/awards/bahnisch.htm 


NSW: NSW Teacher Librarian of the Year, John Hirst Award, John H Lee Award 
http://www.aslansw.org.au/awards/ 
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SA: The Joan Brewer Award and SA Teacher librarian of the Year Award. 
http://www.slasa.asn.au/home.html 


VIC: The John Ward Award, The SLAV Innovator's Grant, The SLAV School Leader Award 
http://www.slav.schools.net.au/slav.html 


I would be happy to be contacted further about examples of best practice within the Brisbane/Gold 
Coast area, however I feel that interstate exemplars would be best sourced through state 
professional associations, such as those named above. 


 


Marj Kirkland 


National President, The Children's Book Council of Australia  


Teacher-librarian, Aquinas College 


PO Box 34, Ashmore City QLD 4214 
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Appendix 1: 
 


CBCA Library Inquiry Survey 
 
 
 


Conducted 21 March 2010 – 
2 April 2010. 


 
 
 


Responses: 624 
Completion rate: 100% 


 
 
 
 


Questions 1 – 9 
 


NOTE: Questions 10 – 14 are included as PDF attachments 
 
 
 
 
 
 
 
 
 
 







Appendix 1: 
 


CBCA Library Survey results 
Question 1: 
Answered survey: 624   Completion rate: 100% 
 
 


 
 
 


  
Response 
Percent 


Response 
Count 


ACT  1.9% 12 
NSW  35.8% 223 
NT  1.3% 8 
QLD  32.7% 204 
SA  7.2% 45 
TAS  5.0% 31 
VIC  9.1% 57 
WA  6.9% 43 
 
 
 
 
 
 
 
 
 







Question 2: 


 
 
 


Which description best fits your school? 


  answered question 
622 
 


  skipped question 2 


  
Response
Percent


Response
Count 


Primary  51.0% 317 
Secondary  28.3% 176 
Primary & Secondary  20.7% 129 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







Question 3: 
 


 
 
To which educational sector does your school belong?
  answered question 623 
  skipped question 1 


  
Response
Percent 


Response
Count 


Anglican  5.9% 37 
Catholic  20.5% 128 
Government  61.6% 384 
Independent  11.9% 74 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 







Question 4:  What is your school’s present enrolment? 
 


What is your school's present student enrolment? 


Answer Options Response 
Count 


  624 
answered question 624


skipped question 0
 
 


 
 


1 - 100 11
101-200 35
201-300 83
301-400 83
401-500 73
501-600 57
601-700 48
701-800 39
801-900 35
901-1000 32
1001-1100 20
1101-1200 39
1201-1300 20
1301-1400 16
1401-1500 11
1501-1600 7
1601-1700 1
1701-1800 2
1801-1900 0
1900-2000 3
2000+ 9   


   


   
 
 
   







 


 


Question 5: 
What is your school library's annual budget (excluding 
textbook hire)?   


   


   


   


   
Do not know 20
No budget 17
0001-5000 151
5001-10000 147
10001-15000 73
15001-20000 64
20001-25000 22
25001-30000 37
30001-35000 16
35001-40000 14
40001-45000 6
45001-50000 15
50001-55000 4
55001-60000 7
60001-65000 5
65001-70000 6
70001-75000 1
75001-80000 5
80001-85000 2
85001-90000 2
90001-95000 0
95001-100000 4
100000+ 3   


   


   


 


 


 


 







 


 


 


 
$ Library budget per 
pupil 
 
Zero budget 11  
0.01 -5 14  
5.01-10 62  
10.01-15 104  
15.01-20 113  
20.01-25 68  
25.01-30 58  
30.01-35 42  
35.01-40 28  
40.01-45 20  
45.01-50 15  
50.01-55 5  
55.01-60 7  
60.01-65 6  
65.01-70 6  
70.01-75 5  
75.01-80 6  
80.01-85 2  
85.01-90 1  
90.01-95 0  
95.01-100 3  
100.01-105 1  
105.01-110 1  
110.01-115 1  
115.01-120 1  
120+ 3  
 583  


