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This leaflet has been prepared by the Defence Fo,ce 
Retorement and Oaatti Benefits (OFROBJ Authority to 
provide intormaIion on the benefiU ava~able to 
members of the Defence Force who are retiring with an 
entitlement to retirement pay. The leaflet relates 10 
benefits payable under the DFADB Act 1973 and the 
Information contained is a broad outline and Is based on 
the legislation as at 26 October 1984. 11 Is not intended 
lo be a substiMe tor the legislation and matters reqyir­
ing specific interpretation are determined by reference 
10 the OfROB Act 1973.•Further Information may be 
obtained from tho Authority at the address and phone 
number provided a1 the back of this leaflet. 

ELIGIBILITY FOIi! IIIETIAl!Ml!NT PAY 
2. The OFROB Scheme provide, retirement benefits 
10 members of the Defence Force who. on retirement. 
have completed the minimum quallfylng period of 
service. The scl,eme la essenuany based on the 
concept or compleUon of yeara or service relher lhan 
age at retirement. 
3. You will be eligible to receive retirement pay It you 
leave the Defence Force on grounds olher thafl 
Invalidity II you have:-
• completed 20 years ettectlve service: 
• completed 15 yBera but leH than 20 y,..rs attectlve 

service end you have attained the retiring age for Iha 
renk held lmmedlelely before retirement; o r 

• complllled I second period OI service (or more} and 
prior to ••Joining you hed been In receipt of 
retirement pay, or a deferred ber,eflt payable under 
either the DFROB Of the prevlou• Defence Forces 
Retirement Benellta Scheme. (A• apeclal 
arrangements apply In ttieae caaaa you should 
contact the Autho,lty for advice It this •ituatlon 
applles to you.) 

4. In general, elfecttve service for retirement 
purposes Is Iha total of all continuous full-time 
contributory service plus ell periods ol past service that 
you may have purchased. 

WHAT YOU OET 
5. Your rate of retirement pay la a percentage or your 
annual rate of pay at the date of rellrement, the 
percentage being delermlned by your total completed 
years of effective service. The annual rate or pay Is the 
maximum rale of pay for your eubetanttve, provisional 
or probatlonary rank and, II appropriate, your pay level 
(where lncrementa are provided it Is the maximum or 
the ■alary range) plus service allowance II payable_ The 
only exception occurs In the case ol ChapllliM where 
certain lnlermadlate points have been aet because of 
the long salary ranges which apply. 
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6. II you have made an election to have a reduction In 
pay disregarded tor the purpose of benefits under the 
Scheme you should contacl the Authority to ascertain 
the rate on which reUrement pay will be useued. 
7. Table t setting out the percentages of retirement 
pay applicable to year• of effecIive service and Table IV 
giving two Retirement Pay Examples are at the back of this 
leaflet. 

NOTIONAL AETIRtNO AGE (APPLIES TO OFFICERS 
ONLY) ' 
8. II you ere an otllcer and you have relired at your 
own request or you have been d ischarged on 
disciplinary grounds. and you have:-
• completed 20 years or more elfectlve service; but 
• you ha\/e not allalned the notional retiring age 

designated for the rank held immediately before 
retirement. 

then your retirement pey entitlement (retirement pay 
not Ille perce"'-119} la reducl!ld by 3% for each year that 
your age on retiremenl Is less than the appropriate 
notional retiring age. The notional retiring ages 
B?Pllcsble to Army Officers and equivalent ranks in 
Navy and Air Force are Major and below 42; Lt Colonel 
45; Colonel and Brigadier 50; Major General 52; Lt 
General and General 55. Example 2 1n Table IV 
includes a notional retiring age adjustment. 

DUAIMENT (APPLIES TO OFFICE AS OHL Y) 
9. If you are an officer who, with effect from 1 Oclober 
1972, was transferred as en ofllcer from the previous 
OFRB Scheme to the present DFRDB Scheme, then 
your rate or retirement pay available on retirement may 
be less than that which would have been applicable to 
you under tho pravtoua scheme. You may be 'in 
detrlmenr H you have allalned the relinng age tor rank 
held at 30 September 1972 or, under cer1ain 
circumstances, II you retire to accept a resetllement 
opportunity or to meal the needs of service. Should you 
believe you might be 'In detriment' you should contact 
the Authority to ascertain the benellts and 
requiremen11. 

