The Viclorian Equal Opportunity Act 1984 makes it unlawful to discriminate

against a person because:

the person holds, or does not hold, a religious belief or view,
or ihe person engages in a lawiul religious activily, or
refuses or fails to engage in such an aclivity.

WHAT IS RELIGIOUS
S CRAAATIONT

it is religious diserimination to treat
someone less favourably because
of their religious Beliof cr actnty
Fof exampie, @ would be sgainst the
law fo 3 real colate agorm 1o refuse to
I & hsburse io somEohe bacause thi
BferE O0es fld [l the other pareon's
sebiece i wonild be agairst e bps for
&N Empidyer o ndicul= & MWasim em-
Pl D= ica Of thip cocinos shia
WERrs in gotordance with her religion.

i religious dizenmina son 1o trest
somecnt unfavourably becauss of
thalr rafigicus bollel of activity, even
i the motive is welldnlenlioned. For
expryie, B wiuid be agairss the lew
tor an employer 1o reject o job appll-
c=ni because the employet thinks the
person will be actimited by other am

pioyabs

I i eligious diccrdiminotion to treal
someone uniavourably because of
& characieristic thal applies 1o
people of the person’s religion, or
i thoug bt 1o apply, For geamylo,
windd ba mgoingt 1he law for pn am
proper 10 refuss 1o employ 3 person
of tha Rastatarian kEith, because the
employer believas that Rastalarans
BmoRE mardjuang, conduct which ha
disappaoves of, -

It is religious discrimination to
impose an wweasonable condition
which peopie of a particular religian
aru less able 19 moet than people of
ather roligions, or peaplke who are
nat religious . For oxample, an sm-
ployer might require employees 1o
Woar or il 10 wear pafcadars clothes,
and the requirerfwnt is in confiict wish
the practice of a particular refigion
The reguiremant might DE wieeason-
able, and therelors againet the taw i i
wias b only on the emplaper's
tnsles . The requiremant woild b
reaviiable, and nof against tho o, §
it wos necesary for the haaht md
salety of empioyees of customars,
End there wes no readily avalsble 3
lerralive that was compalibls witn the
reeicus praciice

Ciher ermployrnent conditions, such
as those retating to bréaks duing 1he
cay. or when Soopls are cneitked 19
holdoys also have diferent effects on
people of differant Toligions.

To determins whiethear 8 conlian ia
reazonziie, Al ihe crournstanoes of
1 pduslao need To B0 eagrmad
For grample. whal & the cosl of glise-
falrm conchitiona? Hosd @cOfmas el
e ihey o the employed, o oher o
pRoyeet 300 1D CUSIGITRERT
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The Equal Opportunity Aot profii=z
FEigus st minaton in o merbs
of apecific growas of actwidy. Soeme of
Ihasa ore Crutierssd Dasloes.

tal Employment

An empioyer oF polential amploye

ot nol discrimirate o Lhe bases ol

Pesikpinn by
- laling 10 intarsew someona of tf
ing 1o oiter therm amphoyment § tmey
e ihi bt passzan for the o]

= otfering employment on beas -
atla R 1IRan SOMmeang of 3 N
enl reliion would e alfesd,

= gdRrmying a persan access o a
Erdining program,

= ialling b peornols o irareler § per
SO
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« raatingg # person gnfawoursbly &
any obher way (e hargaars] them
o alpwing ciher Gia o oo 20
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i the law for an om-
@Eponcy 1o dissrminen
s o fhe grownd O
by rofucing io prodda s
of proadcing them on less
farms ERGH T enmsaorg
o

Thews are some sifuations v ishich m-
Seyioirs ciiscrimination s ot agalnt
tha lyw. For example, the Equasl Op-
peoariundy Ack doos ol & By 10 eim-
ployers who ergdoy thres o fawer
empicy e
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[ Education

& =0l of péher ooucationg Body,
e sl I I proeddad by e Ganeem-
manl o prvatoly, is nod pesmmated 10
idiscrirminate on e Lasds of religlon

oy
refusing 1o accept a parson's apgl-
catioin o become i sbuckenl;
irmiting a studen's oospss o any
persgram iw ofher Fesnalle which i
O rE;

