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This leafiet has been prepared by the Defence Force
Retirement and Death Benefits (DFRDB) Authority to
provide information on the benefits available to
members of the Defence Force who are retiring with an
entitiement to retirernent pay. The leaflet relates to
benefits payable under the DFRDB Act 1973 and the
information contained is a broad outline and is based on
the legislation as at 26 October 1984. it is not intended
to be a substitute for the legisiation snd rnattars requir-
ing specific interpretation are d d by

to the DFRDB Act 1973.:Further hfnrmatlun may be
obtained from the Authority at the address and phone
number provided st the back of this leaflet.

ELIGIBILITY FOR RETIREMENT PAY

2. The DFRDE Scheme provides retirement benalits

to members of the Dafence Force who, on retirement,

have completed the minimum qualifying pericd of

service. The scheme is essentially based on the

concept ol completion of years of service rather than

age at retirement.

3. You will be eligible to recelve retiremant pay if you

leave the Defence Force on grounds other than

Invalidity If you have;—

® compieted 20 years effective service;

® completed 15 years but less than 20 ysars effective
service and you have attained the retiring age for the
rank heid diately before retir ; or

@ completed a sacond period of service {or more) and
prior to rejoining you had been In receipt of
retirement pay, or a deferred benetit payabie under
sither the DFRDB or the previous Defence Forces
Retirement Benefits Sch . (As special
arrangements apply In these cases you should
contact the Authority for advice if this situstion
appiles to you.)

4. In general, eflective service for retirement

purposes Is the total of all continuous full-time

contributory service plus all periods of past service that

you may have purchased.

WHAT YOU QGET

5. Your rate of retliremant pay is a perceniage of your
annual rate of pay al the date of retirement, the
percentage being determined by your total complsted
years of effective service. The annual rate of pay is the
maximum rate of pay for your substantive, provisional
or probationary rank and, if appropriate, your pay level
(where incr ts are provided it Is the maximum ot
the salary range) plus service allowance If payable. The
only exception occurs In the case of Chaplains where
certain inlermediate points have been set because of
the long salary ranges which apply.
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E. I you have made an election to have a reduction in
pay disregarded for the purpose of benelils under the
Scheme you should contact the Authority to ascertaln
the rate on which retirement pay will be assessed,

7. Table | setting out the per ges of retir

pay applicable to years of effective service and Table IV
giving two Retirement Pay Examples are at the back of this
leaflet

NOTIONAL RETIRING AGE (APPLIES TO OFFICERS
ONLY)
8. It you are en officer and you have relired al your
own request or you have been discharged on
disciplinary grounds, and you have:—
@ completed 20 years or more effective service; but
® you have not allained the notional retiring age
designated for the rank held immediately before
retirament,
then your retirament pay entittement (retirement pay
nol the percentage) is reduced by 3% for each year that
your age on ralirement s less than the appropriate
notional retiring age. The notional reliring ages
applicable to Army Officers and equivalent ranks in
Navy and Air Force are Major and below 42; Lt Colonel
45; Colonel and Brigadier 50; Major General 52; LI
General and General 55. Example 2 in Table 1V
includes a notional retiring age adjustment.

DETRIMENT (APPLIES TO OFFICERS ONLY)

9. |t you are an officer who, with effect from 1 Oclober
1972, was Iransfarred as an officer from the previous
DFARB Scheme to the present DFADB Scheme, then
your rate of retirement pay available on retirement may
be less than that which would have bean applicable to
you under the previous scheme. You may be 'in
detrimenl’ if you have attained Ihe reliring age for rank
held at 30 September 1972 or, under cerlain

" gircumstances, i you retire to accept a resettiement

opportunity or to mest the needs of service. Should you
balleve you might be 'in detriment’ you should contact
the Authority to ascertgin the benefits and
requirements.

HOW TO APPLY FOR RETIREMENT PAY

10. Payment of Retirement Pay is generated by the
Form ‘Application for Retirement Pay’. This form is gen-
erally pleted about 6 ks before discharge at
parent units or the pay office. The form is sent from the
unit to the Defence Force Pay Accounting Centre, Mel-
bourne which will forward it to the Authority.