HOW TO APPLY FOA Al!TIAl!MENT PAY 
10. Pavment of Aetorement Pay is generated by the 
Form • Applic"lion for Ratirement Pay·. This form is gen­
erally completed about 6 weeks befo,e discharge at 
parent units or the pay offlca. The form is sent from lhe 
unit to the Defence fo,ce Pay Accounting Centre, Mel­
boume which will forward it to the Authority. 
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PAYMENT ARRANGEMENTS 

11. Your first retirement pay cheque can be expected 
approximately 4 to 6 weeks after your ofllclal discharge 
date. In most cases payment of arrears from the day 
loliowlng retirement '!fill be Issued by means of a 
separate cheque. Payments are made fortnightly and 
must be paid direct to an account in your name, or toan 
account held jointly with one other person. with:-
• most savings banks 
• any trading bank (i.e. cheque accounts) 
• an approved bulldlng society 
• an approved credit union 
Arrangements can also be made to, payment overseas if 
you, absence from Australia will be for 12 months or more. 
Please indicate your requirements on the applicat.ion 
form where applicable or by .letter to the Auttionw. 
12. Taxation and Medicare Levy deductions are made 
from fortnightly penston payments by the Authority's 
paying agents. The agents are the Department of Finance 
in Canberra and the Northern Territory and the Depart­
ment of Social Security In the Capital City of each State. 
The agents will forward a group certificate at the end of 
each financial yea,_ 

COMMUTATION 
13 1f you are elrgible to receive retirement pay you may 
elect, within 12 months after vour date of retirement to 
commute a portlon of your retirement pay: that is. receive a 
lump sum prepayment of part of your future retirement 
pay. The maximum amount that you may commute is 
shown in Table Ill. As you will see the maximum amount 
available Increases by .05 times in each whole period of 12 
months following JO June 1983 uptoamaximumrateof 5 
times retirement pey. Your reduced retirement pay follow• 
ing commutation is determined In accordance with your 
life expectancy on the date the election is recetved by the 
Authoritv. The life expectancy factors are provided at· 
Tabfe 11. Examples of retirement pav and commutation are 
also provided at the back of this leaflet. 

HOW TO APPLY FOR COMMUTATION 

14. An election for commutation can be made on the 
applicable form. which is available at your parent unit/ 
pay office. or by letter to the Authority. An election 
made, or received by the Authority. on or before your 
date of retirement is invalid. 
15. Any out standing OFAOB debt that you have on 
retirement (e.g. shortfall in contributions. repayment of 
advance on gratuity. repayment for the purchase of 
past service) may be deducted from the lump sum on 
commutation providing you elect for the lump sum 
within 90 d3ys after retirement. 
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TAXATION OF LUMP SUM 
16. The question of taxation of superannuation fump 
sums is complex and thls leaflet can only provide a gutde. 
The 1axation law has been changed to provide new 
arrangements for the taxation of commutation lump sum 
payments made after 1 July 1983. Under the new 
arrangements the Authority is required to deduct taxation, 
If appropriate. from the part of your commutation lump 
sum which relates to service efter,30 June 1983. Members 
will be advised by me Authority, shortly after payment, of 
the amount of tax deducted and will be provided with 
details of the apportionment of the lump &um for service 
up to and •~er 30 June 1983. The part which relates to 
service prio, to 1 July 1983 will remain subject to the 
former rules and members will be required to declare 5% of 
this part as income in their income tax return for the year in 
which the commutation tump sum is received. Any further 
questions regarding taxation should be d irected to a 
Deputy Oommis.sione, for Taxat;on in each State. 

PAYMENT OF COMMUTATION 
17. There are J methods of paymem available ,n 
respect of the lump sum. These are by cheque.-
• sent 10 your residential or postal address; 
• to you. care of your bank, building society or credit 

union manager. (You make the arrangements with 
the manger to credit your account.) If payment is 
required care of your ·bank manager· you should also 
request that the manager provide. to the Authority. 
written agreement of the arrangement; or 

• transferring all or part of the payment to an approved 
deposit fund, deferred annuity fund or to a 
superannuation fund; (the address for payment must 
be provided!. 

18. In most cases the lump sum can be expected 
approximately 4 weeks after the election and relevant 
documentation e.g. application for retirement pay and 
discharge advice. is received by the AuthoritV. 
19. A letter will be Issued by the Authority with details 
of your enlitlements and payment arrangements. The 
letler should be received prior to your first retirement 
pay payment. 

PENSION INCREASES 
20. Pension increases are applied only to Government 
financed components of pensions. The legislation pro• 
vidos for increases based on upward movement of the 
Consumer Price Index for the 12 months ended 31 
March each year. paid on the first pension payday In July 
thal year. There are proport.ionate adjustments if pen­
sions have been paid for only part of the preceding year. 
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However it should be mentioned that in 1986 separate 
legislation was enacted which provided that the pension 
increase of 9. 2% based on the increase in the Consumer 
Price Index for the year ending March 1986 was 
reduced by 2% from payday 23 October 1986. The 
Government indicated that this reduction was due partly 
to the need for general economic stringency, and also to 
ensure equitable tteatment between those who retired 
before 1 July, 1986 who received the advantage of all 
or part of the 9.2% pension increase, and later retirees 
whose pensions were calculated on salaries which had 
taken the 2% reduction as a result of the July 1986 
National Wage Case discounted increase. 