 
 


 
 
 
 
 







Question 6: 
 


 
 
Teacher librarian positions in schools (fulltime positions) 
 


 
 
TL Full-time 
Position No. Of Schools 
0 75 
.1 - .5 39 
.5 - .9 133 
1 - 1.4 275 
1.5 - 1.9 28 
2 - 2.4 29 
2.5 - 2.9 14 
3 + 19 


 
 







 
Question 7: 
 


 
 


What is the highest level of specialist Library training that the person in charge of your 
library has undertaken? 


  answered question 622 
  skipped question 2 


  
Response 
Percent 


Response
Count 


Certificate/Diploma  8.7% 54 
BA (Librarianship)  10.0% 62 
Grad. Cert.  5.8% 36 
Grad.Dip.(Librarianship)  44.4% 276 
Master's 
Degree(TL/Information 
Science or equivalent) 


 19.8% 123 


Ph.D.  0.5% 3 
No specialist library 
training  10.9% 68 


 
 
 
 
 
 







Question 8: 
 


 
Which of the following activities or programs are presently undertaken as part of your 


library service (tick all that apply): 
  answered question 623 
  skipped question 1 


  
Response 
Percent 


Response 
Count 


 Teaching research skills 89.1% 555 
 Readers Cup 25.0% 156 
 MS Readathon 31.6% 197 
 Wide reading programs 52.6% 328 
 Premier’s Reading Challenge 55.1% 343 
 Indigenous Literacy Project activities 10.4% 65 
 Literature Circles 27.6% 172 
 CBCA Book Week 82.5% 514 
 Reading Recovery 8.2% 51 
 Teaching information literacy 84.3% 525 
 Literacy programs 54.1% 337 
 Note taking 61.2% 381 
 Writing skills 34.5% 215 


 Using Web 2.0 skills – wikis, blogs etc. 48.5% 302 







Which of the following activities or programs are presently undertaken as part of your 
library service (tick all that apply): 


 Planning assignments to incorporate curriculum elements 53.1% 331 
 Resourcing the curriculum 91.5% 570 
 Creating research ‘pathways’ or guides 46.4% 289 
 Creating resources to facilitate learning 65.5% 408 
 Managing school resources 92.0% 573 
 Teaching use of digital or electronic media 70.5% 439 
 Integrating ICTs into the curriculum 70.1% 437 
 Use of electronic databases 64.4% 401 
 
Question 9: 
 


 
 
How much money did your school receive to build or refurbish your library 
from the Federal Government's recent 'Building an Education Revolution' 
initiative?  
Answer 
Options Response Percent Response Count 


 
$ 0.00 66.1% 390  
Less than 
$50,000 3.9% 23  
$50,000 - 
$250,000 4.6% 27  
$250,000 - 
$500,000 4.1% 24  
$500,000 - 
$750,000 3.4% 20  
$750,000 - 
$1,000,000 3.6% 21  
Over 
$1,000,000 14.4% 85  


answered question 590  
skipped question 34  
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(attached as PDFs) 


 
 


Responses to 
Questions 10 - 14 


 
CBCA Library Inquiry Survey 


 
 
Question 10:  
If you received BER funding, how has this impacted on your library and its 
activities? (If you did not receive funding, please write 'N/A'.) 
 
 
Question 11: 
How have recent policies at both state and local level affected your school 
library and its activities? 
 
 
Question 12: 
In your opinion, what factors influence the recruitment and further training of 
teacher-librarians? 
 
 
Question 13: 
In your opinion, how could the recruitment and further training of teacher-
librarians be encouraged? 
 
 
Question 14: 
What suggestion/s would you give to the Federal Government's 'Inquiry into 
school libraries and teacher librarians in Australian schools'? 
 
 
 
NOTE:  
A compilation of all survey responses to Questions 10 – 14 has been included in 
PDF format as Appendices 2 – 6. 









