
Dear Committee,

 

Please send the following to the appropriate persons/committee 

 

In 2014 I was sacked from After 23 years as a 
Tafe teacher because I tried to expose a case of timetable fraud by 2 of my colleagues 
which was occurring over many years. The following is a very brief summary of my 
experiences:

 

1. I asked for help From HR about how to go about making my complaint/ Public 
disclosure 

 

2. I followed HR's advise in making my complaint/public disclosure.

 

3. I asked for and was denied whistleblower protection.

 

4. Certain HR personnel fabricated Statutory Declarations (I have proof) in order to 
silence me quickly and have me dismissed in order to bury my complaint/disclosure.

 

5, I eventually Got the CCC to mount an independent investigation into my claims.

 

6. I was denied access (and therefore possible justice) to the results of this investigation 
by the CCC as it was "deemed not to be in the publics' best interest" . 

 

I will not waste too much time telling my entire story as history so far has shown that 
no one really cares but in the unlikely event that you actually do care feel free to call 
me on . It will take at least an hour to tell my story and present my 
evidence. 
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I have been unemployed ever since my dismissal, my career, my superannuation and 
my good name have all been destroyed because I chose to do the right thing and 
expose wrong doing within this government organisation.

 

Regards 
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