YOU CAN APPEAL 
21. II you are dissatisfied with a decisl0<1 made by the 
Authority you can apply In the first Instance to the 
Authority tor the decision to be reconsidered. A request 
lor the Authority to reconslder a decision should be 
made within 30 days alter you have received advice or 
that decision and the grounds on which the request Is 
being made should also be stated. Supporting 
evidence should be torwarded with, or aa soon as 
possible alter. your request. 

22. II you are dissatisfied with the Authority"• decision 
alter reconsideration, you can apply to an Independent 
body, the Administrative Appeals Tribunal, for a review 
ol the Authority's decision. 

23. The Freedom of Information Act provides a right 
to request access to documents held by Government 
Agencies including documents relating to your personal 
affairs, This right may be pursued in accordance with 
the provisions of ttiat A~. 

GEN ERAL ENQUIRIES 

24. If you have any enquiries concerning benefits pay­
able under tho Scheme plense do not hesitate to contact 
the Authority on Canbem, (062) 52-6338 or write 10:-

The DFROB Authority, 
PO Box 22, 
Betconnen, ACT, 2616. 

You mav al,o visit the Auth<.rity at Unit 1. Cameron 
Offices, Chandler St, Betcorinen. ACT, to d iscu .. vour 
entitlements. If you wish to use this faeilitv vou should 
arrange an appointment with II counselling officer on 
phone (062) 62-6338. The counselling ollicer is also 
available to discuss benefits unda, the DFRD 8 Scheme a1 
Resettlement Seminars for members ol the Defence Force 
who are retiring. It is strongly recommended thii:t you 
obtain information on your retir&ment benefit entitlements 
before committing vou,setf to a retiremen, date. 
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TABLE I 
P!ACUITAG! OF RETIAEM!NT PAY APPLIC,lBLE TO 

YEARS OF" SERVIC! 
To t,11,#1,1,ritNr 

otYHtiOl 
Elt•etf~ S-,'lb 

Col'rlp;.tw 

15 
" 16 
' 17 
•. 18 
' 19 

Puum•g.of 
P•y•t 

dl le ol 

30.00 
31.00 
32.00 
33.00 
34.00 

we paragraph 3(b) 
(late entrants only) 

20 35.00 
36.50 
38.00 
39.50 
41.00 
42,50 
44.00 
45.75 

21 
22 
23 
24 
25 
26 
2; 

To1,1 Nvrnb., 
ot YH1•ot 

f';·,:t;.-.,S~ 

Comp,.red 

28 
29 
30 
31 
32 

33 
34 
35 
38 
37 
38 
39 
40 
or more 

F>•runtsrr-01 
P•y•1 .. ,.'" 

47.50 
49.25 
51.25 
53.25 
55.50 

57.75 
60.25 
62.75 
65.25 
81.76 
70.50 
73.50 
76.50 

TABLE 11 
COMMUTATION o, RETl~EM!NT PAY: EXPECT,lTION OF 

LIFI FACTOII 
Aftfir'lrn) 

• l dett -,."11'4d 

31 
32 
33 
34 
35 
36 
37 
38 
39 
40 
4t 
42 
43 
44 
45 

m,lo 

40. 18 
39.25 
38.31 
37,38 
38,45 
3S,51 
34.59 
33.67 
32.75 
31.84 
30.93 
30,03 
29.1' 
28.25 
27.38 

45.53 
44.57 
43,61 
42.65 
41,70 
40.75 
39.81 
38.86 
37.92 
38,99 
38,06 
3S.13 
34.21 
33,29 
32.38 

.4gf(ff' rt• I ,,a.,, 
.. r,c.ion 

t eCflft4d 

46 
47 
48 
49 
50 
51 
52 
53 
54 

·55 
56 
57 
58 
59 
60 

TABL£ 111 

,.,.,. 
28,51 
25.65 
24.80 
23,96 
23.13 
22.3t 
21 .51 
20.72 
19.94 
19,tB 
18,43 
17.70 
16.99 
16.29 
1S.80 

31.48 
30.68 
29,69 
28.IIO 
27.92 

·27,05 
26.18 
25.32 
24.47 
23.63 
22.79 
2 1,96 
21 ,13 
20.32 
19.51 

MAXIMUM COMMUTATION £NTITLEMENT 
Oat~ of Rtttirem11nt 
1.7, 82 to 30.6.83 
1.7.83 1030.5.84 
1.7.841030,6,85 
1,7,851030.6,86 
1 .7.86 to 30.6.87 
1.7.87 to 30.6.88 

etc 
l .7 .2002 and later dates 

M•ximum Amovnt 
4.001imos 
4.06 
4.10 
4.15 
4.20 .. 
4.25 .. 