- enpeeding & siteda;
subjacting 3 shude 10 any ol
uniavournble reatmant {eg tailing
i0 protect a student from nafiglous
harzsment ).

fc} Goods and services

& parsaan whe prosecies goods and
servizes misd not disoimats on th
task of raligion by relusing T pro-
wile the gQoods of services, o by
peowicling them on less leasurabie
teqms than thoy ard provaded 1o othar '
oecpie

‘Garvices Covers a wide rangs ol

praiac and privata semviees incliding
trarnspon:

- peofessiors and tados (ag docior,
plurndor)

- aisle and locsl goeeEmment Serices
accis 10 piaces tha public can
ented (g pubs pnd hotels)

i) Aceammodal o

A peopedly cwner oF Feal cotiie agori
il mol discrimings cn tha bask of
redighon by

- rebuning fo offer priimnedmion,

- placing a parson al the lowes end of
i St i Lt

- providing acoommodation o lasa
favourable tarms W o othdar
people;

= eicting m person, or freating them
unfnourably In soms wiry,

Thede ara same stustions which sre

exempt For example, it i not against
£ L Tow @n owvnad o discrimiiale i
choosing to whom i kot he holssin
which ihe owmer Ives,

[c) Clubs

A gocial, rocreational, sparting o
community service giub ks not parmit-
toed b0 discrimibngbio on thea ek of reli-
i, This appkea 1o chibs thal
oceupy Crown nd Ead owned by
the Bovemmang), recaiva Bnancal
spport rom W Stile Governimen
of 4 bocal eouncE Such a olub caneal
fofuse 10 Ao @ DOFSOn b G mam
ber because of the person s religion,
caEnncl dity 8 member any benalil,
o olfvenwise road g memiser eas fa-
voirably than athor moe bars.

The proh@ion on discrimination
o nok spply o clubs which own
thistr own premises, and ae com-
platoly Emancially independant. i i
s ol sgainat this kaw for a chub o
discriminate ¥ was estabimbhed ony
for perogie of a poiticular robiglon. By
der Io reduce desdsantages
miffered by adherents of khat meligion
o in ondar 1o presenses their culllue,

EXEMPTIONS FOR RELKGIDUS
BODIES

Tha Act pormits mallgiows Bodies, soach
as climches, o discominaia on tho

gropnd of relijon in ceran SRR

For aammyplio:

- wtisn prdaining o sppowntng menss
tarsof religion i ks not ageinad the La
it the Catholio Ghureh o regesrs §
periasis ok B off e Cadhodie L

- Wb TFasning pedpks i want b
bz vl or Epipoardesd &3 menss
tiss of refigion

A relipous body s als parmiktod to
do other things thal confom wilh &5
refigioars dactrins, o an MecEssany X
avold injuring the religious teelings of
memibers of 85 bt

AACE AND REUGION

Srenastimes thore i3 @ clites IEabon-
shig) batwaan 3 person's relkgion and
his or Few "racial”, ethinic on naticr=d
background; for exampha, Jews and
Bikhs. Sometimes tha preciss bass of
w&rﬂlﬁﬂﬂﬂh L
ampla Guil Crinis people of bolh At
and Muslim Bock ghound srpesreiiced
hostility. tn these sibuations. B
irmpartant 1o note that e Equal Op
portursty Act also prohibigs decinl
nation on tha groune of race, which =
dafined ma inoiucng Gobour, mRboeE
iy, anel gEFinks oF naticned odgn

COMPLAINTS

I yous b 2t compliaing about ey
preitad pelality becauss of jouer rei
i of face, contact e Office of the
Commissonet kor Equal Opportuniey
Al discisaions with the Comms.-
sionor and e siaf are confuiental

For Inquesas abold cOMlans, con-
tact the Oica at the 4th Boor, 356
Codling Stresl, Melbome, oF piang
GarEs. Country callars may Ang
(008} 134 142, For genecal informa
Hhowrs by GO2 K138
[Ttiasts by Az Wideams)
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