5.00 (maximum) 



12-DEC-2003 13: 29 FR01 C01S SU'ER TO 9841 

TABLE IV 
RETIREMENT PAY EXAMPLES 

E•ampfo 1 is tha1 of an A,my Sergeant, pay kt\lel 4 and 5. 
(equ;valent Navy and Air Fo,a, rants) who completes 20 y0¥1 
of affective service on 1 August 1987 at the 119tof 39. The a■I• 
ory used is thtt applicable 1& at 1 September 1986. All r,g,nts 
110 gross and do not 1al<e into accoun1 taxation deducticns. 

- • s...,...,.5J - -· 
tH.c:1"'• s.n.a 111...-u .3 a 41 •.• 
A111rwmen1. ltay 'II. (Taible I) "9.,_.,...,,..,._ .. 
=:.!-1.!:: ~~ .~;. 
&i,e .H ,t'-ltlf Cf•bl• IIII 
11,d,JI(.... • • .•••• ......... ,__~ ..... ... .._ ,,_ 
"'94'c.Nllli'tr--l P'•'t'P'• F..,....,,. , 

SJ5,.)0I X -15'1. 
1 •.tsen., •n 
U7.B4l ,11 • l? 71 ...... .. 
S t .l!if1$i.t, t , 14SlS 
$ 1 101 40 x 14 • .1H 

I l .15t ,71 u,.,,u, 
I 1, 1451.JI 
I 7,707.AO 
I ZIS.tJ 

E•emple 2 IS that of an Army ~• (oquivalenl Navy and A~ 
Force rank5) who completes 20 years of effac,;iva service on 
10 Mey 1987 at the age cf 39. Tiu! salary uud is that appll­
ca:bte •~ at 1 September 198&. A tl figurff a,e g,oss and do n01 
1ak.e ,n10 ecc:oum ta ,u,tion deductions. 

IIIIIM .................. ........ . 
&aaary"""9 ~ ........... . . ... .. ... ....... . ..... , ....... , . ... .. 
rrr1e1M~t,ltMillL4l .•..... . ., . .. ............... . ...... . 
... ,W,1'141M,.,, " fTdlle 1 .,... .. ........ . . ...... ........ , .. , ... . 
~,., ...... ~ .............. ······•·••······ ·• 
MocioNl~A .. ~forAp~tpa,,-.1).,., .••.•••.•.•.• 
"-ctl.c11of! ••. , ... ······•·• .. ,. ,,. ..... .. . . 
A~ lllrllr_..,_, ,-.., '• A!Wll.ll'l'I: . . , ., . •.. . •••.•••• , ... •· ..... 

=:.=:.'t',,':-1~. ·::.::::·· .. ::.::::·:::'.::~:: 
Ag,1H , a:cor(T'•i. llt ..................... , .. • .. .... ..... , 
flll<IUr:floil'I ••• ••••• ... .. , ..... . .. 
~~ ""' ... .,.._,. ... ... . .... . ... ... . .. -.o.ad~,. ,.,~ .. . 

--111,moo 
zo.,... 
'"' 11),504.AO 

" I 1,Z1S AO 
i 1Ult..OO 
I O U I 
HUl3.IO 
.JJ.15 
I 1.&71 .19 
110.71!01 
t 410fl 

..... llod •f C.bAttlotl vHd i:I:• 
$31.H• 00 X :JS'!ll . 
s,, ;J,.$0,I.O )c; · ~ • 

I IJ.504 '° Mn 1 1..215.40 
11i.2&1t.OO X 4 > . . 
UUIU IO • l2.'5 ... 
112.1H001111.u1 1.USM 
St0.71>01 "' 14 l li 
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.. I 1,211.40 

SU,211100 
Ul.61310 

LEAFLETS 
Other Leaflets avallablo ara:-

,. ... . ...... .. I l,51'tt 
ll0.11>.0I 
$ •10 ., 

Wldows', Widowers· and Children's Benefils. (II you 
are retlrln11 with an entitlement lo retirement poy 
and you are married. separated. divorced or in a 
de facto relatlonahlp you should obtain and read a 
eopy of this leaflel.) 
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